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Introduction

On January 29, 2004 Relator filed its Brief pursuant to this Court's December 24,

2003 Entry in the matter of Stare of Ohio, ex rel. Internationai Union of Operating

Engineers, Local 18 v. Ciry of Cleveland, Supreme Courr case No. 90-1780. That same

Court entry allows the City to respond to that Brief within 5 days of its filing.

What is most apparent from realtor's bnief is the deception and misdirection it is

attempting to advocate. It is as if the old adage of the big lie is at play: Tell a story loud

enough and often enough and soon it will appear believable as the truth. Here, Relator

just keeps repeating the unsubstantiated allegation that the City has failed to compensate.

Const[uction Equipment Operators A & B, and Master Mechanics (CEO) the prevailing

wage since 1994.

Work Jurisdi;ction

Relator has filed an impressive VOI.'UME of "evidence" that says basically

nothing - or at l.east not what Relator purports it to say. They are documents supplied to

it by the City and simply evidence payroll records of individuals. It then `compares'

those payroll records with collective bargaining rates that reflect the prevailing rates

received by a totallydifferent and distinct bargaining unit from those employees realtor

purports to represent. Of note, nowhere in Relator's pleading do they even attempt to

evidence the 'building construction' element necessary for its members' coverage under

the Construction Employers Association agreement. That is simply because Relator

doesn't perform `building construction' as defined within that agreement. Examples of

such do not exist. Relator would preferthat this Court ignore that.
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PERS Credit or Offset

In addition, the `comparisons' found in section # 0400 of Relator's evidence fail

to take into consideration any offset or credit the City is entitled to by virtue of

statutorily-mandated PERS contributions, as well as minor offsets such as contributions

to contractor funds that are non-existent to this bargaining unit. These offsets are

justified by virtue of statute (O.R.C. $ 145.01 et al.), agreement of the parties (See

Respondent Exhibit H attached to Respondents' Btief), and res judicata [See City Exhibit

# 3 Siasiuk v. City of C1eveland, Unreported, (Dec. 1990) Cuyahoga Counry Court of

Common Pleas Case No. 949449 attached to Respondents' Ivlotion to Strike and

Answer). If they did reflect those offsets, Relator's `evidence' would show that the City

has been in compliance with this Court's 1992 Writ and Judgment. This is so even if one

were to apply the wrong agreement - the Construction Employers Association agreement.

Bargaining I3istory

To more accurately gauge Relator's evidence also requires an understanding that

the job classifications that it represents atthe bargaining table had their last wage increase

in May of 2001 effective through May 2002. By the end of that contract cycle the City

had become aware of tht historical inistake of the misapplied bargaining agreement and

had initiated corrective steps including discussions with then-representative Local 18:

Before any correction could be implemented, this new bargaining representative

had filed with the SERB seeking recognition as the bargaining representative. The Serb

ordered an election, and the City decided that any wage adjustment at that time could

possibly be construed as `employer interference' - an unfair labor practice under O.R.C.

§ 4117. Relator knows this and yet is now attempting to use the City's respect for the



Ohio Public Employment Act as a devise to mislead this Court. In any event, Relator is

well aware that the current negotiation with the City includes an agreed upon retroactivity

clause designed to compensate its members for the interim time frarne pending

negotiation - a common and accepted practice in labor negotiations.

A true comparison applying the approp"ion prevailing rates of the Ohio

Contractors Association agreement (Heavy ITighway) would 'evidence' that the City is

and has been, since 1992, paying these employees well in excess of the prevailing rate

required by Charter for the work perfornied. It is interesting, ln light of the Relator's

knowledge of this agieement, that Relator's 'comparisons' fail to compare its members'

compensation with that rate_

The City has repeatedly stated as such to this Court in its negotiations and

pleadings. The City cannot help but notice that Relator has completely avoided this

aspect of the City's argument. It has spent the better part of three pages of its brief

issuing a non-denial denial that concludes with the mere speculation that the City's

arguments lack merit because the "political fallout" of overpaying CEO's -. as the City

contends - would be disastrous in light of recent layoffs of City personnel due to

financial necessity. That's the type ofresponse the City has cometo expect of an

advocate that trmdes in.'smoke and rttitrors'.

Relator knows only too well that this exact issue has been the subject of collective

bargaining since at least March 2003 and that the City has consistently taken the position

it is communicating to this Court. Not surprisingiy, Relaior sornehow didn't think that

small fact would be important to this Court. Those negotiations are still ongoing and are

being conducted under the direction of the SERB. This entire action is, as Respondent
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has previously stated, a thinly veiled attempt to circumvent the collective bargaining

process and the SERB's authority under O.R.C. § 4117.

Historical City Compliance with this Court's 1992 Writ and Judgment

At the outset of Relators' brief is the statement that their "Motion and the Court's

December 24, 2003 Entry are based upon the Cleveland's failure and refusal to comply

after. 1994 with this Court's Writ of Mandainus" issued in 1992. Nothing could be

further from the truth. The City of Cleveland holds the greatest respect for this Court and

its Judgments. It has not failed to comply with the 1992 Writ, and the bargaining history

between the City and the previous bargaining representative, Local 18 through January

2003, speaks to that compliance.

Only now, with a new representative and new counsel, is the City being asked,

once again, to re-educate current representative as to the bargaining history of its own

unit.

As evidenced by the attached affidavits of both Steven DeLong, Business Agent

for Local 18 of the International Union of Operating Engineers and William Fade], long-

time legal counsel and negotiator for Local 18, the City has been in compliance with the

1992 Writ and Iudgment that they sought and were granted by this Cottrt.(Attached City

Exhibit T& J). Those affidavits.also address the dispositive issue of work jurisdiction

and which collective bargaining agreement (that they negotiated) appropriately applies to

this bargaining unit. They confirm the City's position in all respects - that current

Construction Equipment Operators and Master Mechanics employed by the City of

Cleveland are today and have since 1992 been compensated at a rate of pay in excess of

the prevailing rate for the work performed.
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Past Practice

Relator's brief also makes note of the City's position on the role past practice

plays in the determination of the pr.evailing rate. It states that the City has cited no

authority for the proposition that past practice is inapplicable in the determination of that

rate. The City is, once again, slightly taken aback at this dismissal of its argument. The

appropriate prevailing rate is what it is: It is determined at the bargaining table, not in a

Court of law. The application of those rates is designated by work jurisdiction

agreernents between labor organizations and contractor associations that specifically

address the type of work performed. Again, this is not determined by a Court of law.

Relator's argument would make more sense if it were arguing that past practice

requires the City to compensate its members at the current rate without any reference to

the City Charter § 191 mandated prevailing rate as a basis. But that Charter provision is

the very basis for this Court's 1992 Writ and Judgment. It was issued at a time when the

City was paying less than the prevailing rate - not more than that rate, as is now the case.

Since Relator's ac[ion is necessarily premised on the prevailing rate question addressed

by this Court in 1992, that issue defines the parameters of its action and this Court's

jurisdiction. In that respect, past practice is totally inapplicable and irrelevant. Nowhere

,cari Relator point to authoritythat requires the City to compensate its membership at

greater than the prevailing rate. That is what Relator wants this Court to do.

Conclusion

Had Relator discussed its concerns.with the City prior to this filing, maybe this

Court's valuable time would not have been wasted. Maybe if counsei for Relator -

understood better the bargaining process, he would have a greater respect for that process
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and the bargaining hi story applicable to it_ Finally, maybe if Relator was more versed in

the role the SERB plays in public employment relations, it would understand that the

barga'vning process and O.R.C. § 4117 are designed to protect the parties respective

interests - but can do so only so long as no party attempts to circumvent those

protections.

For all the reasons stated, the City of Cleveland requests that the Court detennine

that the City is not in contempt of this Cowrt's 1992 Judgment and Writ.

Respectfully submitted,

SUBODH CJIA.NDRA (#0069)33)
Director of Law

OF COTJNSEL:
WILLI.4M A. SWEENEY (#0D4

CITY OF CLEVELAND Assistant Director of Law
LAW DEPARTMENT City 1Ja11-Room 106

601 Lakeside Avenue
Cleveland, Ohio 44114
(216) 664-2853

Coutisel for Reespondents



CER7MCA1"E OF SERVICE
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I cerdfy that a copy of this Respondents' Reply.to Relator's BriefPursunnt to this
Court's December 24, 2003 Entry was sent by first class U.S. Mail, postage prepaid on
this 3rd day of February 2004 to the following:

Stewatt D. Roll
Paul R. Rosenberger
Persky, Shapiro & Arnoff Co., L.P.A.
Terminal Tower
50 Public Square, Suite 1410
Clevel•and, Ohio 441 1 3-2204
Phone: (216) 241-3737
Facsimile: (216) 241-0921

Counsel for Relator

WILLIAM A. SWEENEY (W1415)
Counsel for Respondents
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STATE OF OHIO )
)

COUNTY OF CUXAFIOQA )
SS: AFFID yA' OF STEVBNDeLONG

I, STEVEN DeL6N0, having been first duly swot.n, s@ccording to law, states as follows:

I, I am cosrcntly the Business Agent and

action before the Ss` Dishict Coutt of A'

Ohfo St.3d 537 as well as the mutuWy

InternatEonal Union of Operating .Sngt.

involved in subsequent enforcement issu

4. My predecessor was imrolvod in the o

throughout my entire representsttioti of L

Meohanics employed by the City of C1

3: A majority of the Cons'huction Equip

dealing with the wages, hours; terms

afkhetiag Lnae118 memberahip in Oh{o

colleotaive bargaining, enforcement of b

of the Intemafional Uiaioa of Operatiilg

2: As such, I have, for at least 5 years, rep

the Inte,mationaS. Union af Operating

ofAppeals Case No. 57729);

5.

6.

7.

Suprejmc Court° s order;

ct Representative of Local 18 of

eers;

sented the membership of Local 18

P-ngineers in matters dealing with

gaining agreero.ents, and litigation

d other conditions of employment

strict 1;

Operators A & B, and Master

eland were n'iembers of Local 18

al 18 until January of2003;

giuaj maadamus aetion and I was

s with regard to, The State, ex rel.

s Y. LYty of Clevelandr (1992), 62

upoa disznissed eaforcement

eals in 1998 (B'ighth JDistrict Court

In 1998 it appeared that the City of C1eve and was not paying the proper wage

iate for the Looal 18 menibers as r ed by tho City Charter and the

filed on behalf of the affected membershi

provision contained within tha City

ment6ers employed by the City insuch t

It ap,peated at fust blush to adversely,

contributions to PERS, obligatory p

with the City, r.ocal 18 became c

During the pendency of this litigation,

1

pacton the take home wages of

y as to affect the prevailing wage

and a Motion to Show Cause was

by Local 18;

d afl.^er discussion and negotiation

oed that a oredit for the City's

on contribution, was legalty and
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statutorily justified and did not adverselA impact on the prevailing wage vatue

it bad entered irnto with outside contracto

8, This was comtnunicated to the affected embership at a May 15, 1998 Union

meeting aad ixlt iha attached June 1948 pen letter to ihe City of Cleveland

membersbip by, then-President Dudley F Sinell;

9. By rnutoal agreemont of the pesties, tIie 1998 Show Cause action fled with

the Bi,ghtb. Aistrict. Court of Appeals was ' ssed;

10. To the best of my knowledge and be ef, based upon my experience and

iaVolvetnent in collective bargaining m ers affecting members of Local 18

employed by the City of Cleveland t imtil lanuary 2003 when a SERB

election determined that Local 18 n longer represented those fomxer

members - the City of Clevelapd oomp ,ed with tbe-1992 order of the Ohio

3uprente Coutt;

11. Looa1 18 is the bargaining teptesenta'

establishing prevailing rato wages

contractbrs ia Ohio District.1; including

12. Among other "ementa it is a paYty tb

the wages and work juxisdietion in

Employers' Associatioa and the Lab

Contcaotors' Association (eoma ►oYily refe

13. Based upon my many years of represeh

oollecti:ve bargaining agreetnents,

jurisdicti.on and scope articles contained
I

in. # 12-above, ana faty intitnate ItnoWle

expeoted of City of Cleveland employ

were foirmetly. represented by Loca1{

responsibilities fsll within the scope aqti

A.csociation agCeement;

:ve responsible for negotlating and

d work jurisdiction with outside

uYahoga County; -

Local 18 has historically negotiated

,tracts with both the Constrnetion

Relations Division of the Ohio

d to as `13ighway Heavy');

Local 18 during negotiations fot

a eareful revisw of the work

,itbiltthe two agieements referebced

ge of the duties and responsibilities

s within the job classifieations that

8, I attest that those duties and

iurisdiction of the Ohio Contraotors

2
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14. The City of Cleveland e,mployees ia thi; job classific2.tion of `Constrnctioa

Equipment Opeze.tor A& H' and aster Mechanic' have historically

received compeasatioa well in exces8 of the appropriiate prevailing rate

required by the State of Ohio prev '' wage stattrtes and City Charter

Section 191.

A.igant Sayeth Naug)rt.

S2.i3 DeT.oNG
Local BusinesS,Agetit
Izt onat Union of OperatiAg Bztgineers

Swom to before me and subsott'bed in my presence;tY}is 3rd day of Febrcary 2004.

3

4ATRICIA )l DAKDOUK
dOTARY PUBLi6 STATBOFeNIO

Rxeided -ib CayphoP OomiW
My Camm, Wlres MaY 22,2007
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STATE OF OHIO )
) SS; AFFIDAVIT_ OxWffilJA,iVI FADEL

COUNTX OF eLTYAHOGrA )

I, WILLIAM FADEL, having been first duly sworn iccording to law, states as follows:

1, I am currently an attorney at law licensa

am a meazber in good staudiag'with the S

2. As an attoraey, I have for at 1e9st 25

Internacional Union of OperatiIIg Lagin

xnattars dealing with colleotive bar

. agreements, and Htigation dealing with

coaditions of eapployment affecting Lo

3. A ma,fority of Consttuction Equip

Ivleohanics employed by the City of Cl

until a 5ER8 conducted eleetion in ]au

4. I was counsel of record in both the ori,

re1. Internalional Union of Opera#ng

62 Ohio St.3d 537 as well as the ri►utual

aotion before the 8`b District Court of A

of Appeals Case No. 57729);

5. During the pendency of the .1998 litiga

defense that the city of Cleveland co

pension contribution, legatly and statn

vvages being paid aud did not adversely

I.ocal 18b,ad with outside eon€caators;

advised that tba city was prepared to li'

not raised in the original Mandamus

to practice in the State of Ohio and

prame Court of the State of Ohio;

ears represented Looal 18 of the

a statewlde labor organization, in

g, eatforoement of bargainiag

the wages, hours, terms and other

18 membersbip in Ohio 17isnict I;

Opeiato:s A & 13, and MBster

veland were members of Local 18

02003;

mandamus action, Tfie State, ez

eers v_ City of C'leveland, (1992),

agreed upon dismissed enforce,ment

eals in 1998 (ftJith Dfstrict Court

on, counsel fi)r the city raised the

ibutions to PERS, au ablitgatory

rily justified a credit against the

act on the prevaiting wage value

vmsei for the Cityof Clevsland also

e the credit issues and other issues

tion in an effort to mitlgate and

challenge the prevail3tig wage ca].cuIatlon bases_

6. I was advised that this defense and agre eut to allow PERS payment credit

was communicated to the affected ext4 loyees at a Msy 15, 1998 Union

meeting and in the attached June 1998 1 to cach of the GYty of Cleveland

operating engineers by, then President Du ey E. Snell;
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7. By mutuat agreemerit of the parties, the 1998 5how Cause 9otion filed with

the Eiglatla District Court of Appeals was 'sBed;

8. Local 18 is the bacgainitlg represen responsible for negotiating and

certifying prevailing rate WBges and wo jtu'Mction with outside contractors

in Ohio District 1, inchding Cuyahoga C nnty;

9. Local 18 has historically negot%ated,. atuc6 otUer agteemeats, fhe wages and

work jnrlsdiction with both the Construc#ion Bmployers' Association and the

Labor Relations. Divisiori of the Ohio

referred to as `Fiighway Heavy');

10. The duties and responstbiiities of City o

classi$catioas that warc for.merly repzp

work scope and jurisdiotion ofthe Ohio

Affiaat Sayeth Naught

Cleveland employ®bs within the job

nted by Local 18, fall withi.n the

Clbira ozs Association agreement;

PA7RIOlA " '°R"f^ilUi(
jiOTARYPUBLIi 5"iEQFO11IO

R6eotd9G in 6Yr%hogb 8oti*
M9 comm: tipires eesv?2:2d09
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Jutie 1998

^ . EraFleyeel'or t e'^C 'tY^of, c^,a^ ^

I
RE:C3.ty o£ cleveland construction operators' meeting held ariday,
May 1S, 199Bat thQ Ohio operating Engineers vnion Ha11 to discuse

penSiOn ContYibutioue.

DeaX 5^ir a Brother,

We are currently the oaly

C:i.CY of Clevela»d ChaYter
SuildinQ TL'adeS: '

building trades loea2 ^s:ti.ll^,workSn4 under the
Ame»dment negotiated with theCYevp-land

That charter Amenc9ment states that the city will 8ay our mambers the

building and construction rate as the prevailing rate. At the time thi8
charter Ame:ia4ent vas ratified by the cleveland Council, the prevailiaq

wage rate consisted of oniy wages; no pension or health &weiEare

contributions.

^4.^^ _ . . ^ . .
'ral-ard skste^ ^,^ ^t con;.^rs tionp, liatiea Wa^h-^he^ede

straiqht tirae hotr]y basi"s. .bere is na cine a.:,¢^_
ytime paid on Friqqe baneEit contr3butiona;orily skraight sirte.

Frevious to May 1, 1993, the City of Cieveland paid the yrevailin4 za==
that consisted of our buiiding agrear,eat rate in addition to our
peasion and health and welfare contributions. This constituted Yoar
tota2'wage package, They also paid you tine and one half or double
time based on this.totel wage,package.

afbar our 1993 settlement; with the, City of Cleveiand, the city
r,ots:fied usof their niscaiculation of the prevailing wage. Ke ware

also notified that they knew they were not required, by lasr, to
duplicate pension payments (they paid peasion to you c.irectly as Pe=t
of the prevailingNage).



CITY OF CI.$v pEPT OF LA1P tpJrlyl -

I ' ]
I
l

I

The City of clevaland pays 13.9k_into p.E.R.s_, for your pension
5enefit which e.mounts to $3.75/;4.00 par hour. prevai-ling s:age Law
allows the City to take credit for the $2.25 per hour contract pans_on
amount.

The botcocn Sina is that The Cir,y of Cleveland is not goinq to 4o baek
to1994 Sn arderCo recover zhe ;2.25 per hour contractpension
coatributions they paid you ia your xages. Snstead, the 1994 vage

increase in A& 8 classificatione o£ $170, the 1995 wage inerease ir_ A
& B cbassificatioas oE $.70, end the 1996 wzge increase in A & B
classifioations of $.70, will be held as a wash-out for the peasion
return pay;nant.

The aege increase listed in tha Buildir.g Agreemeat as a$.65 per:hour
increase effective-May 1, 1997, Is to be baid retroactiv'elyto C$;tyoE, --" .. _.. . .

•..-

I

theausTent Cl:eveland Huildan9greeiaenE` at ,^ . Eo`yau^=---=^•-^-'^"
efter ray 1, 1998.

Mhe eurrent rates, for groups A a 8, effective
follovs:

tlroIID Aa

May 1, 1998 are as

g2S.17 base + $3..61 H& w°,$28:78 basa

Time anfl 1/2c $28.78 + $12.58 = $41.36
""----'-- Double time : $28.78 + ¢25_17 6 $53.95

Group B. $25.02 baae +$3.61 H &W4 328.63 base

2ime and1/2e 42e.63 4 $12.51 = $41.14
nouble tima e $28.63 + $25.02 =$53.65

rlt the May15, 1998 meeting. Itold a1I in attendance, that 2would
prapa.e an explanation of pensioncontributions in writing for ai1
who atterided theneating.

,....

•^ = "--"" C5ngratulata all of you for passang the Citi i1
5ers ice'te^ ^ i •̂ sbould rielp'y?ou ":fsi itare747

.̂ha:nk you for attendiag the meeting of May 15,' 199e. Tf yov 2iava any
questio-is, plemsa do noth@9itate to cal], me. ' . .

Dudley E. Snell
President

D-8/^c
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Page 2 of 4

6

584 N.E.2d 727
(Cite as: 62 Ohio St.3d 537, 584 N.E.2d 727)

Supreme Court of Ohio.

The STATE, ex rel, INTERNATIONAL UNION
OF OPERATING ENOINEERS, LOCAL

18, 18A, 18B,18C, 18RA; AFL-CIO, Appellant,
V.

CITY OF GLEVEL.AND et al., Appellees.

No. 90-1780.

Submitted Sept. 17; 1991.
Decided Feb. 12, 1992. -

Exclusive bargaining represenfative for city's
canstruction equipment operators and master
mechanics sought.writ of mandamus requiring city,
its coupcil, and its mayor to pay its members back
and future wages in accordance with prevailing
wage tates paid inprivate •industry as set forth in
city's chaiter. The Coutt of Appeals for Cuyahoga
Codnty; denied writ of mandamus. Bargaining
representative appealed as of right. The Supreme
Court held that when negotiations between public
employees represented by ekclusive bargaining
agent and city had not produced collective
agreement, mandamus was appropriate to resolve
wage dispute by compelling compliance with city
charter provision.

Reversed and writ allowed.

Holmes, J., dissented and filed a statement.

West Headnotes

MaiidAmtls ^'3E'8)
250k3(.8) Most Cited ^ases• -

I^aRtlBiitfY.'s,4%'78(1) ,..
250k73'(1) Most Cited Cases

When negotiations between public employees
represented by exclusive bargaining agent and city
had not produced collective bargaining agreement,
niandamus was appropriate to resolve wage dispute
by cornpelling compliance with city charter
provision, pursuant to statute providing that when
no agreement exists, public employer and public
employees are subject to applicable state or local
laws and ordinances pertaining to wages, hours and

Page 1

terms and conditions of employment; there was no
other adequate remedy since statutory remedies
proposed by city would not have directly enforced
union's right, established by charter provision, to
have its members compensated in accordance with
prevailing wages in industry. R.C. §§ 4117.10(A),
4117.11, 4117.12, 4117.14.
**727 On May 1S, 1989, relator-appellant,
Intemational Union of Operating Engineers Local
18, 18A, 18B, 18C, I8RA, AFL CIO ("Local 18"),
filed a complaint in the Court of Appeals for
Cuyahoga County seeking a writ of mandamus
requiring the city of Cleveland, its council and its
mayor ("city") to pay members of Local 18, the
exclusive batgaining representative for the city's
construction equipment operators and master
tnechanics, back and future wages in accordance
with prevailing wage.rates:paid-in private industry,
as set forth in Section .191 of the city's charter.
Before May 1, **728 1987, overtimo wages were
paid in conformity with the Construction Employers
Association Building Agreement ("Ag.reerrient")
with Local 18; sometime after May 1, 1987, the
city unilaterally changed the wage structure for
overtime. Also, prior to May 1, 1987, the city did
not make shift differential payments as provided for
in the Agreement. In early 1987, Local 18 and the
city began negotiating a collective bargaining
agreement pertaining to wages, hours;and other
terms and conditions of employment, but
negotiations reached an impasse in June or July
1987, and no such agreement was achieved.

On March 13, 1990 ^ the parties entered into
stipulations of fact that: as defined in R.C. 4117.01,
the city r'ecognized Local 18 as the exclusive
bargaining representative of its construction
equipment operators and master mechanics; siuce
Aj3ril 1, 1984, the city and Local 18 have been
uijable to negotiate a collective bargaining
agreemeht; sitice May 1; 1987, the city has not paid
pPeuailing iZ9ges; and no collective bargaiining
agreement exists between the parties concerning
wages, hours, and other terms and conditions of
employment.

The court of appeals denied the writ of mandamus,
finding that the city's unilateral change in wages in
this case arguably constituted an unfair labor
practice under R.C. 4117.11(A)(5) for "[rlefus[ing]
to bargain collectively with the representative of * *
* employees recognized as the exclusive bargaining
representative or certified pursuattt to Chapter 4117.
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of the Revised Code," and for which the filing of an
unfair labor practice charge under R.C. 4117.12
provides an adequate remedy at law.

The cause is before this court upon an appeal as of
right.

r539 Wnliger, Fade] & Beyer, William Fadel and
Kathleen M. Sasala, Cleveland, for appellant.

Craig S. Miller, Director of Law, and Franzetta D.
Turner, Cleveland, for appellees.

P'9RCCIRIAIvI:

The case piesents a single question: When
negotiations between public employees represented
by an exclusve bargaining agerit and a city have not
produced a collective bargaining agreement, will
mandamus lie to resolve a wage dispute by
compelling compliance with a city charter provision
pursuant to R.C. 4117.10(A)? We find that it does,
and reverse the decision of the court of appeals and
allow the writ.

The city contends that tnandamus is not appropriate
tiecause of the availability of other remedies,
namply R.C. 4117.11, 4117.12 and 4117.14.
Although the city characterizes the negotiation
procedures of R.C. 4117.14 as "elaborate yet
precise," it contends that this iemedy is adequate
and can lead to the relief which Local 18 seeks.
R.C. 4117.14 prescribes certain procedures for
settling disputes arising out of negotiations
involving existing or initial collective bargaining
agreements. If tlie procedures do not resolve the
d'rspifte, thr,tt noncritical etnployees, such as those
reptesentktl by Local 18, are grantad the right to
strike: `fhus, the city argues, the right to strike is
ari adr;quafe rernedy.

The city also argues;and the court of appeals held,
that its failure to negotiate a collective bargaining
agreement may be an unfair labor practice for which
relief is available under R.C. 4117.12. If so, SERB
would investigate the violation and, if probable
cause were found, conduct a hearing. In the
appropriate case an order would issue and
temporary relief or a restraining order would be
granted. In addition, by appeal to the court of
common pleas from the order granting or denying

Page 2

relief, the court could enforce, modify or set aside
the order.

Local 18 contends that city charter Section 191
specifically requires the city to pay its city
construction equipment operators and master
mechanics according to the prevailing wages in
industry. In support, Local 18 points to an excerpt
from Section 191:

"Only in the case of employees in those
classifications for which the Council provided in
1979 a schedule of compensation in accordance
with prevailing wages paid in the building and
construction trades, ttie **729 schedule established
by the council shall .be in accordance wifN
prevailing rates of salary or compensation for such
services."

Local 18 coordinates that
to R.C. 4117.10(A):

eXcerp

*540 " * * * Where no agreement exists or where
an agreement makes no specification about a matter,
the public employer and public employees are
subject to all applicable state or local laws or
ordinances pertaining to the wages, hours, and
tenns and conditions of employment for public
employees. * * * " (Emphasis added.)

Here, there is no existing collective bargaining
agreement.

The statutory remedies proposed by the city would
not grant the relief sought by. Local 18. The relief
available to Local 18, if the city were guilty of an
unfair labor practice, under R.C. 4117.12, is a
"cease and desist" order froin SERB requiring
collective bargaining MVhich tnay he enforced
through a coirrt of corritpon pleas. R.C. 4117.13.
The ultimate relief av8iialfle for an unresotved
dispute under R.C. 4119i14 is'tNe right to strfke.

Neither remedy directly enforces Local 18's right,
established by chaiter provision pursuant to R.C.
4117.10(A), to have its metnbers compensated in
accordance with prevailing wages in industry. We
have allowed resort to local law under R.C.
4117.10(A) where collective bargaining agreements
did not specifically cover certain matters. See
State, ex rel. Clark, v. Greater Cleveland Regional
Transit Auth. (1990), 48 Ohio St.3d 19, 548 N.E.2d
940; Bashford v. Portsmouth (1990), 52 Ohio St.3d
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195, 556 N.E.2d 477; State, ex reL. Caspar, v.
Dayton (1990), 53.Ohio St3d 16, 558 N.E.2d 49.
The same reasoning applies here when there is no
collective bargaining agreement.

Local 18's statuto "ry remedies are not adequate and
the city charter, in light of R.C. 4117.10(A),
identifies a clesrlegal right to the relief sought and
a coiicomitant clear legal drity to grant that relief.

We reverse the judgment of the court of appeals
arld allow-a writ of mandamus directing respondents
to comply with city charter Section 191 by paying
back and future wages to the city's construction
equipment opei•ators and master mechanics,
members of Tnternatitinal Union of Operating
Engineers Local 18, 18A, 18B, .18C, 1SRA,
AF1.=C1O, iaaccordance wif prevailing wage rates.

Judgment reversed and writ allowed.

MOYER, C.J., and SWEENEY, DOUGLAS,
WRIGHT, HERBERT R. EROWN and RESNICK,
JJ., concur.

HOLMES, J., dissents.

HOLMES, Justice, dissenting.

I woiuld affirmthe court of appeals in all respects.

584 N,E1d 727, 62 Ohio St.3d 537

P.ND OB DOCUbfENT
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EXHIBIT "3"



STATE OF OHIO )
)

COUNTY OF CUYAHOGA )
SS: AFFIDAVIT OF WILLIAM FADEL

I, WILLIAM FADEL, having been first duly sworn according to law, states as follows:

1. I am currently an attorney at law licensed to practice in the State of Ohio and

am a member in good standing with the Supreme Court of the State of Ohio;

2. As an attorney, I have for at least 25 years represented Local 18 of the

International Union of Operating Engineers, a statewide labor organization, in

matters dealing with collective bargaining, enforcement of bargaining

agreements, and litigation dealing with the wages; hours, terms atid other

conditions of employment affecting Local 18 membership in Ohio District 1;

3. A majority of Construction Equipment Operators A & B, and Master

Mechanics employed by the City of Cleveland were members of Local 18

until a SERB conducted election in January of 2003;

4. 1 was counsel of record in both the original mandamus action, The State, ex

rel. International Union of Operating Engineers v. City of Cleveland, (1992),

62 Ohio St.3d 537 as well as the inutually agreed upon dismissed enforcement

action before the 8`° District Court of Appeals in 1998 (Eighth District Court

of Appeals Case No. 57729);

5. During the pendency of the 1998 litigation,_ counsel for the city raised the

defense that the city of Cleveland contributions to PERS, an obligatory

pension contribution, legally and statutorily justified a credit against the

wages heing paid and did not advervely in?pact on. the prey.ailing wage value

Local 18 had with outside contractors; Connsel for the City of Cleveland also

advised that the city was prepared to litigate the credit issues and other issues

not raised in the original Mandamus action in an effort to mitigate and

challenge the prevailing wage calculation bases.

6. I was advised that this defense and agreement to allow PERS payment credit

was communicated to the affected employees at a May 15, 1998 Union

meeting and in the attached June 1998 letter to each of the City of Cleveland

operating engineers by, then President Dudley E. Snell;



7. By mutual agreement of the parties, the 1998 Show Cause action filed with

the Eighth District Court of Appeals was dismissed;

8. Local 18 is the bargaining representative responsible for negotiating and

certifying prevailing rate wages and work jurisdiction with outside contractors

in Ohio District 1, including Cuyahoga County;

9. Local 18 has historically negotiated, among other agreements, the wages and

work jurisdiction with both the Construction Employers' Association and the

Labor Relations Division of the Ohio Contractors' Association (commonly

referred to as `Highway Heavy');

10. The duties.and responsibilities of City of Cleveland employees within the job

classifications that were formerly represented by Local 18, fall within the

work scope and jurisdiction of the Ohio Contractors Association agreement;

Affiant Sayeth Naught.

LLIAM FADEL, ESQ.

Sworn to before me and subscribed in my presence this 3rd day of February 2004.

NOTARY PUBLIC

PATRICIA :` ':"`°`ItbSDII
NOTARY PUBLU :^) r i F OF OHiO

RecoFdetlinC^,Sr.gzCouhfy
My Comm. Exptrac t7ay 22, 2001
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,7uii.e 1998

Attn: Operating Engineers Local 18

Employees of the City of Cleveland

RE: city of Cleveland Construction operators'meeting held Friday,
May 15, 1998 at the ohiooperating Engineers Union Hall to discuss

pension contributions.

oear Sir& Brother,

Weare currently the only building trades local still working under the

City of Cleveland Charter Amendment negotiated with the Cleveland
Building Trades.

That Charter Amendment states that the City will pay our members the

building and construction rate as the prevailing rate. At the time this
Charter Amendment was ratified by the Cleveland Council, the prevailing

wage rate consisted of only wages; no pension or health & welfare

contributions.

All our,fr,inge benefit contributions, listed with the federal and state
qovernme.nts, are to be paid as part of the prevailing wage rates on a
straight time hourly basis. There is no time and one half or double
time paid on fringe benefit contributions; only straight time.

Previous to May 1, 1993, the City of Cleveland paid the prevailing rate
that consisted of our building agreement rate in addition to our
pension and health and welfare contribiutions. This constituted your
total wage package. They also paid you time aud one half or double
time based on this total wage package.

After our 1993 settlement, with the City of Cleveland, the City

notified us of their miscalculation of the prevailing wage. We were

also notified that they knew they were not required, by law, to

duplicate pension payments (they paid pension to you directly as part

of the prevailing wage).



The City of Cleveland pays 13.9% into P.E.R.S., for yourpension
benefit which amounts to $3.75/$4.00 per hour. Prevailing wage law
allows the City to take credit for the $2.25 per hour contract pension
amount.

The bottom line is that The City of Cleveland is not going to go back

to 1994 in order to recover the $2.25 per hour contract pension
contributions they paid you in your wages. Instead, the 1994 wage

increase in A & B classifications af $.70, the 1995 wage increase in A
& B classifications of $.70, and the 1996 wage increase in A& B

classifications of $.70, will be held as a wash-out for the pension

return payment.

The wage increase listed in the Building Agreement as a $.65 per hour
increase effective May 1, 1997, is to be paid retroactively to City of
Cleveland employees. 'The $.85 per hour May 1, 1998 increase that is

the current Cleveland Building Agreement rate, will be paid to you

after May 1, 1998.

The current rates, for groupsA & B, effective May 1, 1998 are as

follows:

Group A: $25.17 base +$3.61 H & W=..;$28:78 base

Time and 1/2t $28.78 + $12.58 = $41.36
Double time : $28.78 + $25.17 = $53.95

Group B: $25.02 base + $3.61 H& W = $28.63 base

Time and 1/2: $28.63 + $12.51 = $41.14

Double time : $28.63 + $25.02 = $53.65

At the May 15, 1998 meeting, I told all inattendance, that I would

prepare an explanation of pension contributions in writing for all
who attended the meeting.

On a passing note - i congratulate all of you.for passing the Civil
Service test. This should help you in the futur.e.

Thank you for attending the meeting of May 15, 1998. If you have any

questions, please do not hesitate to call me.

Sincerely,

Dudley E. Snell

President

DES/sc



EXHIBIT "4"



STATE OF OHIO )

)
COUNTY OF CUYAHOGA)

SS: AFFIDAVIT OF STEVEN DeLONG

I, STEVEN DeLONG, having been first duly sworn according to law, states as follows:

-1: I am currerifly ttie $u"siness Agent and DistrictRepresentative of Local 18 of

the International Union of Operating Engineers;

2. As such, I have, for at least 5 years, represented the membership of Local 18

of the International Union of Operating Engineers in matters dealing with

collective bargaining, enforcement of bargaining agreements, and litigation

dealing with the wages, hours, terms and other conditions of employment

affecting Local 18 membership in Ohio District 1;

3. A majority of-the Construction Equipment Operators A&$, and Master

Mechanics employed by the City of Cleveland were members of Local 18

throughout my entire representation of Local 18 until January of 2003;

4. My predecessor was involved in the original mandamus action and I was

involved in subsequent enforcement issues with regard to, The State, ex rel.

International Union of Operating Engineers v. City of Cleveland, (1992), 62

Ohio St.3d 537 as well as the mutually agreed upon dismissed enforcement

action before the 8`h District Court of Appeals in 1998 (Eighth District Court

ofAppeals Case No. 57729);

5. In 1998 it appeared that the City of Cleveland was not paying the proper wage

rate for the Local 18 members as required by the City Charter and the

Supreme Court's order;

6. It appeared at first blush to adversely impact on the take home wages of

members employed by the City in such a way as to affect the prevailing wage

provision contained within the City Charter and a Motion to Show Cause was

filed on behalf of the affected membership by Local 18;

7. During the pendency of this litigation, and after discussion and negotiation

with the City, Local 18 became convinced that a credit for the City's

contributions to PERS, obligatory pension contribution, was legally and



statutorily justified and did not adversely impact on the prevailing wage value

it had entered into with outside contractors;

8. This was communicated to the affected membership at a May 15, 1998 Union

meeting and in the attached June 1998 open letter to the City of Cleveland

membership by, then-President Dudley E. Snell;

9. By mutual agreement of the parties, the 1998 Show Cause action filed with

the Eighth District Court of Appeals was dismissed;

10. To the best of my knowledge and belief, based upon my experience and

involvement in collective bargaining matters affecting members of Local 18

employed by the City of Cleveland - until January 2003 when a SERB

election determined that Local 18 no longer represented those former

members •'the City of Cleveland complied with the1992 order of the Ohio

Supreme Court;

11. Local 18 is the bargaining representative responsible for negotiating and

establishing prevailing rate wages and work jurisdiction with outside

contractors in Ohio District 1, including Cuyahoga County;

12. Among other agreements it is a party to, Local 18 has historically negotiated

the wages and work jurisdiction in contracts with both the Construction

Employers' Association and the Labor Relations Division of the Ohio

Contractors' Association (commonly referred to as `Highway Heavy');

13. Based upon my many years of representing Local 18 during negotiations for

collective bargaining agreements, after a careful review of the work

jurisdiction and scope articles contained within the two agreements referenced

in # 12 above, and my intimate knowledge of the duties and responsibilities

expected of City of Cleveland employees within the job classifications that

were formerly represented by Local 18, I attest that those duties and

responsibilities fall within the scope and jurisdiction of the Ohio Contractors

Association agreement;

2



14. The City of Cleveland employees in the job classification of `Construction

Equipment Operator A & B' and `Master Mechanic' have historically

received compensation well in excess of the appropriate prevailing rate

required by the State of Ohio prevailing wage statutes and City Charter

Section 191.

Affiant Sayeth Naught.

STEVEN DeLONG
Local 18 Business Agent
International Union of Operating Engineers

SwoTn to before me and subscribed in my presence this 3rd day of February 2004.

Ar^^z4^^
NOTARY PUBLIC

PATR9CIA A. DAKDOUK
NOTARY PUBLIC. STATE OF OHIO

Recorded in Cuyahoga County
My Comm. Explres May 22, 2007
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Jurie 1998

Attn: Operating Engineers Local 18
Employees of the City of Cleveland

RE= City of Cleveland Construction Operators' meeting held Friday,
May15, 1999 at the Ohio Operating Engineers union Hall to discuss

pension contributions.

Dear Sir & Brother,

We are currently the only building trades local still working under the
City of Cleveland Charter Amendment negotiated with the Cleveland
Building Trades.

That Charter Amendment states that the City will pay our members the
building and construction rate as the prevailing rate. At the time this

Charter Amendment was ratified by the Cleveland Council, the prevailing
wage rate consisted of only wages; no pension or health & welfare

contributions.

All our fringe benefit contributions, listed with the federal and state
governments; are to be paid as part of the prevailing wage rates on a
straight time hourly basis. There is no time and one half or double
time paid on fringe benefit contributions; only straight time.

Previous to May 1, 1993, the City oE Cleveland paid the prevailing rate
that consisted of our building agreement rate in addition to our
pension and health and welfare contributions. This constituted your
total wage package. They also paid you time and one half or double
time based on this total wage package.

After our 1993 settlement, with the City of Cleveland, the City

notified us of their miscalculation of the prevailing wage. We were

also notified that they knew they were not required, by law, to

duplicate pension payments (they paid pension to you directly as part

of the prevailing wage).



I The City of Cleveland pays 13.9% into P.E.R.S., for your pension

benefit which amounts to $3.75/$4.00 per hour. Prevailing yage law
allows the City to take credit for the $2.25 per hour contract pension
amount.

The bottom line is that The City of Cleveland is not going to go back
to 1994 in order to recover the $2.25 per hour contract pension

contributions they paid you in your wages. Instead, the 1994 wage
increase in A & B classifications of $.70, the 1995 wage increase in A

& B classifications of $.70, and the 1996 wage increase in A & B

classifications of $.70, will be held as a wash-out for the pension
return payment.

The wage increase listed in the Building Agreement as a $.65 per hour

increase effective May 1, 1997, is to be paid retroactively to city of
Cleveland employees. 'The $.85 per hour May 1, 1998 increase that is

the current.Cleveland Building Agreement rate, will be paid toyou

after May 1, 1998.

follows:

Group A: $25.17 base +$3.61 H& W=;P28:78 base

Time and 1/2: $28.78 + $12.58 = $41.36
Double time : $28.78 + $25.17 = $53.95

Group B: $25.02 base + $3.61 H & w=$28.63 base

Time and 1/2: $28.63 + $12.51 = $41.14
Double time : $28.63 + $25.02 = $53.65

The current rates; for groups A & B, effective May 1, 1998 are as

At the May 15, 1998 meeting, I told all in attendance, that I would

prepare an explanation of pension contributions in writing for all
who attended the meeting.

Ona passing note - I congratulate all of you for passing the Civil
Service test. This should help you in the future.

Thank you for attending the meeting of May 15, 1998. If you have any
questions, please do not hesitate to call me.

Sincerely,

Dudley E. Snell

President

DES/sc



EXHIBIT "5"



Issue: Estoppel (Laches) Argument

From Brief of Appellee City in Consolo COURT OF APPEALS CASE NO. 81117

hi the State of Ohio Chapter 4117 of the Ohio Revised Code govems relations between public

employers and employees. This Chapter established a comprehensive framework for the resolution of

public-sector labor disputes. This Chapter specifically provides that unfair labor practices are to be

remedied by the State Employment Relations Board (SERB). Ohio Rev. Code §4117.12. SERB has

exclusive jurisdiction for claims under this chapter, therebydepriving the court of common pleas from

exercisiiig jurisdiction in this arena. Johnson v. Ohio Council Eight (2001), 146 Ohio App.3d 348, 351.

In the complaint Plaintiff-Appellant's specifically alleged that thirty-eight (38) of forty (40)

Plaintiff-Appellants are members of Local 18. Complaint, para. 1. These thirty-eight (38) Plaintiff-

Appellants also allege they have "consistently paid their dues to the Union". Complaint, para. 39. The

complaint also specifically sets forth:

"(b)y accepting dues from Plaintiffs, the Union directly or implicitly undertook.the obligation
and/or represented to plaintiffs that the Union would, as a fiduciary or otherwise, perfonn all acts
necessary to adequately represent Plaintiffs with respect to their employment relations with
Cleveland, and would refrain from taking any actions which would be against Plaintiffs best
interests." Complaint, para. 42.

"Plaintiffs reasonably relied on those representations". Complaint, para. 43:

The complaint also clearly sets forth that the Union negotiated with the City conceming wages

and benefits to be received by its members with the fdll knowledge of those members. Complaint,

para. 14, 43. Plaintiffs admit they are Union members, have consented to union representation in

negotiations and agreements with the City over wages and benefits at all times, and rely for the relief

they now seek on the results of a lawsuit filed on their behalf by the co-Defendant-Appellee Union

(State ex rel. Inernational Union of Operating Engineers Local 18, 18 A, 18 B, 18C, 18 RA, AFL-CIO v.



City of Cleveland (1992), 62 Ohio St.3d 537. They are therefore estopped from alleging that the Union

is not their proper representative and that the City of Cleveland may not rely on the negotiations and

agreements entered into with the Union in setting wages and benefits, and in interpreting the decision

rendered by the Ohio Supreme.Court for their benefit.

If Plaintiff-Appellants wish to challenge the agreements entered into between the union and the

City, their proper recourse is to file an unfair labor practice with SERB under Ohio Revised Code

§4117.12. The issue of proper payment of wages and benefits, and negotiating proper payment of wages

and benefits, is specifically covered under the unfair labor practice provisions in this Chapter. See Ohio

Rev: Code §4117.11 (A)(1), (3), (5), (8) for employer unfair labor practice. See Ohio Rev. Code

§4117.11 (B)(1), (2); (3), (5), (6).

In discussing the issue of jurisdiction of the Court over wage and hour issues for the bargaining

unit comprised of Plaintiff-Appellants, it is important to distinguish the situation in the 1990's wherein

the Ohio Supreme Court found the Court had jurisdiction over wage and hour issues, from the situation

presented today. Two key factors in the Ohio Supreme Court's 1992 determination that a writ of

mandamus was appropriate were a finding that the City of Cleveland had acted unilaterally to change the

wage structure, without any consent from the Union; and that the only remedy SERB could grant if it

were to find an unfair labor practice would be a "cease and desist" order. State ex rel. IUOE, Local 18,

et al. v. City of Cleveland; 62 Ohio St.3d 537.

As the complaint sets forth, the grievances as to proper wage and benefits alleged by the

Plaintiff arise from negotiations and agreements entered into by theirUnien Local 18 and the City.

Unlike 1992, the City has not unilaterally acted to change or modify any wage or benefits, but has done

so only with the knowledge and consent of the Union. Furthermore, were Plaintiff-Appellants to file



their own unfair labor practice, they would be afforded full rights of recovery under Chapter 4117,

including back pay, temporary and injunctive relief. Ohio Rev. Code §4117.12 (B)(4) and (C).
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EXHIBIT "7"



ISSUE: Res Judicata Effect of April 28, 2004 entry of Ohio Supreme Court on MCEOs Motion to
Show Cause action

On October 30, 2003, soon after they became the recognized representative for the bargaining unit,

Petitioner filed a Motion to Show Cause Why Respondents Should Not Be Deemed Contemnors of the

Ohio Supreme Court's 1992 writ ofmandamus'. Exhibit E - Motion to Show Cause; Exhibit F - Online

docket of Ohio Supreme Court Case No. 90-1780. In their motion petitioner specifically requested the

Ohio Supreme Court to:

"(I)ssue an order requiring Respondents to appear and show cause why they should not be held in
contempt of this Court's mandate to presently and in the future pay prevailing wage rates to those
persons whom they employe as construction equipment operators and master mechanics." (Emphasis
added). Exhibit E- Motion to Show Cause at p. 6.

On December 24, 2003 the Ohio Supreme Court granted the motion for order to show cause and

thereafter received briefs and exhibits from the parties in order to rule on whether Respondents were in

contempt of the Ohio Supreme Court's 1992 mandamus order. Exhibit F - Online docket of Ohio

Supreme Court Case No. 90-1780. On Apri128, 2004 the Ohio Supreme Court found Respondents not to

be in contempt of the 1992 mandamus order. Exhibit G - April 28, 2004 Entry.

Petitioner is barred from relitigating the issues raised in its unsuccessful Motion to Show Cause

filed with the Ohio Supreme Court under the doctrine of res judicata. In National Amusements; Inc: v.

City of Springdale (1990), 53 Ohio St.3d 60 at page 62 the Ohio Supreme Court found:

"It has long been the law of Ohio that "an existing final judgment or decree between the parties
to litigation is conclusive as to all claims which were or might have been litigated in a first lawsuit."

1 In 1992 the previous employee organization representing this bargaining unit sought a writ in
mandamus from the Ohio Supreme Court seeking recognition that the wage and benefits to be received
by the bargaining unit members be based on Ohio's prevailing wage laws. In IUOE, Local 18 v. City of
Cleveland the Ohio Supreme Court ruled the wages and benefits of this bargaining unit be based on
Ohio's prevailing wage law and issued a writ in mandamus.



(Emphasis added.) Rogers v. YVhitehall (1986), 25 Ohio St.3d 67, 69, 25 OBR 89, 90, 494 N.E.2d
1387, 1388. "[W]here a party is called upon to make good his cause of action * * *, he must do so by
all the proper means within his control, and if he fails in that respect ***, he will not afterward be
permitted to deny the correctness of the determination, nor to relitigate the same matters between the
same parties." Covington & Cincinnati Bridge Co. v. Sargent (1875), 27 Ohio St. 233, paragraph one
of the syllabus. The doctrine of resjudicata "encourages reliance on judicial decisions, bars
vexatious litigation, and frees the court to resolve other disputes." Brown v. Felsen (1979), 442 U.S.
127, 131, 99 S.Ct. 2205, 2209, 60 L.Ed.2d 767. "Its enforcement is essential to the maintenance of
social order; for, the aid of judicial tribunals would not be invoked for the vindication of rights of
person and property, if * * * conclusiveness did not attend the judgments of such tribunals ***."
Southern Pacific Rd. Co. v. United States (1897), 168 U.S. 1, 49, 18 S.Ct. 18, 27-28, 42 L.Ed. 355.

Petitioner has unsuccessfully pursued litigation in the Ohio Supreme Court to obtainthe relief he

seeks,in this mandamus filing. He is barred from relitigating the issues it raised or could have raised in

the Supreme Court filing. Petitioner and the City of Cleveland have also negotiated a collective

bargaining agreement which specifically addresses wages and benefits for the period of time eovered by

Petitioner's mandamus action. The filing of this mandamus action is both frivolous and vexatious.

Petitioner has plain and adequate remedies at law which it has pursued, through Ohio's Collective

Bargaining laws, through negotiation, and through a motion in to show cause filed with the Ohio

Supreme Court. Petitioner should not be permitted to continue to harass Respondents further with

litigation on issues that have been addressed, or could have been addressed, in other litigation and in

collective bargaining.



EXHIBIT "8"



ISSUE: CEOs not entitled to wages equivalent to 100% of prevailing wage rate.

From Appellee's Brief in Ohio Supreme Court Case No. 06-1688 (appeal of denial of
mandamus by 8th District Court of Appeals)

The CEOs are not entitled to payment of wages equivalent to 100% of the prevailing wage rate

when they receive fringe benefits for which the law specifically allows a deduction. Whether one looks

to the City Charter § 191, or the Ohio Supreme Court decision in State ex rel. International Union of

Operating Engineers Local 18, 18 A, 18 B, 18C, 18 RA, AFL-CIO v. City of Cleveland (1992), 62 Ohio

St.3d 537, the calculation of the compensation to be paid building and construction trades employees in

the City of Cleveland begins with the prevailing wage rates set for those employees in the private sector.

However, in determining the actual compensation (wages) to be paid these employees the calculation

does not end there. The City of Cleveland is entitled to offset from the prevailing wage rate any

contribution it makes to provide CEO employees with benefits, to include health care, contributions to

retirement plans, (e.g. Public Employee Retirement System), pensions or annuities on retirement, death

benefits, compensation for injuries beyond that required by Chapters 4121 and 4123 of the Revised

Code, compensation for illness, accidents, sickness, or disability, insurance to provide any of the

foregoing, unemployment benefits in addition to those required by Chapter 4141 of the Revised Code,

and vacation pay. (Ohio Administrative Code §4101:9-4-07 (A) (3).) The right to offset the cost of these

benefits from the prevailingwage rate is not found in City of Cleveland'Ordinances alone,. but in the

very definition of "prevailing wages" set forth in Ohio Rev. Code § 4115.03 (E): t The value of the

benefits being provided is specifically incorporated into the calculation of the prevailing wage rate for a

classification of workers. An employer who provides such benefits is allowed to offset its contribution

and is not required to pay 100% of the established prevailing wage rate as the employee wage. Providing

'In Appellant/Relator' Motion for Summary Judgment the MCEO Labor Council identifies the City of Cleveland
Ordinances which set forth that payment of wages based on 100% of prevailing wage rates will preclude receipt of benefits
such as longevity pay, vacation leave, sick leave, holiday pay, life insurance, and health care. Rec. 18, p. 10-11.



the benefits listed in addition to wages equivalent to 100% of the prevailing wage rate would constitute a

duplication of compensation. See: Stasiuk v. City of Cleveland (December 4, 1990), Cuyahoga Common

Pleas No. 949449, unreported, at page 23, ¶60. (This case is attached to Respondent's Motion for

Sunnnary Judgment, Rec. No.23). In the alternative, an employer that pays wages to building and

construction trades employees equaling 100% of the established prevailing wage rates does not have to

provide those employees with separate benefits.

From Respondents' Motion for Summary Judgment in 8th District Court of Appeals
Case No. 05-86263

A. Petitioner Does Not Have the Right to the Relief Prayed Because Members of Petitioner's
Bargaining Unit are Not Entitled to Receive 100% of Prevailing Wage Rates or Separate
Sick Time Benefits for the Period from January 30, 2003 to February 13, 2005.

Petitioner claims the members of the bargaining unit it represents, City of Cleveland construction

equipment operators and master mechanics, are entitled to wages equivalent to 100% of the prevailing

wage rate set for private industry building trades workers in their classification from January 30, 2003 to

February 13, 2005. Members of this bargaining unit have not received wages calculated at 100% of the

prevailing wage rate for private industry employees in the same classification, since the mid-1990's.

Petitioner also seeks separate sick time benefits for these employees from January 30, 2003 to February

13, 2005. These employees never received sick time benefits (as a fringe benefit separate from wages)

until Petitioner specifically bargained for that separate benefit, and agreed to an offset of the prevailing

wage rate to account for the sick time benefit, in the current collective bargaining agreement. Exhibit D -

Collective Bargaining Agreement, pp. 1, 8 and 12-14.

The City of Cleveland has historically paid members of the bargaining unit wages based on

calculations referencing statutory prevailing wage rates for private industry building trades employees



which specifically incorporate compensation for sick time, vacation time, holiday pay, and other

benefits.

In Ohio prevailing wage rates are defined as:

Ohio Rev. Code § 4115.03 (E):

E) "Prevailing wages" means the sum of the following:

(1) The basic hourly rate of pay;

(2) The rate of contribution irrevocably made by a contractor or subcontractor to a trustee or to a
third person pursuant to a fund, plan, or program;

(3) The rate of costs to the contractor or subcontractor which may be reasonably anticipated in
providing the following fringe benefits to laborers and mechanics pursuant to an enforceable
commitment to cany out a financially responsible plan or program which was communicated in
writing to the laborers and mechanics affected:

(a) Medical or hospital care or insurance to provide such;

(b) Pensions on retirement or death or insurance to provide such;

(c) Compensation for injuries or illnesses resulting from occupational activities if it is in
addition to that coverage required by Chapters 4121. and 4123. of the Revised Code;

(d) Supplemental unemployment benefits that are in addition to those required by Chapter
4141. of the Revised Code;

(e) Life insurance;

(f) Disability and sickness insurance;

(g) Accident insurance;

(h) Vacation and holiday pay;

(i) Defraying of costs for apprenticeship or other similar training programs which are
beneficial only to the laborers and mechanics affected;

(j) Other bona fide fringe benefits.

None of the benefits enumerated in division (E)(3) of this section may be considered in the
determination of prevailing wages if federal, state, or local law requires contractors or subcontractors



to provide any of such benefits.

When wages paid to public employees are calculated based on prevailing wage rates the public

employer is entitled to offset the value of fringe benefits it pays to employees which are incorporated in

the private industry prevailing wage rate. The Ohio Administrative Code specifically provides:

4101:9 WAGE AND HOUR
CHAPTER 4101:9-4. PREVAILING WAGE RULES AND REGULATIONS

4101:9-4-07 Pemiissible payroll deductions

(A) The following deductions from wages may be made without application to and approval of
commerce:

(1) Any deduction from wages required by federal, state, or local law;

(2) Any deduction of amounts required by court order, process, or judgment to be paid to anothe
unless collusion or collaboration exists between the employer and the employee for whose
benefit the deduction is made;

(3) Any deduction which constitutes a contribution by the employee to funds, plans, or programs
established by the employer or representatives of employees, or both, for the purpose of
providing either from principal or income, or both, medical or hospital care, pensions or
annuities on retirement, death benefits, compensation for injuries in addition to thatrequired by
Chapters 4121 and 4123 of the Revised Code, compensation for illness, accidents, sickness, or
disability, or for insurance to provide any of the foregoing, or unemployment benefits in addition
to those required by Chapter 4141 of the Revised Code or vacation pay.

City of Cleveland Municipal Ordinances specifically provide that employees receiving private

industry building trades prevailing wage rates are nbt qualified to receive fringe benefits incorporated

into prevailing wage rate calculations. See Cleveland Codified Ordinances §§ 171.28 (f) [vacation

leave], 171.31 (a) [sick leave].

The provisions of agreements between a public employer and the Union representing a

bargaining unit, entered into pursuant to Ohio Revised Code Chapter 4117, prevail over conflicting

laws, except those laws specifically exempted by Ohio Revised Code §4117.10(A). City of Cincinnati v.

Ohio Council 8, AFSCME (1991), 61 Ohio St.3d 658, 659 syllabus no. 1. Ohio Revised Code



§4117.10(A) does not exempt state and local laws on wage and benefits from collective bargaining,

including prevailing wage laws.

In 1987 most, but not all, of the City's building trades unions entered into agreements with the

City which would provide their bargaining unit members to receive wages that are 80% of the prevailing

wage rate set by the state for private industry, as a result of which the City would provide to these

employees the same benefits all other public employees received, including sick time, vacation time, etc.

Stasiuk v. City of Cleveland (December 4, 1990), Cuyahoga Common Pleas No. 949449, unreported, at

page 21, ¶52. The bargainitig unit comprised of construction equipment operators and master mechanics

refused to enter into a similar agreement and chose to be paid at 100% of the prevailing wage rate.

Stasiuk, at page 21, ¶52. In the mid-1990's negotiations were conducted with IUOE, Local 18, the

Union representing the bargaining unit of construction equipmenYoperators and master mechanics, and

it was agreed that the City would be able to offset payments of certain benefits from the wages it was

paying the bargaining unit members, but not health and welfare benefits (including sick time); the value

of which was still included in the wages paid to the employees. See: Exhibit B - Affidavits of William

Fadel; Exhibit C - Affidavit of Steven DeLong and William Fadel; and Exhibit H - Affidavit of Tony

Washington, referencing February 5, 1998 letter from Joseph Nolan to Mayor Michael White, and April

28, 1999 letter from William ICrinek to Jeff Patterson attached thereto. From that time to the present

construction equipmentoperators and master mechanics have not received wages equivalent'to 100% of

the prevailing wage rate, and up to February 13, 2005, did not receive separate sick time benefits.

The collective bargaining agreement entered into between Petitioner, the new Union representing

City of Cleveland construction equipment operators and master mechanics, took effect February 14,

2005. Te agreement specifically accounts for offsets to the prevailing wage rate when calculating the



wages of Petitioner's members in exchange for which the City will provide fringe benefits including

sick time, vacation time, etc.. Exhibit D - Collective Bargaining Agreement, pp. 1, 8-22.

For the foregoing reasons it is respectfully submitted Petitioner does not have the right to the

relief prayed since from January 30, 2005 to February 13, 2005 since the employees in its bargaining

unit were not entitled to wages equivalent to 100% of the prevailing wage rates for their private industry

classifications, and they were not entitled to separate sick time benefits which were never bargained for.

From Respondents' Brief in Opposition to Petitioner's Motion for Summary
7udgment in 8t" District Court of Appeals Case No. 05-86263

1. PETITIONER'S MEMBtRS ARE NOT ENTITLED TO RECEIVE WAGES
EQUIVALENT TO 100% OF TI3E PREVAILING WAGE RATE IN THE PRIVATE
SECTOR.

Petitioner's members are not entitled to be paid wages equivalent to 100% of the prevailing wage

rate for construction equipment operators and master mechanics in the private sector for the period from

January 30, 2003 to February 13, 2005. Whether one looks to the City Charter §191, or the Ohio

Supreme Court decision in State ez rel. International Union of Operating Engineers Local 18, 18 A, 18

B, 18C, 18 RA, AFL-CIO v. City of Cleveland ( 1992), 62 Ohio St.3d 537, the calculation of the

compensation to be paid building. and construction trades employees in the City of Cleveland begins

with the prevailing wage rates set forYhose employees in the private sector.However, in determining the

actual compensation (wages) to be paid these employees the calculation does not end there. The City of

Cleveland is entitled to offset from the prevailing wage rate any contribution it makes to provide

employees with benefits such as health care, contributions to retirement plans, such as P.E.R.S. (Public

Employee Retirement System), medical or hospital care, pensions or annuities on retirement {such as

P.E.R.S. (Public Employee Retirement System)], death benefits, compensation for injuries in addition to

that required by Chapters 4121 and 4123 of the Revised Code, compensation for illness, accidents,



sickness, or disability, or for insurance to provide any of the foregoing, or unemployment benefits in

addition to those required by Chapter 4141 of the Revised Code or vacation pay. Ohio Adniinistrative

Code §4101:9-4-07 (A) (3). The right to offset the cost of these benefits from the prevailing wage rate is

founded not on City of Cleveland Ordinances alone, but on the very definition of "prevailing wages" set

forth in Ohio Rev. Code § 4115.03 (E).2 The value of these benefits is specifically incorporated into the

calculation of the prevailing wage rate for a classification of workers. An employer who provides these

benefits is not required to pay 100% of the prevailing wage rate. Providing the benefits listed in addition

to wages equivalent to 100% of the prevailing wage rate would constitute a duplication of conipensation.

See: Stasiuk v. City of Cleveland (December 4, 1990), Cuyahoga CommonPleas No. 949449,

unreported, at page 23, ¶60. (This case is attached to Respondent's Motion for Summary Judgment). In

the alternative, an employer that pays wages to building and constiuction trades employees 100% of the

prevailing wage rates does not have to provide those employees with separate benefits.

What is critical to understand in this case is that the City of Cleveland, as a public employer, is

subject to Ohio's Collective Bargaining Laws, Ohio Revised Code, §4117.01, et seq. As such, it has to

negotiate the wages, terms and conditions of employment of construction equipment operators and

master mechanics with the employee organization that is the bargaining representative of the bargaining

unit comprised of these employees. Where such negotiation takes place, agreerrients on wages and other

compensation resulting therefrom will prevail over any and all conflictiing laws, including Ohio's

prevailing wage laws and the city's charter provisions. Consolo v. City of Cleveland (2004), 103 Ohio

St.3d 362, 367; Franklin Cty. Law Enforcement Assn. v. Fraternal Order ofPolice, Capital CityLodge

No. 9(1991), 59 Ohio St.3d 167, 170. In Consolo, the Ohio Supreme Court recognized that the

2 On pages 10 and 11 of Petitioner's Motion for Summary Judgment Petitioner identifies the City of
Cleveland Ordinances which set forth that payment of wages based on 100% of prevailing wage rates
will preclude receipt of benefits such as longevity pay, vacation leave, sick leave, holiday pay, life
insurance, and health care.



Intemational Union of Operating Engineers, Local 18, was the exclusive bargaining unit representative

for the bargaining unit comprised of construction equipment operators and master mechanics, at least up

to 1992. Consolo, 103 Ohio St. 3d at 365. The Court specifically ruled it was within the exclusive

jurisdiction of the State Employment Relations Board (SERB) to determine if Local 18 was the

exclusive bargaining representative for this bargaining unit after 1992. 103 Ohio St. 3d at 366. This

issue is currently before SERB. See Exhibit 7 attached to Petitioner's Motion for Summary Judgment.

The Court also noted, based on the allegations of the appellees (over 30 construction equipment

operators), that Local 18 had negotiated what compensation these employees were to receive from the

City. Consolo, 103 Ohio St. 3d at 366-7. The Court noted that clearly collective bargaining between

Local 18 and the City took place on issues of wages and compensation. Consolo, 103 Ohio St. 3d af 366.

If SERB deterinines Local 18 was the "deemed certified" bargaining unit iepresentative for the

bargaining unit for the period from 1992 to 2003, then, whether or not a "collective bargaining

agreement" was ever entered into between Local 18 and the City, or whether Local 18 ever filed any

paperwork with SERB asserting they were the exclusive bargaining representative, any agreement on the

compensation the bargaining unit members received would prevail over City Charter provisions or other

conflicting laws. See Consolo, 103 Ohio St. 3d at 367. "Deemed certified" bargaining units retain

exclusive bargaining representative status until sucoessfully,challenged by another.erimployee

organization and SERB certifies the new employee organization. Consblo; 103 Ohio St. 3d at 365-6;

Univ. Flosp., Univ. of Cincinnati College ofMedicine v. SERB (1992); 63 Ohio St.3d 339, 345. See also,

Am:Sub.S:B. No. 133, Section 4(A). Petitioner did not become the exclusive bargaining representative

for the bargaining unit comprised of construction equipment operators and master mechanics until

January 30, 2003. See; Exhibit 3 attached to Petitioner's Motion for Summary Judgment. There is no

evidence any other employee organization successfully challenged the right of Local 18 to represent this



bargaining unit prior to January 30, 2003. Accordingly, the agreements on compensation for members of

the this bargaining unit entered into between the City of Cleveland and Local 18 existing prior to

January 30, 2003 would remain in effect until Petitioner and the City entered into a new compensation

agreement as part of the collective bargaining agreement that took effect on February 14, 2005. See:

Exhibit D attached to Respondent's Motion for Summary Judgment.

Prior to January 30, 2003 the compensation paid to City of Cleveland construction equipment

operators and master mechanics was not 100% of the prevailing wage rate. As noted by Petitioner on

pages 8 and 9 of its brief, prevailing wage rates are based on five components: basic hourlyYate, health

& welfare (H&W), pension, apprenticeship and CISP (Construction Industry Service Prograrn). Under

agreements with Local 18 the City compensation to contraction equipment operators and master

mechanics was calculated by adding only the first two components of the prevailing wage rate. See:

Exhibit H-2 attached to Respondent's Motion for Sununary Judgment; see also Exhibit I: April 15, 1998

letter from City's Labor Relations Manager Jeffery Patterson to Local 18 Union President Dudley Snell.

When the City and Petitioner agreed to a collective bargaining agreement effective February 14,

2005, the compensation for the mernbers of the bargaining unit was not set at 100% of the prevailing

wages for their classification. See page 1 of Exhibit D attached to Respondent's Motion for Summary

Judgrnent. Instead, the City and the Union agreed to offset from the prevailing wage rate the value of a

number of benefits, including longevity pay, sick days, health care, vacation pay, ete. See p. 8-22 of

Exhibit D. Accordingly, Petitioner is seeking relief that it could not obtain through negotiation and to

which they are not entitled to.



In his Motion for Summary Judgment Petitioner cites to a fact-finding report and

recommendations of Virginia Wallace Curry of May 10, 20043. Petitioner attached a copy of Ms.

Curry's report and recommendation as Exhibit 12 of their brief. It is interesting to note that the Union's

proposal to the fact-finder regarding prevailing wage called for compensation at 80% of the prevailing

wage rate plus benefits. See p. 11 of Exhibit 12. The Union calculated (as of 2003) 80% of the

prevailing wage rate at $29.44 for construction equipment operator Group A, $29.32 for a Group B

operator and $29.84 for a Master Mechanic. When the collective bargaining agreement was entered into,

the compensation for each bargaining unit member for 2005 was listed as $28.94 (Group A), $28.86

(Group B) and $29.14 (Master Mechanic). The hourly rates agreed to in the contract for 2005 are less

than the hourly rates originally proposed by Petitioner for 2003! It is puzzling that that Petitioner seeks

this Honorable Court to award a wage rate it did not negotiate when it had the opportunity to do so, in

fact, a higher rate than it agreed to.

When Cleveland City Council rejected the fact-finders recommendation and report Petitioner and

the City proceeded to conduct further negotiations and proceedings at SERB. These negotiations/SERB

proceedings culminated in a settlement agreement which set forth the regular hourly wages to be

incorporated in the contract and which clarified the benefits to be received by the bargaining unit

members. As noted in Part B of Respondents' Motion for Summary Judgtnent, the collective bargaining

agreement specifically encompassed compensation for retroactive wage increases, Respondelits' Motion

for Summary Judgment at p. 10; Exhibit D at page 2. The City of Cleveland and Petitioner negotiated

over wages and benefits for the period from January 30, 2003 to February 14, 2005. Petitioner sought

the remedy he seeks now through negotiation and, through collective bargaining obtained the relief it

was entitled to.

3 The Report and Recommendations of Fact-Finder Curry were rejected by the City of Cleveland and the
parties conducted further negotiations.



Petitioner has plain arid adequate remedies at law to seek the relief he seeks now. He could and

did pursue these remedies through collective bargaining as set forth in Ohio's Collective Bargaining

Laws, Ohio Revised Code §4117.01 , et seq. On October 30, 2003 it also sought the same remedies by

seeking to hold the City of Cleveland in contempt for failing to pay prevailing wage rates. Exhibit E-

Motion to Show Cause; Exhibit F - Online docket of Ohio Supreme Court Case No. 90-1780 (These

exhibits are attached to Respondents' Motion for Summary Judgment). On Apri128, 2004 the Ohio

Supreme Court denied the Petitioner's action. Exhibit G - April 28, 2004 Entry. (This exhibit is attached

to Respondents' Motion for Summary Judgment).1-Taving plain and adequate remedies at law it is

respectfully submitted Petitioner's mandainus petition canriot stand.

H. PETITIONER'S MEMBERS ARE NOT ENTITLED TO RECEIVE SICK LEAVE
BENEFITS IN ADDITION TO COMPENSATION EQUAL TO 100% OF THE
PREVAILING WAGE RATE.
In addition to wages equivalent to 100% of the prevailing wage rate for construction equipment

operators and master mechanics in the private sector, Petitioner seeks this Court to, require the City to

pay sick leave benefits to its bargaining unit members for the period from January 30, 2003 to February

13, 2005. Petitioner cites to state law establishing the right of sick leave for municipal employees.

Petitioner then argues the City cannot, through ordinances, deny4hese benefits to its employees.

Petitioner fails to acknowledge the fundamental right of any employer who calculates wages based on

prevailing wage rates to offset from the prevailing wage: rate the value of sick leave benefits: This is

mandated by the very definition of "prevailing wage", Ohio Revised Code 4115.03 (E), and relevant

administrative code provision, Ohio Administrative Code §4101:9-4-07 (A) (3). Sick leave is a

component of prevailing wages the value of whichmust be accounted for in some way. Either the

employer provides sick leave benefits to its employees, and deducts the value of this benefit from the

prevailing wage rate; or, the employer does not provide sick leave benefits, and therefore makes no

deduction from the prevailing wage rate. Collective bargaining determines the path to take. In this case,



Petitioner and the City entered into an agreement that provides sick leave benefits to members of

Petitioner's bargaining unit, and, as a result, reduces the value of the benefit in the wage calculation.

Petitioner had the opportunity to bargain with the City of Cleveland on the issues of wages and benefits

and must now abode by the terms of the agreement, not only for the wage/benefits package for the

period from February 14, 2005 to March 31, 2007, but for January 30, 2003 to February 13, 2005.
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THE INTERNATIONAL UNION OF
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LOCAL 18, 18A, 78B, 18C and 18RA, (AFL-CIO)

THE LABOR RELATIONS DIVISION
OF THE

OHIO CONTRACTORS ASSOCIATION.
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THE LABOR RELATIONS DIVISION
OHIO CONTRACTORS ASSOCIATION

1313 Dublin Road
Columbus, Ohio 43216

Telephone: (614) 488-0724
1-800-229-1388

Fax: (614) 488-0728

Tom K. Hitchings
Director, Labor Relations
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Fred Hohman Charles Lafaso Charlie Scherer

2412 South Reynolds Road, Toledo, Ohio 43614
419-865-0221
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DISTRICT NO. 3
Covering the following Counties in Ohio:
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Delaware Knox Marrow Union
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Larry Miller

Mark Totman Tom Thompson
Rolland Llewellyn Thomas E. Louis

1188 Dublin Road, Columbus, Ohio 43215
614-486-5281
1-800-762-4070

Fax:614-486-7258

DISTRICT NO. 4
Covering the following Counties in Ohio:

Auglaize Clinton Logan Montgomery
Butler Darke Madison Preble
Champaign Fayette Mercer Shelby
Clark Greene Miami Warren
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Broten Collins

Richard Hyland Pat Sink Richard,Dalton

6051 N. Dixie Drive, Dayton, Ohio 45414
513-890-5914

1-800-452-1528
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DISTRICT NO. 5
Covering the following Counties in Ohio:

Adams Gallia' Lawrence' Pike*
Athens* Hamilton Meigs* Scioto*
Brown Highland Ross* Vinton'
Clermont Jackson' Morgan*

Covering the following Counties in Kentucky:
Boone Campbell Kenton Pendleton

District Representatives
Larry Reynolds Gerald Hall

9730 Reading Road (Cincinnati) Evandale, Ohio 45215
513-733-5575

1-800-452-1530
Fax:513-733-4672

*Counties served through District No. 3, Columbus office
614-486-5281
1-800-762-4070

Fax: 614-486-7258

DISTRICT ND. 6
Covering the following Counties in Ohio:

Ashland Harrison Noble Summit
Belmont Holmes Portage Tuscarawas
Carroll Jefferson Richland Washington
Coshocton Monroe Stark Wayne
Guemsey

District Representatives
Dave Lumbatis

Max McCormack Ken Triplett Steve Diloreto

1707 Triplett Boulevard, Akron, Ohio 44306
216-784-5461

1-800-452-1529
Fax:216-784-8827

AGREEMENT

Between

THE LABOR RELATIONS DIVISION OF THE
OHIO CONTRACTORS ASSOCIATION

(LRD/OCA) which may be referred to
hereinaner as the "ASSOCIArION"

AND
THE INTERNATIONAL UNIOIV OF

OPERATING ENGINEERS,
LOCAL 18, 18A, 18B, 18C and 18RA, (AFL-CIO)

referred to hereinafter as the "UNION"

This Agreement is negotiated by and between the Associ-
ation and the Union within the geographical area as defined
herein through their authorized agents.

It is understood that the LABOR RELATIONS DIVISION of
the OHIO CONTRACTORS ASSOCIATION is not liable here-
under, as it is acting only as negotiating representative for its
subscribing members. The Association certifies that H is au-
thorized to represent its members in the execution of this
Agreement and agrees to furnish the Union with a list of all
members subscribing thereto. The Labor Relations Division of
the Association will certify to the Union Employers who affiliate
subsequent to the date of thls Agreement, and such Labor Re-
lations Division members shall be covered and bound by the
terms of this Agreement. The Union may request a meeting
with such new member and the OCA/LRD Representative, and
such meeting will be held within five (5) days of the request.

NOW, THEREFORE, the undersigned Employer and the
Union, in consideration of the mutual promises and covenants
herein contained, agree as follows: -
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ARTICLE I

GEOGRAPHICAL AND INDUSTRIAL SCOPE OF AGREEMENT

1. The provisions of this Agreement shall govern the em-
ployment of and conditions under which employees shall work
and rates of pay they shall receive on work as defined herein
for all Counties of the State of Ohio, except Columbiana, Ma-
honing and Trumbull, and including Boone, Campbell, Kenton
and Pendleton Counties in Kentucky.

SCOPE

2. The word "work" when used herein means "Highway
Construction," "Airport Construction," "Heavy Construction,"
"Railroad Construction," "Sewer, Waterworks and Utility Con-
struction," "Industrial and Building Site,""Power Plant, Amuse-
ment Park, Athletic Stadium Site" and "Pollution Control,
Sewage Plant, Waste Plant and Water Treatment Facilities
Construction" as hereinafter defined within the jurisdiction.

A. "Highway Construction" work is defined as work per-
formed to provide a facility to accommodate vehicular or pe-
destrian traffic and includes, but is not limited to, the
construction of all streets, roads, expressways, turnpikes,
bridges, drainage structures, grade separations, parking lots,
rest areas, alleys, sidewalks, guardrails and fences, but shall
not include construction of buildings.

B. "Airport Construction" work is defined as including site
preparation, grading, paving, drainage, fences, sidewalks,
driveways, parking lots and similar work incidental to the con-
struction of airfields, but shall not include the construction of
buildings.

C. "Heavy Consiruction" work is defined as including, but
not limited to, excavation for underground garages, grade sep-
arations, foundations, abutments, retaining walls, shafts, tun-
nels, subways, elevators, drainage projects, flood control
projects, reclamation projects, reservoirs, water supply proj-
ects, pedestrian tunnels, water development projects, hydro-
electric development, utility transmission lines, including
right-of-way clearing, demolition of building on a highway right-
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of-way, locks, dams, dikes, levees, revetments, channels,
channel cutoffs, intakes; dredging projects, jetties; breakwater,
docks, harbors and all municipal and utility construction, ex-
cept construction classified as building construction.

U. "Railroad Construction" work is defined as new con-
struction including grading, drainage, placing of rails, cross-
ties, ballast and the construction of bridges and other
incidentals for railroads, street railways construction projects
and rapid transit system projects, but shall not include the con-
struction of buildings.

E. "Sewer, Waterworks and Utility Construction" work is
defined as including construction of all storm sewers, sanitary
sewers, supplying of all storm sewers, sanitarysewers, supply-
ing and distributing waterlines, gaslines, telephone and televi-
sion conduit, underground electrical lines and similar utility
construction. Main waterline and trunk sewers connecting wa-
ter works andlor sewage disposal plants are included within
this definition.

F. "Industrial and Building Site" work is defined as includ-
ing work inside the property line, but outside the actual building

•construction and shall include the grading and excavation of
the site to bring it to grade level, but shall not include the actual
excavation for the buildings for foundations and footers on the
construction of buildings.

G. "Power Plant, Amusement Park, Athletic Stadium
Site" work is defined as all work which is inside the property
line, but outside the actual building construction. Such work
shall include, but is not limited to, the grading and excavation of
the site, all work connected with the installation of sewer lines,
drainage lines, gas lines, telephone and television conduit, un-
derground electrical lines and similar utility construction, park-
ing lots, bridges, roads, streets, sidewalks, reservoirs, ash pits,
storage tanks, ramps and other such construction work per-
formed on the work site, but shall not include the actual exca-
vation for the buildings, foundations or footers in construction
of the buildings.

3
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H. "Pollution Control, Sewage Plant, Waste Plant and
Water Treatment Facilities Construction" work is defined as all
work in construction of pumping stations, waste and sewage
disposal plants, incinerator plants, water treatment plants, fil-
tration plants, solid waste disposal and similar pollution control
processes.

1. Any work under F, G and H above, the Employer shall
pay a rate determined by adding the Operating Engineers
Building Construction classification rate and the Operating En-
gineer Highway Heary classification rate and divide by two (2).

ARTICLE 11

PROVISIONS AND LIMITATIONS

3. All members of the Labor Relations Division of the
Ohio Contractors Association, and any person, firm or corpora-
tion who as an Employer becomes signatory to this Agree-
ment, shall be bound by all terms and conditions of this
Agreement as well as any future amendments which may be
negotiated by the Labor Relations Division of the Ohio Con-
tractors Association and the Union, and furthermore, shall be
bound to make Health and Welfare payment, Pension pay-
ment, Apprenticeship Fund and Safety and Educational Fund
payment required under Article V for all work performed within
the work jurisdiction outlined in Article I of this Agreement, or
any other payment established by the appropriate Agreement.

4. The Employer will employ Operating Engineers for the
erection, operation, assembly and disassembly, and mainte-
nance and repair of the following construction equipment, re-
gardless of motive power: Air Compressors, Backfillers, Batch
Plants, Boiiers, Cableways, Connection Machines, Derricks,
Finishing Machines, Truck-Crawler and Locomotive Cranes,
Concrete Mixing Plants, Shovels, Hoes, Keystone Graders,
Paving Mixers, Piledriving Machines, Tractors, Le Tourneau
and other types of Scoops, End Loaders and all like equipment
wlthin the jurisdiction assigned to the Union by the American
Federation of Labor.
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Maintenance Engineers shall be employed to do all pipe-
fitting in connection with hoisting and portable equipment,
Maintenance Engineers shall install well-point systems and
shall be employed to do all burning and welding in preparing
and maintaining of all equipment operated by members of this
Union.

Establishment of, and transferring of, all original lines and
gmdes, elevations and exact locations of excavations, fills,
sub-grades, foundations, walls, piling, concrete, etc., and/or
including all linear and angular measurements appertaining to
the work scope outlined in the Highway Heavy Agreement,
shall be performed exclusively by Field Survey Crews. The Un-
ion recognizes that surveying instruments are used by supervi-
sors and supervisory personnel and will agree to this practice
and custom.

The Employer agrees that the work jurisdiction of the Op-
erating Engineers, as assigned him by the AFL-CIO, will be,
respected and all operating engineerwork will be performed by
an Operating Engineer.

5. Providing the employment is in accordance with the
terms of the Agreement, the Union shall at all times, when re-
quested by the Employer, use its best efforts to furnish the Em-
ployer with competent men to operate, maintain and repair
equipment.

6. Upon the request of either party a Pre-job Conference
will be held at least five (5) days prior to oommencing work and
the Union may request and receive the Pre-job Conference
with the Employer on an individual basis. In case of an emer-
gency start of a construction job, the Pre-job Conference will
be held as soon as possible after the commencing of work.
When an Employer is awarded a contract of $300,000 or more,
the Employer will notify the Union at the time he is awarded
such job. Following are the items which will be discussed at the
Pre-job Conference:

A. The Employer will advise the Union Representative of
the Employer's requirements of necessary employees in the
classificatioris of-work underthis Agreement and the Union will
determine and advise the Employer of the ability of the Union
to fulfill such requirements when requested.

B. Work schedules.
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C. Questions of jurisdiction and assignment of work.

D. The Employer agrees that wherever possible at such
Pre-job Conference, he will notify the Union having jurisdiction
over the project of any subcontracts let by the Employer, the
names of the subcontractors and the nature of the work to be
performed by the subcontractors. The Union may request a
subcontractor to meet with the Union, and the subcontractor
will meet with the Union prior to commencing work on a project
if the subcontractor did not attend the original Pre-job Confer-
ence for the project.

E. Before the start of any project containing known haz-
ardous waste materials, there will be a pre-job held. The Em-
ployer must notify the Union five (5) days prior to starting work
on the project. Failure to do so, the Union has the right to with-
hold its service until such time a pre-job is held.

It is understood andagreed that no agreement may be
made at the Pre-job Conference which will effect change, mod-
ify or abrogate the LaborAgreement in effect between the two
parties hereto.

7. The Employer recognizes and acknowledges that Lo-
cal 18, 18A, 18B, 18C and 18RA of the Intemational Union of
Operating Engineers are the sole representative of all employ-
ees in the classifications of all work under their judsdiction cov-
ered by this Agreement for the purposes of collective
bargaining.

The Union likewise recognizes the Labor Relations Divi-
sion of the Ohio Contractors Association as the sole bargain-
ing agent for its members for work as defined herein for the
geographical area and scope of work outlined.

8. Subject to the provisions and limitations of the National
Labor Relations Act, as amended, all present employees who
are members of the Local Unions above stated on the effective
date of this sub-section shall remain members of the Local Un-
ions in good standing as a condition of employment.

9. All present employees who are not members of the Lo-
cal Union and all employees who are hired hereafter shall be-
come and remain members in good standing of any one of said
Locals as a condRion of employment on and after the eighth
(8th) day following the effective date of this sub-Section, or
following the beginning of their employment, whichever is later.
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10. The Employer is to be the sole judge as to the satis-
factory performance of work by an employee and may dis-.
charge any employee whose work is unsatisfactory, or who
fails to observe the safety precautions or other rules and regu-
lations prescribed by the Employer for the health, safety and
protection of his einployees. However, no employee shall be
discharged for defending the rights of any employee under the
terms of this Agreement. Any grievance arising through appli-
ration of this clause shall be adjusted in accordance with the
procedures outlined in Article XV, Paragraphs 105 and 106.
Intoxication and/or assault committed on the job site shall be
cause for immediate discharge.

11. The Union shall place no limitation upon the amount
of work which an employee shall perforrim during the working
day and there shall be no restriction imposed against the use
of any type of machinery, tools, or labor-saving devices.

It is the intent of both parties that Operating Engineers will
be assigned work on the basis that will make each job as pro-
ductive and efficient as possible.

It is agreed that a fair day's work shall be given for a fair
day's pay.

- 12. The Employer may shift during a work day an Operat-
ing Engineer from one piece of hourly and day rate of pay
equipment to another hourly or day rate of pay piece of equip-
ment, without limitation from same job site providing the shift-
ing does not interfere with another Operating Engineer's work
day. This condition also pertains to weekly pay equipment.
However, there shall not be any intermixing with weekly pay
equipment to hourly or day rate of pay equipment. The Operat-
ing Engineer will be paid the higher rate for that day in all
cases.

13. If the Employer assigns any piece of equipment to
someone other than the Operating Engineer, the Employer's
penalty shall be to pay the first qualified registered applicant
the applicable wages and fringe benefits from the first day of
violation.

14. The authorized representative of the Union shall have
access to the jobburing working hours for the purpose of visit-
ing individual members, adjusting grievances or disputes, and
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other such duties as he may have to perform, provided his ac-
tivities do not interfere with the progress of the job.

15. The Union may, when it believes it necessary, appoint
a Steward on each shift on a project and a Union Representa-
tive will, when making such an appointment, notify the Em-
ployer.

On a large project the Union and the Employer may mutu-
ally agree to more than one (1) Steward per shift. The Steward
shall perform full-time work for the Employer and he shall be
subject to the same rules, rights and working conditions as
other employees. Under no circumstances shall the Steward
have any authority to call a strike, slowdown of work or perform
any other action which would be in violation of this Agreement.

Each new employee shall report to the job superintendent
before starting work and, if there has been a Steward ap-
pointed for that particular project, the new employee shall re-
port,to the Steward by end of the lunch hour of the first day's
work.

The Steward shall be allowed sufficient time during work-
ing hours to perform all normal Steward duties, and it is under-
stood that a Steward will not act underthe grievance procedure
outlined herein. The Steward shall notify the Union District
Representative of grievances.

The Steward shall not have job priority and will be laid off
in the same manner as any other employee upon completion of
his particular job assignment. The Employer will give twenty-
four (24) hours notice to the Union prior to the layoff of the
Steward, but this twenty-four (24) hour notice is not required
when a Steward is discharged for cause by the Employer.

16. The Union and the Employer agree to make every ef-
fort to establish the wage rates in this Agreement as the pre-
vailing wage rates for Highway Heavy construction forall public
works contracts in the State of Ohio for the area designated
herein, and both parties will present this Agreement to the
Davis-Bacon Section, United States Department of Labor, and
to the Ohio Department of Industrial Relations as prevailing
rates.

17. The Union and the Employer will cooperate in the
establishment of a safety program.
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At the Pre-job conference where it is agreed that safety
hats shall be required, the wearirig of such hats may be made a
condition of employment. It shall be the responsibility of the
employee to fumish his own approved safety hat when not
furnished by the Employer.

It is agreed the Employer will abide by State Safety Code
I.C. 3 and any Federal statutes and will provide all necessary
safety equipment as outlined therein.

HAZMAT PROJECTS: All toxic/hazardous projects will be
subject to any and all safety regulations and insurance provi-
sions that may be required by the appropriate govemmental
ageincies. When dangerous atmospheres are present so that
an Operator is required to don a special protective suit and/or a
self-contained breathing apparatus at a private, state, federal
or other designated toiciclhazardous waste site, the Employer
will notify the union district office. Reasonable dress-up time
and clean-up time will be allowed. The first qualified bargaining
unit employee on the job will be designated the steward-safety
man, who shall have access to company monitoring records
and be kept informed of amounts of contaminants on the job
site. A sheltered "safe zone" area shall be provided. There
shall be wash-up facilities on all toxic/hazardous waste sites.

On such projects, it is expressly understood that if the em-
ployees' immediate health and safety are in danger, the em-
ployee may discontinue operations, without penalty, until
satisfactory results are obtained, or until such time as a recog-
nized safety agent shall declare the equipment or operation to
be safe. All Operating Engineers employees shall be advised
by the Employer prior to employment as to the nature of the
known hazardous waste and possible resultant physical injur-
ies as may be required by applicable law,

18. DRUG TESTING: The Employer and the Union are
committed to a policy that promotes safety in the work place,
employee health, and well being. In consideration of this policy,
the Union and the Employer agree that any employee found to
be under the influence of, in possession of, or engaged in, the
distribution of drugs or aicohol on the job site shall be subject to
disciplinary action, up to and including immediate discharge.

Within two weeks of reporting to the job site, each new
operator may be scheduled for a drug test. Employees using a
prescription drug which may impair mental or motor function
shall inform their supervisor in writing of such dmg use.

9
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Employee involvement with drugs and alcohol can ad-
versely affect job performance and employee morale. In the
construction industry the consequences of drug or alcohol use
or influence while on the job site can be disastrous. The Em-
ployer and Union, therefore, agree to the following policy to
insure all employees of a safe and efficiem job site free from
the effects of drug and alcohol use or influence.

Any job site is subject to massive drug screening. Any em-
ployee who is involved in an on-the-job accident resulting in an
injury to a person or property, or who's observed behavior
raises a reasonable suspicion of probable cause of illegal drug
or alcohol use impairment while on the job site, may be re-
quired as a condition of continued employment to submit to a
test for alcohol and/or illegal drug use which impaired the em-
ployee's ability to safely perform his/her duties on the job site.
Such tests usually involve a sampling of the employee's blood,
urine, or breath. Any employee who Is asked to submit to such
a test will be required to sign a consent form. If an employee
who is asked to submit to a test refuses to do so, or refuses to
^sign the necessary consent form, that employee wilf be subject
to disciplinary action up to and including discharge.

All testing will be done by a reliable, established labora-
tory. If this initial test screen result indicates positive findings,
further testing of the same sample must be done to confirm the
original findings before the laboratory can report a positive
finding. The confirmation test will be conducted by an indepen-
derd accredited National Inst¢ute or Drug Abuse or Cdlege of
American Pathology laboratory and will utilize the more scien-
tific Gas Chromatography/Mass Spectrometry examination
(GC/MS). The results of all tests will be kept confidential
between the employee, the Employer and the Union. The
employee shall be paid his/her regular hourly wages and
fringes for the time required for drug testing provided results
are negative.

tf the GC/MS test results are positive, the employee shall
be granted a leave of absence for up to thirty (30) days for the
purposes of drug and alcohol rehabilitation. If the employee is
eligible such rehabilitation programs are covered under the
Ohio Operating Engineers Health and Welfare Program pro-
viding the employee confines him/her self to a twenty-four (24)
hour licensed rehabilitation medical facility.

Until the employee presents certification of successful
completion of the rehabilitation program, he/she shall be re-
moved from employer's job site; shall be prohibited from regis-
tering under Article III of the referral of this contract and shall
not be dispatched to work. Upon presentation of certificationbf
the employee's successful completion of the drug/alcohol re-
habilitation program, the employee may be restored to his/her
original job with the employer. If the employer's job is com-
pleted or the employee's constniction equipment he/she oper-
ated immediately prior to commitment is no longer on the job
site, the employee will be allowed to register for work in the
referrat by registering a new work referral card. The employee
shall, under either circumstance, for the next succeeding
twelve (1.2) month period, present to the District Representa-
tive monthly certification of negative drug/alcohol test results,
failure to do so will result In denying the employee the right to
maintain his/her referral card in the register and utilize the
referral or if working, to be removed from work.

ARTICLE III

REFERRAL SYSTEM

19. Local 18, 18A, 18B and 18RA shall maintain registers
of all applicants for referral. Applicants shall not be permihed to
be registered in more than one office of the Union at any one
time. All applicants will be registered in order of application,
provided no person shall be deemed to be an applicant who is
otherwise gainfully employed as an Operatung Engineer or not
immediately available for work. Registrations and re-registra-
tions will be accepted during customary business hours. Appli-
cants shall be classified in priority groups in accordance with
the following criteria:

GROUP A: All applicants who have worked as Operating
Engineers at least 360 days, 90 days or more per year, during
the last four (4) years, and have been employed for at least 360
days, 90 days or more per year during the last four (4) years on
work as defined in Article I of this Agreement within the geo-
graphical jurisdiction of Loeal 18, and who have lived in the
State of Ohio, or inany County contiguous thereto, for at least
one (1) year prior to application.

GROUP A PREFERRED: Must have Group A eligibility.

10 11
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Group A registrants may voluntarily register in the Group A
Preferred, however, registrants in the Prefen'ed-A status shall
have at least fifteen (15) years employment or availability for
employment in any one or more of the classifications contained
in this agreement and in the type or kind of craft work covered
by this agreement in the geographic area as defined by this
agreement. Referral in this group is limited to the following de-
scribed equipment and will be given priority of referral from the
Preferred A deck. Preferred A status employees will not be
eligible for letter of request by the Employer. 1. Welding
Machines, 2. Elevator, 3. Conveyor, 4. Pumps, 5. Compres-
sors, 6. Generators, 7. One Drum Hoist, 8. Mono-Rail Hoist,
9. Portable Heaters,

(B) It is further understood and agreed that when the Em-
ployer employs Operating Engineers not currently in his em-
ploy for any machines listed in this section, the Employer shall
call the referral office servicing his job or project and request
that an employee qualifying under the Preferred A status be
dispatched to service and operate said machine. Any engineer
currently employed by an Employercan be used to operate any
of the above listed machines. Apprentices shall not operate
this equipment more than fifteen (15) days.

(C) Workmen registering in this Preferred A group shall be
ineligible to register in any othergroup and shall not work in any
classification other than those specified in this section and
only have recall rights for equipment specified in this section.

GROUP A RETIREES: Must have Group A eligibility.
The pension was set up to enhance the lives of retirees in

their golden years. Retiring from the trades is by voluntary
choice.

A retiree is an equipment operator or mechanic who has
applied and is receiving a pension from any construction in-
dustry source.

Upon retirement the retiree can only register in this group.
The Group A Retirees will be referred to jobs only after the
Group A classification and the Preferred A classification have
been exhausted.

The Group A Retiree will not be eligible for letter of request
by the Employer.

GROUP B: Same as Group A, except that the employ-
ment shall have been at least 270 days, three (3) years of 90
days each. All fourth year Apprentices and Trainees shall be
registered in this group.

GROUP C: All applicants who have worked as Operating
Engineers at least ninety (90) days per year during each of the
last two (2) years, and who have lived in the State of Ohio or
any Countycontiguous thereto for at least one (1) year prior to
application. All third year Apprentices and Trainees shall be
registered in this group.

GROUP D: All applicants who have worked as Operating
Engineers at least ninety (90) days during the twelve (12)
months prior to application. All second year Apprentices and
Trainees shall be registered in this group.

GROUP E: All other applicants and all first year Appren-
tices and Trainees shall be registered in this group.

GROUP F: All applicants who are °temporary employ-
ees."

All applicants who have attained eligibility in any of the
'foregoing groups shall not lose eligibility as a result of their
failure to obtain the required days of employment during the
applicable periods of time. All graduating Apprentices shail
upon journeymen certification become eligible for Group A.
When an applicant fails to register in his/her eligibility group
due to reasons other than illness, as hereinafter defined, and
does not notdy the Union hall the resultant failure to obtain the
required days of employment during the applicable periods of
time shall cause the applicant to lose eligibility in that group.

Any registrant requesting that their work registration card
be placed on hold due to sickness or ill heafth must present to
the Union a doctor's certificate or statement certifying that the
registrant will be under a doctor's care for a minimum of thirty
(30) days, and that such illness prevents the registered appli-
cant from working as an Operating Engineer. A work regis-
trant's card will only be placed on hold for a minimum period of
thirty (30) days, and a maximum period of one hundred twenty
(120) days. NS registration cards will be placed in the hold po-
sition for illness less than a thirty (30) day duration. Any re-
fusals of dispatches due to illness for a period of less than thirty
(30) days shall be counted as a refusal under the terms and
conditions of the referral procedure. I
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20. In referring applicants, the following procedure shall
be followed:

A. Applicants in Group A shall first be referred, and then
Group A Preferred, then Group A Retirees, then applicants in
the succeeding groups, in order, through Group E. In each
group, the Union shall refer applicants in order of their places
on the referral list.

B. Registered Apprentices or Trainees shall be referced in
order of their posdion on the referral list.

C. Employers shall have the right to reject any applicant
referred for employment and shall immediatety notify the Union
in writing of such rejection. In the event a registrant is dis-
charged by the employer because of lack of sufficient abil'rty,
and he/she does not exercise his/her dghts under the referral
Board of Review and Arbitration under Paragraph 24, the clas-
sification or equipment from which he/she is discharged shall
be stricken from his/her referral record and he/she shall not be
dispatched to a job in that classification or on that equipment
until he/she has:

1. Taken training at his/her training site and has been
Certified, or

2. has presented to his/her dispatch office a letter from a
previous Employer, in signed agreement with Local 18 working
within Local 18's jurisdiction, stating that in the Employer's
opinion the discharged registrant has successfully completed
a job assignment in that classification or on that piece of equip-
ment in his employment.

D. When an applicant is actually employed, he shall no-
tify the Union office at which he is registered within twenty-four
(24) hours. Failure to do so is an imposition upon those regis-
tered and not employed and, therefore, such applicant will be
barred from re-registering, unless and until he has made appli-
cation to the Board of Review and Arbitration provided for in
Paragraph 24 of this Agreement, and shows good cause for his
failure to give such notice.

E. When an applicant becomes employed, his name shall
be removed from the register as soon as he shall have worked
for a total of thirty-one (31) accumulative working days (one (1)
day jobs shall not count). An Operator who relieves another

Operator will not be charged for the first fifteen (15) days, (only
one (1) fifteen (15) day relief per registration application card).
All days after that will be counted toward his time.

If an applicant is employed for less than thirty-one (31)
accumulative working days, he shall be restored to his previous
position on the register when such employment terminates.
Any applicant who quits employment or failsto show up for
work assignment after being dispatched, for whatever reason,
except accident verified by police report, shall be placed at the
bottom of the applicable registration group regardless of the
number of days worked and shall not be ellgible for request
until he puts in a new registration card. When reason for em-
ployment termination is questioned, applicant must present a
wrdten termination slip evidencing reasons otherthan a volun-
tary quit before he is restored to his pm.vious position on the
register.

An applicant for employment may not refuse referral to
employment for any reason except that the applicant may in-
form the District office in writing, before any referral, that he will
not accept employment referrals in certain named Counties
within the District, If an applicant refuses a job referral for the
second consecutive time, he shall lose his posdion on the reg-
ister and go to the bottom of the list for his group'. If the Dis-
patcher is unable to contact an applicant, the failure to contact
shall not be deemed to be a refusal.

F. Applicants must notify the Union office in which they
are registered by telephone, or letter, or telegram, or in person
of their continued availability for employment within thirty (30)
days after the date of last registmtion or re-registration in order
to maintain their places on the register.

In order to equally distribute and defray the cost of ser-
vices rendered by the use of this referral system, all individuals
who make use of this referral system shall be required to pay
an initial registration fee of $15.00 and another $15.00 for each
re-registration thereafter, provided that such fee shall not ex-
ceed $15.00 in any consecutive thirty (30) day period, and pro-
vided that such fee shall not appty to the following:
'Does not apply to the Residential and Light Commercial
Agreement referral.

a
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1. Members in good standing of Local 18, 18A, 18B and
1 SRA, Internationai Union of Operating Engineers, whose pro-
portionate share of the cost of this referral system is met by
their regular dues; and

2. Applicants for membership to Local 18, 18A, 186 and
18RA, International Union of Operating Engineers, whose pro-
portionate share of the cost of this referral system is met by
their fees; and

3. Members in good standing of the International Union of
Operating Engineers who are paying travel dues whose pro-
portionate share of the costof this referral system is met by the
payment of their fees.

G. The Union shall use its best efforts to notify all regis-
tered applicants when work is available for them, but the Union
assumes no responsibility or obligation for failure to locate an
applicant.

H. All applicants must submit a written resume of their
experience and qualifications at the time of odginal registra-
tions, and may be tested on the equipment they operate at the
nearest available training site prior to being assigned a position
on the referral list.

1. Subject to this referral system employers may hire
through this referral policy by name former employees who
have resided for at least twenty-four (24) months in the State of
Ohio or in any County contiguous thereto, and have been em-
ployed by the Employer making the request during the past
twenty-four (24) months within the jurisdiction of this Agree-
ment. The Employer must make the request to the appropriate
Union DistrictOffice and the Employee requested must be reg-
istered on the District referral list (Groups A through E).

Employers may hire through this referral policy by name
individuals in Group A for a production machine, or for a me-
chanic, or mechanic/welder, who has been registered on the
out-of-work list for at least ten (10) days in the District in which
the work is to be performed. Individuals shall have only one (1)
request per four (4) month period from the last request. The
request by name must be confirmed later in writing, on the
letterhead of the Employer and signed by either the Employer

. or the Superintendent of the project.

Nothing in the referral procedure shall interfere with the
transfer of an Employer's employees on his payroll from one
project to another project within the geographical area covered
by Local 18. When transferring employees, the Employer will
notify.the Union District Office from which the employee is to
be transferred.

The Union agrees the transferwill be processed in an
expedient manner.

J. The purpose of the referral system is to provide nondis-
criminatory employment opportunities. Individuals who regis-
ter therein deserve a preference over those who do not.
Therefore, it is agreed that in the event the referral list is ex-
hausted, and the Union is temporarily unable to furnish quali-
fied applicants within twenty-four (24) hours after receiving the
Employer's request (Saturdays, Sundays and Holidays ex-
cepted), the Employer may temporarily employ others until the
Union notifies the Employer that it has qualified registrants
available for employment.

Applicants hired by the Employer under this procedure
shall be known as "temporary employees," and will be subject
to replacements. The Employer will notify the Union District
Representatives of the name, union affiliation (if any), date of
employment and social security number of such "temporary
Employee." The Union will maintain a register of all such "tem-
porary employees," and such register shall be known as the
temporary register. Such "temporary employees" may also be
referred by the Union (when the referral list is exhausted) from
Group F.

Such "temporary employee" shall be subject to m.place-
ment by a qualified registered applicant under the procedure
listed herein:

t. The Union shall give a five (5) working day written no-
tice to the Employer with whom the "temporary employee" is
working, and such "temporary employee" will thereupon be re-
placed at the end of the five (5) working day period provided
the Union furnishes a qualified registered applicant.

2. The Union will save the Employer harmless for any
liabilities occurǹng under the application of the provisions of
the temporary registec
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K. When an Employer states requirements for special
skills or abilities in his request for employee applicants, the Un-
ion shall refer the first applicant on the register possessing such
skills, or abilities, regardless of the place or classification of
such applicant on the register. If the Employer notifies the Un-
ion in writing, of an Operator who had been in his employment
and who had not performed satisfactorily, and the Employer
does not wish this Operator to be referred to the Employer for
future employment, the Union shall honor this written request.

L. Any employee who quits a contractor without proper
notice and is subsequently hired by an Employer with whom
Local 18 has a contractual relation without a proper referral by
Local 18, shall be discharged by the Employer when it is called
to his attention.

21. Empioyers shall give first opportunity to persons reg-
istered for employment, as provided herein, by calling or notify-
ing the Union at any of its offices in the territory where the work
is to be performed.

22. Registration of applicants and selections of appli-
cants for referral to jobs shall be on a nondiscriminatory basis
and shall not be based on, or in any way affected by Union
membership, by-laws, ruies, regulations, constitutional provi-
sions, or any other aspects or obligation of Union membership,
policies, or requirements. It is mutually agreed that the Em-
ployer and the Union shall abide by all of the laws of the United
States, the State of Ohio, the Commonwealth of Kentucky, and
lawful orders thereof in nondiscrimination and fair employment
practices.

The Employer and the Union shall not discriminate
against nor limit employment opportunities of any employee,
applicant for employment or applicant for Union membership
or apprenticeship training because of race, color, sex, age,
religion, national origin or ancestry.

The Union agn:es to fumish an Employer, at his request,
any statement or data required under any regulations referred
to herein.

23. In addition to the above Registmtion Groups there
shall be established a Short Term Job Group. The sole purpose
of this short term group is to enable registrants to acquire time
to be eligible for unemployment benefits. Registration in this
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group is limited to applicants eligible for Group A of this referral
and all fourth year apprentices showing proof of need for addi-
tional time to qualify for unemployment benefits.

Applicants referral out of this Short Term Job Group will be
limRed to jobs of two (2) days or less duration in a calendar
week or eight (8) days or less duration in a calendar month on
equipment listed on their registration cards. Any refusals of
jobs will cause the registrant's card to be removed from the
Short Term Job Group deck. Dispatches for short term jobs as
defined above will first be made from the Short Term Job
Group. If the dispatcher is unable to fill the short term job order
from the Short Term Job Group he/she will proceed to fill the
order from Groups A through F in accordance with the referral
rules. Dispatcher should notify Employers when dispatching
from the Short Term Job Group. The Employer reserves the
right to request dispatch from Group A.

Since this Short Term Job Group is intended to provide
limited employment forthose needing credit for unemployment
compensation, the Union shall, through its business agents,
remove from employment any Operating Engineer who has ao-
cumulated more than two (2) days per calendar week or over
eight (8) days in a calendar month-as a result of the Short
Term Job Referral Group.

Registrants in the Short Term Job Group will not be eligi-
ble for any recall or request provisions of the referral as herein
descdbed. Employment received as a result of the Short Term
Job Group referral will not provide eligibility for employer recall
when the registrant is registered in Group A, Preferred A, or
Group A Retirees deck. Apprentices orTraineeswill not be per-
mitted to register in the Short Term Job Group except as noted
above. Registrants may not register in the Short Term Job
Group or Group A or Preferred A or Group A Retirees deck at
the same time. The Employer shall not be permitted to transfer
employees dispatched from the Short Term Job Group from
one project to another project.

The Union will save the Employer harmless for any liabili-
ties occurring under the application of the provisions of the
Short Term Job Group.

All the remaining rules with regard to the operation of the
referral shall be applicable to the operation of the Group A,
Preferred A and Group A Retirees except as modified herein.
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24. Any registrant or any Employer who may feel ag-
grieved by the operation of this referral system shall have the
right to and must file his grievance, in writing, within ten (10)
days after the occurrence of the event concerning which he
complains with a Board of Review and Arbitration consisting of
one representative of the Union, one representative of the Em-
ployer, and an impartial third member to be selected by agree-
ment of the Union and the Employer, and the decision of this
Board shall be final and binding on all parties.

25. This statement as to referrals, shall be posted in all
places where notices to Employers and applicants for employ-
ment are customarily posted, including all offices of the Union,
all offices of the Employer.

26. An Ohio Contractors Association Labor Relations Di-
vision Representative may inspect the referTal register at the
Union District Office at any time during normal office hours.

27. All officers and business representatives of the Union
who have had previous work experience in any one or more of
the job classifications contained in the Agreement shall be
deemed to be employed at the trade and it is the intent of this
section to provide that upon return to the employment in the
trade, he shall do so with the same preference as if he
had continually worked at the trade and shall be eligible upon
registration for Group A.

ARTICLE IV

WAGE RATES

28. The purpose of this Agreement is to establish wage
rates and conditions to apply for all work as defined herein and
for operation of allequipment which comes under the jurisdic-
tion of the Intemational Union of Operating Engineers, Local
18, 18A, 18B,18C and 18RA of the Intemational Union of Op-
erating Engineers, and as negotiated by and between Local
Union 18, 18A, 18B, 18C and 18RA of the Intemational Union
of Operating Engineers and the Labor Relations Division of the
Ohio Contractors Association.

29. Exhibit "A" covering wage rates and classifications
attached hereto, is made a part of this Agreement.

If equipment within the jurisdiction of the International Un-
ion of Operating Engineers is used by an Employer and there is
not appropriate classification listed under the wage schedule
herein, either party may request the other party to meet to ne-
gotiate a new classification and rate of pay. Such meeting shall
be held within five (5) days from the date of the request for the
meeting. The new classification shall be placed in Class "B"
rate classification, unless the equipment is small non produc-
tive in nature. Such equipment shall be placed in Class "E." If
no agreement can be reached on a new rate, the dispute will be
referred immediately to Step 4 of the Grievance Procedure out-
lined in Article XV, Paragraph 105; however, the dassification
will be continued to be paid at the Class "B" or Class "E" rate
until final settlement is made.

30. The Employer may, at his discretion, designate a man
in his employ as a Master Mechanic, and such Master Me-
chanic shall be answerable to the Employer and paid at the
rate established herein. The Master Mechanic so appointed
must be a member of Local 18.

31. On jobs where Maintenance Operators are to be em-
ployed, the first twq employed shall be Class A; the third one, if
n:quired, may be Class B. Any further hire of Maintenance Op-
erators shall be two (2) Class A, then a Class B may be hired.
This ratio of two (2) Class A, then a Class B shall be continued
in the hire of all Maintenance Operators as required by the proj-
ect requirements. -

32. No supervisory employee shall perform productive
work or operate equipment which would deny an Operating
Engineer employment.

ARTICLE V

FRINGE BENEFIT PROGRAMS

33. The fringe benefit provisions contained herein shall
apply to all Employer members of the Labor Relations Division
of the Ohio Contractors Association, all Empfoyers who be-
come signatory, or bound by this Agreement, and any other
Employer or Employer groups who becomes a party to an
agreement covering the Fringe Benefit Programs set forth
herein.

li:
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All Employers bound hereby agree to be bound by the
Agreements and Declarations of Trust, as amended, establish-
ing the Pension Fund, Health and Welfare Plan, Apprentice-
ship Fund and Safety Training and Educational Trust Fund,
copies of which all parties agree have been furnished to and
read by all Employers bound hereby prior to the execution of
this Agreement. It is mutually agreed that the provisions of said
Agreements and Declarations of Trust and any rules, regula-
tions, or plans adopted by the Trustees pursuant thereto shall
become a part of this Agreement as though fully written herein.
All Employers bound hereby irrevocably designate the Em-
ployer Trustees of said Funds and Plan, and their successors
as their representatives for the purposes set forth in said
Agreements and Declarations of Trust.

34. Fringe benefit contributions shall be paid at the fol-
lowing rates for all hours paid to each employee by the Em-
ployer under this Agreement which shall in no way be
considered or used in the determination of overtime pay. Hours
paid shall include Holidays and reporting hours which are paid.

A. PENSION FUND: Effective May 1, 1988 is $2.00 per
hour.

B. HEALTH & WELFARE PLAN: Effective May 4, 1992 is
$2.66 per hour.

C. APPRENTICESHIP FUND: Effective May 1, 1986 is
$.25 per hour.

0. SAFETY TRAINING & EDUCATIONAL TRUST
FUND: Effective May 1, 1986 is $.04 per hour.

35. It is further understood and agreed by and between
the parties that duly authorized representatives of any of said
Trust Funds or Plan shall have the right, on written notice, to
audit during regular working hours, the books and records of
any party obligated under this Agreement to contribute thereto,
with respect to the hours worked by and wages paid to all em-
ployees upon whom the Employer is obligated to make contri-
butions and with respect to the payment of monies to the
Contractors Con"struction Association dues, Ohio Contractors
Association under Paragraphs 83, et. seq. and with respect to
the Administrative Dues deduction under Paragraph 79, Not-
withstanding the foregoing authority allowing audits with re-
spect to the Contractors Construction Association Dues, Ohio
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Contractors Association and the Administrative Dues deduc-
tion, the aud@s shall only be conducted In conjunction with the
Fringe Benefit Funds and Plan referred to herein and shall not
be conducted independently. The twenty-four (24) hour notice
referred to in Paragraph 36 (A) shall only be given for delin-
quencies to the employees Fringe Benefit Funds or Plan
referretl to therein.

36. Reports of employees who have worked, the number
of hours that they have been paid, and such other data and
information as may be required, and all contributions payable
to the Funds or Plan shall be transmitted to the offices of the
Funds or Plan no later than the fifteenth (15th) day of the
month immediately following the calendar month in which the
work was performed. In the event said audit is refused, reports
not fumished, or said contributions are not paid, as aforesaid,
the following remedies, in whole or in part, and in addition to all
other remedies, either in law, in equity, by contract, or autho-
rized by the aforementioned Agreements and Declarations of
Trust, shall be available:

A. After the Trustees, or the Agent of any Funds or Plan
have given the delinquent Employer twenty-fcur (24) hours
written notice at the address shown in the records of the
Funds, Plan or Union, the Union shall have the right to take
such legal and lawful action as it may deem necessary, until
such delinquent payments are made, or said audit is permitted,
such action including, but not limited to, the right to withhold its
services from such Employer for as long as the failure to make
such contributions or audit continues, Article XV notwithstand-
ing.

B. In the event either the Union or the Trustees of any
Funds or Plan may decide to utilize the grievance and arbitra-
tion procedure in this paragraph to collect delin.quent contribu-
tions and liquidate damages, to enforce any audit, or to obtain
any report, the following procedure shall appy:

1. Unless the issue is resolved between the Employer
and the party giving notice, within five (5) calendar days after
deposit of written-notice of delinquency and/or demand for au-
dit and/or report in the United States mail, to the Employer at
the address shown in the records of the Funds, Pian, or Union,
such party may refer the matter to an arbitratorto be named by
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the Labor Relations Division of the Ohio Contractors Associa-
tion, and by Local 18 of the International Union of Operating
Engineers, whose decision in writing shall be final and binding
on all parties. In the event such parties ate unable to choose
an arbitrator within ten (10) days after written request therefor,
the Union or the Trustees of any Funds or Plan may request an
arbitrator according to the rules and regulations of the Ameri-
can Arbitration Association, whose decision in writing shall be
final and binding on all parties. The parties to the arbitration
shall each bear one-half (1/2) of the total costs.

37. The Employer and the Union shall each appoint two
trustees to constitute the Board of Trustees to establish a
Safety Training and Educational Trust Fund.

The Employer shall contribute four (4) cents per hour for
each hour paid to each employee covered by this bargaining
unit for the Safety lPaining and Educational Trust Fund in a
manner and a method established by the Board of Trustees.

The Board of Trustees is charged with the responsibility of
formulating in writing the specific and detailed provisions of the
Safety Training and Educational Trust Progr•am including all
necessary rules, regulations and provisions to make such a
program effective.

The program and the contributions to it shall conform with
the Labor-Management Relations Act and other Laws which
may be in effect or which may hereafter be enacted affecting
such plan, contribution, or benefits hereunder.

The program must meet the requirements of the Internal
Revenue Code and the regulations and rules of the Internal
Revenue Service so that all Employer contributions shall be
considered tax deductible. Any disbursements of contributions
from the Trust Fund established, if made before it has qualified
for tax exemption, must comply substantially with the terms of
the Trust, and the Employer contributions to and for such Trust
Fund must not be used in any manner which would adversely
affect a tax qualification of the Fund and the interest of the
employees in its objectives.

All the provisions for this Fund shall cover all Employer
members of the Labor Relations Division of the Ohio Contrac-
tors Association, all Employers who hereafter become signa-
tory to this Agreement, and the members of any other
association of contractors who by agreement are obligated to
make contributions to the Fund heretofore established.
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The provisions of the Trust Agreement, Rules of Eligibility
and Regulations created by the Trustees for the administration
of the Fund, are a part of this Agreement and incorporated
herein by reference as if fully rewritten, and binding upon the
parties thereto and the beneficiaries.

Notwithstanding any other provisions of this Labor Agree-
ment, any Employer obligated to contribute to the Fund, and
who fails to do so, and becomes delinquent under the regula-
tions established by the Trustees for receipt of contributions,
and after the appropriate Local Union or Unions have given
written notice to the Employer of such delinquency, the Local
Union or Unions, as the case may be, shall have the right to
direct the covered employees to withhold their labor until the
contributions which are owing are paid in full. In addition, the
Union or Unions involved and/or the Trustees of the Fund retain
the right to take any legal or other appropriate action as may be
deemed necessary to coltect delinquent payments.

38. Upon notice by the Trustees of the Fringe Benefit
Funds to the Labor Relations Division of the Ohio Contractors
Association and to the Union that an Employer is delinquent in
making fringe benefit payments, the delinquent Employer will
be required to post cash bond in the amount determined by the
Tru_stees.

The Union shall be required to withhold 'tts services from
such delinquent Employer until arrangements are made to pay
the delinquencies and the cash bond is posted by the delin-
quent Employer.

39. In no event shall the foregoing provisions relating to
fringe benefits be subject to, or suitable for grievance and arbi-
tration under Article XV of this Agreement.

40. The employer must obtain an Insurance Payment
Bond (IPB) payable to the Ohio Operating Engineers Fringe
Benefit Programs as a guarantee that the fringe benefits re-
ferred to herein are paid by the insurance carrier in the event
that the Employer becomes delinquent in its payments and
defauRs thereon.

The employer shall obtain said insurance payment bond in
amounts set forth below:
1-20 Operating Engineers-$10,000.00 IPB Over 20 Operat-

ing Engineers-$25,000.00 IPB

25

I



ARTICLE VI

WEEKLY PAY EQUIPMENT

41. In all Counties covered by this Agreement, the follow-
ing classifications shall be employed on a WEEKLY PAY basis
Asphalt Plants
Boiler Operators or Compressors, when mounted on a rig
Concrete Plants (over 4-yd capacity)
Cranes (All Types)
Derricks
Draglines
Dredges (dipper, dam or suction)
Firemen on Floating Equipment
Floating Equipment (work on the Great Lakes or its commer-

cial navigable tributaries shall be performed pursuant to
the Great Lakes Floating Agreement and not under this
agreement)

Gradalls
Hoes (except when attached to farm or industrial-type tractors)
Maintenance Operators (Class A)
Master Mechanics
Mining Machines
Oilers/Helpers, Firemen, Apprentice/Helper and Signalmen,

when members of a crew
Piledriving Machines
Power Shovels
Rotary Drills on Caisson Work
Slip-form Pavers
Survey Instrument Men
Survey Party Chiefs
Survey Rodmen or Chainmen (May I to November 1)
Tower Derricks
Tug Boats
Tunnel Machines
Wheel Excavators

42. In the Counties of Cuyahoga, Lake, Ashtabula, Ge-
auga, Medina, Lorain and Erie, classifjcations not listed above
as Weekly Pay classifications shall be employed on a Day-Pay
basis. In all other Counties covered by this Agreement, the

classifications not listed above as Weekly Pay classifications
shall be employedas provided for under the hourly rate and
reporting pay provisions listed herein.

43. Workmen employed on a weekly pay basis, starting
jobs after Monday, shall be paid for the remaining number of
days in the work week. Weekly-pay men reporting for work on
Saturday, Sunday or Holidays shall receive eight (8) hours
straight time for reporting if no work is performed, and they are
not required to remain on the job; if they start to work, they shall
receive eight (8) hours at premium time in accordance with
Article VII. They must report for work at starting time and, ex-
cept as noted above, remain on the job for the full eight (8)
hours to be entiffed to receive the eight (8) hourspay stipulated
in this Agreement.

However, when an employee working on equipment with a
weekly-pay guarantee and work with his equipment is com-
pleted on a project, the employee is guaranteed only Monday
through Wednesday pay if the equipment finishes the work on
the project the first three days of the week. The Employer will
notify the Union District Representative prior to the application
of this provision.

44. When a machine having a forty (40) hour guarantee is
laid up and the workmen are laid off and paid off, that machine
cannot be started back to productive work unless it is laid up for
one (1) week (seven days) without calling back the workmen
which had manned the machine, and they shall be paid for the
time they have been off unless mutual agreement is reached
between the Employer and the Union District Representative ,
to permit employees to work on the weekly-guarantee equip-
ment during the seven (7) day'9ay-up" period without penalty.

45. In order to be eligible for the weekly-pay, weekly-pay
employees have the right and they must accept transfer with
their weekly-pay equipment to another project wflhin the same
District of Local 18:

46. Crews will be eligible for straight-time Weekly Pay
when their equipment is transferred out of their District. They
need not go with their equipment out of the District in which
they were originally employed to be eligible for the Weekly Pay.
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47. Employees who are working for an Employer in other
than their local residence area thereby necessitating them to
pay room and board shall, upon request, begmnted their re-
lease if the Employer is unable to supply enough work to justify
their staying. Employees released under this provision will be
considered as laid off because of lack of work.

48. At the end of a work shift, employees employed in Day
Pay classifications will be notified as to the day to report for
work if the Employer determines that the employee should not
report to work the next scheduled day, othenxise any other
notice of the change of a work schedule shall be made by call-
ing the employee at the telephone number designated by the
employee for such purpose.

49. Workmen employed in Day Pay classifications, un-
less notified by the Employer not to report to work, shall be paid
for eight (8) houn; on the day they report for work. Day Pay
basis men reporting for work on Saturday, Sunday or Holidays,
shall receive eight (8) hours straight time for reporting 'rf no
work is performed and they are not required to remain on the
job; if they start work, they shall receive eight (8) hours at pre-
mium time in accordance with Article VII. They must report for
work at starting time and, except as noted above, remain on
the job the full eight (8) hours to be entitled to receive the eight
(8) hours pay stipulated in this Agreement.

50. In the balance of the Counties in the State of Ohio and
in the Counties of Boone, Campbell, Kenton and Pendleton in
Kentucky, workmen employed in classifications other than
Weekly Pay, unless notified by the Employer not to report to
work shall receive two (2) hours pay for reporting to work and
the employee is required to stay at the work project for one (1)
hour to be eligible for two (2) hours reporting pay unless the
employer releases the employee prior to the end of the first
hour: if such Operator does not start to work, he shall receive
his two (2) hours reporting time; if he starts to work, he shall
receive four (4) hours pay; if he works over four (4) hours, he
shall receive eight (8) hours pay; for inclement weather only it
will be 2, 4, 6 and 8.

For men reporting to work on Saturday, Sunday or Holi-
days, all conditions in this paragraph will apply. Time worked
will be paid for at the rate provided in accordance with Article
VII, They must report to work at starting time to be entitled to
reporting pay.

Where less than four(4) hours or less than eight (8) hours
are worked, the men must remain on the work for the full four
(4) hours or the full eight (8) hours, as the case may be, to be
entitled to pay for the four (4) or eight (8) hours, as stipulated in
this Agreement.

51. AII reporting pay time paid to an employee shall count
as working hours with respect to any work guarantees or over-
time pay provisions.

52. On jobs where there is only one (1) day's work for a
piece of equipment, employee or crew may be employed on a
day-pay basis. The Union Office should be advised of this con-
dition to avoid any misunderstanding. The Union District Rep-
resentative and the Employer may mutually agree to extend to
two (2) days the employment of a crew on a day-pay basis.

ARTICLE VII

HOURS OF WORK AND OVERTIME

53. The week shall begin on Monday A.M. and shall end
on Friday P.M.

54. The normal work day shall consist of eight (8) hours
and the normal work week of forty (40) hours except as pro-
vided herein. Time and one-half the regular rate shall be paid
for all work in excess of eight (8) hours per day or forty (40)
hours per week, whichever is greater.

548. An employer may, however, have the option of work-
ing a four-ten hour schedule at straight time rates. No Operat-
ing Engineer with a weekly guarantee will lose a paid holiday
he would otherwise receive by working a four-ten week. In-
stead, such employee will receive, in addition to wages and
fringes for hours worked in a four-ten week, an additional eight
(8) hours and fringes at straighttime rates for the holiday. If the
Employer elects, upon notification, to work a four-ten hour
schedule, he shall.pay overtime in such cases on all hours over
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ten (10) hours per day or over forty (40) hours per week, which-
ever is greater. A four-ten hour work schedule must be by the
week.

55. Time and one-half the employee's regular rate of pay
shall be paid for all work performed on baturday.

56. All work performed by an employee on Sunday, New
Year's Day, Memodal Day, (last Monday in month of May), In-
dependence Day, Labor Day, Thanksgiving Day and Christ-
mas, shall be paid at two (2) times the regular rate. There shall
be no work required on Labor Day except in special cases of
emergency. Holidays shall be of twenty-four (24) hours dura-
tion and no employee on a weekly basis of pay shall lose time
because of Holidays and when required to work on Holidays,
he shall be paid double time.

57. Whenever a Holiday falls on Sunday, such Holiday
shall be observed on Monday.

58. Certain government projects are contractually re-
stricted to weekend hours only. These projects are defined as
weekend projects beginning at 6:00 p.m. Friday to 6:00 a.m.
Monday. Employees working on these weekend projects, as
defined above, will be paid time and one-quarter (1-1/4) of the
established classification rate for all hours worked on the
weekend project.

This provision is limited to weekend projects only, as de-
fined above, and does not apply to any employee who has
worked any hours Monday 6:00 a.m. to Friday 6:00 p.m. These
employees shall receive the applicable premium or overtime
rates set forth in this Agreement for all work performed during
the above defined weekend hours.

59. When operators of equipment are complementing
other Trades, they shall be compensated on the same pre-
mium overtime conditions as the Trade they are complement-
ing. To be eligible for the benefits on complementing another
Trade, an Operator must be required to perform a specific oper-
ation which is directly related to the work which the other Trade
is performing.

60. When Steam Boilers, Power Driven Heaters or
Pumps and other such equipment are used on a continuous
seven (7) day, twenty-four (24) hour per day operation, the Em-
ployer, at his discretion, can avoid overtime by working four (4)
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shifts, each shift to work six (6) hours on a seven (7) day basis.
Employees working this shift arrangement shall be employed
for forty-two (42) hours on a seven (7) day basis and shall re-
ceive forty (40) hours' pay at straight time and two (2) hours at
double time provisions.

This provision for avoiding overtime can only be used'h
the equipment is to be continuously operated for more than
thirty (30) days. In the event the Employer cannot furnish thirty
(30) days of employment after commencing work under this
paragraph, it is agreed that when the employees are laid off,
the Employer will pay retroactive overtime to such laid off em-
ployees from the start of this operation in accordance with
other overtime provisions of this Agreement.

61. Booms, incfuding jib 150 feet through 180 feet in
length, shall receive twenty-five (25) cents per hour in addition
to the established crane rate.

Booms, including jib over 180 feet in length, shall receive
fifty (50) cents per hour in addition to the established crane
rate.

Tower cranes, the height of the boom point from the first
floor level of the project, will be used to determine when the
long boom crane rate will apply.

62. Where compressors, generators or boilers are
mounted on crane-type equipment (Piggyback Operation), two
(2) Operating Engineers will be employed at the crane rate or
any escalated rate in effect. They shall also be employed under
the weekly guarantee.

Where compressors up to 600 CFM are operated and ex-
clusively used to power attachments, such as the hoe ram and
other similar pieces of equipment, the compressor will be con-
sidered and manned as a Piggyback Operation, even though
the compressor is located adjacent to the machine or crane
and not mounted directly on the machlne. The Oiler operating
the compressor is paid the Class A rate for the day.

ARTICLE VIII

CREWS AND GENERAL PROVISIONS

63. In all of the Counties within the jurisdiction of this
Agreement, crews (meaning an Operating Engineer and an
Apprentice/Helpor, or Signalman on gas or diesel machines, or
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an Operating Engineer and Fireman on steam machines) shall
be employed on all truck cranes, powershovels, cranes, rotary
drill on caisson work, cableways, draglines, tower derricks,
tower cranes, multiple drum power, piledriving machines and
hoes, standard gauge locomotives and trench machines (over
24" wide).

64. Apprentice/Helpers are required on equipment two
(2) yard capacity and over and over eighty (80) ton cable
crawler cranes. On remote control gradall, Apprentice/Helpers
shall be at the discretion of the Employer.

65. Employees requiring relief for sickness or other
causes, must secure such relief before leaving the job site.

66. Employer agrees to carry Ohio State Workmen's
Compensation, or other liability insurance for the protection of
all the employees covered by this Agreement.

67. At the direction of the Employer's representative on
the job, Operating Engineers shall be allowed proper time for
necessary repairs and upkeep. There must be suitable shelter
around equipment.

68. On projects where at least eight (8) Operators are em-
ployed, the Employer, during the months of November 1
through April 30, will furnish a heated shelter where employees
may change clothes.

69. Sanitary drinking water and toilet facilities will be
available in compliance with the provisions of the Ohio State
Code.

70. The Employer agrees, upon the termination of any
employee covered by this Agreement, to furnish such em-
ployee so released with a termination slip at the time of re-
lease, showing reason for said release. (Union will provide
uniform numbered slips in duplicate, original for employee, du-
plicate for Employer's file.)

71. Employees shall be paid once a week on the payday
established by the Employer. Pay checks arid the following in-
formation will be given to employees:
(1) Total hours worked
(2) Overtime hours (premium hours)
(3) Gross pay
(4) All deductions listed

(5) It is agreed that all pay checks will show the deductions and
also total Fringe Benefit payments.

If the employee is not scheduled to work on payday, the
Employer shall mail the check to the employee's home post-
marked not later than 5:00 p.m. on payday, unless the em-
ployee requests the Employer to hold his check to allow the
employee to get his check at the project office or the Employ-
er's office. Employees reporting to the project or office to pick
up paychecks will not be eligible for reporting pay. When an
Operating Engineer is laid off, he will be paid off at that time.

72. When it is necessary for equipment to be operated,
the Operating Engineer who regularly operates the particular
piece of equipment shall be given first chance to perform the
work and if an Apprentice/Helper is required, the Apprentice/
Helper who is regularly assigned to the particular piece of
equipment shall be given first choice to perform the work. In an
emergency, any employee may be assigned to any equipment.
It is understood that the Master Mechanic or Steward will be
notified, when possible, of such emergency requirements.

73. The fumishing of a truck by a Mechanic shall not be a
condition of employment.

74. Equipment operator employees shall be required to
carry sufficient tools to make minor repairs and adjustments on
the equipment they operate.

75. An Opemting Engineer shall be assigned to all work
performed in connection with the installation, fueling, starting
and stopping, repair, maintenance and operation of the below
listed small equipment:
Compressors of 185 CFM or less (not discharging into a com-

mon header)
Heaters
Welding machines of 300 amp or less
Gas or diesel driven pumps 4" and under (or one 6" pump)
Generators of 15 KW or less
Conveyors 18" beN or less

76. A combination up to five (5) pieces of the above
equipment shall when in use, be serviced as an additional duty
by an Operating Engineer who is employed by an Employer on
a project. When six (6) pieces of the above equipment are in
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use on an Employer's project, a Utility Operator will be em-
ployed at the Class "C" rate. The Utility Operator shall also
perform other work on the project.

Inthe event there are no Operating Engineers employed
by the Employer on the project, the Employer shall employ an
Operating Engineer at the Class "E" rate to service any small
equipment in use, until the Class "C" rate becomes in effect.

77. An Operating Engineer shall be assigned to all work
performed in connection with the installation, maintenance, re-
pair and the starting and stopping of electric submersible
pumps. Necessary work on electric submersible pumps shall
be assigned to an Operating Engineer working on the project
as an additional duty. No full-time Operator is required.

78. Work in the servicing and maintaining of self-con-
tained, mobile light plantsshall be assigned to an Operating
Engineer as an additional duty to his regular job. Such work
shall normally be assigned to a Mechanic, Grease Crew, or
Oiler.

ARTICLE IX

UNION ADMINISTRATIVE DUES AND DEDUCTIONS

79. Upon notification by the Union that a uniform admin-
istrative dues deduction has been authorized by all employees
of the Employer, the Employer shall deduct said uniform ad-
ministrative dues. The Union shall be responsible for obtaining
all individual signed authorizations.

80. Credit Union savings will only be agreed to if aIl de-
ductions are the same for all employeesand the Union is re-
sponsible for getting the voluntary authorization.

81. All money collected by the Employer as provided
herein shall be remitted to the Fringe Benefit Office not later
than the fifteenth (15th) day of the month following the month
in which deductions were made, The Union accepts full re-
sponsibility for the disposition of the funds so deducted, once
they have been remitted to the Fringe Benefit Office.

82. The Union agrees to hold the Company harmless for
any liability under said deductions.

ARTICLE X
ASSOCIATION DUES

83. Each Employer bound by this Agreement shall pay
the Contractors Construction Association dues of fourteen
(14) cents per hour for each hour worked by employees of the
Employer who are working within the bargaining unit herein.
Such payments by check shall be made payable to the Con-
tractors Construction Association. Such checks shall be trans-
mitted with the Health and Welfare payrnents provided herein
or transmitted directly to the Ohio Contractors Association no
later than the fifteenth (15th) day of the month immediately
following the calendar month in which the work was performed.
Reporting forms for the Contractors Construction Association
dues will be provided by the Ohio Contractors Association.

84. Each Employer bound by this Agreement shall pay
the Ohio Construction Information Association Fund of five
cents (.05) per hour for each hour worked by employees of the
Employer who are working within the bargaining unit herein.
Such payments shall be transmitted with the Health and Wel-
fare payments provided herein or transmitted directly to the
Ohio Contmctors Association no later than the fifteenth (15th)
day of the month in which the work was performed.

85. The Union shall have no participation or control of any
kind or degree whatsoever, nor shall the Union be connected in
any way whatsoever with the Contractors Construction Associ-
ation dues and the Ohio Construction Information Association
Fund.

86. The Employers will hold the Union harmless from any
liabilities arising out of the terms of Paragraph 83 through and
inclusive of Paragraph 85.

ARTICLE XI

TERM'OF AGREEMENT

r 87. THIS AGREEMENT shall be effective as of May 1,
1992 and shall continue in force andeffect through April 30,
1995 and thereafter, from year to year until terminated at the
option of either party after sixty (60) days notice in writing to
the other party.
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88. If the Union requests to divert wage increases to
fringe payments after the Agreement is effective, the Union
must give the Labor Relations Division of the Ohio Contractors
Association at least ninety (90) days notice prior to the date a
wage increase is to be effective to allow the change to be made
in the certified prevailing rates.

ARTICLE XII

SHIFT WORK

89. For purposes of overtime pay for multiple-shift opera-
tions, a work day shall be determined by starting time of the
shift.

90. More than one (1) shift may be worked in any twenty-
four (24) hour period and the starting time of the shifts shall be
left to the discretion of the Employer provided, however, that
more than six (6) hours shall not be worked without allowing
thirty (30) minutes for a lunch period. Where two (2) shifts are
employed, eight (8) hours shall constitute a day's work for the
first shift and eight (8) hours shall constitute a day's work for the
second shift.

When three (3) shifts are employed, eight (8) hours shall
constitute a day's work for the first shift, seven and one-half
(7-1/2) hours work with eight (8) hours pay shall constitute the
second shift, and seven (7) hours work with eight (8) hours pay
shall constitute the third shift.

ARTICLE XIII

REGISTERED APPRENTICES OR TRAINEES

91. Registered Apprentice or Trainee Engineers shall
work under proper supervision of the OperatingEngineer and
under instruction of the Local Union. The Employer shall give
ample opportunity for them to opemte equipment under the
supervision of the Operating Engineers whenever time and op-
portunity avails itself.

92. Registered Apprentice or Trainee Engineers em-
ployed on Operating Engineer's work shall receive the proper
Apprenticeship rate herein set for such work.
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93. Work of the Firemen, Oilers/Helpers and Signalmen
shall include the getting up steam and greasing up, filling gas
tanks and making the machines and equipment ready for oper-
ating at the starting time. If, at the discretion of the Employer,
an Oiler/Helper, or Signalman is required to make gas and die-
sel machines ready to operate before the regular starting time,
such Oiler/Helper or Signalman shall be paid one-half (1/2)
hour's pay at time and one-half (1-1/2) rate. If, at the discretion
of the Employer, a Fireman is required to get up steam, grease
steam machine and make same ready to operate before the
regular starting time, then such Fireman shall be paid one (1)
hour's pay at time and one-half (1-1/2) rate.

94. Oilers, Signalmen, Grease Truck Operators and Help-
ers, when requested to work the regular lunch period, will eat
their lunch prior to or after the regular lunch period, in order to
be able to oil, grease and repair machines during the regular
lunch period, at no extra pay.

95. For every five (5) Operating Engineer joumeymen
employed on a project, there may be employed one (1) Regis-
tered Apprentice or Trainee Engineer through the referral when
they are available.

ARTICLE XIV

ENFORCEMENT MEASURES AND FAVORABLE RATE PROVISIONS

96. It is agreed that all subcontractors shall be subject to
the terms and provisions of this Agreement, as it relates to the
Operating Engineers.

97. When an Employer hires an Owner-Operator with
one machine and the Owner-Operator himself operates such
single rhachine, the Owner-Operator will be placed on the Em-
ployer's payroll. In the event the above mentioned machine
requires two (2) men, both men shall be placed on the Employ-
er's payroll. However, when an Owner-Operator has two (2) or
more machines operating on the same job, he shall then be
considered a subcontractor and therefore come under the
Subcontraclor Clause.

98. The Union shall require that no Union man shall leave
a job by quitting unless he has been properly relieved after
giving ample notice of his intention to quit to the Employer.
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99. The Union shaH not transfer a Union man from one
Employer to another without the consent of the Employer and
the Union man involved.

100. All employees of the Employer shall be allowed time
to vote on Election Day as required by law.

101. No employee covem,d hereby may be discharged by
an individual Employer for refusing to cross a legal picket line
established by an International Union affiliated with the Build-
ing and Construction Trades Department of the A.F.L./C.I.O.,
or a Local Union thereof, or the International Brotherhood of
Teamsters, Chauffeurs, Warehousemen and Helpers of Amer-
ica, a Local Union thereof, which picket line has been autho-
rized and sanctioned by proper authorities. Nor shall it be
considered a violation of the "no strike" clause, if the Union
recognizes the aforestated legal picket line.

102. If the Union shall furnish employees to any Ernployer
within the area of jurisdiction of this Agreement upon any more
favorable wage rates than those contained herein, the Union
agrees that such more favorable wage rates shall automati-
cally be extended to the Employer.

103. When an Employer rents or leases equipment
manned from an Employer in signed relations with this Union,
the engineer or crew may be transferred to the payroll of the
lessee, providing the referral office servicing the job or project
shall be notified prior to such transfer and provided further that
such employee's employment by the lessee shall terminate
upon the termination of the lessee or rental of the equipment,
or any replacement thereof, whichever is later.

ARTICLE XV

NO STRIKE-NO LOCKOUT-ARBITRATION AND DISPUTES

104. The company shall not cause, permH or engage in
any lockout of its employees during the term of this Agreement.

The Union shall not authorize, cause, engage in or sanc-
tion, nor will any employee take part in any illegal slowdown,
work stoppage, strike, picketing or other concerted interfer-
ence against the Employer, or occurring at, or around the com-
pany's office or work locations during the term of this
Agreement.
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105. Should a dispute arise among any of the parties,
(Employee, Company, Association and/or Union) to this Agree-
ment as to its meaning, intent or the application of ds terms, the
dispute will be settled- in accordance with the following griev-
ance procedure:

Step 1. The aggrieved employee shall first take up his
grievance orally with the Employer's Supervisor or Represen-
tative. He may, if he so desires, have his Steward appear with
him. Thegrievance shall be orally brought to the Employer's
attention within three (3) working days of the occunence, or
discovery of the grievance, but in no event will the grievance be
honored by management later than fifteen (15) days past the
incident giving rise to the complaint. A grievance not submitted
within the time limit shall be deemed untimely and is waived.

Step 2. In the event the grievance is not settled, the em-
ployee then shall put his grievance in writing within three (3)
working days after STEP 1. meeting, dated and signed along
with the Contract Article affected and submH the grievance to
the District Business Representative and he and the Business
Representative shall meet with the Employer's Representative
and attempt to settle the matter. If no settlement can be
reached within ten (10) working days from the date of the writ-
ten grievance, then

Step 3. The grievance may be referred to the State Joint
Committee consisting of six (6) members, three (3) to be ap-
pointed by the Labor Relations Division of the Ohio Contrac-
tors Association and three (3) to be appointed by Local 18of
the International Union of Operating Engineers. If no settle-
ment is reached at this step within fifteen (15) working days
from the date the grievance is referred,

Step 4. The grievance shall then be referred to an Arbitra-
tor selected by the Committee referred to inSTEP 3. If the par-
ties cannot agree on an Arbitrator within forty-eight (48) hours
after the parties agree to submlt the matter to arbitration, the
parties shall jointly request the Federal Mediation and Concili-
ation Service to furnish a list of Arbitrators from which the Arbi-
trator shall be selected by the alternate striking of names.

106. The expenses and fees of the Arbitrator shall be
shared equaily by the parties. The Arbitrator shall have no
power to add to, subtract from, or modify any of the terms and
provisions of this Agreement. The Arbitrator's decision shall be
final and binding upon the parties hereto.
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ARTICLE XVI

DETERMINATION OF JURISDICTIONAL DISPUTES

107. BothpartlestothisAgreementagreetobeboundby
the terms and provisions of the Agreement creating the Impar-
tial Disputes Board. In particular, both parties agree to be
bound by the provision of the Agreement which states-Any
decision or interpretation of the Impartial Disputes Board shall
immediately be accepted and complied with by all parties sig-
natory to this Agreement.

The parties hereto agree that in the event of a Jurisdic-
tional Dispute with any other Union, or Unions, the dispute
shall be submitted to the Impartial Jurisdictional Disputes
Board for settlement in accord with the Plan adopted by the
Building Tmdes Department, AFL-CIO.

The parties here further agree that they will be bound by
anydecision or award of the Disputes Board. There shall be no
stoppage of work or slowdown arising out of any such dispute.
No jurisdictional work stoppages and no jurisdictional picket
lines shall be recognized.

108. This article of the contract will go into effect when
the Impartial Disputes Board re-establishes. .

SAVINGS AND SEPARABILITY

109. It is mutually agreed that if any clause, terms or pro-
visions of this Agreement is, or is hereafter found to be illegal,
or in contravention of any Court ruling, National Labor Rela-
tions Board ruling or ruling of any other Board or Agency hav-
ing jurisdiction in the matter, such ctause, terms or provisions
shall be, or become inoperdtive of any effect without disturbing
other clauses, terms or provisions of this Agreement and the
remaining part of this Agreement shall remain in full force and
effect.

110. In the event that any clause, term or provisionof this
Agreement is found to be illegal or in contravention of any
Court ruling, National Labor Relations Board ruling, or ruling of
any other Board or Agency having jurisdiction in the matter,
said clause, terms or provisions sha(I be re-negotiated to the.
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mutual satisfaction of the parties, but during such re-negotia-
tion work shall not be interrupted or stopped by lockout, strikes,
boycotts or other labor troubles.

111. Except to the extent modified by a specific provision
of this Agreement, the Union recognizes that the Company re-
serves and retains, solely and exclusively, all of its inherent
rights to manage its business.

112. Exhibits A, B, C and D attached hereto are made a
part of this Agreement.

113. THIS AGREEMENT shall be effective as of May 1,
1992 and shall remain in force and in accordance with the
terms of ARTICLE XI hereof. Wage rates and fringe payments
shall be effective as designated herein.

IN WITNESS WHEREOF, WE, the undersigned, duly au-
thorized Employer Representatives and the INTERNATIONAL
UNION OF OPERATING ENGINEERS, LOCAL 18, 18A, 18B,
18C and 18RA (AFL-CIO), executed this Agreement on the 1st
day of May, 1992.

I.U.O.E. LOCAL 18, 18A, 18B, 18C AND 18RA (AFL-CIO)

S/JAMES H. GARDNER THE LABOR RELATIONS
Business Manager DIVISION of the OHIO

S/DUDLEY E. SNELL
President

S/GEORGE TACK
Vice President

SBROTEN COLLINS
Financial Secretary

S/DAVE LUMBATIS
Recording-Corresponding
Secretary

S/LARRY MILLER
Treasurer -

S/fHOMAS E. LOUIS
S/RICHARD HYLAND
S/JAMES H, GARDNER

CONTRACTORS
ASSOCIATION

SMIARK STERLING
.S/JAMES E. WEEKS
Negotiating Committee

Co-Chairmen

S/DAN SMITH
Labor Executive
Committee Chairman

S/TOM K. HITCHINGS
Director, Labor Relations
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EXHIBIT "A"
WAGE CLASSIFICATIONS AND RATES OF PAY

SCHEOULEI
Covering the Counties of Ashtabula, Cuyahoga, Erie, Geauga, Lake, Lorain, Medina, Portage and
Summit, rates and fringes shall be effective as shown below:

5/1/92 5/1/93 5/1/94
$21.23 $21.88* $22.43'

H& W 2.66 2.66 2.66
N Pension 2.00 2.00 2.00

Apprenticeship . 25 .25 .25
E & S
C t

.04 .04 .04
on ractor Dues

OCIA Fund
.14
.05

,14
.05

. 14

.05

CLASSIFICATIOM. MASTER MECHANIC

'In the second and third year, $30 per hour will be diverted from the wage packages in Schedule I & II to
health and welfare, if needed.

CLASS A 5/1/92 5/1/93 5/1/94
$20.98 $21.63' $22.18'

H & W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticeship 25 .25 .25
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

`In the second and third year, $.30 per hour will be diverted from the wage packages in Schedule I & II to
health and welfare, if needed.

t
CLASSIFICATION:

Air Compressors on Steel Erection
Asphalt Plant Engineem (Cleveland District Only)
Barrier Moving Machines
Boiler Operators, Compressors or Generators,

when mounted on a rig
Cableways
Combination Concrete Mixers & Towers
Concrete Plants (over 4 yd. capacity)
Concrete Pumps
Cranes (All types, including Boom Trucks, Cherry

Pickers)
Derricks

Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (All Types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (All Types)
Hoisting Engines
Hoisting Engines, on Shaft or Tunnel work
Hydraulic Gantry (lifting system)
Industrial-type Tractors
Jet Engine Dryer (D8 or D9) Diesel Tractors

(continued on next page)



Locomotives (Standard Gauge)
Maintenance Operators (Class A)
Mixers, paving (Single or Double Drum)
Mucking Machines
Multiple Scrapers
Piledriving Machines (All Types)
Power Shovels
Prentice Loader
Quad 9 (Double Pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (Freezer Operation)

Rotary Drills, on Caisson Work
Side Booms
Slip-Form Pavers
Survey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators

CLASS B 5/1 /92 5/1/93 5/1/94
$20.88 $21.53' $22.08*

H&W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticeship .25 .25 .25
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

'In the second and third year, $.30 per hour wlll be diverted from the wage packages in Schedule I
& II to health and welfare, it needed.

CLASSIFICATION:

Asphalt Pavers
Automatic SubgradeMachines, self-propelled

(CMI-Type)
Boring Machine Operators (more than 48")
Bulldozers
Concrete Grinder/planer
Endloaders
Kolman-Loaders (Production Type-Dirt)
Lead Greasemen

Maintenance Operators, Class B (Portage and
Summit Counties only)

Pettibone-Rail Equipment
Power Graders
Power Scrapers
Push Cats
Trench Machines (24" wide and under)
Vermeer Type concrete saw



---=-_--^

CLASS C 5/1/92 5/1/93 5/1/94
$19.84 $20.49' $21.04'

H&W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticeship .25 .25 .25
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

'In the second and third year, $.30 por hour will be diverted from the wage packages in Schedule I
A & 11 to health and welfare, if needed.
G^

CLASSIFICATION:

A-Frames
Air Compressors on tunnel work (low pressure)
Asphalt Plant Engineers (Portage and Summit

Counties only)
Bobcat Type and/or Skid Steer Loader
Locomotives (narrow gauge)
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)
Power Boilers (over 15 lb. pressure)

Pump Operators, installing and operating
well-points

Pumps (4" and over discharge)
Rollers, asphalt
Switch and Tie Tampers (without lifting and

aligning device)
Utility Operators (small equipment)
Welding Machines and Generators

CLASS D 5/1192 5/1/93 5/1/94
$19.37 $20.02' $20.57*

H&W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticeship .25 .25 .25
E&S .04 .04 .04
Contraotor Dues .14 .14 .14
OCIA Fund .05 .05 .05

"In the second and third year, $.30 per hour will be diverted from the wage packages in Schedule I
A & II to health and welfare, if needed.

CLASSIFICATION:

Backfillers
Ballast Re-Locator
Bars, Joint and Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull Floats
Burlap and Curing Machines
Compressors (portable, sewer, heavy and

highway)

Concrete Plants (capacity 4 yd. and under)
Concrete Saws (multiple)
Conveyors (highway)
Crushers
Deckhands
Drill Highways, with integral power
Farm-type Tractors, with attachments (Highway)
Finishing Machines

(continued on next page)
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Firemen, Floating Equipment (All Types)
Fork Lifts (Highway), except Masonry
Form Trenchers
Hydro-Hammers
Hydro-Seeders
Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power Brush Burners

Power Form Handling Equipment
Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelied Power Subgraders
Steam Firemen
Survey lnstrumentmen
Tractors, pulling sheepfoot roller or grader
VlbratoryCompactors, with Integral power

CLASS E 5/1/92 5/1/93 5/1194
$15.68 $16.33* $16.88*

H&W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticesl^ip .25 .25 .25
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

*In the second and third year, $.30 per hour will be diverted from the wage packages in Schedule I
& II to health and welfare, if needed.

CLASSIFICATION:

Drum Firemen (Asphalt Plant)
Inboard-Outboard Motor Boat Launches
Masonry Fork Lifts
Oil Heaters (Asphalt Plant)
Oilers/Helpers
Power Driven Heaters

Power Sweepers and Scrubbers
Pumps (under 4" discharge)
Signalmen
Survey Rodmen or Chainmen
Tire Repairmen
VAC/ALLS
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APPRENTICESHIP SCHEDULE

First Year Registered Apprentice
50% of Class."A" Rate

Second Year Registered Apprentice
60% of Class "A" Rate

Third Year Registered Apprentice
70% of Class "A" Rate

Fourth Year Registered Apprentice
80% of Class "A" Rate

An Apprentice paid under the Apprenticeship Schedule shall
not be paid a rate which will ezceedthe classification rate on
which the Apprentice is working.

REGISTERED TRAINEE SCHEDULE

First Year Registered Trainee
60%. of Bulldozer Rate

Second Year Registered Trainee
60% of Bulldozer Rate

^ Third Year Registered Trainee
75 % of Bulldozer Rate

Fourth Year Registered Trainee
90% of Bulldozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% of classification rate
First Year Instrumentman Trainee Rate

50 cents less than Instrumentman classification

SPECIAL RATES

For work performed under the provisions of Work Scope, Para-
graph 2, F. G and H, which includes "Industrial and Building
Site work," Power Plant, Amusement Park, Athletic Stadium
Site Work," and "Pollution Control, Sewage Plant, Waste Plant
and Water Treatment Facilities Cofnstruction Work," the con-
tractor shall pay a rate detennined by adding the appropriate
Building Construction classification rate and appropriate
Highway Heavy classification rate listed herein and dividing by
two (2).
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CLASS A 5/1/92
$19.49

H&W 2.66
Pension 2.00
Apprenticeship .25
E&S .04
Contractor Dues .14
OCIA Fund .05

u
N

5/1/93 5/1/94
$20.14` $20.69*
2.66 2.66
2.00 2,00
.25 .25
.04 .04
.14 .14
.05 .05

'In the second and third year, $.30 per hour will be diverted from the wage packages in Schedule I& II to
health and welfare, if needed.

CLASSIFICATION:

Air Compressors, on Steel Erection
Barrier Moving Machines
Boiler Operators, on compressors or Generators,

when mounted on a rig

Cranes (All types, including Boom Trucks,
Cherry Pickers)

Derricks
Draglines
Dredges (8lpper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (all types)
Gradalis
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all types)
Hoisting Engines, on shaft or tunnel work
Hydraulic Gantry (lifting system)
Industrial-type Tractors
Jet Engine Dryers (DB or D9) Diesel Tractors
Locomotives (Standard Gauge)
Maintenance Operators (Class A)
Mixer, Paving (Single or pouble Drum)
Mucking Machines

Cableways
Combination Concrete Mixers & Towers
Concrete Plants (over 4 yd. capacity)
Concrete Pumps

(continued on next page)

Multiple Scrapers
Piledriving Machines (All Types)
Power Shovels
Prentice Loader
Quad 9 (Double Pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (Freezer Operation)
Rotary Drills, on Caisson Work
Side Booms
Slip-Form Pavers
Survey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators



CLASS B 5/1/92 5/1/93 5/1/94
$19.37 $20.02' $20.57'

H & W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticeship .25 .25 .25
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

•In the second and third year, $.30 per hour will be diverted from the wage packages in Schedule I

A & II to health and welfare, if needed.

CLASSIFICATION:

Asphalt Pavers
Automatic Subgrade Machines, self-propelled

(CMI-Type)
Boring Machines Operators (more than 48")
Bulldozers
Concrete Grinder/planer
Endloaders
Kolman Loaders (production type-Dirt)

Lead Greasemen
Maintenance Operators (Class B)
Pettibone-Rail Equipment
Power Graders
Power Scrapers
Push Cats
Trench Machines (24" wide & under)
Vermeer Type concrete saw

CLASS C 5/1 /92 5/1/93 5/1/94
$18.33 $18.98* $19.53'

H & W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticeship .25 .25 .25
E & S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

N"

'In the second and third year, $.30 per hour will be diverted from the wage packages in Schedule I
& II to health and welfare, if needed.

CLASSIFICATION:

A-Frames
Air Compressors, on tunnel work (low pressure)
Asphalt Plant Engineers
Bobcat type and/or skid steer loader
Locomotives (narrow gauge)
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)
Power Boilers, (over 15 lb. pressure)

Pump Operators, installing and operating well-
points

Pumps (4" and over discharge)
Rollers, asphalt
Switch & tie tampers (without lifting & aligning

device)
Utility Operators (small equipment)
Welding Machines and Generators



CLASS D 5/1/92 5/1/93 5/1/94
$17.90 $16.55' $19.10"

H & W 2.66 2.66 2.66
Pension 2.00 2.00 2.00
Apprenticeship .25 .25 .25
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

'In the second and third year, $.30 per hour will be diverted from the wage packages in Schedule I & II to
health and welfare, if needed.

N
T

CLASSIFICATION:

Backfillers
Ballast Re-Locator
Bars, joint & Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull Floats
Burlap & Curing Machines
Compressors (portable, sewer, heavy & highway)
Concrete Plants (capacity 4 yd. & under)

Fork Lifts (highway)
Form Trenchers
Hydro Hammers
Hydro Seeders

^ Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power-Brush Burners
Power Form Handling Equipment

Concrete Saws (multiple)
Conveyors (highway)
Crushers
Deckhands
Drills (highway) with integral power
Farm-type Tractors, with attachments (highway),

except Masonry
Finishing Machines
Firemen, Floating Equipment (All types)

(continued on next page)

Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelled Power Subgraders
Steam Firemen
Survey Instrumentmen
Tractors, pulling sheepfoot roller or grader
Vibratory compactors, with integral power
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APPRENTICESHIP SCHEDULE

FIRST YEAR REGISTERED APPRENTICE
50% of Class "A" Rate

SECOND YEAR REGISTERED APPRENTICE
60% of Class "A" Rate

THIRD YEAR REGISTERED APPRENTICE
70% of Class "A" Rate

FOURTH YEAR REGISTERED APPRENTICEN

80%, of Class "A" Rate
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90% of Bulldozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% of classification rate
First Year lnstrumentman Trainee Rate

Fifty cents ($.50) less than Instrumentman classification.

SPECIAL RATES
For work performed under the provisions of Work Scope, Para-
graph 2, F, G and H, which includes'9ndustrial and Building
Site Work," °Power Plant, Amusement Park, Athletic Stadium
Site Work" and "Pollution Control, Sewage Plant, Waste Plant
and Water Treatment Facilities Construction Work," the con-
tractor sRall pay a rate determined by adding the appropriate
Building Construction classification rate and appropriate
Highway Heavy classif7cation rate listed herein and dividing by
two (2).
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EXHIBIT "B"

m

AFFIRMATIVE ACTION PROGRAM

1. UndertheprovisionsofExecutiveOrder11246,1ssued
by the President of the United States, and regulations issued
under Chapter 60 of Title 41 of the Code of Federal Regula-
tions as revised, a specific afflrmative program must be devel-
oped to assure that the employment of workers and the
treatment of employees during employment is completely non-
discriminatory in regard to race, color, sex, age, religion, na-
tional origin or ancestry.

2. The parties to this Agreement are mutually desirous of
developing an affirmative action agreement to implement the
provisions of applicable Federal Regulations in orderto assure
nondiscrimination in employment; upgrading; demotion or

^ transfer; recruitment and recruitment advertising; lay off or ter-
minatlon; rates of pay and selection for all types of training.

3. In order to assure nondiscrimihation now and in the
future, and in an effort to attract a maximum number of poten-
tial Apprentices from minority groups, the parties to this Agree-
ment have formulated the following Affirmative Action
Program:

A. APPRENTICESHIP

The parties agree to establish a positive program of Appren-
ticeship selection and to use the following program to attract
minority groups to the Operating Engineers, Apprenticeship
Program:

1. Prepare a program to acquaint interested parties or
groups regarding the nature of the work performed by Operat-
ing Engineers.

2. Develop a brochure for distribution to all seCOndary
school counselors, Youth Opportunity Centers, Social Action
Agencies and State Employment Offices.

3. Make available visual aids and films along with speak-
ers to inform and advise high school students and others of
opportunities in Apprenticeship for Operating Engineers.

4. Form an Advisory CommRtee fromthe Joint Appren-
ticeship and Training Committee to serve Vocatlona! Education
Schools. by advising on curriculum content, academic empha-
sis and desirable manipulative skills which should be taught to
students desiring to become Operating Engineers.

5, Notify all interested agencies and parties four (4)
months prior to the period for taking applications; and, making
such interested agency or parties aware of the nature of all
tests in order to facilitate a proper pre-test educational effort.

6. Provide application forms for Apprenticeship and ade-
quate instruction for property preparing same upon request,
during recruitment periods at all places and agencies familiar
to and customarily used by minority groups.

7. Support interested groups by assisting in a coopera-
tive effort to encourage remedial training in upgrading the qual-
ity and ability of the applicant and develop, incooperation with
the United States Department of Labor, an out-reach program
for the recruitment and pre-apprentice training of individuals
from minority groups to enable them to enter the Apprentice-
ship Program.

B. To use a standardized, uniform battery of tests to deter-
mine applicant proficiency and aptitudes inreading, computa-
tion and mechanical skills suitable for the craft of the Operating
Engineer.

9. Have the test administered by the Ohio State Bureau of
Employment Securfty and the Joint Apprenticeship and Train-
ing Committee and uniformly and numerically graded.

10. Have all applicants personaltyinterviewed by teams
oonsisting of one representative of Management and one of
the Union who shall independently grade each applicant indi-
vidually and then average the scores. In order to allay any fears
on the part of the applicant and the interview, can and shall, in
cooperation with the social action agency, or othercooperative
agency take place in places familiar to and customarily used by
the applicant.

11. When an applicant fails to achieve acceptance, the
JointApprenticeship and Training Committee shall make every
effort to inform the applicant and the referring or cooperating
agency of the area of insufficiency and assist him by referral to
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the appropriate agency for obtaining remedial studies and join
with the agency in encouraging the applicant in using the op-
portunity to gain acceptance as an Apprentice Operating Engi-
neer,

12. In order for the applicant, after acceptance as an Op-
erating Engineer Apprentice, to become immediately employ-
able by a Participating Employer, the Joint Apprenticeship and
Training Committee shall provide training sites with equipment
of the nature for which the Apprentice will be employed, in or-
der to acquaint the Apprentice with safety measures as well as
the operation and maintenance of the same and teach him the
use of the machine as a tool of the trade and to genemte good
work habits. After the training, he shall be immediately em-
ployed as an "Apprentice-in-training" as such openings occur.

13. The parties to this Agreement agree to jointly assist a
minority group employee to be integrated into the work force
and the Union by:

a. Having management supervision on the job make
every effort to assist and encourage minority group Appren-
tices and to welcome such individuals to the job;

b. Have each Apprentice and pre-Apprentice trainee as-
signed to a Joumeyman Operating Engineer for help and as-
sistance; and

c. Have Union Officers inform the membership of the im-
portance of making welcome all minorrtygroups.

B.JOURNEYMEN

1. The parties will undertake a joint training program to
assure equal opportunity to all journeymen who desire to ac-
quire the skills required to work on a variety of equipment
within the Jurisdiction of the Operating Engineers.

2. Local Union officials will notify each minori.ty group
member of this progmm. They will also personally offer to each
minoiity group member an opportunity for training on any high-
way equipment. If the parties determine that the minority group
member lacks adequate pre-training qualifications, the rea-
sons for such determination shall be noted in writing and shall
be available for inspection during a review of this program by
the DepartmentofTransportation and/or Office of Federal Con-
tract Compliance officials. The availability of such training shall

be programmed according to the demands for craftsmen to
operate the specific type of equipment involved, but shall in no
case be postponed beyond 1969.

3. Each member of the Local wilf be advised of this
Agreement and the appropriate avenues for redress if any of its
terms are breached by either party.

The parties undertake this Affirmative Action Program in
accordance with Executive Order 11246. It.is their understand-
ing that participation in the program by any employer shall be
accepted in lieu of that portion of a required affirmative action
plan which would otherwise be directed to jobs manned by
members of the Operating Engineers Union.

The parties shall semi-annually, from the date of this
Agreement, report to the appropriate federal contracting or ad-
ministering agency and the Office of Federal Contract Compli-
ance the progress they have made in meeting the
commitments undertaken in this Agreement. The report will
specrfically indicate the total number of minority group individ-
uals in the Union, the training each has received and their job
assignments (by type of equipment) during the preceding six
(6) months. In evaluating these reports, the appropriatefederal
contrecting or administering agency officials and the Office of
Federal Contract Compliance officials will have complete ac-
cess to relevant records of the parties and will be expected to
discuss the progress of the program freely with the parties and
Union members.

EXHIBIT "C"

SURVEY CREW PROVISIONS

The following provisions for Survey Crews are additions or
amendments to the Master Agreement:

1. UNION SECURITY
Provisions of Article II, Paragraphs 8 and 9 of the Field

Agreement shall apply to all employees except to Party Chiefs
as provided below.

PARiY CHIEFS
Subject to the provisions and limitations of the National

Labor Relations Act, as amended:
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A. All Party chiefs who are members of Local 18 or its
branches on the effective date of this Agreement, or who have
been members of Local 18 or its branches within the past
twelve (12) months shall become and remain members of Lo-
cal 18 in good standing as a condition of employment.

B. Any bargaining unit employee promoted to or who
becomes a Party Chief subsequent to the effective date of
this Agreement shall remain a member in good standing of
Local 18.

C. Any Party Chief hired subsequent to the effective date
of this Agreement shall become and remain a member in good
standing of Local 18, on or after the eighth (8th) day following
the beginning of his employment as a Party Chief.

D. Licensed Surveyors and Registered Engineers who
serve as Party Chiefs shall be excluded from the provisions
covering wages, hours and conditions of employment con-
tained in the Agreement.

E. It is agreed a letter was given to the Labor Relations
Division of the Ohio Contractors Association, by Local 18, 18A,
188, 18C and 18RA of the Intemational Union of Operating
Engineers, making provisions for special coverage for Party
Chief wage payment including fringes for contractors who
have, prior to the date of this Agreement, included such Party
Chiefs on management payroll.

2 HIRING AND LAYOFF PROCEDURES
A. The Employer shall be required to hire through the Un-

ion referral the tnstrumentman, Rodman and Chainman, ex-
cept if the Union has no registered applicant who has one (1)
year or more experience as an Instrumentman, Rodman or
Chainman. If the Union cannot furnish Instrumentman, Rod-
man or Chainman, then the Employer may employ such men
directly. When theUnion is unable to fumish through the refer-
ral applicants with at least one (1) year's experience, the em-
ployer may employ trainees and pay at the rate listed in Exhibit
A wage Classifications and Rates of Pay.

B. The Employer will notify the Union District Office of all
new employees hired outside of the referral on the date the
employee starts to work. The Union shall furnish to the Em-
ployer individuaf employment record forms and the Employer
will require all newly hired employees to fill out such forms. The

Employer shall mail such employment rerwrd forms to the ap-
propriate Union District Office within three (3) days of the hiring
of the new employee.

C. Providing the employment is in accordance with the
Agreement, the Union shall, at all times, when requested by
the Employer, use its best efforts to furnish the Ernployer with
competent men.

D. The size of the Field Survey Crew will be determined
by the Employer.

E. When an Employer has need for a Survey Crew, the
crew shall be hired in the order of: Party Chief, then Instru-
mentman, Chainman and Rodman, if qualified.

F. Layoffs shall normally be made in the reverse order of
hiring, except it is understood an Employer who employs more
than one (1) Survey Crew may transfer his more skilled per-
sonnel to another Crew without regard to dass'rfication and re-
tain his more skilled personnel during layoff; i.e., a Party Chief
or lnstrumentman may be retained as a Rodman or Chainman
on a Crew other than the Crew in which they had worked dudng
the year.

G. The Rodman and Chainman will be on weekly-pay
guarantee May 1 through November 1 only. November 1
through April 30 Rodman and Chainman will be on either the
hourly-pay or day-pay gdarantee.

EXHIBIT "D"

PERMANENT SHOP PROVISIONS

The following provisions for employment of Permanent Shop
employees by the Employer are additions or amendments to
the MasteF Agreement.

1. Work Scope
The Agreement shall cover all maintenance work per-

formed in the Employer's home base Permanent Shop, but
shall not cover employees working as clerks or supervisors.
Full-time Parts Countermen shall be included in this bargain-
ing unit.
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To qualify as a Permanent Shop for purposes of this
Agreement, any Employer may qualify his operation as "per-
manent" by evidence of employing full-time Mechanics, Weld-
ers, Parts Men, Janitors or any combination thereof on an
annual basis at a specific geographical location.

2. Hiring Procedure

A. The Employer may hire employees in a manner deter-
mined by the Employer. However, the Employer may call the
Union for employees and the Union will use its best efforts to
supply qualified employees when requested to do so. Newly
hired employees will be required to complete a questionnaire
furnished to the Employer by the Union, and the Employer
shall mail within three (3) days of hire a copy of the question-
naire to the appropriate Union District Office.

B. Yearly review: The Employer shall conduct a merit re-
view of its Employees in the permanent shop no less than an-
nually. The Employer shall advise the Employee, at the
meeting called for that purpose, of the Employee's progression
within the company. The Employee may, at its option, invite a

,Union business representative to be present during the inter-
view.

C. If an employee is laid-off they shall have recall rights
for up to one (1) year after initial lay-off, provided they have the
experience and qualifications as determined by the Employer
to do the job.

3. Union Security
All present employees who have been with the company

for sixty (60) days or longer who are not members of the Local
Union shall become and remain members in good standing of
any one of said Locals as a condition of employment, on and
after the eighth (8th) day following the effective date of this
sub-section. Any employee with less than sixty (60) days'ser-
vice with the company at the date of this Agreement, or any
employee hired after the effective date of this Agreement shali
become and remain a member in good standing with any of the
said Local Unions as a condition of employment on or after the
sixtieth ( 60th) day following the date of hire.

4. Vacancies
Employer may fill vacancies by promotion,
5. Transfers

TRANSFER OF SHOP MECHANICS TO FIELD

Permanent Shop Mechanics may not transfer to field op-
erations except on a temporary basis as follows:

A. The Employer must notify the Union of the duration of
said transfer.

B. The Shop Mechanic must work in conjunction with the
Field Mechanic on all overtime work.

C. The Shop Mechanic who is working in the field on a
temporary basis shall receive the greater of the field rate or the
permanent shop rate.

TRANSFER OF FIELD PERSONNEL TO SHOP

Any Field Mechanic who works in the shop on a temporary
basis (winter months, November 1 through May 1), will be paid
the appropriate shop wage.rate, but fringes shall be paid on the
basis of the Master Agreement.

6. Overtime Provisions
Eight (8) hours of work shall constitute a normal day's

work and forty (40) hours shall constitute a week's work. Em-
ployees shall work overtime hours when requested to do so by
the Employer and they shall receive time and one-half (1-1l2)
for any hours worked in excess of eight (8) hours per day, or
forty (40) hours in any one week, whichever is greater, but not
both. When an employee is requested to go to work outside of
the home base Permanent Shop, he shall be paid for time
spent in traveling at his regular home base Permanent Shop
rate or overtime rate as the situation requires.

An employee shall be paid time and one-half (1-1/2) for
work performed on Saturday except if an employee is absent
through the work week for unappmved reasons, in which case
the employee will be paid only on the basis of overtime over
eight (8) or over forty (40) hours perweek, whichever is greater.
An employee may be required to show proof of illness by secur-
ing a doctor's statement.

Double time the regular rate shall be paid for all work per-
formed on Sunday and Holidays listed in this Agreement.
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7. 40 Hour Guarantee
Workmen employed under the terms.of this Agreement

commencing work on Monday shall be guaranteed forty (40)
hours work for that week. Employees starting on Tuesday,
thirty-two (32) hours; Wednesday, twenty-four (24) hours, etc.
Any employee to receive the weekly guarantee must report for
work each day at starting time and remain on the job for the
time requested by the Employer.

8. Health and Welfare Payments
Employers will pay Health and Welfare payments as out-

lined under terms of the Master Agreement and as also out-
lined in EXHIBIT "D" wage scale.

9. Pension
Shop employees who presently are having Pension pay-

ments made to the Ohio Operating Engineers Pension Pro-
gram will continue to have such payments made by their
employer,

^ It is agreed that on May 1, 1986, the employer shall make
payments of sixty (.60) cents per hour to the Central Pension
Fund of the Operating Engineers for each hour paid to any
Shop employee.

10. Apprenticeship
No Apprenticeshipfringe payments are required for Shop

employees except as specified herein,

11. Education and Safety Fund
Employers are required to pay to the Education and Safety

Fund as outlined under the terms of the Master Agreement to
be effective on the date of ratification of the Shop Agreement.

12. Paid Holidays
It is agreed employees with the company shall be eligible

for eight (8) hours pay at their regular rate for the following
holidays:

New Year's Day,
Memorial Day (last Monday in May),

Independence Day,
Labor Day

Thanksgiving Day,
Christmas Day

providing the following eligibility rules are met:

1. The employee has sixty (60) calendar days of home
base Permanent Shop employment with the Company.

2. The Holiday is cefebrated on a work day, Monday
through Friday. (Holidays falling on Sunday normally are ob-
served on Monday)

3. Employee must work the last scheduled work day be-
fore the Holiday and the first scheduled work day after the Holi-
day except it is understood that if the Holiday falls during an
employee's vacation period, he shall be paid for the Holiday.

It is understood that Holiday pay shall not be counted as
hours worked for purposes of overtime pay.

All work pertormed on one of the Holidays listed herein
shall be paid at the rate of double time.

13. Vacation Pay
Ah employee who has at least one (1) year continuous

service, but less than two (2) years service with his Employer
as a home base Permanent Shop employee as of anniversary
date of employment shall be entitled to one (1) week vacation
with pay for the year. One (1) week's pay shall be for forty (40)
hours at the empbyee5 regular rate of pay at time of his vaca-
tion.

An employee who has at least two (2) years continuous
service with his Employer. as a home base Permanent Shop
employee as of anniversary date of employment shall be enti-
tled to two (2) weeks' vacation wfth pay for the year Two (2)
weeks' pay shall be eighty (80) hours at the employee's regular
rate of pay at time of his vacation.

An employee who has at least ten (10) years continuous
service with his Employer as a home base Permanent Shop
employee as of anniversary date of employment shall be enti-
tled to three (3) weeks'vacation wBh pay for the year. Three (3)
weeks' pay shall be 120 hours at the employee's regular rate of
pay at time of his vacation.

One year continuous service shall be defined as ten
months employment within a twelve month pedod.

Employees who have had at least one year of continuous
service as defined above, and whose employment is termi-
nated for any reason shall be paid for all vacation earned but
not received on a 1/12 pro rata basis for each full month of
employment during the year. An Employee who leaves the em-
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ploy of the Employer by voluntary resignation shall be eligible
for unearned vacation pay only if thirty (30) days advance no-
tice is given.

Vacation schedules shall be determined by the Employer
and must necessarily be dependent upon operating condi-
tions. Effort will be made, however, to schedule vacations dur-
ing a period convenient to Employees. Employees may state
their first, second and third choices of time they wish to take
their vacation-

14. Insurance for Employees' Tools
Shop Mechanics shall use their own tools-to the extent.

customary in the trade and as outlined in provisions of the
Master Agreement. The Employer shall replace or repair any
tools that are (1) stolen in a proven theft when the tools are on .
Employer property, or (2) broken when performing work under
this Agreement, provided the Shop Mechanic complies with
the conditions of this Paragraph. AII Shop Mechanics shall pro-
vide the employer with an up-to-date tool inventory list to their

+ supervisor, This list shall be reviewed and subject to approval
by the supervisor of the Shop Mechanic. If a tool is not listed on
this list, it shall not be eligible for repair or replacement. The
Employer will provide direct replacement for the tools, or the
toolbox caster, on the tool inventory list from those vendors that
the Employer deals with on a regularly scheduled basis.
Should the vendors that regularly supply the Employer be un-
able to supply a like-quality tool, or the Shop Mechanic
chooses not to change brand names, then that Shop Mechanic
may purchase or replace the tool on his own and be reim-
bursed upon submission of proof of purchase to the Employer.
Tools and/or toolboxes which are stolen, destroyed by fire or by
acts of God on the conduct of the Employer's authorized busi-
ness or from locked authorized vehicles, as evidenced by proof
of loss in a police report shall be replaced by the Employer on a
twenty-four hour basis unless the Shop Mechanic decides to
utilize another source than the regularly scheduled vendors of
the Employer.

15. Wage Rates
Wage Zone 1 shall include the Counties of Cuyahoga,

Lake, Geauga, Summit and Portage.

Wage Zone 2 shall include all remaining Couhties of Ohio
except Mahoning, Trumbull and Columbiana, and shall include
Counties of Boone, Campbell, Pendleton and Kenton in
Kentucky.

Any present employee working under this agreement shall
not suffer a reduction in rate classification and shall receive
any wage increase negotiated added to their existing rate.
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EXHIBIT "D"-Permanent Shop Provisions ZONE II
PERMANENT SHOP

The Exhibit "D" wage schedule is as follows: 5/1/92 5/1193' 6/1/94`
Shop Maintenance Engineer

EXHIBIT "D" Class A $14.80 $15.20 $15.60
Following are wage zones, rates and classifications which are Class B 14.23 14.63 15.03
effective on dates shown: Class C 13,74 14.14 14,49

Class D 12.80 13.20 13.54
ZONE I Class E 11.88 12.24 12.54

PERMANENT SHOP Clas F 10 94 11.28 11.55

Shop Maintenance Engineer
Class A

5/1/92

15.01

5/1/93'

15.41

5/1/94'

15.81

s
Class G
Class H

.
9.99
9.07

158

10.29
9.37
8 37

10.56
9.57

578
Class B 14.45 14.85 15.25

Class I
Class J

.
7.30

.
7.50

.
7.70

Class C
Class D
Class E

13.96
13.00
12.09

14.36
13.40
12.45

14.71
13.74
12.75

Parts Counter Man
Janitor

9.60
7.30

10.00
7.60

10.30
7.90

Class F 11.16 11.50 11.77
H&W $2.66 $2.66 $2.66

Class G 10.22 10.52 10.79 Pension 1.10 1.10 1.10
Class H
Class I

9.31
8.40

9.61
8.62

9.81
8.82

E&S .04
14

.04
14

.04
14

Class J
Parts Counter Man

7.55
9.81

7.75
10.21

7.95
10.51

Contractors Dues
OCIA Fund

.

.05
.
.05

.

.05

Janitor 7 55 7 85 8 15

H & W

.

$2.66

.

$2.66

.

$2.66
`In the second and third year, $.30 per hour will be diverted
from the Permanent Shop wage packages in Zone I & II to

Pension 1.10 1.10 1.10 health and welfare, if needed.
E & S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

'In the second and third year, $30 per hour will be diverted
from the Permanent Shop wage packages in Zone I & 11 to
health and welfare, if needed.
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a partyto the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 18, 18A, 18B, 18C and
18RA (AFL-CIO) including all of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Health & Welfare, Pension, Appm.nticeship Training, or any
other fringe benefits and agree to be bound by any Trust Agree-
ment hereafter entered into between these parties and agrees
to make contributions as required and authorizes these parties
to name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Name of Employer

Employer Address

City State Zip Code

Employer Phone

Authorized Company Representative

Date

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18, 18A, 18B, 18C and 18RA (AFL-CIO)

District 'Representative

CONTRACTOR'S COPY (USE NO CARBON)
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and becnme a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contraotors Association with tFie Intemational
Union of Operating Engineers Local 18, 18A, 18B, 18C and
18RA (AFL•CIO) including all of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Health & Welfare, Pension, Apprenticeship Training, or any
other fringe benefits and agree to be bound by any Trust Agree-
ment hereafter entered into between these parties and agrees
to make contributions as required and authorizes these parties
to name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions ofthe
Trusts as if made by the undersigned.

Employer Address

City State

Employer Phone

Authorized Company Representative

Date

Zip Code

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18, 18A, 18B, 18C and 18RA (AFL-CIO)

District Representative

HEADQUARTERS' COPY (USE NO CARBON)
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does herebyjoin
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 18, 18A, 1813, 18Cand
18RA (AFL-CIO) including all of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Health & Welfare, Pension, Apprenticeship Training, or any
other fringe benefits and agree to be bound by any Trust Agree-
ment hereafter entered into between these parties and agrees
to make contributions as required and authorizes these parties
to name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Name of Employer

Employer Address

Zip Code

Employer Phone

Authorized Company Representative

Date

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18, 18A, 18B, 18C and 18RA (AFL-CIO)

District Representative

UNION DISTRICT COPY (USE NO CARBON)
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 18, 18A, 18B, 18C and
18RA (AFL-CIO) including all of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Health & Welfare, Pension, Apprenticeship Training, or any
other fringe benefits and agree to be bound by any Trust Agree-
ment hereafter entered into between these parties and agrees
to make contributions as required and authorizes these parties
to name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Name of Employer

Employer Address

City State Zip Code

Employer Phone

Authorized Company Representative

Date

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18, 18A, 18B, 18C and 18RA (AFL-CIO)

District Represenfative

FRINGE OFFICE COPY (USE NO CARBON)
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Local 18, 18A, 1BB, 18C, 18RA
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Cleveland, Ohio 44115

216-432-3136
Fax: 216-432-0370
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WAGE AND HOUR DEPARTMENT
3515 Prospect Avenue

Room 200
Cleveland, Ohio 44115

Office: (216) 432-0436
Fax: (216) 432-3135

Scott Peters
Charles Scherer* JeffreyMilum" Thomas James`

DISTRICT ND.1
Covering the following counties in Ohlo:

Ashtabula Erie Huron Lorain
Cuyahoga Geauga Lake Medina

District Representatives
Dan Zapotochny

Floyd Jeffries Steve DeLong
Jeffrey Milum' Steve A. Mayor

3515 Prospect Avenue, Cleveland, Ohio 44115
- 216-432-3131

1-800-452-1526
Fax: 216-432-3135

DISTRICT NO. 2
Covering the following counties in Ohio:

Allen Hardin Paulding Van Wert
Defiance Henry Putnam Williams
Fulton Lucas Sandusky Wood
Hancock Ottawa Seneca

District Representatives
Charles LaFaso

Fred Hofiman Steve Heckler
Charles Scherer' Gary Siesel Andrew Myers

2412 South Reynolds Road, Toledo, Ohio 43614
419-865-0221
1-800-952-5960

Fax: 419-865-0601

Covering the.following counties in Ohio:
Crawford Hocking Marion Pickaway
Delaware Knox Mon-ow Union
Fairfield Licking Muskingum Wyandot
Franklin Perry

District Representatives
Larry F. Miller

Mark Totman - Tommy Thompson
Rolland Llewellyn Thomas E. Louis

Gregory Kingsbury

1188 Dublin Road, Columbus, Ohio 43215
614-486-5281

. 1-800-762-4070
Fax: 614-486-7258

DISTRICT NO. 4
Covering the following counties in Ohio:

Auglaize Clinton Logan Montgomery
Butler Darke Madison Preble
Champaign Fayette Mercer Shelby
Clark Greene Miami Warren

District Representatives
Broten Collins

Patrick Sink Richard Dalton

6051 N. Dixie Drive, Dayton, Ohio 45414
513-890-5914
1-800-452-1528

Fax:513-890-5180

MAILING ADDRESS: P.O. Box 14462, Northridge Branch
Dayton, Ohio 45413 ,



DISTRICT NO. 5
Coveringthe following counties in Ohio:

Adams Gallia' Lawrence' Pike'
Athens' Hamilton Meigs' Ross*
Brown Highland Morgan' Scioto'
Clermont Jackson' Vlnton'

Covering the following counties irt Kentucky:
Boone Campbell Kenton Pendleton

District Representatives
Larry,G. Rqynolds

Gerald Hail Bllly Burdett

9730 Reading Road (Cincinnati) Evandale, Ohio 45215
513-733-5575

1=1300-452-1530
Fax:513-733-4672

'Counties served through District No. 3, Columbus office
614-486-5281

1-800-782-4070
Fax:614-488-7258

DISTRICT NO. 6
Covering the following counties in Ohio:

Ashland Harrison Noble Summit
Belmont Holrhes Portage Tuscarawas
Carroll Jefferson Richland Washington
Coshocton Monroe Stark Wayne
Guemsey

District Representatives
David L. Lumbatis

Max McCormack Steve DiLoreto
Kenneth Trlplett Thomas James'

1707 Triplett Boulevard, Akron, Ohio 44306
216-784-5461

1-800-4.52-1529
Fax: 216-78478827

THE LABOR RELATIDNS DIVISION OF THE
OHIO CONTRACTORS ASSOCIATION

(LRD/OCA) which may be referred to
hereinafter as the "ASSOCIATION"

and
THE INTERNATtONAL ONION OF

OPERATING ENGINEERS,
LOCAL 18, 18A, 16B, 18C and 1BRA, (AFL-CIO)

referred to hereinafter as the "UNION"

This Agreement is negotiated by and between the Asso-
ciation and the Union within the geographical area as defined
herein through their authorized agents.

It is understood that the LABOR RELATIONS DIVISION
of the OHIO CONTRACTORS ASSOCIATION Is not liable
hereunder, as it is acting only as negotiating representative for
its subscribing members. The Association certifies that it is
authorized to represent Its members in the execution of this
Agreement and agrees to furnish.the Union with ailst of all
members subscribing thereto. The Labor Relations Division of
the Assoclation will certffy to the Union Employers whoaHiliate
subsequent to the date of this Agreement, and such Labor
Relations Division members shall be covered and bound by
the terms of this Agreement. The Union may request a meeting
with such new member and the OCA/LRD Representative,
and such meeting will be heid within five.(5)days of the
request.

NOW, THEREFORE, the undersigned Employer and the
Unlon, in consideration of the mutual promises and covenants
herein contained, agree as follows:



ARTICLE I

GEGGDAPHICAL AND INDUSTRIAL SCOPE OF AGHEEMENT

1. The provisions of this Agreement shall govern the em-
ployment of and condltlonsunder which employees shall work
and rates of pay they shall receive on work as defined hereln
for all Countiesof the State of Ohio;except Columbiana,
Mahoning and Trumbull, and; includingtHoone, Campbell,
Kenton and Pendleton Counties in Kentucky.

SCDPE

2. The word "wor' when used herein means "Highway
•• Construction, Airport Constructfon, Heavy Construction, Rail-

road Construction; Sewer,Weterworksand Utilily Construc-
tion, Industdal:and.Building,Site,Power Plant,Amusement
Park, Athletic Stadium Site:and PollutionControl, Sewage
Plant, Waste Plant andWaterTreatment Facilities Construc-
tion" as hereinafter defined within the jurisdlctlon.

A. "Highway Construction" work is defined as work per-
formed to provide a facility to accommodate vehicular or pe-
destrian traffic and Includes, but is notllmited to, the construc-
tion of all streets, roads, expresaways, turnpikes, bridges,
drainage structures, grade separations, parking lots, rest ar-
eas, alleys, sidewalks; guardrails and fences, but shall not
Include construdtion of bulldings.

B. "Airport Construction" work is defined as Including site
preparation, grading, paving, drainaga, fences, sidewalks,
driveways, parking lots and similar work Incidental to the con-
struction of eidieldsi but-shall. not includethe construction of
buifdings. .. . .

C. "Heavy Construction' work Is defined as including, but
not limited to, excavation for undergroundgarages, grade
separations, fouudations, atiutments, retaining walls; shafts,
tunnels, subways, elevators, dralnage projects, flood control
projects, reclamation projects; reservoirs, watersupply projects,
pedestrian tunnels, waterdavefopment projects, hydroelectric
development, utility transmisslon-lines;.includingright-of-way
clearing, demolition of buildings on a hlghway right-of-way,

locks, dams, dikes, levees, revetments, channels, channel
cutoffs, intakes, dredging projects, jetties, breakwater, docks,
harbors and all municipal and utility construction, except con-
structionclasslfied as-building construction. .

D. "Raiiroad Construction" work is defined as new con-
struction including grading, drainage, placing of rails, crosstles,
ballast and the construction of bridges and other incidentals
for ralfroads, street railways constmction-projects and rapid
transft system projects, but shall not include the construction
of buildings.

E. "Sewer, Watenvorks and Utility Construction" work Is
defined as including construction of all storm sewers, sanitary
sewers, supplying of all storm sewers, sanitary sewers, sup-
plying and distributing waterlines, gasllnes, telephone and
television conduit, underground electrical lines and similar
utility construction. Main waterline and trunk sewers conned-
ing water works and/or sewage dlsposai plants are included
within this definitlon.

F. "Industrial and Building Site" work is defined as Includ•
Ing work inside the property Ilne, but autside the actual build-
ing construction and shall include the grading and excavation
of the site to bring It to grade level, but shall not Include the
actual excavation for the bufldings for foundations and footers
on the constructionof buildings,

G. "Power Plant, Arnusement Park, Athletic Stadium Site"
work is defined as all work whichis inside the property Ilne, but
outside the actual building construction. Such work shall in-
clude, but is not Ilmited to, the grading and excavation of the
site, all work connected with the installation of sewer lines,
drainage lines, gas lines, telephone and television conduit,
underground electrical lines and similar utility construction,
parking lots, bridges, roads, streets, sidewalks, reservoirs, ash
pits, storage tanks, ramps and other such construction work
performed on the work site, but shall not include the actual
excavation for the bulldings, foundations or footers In con-
structlon.of the buildings.



H. "Pollution Control, Sewage Plant, Waste Plant and
Water Treatment Facilities Construction" work is defined as all
workin-constructlon-of pumping stations, waste and sewage
disposal plants, incinerator plants, water treatment plants, fil-
tratlon plants, solid waste disposal and similar pollution control
processes. -- ,.

-- 1 Any work under F, 0 and H above, the Employer shall
pay. arate determineH--by adding-the Opemting Engineers
Building Construction classllicationrate and the Operating En-
glneers Highway Heavy classification rate and divide.by two (2).

ARTICLE II

. . . . ^ PROVISIONS AND LfMITATIONS

3 . Allmembers of the Labor RelationsDivision of the
Ohio, Comracturs Associatlon, and any person, firm or corpo-
ratlon whoas anEmployer becomes signatory to this Agree-
ment, shaUbe bound by all terms and conditions of this Agree-
ment as well asany future amendments which may be negoti-
ated by thef:abor Relations Division of the Ohio Contractors
Assoclatfonand theUnion, and furthermore, shall be bound to
make Health and Welfare payments, Pension payments, Ap-
prenticeshipFund and Safety and Educational Fund payments
required underArticte V for all Work performed wlthin the work
jurisdiction outlined in Article I of thisAgreement, or any other
payment establishedby the appropriate Agreement.

4. The-Employerwill employ Operating Englneers for the
erection, operation, assembly and disassembly, and mainte-
nanceand -repair -of the-following construction equipment,
regartlless:of motive powersAir Compressors, Backfillers; Batch
Plants; Bollers;Cableways,-Connection Machines, Derricks,
Finishing Machines, Truck-Crawler and Locomotive Cranes,
Concrete:MixingPlants, SBovels,Hoes, Keystone Graders,
Pav"iilg-Mixers; Piledriving Machines, Tractors; Le Tourneau
and other types of Scoops, End Loaders and all like equipment
within the Judsdictfon assigned to the Union by the American
Federation of Labor.

Maintenance Engineers shall be employed to do all
pipefitting in connectlon with hoisting and portable equipment-
MaintenanceEngineers shall install well-point systems and
shall tle employed to do all burning and welding In preparing
and maintaining of all eqriipment operated by members of this
Uniob.

I Establlshment of, and transferring of, all original tines and
grades, elevations and exact locations of exravatlons, fllls,
sub-grades, foundations, walis, piling concrete, etc., and/dr
including all Iinear and angular measurements appertaining to
the work scope outlined in the Highway Heavy Agreement,
shall be pedormed exclusively by Field Survey Crews: The
Union recognizes that surveying instruments are used by su-
pervisors and supervisory personnel and will agree to this
practice and custom.

The Employer agrees that the work jurisdiction 6f the
Operating Engineers, as assigned him by the AFL-CIO, will be
respected and all-operating engineer work will be performed
by an Operating Engineer.

S. Providing the employment is in accordance with the
terms of the Agreement, the Union shall at all times, when
requested by the Employer, use its best efforts to fumish the
Employer with competent employees to operate, maintain and
repair equipment-

6. Upon the request of either party a Pre-Job Conference
will be held at least five (5) days pdor to commencing work and
the Union may request and receive the Pre-Job Conference
with ttie Employer on an individual basis.ln case of an emer-
gency start of a construction Job, the Pre-Job Conference will
be held as soon as possible after the commencing of work.
When an Employer is awarded a contract of $300,000 or more,
the Employer wlll notify the Unlon at the time it is awarded
such job. Following are the items which will be discussed at
the Pre-Job Conference:

A. The Employer will advise the Union Representative of
the Employer's requlremenls of necessary empioyees in the
classifications of work under thisAgreement and theLnion wlll
determine and advise the Employer of the abflity of the Union
to fulfill such requirements when requested.

B. Work schedules.

5
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C. Questions of jurisdiction and assignment ofwork.

D. The Employer agrees that wherever possible at such
Pre-Job Conference, they will notify the Union having jurisdic-
tion over the.project of any subcontracts let by the Employer,
the names of the subcontractors and the nature of the work to
be performed by the subcontractors. The Union may request a
subcontractor to meet with-the Union, and the subcontractor
will meet with the Union prior to commencing work on a project
If the subcontractor did not attend the original Pre-Job Confer-
ence for the project.

E. Before thestart of any project containing known haz-
ardous waste materials, there will be a Pre-Job:Conference
held. The Employer must notify the Union five (5) days prior to
starting work on the project. Failure to do so, the Union has the
right to withhold Its serviceuntil such time a -Pre-JobConfer-
ence is held.

It is understood and agreed that no agreement may be
made at the Pre-Job Conference which will.effect change,
modify or abrogate the LaborAgreement in effect between the
two parties hereto.

7. The Employer recognizes andacknowledges that Lo-
cal 18, 18A, 18B, 18C and 18RA of the Intemational Union of
Operating Engineers is the sole representative of all employ-
ees In the classifications of all work under their jurisdlctlon
covered by this Agreement for the purposes of collective bar-
gaining.

The Union likewise recognizes the Labor Relations.Oivi-
sion of the Ohio Contractors Association as thesoje bargain-
ing agent for its members for work as defined herein for the
geographical area and scope of work outfined.

0. Subject to the provlsions and limltations oftheNational
Labor Relations Act, as amended, all present:employees who
are members of the Local Unions above stated on the effective
date of this sub-section shall remain members of the Local
Unions in good standing as a condition of employment,

9. All present employees who,are notmembersof theLo-
cal.Union and all employees who are hlred hereafter shall be-
come and remain members In good standing of any oneof said
Locals as a condition of employment on and after the eighth

(8th) day.foilowing the effective date of this sub-section, or
following the beginning of their employment, whichever is later.

10. The Employer is to be the sole judge as to the satis-
factory performance of work by an employee and may dis-
charge any employee whose work is unsatisfactory, or who
fails-to observe the safety preceutions or other rules and
regulations prescribed by the Employer for the health, safety
and protection of its employees. However, no employee shall
ba discharged for defending the rights of any employee under
the terms of this Agreement. Any grievance arising through
appfication of this clause shallbe adjusted In accordance wlth
the procedures outlined In Article XV, Paragraphs107 and
109. Intoxlcafionandlor assault committed on the job site shall
be cause for immediate discharge.

11. The Union shall place no limitation upon the amount
of work which an employee shall perform during the Working
day and there shall be no restdctlon imposed against the use
of anytype of machinery, tools, or labor-saving devices.

ItistheintentofbothpartiesthatOperatingEngineerswlll
be assigned work on the basis that will make eaoh job as
productive and efficient as possibie.

It is agreed that a fair day's work shall be given for a fair
day's pay.

12. The Employer may shift dudng a work day an Oper-
ating Engineer from one piece of hourly and day rate of pay
equipment to another hourly or day rate of pay piece of equip-
ment, without limitation from same job site providing the shift-
ing does not interfere with another Operating Engineer's work
day. This condilion also pertains to weekly pay equipment.
However, there shall not be any intermixing wlth weekly pay
equipment to hourly or day rate of pay equipment. The Oper-
ating Engineer will be paid the higher rate for that day in all
cases.

13. If the Employer assigns any piece of equipment to
someone other than the Operating Engineer, the Employer's
penalty shall be to pay the firsfqualified regisiered applicant
the applicable wages and fringe benefits from the ilrst day of
violation.
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14. The authorized representative of the Unionshall have
access to the job during working hours for the purpose of vlsit-
ing individual members, adjusting grievances or disputes, and
other sucfi duties as may have to be pertormed, provided the
activities do not interfere wlth the prvgress of the job. -

15. The Union may;.when it believesit necessary, appoint
-a Stewardoneach shiftona project and a Unlon Representa•
tivewill, when making such anappointmem, not0y4he-Em-
ployer., . -

- On a large project the Union and the Employer may mutu-
ally agreeto more than one (1)'Steward,per shift. The.Steward
shall perform full-time.work for the Employerand shall be
subject to the same rules, rightsand working conditions as
other employees. Under no-circumstances shall the Steward
have any authority to pall a strike, slowdown of work or perform
any other action which would be in violation of this Agreement.

Each new employea shall report to the job supeiihtendent
before starting work and, if there has been a Steward ap-
pointed for that particular prpject, the new employee shell
report to the Steward by the and of the lunch hour of the first
day's work.

The Steward shall be allowed sufliclent tline during work-
ing hours to perform all normal Steward duties, and it is under-
stocd that a Staward will not act under the grievance proce-
dure outlined herein. The Steward shall notify the Union Dis-
trict Representative of grievances. -

The Steward shall not have job priority and will be laid off
in the same manner as any other employee upon completion
of: his/her particular job assignment. Tha Employer will .give
tWenty-four (24) hours notlce^to theUnion priorto thefayoftof
the Steward, but this twenty-four (24) hour notlce isootrequired
wheh a Steward is discherged for cause by the Employer.

16. The Union and the Employer agree to make every
effort to establish lhe wage rates in this Agreement as the
prevailing wage rates for Highway Heavy constructiodfor all
public works contrastsinihe State of Ohio ^for the -areadeslg-
nated herein,and.both par9eswlllpresont this Agr&ement4o
the Davis-9aconSectlon, UnitedState's DepartmQtltofLalsoFj
.and the Ohio Department of.Industrial Relations as prevail-
ing rates.
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17. The Union and the Employer will cooperatein the
establishment of a safety program.

IAt the Pre-Job Conference where it is agreed that safety
hats shall be required, the wearing of such hats may be made
a condltion of employment. It shall be the responsibility of the
employee to fumish his/her own approved safety hat when not
furnished by the-Employer.

lt is agreed the Employer will abide by State Safety Code
4121; 1-3 and any federal statutes and will provide all neces-
sary safety equipment as outlined therein.

HAZMAT PROJECTS: All toxiGhazardous projects will
be suhject to any and all safety regulations and insurance.
provlsions that may be required by the appropriate govern-
mental agencies. When dangerous atmospheres are present
so that an Operator Is required to don a special protective suit
end/or a self-contained breathing epparatus at a private, state,
federal or other designated toxic/hazardous waste site, the
Employerwill notify the Union District Office. Reasonable dress-
up time and clean-up time will be allowed. The first qualified
bargalning unit employee on the job will be designated the
steward-safety man, who shall have access to company moni-
toring records and be kept Informed of amounts of contami-
nants on the job site. A sheltered "safe zone" area shall be
provided. There shall be wash-up facilities on all toxic/hazard-
ous waste sites.

On such projects, it is expressly understood that if the
employees' immediate health and safety are in danger, the
employee may discontinue operations, without penalty, until
satisfactory results are obtained, or until such time as a recog-
nlzed safety agent shall declare the equipment or operatlon to
be safe. Atl Operating Engineers' employees shall be advised
by the Employer prior to employment as to the nature of the
known hazardous waste and possible resultant physical inju-
rles as may be required by applicable law.

18. DRUG TESTING: The Employer and the Unlonare
committed to a pollcy that promotes safety In the work place,
anfployeehealth,andwellbeing.Inconsfderationofthispollcy, -
the Union and the Employer agree that any employee found to
be under the influence of, In possession of, or engaged in the
distributlon of drugs or alcohol on the job site shall be subjact
to disciplinary action, up to and including immediate discharge.

9



Wlthintwo (2) weeks of reporting to the job site, each new
operator may be scheduled.for adrug test. Employees using a
prescription drug whlch may impair mental ormotorfunction
shall inform their supervisor in writing of such drug,use.

Employee involvementwith drugs and alcohol oan ad-
versely-affectjob.pedormance and employee morale.Inihe
construction industry the consequences of drug oralcohol use
or Influence whlle on the job site can be disastrous. The
Employer andUnionr therefore; agreeto the following policy to
insure all employees of a saie and efficlentjob sitefree from
the effects of: drugand alcohol use orinfluence.
.:,Any,job site Is-subject tomassive. dmg.screening,:Any

employee who•is involved in anon-the-job accident resulting in
aminjury to.e:person^orproperty;or whose observed behavior
raises areasonablesusplcion of.probable cause of illegal drug
or.alcohol.use Impairmentwhileonthe jobsite, may be.re-
quired as acondition of continued employment to submit to a
test foralcoholand/orillegal:druguse which impalred the
employee's ability tosafely performhis/her duties.on the job
slte. Such.tests usually involve a sampling of the employee's
blood, urine; or breath. Any employeewho is asked to submit
to such a^testwilPbe-requlred to sign a:consent form. If an
employee-who Is askedto submit to a testiefuses to do so, or
refuses to'sign thenecessary consentform, that employee will
be subject to disciplinary action up to and including discharge.

AlltestingwllPbe done-by a reliable, established labora-
tory. If this initial test screen msult indicates posltive lintl(ngs,
further testingof the same sample must be done to confirm the
originalfindings before the laboratory can report a positive
findirig. The confirmationtestwill be conducted by an indepen-
dent accredited Nationallnstltute of Drug Abuseor College of
American Palhology laboratory and-will utilize the more scien-
tific GasChromatogrephy/MassSpeetrometry examination (GC/
MS). The results ofall:testswlll:bekept confidential between
the employee, the Employer ahd the Union. The-employee
sFiall be paid his/her regular hourly wages and fringes for the
time required for drug testing provided results are negative.

If the GG/MS test resujt"sare positi've, the employeeshall
begranted a leave of ab,sencefor upto thirty (30) days for the
puLposes of drug and alcohol rehabilitation. If the employee is
eligiblesueh reha6ilitatlonprogramg are covered under the

Ohio Operating Engineers Health and Welfare Program pro-
viding the employee confines himself/herself to a twenry-tour
(24) hour licensed rehabilitation medlcal facility.

Until the employee presents certification of successful
completion of the rehabilitation program, he/she shall be re-
moved from employer'sjob site; shall be prohibited from regis-
tering under Article III of the referral of this contract and shall
not be dispatched to work. Upon presentation of certification of
the employee's successful completion of the drug/alcohol re-
habilitation program, the employee may be restored to his/her
original job with the employer. If the employer's job is com-
pleted oriheemployee's constructlon equipment he/she oper-
ated immediately prior to commitment is no longer on the job
site, theemployee will be allowed to register for work in.the
referral by registering a new work referral card. The employee
shall, under eithercircumstance, for the next succeeding twelve
(12) month-period, present to the District Representative
monthly certification of negative drug/alcohol test results, fail-
ure to do so will result in denying the employee the right to
maintainhisAher referral card In the register and utilize ihe
referral or if working, to be removed from work.

19. HARASSMENT POLICY: The parties to this Agree-
ment mutually agree that harassment of any nature Is notto be
tolemted. Every person working under this Agreement shall
immediately notify the Employer when a possibility of a prob-
lem happens or exists.

REFERRAL SYSTEM

20. Local 18; 18A,188 and 18RA shall maintain registers
of all applicants for referral. Applicants shall not be permitted
to be regisiered in more than one (1) office of the Union at any
one time. All applicants will be registered in order of appllca-
tlon, provided no person shall be deemed to be an applicant
who is otherwise gainfully employed as an Operating Engineer
or not immediately available for work. Registrations and re-
registrations will be accepted during customary business hours.
Applicants shall be classified In pdority groups in accordance
with the fBllowing criteria:



GROUP A:AII applicants who have worked as Operating
Engineers at least 360 days, 90 days or more per year, during
the last four (4) years, and have been employed. for at least
360 days, 90 daysor more per year during the last four (4)
yearson work as defined in Article I of this Agreement withln
the.geographical jurisdiction of Local 18, and who have lived in
the State ofOhlo, or in any county contiguous thereto, for at
IeasGene (1) year prior to application.

GROUP:A PREFERRED: Must have Group A eligibility.
-GroupA registrants may voluntarily register In the Group

A: Preferred,however, registrants In the Preferred A status
shalf have at least fifteen (15) years employment or availability
for employment in any one or more of the classifications con-
tainedinthis Agreement and In thetype orkindof craftwork
covered.by:this Agreement in the geographic area as defined
by this;Agreement. Referral iothis-group Is limited to the
foilowing•described equipment and will be given priority of
referraPfromthe Prefened A deck. Preferred A status employ-
ees wilfnot be ^eligible for letter of request by the Employer:
Welding:Machines, Elevator, Conveyor, Pumps, Compressors,
Generators, OneDrumHoist; Mono-Rail Hoist, and Portable
Heaters.

, (B)It islurther understood and agreed that when the
Employer employs Operating Engineers not cunenUy in his/
her employ for any machines Ilsted in this section, the Employer
shall call the referral office servicing hislherjob or project and
request that an empioyee qualifying under the Preferred A
status be dispatched to service and operate said machine. Any
engineer currently employed by an Employer can be used to
operate any of the above listed machines. Apprentices shall
not operate this equipment more than fifteen (15) days.

(C). Workmen registering in this Preferred A group shall be
inelfgible to register in ahy other group_and shall not work in
any classificationother than those specified in thissection and
onlyhave recall rights for equipment specifled in this section.

GROUP A RETIREES: Must have Group A ellgibility-
Thepension was set up to enhance the lives of retirees in

theirgolden years. Retiringfrom the trades, is by voluntary
choice.

'-A retiree Is an equipment operator or mechanic who has
applied and Is-rebeiving a pension from any coristruction In-
dustry source.

Upon retirement the retiree can only register in this group.
The Group A Retirees will be referred to jobs only after the
Group A classification and the Preferred A classification have
been exhausted.

The Group A Retiree will not be eligible for letter.of re-
quest by the Empioyer.

GROUP B: Same as Group A, except that the employ-
ment shall have been at least 270 days, three (3) years of 90
days each. All fourth year Apprentices and Trainees shall be
registered in this group.

GROUP C: All applicants who have worked as Operating
Engineers at least ninety (90) days per year during each of the
last two (2) years, and who have lived in the State of Ohio or
any county contiguous thereto for at least one(1) year prior to
application. All third year Apprentices and Trainees shall be
registered in thls group.

GROUP D: AIlapplicants who have worked as Operating
Engineers at least ninety (90) days during the twelve (12)
months prtor to appfication. All second year Apprentices and
Trainees shall be registered in this group.

GROUP E: All other applicants and all first year Appren-
tices and Trainees shall be registered In this group.-

GROUP F: AII applicants who are 'Yemporary employ-
ees-°

All applicants who have attained eligibility in any of the
foregoing groups shall not lose eligibility as a result of thelr
failure to obtain the required days of employment during the
appllcable periods of time. All graduating Apprentices shall
upon journeymen certification become eligible for Group A.
When an applicant falls to register in his/her eligibility group
due to reasons other than illness, as hereinafter defined, and
does not notlfy the Union hall the resultant failure to obtain the
required days of employment during the applicable periods of
time shall cause the applicant to lose eligibility in that group.

Any registrant requesting that their work registration carcl
be pfaced on hold due to sickness or ill health must present to
the Union a doctor's certiflcate or statement certifying that the
registrant will be under a doctor's care for a minimum of ihirty
(30) days, and that such illness prevents the registered appli-
cant from working as an Operating Engineer: A work registrant's
card will only b.e placed on hold for a minimum period of thirty
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(30) days,and amaximum perio.d of one hundred twenty (120)
days: No registration cards will tie placed In the hold position
forillness,less than athirty (30) day duration. Anyrefusals of
dispatches due to illness for a period of lesslhanthiety(30)
days shalibeceuntediasa refusaPunder the terms:and condi-
tlons of the referral procetlure.

21: In referring:applicants; the following piocedure shall

A. Appiicants In Group A shall firstbe referred;aad then
Groop:A.Preferred,.then Group:Afletirees, thenapplfcants in
the suciceerling groups,: in.order; through GroupE. In: e/ich
group, therUnion shall refer applicants in order of their places
oniherefeNallist. - . .. . ..

B.9egistered Apprentices orTrainees shall be referred
in.order of theirposition on the referraFlist.

C. Employers shallhave the right ta rgject any applicant
referred foremplayfiment and shall immediate{y notify,theUnfon
in wrltingof such rejection. Intheeventa.registrantisdis-
chargedbythe eniployer because of.-)ack.of sufficlent-ability,
and he/she does not exercise his/herriyhtsunder thereferral
Board of Review,and,Arbitration under Paragraph-25, the
classification or equipment from which he/she isdlscharged
shalt be stricken from his/her referral record and he/she-.shall
not, bedispatched to a job In.that classification or on.that
equipment untll he/she has:

1. Taken training at his/her training site and has been
Certified,or

2. Haspresented to.his/her dispatch office a letter from a
prevlpus Employer, In sigrted agreementwith LocaI1B working
within Locat 18's jurisdlctlon, stating that in the Employer's
opinion thedischarged registrant has successfuliycompfeted
a Job assignment in; that classification or on thaCpiece of
equipmentinhis/hereirrployment.

D. When an applicant is actually employed, he/sheshall
notify the Union office at whichhe/she Is registered within
twenty-four(24) hours: Fallure to do so is aqlmpositton:qpon
thoser%gjsteretl and hot employed and;3hereforer suth appli-
cant•wililie barredYrom re-reglstering,unle'ss and untittie/srie
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has made application to the Board of Review and Arbitmtion
provided for in Paragraph 25 of this Agreement, and shows
good cause for his/her failure to glve such notice.

E. When an applicant becomes employed, his/her name
shall be removed from the register as soon as he/she shall
have worked for a total of thirty-one (31) accumulative working
days (one (1) day jobs shall not count). An Operator who
relieves another Operator will not be charged for the first
fifteen (15) days, (only one (1) fifteen (15) day relief per regis-
tration application card). All days after that will be counted
toward his/her time.

If an applicant is empioyed for less than thirty-one (31)
accumulative working days, he/she shall be restored to his/her
previous position on the register when such employment ter-
minates. Any applicant who quits employment or fails to show
up for work asslgnment after being dispatched, forwhatever
reason, 9xcept accident verified by police report, shall be
placed at the bottom of the applicable registration group re-
gardless of the number of days worked and shall not be eli-
gible for request until he/she puts in a new registration card.
When reason for employment termination is questioned, appli-
cant must present a written termination slip evidencing rea-
sons other than a voluntary quit before he/she is restored to
his/her previous position on the register.

An applicant for employment may not refuse'referral to
employment for any reason except that the applicant may
inform the District office in writing, before any referral, that he/
she will not accept employment referrals In cerlain n,amed
counties within the District. If an applicant refuses a job referral
for the second consecutive time, he/she shall lose his/her
position on the register and go to the bottom of the list for his/
her.group•. If the dispatcher Is unable to contact an applicant,
the failure to contact shall not be deemed to be a refusal.

F. Applicants must notify the Union office in which they
are registered by telephone, or letter, or telegram, or in person
of their continued availability for employment within thirty (30)
days after the date of last registration or re-registration in order
to maintaintheir places on the register.

In order to equally distribute and defray the cost of ser-
vices rendered by the use of this referral system, all individuals
' Does not apply to the Ohio or Kentucky Resitlential and Light

Commerclal Agreements referral.
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who make use of this referral system.shall berequired to pay
an initiaf registration fee of $15.00 and another $15.00 for
each re-registration thereafter, provided that such fee shall not
exceed $15.00 in any consecutive thirty (30) day period, and
provided that such feeshall. not apply to the following:

1. Members In good standing of Local 18,'18A, 18B and
96RA; International Union of:Operating Engineers, whose pro-
portionate sharp of the cost of this referral system is met by
their regular dues;:and

2.`Applicants for membership to Local 18, 18A, 18B and
18RA,Intemational Union of Operating Engineers, whose pro-
portionate share of the cosi ot thisreferral system is met by
their fees(and

j
3. Mernbers In good standing of3he International Union of

Operating•Engineers,who:are payingtravel dues whose pro-
portionate share of thecost of thisreferral gystemismet by the
payment of.their fees.

G.The Union shall use Its-best efforts to notlfy all iegis-
tered appllcants when work ie availabfe for them, but the Union
assumes no ie'sporislbility or obligatlon for failure to locate an
applicant-- -- -

H. All applicants mustsubmit a written rasume of their
experience and qualificatlons at the time of originalregistra-
tions, and may be tested on the equipment they operate at the
nearest available training site prior to being assigned a posi-
tion on the referraltist.

I. Subject to'this referral system employers may hire
through this referral policy by nameformer employees who
have resided for at least twemy-four (24) months In the State
of Ohio or In anybounty contiguous ttiereto, and have been
employed-bythe Employer making the Fequest during the past
twenty-four (24) months within the.jurisdiction of this Agree-
ment. The Employer must maketherequest to the appropriate
Union District Oklce and.the Employee requested mustbe
regiatered on theDistrict referral.list (Groups A through E).

Emp)oyers may hirethrough:this referral policy by.name
Individuals in GroupA for a production machine, or for a
mechanic, or mechanic/welder,.who.has been registered on
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the out-ol-work list for at least ten (10) days In the District in
which the work Is to be pedormed. Individuals shall haveonly
one (1) request per four (4) month period from the last request.
The request by name must be confirmed later In writing, on the
letterhead of the Employer and signed by either the Employer
or the superintendent of the project.

Nothing in the referral procedure shall interfere wfth the
transfer of an Empfoyer's employees on hlslher payroll from
one project to another project within the geographical area
covered by Local 18: When transferring employees, the Em-
ployer will notify the Union District Office from whfch the
employee is to be transferred.

The Union agrees the transfer willbe processedin an
expedient manner.

J. The purpose of the referral system is to provide non-
discriminatory employment opportunities. Individuals who reg-
ister therein deservea preferenceover those who donot-
Therefore, if-is agreetl- that in. the event the referral Ilst is
exhausted, and the Union-is temporarily unable to fumish
qualified applicants within twBnty-four (24) hours after recelv-
ingthe Employer's,request (Saturdays, Sundays and Holidays
excepted), the Employer may temporarily employ others until
the Union notlfies the Employer that it has qualified registrants
available for employment.

Applicants hired by the Employer under this procedure
shall be known as'lemporary employees", and williie subject
to replacernems. The Employer will notify the Union District
Representatives of the name, union affiliation (if any), date of
employment and social security number of such'Yemporary
emptoyee". The Union will maintain a register of all such'4em-
porary employees", and such reglster shall be knowmas the
temporary register: Such'4emporary employees" may also be
referred by the Union (when the referral list is exhausted) from
Group F.

Such "[emporary employee" shall be subject to replace-
ment by a quallfied registered applicant under the procedure
listed hereih: ` - .

1. The Union shall.glve a five (5) working day written
notice to the Employer with whom the "temporary employee" is
working, and such 'temporary employee" will thereupon be
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I replaced at the end of thefive (5) working day period provided
the Union Tumishes a: qualified registered applicant.

2. The Unlon will, save the Empioyerharmless for any
liabilities occurring under the application of the provisions of
the temporary register.

. K.: WhenanEmployerstatesrequlramentsforspecialskllls
qr abllltles in his7her reqqestfor employeeapplfcants; the Unon
shffll refer the first applicant on lheregister possessing such
skills, or abilities, regarilfe8s ofther place or. classificatlon of
suclrepplicant on the register. if the Employer not'rfies the Union
In yvrlting, of an Operator who had been in.his/heretnployment
and who hadnotpedormed satisfactorify,.antlthe. Employer
doesnot wishthis Opemtor to bereferredlo-theEmployer for
(uture employment, the Unlon shalthonor this written request.

L. Any(empfoyee who qujts a contractoowithout proper
notice:and;issubsequently. hired-by am Employer.with whom
Local48has a.contractual relation withouta proper referral,by
Local78,shall bedischargedbythe€mple.yerwhen itts calletl
to.his/heratten8on. : ... . . _ .

22. Erriployersshallgivefirstoppoitunity topsrsonsreg-
isteredforeinploymt;nt; as provided herein; by calling br rioti-
fying theUnion at any'of Its ofllces'in the territory wFiere the
work is to,bepertormetl. . -

, 23. Regisqationof applicants and selecdonsof appli-
cants-forseferra¢toJobs shall be on a nondiscriminatory basis
and shallnot be based,og, or Inany way affected by Union
membership,by-laws, rules, regulations,constltutional provi-
sions, or any other aspects or obligation ofUnion membership,
policies, or requirements. It is mutually agreed that the Em-
ployer and the Union shall abide by all of the laws of the United
States, the State,of Ohlo; the Commonwealth;of Kentucky, and
lawful orders thereof in nondlscriminallon and fair employment
practices.

The Employer antl the Union shall ngt discriminate against
nor limit employment opportunitles of any employee, applicant
for employment or applicant for Union membership or appren-
tlceship trpining because ofrace; color, sex, age, religion,
nationel oitgidor 2h6estry.

The Union agrees to furnish an-Employer, at his request,
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any statement or data required under any regulations refened
to herein.

24. In addition to the above registration groups there
shall be established a Short Term Job Group. The sole pur-
pose of this Short Term Job Group is to enabte registrants to
acquire time to be elfgible for unemployment benefits: Regis-
tration in this group is limited to applicants eligible for GroupA
of this referral and all fourth year apprentices showing proof of
need foradditionat time to qualify for unemployment benefits.

Applicants referral outof this Short Term Job Group wiil be
limited4o jobs of two (2) days or less duration In a calendar
week or eight (8) days or less duration in a calendar month on
equipment Ilsted on their registration cards. Any refusals of
jobs will-causeihe Teglstrant's card to be removed from the
Short Term Job Group deck. Dispatches for short term jobs as
defined above will first be made from the Short Term Job
Group. If thedispatcher is unable to till the short term job order
from the Short Term Job,Group he/she will proceed to fill the
order from Groups A through F in accordance with the referral
mles. Dispatcher should notify Employers when dispatching
from the Short TermJob Group. The Employer reserves the
rig6t to request dispatoh from Group A.

Since this Short Term Job Group is intended tu provide
Iimlted employmsnt for those needing credit for unemployment
compensation, the Unfon shall, through its business agents,
remove from employment any Operating Engineer who has
accumulated more than two (2) days per calendar week or
over eight (8) days in a calendar month-as a result of the
Short Term Job Referral Group.

Registrants in the Short Term Job Group will not be eli-
gible for any recall or request provisions of the referral as
herein described. Employment received as a result of the
Short Term Job Group referral will not provide eligibility for
employer recall when the registrant is registered in Group A,
Preferred A, or Group A Retlrees deck. Apprentices or Train-
ees will nol-be permitted to register in the Short Term Job
Group except as noted above. Registrants may not register in
the Short Term Job Group or Group A or Preferred A or Group
A Retirees deck at the same time. The Employer shall not be
permltted to transfer employees dispatched from the Short
Term Job Group from one project to another projecl.
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The Union will save theFmployecharmless for any liabili-
ties occurring under the application of the provisions of the
Short Term Job Group.

All the remaining rutes wlth [egardto the tiperation of the
referral shall be applicable to theoperation of Group A, Pre-
ferred A and GroupA qetirees except as modified herein.

25. Any registrant orany Employer whu may,feel ag-
grieved by tfienperationof this referCalsystem shallhave the
right toand mustfile his/her grlevance, inwriting,within ten
(10).days after the occurrppce of the:event concerning whlch
hefshe cornplains wlth aBoard of:Reviewand Arbitraiion con-
sistingof one(1)-representative:ofthelJnion; one (i) repre-
sentative of tha.Empioyer; and an impanialthird member.tobe
selected by agreement of the Union and the Ernplpyer;andthe
decision of this Board shall be final and bindingon all parties.

26.This statementasdoreferrals shall bepostedIn all
places wfipre notices to Employers and2ppticants for employ-
mertEarecustomarily postpd, inctudingall officesof the Unlon
and all offices of the Employer. ' --

27.. An Ohio Contractors AssociatlonLabor Relations DI-
vision Representative may inspect the referrai.register at4he
Union District Ogice at any time during normal office hours.

28. All officers and business representalivesof the Union
who have had previous work experience'in any one (1)or more
of the job classifications contaihed in this Agreement shall be
deemed to be emptoyed at the trade and It Is the Intent of this
section to provide that upon retum to the employment in the
trade, they shall do so with the same preference as if they
had- continually worked at the trade and shall be eligible
upon 'registration for Group A: -

ARTICLE IV

WAGERATES

29. The purpose: ofthis Agreement Is to establishwage
rates and cohditions to apply for all work as defined herein and
for operation of ell'equipihent wflichconiesvnder the )urisdic
tionbfthe IritematlonalOnion of Operating Engiheers; Locel
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18, 18A, 18B, IBC and 18RA of the Internationaf Union of
Operating Engineers, and as negotiated by end between Local
Union 18, 1BA, 18B; I BC and 18RA of the International Union
of Operating Engineers and the Labor Relations Dlvision of the
OhioContractorsAssoclation. ..

30. Exhiblt "A" covering wage rates and classifications
attached hereto,is made a part of this Agreement

If equipment within the jurisdiction of the Intemational
Union of Operating Engineers is used.by an Employer and
there is not an appropriate classifica8on tisted underthewage
schedule herein, either party may request the other party to
meet to nedotiate a new classificatlon andrateof pay: Such-
meeting shall be held within five (5) days.from the date of the
request for the meeting: The new classification shaN be placed
in Class "B" rate classification,, unless the equlpment Is small
non-productive in nature. Such equlpment shall be placed In
Class "E". If no agreement can be reached on a new rate, the
disputewill be referred immediately to Step 4 of the Grievance
Procedure outlined in Adicle XV, Paragraph-108 ; however, the
classification will be continued to bepaid at the Class.'B" or
Class "E" rate until final settlement is made,

31. The Employer may, at its discretion, designate a per-
son in thelr employ as a Master Mechanic, and such Master
Mechanic shall be answerable to the Employer and paid at the
rate eslabiished herein. The Master Mechanic so appointed
must be a member of Local 18.

32. On jobs where Maintenance Operators are to be em-
ployed, the first two employed shall be Class A; the third one,
if required, may be Class B. Any further hire of Maintenance
Operators shall be two (2) Class A, then a Class B may be
hired. This ratio of two (2) Class A. then a Class B shall be
continued in the hire of all Maintenance Operators as required
by the project requirements. -

33. No supervisory employee shall perform productive
work or operate equipment which would deny an Operating
Engineer employment.
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FRINGE BENEFIT PROGRAMS

34.The fringe beneilt provisions contained herein shall
apply to all Employer members of theLabor Relatlons Division
of the Ohio.Contractors'Association, all Employers who be-
come signatory, or bound by this Agreement, and any other
Employer or Employer groups who becomes a party to an
agreement covering the-Fringe Benefit Programs set forth
herein.- -

All Employers bound herebyagree to be bound by the
Agreements and Deolaratlons-of Trust, as amended,estab-
lishing the ^Pensiodfund, Health and Welfare Plan, Appren-
ticeship Fund andSafety Training and EtlucattonafTrustFund,
copies of Which all parties agree have beeniurnishedto and
read-by-al6Employers:bound hereby priorto the executlon of
this Agreement. It is mutually agreed thatthe provlsions of said
Agreemerits and Daclarations otTrusband any rules; regula-
ttons; arplans sddpted by the Trustees pursuant theretoshall
bocorrie apadof this Agreement as though Poly wrfttenherein.
AII Employers bound hereby Irrevocably designate the Em-
ployer Trustees of said Funds and Plan, and their successors
as their representatives for the purposes set forth in said
Agreements and Declarations of Trust.

36. Fringe benefit contributions shall be paid at the fol-
lowing rates for alI hours paid to each employee by the Em-
ployer under thisAgreement which shalt in no way be consid-
ered or used In the determination of overtime pay. Hours paid
shallincludeHolidays and reporting hours which are paid.

A. PENSION FUND: Effective May 1, 19881s $2.00 per
hour. . ..

B. HEALTH & WELFARE PLAN: Effective May 1,1995 is
$3.61 per hour.

0. APPRENTICESHIP FUND: EBective May 1, 1906 is
$.25per hour; effective May 1, 1996 is $.30.

D. SAFETYTRAINING S, EDUCATIONALTRUST FUND:
Effective May 1, 1986 is $.04per hour.

36. It isYurther understoodand agreed by and between
the parties that duly authorized representatlves of any of said

Trust Funds or Plan shail have the right, on written notice, to
audit during regular working hours, the books and records of
any party obligated under this Agreement to contribute thereto,
with respect to the hours worked by and wages paid to all
employees upon whom the Employer is obllgated tomake
contributions and with respectto the payment of monies to the
Contractors Construction Association dues, Ohio Contractors
Associatlon under Peragraphs 85, et. seq. and with iaspeCt to
the Administrative Dues deduction underParagraph 81. Not-
withstanding the foregoing authority allowing audits wit15 re-
spect to the Contractors Construction Association Duea; OMu
Contractors Association and the Administrative Dues deduq
tion, the audits shall only be conducted in conjunction witti the
Fringe Benefit Funds and Plari referred to herein and shall not
be conducted independently. The twenty-fout (24) hour notice
referred'to in Paragraph 37 (A) shallohly be gfven for'delin-
quencies to the employees Fringe Benefit Funds or Plan re
ferredtotherein.' ,

37; Reports of employees who have worked, the number
of hours that they have been paid, and such otherdataand
information as may be required, and all contributions payable
to the Funds or Plan shall be transmitted to the, offices of the
Funds or Plari no later than the fifteenth (15th) day ofthe
month Immediately following the calendar month in whlch the
work was performed. In the eveni said audit is refused, reports
not furnished, or said contributions are not paid, as aforesaid,
the following remedies, In whole or in part, and in addition to all
other remedies, either in law, In equity, by conVac6 or autho-
rized by the aforementioned Agreements and Declarations of
Trust, shall be available: . .

A. After the Trustees, or the Agent of any Funds orPlan
have given the delinquenbEmployer twenty-four (24)-hours
written notice at the address shown. in the records of the
Funds, Plan or Union, the Uruon shall have the dghbto take
such legal and lawful action as it may deem necassary, until
such delinquent payments are made, or said audR is permit-
ted, such action including, but notlimited to,the right to with-
hold Its services from such Employer for as long-as thefailure
to make such contributions or audit continues, Article XV not-
withstanding.- . .



B:. In the event either the Union or the Tmstees of any
Funds or Plan may decide to utilize thegrievence and arbitra-
tionprocedure.in1his paragraph to collect delinquent contribu-
tions and liquidate damages, to enforceany audit, or to obtain
anyrepor4the:folbwingprocedureshallapply:' "•

1. UnI§ss,the issue is rasotveda5etween the Employer
and the par^ giving ndtice, withTi fl4b(5) calendar days after
deposit of written notice of ddlinquehcy and/or demand for au-
dit arrdlor report In the Lnited States mail, to the Employer at
the address shbwn in ifio recbrds of the FundS, Plan,orbnion,
such paTlj%.rliay feriha matter to artarbitrator to be namedby
the Latidr.Fielations6Nistbn of the'Qfiio ConiractorsAssocia-
tion, apd by Loo$118ofthe,internationai,Union of Operatnig
Eriginegr$, whosff decision in writing shall be final and Wnding
on'all pafties Iri Ihe eVent such parties aie unable to choose
ah arbittqr JJithin teri (10) days after written request tFierefor,
the Uhion or the Trustees of any Funds or Plan may4eqdest an
arbitrator according to the mles and regutations of the Atied-
cariArbitralionASSoctation; whose decision.in wrNing shaX be
finat and binding on all >pedies. The: parties;to Urearbitration
sAaileach•bearone-half(1/2)of1hetotalcosts.--

and the Union shall each.appoint two38:'Tha Employeir .
(2) Trusteesio constitute the Board of Trusteesto establi§h a
Safety Tratning and Educational Trust Fund.

The'Employer sliallcdntribute tour cents ($.04) per hour
for gachhour pafd4o each empldyee coveredby this bargain-
ing unft fot tha SafetyTraining and Educational Trust Fund in a
manner and a method estabiished by the Board of Trustees.

The Board of Trustees is charged with the responsibility of
formulating in writing the specific and datailed provisions of
the Safety Tralning and Educational Trust Program,including
allnecessaryrules, regulations andprovislons to make such a
program effective. . - - -

:^< The program and thecontdbutions to It shall conformwith
the Labor+Management RefationsActandother:laws whieh
maybe in effeotor whichmay hereaRerbeenacted affecting
suchplan,contribution;orbenefitsherdunder.-

The:program must meettheiequlrements of the Internal
Revenue Code and the regulationsandrulas of the Internal
Revenue Service so that all Employer contrlbutionsshali be

considered tax deductible. Any disbursements of contributions
from the Trust Fund established, If made before It has quafrfied
for tax exemption, must comply substantially with the termsof -
the Trust, and the Employer contributions to and for such Trust
Fund must not be used in any manner which would adversely
affect a tax qualification of the Fund and the Interest of the
employees in its objectives.

All the provisfons for this Fund shall cover all Employer
members of the Labor Relations Division of the Ohio Contrac-
tors Assoclation, all Employers who hereafter become signa-
tory to this Agieement, and the members of any otherassocla-
tion of contractors who by agreement are obligated to make
contdbutlons to the Fund heretofore established.

The provisions of theTrustAgreement, Rules of Eligibility
and Regulations created by the Trustees for the administrallon
of the Fund, are a part of this Agreement and Incorporated
herein by reference as if fully rewritten, and binding upon the
parties thereto and the beneficiaries.

Notwithstanding any other provisions of this Labor Agree-
ment, any Employer obligated to contribute to the Fund, and
who fails to do so, and becomes delinquent under the regula-
tlons established by the Trustees for receipt of contributions,
and after the appropriate Local Union or Unions have glven
written notice to the Employer of such delinquency, the Local
Union or Unions, as the case may be, shall have the dght to
direct the covered employees to withhold their labor untll the
contributions which are owing are paid in fuli- In addition, the
Union or Unions involved and/or the Trustees of the Fund
retain the right to take any legal or other appropriete action as
may be deemed necessary to collect delinquent payments.

39. Upon notice by the Trustees of the Fringe Benefit
Funds to the Labor Relations Division of the Ohio Contractors
Association and to the Union that an Employer is delinquent in
making fdnge benefit payments, the delinquent Employer will
be required to post cash bond in the amount determined by the
Trustees. -

The Union shall be required to withhold its services from
such delinquent FJnployer unifl arrangements are made to pay
the delinquencies and the cash bond Is posted by the delin-
quent Employer.
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40. Imno evem shall the foregoing provisions relating to
fringe benefits be subject to; or suitable for grievance and
arbitration under Article XV of this Agreement.

41. The employer must-obtain an InsurancePayment
Bond (IPB) payable to the Ohio Operating Engineers Fringe
BenefitPrograms as a guarantee that thefringe benefits re-
ferred to herein arepaid by the Insurance carrier in the event
that the Employer becomes delinquent in its payments And
defaults thereon. -

The employer shall. ubtain said insurance payment bond
in atnoui^ts set fdrth tielow:' -- -
1-20Operaling Englneers-$10,000.00 IPB Over 20Operat-

Ing Engineer's-$25,000.00 IPB

ARTICLE VI

WEEKLY PAY EQQIPMENT

42. In all counties covered by this Agreement, the follow-
ing classifications shall tie employed on a WEEKLY PAY besisi
Asphalt Plants
Boiler Operatdrs or Compressors, when mounted on a rig
Concrete Plants (over 4-yd capacity) -
Cranes (all types, except boom trucks)
Derricks
Draglines
Dredges (dipper, clam or suction) -
Firemen on Floating Equipment
Fioating Equipment (work on the Great Lakes or its commer-

cial navigable tributaries shall be performed pursuant to
the- Great Lakes Floating Agreement and not under this
Agreement) -
Gradalls .
Hoes (except when attached to farm or Industrial-type tractors

or CAT 320 Hoe or equivalent and below)
Maintenance Operators (Class A) -
Master Mechanics -
Mining^Machines .
Oilers/Helpers, Firemen, Apprentice/Helper and Signalmen,
when members of a crew -

Piledriving Machines
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Power Shovels - -
Rotary Drills on Caisson Work .
Slip-form Pavers
Survey Instrument Men
Survey Party Chiefs
Survey Rodmen or Chainmen (May i to November 1)
Tower Derricks
Tug Boats
Tunnel Machines
Wheel Excavators

43. In the counties of Cuyahoga,Lake, Ashtabula,
Geauga,Medina, Lorain and Erie, classkications not listed
above as weekly pay classifications shall be amplpyed ona, ._
tlaypay tiasis. In all other coun0es coverad by this Agree-
ment, the classifications nottisled above as weekly payclassi-
fications.shall be empfoyedas provided for under the hourly
mte and repofling pay provisionslisted herein. -

. 44- Employees employed on aweekly pay basis, starting
jobs atter Monday, shall be paid tor the remaining number of
days in the work week. Weekly-pay employees reportinglor
work on Saturday, Sunday or Holidays shall receive eight (B)
hours straight time for reporting if no work is performed, and
they are not required to-remainon the job; If they start to work,
they shall receive eight (8) hours at premium-tlme in accor-
dance with Article VII. They must report for work at starting
-time and, except as noted above, remain on the job for theiull
eight (8) hours to be entitled to receive the eight (8) hours pay
stipulated in this Agreement.

However, when an employee working on equipment with
a weekly-pay guarantee and work with his/her equipment is
completed on a project, the employee is guaranteed only
Monday through Wednesday pay If the equipment flnishes the
work on the project the first three (3) days of the week. The
Employer will notify the Uniqn District Representative prior to
the applica0onot this provision.

45. When a machine having a forty (40) hour guarantee
is laid up and the workmen are laid off and paid off, that
machine cannot be started back to productive work unless It is
laldup for one (1) week (seven days) without calling baok the
employees which had manned the machine, and they shall be
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paid for the time they have been off unless mutual agreement
is reached between the Employer and the Union District Rep-
resentative to permit employees to work on the weekly-guar-
antee equipment during the seven (7) day "lay-up" period
without penalty.

46. In order to be eligible for the weekly-pay, weekly-pay
employees-have the right end they must accept transfer with
their weekly-pay equipment to another project within the same
District of Local 18.

47. Crews will be eligible for straight-time weekfy pay
when their equipment is tmnsferred out of their District. They
need rlat go wlththeir equipment out of the District in whloh
they weie originally employed to be eligible for the weekly pay.

48.:Employees who are working for an Employer in oiher
than their local residence area thereby necessltatfng them to
pay room and board shall, upon request, be granted.lheir
release if the Employer is unable to supply enough Work to
justify tFi@ir.Staying: Einployees released under this provision
will be considered as laid off because of lack of work.

49. At the end of a work shift, employees employed in day
pay classifications will be notitied as to the day to report for
work if the Employer detennines that the employee should not
report to work the nextscheduled day, otherwise any other
notice of the change of a work schedule shall be made by
callingihe employee at the telephone number designated by
the employee for such purpose.

50. Employees employed in day pay classifications, un-
less notified by the Employer not to report to work, shall be
paid for eight (8) hours on the day they report for work. Day
pay basis employees reporifng for work on Saturday, Sunday
or Holidays, shall receive eight (8) hours straight time for
reportirig IF no work Is performed and they are not required to
remain on the job; If they start work, they shall receive eight (8)
hours at premium time in accordance with Article VII. They
must report for work at starting time and, except as noted
above, remain on the job the full eight (8) hours to be entitled
to receive the eight (8)hours pay stiputated In thisAgreement.

51. In the balance of the counties In the State of Ohlo and
ih the counties of Boone, Campbell, Kenton and Pendleton in
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Kentucky, employees employed in classifications other than
weekly pay, unless notified by the Employer not to report to
work shall receive two (2) hours pay for reporting to work and
the employee is required to stay at the work project for one (1)
hour to be eligible for two (2) hours reporting pay unless the
employer releases the employee prior to the end of the first
hour; If sucfi Operator does not start to work, he/she shall
receive his/her two (2) hours reporting time; If helshe starts to
work, he/she shall receive four (4) hours pay; if helshe works
over four (4) hours, he/she shall recelve eight (8) hours pay;
for Inclement weather onlyRwill be 2, 4, 6 and 8.

For eniployaes reporting to work on Saturday, Sunday or
Holidays, all cond'Ribns in this paragraph wlll apply. Time workod
will be paid fbr at the rate provided in accordahce with ArOcle
VII. They must repoYt to work at starting time to be entitled to
reporting pay.

. Where less than four (4) hours or less than eight (8) hours
are worked, the employees must remaln on the worktor the full
four (4) hours or lhe full eight (8) hours, as the case may be, to
be entitled to-payior ihe four (4) or eight (8) hours, as stipu-
lated in this AgreernenL

52. All reporting pay time paid to an employee shall count
as working hours with respect to any work guarantees or
overtime pay provislons.

53. On jobs where there is only one (1) day's work for a
piece of equipment, employee or crew may be employed on a
day-pay basis. The Union OUice should be advised of this con-
dition to avoid any misunderstanding. The Union Distrlct Rep-
resentative and the Employer may mutually agree to extend to
two (2) days the employment of a crew on a day-pay basis.

ARTICLE VII

HOURS OF WORK AND OVERTIME

54. The week shall begin on Monday A.M. and shall end
on Friday P.M. -

95. The normal work day shall consist of eight (8) hours
and the normal work week of forty (40) hours except as pro-
vlded herein. Time and one-half the regular rate shall be paid
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for all work in excess of elght (6) hours per day or forty (40)
hours per week, whichever is greater.

55a. An Employer may, however, have the option of work-
ing a tour-ten hour schedule at straight time rates.No Oper-
ating Engineer with a weekly guarantee will lose a paid holiday
helshe would othenvise receive by working a four-ten week:
Instead, such employee will receive, in addition to.wages and
tringes for 6ours worked in a four-ten week, an additiorial eight
(8) hours and.fdnges at straight time rates for the holiday. Ifthe
Employerelects, upon notification, to work-a fout-tenhour
schedule,he/she shalipayovertimeinsuchcasesonallhours
oveYten (10) hours per day or over forty (40) hours psr w9ek,
whichever is greater.A four-ten hour work schedule must be
by the.Week:

55b. In addition to the above: It is agreed that when time
is lost by a crew during the regular work week, Mondaythrough
Thursday, due to inclement weather, holiday,equipment break-
down, orby,direction of the project owner, this time maybe
made up bythe entire crew on Friday at the regular rate of
wages. All Fdday work must be scheduled on a minimumof
eight;(8) hours basis,

55c. Theprovisions of Paragraph sg apply herein.

55d. Pay day will be on the last scheduled work day but
notlater than Fdday. . .

- 56. Tlme and one-half the employee's regular rate of pay
shall be paid for all work performed on Saturday. -

57. All work performed by an employee on Sunday, New.
Year's-Day, Memorial Day, (last Monday iqthe month of May),
Independence Day, Labor Day, Thanksgiving Day and Christ-
mas, shall be paid at two (2) times the regular rate. There shall
be no work required on Labor Day except in special cases of
emergency. Holidays shall be of twenty-four (24) hours dura-
tion and no employee on a weekly basis of pay shall lose time
because of Holidays and when required to workooHolidays,
he/she shall be paid double time.

$8. Whenever a Holiday falls on Sunday, such Holiday
shall be observed on Monday.

- 59. Certain government projects are contractually re-
stricted to weekend hours only. These projects are defined as
weekend projects beginning at 6:00 p.m. Friday to 6:00 a.m.
Monday: Employees working on these weekend projects, as
defined above, will be paid time and one-quarter (1-1/4) of the
established classification rate for all hours worked on the
weekend project.

This provision is limited to weekend projects only, as
defined above, and does not apply to any employee who has
worked any hours Monday 6:00 a.m. to Friday 6:0 p.m. These
employees shall receive the applicable premium or overtime
rates set forth in this Agreement for all work peAormed during
the above defined weekend hours.

60.Wheo-operators of equipment are complementing
other Trades, they shall be compensated onYhe eamepre-
mium overtime conditions as theTrade theyarecomplement-
ing. Tobe eligible for the benefits on complementing another
Trade, an Operator must -berequired to perform aspeclfic
operation which Is dlrectly related to the work which the other
Trade is performing.

61. When Steam Boflers, Power Driven Heaters or
Pumps and other such equipment are used on a continuous
seven (7) day, twenty-four (24) hour per day operation, the Em-
ployer, at his/her discretion, can avoid overtime by working
four (4)-shifts, each shift-to work slx(6) hours on a seven (7)
day basis. Employees working this shift arrangement shall be
employed for forty-two (42) hours on a seven (7) day basis and
shaltreceive forty (40) hours' pay at stralght time and two (2)
hours at double time provisions.

This provislon for avoiding overtime can only be used if
the equipment is to be continuously operated for more 4han
thirty (30) days. In the event the Employer cannot fu rnish thirty
(30)days of employment alter commencing work under this
paragraph; it is agreed that when the employees are laid o0,
the Employer will pay rettoactive overtime to such laid off
emptoyees fromthe start of this operation in accordance with
other overtime provisions of this Agreemenl.

62. Booms, including jib 150 feet through 180 feet in
length, shall receive twenty-five cents ($.25) per hourin addl-
tion to the established crane rate.
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Booms, Including jib over 1601eet.in length, shall receive
fifty cents ($.50) per hour in addition to the established crane
rate.

Tower cranes; theheight of the boom polnt from the first
floor level of the project, will be used to determine when the
long boom crane rate will apply.

63. Where compressors,generators or boflersare
mounted on crane-type equipment (Piggyback Operation), two
(2) Opemting Engineers will be employed aPthe crane rpte or
any escafated ratein effect Theyshall also beempfoyed
undertheweeklyguarantee. -

Where cotnpressors up to-600 CFM are operated'and
exclusively used to power a0achments, such as. the hoe rem
and-other similar pieces of equlpment, the compressor will be
considered and manned as a Piggyback Operation, even though
the compressor.islocatedadjacent to themachine or crane
and not mounted diredtly on the machine: TheOiler operating
the-compressor is:paid the Class A rate for the day.

ARTICLE Vlll

CREWS AND GENENAL PROVISIONS

64: Inalt of the counties within the jurfsdiction of this
Agreement, crews (meaning an Operating Engineer end an
ApprenticelHelper, or Signalman on gas or diesel machines,
or an Operating Engineer and Fireman on steam machines)
shall be employed on all truck cranes, power shoJels, cranes,
rotary ddll on caisson work, cableways, draglines, tower der-
ricks, tower cranes, multiple drum pavers, pifedriving machines
and hbes, standard gauge locomotives and trench machines
(over 24" wide).

65. Truck cranes and all terrain cranes, 30 ton capacity
and under with remote control, an Oiler is not require.d. If a
secondmanis ngeded in.conjunctfon wlth theoperation of this
equipment, then the second nian will be an Operating Engi-
neer.

66. Apprentice/Helpers are requlred on equipment two
(2) yard capacity and over andover eighty (80), ton cable
crawier cranes. On remote conirol gmdall, Apprentice/Helpers
shall be at the discretion of the Employer:
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1 67. Employees requiring relief for sickness or other
causes, must secure such relief before leaving the job site.

68. Employer agrees to carry Ohio State Workers' Com-
pensation, or other liabllity insurance for the protectiori of all
the employees covered by this Agreement.

69. At tbe direction of the Employer's representative on
the job, Operating Engineers shall be allowed proper time for
necessary repairs and upkeep. There must be suitable shelter
around equipment.

70. On projects whare at least eight (B) Operators are
employed, the Employer, during the months of November 1
through Apol30, will fumish a heatedshelter where employ-
ees may change clothes.

71. Sanitary drinking water and toilet tacilities will be
available in compliance with the provisions of the Ohlo State
Code. . .

. 72. The Employer.agrees, upon the termination of any
employee covered by this Agreement, to turnish such em-
ployee so released with a terminatlon slip at the time of re-
lease, showing reason for said release- (Union will provide
uniform numbered slips In duplicate, original for employee,
duplicate for Employer's file.)

73. Employees shall be paid once a week on the payday
established by the Employer. Pay checks and ihefollowing
information will be given to employees:
(1) Total hours worked
(2) Overtime hours (premium hours)
(3) Gross pay
(4) All deductions listed
(5) It is agreed thatpll pay checks will show the deductions and

also total Fringe Benefit payments.
If the employee Is not scheduled to work on payday, the

Employer shall mail the check to the employee's home post-
marked nottaterthan 5:00 p.m. on payday, unless the em-
ployee requests the Employer to hold his/her check to allow
the employee to get hisRrer check at the project office-orthe
Employer's office. Employees reporting to the project or.office
to pick up paychecks will not be eligible for reporting pay.
When an Operating Engineer is laid off, he/she will be paid off
at that time.

33



0

i7_

74. When it is necessary for equipment to be operated,
the Opemting Engineer who regularly operates the particular
piece of equipment shall be given first chance to perform the
work and ifan Apprentice/Helper is required, the Apprentlce/
Helper who Is regularly assigned to the particular piece of
equipment shall be given first choice to perfbrm the work. In an
emergency, anyempfoyee may be assigned to any equipment.
It is understood lhat the Master Mechanic or Steward Will be
notlfietl, when possible, of such emergency requirements;

75. The furnishing of a truck by a Mechanic shall not be a
condition of employment.

76. Equipment operator employees shall be required to
carry su8ioient tools to make minor repairs and adjustments
on theequipmentthey operate..

77. An Operating Engineer shall be assigned to all work
performed in connection with the Installation,fueling, starting
and stopping, repair, maintenance and operation of the below
listed small equipinent:
Compressors of185 CFM or less (not discharging into a com-
-mon header) - -

Heaters
Welding machines of 300 amp or less
Gas or dieset driven pumps 4" and under (or one 6' pump)
Generators of 15 KW or less
Conveyors 18" belt or less

78. A combination up to five (5) pieces of the above
equipment shall when in use, be serviced as an additional duty
by an Operating Engineer who is employed by an Employer on
a project. When six (6) pieces of the above equipment are in
use on an Employer's project; a Utility Operator wlil be em-
ployed at the Class "C"rate. The Utility Operator shall also
perform other work on the project.

In the event there are no Operating Engineers employed
by theEmptoyer on the project, the Employer shall employ an
Operating Engineer at the Class "E" rate to service any small
equipment in use, until the Class "C" rate becomes in effect.

79. An Operating Engineer shall be assigned to all work
pedormed in connection with the Installation, maintenance,
repair and the starting and stopping of electric submersible
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pumps. Necessary work on electric submersible pumps shall
be asslgned to an Operating Engineer working on the project
as an additional duty. No full-time Operator is required.

80. Work In the servicing and maintaining of self-con-
tained mobile light plants shall be assigned tu an Operating
Engineer as an additional duty to his/he(regular job. Such
work shall normally be assigned to a Mechanic, Grease Crew,
or Oile7.

ARTICLE IX

UNION ADMINISTRATIVE DUES AND DEDUCTIONS

81. Upon notification by the Union that a unlform adminis-
trative dues deduction has been authorized by all employees
of the Employer, the Employer shall deduct said uniform ad-
ministrative dues: The Union shall be responsible for obtaining
all individual signed authorizations.

:82. Credit Union savings will only be agreed to if all
deductions are the same for all employees and the Union is
responsible for getting the voluntary authorization.

83. AII money collected by the Employer as provided
herein shall be remitted to the Fringe Benefit Office not later
than the fifteenth (15th) day of the month following the month
in which deductions were made. The Union accepts full re-
sponsibility for the disposition of the funds so deducted once
they have been remltted to the Fringe Benefit Office.

84. The Union agrees to hold the Company harmless for
any liability untler.said deduetions.

ARTICLE X

ASSOCIATION DUES

85. Each Employer bound by this Agreement-shall pay
the CbMractors Construction Assoclatlon dues of fourteen cents
($.14) per hour for each hour worked by employees of the
Employer who are working within the bargaining unit herein.
Such payments by check shall be made payable to the Con-
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tractors Construction Association. Such checks shalt be trans-
mitted with the Health and Welfare payments provided herein
or transmitted directly to the Ohio Contractors Association no
later than the fifteenth (15th) day of the month fmmediately
foitowing the calendar month in which the work was performed.
Reporting forms for the Contractors Constiuction Assaciation
dues will be provrded by the Ohio Contractors Association,

86. Each Employer bound by this Agreement shalt pay
the Ohio Construction InformationAssociation Fund five cents
($.05) per hour for each hour worked by employees of the
Employer who are working within the bargaining unit herein.
Such payments shall be transmitted with the HeaBh and Wel-
fare payments provided heiein or transmitted directiy to the
Ohio Contractors Association no later than the fifteenth (15th)
day of the month in whfch the work was performed.

87: Tfie Unionshali have no partlcipation or control of
any kind or degree whatsoever, no(shall the Unionbe con-
nected in any way whatsoever with the Contractors Construc-
tion Association dues and the Ohio Construction Information
Association Fund.

88. The Employers will hold the Union harmless trom any
liabilities arising out of the terms of Paragraph 85 through and
inciusive of Paragreph 87,

TERM OF AGREEMENT

89. THIS AGREEMENT shall be eifective as of May 1,
1995 and shail continue in force and effect through Apol 30,
1998 and thereafter, from year toyear until terminated at the
option of either party after sixty (60) days notice In writing to
the other perty.

90. If the Union requests to divert wage increases to
fringe payments after the Agreement is effective, the Union
must give the Labor Relations Division of the Obio Contractors
Association at teast ninety (90) days notice prior to the date a
wage increase is to be effective to allow the change to be
made In the certifled prevailing rates.

SHIFT WORK

91. For purposes of overtime pay for multiple-shift opera-
tions, a work day shall be determined by staning time of the
shift.

92. More than one (1) shift may be worked in any twenty-
four (24) hour period and the starting time of the shi0s shall be
Ieft to the discretion of the Employer provided, however, ihat
more ihan six (6) hours shall not be worked without allowing
thirty (30) minutes for a lunch period. Where two (2) shiffeare
employed, eight (8) hours shall constitute a tlay's work for the
first shiR and eight (8) hours shall constitute a day's work tot
the second shiR. -

When three (3) shifts are employed, eight (8) hours shall
constitute a day's work for the first shift, seven and one-half
(7-112) hours work with efght (8) hours pay shaA constitute ihe
second shift, and seven (7) hours work with eight (6) hours pay
shall constitute the third shift.

ARTICLE XIII

REGISTERED APPRENTICES 08 TRAINEES

93. RegisteredApprenticeor7raineeEngineersshallwork
under proper supervision of the Operating Engineer and under
instruction of the Local Union. The Employer shall giveampie
opportunity for them to operate equipment under the supervi-
sion of ihe Opera9ng Engineers whenever time and opportu-
nity avails Itself.

94. RegisteredApprenticeorTraineeEngineersemptoyed
on Operating Engineer's work shail receive the proper appren-
ticeship rate herein set tor such work.

95. Work of the Firemen, Oilers/Helpers and Signalmen
shall inciude the getting up steam and greasing up, filling gas
tanks and making the machines and equipment ready for
operating at the starting time. If, at the discretlon of the Em-
ployer, an Oiler/Helper, or Signalman Is required to make gas
and diesel machines ready to oparate before the regufarstart-



Ing time, such Oiler/Flelper or Signalman shall be paid one-half
(112) hour pay at time and one-half (1-1/2) rate. If, at the
discretion of the Employer, a Fireman is required to get up
steam, grease steam machine and make same ready to oper-
ate before the regular starting Ume, then suchFireman shall
be paid one (1) hour's pay at time and one-half (1-1/2) rate.

96. Oilers, Signalmen, Grease Truck Opemtors and Help-
ers, when requested to work the regular lunch period, will eat
their lunch prior to orafter the regular lunch period, In order to
be able to oil, grease and repair machlnesdudng the regular

97. For every five (5) Operating Engineer Journeymen
employed, there may be employed one (1) Registered Appren-
tice or Treinee Engineer through the referral when they are
available.

ARTICLE XIV

ENFORCEMENT MEASURES AND FAVORABLE RATE PROVISIONS

98. It is agreed that all subcontractors shall be subject to
the terms and provisions of thiaAgreement, as it relates to the
Operating Engineers.

99. When an Employer hires an Owner-Operator with
one (1) machine and the Owner-Operator himself operates
such single machine, the Owner-Operator will be placed on
theEmployer's payroll. In the event the above mentioned
machine requirestwo.(2)men, both men shall be placed on
the Employer's payroll. However, when an Owner-Operator
has two (2) or more machines operating on the same job, the
Owner-Operator shall then be considered a subcontractor and
therefore come under the Subcontmctor Clause.

100. The.Union shall require that no Union person shall
leave a job by quitting unless he/she has been properly re-
lieved af[er giving ample notice of his/her Intention to quit to
the Erilployer.

101. The Union shall not transfer a Union person from
one Employer to another withouDthe consent of the Employer
and the Union person involved. -

102. All erriployees of the Employer shall be allowed time
to vote on Election Day as required by law.

103. No employeecovered hereby may be dlscharged by
an individual Employer for refusing to cross a legal picket line
established by an International Union affiliated with the Build-
ing and Construc6on Trades Department of the A.F.L./CJ.O.,
or a Locat Union thereof, or the Internationaf Brotherhood of
Teamsters, Chauffeurs, Warehousemen -and^Helpers of
America, a Local Unionthereof; which picket line has been
authorized and sanctioned by proper authorities. Norshall R
be considered aviolation of the "no strike" clause, if the Union
recognizzesthe aforestatedfegalpicketline.

104. Itthe Unlon shall furnish employees toany`Em-
ployer within the area of jurisdiction of this Agreement upbn
ahy rnore favorable wage rates than those conteined herein,
the Union agrees that such more favorable wage ratas shall
auiomatically be extendad tothe Employer.

105. There are areas within the scope of this Agreement
for which the wages and conditions contained herein may not
be appropriate due to competition or other reasons. Imsuch
cases, adjustments will be made in accordance with principles
agreed to by ihe parties during negotiatlons. Either party can
request a meeting with the other party to be held within fifteen
(15) days of notification to the other party.

106. When an Employer rents or leases equipment
manned from an Employer in signed relations with this Union,
the engineer or crew may be transferred to the payroll of the
lessee, providing the referral office servicing thejob or project
shall be notified prior to such transfer and provided further that
such employee's employment by the lessee shall terminate
upon the termination of the lessee or rental of the equipment,
or any replacement thereof, whichever is later.

NO STRIKE-NO LOCKOUT-ARBITRATfON AND DISPUTES

107. The company shall not cause, permit or engage in
any lockout of its employees during the term of this Agreement.

The Union shall not authorize, cause, engage In or sanc-
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tion, nor will any employee take part in any illegal slowdown,
work stoppage, strike, picketing or other conceded interfer-
ence against the Employer, or occurring at, or around the
company's office or work locations during the term of thls
Agreement.

108. Should a dispute arise among any of the parties,
(Employee, Company, Association and/or Union) to this Agree-
ment as to its meaning, intent or.the applicatlon of Its terms,
thedispute willbe settled in accordence with the following
grievance procedure:

Step 1. The aggrieved employee.shall first take up his/
her grievance orally with the Employer's Supervlsar or Repre-
sentative. He/she may, if he/she so desires, have his/her Stew-
ard appear with bim/her. The grievance shall be orally brought
to the Employer's attention within three (3) working days of the
occurrence, or discovery of the grievande, but in no event will
the grievance be honored by management later than flUeen
(15) days past theincident giving rise to the complaint. A
grfevance not submitted within the lime limit shall be deemed
untimely and is waived.

Step 2. In the event the grievance is not settled, the
employee then shall put his/her grievance in writing wlthln
three (3) working days after STEP 1. meeting, dated end
signedafong with the Contract Article affected and submit the
grievance to the District Business Representative and he/she
and the Business Representative shall meet with the Employer's
Representative and attempt to settle the matter. If no settle-
ment can be reached within ten (10) working days from the
date of the written grievance, then

Step 3. The grievance may be referred to the State Joint
Committee consisting of six (6) members, three (3) to be
appointed by the Labor Relations Division of the Ohio Contrac-
tom Association and three (3) to be appointed by Loca118 of
the Intemational Union of Operating Engineers. If no settle-
ment is reached at this step within fifteen (15) working days
from the date tho grievance is referred then,

Step 4. The grievance shall then be referred to an Arbitra-
tor selected by the Committee referred to in STEP 3. If the par-
ties cannot agree on an Arbitrator within forty-eight (48) hours
after the parties agree to submit the matter to arbitration, the
parties shall joimly request the Federal Medlatlon and Concili-

ation Service to tumish a list of Arbitrators from which the
Arbitrator shall be selected by the alternate striking of names.

109. The expenses and fees of the Arbitrator shall be
shamd equally by the parties. The Arbitrator shall have no
power to add to, subtmct trom, or modify any of the terms and
provisions of this Agreement. The Arbitrator's decision shall be
final and binding upon the partles heretd.

ARTICLE XVI

DETERMINATION OF JURISDICTIONAL DISPUTES

110. Both parties to this Agreement agree to be bound by
the terms and provisions of the Agreement creating the Impar-
tial Disputes Board. Idparticular, both parties agree to be
bound by the provision of the Agreement which states: Any
decision or interpretation of the Impartial Disputes Board shall
irnmediately be accepted and complied with by all parties
signatory to thisAgreement..

The parties hereto agree that in the event of a Jurisdlc-
tional Disputewith any other Union, or Unions; the dispute
shall be submitted to the Impartial Jurisdictional Disputes Board
for settlement In accord with the Plan adopted by the Building
Trades Department, AFL-CIO.

The parties here further agree that they will be bound by
any decision or award of the Disputes Board. There shall be no
stoppage of work or slowdown arising outof any such dispute.
No Jurfsdictional work stoppages and no jurisdictional picket
lines shall be recognized.

111. This article of the contract will go Into effect when the
Impartial Disputes Board re-establishes.

ARTICLE XVII

SAVINGS AND SEPARABILITY

112. It is mutually agreed that if any clause, terms or pro-
visions of this Agreement is, or is hereafter found to be illegal,
or In contravention of any Court ruling, National Labor Rela-
tions Board ruling or ruling of anyother Board orAgency having
Jurisdiction In the matter, such clause, terms or provisions shall



be, or become inoperative of any effect without disturbing other
clauses, terms or provisions of this Agreement and the remain-
ing part of this Agreement shall remain in full force and effect.

113. In the event that any clause, term or provision of this
Agreement is found to be illegal or in contravention of any
Court ruling, National Labor Relations-Board mling, or rdling of
any other Board or Agency having jurisdiction in the matter,
said clause, terms or provisions shall be re-nego8ated to the
mutual satisfaction of the padies, but during such re-negotia-
tion work shall not be Interrupted or stopped by lockout, strlkes,
boycotts orotherlabortroubles.

114. Except to the extent modified by a specific provision
Of this Agreement, ttie'Union rec6gnizes that the Company
resenies and retains, soley and exciusively, all of Its inherent
rights to manage its business.

. 115. Exhibits A, B, C and-D attached heretoare made.a
part of this Agreement.

116. THIS AGREEMENT shall be effective as of May i,
1995 andshall remain in force and in accordance with the
tertps nt ARTICLE XI hereof. Wage rates and fringe-payments
shall be effective as designated herein. ---

IN WITNESS WHEREOF, WE, the undersigned, duly au-
thorized Employer Representatives and the INTERNATIONAL
UNION OF OPERATING ENGINEERS, LOCAL 18, 18A, 18B,
1 BC and 1 BRA (AFL-CIO), executed this Agreement on the 1 st
day of May, 1995.

I.U.O.E. LOCAL 18, 18A, 18B, 18CAND 18RA (AFL-CIO)

S/JAMES H. GARDNER
Business Manager

S/DUDLEY E. SNELL
President

SiBROTEN COLLINS
Vice President

S/THOMAS E. LOUIS
Financial Secretary

S/DAVID L. LUMBATIS
Recording•Corresponding
Secretary

S/LARRY F. MILLER
Treasurer

S/LARRY G. REYNOLDS
S/PATRICK SINK
S/DAN ZAPOTOCHNY

THE LABOR RELATIONS
DIVISION of the OHIO
CONTRACTORS -
ASSOCIATION

S/MARK STERLING
S/JAMES E. WEEKS
Negotiating Committee

Co-Chairmen

S/DAN SMITH
Labor Executive
Committee Chairman

S/AL GALLUCCI
Director, Labor Relatlons



EXHIBIT "A"

WAGE CLASSIFICATIONS AND RATES OF PAY

SCHEDULEI
Covering the counties of Ashtabula, Cuyahoga, Erie, Geauga, Lake,.Lorain, Medina, Portageand
Summit, rates and fringes shall be effective as shown below:

5/1/95 5/1/96 5/1/97
$22.23 $22.93 $23.63'

H&W 3.61. 3.61 3.61
Pension 2.00 2.00 2.00
Apprenticeship
E & S

.25
04

.30 .30

Contractor Dues .
OCIA Fund

.

.14

.05

.04
,14
.05

.04

.14

.05

CLASSIFICATION: MASTER MECHANIC

orHealth and Welfare.
• In the third year, $.25 per hour will be diverted from the wage packages in Schedules I& II to Pension

5/1/95 5/1/96 5/1/97
$21.98 $22.68 $23.38'

H & W 3.61 3.61 3.61
Pension 2.00 2.00 2.00
Apprenticeship .25 .30 .30
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

' In the third year, $.25 per hour will be diverted from the wage packages in Schedules I & II to Pension
or Health and Welfare.

CLASSIFICATION:

Alr Compressors on Steel Erection
asphalt plant Engineers (Cleveland District Only)
Barrier Moving Machines
Boiler Operators, Compressors or Generators,

when mounted on a rig
Cableways
Combination Concrete Mixers & Towers
Concrete Planfs (over 4 yd. capacity)
Concrete Pumps
Cranes (All types, including Boom Trucks, Cherry

Pickers)
Derricks

Draglines
Dredges (dipper, clam or suction)
Elevating.Graders or Euclid Loaders
Floating Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all types)
Hoisting Engines
Hoisting Engines, on shaft or tunnel work
Hydraulic Gantry (lifting system)
Industrial-type tractors
Jet Engine Dryer (D8 or D9) Diesel Tractors

(continued on next page)



Locomotives;(standard,gauge)
Maintenance Operators (Class A)
Miners, paving (single or double drum)
Mucking Machines.
MultipleScrapers
PlledrivingMachines (all types)
Power Shovels
PrenticeLoader
Quad 9 (double pusher)
Rail Tamper (with auto Iffting & aligning device)
Refrigerating Machines (freezer operation)

H&W .
Pension
Apprenticeship
E & S -
Contractor Dues

-OCIA.Fund

Rotary Dntls, ot1caisson work
Side Booms:.
SIip-Form Pavers.
Survey Crew Party Chiefs
Tower Derricks-.:.
Tree Shredders
Trench Machines.(over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators

5/1/95 5/1/96 5/1/97
$21.88 $22.58 $23.28'

3.61 3.61 3.61
2.00 2,00 2.00

.25 . .30 .30

.04 .04 .04

.14 .14 .14

.05 .05 - .05

'In the third year, $.25 per hour wlll be diverted from the wage packages In Schedules I & II to Pension
or Health and Welfare.

Asphalt Pavers
Automatic Subgrade Machines, self-propelled

(CMI-type)
Bobcat type and/or skid steer loader with hoe

attachment greater than 7,000 lbs.
Boring Machine, Operators (more than 48")
Bulldozers
Concrete Grinder/Planer
Endloaders
Hydro Milling Machine
Kolman-Loaders (production type-dirt)

Lead Greasemen
Maintenance Operators, Class B (Portage and

Summlt Counties only)
Pettibone-Rall Equlpment
Power Graders
Power Scrapers
Push Cats
Lighting and Traffic Signal Installation Equipment

includes all groups or classitlcatlons
Trench Machines (24" wide and under)
venneer,type Concrete Saw



°,In the third year, $.25 per hour will be diverted from the wagepackages in Schedules I& II to Pension
or HeaIW and Welfare.

$21.54 $22.24"$20.84
3.613,61H & W 3.61

.00: 2.00:.Pension 2.00 2
. . ':Apprenticeshlp .25 .30 .30. . .

.04 .04E &S .04

.14 .14Cohtractor Dues .14
05OCIAf-und .05 .05

CLASSIFICATION:

A-Frames
Air Compressors on tunnel work (low pressure)
asphalt plant Engineers (Portage and Summit

Counties only)
Bobcat Type and/or Skid Steer Loader with or

without attachments
Highway Drills (all types)
Locomotives (narrow gauge)
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)
Power Boilers (over 15 lb. pressure)

H & W
Pension
Apprenticeship
E&S
Contractor Dues
OCIA Fund

5/1/95 5/1/96 5/1/97

Pump Operators, installing and operating
well-points

Pumps. (4" and over discharge)
Railroad Tie Inserter/Remover
Rollers, asphalt
Rotovator (lime-soil stabilizer)
Switch and Tie Tampers (without Ilfting and

aligning device)
U61ity Operators (small equipment)
Welding Machines and Generators

5/1/95 5/1/96 5/1/97
$20.37 $21.07 $21.77'

3.61 3.61 3.61
2.00 2.00 2.00

.25 .30 .30

.04 .04 .04
,14 .14 .14
.05 .05 .05

'In the third year, $.25 per hour will be diverted from the wage packages in Schedules I & II to Pension
or Health and Welfare.

Backfillers.
Ballast Re-Locator
Bars, Joint and Mesh Installing Machines
Batch Plants
Boring Machine Operators (48' or less)
Bull Floats
Burlap and Curing Machines
Compressors (portable, sewer, heavy and

highway)

Concrete Plants (capacity 4 yd. and under)
Concrete Saws (multiple)
Conveyors (highway)
Crushers
Deckhands
Farm-type Tractors, with attachments (highway)
Finishing Machines

(crontinued on next page)



Power Form Handling Equipment
RoadWldeningTrenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelled Power Subgraders
Steam Firemen
Survey Instrumentmen•
Tractors, pulling sheepfoot roller or grader
Vibratory Compactors, with integral power

5/1/95
$16.43

H8W 3.61
Pension 2.00
Apprenticeship .25
E&S .04
Contractor Dues .14
OCIA.Fund .05

.30

.04

.14

.05

'In the third year, $.25 per hour will be diverted from the wage packages IrzSchedules I & II to Pension
orHealthandWelfare:

CLASSIFICATION:

Firemen, Floating Equipment (all types)
Fork Lifts (highway), except masonry
Form Trenchers
Hydro-Hammers
Hydro-Seeders
Pavement Breakers
Plant Mixers
Post DrNers

m Post Hole Diggers (power auger)
Power Brush Burners

Drum Flremen (asphalt plant)
Inboard-Outboard Motor Boat Launches
Masonry Fork Lifts
Oil Heaters (asphaH plant)
Oilers/Helpers
Power DrivenHeaters

Power Sweepers and Scrubbers
Pumps (under4' discharge)
Signalmen
Survey Rodmen or Chainmen
Tire Repairmen
VAC/ALLS

5/1/96 5/1/97
$16.88 $17.38'
3.61 3.61
2.00 2.00



APPRENTICESHIP SCHEDULE
First Year Registered Apprentlce

50% of Class "A" Rate
Second Year Registered Apprentice

60% of Class "A" Rate
Third Year Registered Apprentice

70% of Class "A" Rate
Fourth Year Registered Apprentice

80% of Class "A" Rate

An Apprentice paidunder the Apprenticeship Schedule shall
not be paid a rate Which will exceed the classification rate on
which the Apprentice is working.

REGISTERED TRAINEE SCHEDULE
First Year Registered Trainee

60% of Bulldozer Rate
Second Year Registered Trainee

60% of Bulldozer Rate
Third Year Registered Trainee

75% of Bulldozer Rate
Fourth Year Registered Trainee

90% of Bulidozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% of classification rate
First Year Instrumentmen Trainee Rate

50 cents less than Instrumentman classification

SPECIAL RATES

For work performed under the provisions of Work Scope, Para-
graph 2, F, G and H, whlch Inciudes "Industriat and Building
Site work, Power Plant, Amusement Park, Athletic Stadlum
Site Work, and Pollution Contrpi, Sewage Plant, Waste Plant
and Water Treatment Facllkies Construction Work"; the con-
tractor shall pay a rate deiermihed by adding the appropriate
Building Construction classification rateand appropriate
Highway Heavy classlfication rate listed herein and dividing by
two (2).

m_x..^,.,•.
m o 3 t.^^3:'a

a2r-x ^^Tva

= y N ^d 25 m-°c-s o
= Y N ^W m ^^ - ro C

^« U T o c ^^ Y
^nv.-ornavin

W yOE=^ Nm ^ir^fpoNO^-O
1= 6 *' N l7 lV

^
V N O O N

C7 g c ^E;m"'wN
C

¢cjco,8a`o°m
m ^ m m o a Soo g m o¢^c7rmL

EU=°

6 a

m_ar^x^a.m

r ° 3
CO. CH IIlC OC`pLL

E - ^ ^y @ r/i Q
orm°rcmy«°c mn°notl
UULLx$a<nem xaawUO



H&W 3.61 .3.61 3.61
Pension- 2.00 2.00 2.00
Apprenticeship .25 .30I .30
E&S .04 .94 .04
Contractor Dues
OCIA Fund

.14

.05
:14
.05

.14

.05

'In the8hird.year, $25 per hour will be diverted from the wage packages.in Schedules I & n to Pension
or Health and Welfare.

CLASSIFICATION:

Air Coiiipiessors, oh steel erection Cableways
BaiherMoving Machihes Conibhation ConqreteMizers &Towers
Boiler Operators, on compressors or generators, ConcretePlants (over4ydl capacity)

when mounted on a rig Concrete Pumps
• - (continueiibn next page)

Cranes (all types, including Boom Trucks,
I Cherry Pickers)

Denicks
Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)

,E^o"esi,(all:;typU5)
Hoisting Engines, on shaft or tunnel work
Hydraulic Gantry (lifting system)
Industdal-type Tractors
Jet Engine Dryers (DS or 09) Diesel Tractors
Locomotives (standard gauge)
Maintenance Operators (Class A)
Mixer, Paving (single or double drum)
Mucking Machines

Muftiple Scrapers
Piledrlving Machines (all types)
PoWer Shovels
Prentice Loader
Quad 9 (double pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (freezer operation)
Rotary Drills, on caisson work
Side Booms
Slip-Form Pavers
Survey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators



H&W
Pension
Apprenticeship
E&-S
Contractor Dues
OCIA Fund.-

• In thethird year, $.25 per hour
or Healtti ahd Welfare.

CLASSIFICATION:

Asphalt Pavers

5/1/95
$20.37

3.61
2,00

.25

.04

.14

5/1/96 5/1/97
$21.07 $21.77*
3.61 3.61
2.00 2.00
'.30... .30

ill be diverted from the wage packages in Schedules I& II to Pension

Automatic Subgrade Machines, self-propelled
(CMi-lype)^

Bobcat Type and/or Skid Steer Loader with hoe
attachment greater than 7,000Ibs,

Boring Machine Operators (more than 48")
Bulldozers
Concrete Grinder/Planer
Endloaders
Hydre Milling Machine
Kolman Loaders (production type-dirt)

CLASSC 5/1/95
$19.33

H&W 3.61

Lead Greasemen
Maintenance Operators (Class B)

(Portage and Summit counties only)
Pettibone-Rail Equipment
Power Graders
PowerScrapers
Push Cats
Lighting and Trafilc Signal Installation Equipment

includes allgroups or classifications
Trench Machines (24" wide & under)
Vermeer type Concrete Saw

Pension 2.00 .
Apprenticeship .25
E&S .04
Contractor Dues .14
OCIA Fund .05

5/1/96 5/1/97
$20.03 $20.73•
3.61 3-61
2.00 2.00
.3Q .30
.04 04
.14 .14
.05 .05

' In the third year, $.25 per hour will be diverted from the wage packages in Schedules I & II to Pension
or Health and Welfare.

A-Frames
Air Compressors, on tunnel work (low pressure)
Asphalt Plant Engineers
Bobcat Type and/or Skid Steer Loader with or

without attachments
Highway Drills (all types)
Locomotives (narrow gauge)
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)
Power Boilers (over 15 )b. pressure)

Pump Operators, installing and operating well-
points

Pumps (4" and over discharge)
Railroad Tie Inserter/Remover
Rollers, asphaR
Rotovator ( lime-soil stabilizer) .
Switch & Tie Tampers (withoutlifting & aligning

device)
Utility Operators (small equipment)
Welding Machines and Generators



CLASS D . 5/1/95 5/1196 .•.511/97
- $18.90 :^. .$19.60 - .;.$20.30'

HB.W ..3.61 . . . 3.61 3.61
Pensiom-. 2.00 2.0o,. 2.00,..
AppreTnticeship .25 .30. .$0
E&S .04 ,..04; .04
Contractor Dues .14 .14 . . :14
OCIAFund . 05 ... . 1105 -, .. . .05

'In the151rd year, $.25 per hour will be diverted from the Wage packages.in Schedules I & II to Pension
or Health and Welfare.

CLASSIFICATION;

Backfillers
Ballast Re-Locator
Bars, joint & Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull. Floats
Budap& Curing Machines
Compressors (por[able, sewer, heavy & highway)
Concrete Plants (capacity 4 yd. & under)

Fork Lifts (highway)
Form Trenchers
Hydro Hainmers
Hydro Seeders
Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power Brush Burners
Power Form Handling Equipment

Concrete Saws (multiple)
Conveyors ( highway)
Crushers
Deckhands
Farm-type Tractors, with attachments (highway),

except masonry
Finishing Machines
Firemen, Floating Equipment (all types)

(continued on next page)

Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelledPower Subgraders
Steam Firemen
Survey Instrumentmen
Tractors,pulling sheeptoot roller or grader
Vibratory Compactors, with integral power
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APPRENTICESHIPSCHEDULE
FIRST YEAR REGISTERED APPRENTICE

50% of Class "A" Rate
SECOND YEAR REGISTERED APPRENTICE

60% of Class "A" Rate
THIRD YEAR REGISTERED APPRENTICE

70% of Class "A" Rate
FOURTH YEAR REGISTERED APPRENTICE

80% of Clasa "A" Rate

An-Apprentice paid under the ApprenticeshipScheduleshall
not be paid a rate which wlll exceed the classification rate on
which the Apprentice is working,

REGISTERED TRAINEESCHEDULE
FirstYear Registered Trairiee

60% of Bu11d8ierRate
Second YearTieglstered Trairree

60% of Bulldozer Rate
Third Year Registered Trainee

78%ofBulldozerRate
Fourth Year Registered Trainee

90% of Bulldozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen
70% of classification rate -

First Year Instrumentman Trainee Rate
Fifty cents ($.50) less than Instrumentman classification.

SPECIAL RATES

For work performed undertheprovisions of Work Scope, Para-
graph 2, F, G and H, which includes "Industrlal and Building
Site Work, Power Plant, Amusement Park, Athletic Stadium
Slte Work andPollution Control, Sewage Plant, Waste Plant
and Water Treatment Facilities Construction Work," the con-
tractor shall pay a rete determined by adding the appropriate
Building Construction cfassification rate and appropriate
Highway Heavy classiffcation rate listed hereln and dividing.by
two (2).



EXHIBIT "B"

AFFIRMATIVE ACTION PRGGRAM

1. Under the pro'visions of Executive Order 11246, issued
by the President of the Unked States, andregulations issued
under Chapter 60of Title 41 of the Code of Federal Regula-
tions as revlsed, a specific affirmative program must be devel-
oped to assure that the ernployinent of Workers and the treat-
ment of employees during employment is completely nondis-
cdminatory in regard torace, color, sex, age, religion; national
origiaorancestry. .. .

2. The parties to this Agreement aremutually desirous of
developing an affinnative action agreemenTto implement the
provisions of:applicable:Federal RegulationsiPn.orderto as-
sure nondlscrimination in employment; upgrading; demotion
or transfer; recruitment and recruitment advzrtlsing; lay off or
termination; rates of pay and,seleotion^for all types of trsining.

3. In order to assure nondlscrlmination now and In the
future, and In an effort to attract a maxtnlum number of poten-
tial Apprentices from minority groups, the;parties to thisAgree-
ment have formulated the following Affirmative Action Pro-
gram: . .. ..

•.A.APPRENTICESHIP

The parties agree to establish apositive program of Ap-
prenticeship selection and to use the following program to
attract minority groupsto the Operating Engineers, Appren-
ticeship Program:

1. Prepare a program tu acquaint interested parties or
groups regarding the natuie of the work performed by Oper-
ating Engineers. .

2.-Develop a brochure for distribution to all secondary
school counselors, Youth Opportuoity Centers,Social Action
Agencles and State Employment Offices.

3. Make available.visual aids and films along with speak-
ers to inform and advise high school students and others of
opportunitiesin Apprenticeship for Operating Englneers.

4. Form an Advisory Committee from the Joint Apprentice-
ship and Training Committee to serve vocational educatlon
schools by advising on curriculum content, academic empha-
sis anddeslrable manipulative skills which should be taught to
students desiring to become Operating Engineers.

5. Notify all interested agencies and parties four (4) months
prior to the period for taking applications; and, making such
interested agency or parties aware of the nature of all tests in
order to facilitate a proper pre-test educational effort.

6.Provide application forms for Apprenticeship and ad-
equate instmctidn for properly praparing same upon request,
during recruitment periods at all places andagencies familiar
to and customarity used by minodty groups.

:7. Support Interested groups 4y asslstingin a cooperative
effort to encourage remedial training in upgradingthe quality
and ability of the appllcant and develop, in cooperation with
the Unitdd Statesbepartment oflabor, an outreach program
for the recruitment and pre-apprentice trainingof Individuals
from minority groups to enable them to enter the Apprentice-
ship Program.

8: To use a standardized, uniform battery of tests to deter-
mine appllcant proficiency and aptitudes in reading, computa-
tion and mechanical skills suitable for the craft of the Oper-
atirig Engineer.

9. Have the test administered by the Ohio State Bureau of
Employment Security and the Joint Apprenticeship and Train-
ing Committee and uniformly and numerically graded.

10. Have all applicants personally interviewedby teams
consisting of one (1) representatlve of management and one
(1) of the Union who shall independently grade each applicant
individually and then average the scores. In order to allay any
fears on the part of the applicant and the intervlew; can and
shall, in cooperation with the social action agency, or other
cooperative agency take place in places famifiarto and cus-
tomarily used by the applicant.

11. When an applicant fails toachleve acceptance, the
Joint Apprenticeship and Training Committee shall makeevery
effort to infarm the applicant and the referring or cooperating



agency ofthearea of insufficiency and assist him by referral to
the approprlate agency for obtaining remedial studies and join
with the agency in encouraging the applicant in using the
opportunity to gain acceptance as an Apprentice Operating
Engineer. -

12. In order for the applicant, after acceptance as an
Operating EngineerApprentice, to become immediately em-
ployable by a Participating Employer, the Joint Apprenticeship
and Training Committeeshall provide training sites with equip-
ment of the nature for which the Apprentice wili be employed,
in order to acquaint the, Apprentice with safety measures as
well as the operation andmeintenance of the same.and teach
him the use of the machine as a tool of the trade and to
generate good work hebits. After the training, he/she shall be
immediately employed as an "Apprentice-In-Training" as such
openingsbccur,'

18. The parties to this Agreeinent agree to jointly assist a
mino4ity group employee to be thtegrated into the work force
and the Union byi

a. Having management supervision on the job make
every effort to assist and encourage minority group Appren-
llces and to welcome such individuals to the job;

b. Have each Appreulice and pre-Apprentice Traineeas-
signed to a Journeyman Operating Engineer for help and
assistance; and
'- o:^Have-Unton Officers inform the membership of the Im=
portance-of making welcome all minority groups.

d. The education,-training and discipllning of Registered
Apprentices shall be governed by the appropriate Joint
Apprenticeship Committee and Standards.

B. JBURNEYMEN

1.. The partles will undertake a joint training program to
assure equal opportunity to all journeymen who desire to ac-
quire the skills requlred to work on a variety of equipment
within the jurisdlction of the Operating Engineers.

2. LocalUnion officials wlll notify each minority group
member of this program. They will also personally offerto each
minority group member an opportunity for training on any high-

way equipment. If the parties determine that the minority group
member lacks adequate pre-tralning qualiflcations, the rea-
sons for such determination shall be noted in writing and shall
be available for inspection during a review of this program by
the Department of Transportation and/or Office of Federal
Contract Compliance officials. The avallablllty of such fralnfng
shall be programmed according to the demands for craftsmen
to operate the specific type of equipment involved, but shall In
no case be postponed beyond 1969.

3. Each member of the Local will be advised of thisAgree-
ment and the appropriate avenues for redress If any of Its
terms are breached by either party. - --

The parties undertake this Affirmative Action Program Ih
accordance with Executive Order 11246. It is their underStand-
ing that participation in the program by any employer shall be
accepted in lieu of that portion of a required affirmative action
plan which would otherwise be directed to jobs manned by
members of the Operating Engineers Union.

The parties shall semi-annually, from the date of this
Agreement, report to the appropriate federal oontracttng or
administering agency and the Office of Federal Contract Com-
pliqnce the progress they have made In meeting the commit-
ments undertaken in this Agreement. The report wlll specU(-
calty indicate the total number of minority group individuals in
the Unlon, the iraining each has received and their job assign-
ments (by type of equipment) during the preceding six (6)
months. In evaluating these reports, the appropdate federal
contracting or administaring agency officials and the Offide of
Federal Contract Compliance officials will have complete ac-
cess to relevant records of the parties and will be expected to
discuss the progress of the program freely with the parties and
Union members,

EXHIBIT "C"

SURVEY CREW PROVISIBNS

The following provisions for Survey Crews are addiBoris or
amendments to the Master Agreement: -



1. UNION SECURITY
Provisions of Article 11, Paragraphs 8 and 9 of the Field

Agreement shall apply to all employees except to Party Chiefs
as provided below.

PARTY CHIEFS
Subject to the provisions and limitations of the National

Labor Relations Act, as amended:

A. All Party Chiefs who are members of Local 18, 18A,
188, 18C and 18RA of the International Union of Operating
Engineers on the effective date of this Agreement, or who have
been members of Local 18,18A, 188, 18C and 18RA wAhln
the past twelve (12) months shall become and remain mem-
bers ofLocal 18 in good standing as a condition of employ-
ment...

B. Any ^bargaining unit employee promoted to or who
beoomes:a Party Chief subsequent to theeffective date of
this Agreement shall remain a member In good standingof
Local 18.

C. Any Party Chief hired subsequent to the effective date
of this Agreement shall become and remain a member in gdod
standing of Local 18, on or afteT the eighth (8th) day following
the beginningof his/her employment as a Pany Chief.-

D. LlcensedSurveyors,RegisteredEngineers, or Em-
ployees wlth. Associate Degree in Surveying fr.om an accred-
ited school, may be excluded from the provlsions covedng
wages, hours and conditions of employment contained in the
Agreement.

E. It is agreeda letter was given to the Labor Relatlons
Division of the Ohio Contractors Associallon, by Local 18, 18A,
18B, 18C and 18RA of the International Union of Opereting
Engineers, making provislons for special coverage for Party
Chief wage payment including fringes for contractors who
have, prior to the date of this Agreement, included such Party
Chiefs on management payroll.. .

2. HIRING AND LAYOFF PROCEDURES
A. The Employer shall be required to hire through the

Union referral the Instrumentman, Rodman and Chainman,
except if the Union has no registered applicant who has one

(1) year or more experience as an tnstmmentman, Rodman or
Chalnman. If the Union cannot furnish an Instrumentman,
Rodman or Chainrnan, then the Employer may employ such
persons directly. When the Union is unable to furnish through
the referral applicants with at least one (1) year's experience,
the Employer may employ Trainees and pay at the rate listed
in Exhibit A Wage Classifications and Rates of Pay.

B. The Employer will notify the Union District Office of all
new employees hired outside of the referral on the date the
employee starts-to work. The Union shall fumish to the Em-
ployer individual employment record forms and the Employer
wilf'tequire-all newly hired- employees to fill out such forms.
The Employer shail mail such employment record forms to the
appropdate Union District Office within three (3) days of the
hiring of the new employee.

.- C. Providing the employment is in accordance with the
Agreement, the Union shall,at all times, when requested by
the Employer, use its best efforts to furnish the Employer with
competent employees.-

-.D. The size of the Field Survey Crew will be determined
by theEmployer,

E. When an Employer has need for a Survey Crew, the
crewshall be hired in the order of: Party Chief, then
Instrumentman, Chainman and Rodman, if qualified.

F. Layoffs shalbnormally be made In the reverse-order of
hidng, except it is understood an Employer who employs more
thamone(1)Survey Crew may transfer his more skilled per-
sonhal to,another Crew without regard to classificatlon and
retain his more skilled personnel during layoff; i.e., a Party
Chief or Instrumentman may be retained as a Rodman or
Chainmen on a Crew other than the Crew in which they had
worked during the year.

G. The Rodman and Chainman will be on weekly-pay
guaranteeMay I throughNovembert only.Novernberl through
April 30 the.Rodman and Chainman will be on either the
hourly-pay or day-pay guarantee. -



EXHIBIT "D"

PERMANENT SHOP PROVISIONS

The following provisions for employment of Permanent Shop
employees by the Employer are additions or amendments to
the Master Agreement.

1. Work Scope
The Agreement shall cover all maintenance work per-

formed in the Employer's home base Permanent Shop, but
shall not cover employees working as clerks or supervisors.
FuIldlmeParts Countermen shall be included in this bargain-
'ing unit.

I To qualifyas' a Permanent Shop for purposes of this
Agreement, any Employer may qualify his operation as "per-
manent" by evidence of employing full-time Mechanics, Weld-
ers; Parts Men, Janitors or any combinatlon thereof on an
annual baslsat a.specific geographical location.

2. Hiring Procedure
A..The Employer may hire employees in a manner

determined by the Employer. However, the Employer may call
the Unlon for employees and the Union will use its best efforts
to supply qualifled employees when requestetl to do so. Newly
hired employees will be required to complete a questionnaire
furnished to the Employer by the Union, and the Employer
shall malf within three (3) days of hire a copy of the question-
naim to the appropriate Union District Office.

- B. Yearly review: The Employer shall conduct a merit
review of its Employees in the Permaneni Shop no less than
annually. The Employer shall advise the Employee, at the
meeting called for that purpose, of the Employee's progres-
slon within the company. The Employee may, at Its option,
invite a Union buslness representative to be present during the
interview.

C. If an employee is laid-off they shall have recall
rights for up to one(1) year after initial lay-off, provided they
have the experience and qualifications as determined by the
Employer to do the job.

3. Unlon Security
All present employees who have been with the com-

pany for sixty (60) days or longer who are not members of the
Local Union shall become and remain members In good stand-
ing of any one of said Locals as a condltfon of employment,on
and after the eighth (8th) day following the effective date of this
sub-section. Any employee with less than sixty (60) days
service with the company at the date of this Agreement, or any
employee hired after the effective date of this Agreement shall
become and remain a member in good standing with any of the
said Local Unions as a condition of employment on or after
the slxtieth (60th) day following the date of hire.

4. Vacancies
. Employer niay fill vacancies bypromotion.

5. Transfers

TRANSFER gF SHOP MECHANICS70.FIELg

Permanent Shop Mechanics may not transfer to field op-
eratlons except on a temporary basis as follows:

A. The Employer must notify the Union. of the duration of
said transfer. . . .

B. The Shop Mechanic must work In conjunction witFi the
Field Mechanic on allbvertime work,

C.The Shop Mechanic who is.working in the field on a
temporary basis shall receive the greater of the field rate or the
permanent shop rate.

TRANSFER OF FIELD PERSONNEL TO SHOP

Any Field Mechanic who-works in the shop on a tempo-
rary basis (winter months, November 1 through May 1), will be
paid the appropriate shop wage rate, but fringes shall be paid
on the basis of the Master Agreement.

6. Overtime Provisions -
Elght (8) hours of work shall constitute a normal day's

work and forty (40) hours shall constitute a week's work.
Employees shall work overtime hours when requested to do so
by the Employer and they shall-receive time and one-half (1 -11
2) for any hours worked in excess of eight (8) hours per day, or
forty (40) hours in any one week, whichever Is greater, but not
both. When an employee is requested to go to work outside of



the home base Permanent Shop, the employee shall be paid
for time spent in traveling at his/her regular home base Penna-
nent Shop rate or overtime rate as the situation requires.

An Employer may, however, havethe option of working
a four-ten hour schedule at straight-lime rates (Mondaythrough
Thursday). No Operating Engineer with a weekiy guarantee
will lose a paid holiday he/she would otherwise receive by
working a four-ten week. Instead, suth employees will receive,
in addltion to wages and fringes for hours worked in a four-ten
schedule, an additional ten (10) hours wages and fringes at
straight-time rates for the holiday, except when the holiday
falls on Friday, in which case the employee will receive elght
(6) hours wages and fringes for the holiday. If the Employer
elects, upon notification to work a four-ten hour week sched-
ule, he/she shall pay overtime in such cases on all hours over
ten (10) hours per day or over forty (40) hours per week,
whichever Is greater. A four-ten schedule must be by the week.
No Friday make-up day Is allowed.

An employee shall be paid time and one-half (1-1/2)
for work-performed on Saturday-except if an employee Is
absent through the work week for unapproved reasons, in
which case the employee will be paid only on:the basis of
ovedime over eight (8) or over forty. (40) hours per week,
whichever is greater. An employee may be required to show
proof of IMess bysecuring a doctor's statement.

Double tiine the regular rate shall be paid for all work
pedormed on Sundayand Holidays listed in this Agreement.

7. 40 Hour Guarantge -;
Workmen employed under the terms of this Agreement

commencing work on Monday shall be guaranteed forty (40)
hours work 4orIhat week. Employees stahing on Tuesday,
thirty-two (32) hours; Wednesday, twenty-four (24) hours, etc.
Any employee to receive the weekly guarantee must report for
work each day at starting time and remain on the job for the
timerequested bythe Employer.

8. Haalth and Welfare. Payments
Employers will pay Health and Welfare payments as

outlinedunder terms of the Master Agreement and as also
outlined in EXHIBIT "D" wage scale.

9. Pension
Shop employees who presently are having pension

payments made to the Ohio Operating Engineers Pension
Program wlll continue to have such payments made by their
employer.

. It is agreed the Employer shall make approprlate pay-
ments to the Central Pension Fund of the Operating Engineers
for each hour paid to any shop employee.

10. Apprenticeship .
No Apprenticeship fringe payments are required for

shop employees except as specified herein.

11. Education and Safety Fund
Employers are required to pay to the Education and

Safety Fund as outlined under the terms of the Master Agree-
ment to be effective on the date of ratification of the Shop
Agreement.

12. Paid Holidays
It Is agreedemployees with the company shall be

eligible for elght.(8) hours pay at their regular rate for the
following holidays; New Year's Day

Memorial Day(last Monday In May)
Independence Day

Labor Day
. . . . Thanksgiving Day

- Christmas Day
providing.the following eligibility rules are met:

1.The employee has sixty (60) calendar days of
home base Permanent Shop employment with the Company.

2. The Holiday is celebrated on a work day, Monday
through Friday. (Holidays falling on Sunday normally are ob-
served on Monday.)

3. Employee must work the last scheduled work day
before the Holiday and the first scheduled work day after the
Holiday except It Is understood that if the Holiday falls during
an erhployee's vacation period, he/she shall be paid for the
Holiday.



It is understood that holiday pay shall not be counted
as hours workedfor purposes of overtime pay. .

AllworkperfonnedononeoftheHblidayslistedherein
shall be paid at the rate of double time.

13. Vacation Pay
Ah empldyee who has at leastone (1) year continu-

ous service; but less than two (2) years servlce with his/her
Employer as a homebase Permanent Shop employee as of
anniversary date of employment shall be entitled to one (1)
week vacation with pay for.theyear. One (1) weeks pay shall
be for forty (40) hours at the employee's regular rate of pay at
time of his/her vacation.

An employee who has at least two (2) years continu-
ous servic& withhis/ber Employer as a home base Permanent
Shop employee as of anniversary date of employment shall be
ehtitled to tw0 -(2) weeks vacation with pay for tfie year. Two (2)
weeks payshali.be eighty (80) hours atthe employee's regular
rate of pay at time of his/her vacation.

. :.An employse who has at leastten (10) years continu-
ous service with hisPrfierEmpioyer asahome base Permanent
Shop employee as of anniversary date of employment shall be
entitled to three (3) weeks Sacation with pay for the year. Three
(3)weeks pay sfialtbe120 hours attha employee's regular
rate of pay at tlme of his/hervacation.

- One (1) year continuous service shall be defined as
ten (10) months employment within a twelve (12) month period.

Employees who have had at least one (1) year of
continuous service as defined above, and whose employment
Is tarminated for any reason shall be paid for all vacation
earnetl bui not received on a 1/12 pro rata basis for each full
month of empioynfent during the year. An Employee who leaves
tfie employ of the Employer by voluhtary resignation shall be
eligible for unearned vacation pay only if thirty (30) days
advance notice is given.

Vacation schedules shall be determined by the
Erriployer and must necessarily be dependent upon operating
conditions: Etfort will be made, however, to schedule vaca-
tions during a period convenient to Employees. Employees
may state their first, second and third choices of time they wish
to take their vacation.

14. Insurance for Employees Tools
Shop Mechanics shall use their own tools to the ex-

tent customary in the trade and as outlined in provisions of the
Master Agreement. The Employer shall replace or repair any
tools that are (1) stolen in a proven theft when the tools are on
Employer property, or (2) broken when performing work under
this Agreement, provided the Shop Mechanic complies with
theconditions of this paragraph. All Shop Mechanics shall
provide the Employer with an up-to-date tool Inventory list to
their supervisor. This list shall be reviewed and subjectto
approval by the supervisor of the Shop Mechanic. If a tool is
not listed on this list, it shall not be ellgible for repair or
replacement. Tha Employer will provide direct replacement for
the tools, or the toolbox caster, on the tool inventory list from
those vendors that the Employer deals with on a regulady
scheduled basis. Should the vendors that regularly supply the
Employer be unable to supply a like-quality tool, or the Shop
Mechanic chooses notfo change brand names, then that Shop
Meohanic may purchase or reptaca the tool on his/her own and
be reimbursedupon submission of proof of purchase to the
Employer. Tools and/or toolboxes which are stolen, destroyed
by fire or by acts of God on the conduct of the Employer's
authorized business or from locked authorized vehicles, -as
evidenced by proof of loss in a police report shall be replaced
by the Employer on a twenty-four (24) hour basis unless the
Shop Mechanlc decides to utilize another source than the
regulady scheduled vendors of the Employer-

15. Wage Rates
- Wage Zone 1 shafl include the counties of Cuyahoga,

Lake, Geauga, Summlt and Portage.
Wage Zone 2 shall Include all remaining counties of

Ohio except Mahoning, Trumbull and Columbiana, and shall
include counties of Boone, Campbell, Pendleton and Kenton
in Kentucky.

Any prasent employee working under thls Agreement
shall not suffer a reduction in rate classification and shall
receive any wage increase negotiated added to their existing
rate.



EXHIBIT "B" Permanent Shop Prsvisions ZONE II
PERMANENTSHOP

Wage Schedule
Following are wage zones, rates and classifications which are Shop Maintenance Engineer

5/1195 5/1/96 5/1/97'

effective on dates shown: . ClassA $15.21 $15.77 $16.33

ZONE I Cfass B 14.62 15.16 15.70
PERMANENTSHOP Class C 14.06 14.58 15.10

Shop Maintenance Engineer 511/95
5/1/96 5/1/97 ' Class D

Class E
13.09
12.06

13.59
12.53

14.09
13.00

Class A $15142 $15.98 $16.54 Class F 11.04 11.48 11.92
Class B 14.85 15.40 15 95 Class G 10.02 10.43 10.84

Class C 14:29 14.82
.

15.35 Class H 9.00 9.38 9.76
Class D 13.29 13.79 14.29 Class.l 7.97 8.32 8.67
Class E 12.27 12.74 13.21 Class J 7.10 7.45 7.80
Class F 11.27 11.72 12.17 Parts Counter Man 9.75 10.15 10.55
Class G 10.26 10.68 11.10 Jan(tor 7.30 7.65 8.00
Class H 9.25 9.64 10.03 H & W $3.61 $3.61 $3.61
Class I 6,23 8.59 8.95 Penslon 1.10 1.10 1.10
Class J 7:35 7.70 8.05 E & S .04 .04 .04

Parts Counter Man 9.97 10.38 10.79 Contractors Dues .14 .14 .14
Janitor 7.55 7.90 8.25 OCIA Fund .05 .05 .05

$.25 per hour will be dlverted from the' In the thlyd yearH & W $3.61 $3.61 $3.61
,

Permanent Shop wage packages in Zones I & II to PensionPension . 1.10 1.10 1.10 or Health and Welfare.E & S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05
' In the third year, $.25 per hour will be diverted from the

Permanent Shop wage packages In Zones I & II to Pension
or Health and Welfare.



ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned cantractor
or successors, although not amember of the Labor Relations
Division of the Ohio Contractors Associatlon does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the Intemational
Union of Operating Engineers Local 18, 18A, 18B, 18C and
18RA (AFL-CIO) Including all of the provisions therein, and
those pertaining to contdbutions to Trust Funds providing for
Heafth & Welfare, Pension, Apprenticeship Training, or any
other fringe benefits and agree to be bound by any Trust
Agreement hereafter entered into between these parties and
agrees to make contributions as required and authorizes these
par6es to name the Trustees to administer said funds and
ratifies and accepts such Trustees and the terms and condi-
fions of the Trusts as If made by the undersigned.

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18, 1BA, 18B, 1BC and 18RA (AFL-CIO)

District Representative (Signature)

CONTRACTORS COPY (USE NO CARBON)
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ACCEPTANCE OF AGREEMENT
In consideration of Ihe benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby Joln
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio ContractorsAssocfation with the Intemational
Union of Operating Engineers Local 18, 18A, 18B, 18C and
18RA (AFL-CIO) including all of the provisions therein, and
those pertaining to contdbutions to Trust Funds providing for
Health & Weifare, Pension, Apprenticeship Tralning, or any
other fringe benefits and agree to be bound by any Trust
Agreement hereafter entered into between these parties and
agrees to make contributfons as required and authorizes these
parties to name the Trustees toadminfster said funds and
ratifles and accepts such Trustees and the terms and condi-
tions of the Trusts as If made by the undersigned.

Name of Employer (Printed)

EmployerAddress

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18, 1BA, 18B, 18C and 18RA (AFL-CIO)

Dlstdct Representative (Signatum)

HEADQUARTERS COPY (USE NO CARBON)
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I

ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Conlractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
.Ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 1B, 18A, 18B, 18C and
18RA (AFL-CIO) including all of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Health & Welfare, Pension, Apprenticeship Training, or any
other fringe benefits and agree to be bound by any Trust
Agreement hereafter entered into between these parties and
agreesto make contributions as required and authorizes these
parties to name the Trustees to administer said funds and
ratifies and accepts such Trustees and the terms and condi-
tions of the Trusts as If made by the undersigned.

Name of Employer (Printed)

EmployerAddress

City State Zip Code

Area Code & Telephone

Authorized Employer Representative (Signalure) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18, 18A, 18B, 18C and 18RA (AFL-CIO)

District Representallve (Signature)

UNION DISTRICT COPY (USE NO CARBON)
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EXHIBIT
"11"



OHIO HIGHWAY HEAVY
AGREEMENT

Effective
May 1, 1998 through April 30, 2001

Between

THE INTERNATIONAL UNION OF
OPERATING ENGINEERS

LOCAL 18 AND ITS BRANCHES (AFL-CIO)

And

THE LABOR RELATIONS DIVISION
OF THE

OHIO CONTRACTORS ASSOCIATION

a



THE LABOR RELATIONS DIVISION
OHIO CONTRACTORS ASSOCIATION

1313 Dublin Road
Columbus, Ohio 43215

Telephone: (614) 488-0724
1-800-229-1388

FAX: (614) 488-0728
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WAGE AND HOUR DEPARTMENT

3515 Prospect Avenue
Room 205

Cleveland, Ohio 44115
Office: 216 432-0436
FAX: 216 432-3135

Scott Peters Charles Sclierer"

DISTRICT NO. 1
Covering the following counties in Ohio:

Ashtabula Erie Huron Lorain
Cuyahoga Geauga Lake Medina

District Representatives
Steve DeLong

Jeff Milum Steven Mayor
William Krinek Premo Panzarello

3515 Prospect Avenue, Cleveland, Ohio 44115
Office: 216-432-3131
FAX: 216-432-3135

DISTRICT NO. 2
Covering the following counties in Ohio:

Allen Hardin Paulding Van Wert
Defiance Henry Putnam Williams
Fulton Lucas Sandusky Wood
Hancock Ottawa Seneca

District Representatives
Charles LaFaso, Jr.

i l A J S ithGary S ese
Steve Heckler Charles Soherer`

. . m
Andrew Myers

2412 South Reynolds Road, Toledo, Ohio 43614
Office: 419-865-0221
FAX: 419-865-0601
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DISTRICT NO. 3
Covering the following counties in Ohio:

Crawford Hocking Marion Pickaway
Delaware Knox Morrow Union
Fairfield Licking Muskingum Wyandot
Franklin Perry

District Representatives
Larry F. Miller

Tommy Thompson Rolland Llewellyn
Mark Totman Greg Kingsbury Larry Bodner

1188 Dublin Road, Columbus, Ohio 43215
Office: 614-486-5281
FAX: 614-486-7258

DISTRICT NO. 4
Covering the following counties in Ohio:

Auglaize Clinton Logan Montgomery
Butler Darke Madison Preble
Champaign Fayette Mercer Shelby
Clark Greene Miami Warren

District Representatives
Patrick L. Sink

Richard Dalton Mike Duncan

6051 N. Dixie Drive, Dayton, Ohio 45414
Office: 937-890-5914
FAX: 937-890-5180

MAILING ADDRESS: P.O. Box 13462, Nonhridge Branch
Dayton, Ohio 45413

DISTRICT NO. 5
Covering the following counties in Ohio:

Adams Gallia' Lawrence` Pike'
Athens' Hamilton Meigs' Ross*
Brown Highland Morgan' Scioto'
Clennont Jackson' Vinton*

DISTRICT NO. 5 (continued)
Covering the following counties in Kentucky:

Boone Campbell Kenton Pendleton

District Representatives
Larry G. Reynolds

Gerald Hall Bill Burdett

9730 Reading Road (Cincinnati) Evandale, Ohio 45215
Office: 513-733-5575
FAX: 513-733-4672

^ 'Counties served through District No. 3, Columbus office
Office: 614-486-5281
FAX: 614-486-7258

DISTRICT N0. 6
Covering the following counties in Ohio:

Ashland Harzison Noble Summit
Belmont Holmes Portage Tuscarawas
Carroll Jefferson Richiand Washington
Coshocton Monroe Stark Wayne
Guernsey

District Representatives
Ken Triplett

Floyd Jeffries Tom James
Steve DiLoreto Joe Lucas

1707 Triplett Boulevard, Akron, Ohio 44306
Office: 330-784-5461
FAX: 330-784-8827

LOCAL18S
STATIONARY ENGINEERS

Representatives
David Arms Edmund Arnold

3515 Prospect Avenue
Room 206

Cleveland, Ohio 44115
Office: 216-432-2668
FAX: 216-432-0796
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AGREEMENT

Between

THE LABOR RELATIONS DIVISION OF THE
OHIO CONTRACTORS ASSOCIATION

(LRD/OCA) which may be referred to
hereinafter as ttie "ASSOCIATION°

and
THE INTERNATIONAL UNION OF

OPERATING ENGINEERS,
LOCAL 18 and its Branches (AFL-CIO)
referred to hereinafter as the "UNION"

This Agreement is negotiated by and between the Asso-
ciation and the Union within the geographical area as defined
herein through their authorized agents.

It is understood that the LABOR RELATIONS DIVISION
of the OHIO CONTRACTORS ASSOCIATION is not liable
hereunder, as it is acting only as negotiating representative for
its subscribing members. The Association certifies that it is
authorized to'represent its members in the execution of this
Agreement and agrees to fumish the Union with a list of all
members subscribing thereto. The Labor Retations Division of
the Association will certify to the Union Employers who affiliate
subsequent to the date of this Agreement, and such Labor
Relations Division members shall be covered and bound by
the terms of this Agreement. The Union may request a meeting
with such new member and the OCA/LRD Representative,
and such meeting will be held within five (5) days of the
request.

NOW, THEREFORE, the undersigned Employer and the
Union, in consideration of the mutual promises and covenants
herein contained, agree as follows:
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ARTICLE I

GEOGRAPHICAL AND INDUSTRIAL SCOPE OF AGREEMENT

1. The provisions of this Agreement shall govem the em-
ployment of and conditions underwhich employees shall work
and rates of pay they shall receive on work as defined herein
for all counties of the State of Ohio, except Columbiana,
Mahoning and Trumbull, and including Boone, Campbell,
Kenton and Pendleton counties in Kentucky.

SCDPE

2. The word "work" when used herein means "Highway
Construction, Airport Construction, Heavy Construction, Rail-
road Construction, Sewer, Waterworks and Utility Construc-
tion, Hazardous Waste Site Remediation, Industrial and Build-
ing Site, Power Plant, Amusement Park, Athletic Stadium Site
and Pollution Control, Sewage Plant, Waste Plant and Water
Treatment Facilities Construction" as hereinafter defined within
the jurisdiction.

A. "Highway Construction" work is defined as work per-
formed to provide a facility to accommodate vehicular or pe-
destrian traffic and inciudes, but is not limited to, the construc-
tion of all streets, roads, expressways, turnpikes, bridges,
drainage structures, grade separations, parking lots, rest ar-
eas, alleys, sidewalks, guardrails and fences, but shall not
include construction of buildings.

B. "Airport Construction" work is defined as including site
preparation, grading, paving, drainage, fences, sidewalks,
driveways, parking lots and similar work incidental to the con-
struction of airtields, but shall not include the construction of
buildings.

C. "Heavy Construction" work is defined as including, but
not limited to, excavation for underground garages, grade
separations, foundations, abutments, retaining walls, shafts,
tunnels, subways, elevators, drainage projects, flood control
projects, reclamation projects, reservoirs, water supply projects,
pedestrian tunnels, water development projects, hydroelectric
development, utility transmission lines, including right-of-way
clearing, demolition of buildings on a highway right-of-way,

locks, dams, dikes, levees, revetments, channels, channel
cutoffs, intakes, dredging projects, jetties, breakwater, docks,
harbors and all municipal and utility construction, except con-
struction classified as building construction, and including haz-
ardous waste site remediation work,

D. "Railroad Construction" work is defined as new con-
struction including grading, drainage, placing of rails, crossties,
ballast and the construction of bridges and other incidentals
for railroads, street railways construction projects and rapid
transit system projects, but shall not include the construction
of buildings.

E. "Sewer, Waterworks and Utility Construction" work is
defined as including construction of all storm sewers, sanitary
sewers, supplying of all storm sewers, sanitary sewers, sup-
plying and distributing waterlines, gaslines, telephone and
television conduit, underground electrical lines and similar
utility construction. Main waterline and trunk sewers connect-
ing water works and/or sewage disposal plants are included
within this definition.

F. "Industrial and Building Site" work is defined as includ-
ing work inside the property line, but outside the actual build-
ing construction and shall include the grading and excavation
of the site to bring it to grade level, but shall not include the
actual excavation for the buildings for foundations and footers
on the construction of buildings.

G. "Power Plant, Amusement Park, Athletic Stadium Site"
work is defined as all work which is inside the property line, but
outside the actual building construction. Such work shall in-
clude, but is not limited to, the grading and excavation of the
site, all work connected with the installation of sewer lines,
drainage lines, gas lines, telephone and television conduit,
underground electrical lines and similar utility construction,
parking lots, bridges, roads, streets, sidewalks, reservoirs, ash
pits, storage tanks, ramps and other such construction work
performed on the work site, but shall not include the actual
excavation for the buildings, foundations or footers in con-
struction of the buildings.

H. °Pollution Control, Sewage Plant, Waste Plant and
Water TreatmentFacilities Construction" work is defined as all
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work in construction of pumping stations, waste and sewage
disposal plants, incinerator plants, water treatment plants, fil-
tration plants, solid waste disposal and similar pollution control
processes.

1. Any work under F, G and H above, the Elnpioyer shall
pay a rate detennined by adding the Operating Engineers
Building Construction classification rate and the Operating Engi-
neers Highway Heavy classification rate and divide by two (2).

ARTICLE II

PROVISIONS AND LIMITATIONS

3. All members of the Labor Relations Division of the
Ohio Contractors Association, and any person, firm or corpo-
ration who as an Employer becomes signatory to this Agree-
ment, shall be bound by all terms and conditions of this Agree-
ment as well as any future amendments which may be
negotiated by the Labor Relations Division of the Ohio Con-
tractors Association and the Union, and furthermore, shall be
bound to make Health and Welfare payments, Pension pay-
ments, Apprenticeship Fund and Safety and Educational Fund
payments required underArticle V for all work performed within
the work jurisdiction outlined in Article I of this Agreement, or
any other payment established by the appropriate Agreement.

4. The Employer will employ Operating Engineers for the
erection, operation, assembly and disassembly, and mainte-
nance and repair of the following construction equipment,
regardless of motive power: Air Compressors, Backfillers, Batch
Plants, Boilers, Cableways, Connection Machines, Derricks,
Finishing Machines, Truck-Crawler and Locomotive Cranes,
Concrete Mixing Plants, Shovels, Hoes, Keystone Graders,
Paving Mixers, Piledriving Machines, Tractors, Le Tourneau
and other types of Scoops, End Loaders and all like equipment
within the jurisdiction assigned to the Union by the American
Federation of Labor.

Maintenance Engineers shall be employed to do all
pipefitting in connection with hoisting and portable equipment.
Maintenance Engineers shall install well-point systems and
shall be employed to do all burning and welding in preparing
and maintaining of all equipment operated by members of this
Union.

Establishment of, and transferring of, all original lines and
grades, elevations and exact locations of excavations, fills,
sub-grades, foundations, walls, piling, concrete, etc., and/or
including all linear and angular measurements appertaining to
the work scope outlined in the Highway Heavy Agreement,
shall be performed exclusively by Field Survey Crews. The
Union recognizes that surveying instruments are used by su-
pervisors and supervisory personnel and will agree to this
practice and custom.

The Employer agrees that the work jurisdiction of the
Operating Engineers, as assigned him by the AFL-CIO, will be
respected andall operating engineer work will be performed
by an Operating Engineer.

5. Providing the employment is in accordance with the
terms of the Agreement, the Union shall at all times, when
requested by the Employer, use its best efforts to fumish the
Employer with competent employees to operate, maintain and
repair equipment.

6. Upon the request of either party a Pre-Job Conference
willbe held at least five (5) days prior to commencing work and
the Union may request and receive the Pre-Job Conference
with the Employer on an individual basis. In case of an emer-
gency start of a construction job, the Pre-Job Conference will
be held as soon as possible after the commencing of work.
When an Employer is awarded a contract of $500,000 or more,
the Employer will notify the Union at the time it is awarded
such job. Following are the items which will be discussed at
the Pre-Job Conference:

A. The Employer will advise the Union Representative of
the Employer's requirements of necessary employees in the
classifications of work under this Agreement and the Union will
determine and advise the Employer of the ability of the Union
to fulfill such requirements when requested.

B. Work schedules.

0. Questions of jurisdiction and assignment of work.

D. The Employer agrees that wherever possible at such
Pre-Job Conference, they will notify the Union having jurisdic-
tion over the project of any subcontracts let by the Employer,
the names of the subcontractors and the nature of the work to
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be performed by the subcontractors. The Union may request a
subcontractor to meet with the Union, and the subcontractor
will meet with the Union priorto commencing work on a project
if the subcontractor did not attend the original Pre-Job Confer-
ence for the project.

E. Before the start of any project containing known haz-
ardous waste materials, there will be a Pre-Job Conference
held. The Employer must notify the Union five (5) days prior to
starting work on the project. Failure to do so, the Union has the
right to withhold its service until such time a Pre-Job Confer-
ence is held.

It is understood and agreed that no agreement may be
made at the Pre-Job Conference which will effect change,
modify or abrogate the Labor Agreement in effect between the
two parties hereto.

7. The Employer recognizes and acknowledges that
Local 18 and its Branches of the International Union of
Operating Engineers is the sole representative of all employees
in the classifications of all work under their jurisdiction covered
by this Agreement for the purposes of collective bargaining.

The Union likewise recognizes the Labor Relations Divi-
sion of the Ohio Contractors Association as the sole bargain-
ing agent for its members for work as defined herein for the
geographical area and scope of work outlined.

8. Subject to the provisions and limitations of the National
Labor Relations Act, as amended, all present employees who
are members of the Local Unions above stated on the effective
date of this sub-section shall remain members of the Local
Unions in good standing as a condition of employment.

9. All present employees who are not members of the Lo-
cal Union and all employees who are hired hereafter shall be-
come and remain members in good standing of any one of said
Locals as a condition of employment on and after the eighth
(8th) day following the effective date of this sub-section, or
following the beginning of their employment, whichever is later.

10. The Employer is to be the sole judge as to the satis-
factory performance of work by an employee and may dis-
charge any employee whose work is unsatisfactory, or who

fails to observe the safety precautions or other rules and
regulations prescribed by the Employer for the health, safety
and protection oi its employees. However, no employee shall
be discharged for defending the rfghts of any employee under
the terms of this Agreement. Any grievance arising through
application of this clause shall be adjusted in accordance with
the procedures outlined in Article XV, Paragraphs 107 through
109. Intoxication and/or assault committed on thejob site shall
be cause for immediate discharge. .

11. The Union shall place no limitation upon the amount
of work which an employee shall perform durfng the working
day and there shall be no restriction imposed against the use
of any type of machinery, tools, or labor-saving devices.

It is the intent of both parties that Operating Engineers will
be assigned work on the basis that will make each job as
productive and efficient as possible.

It is agreed that a fair day's work shall be given for a fair
day's pay.

12. The Employer may shift during a work day an Oper-
ating Engineer from one piece of hourly and day rate of pay
equipment to another hourly or day rate of pay piece of equip-
ment, without limitatlon from same job site providing the shift-
ing does not interfere with another Operating Engineer's work
day. This condition also pertains to weekly pay equipment
However, there shall not be any intermixing with weekly pay
equipment to hourly or day rate of pay equipment. The Oper-
ating Engineer will be paid the higher rate for that day in all
cases.

13. If the Employer assigns any piece of equipment to
someone other than the Operating Engineer, the Employer's
penalty shall be to pay the first qualified registered applicant
the applicable wages and fringe benefits from the first day of
violation.

14. The authorized representative of the Union shall have
access to the job during working hours for the purpose of visit-
ing individual members, adjusting grievances or disputes, and ^
other such duties as may have to be performed, provided the
activities do not interfere with the progress of the job.

d

I
I6
f...



15. The Union may, when it believes it necessary, appoint
a Steward on each shift on a project and a Union Representa-
tive will, when making such an appointment, notify the Employer.

On a large project the Union and the Employer may mutu-
ally agree to more than one (1) Steward per shift. The Steward
shall perform full-time work for the Employer and shall be
subject to the same rules, rights and working conditions as
other employees. Under no circumstances shall the Steward
have any authority to call a strike, slowdown of work or perform
any other action which would be in violation of this Agreement.

Each new employee shall report to the job superintendent
before starting work and, if there has been a Steward ap-
pointed for that particular project, the new employee shall
report to the Steward by the end of the lunch hour of the first
day's work.

The Steward shall be allowed sufficient time during work-
ing hours to perform all normal Steward duties, and it is under-
stood that a Steward will not act under the grievance proce-
dure outlined herein. The Steward shall notify the Union District
Representative of grievances.

The Steward shall not have job priority and will be laid off
in the same manner as any other employee upon completion
of his/her particular job assignment. The Employer will give
twenty-four (24) hours notice to the Union prior to the layoff of
the Steward, butthis twenty-four (24) hour notice is not required
when a Steward is discharged for cause by the Employer.

16. The Union and the Employer agree to make every
effort to establish the wage rates in this Agreement as the
prevailing wage rates for Highway Heavy construction for all
public works contracts in the State of Ohio for the area desig-
nated herein, and both parties will present this Agreement to
the Davis-Bacon Section, United States Department of Labor,
and the Ohio Department of Industrial Relations as prevail-
ing rates.

17. The Union and the Employer will cooperate in the
establishment of a safety program.

At the Pre-Job Conference where it is agreed that safety
hats shall be required, the wearing of such hats may be made
a condition of employment. It shall be the responsibility of the
employee to furnish his/her own approved safety hat when not
fumished by the Employer.

It is agreed the Employer will abide by State Safety Code
4121; 1-3 and any federal statutes and will provide all neces-
sary safety equipment as outlined therein. AII safety equip-
ment required by the project owner or manager will be at no
cost to the employee, except work shoes of any type.

TRAINING: To be substantially accomplished by May, 20GO.
Journeyman Training and Retraining
** STP-Safety Required Training
Safety Awareness as required by OSHA 29CFR 1926.21
Fall Protection as required by OSHA 29CFR 1926.503
Hazard Communication as required by OSHA 29CFR
1926.59
HAZMAT PROJECTS: All toxic/hazardous projects will

be subject to any and all safety regulations and insurance
provisions that may be required by the appropriate govern-
mental agencies. When dangerous atmospheres are present
so that an Operator is required to don a special protective suit
andlor a self-contained breathing apparatus at a private, state,
federal or other designated toxic/hazardous waste site, the
Employer will notify the Union District Office. Reasonable dress-
up time and clean-up time wiil be allowed. The first qualified
bargaining unit employee on the job will be designated the
steward-safety man, who shall have access to company moni-
toring records and be kept informed of amounts of contami-
nants on the job site. A sheltered "safe zone" area shall be
provided. There shall be wash-up faciiities on all toxic/hazard-
ous waste sites.

On such projects, it is expressly understood that if the
employees' immediate health and safety are in danger, the
employee may discontinue operations, without penalty, until
satisfactory results are obtained, or until such time as a recog-
nized safety agent shall declare the equipment or operation to
be safe. All Operating Engineers' employees shall be advised
by the Employer prior to employment as to the nature of the
known hazardous waste and-possible resultant physical inju-
ries as may be required by applicable law.

18. DRUG TESTING: The Employer and the Union are
committed to a policy that promotes safety in the work place,
employee health, and well being. In consideration of this policy,
the Union and the Employer agree that any employee found to
be under the influence of,in possession of, or engaged in the
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distribution of drugs or alcohoi on the job site shall be subject
to disciplinary action, up to and including immediate discharge.

Within two (2) weeks of reporting to the job site, each new
operator may be scheduled for a drug test. Employees using a
prescription drug which may impair mental or motor function
shall inform their supervisor in writing of such drug use.

Employee involvement with drugs and alcohol can ad-
versely affect job performance and employee morale. In the
construction industry the consequences of drug or alcohol use
or influence while on the job site can be disastrous. The
Employer and Union, therefore, agree to the following policy to
insure all employees of a safe and efficient job site free from
the effects of drug and alcohol use or influence.

All job sites or work areas are subject to random or mas-
sive drug screening. Any employee who is involved in an on-
the-job accident resulting in an injury to a person or property,
or whose observed behavior raises a reasonable suspicion of
probable cause of illegal drug or alcohol use impairment while
on the job site, may be required as a condition of continued
employment to submit to a test for alcohol and/or illegal drug
use which impaired the employee's ability to safely perform
his/her duties on the job site. Such tests usually involve a
sampling of the employee's blood, urine, or breath. Any em-
ployee who is asked to submit to such a test will be required to
sign a consent form. If an employee who is asked to submit to
a test refuses to do so, or refuses to sign the necessary
consent form, that employee will be subject to disciplinary
action up to and including discharge.

All testing will be done by a reliable, established labora-
tory. If this initial test screen result indicates positive findings,
further testing of the same sample must be done to confirm the
original findings before the laboratory can report a positive
finding. The confirmation test will be conducted by an indepen-
dent accredited National Institute of Drug Abuse or College of
American Pathology laboratory and will utilize the more scien-
tific Gas Chromatography/Mass Spectrometry examination (GC/
MS). The results of all tests will be kept confidential between
the employee, the Employer and the Union. The employee
shall be paid his/her regular hourly wages and fringes for the
time required for drug testing provided results are negative.

If the GC/MS test results are positive, the employee may
be granted a leave of absence for the purposes of drug and
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alcohol rehabilitation. If the employee is eligible such rehabili-
tation programs are covered under the Ohio Operating Engi-
neers Health and Welfare Program providing the employee
confines himself/herself to a twenty-four (24) hour licensed
rehabilitation medical facility.

Until the employee presents certification of successful
completion of the rehabilitation program, he/she shall be re-
moved from the employer's job site; shall be prohibited from
registering under Article III of the referral of this contract and
shall not be dispatched to work. Upon presentation of certifica-
tion of the employee's successful completion of the drug/
alcohol rehabilitation program, the employee may be restored
to his/her original job with the employer. If the employee is not
restored to their original job, the employee will be allowed to
register for work in the refen'aI by registering a new work
referral card. The employee shall, under either circumstance,
for the next succeeding twelve (12) month period, present to
the District Representative monthly certification of negative
drug/alcohol test results. Failure to do so will result in denying
the employee the right to maintain his/her referral card in the
register and utilize the referral or if working, to be removed
from work.

19. HARASSMENT POLICY: The parties to this Agree-
ment mutually agree that harassment of any nature is not to be
tolerated. Every person working under this Agreement shall
immediately notify the Employer when a possibility of a prob-
lem happens or exists.

ARTICLE III

REFERRAL SYSTEM

20. Local 18 and its Branches shall maintain registers of
all applicants for referral. Applicants shall not be permitted to
be registered in more than one (1) office of the Union at any
one time. All applicants will be registered in order of applica-
tion, provided no person shall be deemed to be an applicant
who is otherwise gainfully employed as an Operating Engineer
or not immediately available for work. Registrations and re-
registrations will be accepted during customary business hours.
Applicants shall be classified in priority groups in accordance
with the following criteria:
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GROUP A: All applicants who have worked as Operating
Engineers at least 360 days, 90 days or more per year, during
the last four (4) years, and have been employed forat least
360 days, 90 days or more per year during the last four (4)
years on work as defined in Article I of this Agreement within
the geographical jurisdiction of Local 18, and who have lived in
the State of Ohio, or in any county contiguous thereto, for at
least one (1) year prior to application.

GROUP A PREFERRED: Must have Group A eligibility.
GroupA registrants may voluntarily register in the Group A

Preferred, however, registrants in the Preferred A status shall
have at least fifteen (15) years employment or availability for
employment in any one or more of the classifications con-
tained in this Agreement and in the type or kind of craft work
covered by this Agreement in the geographic area as defined
by this Agreement. Referral in this group is limited to the
following described equipment and will be given priority of
referral from the Preferred A deck. Preferred A status employ-
ees will not be eligible for letter of request by the Employer:
Welding Machines, Elevator, Conveyor, Pumps, Compressors,
Generators, One Drum Hoist, Mono-Rail Hoist, and Portable
Heaters.

(B) It is further understood and agreed that when the
Employer employs Operating Engineers not currently in his/her
employ for any machines listed in this section, the Employer
shall call the referral office servicing his/her job or project and
request that an employee qualrfying under the Preferred A
status be dispatched to service and operate said machine. Any
Operating Engineer cun:ently employed by an Employer can be
used to operate any of the above listed machines. Apprentices
shall not operate this equipment more than fifteen (15) days.

(C) Workmen registering in this Preferred A group shall
be ineligible to register in any other group and shallnot work in
any classification other than those specified in this section and
only have recall rights for equipment specified in this section.

GROUP A RETIREES: Must have Group A eligibility.
The pension was set up to enhance the lives of retirees in

their golden years. Retiring from the trades is by voluntary
choice.

A retiree is an equipment operator or mechanic who has
applied for and is receiving a pension from any construction
industry source.

Upon retirement the retiree can only register in this group.
The Group A Retirees will be referred to jobs only after the
Group A classification and the Preferred A classification have
been exhausted.

The Group A Retiree will not be eligible for letter of re-
quest by the Employer.

GROUP B: Same as Group A, except that the employ-
ment shall have been at least 270 days, three (3) years of 90
days each. All fourth year Apprentices and Trainees shall be
registered in this group.

GROUP C: All applicants who have worked as Operating
Engineers at least ninety (90) days per year during each of the
last two (2) years, and who have lived in the State of Ohio or
any county contiguous thereto for at least one (1) year prior to
application. All third year Apprentices and Trainees shall be
registered in this group.

GROUP D: All applicants who have worked as Operating
Engineers at least ninety (90) days during the twelve (12)
months prior to application. All second year Apprentices and
Trainees shall be registered in this group.

GROUP E: All other applicants and all first year Appren-
tices and Trainees shall be registered in this group.

GROUP F: All applicants who are "temporary employ-
ees."

All applicants who have attained eligibility in any of the
foregoing groups shall not lose.eligibility as a result of their
failure to obtain the required days of employment during the
applicable periods of time. All graduating Apprentices shall
upon journeymen certification become eligible for Group A.
When an applicant,fails to register in his/her eligibility group
due to reasons other'than illness, as hereinafter defined, and
does not notify the Union hail the resultant failure to obtain the
required days of employment during the applicable periods of
time shall cause the applicant to lose eligibility in that group.

Any registrant requesting that their work registration card
be placed on hold due to sickness or ill health must present to
the Union a doctor's certificate or statement certifying that the
.registrant will be under a doctor's care for a minimum of thirty
(30) days, and that such illness prevents the registered appli-
cant from working as an Operating Engineer. Awork registrani's
card will only be placed on hold for a minimum period of thirty
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(30) days, and a maximum period of one hundred twenty (120)
days. No registration cards will be placed in the hold position
for illness less than a thirty (30) day duration. Any refusals of
dispatches due to illness for a period of less than_thirty (30)
days shall be counted as a refusal under the terms and coridi-
tions of the referral procedure.

21. In referring applicants, the following procedure shall
be followed:

A. Appiicants in Group A shall first be referred, and then
Group A Preferred, then Group A Retirees, then applicants in
the succeeding groups, in order, through Group E. In each
group, the Union shall refer applicants in order of their places
on the referral list.

B. Registered Apprentices or Trainees shall be referred
in order of their position on the referral list.

C. Employers shall have the right to reject any applicant
referred for employment and shall immediately notifythe Union
in writing of such rejection. In the event a registrant is dis-
charged by the employer because of lack of sufficient ability,
and he/she does not exercise his/her rights under the referral
Board of Review and Arbitration under Paragraph 25, the
classification or equipment from which he/she is discharged
shall be stricken from his/her referral record and he/she shall
not be dispatched to a job in that classification or on that
equipment until he/she has:

1. Taken training at his/her training site and has been
certified, or

2. Has presented to his/her dispatch office a letter from a
previous Employer, in signed agreement with Local 18 working
within Local 18's jurisdiction, stating that in the Employer's
opinion the discharged registrant has successfully completed
a job assignment in that classification or on that piece of
equipment in his/her employment.

D. When an applicant is actually employed, he/she shall
notify the Union office at which he/she is registered within
twenty-four (24) hours. Failure to do so is an imposition upon
those registered and not employed and, therefore, such appli-
cant will be barred from re-registering, unless and until he/she
has made application to the Board of Review and Arbitration
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provided for in Paragraph 25 of this Agreement, and shows
good cause for his/her failure to give such notice.

E. When an applicant become:s employed, his/her name
shall be removed from the register as soon as he/she shall
have worked for a total of thirty-one (31) accumulative working
days (one (1) day jobs shall not count). An Operator who
relieves another Operator will nqt be charged for the first
fifteen (15) days, (only one (1) fifteen (15) day relief per regis-
tration application card). All days after that will be counted
toward his/her time.

If an applicant is employed for less than thirty-one (31)
accumulative working days, he/she shall be restored to his/her
previous position on the register when such employment ter-
minates. Any applicant who quits employment or fails to show
up for work assignment at starting time after being dispatched
(provided he/she was dispatched the previous day), for what-
ever reason, except accident verified by police report, shall be
placed at the bottom of the applicable registration group re-
gardless of the number of days worked and shall not be eli-
gible for request until he/she puts in a new registration card.
When reason for employment termination is questioned, appli-
cant must present a written termination slip evidencing rea-
sons other than a voluntary quit before he/she is restored to
his/her previous position on the register.

An applicant for employment may not refuse referral to
employment for any reason except that the applicant may
inform the District office in writing, before any referral, that he/
she will not accept employment referrals in certain named
counties within the District. If an applicant refuses ajob referral
for the second consecutive time, he/she shall lose his/her
position on the register and go to the bottom of the list for his/
her group*. If the dispatcher is unable to contact an applicant,
the failure to contact shallnot be deemed to be a refusal.

F. Applicants must notify the Union office in which they
are registered by telephone, or letter, or telegram, or in person
of their continued availability for employment within thirty (30)
days after the date of last registration or re-registration in order
to maintain their places on the register.

In order to equally distribute and defray the cost of ser-
vices rendered by the use of this referral system, all individuals

Does not apply to the Ohio or Kentucky Residential and Light
Commercial Agreements refenal.
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who make use of this referral system shall be required to pay
an initial registration fee of $15.00 and another $15.00 for
each re-registration thereafter, provided that such fee shall not
exceed $15.00 in any consecutive thirty (30) day period, and
provided that such fee shall not apply to the following:

1. Members in good standing of Local 18 and its Branches,
International Union of Operating Engineers, whose pro-
portionate share of the cost of this referral system is met by
their regular dues; and

2. Applicants for membership to Local 18 and its Branches,
International Union of Operating Engineers, whose pro-
portionate share of the cost of this referral system is met by
their fees; and

3. Members iri good standing of the International Union of
Operating Engineers who are paying travel dues whose pro-
portionate share of the cost of this referral system is met by the
payment of their fees.

G. The Union shall use its best efforts to notify all regis-
tered applicants when work is available forthem, but the Union
assumes no responsibility or obligation for failure to locate an
applicant.

H. All applicants must submit a written resume of their
experience and qualifications at the time of original registra-
tions, and may be tested on the equipment they operate at the
nearest available training site prior to being assigned a posi-
tion on the referral list.

1. Subject to this referral system employers may hire
through this referral policy by name former employees who
have resided for at least twenty-four (24) months in the State
of Ohio or in any county contiguous.thereto, and have been
employed by the Employer making the request during the past
twenty-four (24) months within the jurisdiction of this Agree-
ment. The Employer must make the request to the appropriate
Union District Office and the Employee requested must be
registered on the District referral list (Groups A through E).

Employers may hire through this referral policy by name
individuals in Group A for a production machine, or for a
mechanic, or mechanic/welder, who has been registered on
the out-of-work list for at least ten (10) days in the District in

which the work is to be performed. Individuals shall have only
one (1) request per four (4) month pedod from the last request.
The request by name must be confirmed later in writing, on the
letterhead of the Employer and signed by either the Employer
or the superintendent of the project.

Nothing in the referral procedure shall interfere with the
transfer of an Employer's employees on his/her payroll from
one project to another project within the geographical area
covered by Local 18. When transferring employees, the Em-
ployer will notify the Union District Office from which the
employee is to be transferred.

The Union agrees the transfer will be processed in an
expedient manner.

J. The purpose of the referral system is to provide non-
discriminatory employment opportunities. Individuals who reg-
ister therein deserve a preference over those who do not.
Therefore, it is agreed that in the event the referral list is
exhausted, and the Union is temporarily unable to furnish
qualified applicants within twenty-four (24) hours after receiv-
ing the Employer's request (Saturdays, Sundays and holidays
excepted), the Employer may temporarily employ others until
the Union notifies the Employer that it has qualified registrants
available for employment.

Applicants hired by the Employer under this procedure
shall be known as "temporary employees", and will be subject
to replacements. The Employer will notify the Union District
Representatives of the name, union affiliation (if any), date of
employment and social security number of such 'temporary
employee". The Union will maintain a register of all such "tem-
porary employees", and such register shall be known as the
temporary register. Such "temporary employees" may also be
referred by the Union (when the referral list is exhausted) from
Group F.

Such "temporary employee" shall be subject to replace-
ment by a qualified registered applicant under the procedure
listed herein:

1. The Union shall give a five (5) working day written
notice to the Employer with whom the "[emporary employee" is
working, and such "temporary employee" will thereupon be
replaced at the end of the five (5) working day period provided
the Union fumishes a qualified registered applicant.
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2. The Union vrifl save the Employer harmless for any
liabilities occurring under the application of the provisions of
the temporary register.

K. When an Employer states requirements for special skilts
or abiiities in his/her request for emptoyee applicants, the Union
shall refer the first applicant on the register possessing such
skills, or abilities, regardless of the place or classification of
such applicant on the register. ff a contractor requests or re-
quires that the Operator be a Certiffed Operator, verification of
the Operator's certification is the responsibility of the Em-
ployer. If the Employer notifies the Union in writing, within 30
days after the employee's discharge, of an Operator who had
been in his/her employment and who had not performed satis-
factorfly, and the Employer does not wish this Operator to be
referred to the Employer for future employment, the Union shall
honor this written request.

L. Any employee who quits a contractor without proper
notice and is subsequently hired by an Employer with whom
Local 18 has a contractual relation without a proper referral by
Loca! 18, shall be discharged by the Employer when it is called
to hismer attention,

22. Employers shall give first opportunity to persons reg-
istered for employment, as provided herein, by calling or noti-
fying the Union at anyof its offices in the territory where the
work is to be performed.

23. Registration of applicants and selections of appli-
cants for referral to jobs shall be on a nondiscriminatory basis
and shall not be based on, or in any way affected by Union
membership, by-laws, rules, regulations, constitutional provi-
sions, or any other aspects or obligation of Union membership,
policies, or requirements. It is mutually agreed that the Em-
ployerand the Union shall abide by alt of the laws of the United
States, the State of Ohio, the Commonwealth of Kentucky, and
lawful ortlers thereof in nondiscrimination and fairemployment
practices.

The Employerand the Union shail not discriminate against
nor limit employment opportunities of any employee, applicant
for employment or applicant for Union membership or appren-
ticeship training because of race, color, sex, age, religion,
national origin or ancestry.

The Union agrees to furnish an Employer, at his request,
any statement or data required under any regulations referred
to herein.

24. In addition to the above registration groups there
shall be established a Short Term Job Group. The sole pur-
pose of this Short Temi Job Group is to enable registrants to
acquire time to be eligible for unemployment benefits. Regis-
tration in this group is limited to applicants eligible for Group A
of this refemal and all fourth yearApprentices showing proof of
need for addffional time to qualify for unemployment benefits.

Applicants referrai out of this Short Term Job Group will be
limited to jobs of two (2) days or fess duration in a calendar
week or eight (8) days or less duration in a calendar month on
equipment listed on their registration cards, Any refusals of
jobs will cause the registrant's card to be removed from the
Short Term Job Group deck. Dispatches for short term jobs as
defined above will first be made from the Short Term Job
Group- If the dispatcher is unable to fill the short term job order
from the Short Term Job Group he/she will proceed to fill the
order from Groups A through F in accordance with the referrat
rules. Dispatcher should notify Employers when dispatching
from the Short Term Job Group. The Employer reserves the
right to request dispatch from Group A.

Since this Short Term Job Group is intended to provide
limited employment for those needing credit for unemployment
compensation, the Union shall, through its business agents,
remove from employment any Operating Engineer who has
accumufated more than two (2) days per calendar week or
over eight (8) days in a calendar month-as a result of the
Short Term Job Referral Group.

Registrants in the Short Term Job Group will not be eli-
gible for any recall or request provisions of the referral as
herein described, Employment received as a result of the
Short Term Job Group referral will not provide eligibility for
employer recall when the registrant is registered in Group A,
Preferred A, or Group A Retirees deck. Apprentices or Train-
ees wifl not be permitted to register in the Short Term Job
Group except as noted above. Registrants may not register in
the Short Term Job Group or Group A or Preferred A or Group
A Retirees deck at the same time. The Employer shall not be
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permitted to transfer employees dispatched from the Short
Term Job Group from one project to another project.

The Union will save the Employer harmless for any liabili-
ties occurring under the application of the provisions of the
Short Term Job Group.

All the remaining rules with regard to the operation of the
referral shall be applicable to the operation of Group A, Pre-
ferred A and Group A Retirees except as modified herein.

25. Any registrant or any Employer who may feel ag-
grieved by the operation of this referral system shall have the
right to and must file his/her grievance, in writing, within ten
(10) days after the occurrence of the event concerning which
he/she complains with a Board of Review and Arbitration con-
sisting of one (1) representative of the Union, one (1) repre-
sentative of the Employer, and an impartial third member to be
selected by agreement of the Union and the Employer, and the
decision of this Board shall be final and binding on all parties.

26. This statement as to referrals, shall be posted in all
places where notices to Employers and applicants for employ-
ment are customarily posted, including all offices of the Union
and all offices of the Employer.

27. An Ohio Contractors Association Labor Relations Di-
vision Representative may inspect the referral register at the
Union District Office at any time during normal office hours.

28. All officers and business representatives of the Union
who have had previous work experience in any one (1) or more
of the job classifications contained in this Agreement shall be
deemed to be employed at the trade and it is the intent of this
section to provide that upon return to the employment in the
trade, they shall do so with the same. preference as if they
had continually worked at the trade and shall be eligible
upon registration for Group A.

ARTICLE IV

WAGE RATES
29. The purpose of this Agreement is to establish wage

rates and conditions to apply for all work as defined herein and
for operation of all equipment which comes under the jurisdic

tion of the International Union of Operating Engineers, Local
18 and its Branches of the International Union of Operating
Engineers, and as negotiated by and between Local Union 18
and its Branches of the International Union of Operating
Engineers and the Labor Relations Division of the Ohio
Contractors Association.

30. Exhibit "A" covering wage rates and classifications
attached hereto, is made a part of this Agreement.

If equipment within the jurisdiction of the International
Union of Operating Engineers is used by an Employer and
there is not an appropriate classification listed under the wage
schedule herein, either party may request the other party to
meet to negotiate a new classification and rate of pay. Such
meeting shall be held within five (5) days from the date of the
request forthe meeting. The new classification shall be placed
in Class "B" rate classification, unless the equipment is small
non-productive in nature. Such equipment shall be placed in
Class "E". If no agreement can be reached on a new rate, the
dispute will be referred immediately to Step 4 of the Grievance
Procedure outlined in Article XV, Paragraph 108; however, the
classification will be continued to be paid at the Class "B" or
Class "E" rate until final settlement is made.

31. The Employer may, at its discretion, designate a per-
son in their employ as a Master Mechanic, and such Master
Mechanic shall be answerable to the Employer and paid at the
rate established herein. The Master Mechanic so appointed
must be a member of Local 18.

32. On jobs where Maintenance Operators are to be em-
ployed, the first two employed shall be Class A; the third one,
if required, may be Class B. Any further hire of Maintenance
Operators shall be two (2) Class A, then a Class B may be
hired. This ratio of two (2) Class A, then a Class B shall be
continued in the hire of all Maintenance Operators as required
by the project requirements.

33. No supervisory employee shall perform productive
work or operate equipment which would deny an Operating
Engineer employment.
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ARTICLE V
FRINGE BENEFIT PROGRAMS

34. The fringe benefit provisions contained herein shall
apply to all Employer members of the Labor Relations Division
of the Ohio Contractors Association, all Employers who be-
come signatory, or bound by this Agreement, and any other
Employer or Employer groups who becomes a party to an
agreement covering the Fringe Benefit Programs set forth
herein.

All Employers bound hereby agree to be bound by the
Agreements and Declarations of Trust, as amended, estab-
lishing the Pension Fund, Health and Welfare Plan, Appren-
ticeship Fund and Safety Training and Educational Trust Fund,
copies of which all parties agree have been furnished to and
read by all Employers bound hereby prior to the execution of
this Agreement. It is mutually agreed that the provisions of said
Agreements and Declarations of Trust and any rules, regula-
tions, or plans adopted by the Trustees pursuant thereto shall
become a part of this Agreement as though fully written herein.
All Employers bound hereby irrevocably designate the Em-
ployer Trustees of said Funds and Plan, and their successors
as their representatives for the purposes set forth in said
Agreements and Declarations of Trust.

35. Fringe benefit contributions shall be paid at the fol-
lowing rates for all hours paid to each employee by the Em-
ployer under this Agreement which shall in no way be consid-
ered or used in the determination of overtime pay. Hours paid
shall include holidays and reporting hours which are paid.

A. PENSION FUND: Effective May 1, 1998 is $2.50 per
hour.

B. HEALTH & WELFARE PLAN: Effective May 1, 1995 is
$3.61 per hour.

C. APPRENTICESHIP FUND: Effective May 1, 1998 is
$.35 per hour; effective May 1, 1999 is $.40 per hour; effective
May 1, 2000 is $.45 per hour.

D. SAFETYTRAINING&EDUCATIONALTRUSTFUND:
Effective May 1, 1986 is $.04 per hour.

The Union shall have the option of diverting all or any part
of the increase scheduled for improvement of or payment of
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costs of any fund benefits provided under this Agreement;
provided that the Union gives the employer written notice of its
election to do so by registered letter sent to the office of the
Ohio Contractors Association at least 60 days before the
effective date of the scheduled change specifying -in said
notice the amount of change to be applied for this purpose in
the fund benefit for which the money is to be used.

36. It is further understood and agreed by and between
the parties that duly authorized representatives of any of said
Trust Funds or Plan shall have the right, on written notice, to
audit during regular working hours, the books and records of
any party obligated underthis Agreement to contribute thereto,
with respect to the hours worked by and wages paid to all
employees upon whom the Employer is obligated to make
contributions and with respect to the payment of monies to the
Contractors Construction Association dues, Ohio Contractors
Association under Paragraphs 86, et. seq. and with respect to
the Administrative Dues deduction under Paragraph 82. Not-
withstanding the foregoing authority allowing audits with re-
spect to the Contractors Construction Association Dues, Ohio
Contractors Association and the Administrative Dues deduc-
tion, the audits shall only be conducted in conjunction with the
Fringe Benefit Funds and Plan referred to herein and shall not
be conducted independently. The twenty-four (24) hour notice
referred to in Paragraph 37 (A) shall only be given for delin-
quencies to the employees Fringe Benefit Funds or Plan re-
ferred to therein.

37. Reports of employees who have worked, the number
of hours ihat they have been paid, and such other data and
information as may be required, and all contributions payable
to the Funds or Plan shall be transmitted to the offices of the
Funds or Plan no later than the fifteenth (15th) day of the
month immediately following the calendar monfh in which the
work was performed. In the event said audit is refused, reports
not furnished, or said contributions are not paid, as aforesaid,
the following remedies, in whole or in part, and in addition to all
other remedies, either in law, in equity, by contract, or autho-
rized by the aforementioned Agreements and Declarations of
Trust, shall be available:
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A. After the Trustees, or the Agent of any Funds or Plan
have given the delinquent Employer twenty-four (24) hours
written notice at the address shown in the records of the
Funds, Plan or Union, the Union shall have the right to take
such legal and lawful action as it may deem necessary, until
such delinquent payments are made, or said audit is permit-
ted, such action including, but not limited to, the right to with-
hold its services from such Employer for as long as the failure
to make such contributions or audit continues, Article XV
notwithstanding.

B. In the event either the Union or the Trustees of any
Funds or Plan may decide to utilize the grievance and arbitra-
tion procedure in this paragraph to collect delinquent contribu-
tions and liquidate damages, to enforce any audit, or to obtain
any report, the following procedure shall apply:

1. Unless the issue is resolved between the Employer
and the party giving notice, within five (5) calendar days after
deposit of written notice of delinquency and/or demand for au-
dit and/or report in the United States mail, to the Employer at
the address shown in the records of the Funds, Plan, or Union,
such party may refer the matter to an arbitrator to be named by
the Labor Relations Division of the Ohio Contractors Associa-
tion, and by Local 18 of the Intemational Union of Operating
Engineers, whose decision in writing shall be final and binding
on all parties. In the event such parties are unable to choose
an arbitrator within ten (10) days after written request therefor,
the Union or the Trustees of any Funds or Plan may request an
arbitrator according to the rules and regulations of the Ameri-
can Arbitration Association, whose decision in writing shall be
final and binding on all parties. The parties to the arbitration
shall each bear one-half (1/2) of the total costs.

38. The Employer and the Union shall each appoint two
(2) Trustees to constitute the Board of Trustees to establish a
Safety Training and Educational Trust Fund.

The Employer shall contribute four cents ($.04) per hour
for each hour paid to each employee covered by this bargain-
ing unit for the SafetyTraining and Educational Trust Fund in a
manner and a method established by the Board of Trustees.

The Board of Trustees is charged with the responsibility of
formulating in writing the specific and detailed provisions of
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the Safety Training and Educational Trust Program including
all necessary rules, regulations and provisions to make such a
program effective.

The program and the contributions to it shall conform with
the Labor-Management Relations Act and other laws which
may be in effect or which may hereafter be enacted affecting
such plan, contribution, or benefits hereunder,

The program must meet the requirements of the Internal
Revenue Code and the regulations and rules of the Internal
Revenue Service so that all Employer dontributions shall be
considered tax deductible, Any disbursements of contributions
from the Trust Fund established, if made before it has qualified
for tax exemption, must comply substantially with the terms of
the Trust, and the Employer contributions to and for such Trust
Fund must not be used in any manner which would adversely
affect a tax qualification of the Fund ancl the interest of the
employees in its objectives.

All the provisions for this Fund shall cover all Employer
members of the Labor Relations Division of the Ohio Contrac-
tors Association, all Employers who hereafter become signa-
tory to this Agreement, and the members of any other associa-
tion of contractors who by agreement an: obligated to make
contributions to the Fund heretofore established.

The provisions of the Trust Agreemerit, Rules of Eligibility
and Regulations created by the Trustees for the administration
of the Fund, are a part of this Agreement and incorporated
herein by reference as if fully rewritten, and binding upon the
parties thereto and the beneficiaries.

Notwithstanding any other provisions of this Labor Agree-
ment, any Employer obligated to contribute to the Fund, and
who fails to do so, and becomes delinquent under the regula-
tions established by the Trustees for receipt of contributions,
and after the appropriate Local Union or Unions have given
written notice to the Employer of such delinquency, the Local
Union or Unions, as the case may be, shall have the dght to
direct the covered employees to withhold their labor until the
contributions which are owing are paid in full. In addition, the
Union or Unions involved and/or the Trustees of the Fund
retain the right to take any legal or other appropriate action as
may be deemed necessary to collect delinquent payments.
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39. Upon notice by the Trustees of the Fringe Benefit
Funds to the Labor Relations Division of the Ohio Contractors
Association and to the Union that an Employer is delinquent in
making fringe benefit payments, the delinquent Employer will
be required to post cash bond in the amount determined by the
Trustees.

The Union shall be required to withhold its services from
such delinquent Employer until arrangements are made to pay
the delinquencies and the cash bond is posted by the delin-
quent Employer.

40. In no event shall the foregoing provisions relating to
fringe benefits be subject to, or suitable for grievance and
arbitration underArticle XV of this Agreement.

41. The Employer must obtain an Insurance Payment
Bond (IPB) payable to the Ohio Operating Engineers Fringe
Benefit Programs as a guarantee that the fringe benefits re-
ferred to herein are paid by the insurance carrier in the event
that the Employer becomes delinquent in its payments and
defaults thereon.

The Employer shall obtain said insurance payment bond
in amounts set forth below:
1-20 Operating Engineers-$25,000.00 IPB Over 20 Operat-

ing Engineers-$50,000.00 IPB

ARTICLE VI

WEEKLY PAY EUUIPMENT
42. In all counties covered by this Agreement, the follow-

ing classifications shall be employed on a WEEKLY PAY basis:
Asphalt Plants
Boiler Operators or Compressors, when mounted on a rig
Concrete Plants (over 4-yd capacity)
Cranes (all types, except boom trucks)
Derricks
Draglines
Dredges (dipper, ctam or suction)
Firemen on Floating Equipment
Floating Equipment (work on the Great Lakes or its commer-

cial navigable tributaries shall be performed pursuant to
the Great Lakes Floating Agreement and not under this
Agreement)

Gradalls
Hoes (except when attached to farm or industrial-type tractors

or CAT 320 Hoe or equivalent and below)
Maintenance Operators (Class A)
Master Mechanics
Mining Machines
Oilers/Helpers, Firemen, Apprentice/Helper and Signalmen,

when members of a crew
Piledriving Machines
Power Shovels
Rotary Drills on Caisson Work
Slip-form Pavers
Survey Instrument Men
Survey Party Chiefs
Survey Rodmen or Chainmen (May 1 to November 1)
Tower Derricks
Tug Boats
Tunnel Machines
Wheel Excavators

43- In the counties of Cuyahoga, Lake, Ashtabula,
Geauga, Medina, Lorain and Erie, classifications not listed
above as weekly pay classifications shall be employed on a
day-pay basis- In all other counties covered by this Agree-
ment, the classifications not listed above as weekly pay classi-
fications shall be employed as provided for under the hourly
rate and reporting pay provisions listed herein.

44. Employees employed on a weekly pay basis, starting
jobs after Monday, shall be paid for the remaining number of
days in the work week. Weekly-pay employees reporting for
work on Saturday, Sunday or holidays shall receive eight (8)
hours straight time for reporting if no work is performed, and
they are not required to remain on the job; if they start to work,
theyshall receive eight (8) hours at premium time in accor-
dance with Article VII. They must report for work at starting
time and, except as noted above, remain on the job for the full
eight (8) hours to be entitled to receive the eight (8) hours pay
stipulated in this Agreement.

However; when an employee working on equipment with
a weekly-pay guarantee and work with his/her equipment is
completed on a project, the employee is guaranteed only
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Monday through Wednesday pay if the equipment finishes the
work on the project the first three (3) daysqf the week. The
Employer will notify the Union District Representative prior to
the application of this provision.

45. When a machine having a forty (40) hour guarantee
is laid up and the workmen are laid off and paid off, that
machine cannot be started back to productive work unless it is
laid up for one (1) week (seven days) without calling back the
employees which had manned the machine, and they shall be
paid for the time they have been off unless mutual agreement
is reached between the Employer and the Union District Rep-
resentative to permit employees to work on the weekly-guar-
antee equipment during the seven (7) day '9ay-up" period
without penalty.

46. In order to be eligible for the weekly-pay, weekly-pay
employees have the right and they must accept transfer with
theirweekly-pay equipment to another project within the same
district of Local 18.

47. Crews will be eligible for straight-time weekly pay
when their equipment is transferred out of their district. They
need not go with their equipment out of the district in which
they were originally employed to be eligible for the weekly pay.

48. Employees who are working for an Employer in other
than their local residence area thereby necessitating them to
pay room and board shall, upon request, be granted their
release if the Employer is unable to supply enough work to
justify their staying. Employees released under this provision
will be considered as laid off because of lack of work.

49. At the end of a work shift, employees employed in day
pay classifications will be notified as to the day to report for
work if the Employer determines that the employee should not
report to work the next scheduled day, othenvise any other
notice of the change of a work schedule shall be made by
calling the employee at the telephone number designated by
the employee for such purpose.

50. Employees employed in day pay classifications, un-
less notified by the Employer not to report to work, shall be
paid for eight (8) hours on the day they report for work. Day-
pay basis employees reporting for work on Saturday, Sunday
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or holidays, shall receive eight (8) hours straight time for
reporting if no work is perforrned and they are not required to
remain on the job; if they start work, they shall receive eight (8)
hours at premium time in accordance with Article VII. They
must report for work at starting time and, except as noted
above, remain on the job the full eight (8) hours to be entitled
to receive the eight (8) hours pay stipulated in this Agreement.

51. In the balance of the counties in the State of Ohio and
in the counties of Boone, Campbell, Kenton and Pendleton in
Kentucky, employees employed in classifications other than
weekly pay, unless notified by the Employer not to report to
work shall receive two (2) hours pay for reporting to work and
the employee is required to stay at the work project for one (1)
hour to be eligible for two (2) hours reporting pay unless the
employer releases the employee prior to the end of the first
hour; if such Operator does not start to work, he/she shall
receive his/her two (2) hours reporting time; if the employee
starts to work, he/she shall receive four (4) hours pay; if the
employee works overfour (4) hours, he/she shall receive eight
(8) hours pay; for inclement weather only it will be 2, 4, 6 and 8.

For employees reporting to work on Saturday, Sunday or
holidays, all conditions in this paragmph will apply. Time worked
will be paid for at the rate provided in accordance with Article
VII. They must report to work at starting time to be entitled to
reporting pay.

Where less than four (4) hours or less than eight (8) hours
are worked, the employees must remain on the work for the full
four (4) hours orthe full eight (8) hours, as the case may be, to
be entitled to pay for the four (4) or eight (8) hours, as stipu-
lated in this Agreement.

52. All reporting pay time paid to an employee shall count
as working hours with respect to any work guarantees or
overtime pay provisions.

53. On jobs where there is only one (1) day's work for a
piece of equipment, employee or crew may be employed on a
day-pay basis. The Union Office should be advised of this con-
dition to avoid any misunderstanding. The Union District Rep-
resentative and the Employer may mutually agree to extend to
two (2) days the emplbyment of a crew on a day-pay basis,
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ARTICLE VII

HOURS OF WORK AND OVERTIME

54. The week shall begin on Monday A.M. and shall end
on Friday P.M. Starting time will be set by the week.

55. The normal work day shall consist of eight (8) hours
and the normal work week of forty (40) hours exceptas pro-
vided herein. Time and one-half the regular rate shall be paid
for all work in excess of eight (8) hours per day or forty (40)
hours per week, whichever is greater.

55a. An Employer may, however, have the option of work-
ing a four-ten hour schedule at straight time rates. No Oper-
ating Engineer with a weekly guarantee will lose a paid holiday
he/she would othenvise receive by working a four-ten week.
Instead, such employee will receive, in addition to wages and
fringes for hours worked in a four-ten week, an additional eight
(8) hours and fringes at straight time rates for the holiday. If the
Employer elects, upon notification, to work a four-ten hour
schedule, he/she shall pay overtime in such cases on all hours
over ten (10) hours per day or over forty (40) hours per week,
whichever is greater. Afour-ten hour work schedule must be by
the week.

55b. In addition to the above: It is agreed that when time
is lost by a crew during the regular work week, Monday through
Thursday, due to inclement weather, holiday, equipment break-
down, or by direction of the project owner, this time may be
made up by the entire crew on Friday at the regular rate of
wages. All Friday work must be scheduled on a minimum of
eight (8) hours basis.

55c. The provisions of Paragraph 61 apply herein.

55d. Pay day will be on the last scheduled work day but
not later than Friday.

56. Tme and one-half the employee's regular rate of pay
shall be paid for all workperfonned on Saturday.

57. All work performed by an employee on Sunday, New
Year's Day, Memorial Day, (last Monday in the month of May),
Independence Day, Labor Day, Thanksgiving Day and Christ-
mas, shall be paid at two (2) times the regular rate. There shall
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be no work required on Labor Day except in special cases of
emergency. Holidays shall be of twenty-four (24) hours dura-
tion and no employee on a weekly basis of pay shall lose time
because of holidays and when required to work on holidays,
he/she shall be paid double time.

58. Whenever a holiday falls on Sunday, such holiday
shall be observed on Monday.

59. Certain govemment projects are contractually re-
stricted to weekend hours only. These projects are defined as
weekend projects beginning at 6:00 P.M. Friday to 6:00 A.M.
Monday. Employees working on these weekend projects, as
defined above, will be paid time and one-quarter (1-1/4) of the
established classification rate for all hours worked on the
weekend project.

This provision is limited to weekend projects only, as
defined above, and does not apply to any employee who has
worked any hours Monday 6'00 A.M. to Friday 6:00 P.M. These
employees shall receive the applicable premium or overtime
rates set forth in this Agreement for all work performed during
the above defined weekend hours.

60. No Employee shall be required to work alone during
the hours of darkness when performing maintenance work or
operating equipment. Thls provision shall not apply to Employ-
ees servicing and starting equipment one (1) hour prior to the
start of a shift.

61. When operators of equipment are complementing
other trades, they shall be compensated on the same premium
overtime conditions as the trade they are complementing. To
be eligible for the benefits on complementing another trade, an
Operator must be required to perform a specific operation
which is directly related to the work which the other trade is
performing.

62. When Steam Boilers, Power Driven Heaters or
Pumps and other such equipment are used on a continuous
seven (7) day, twenty-four (24) hour per day operation, the Em-
ployer, at his/her discretion, can avoid overtime by working
four (4) shifts, each shift to work six (6) hours on a seven (7)
day basis. Employees working this shift arrangement shall be
employed for forty-two (42) hours on a seven (7) day basis and
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shall receive forty (40) hours pay at straight time and two (2)
hours at double time provisions.

This provision for avoiding overtime can only be used if
the equipment is to be continuously operated for more than
thirty (30) days. In the event the Employer cannot fumish thirty
(30) days of employment after commencing work under this
paragraph, it is agreed that when the employees are laid off,
the Employer will pay retroactive overtime to such laid off
employees from the start of this operation in accordance with
other overtime provisions of this Agreement.

63. Booms, including jib 150 feet through 180 feet in
length, shall receive twenty-five cents ($.25) per hour in addi-
tion to the established crane rate.

Booms, including jib over 180 feet in length, shall receive
fifty cents ($.50) per hour in addition to the established crane
rate.

Tower cranes, the height of the boom point from the first
floor level of the project, will be used to determine when the
long boom crane rate will apply.

64. Where compressors, generators or boilers are
mounted on crane-type equipment (Piggyback Operation), two
(2) Operating Engineers wi II be employed at the crane rate or
any escalated rate in effect. They shall also be employed
under the weekly guarantee.

Where compressors up to 600 CFM are operated and
exclusively used to power attachments, such as the hoe ram
and other similar pieces of equipment, the compressor will be
considered and manned as a Piggyback Operation, even though
the compressor is located adjacent to the machine or crane
and not mounted directly on the machine. The Oiler operating
the compressor is paid the Class A rate for the day.

ARTICLE VIII

CREWS AND GENERAL PROVISIONS

65. In all of the counties within the jurisdiction of this
Agreement, crews (meaning an Operating Engineer and an
Apprentice/Helper, or Signalman on gas or diesel machines,
or an Operating Engineer.and Fireman on steam machines)
shall be employed on all truck cranes, power shovels, cranes,
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rotary drill on caisson work, cableways, draglines, tower der-
ricks, tower cranes, multiple drum pavers, piledriving machines
and hoes, standard gauge locomotives and trench machines
(over 24" wide).

66. Truck cranes, lattice boom, thirty (30) ton capacity
and under; hydraulic truck cranes and all terrain cranes, fifty
(50) tons or less and under remote control; an oiler is not
required. If a second person is needed in conjunction with the
operation of this equipment, then the second person will be an
Operating Engineer.

67. Apprentice/Helpers are required on equipment two
(2) yard capacity and over and over eighty (80) ton cable
crawler cranes. On remote control gradall, ApprenticeMelpers
shall be at the discretion of the Employer.

68. Employees requiring relief for sickness or other
causes, must secure such relief before leaving the job site.

69. Employer agrees to carry Ohio State Workers' Com-
pensation, or other liability insurance for the protection of all
the employees covered by this Agreement.

70. At the direction of the Employer's representative on
the job, Operating Engineers shall be allowed proper time for
necessary repairs and upkeep. There must be suitable shelter
around equipment.

71. On projects where at least eight (8) Operators are
employed, the Employer, during the months of November 1
through April 30, will furnish a heated shelter where employ-
ees may change clothes.

72. Sanitary drinking water and toilet facilities will be
available in compliance with the provisions of the Ohio State
Code.

73. The Employer agrees, upon the termination of any
employee covered by this Agreement, to furnish such em-
ployee so released with a termination slip at the time of re-
lease, showing reason for said release. (Union will provide
uniform numbered slips in duplicate; original for employee,
duplicate for Employer's file.)
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74. Employees shall be paid once a week on the payday
established by the Employer. Pay checks and the following
information will be given to employees:
(1) Total hours worked
(2) Overtime hours (premium hours)
(3) Gross pay
(4) All deductions listed
(5) It is agreed that all pay checks will show the deductions

and also total fringe benefit payments.

If the employee is not scheduled to work on payday, the
Employer shall mail the check to the employee's home post-
marked not later than 5:00 P.M. on payday, unless the em-
ployee requests the Employer to hold his/her check to allow
the employee to get his/her check at the project office or the
Employer's office. Employees reporting to the project or office
to pick up paychecks will not be eligible for reporting pay.
When an Operating Engineer is laid off, he/she will be paid off
at that time. Any employee discharged for just cause will
receive their pay check by the end of the next pay period.

75. When it is necessary for equipment to be operated,
the Operating Engineer who regularly operates the particular
piece of equipment shall be given first chance to perform the
work and if an Apprentice/Helper is required, the Apprentice/
Helper who is regularly assigned to the particular piece of
equipment shall be given first choice to perform the work. In an
emergency, any employee may be assigned to any equipment.
It is understood that the Master Mechanic or Steward will be
notified, when possible, of such emergency requirements.

76. The furnishing of a truck by a Mechanic shall not be a
condition of employment.

77. Equipment operator employees shall be required to
carry sufficient tools to make minor repairs and adjustments
on the equipment they operate.

78. An Operating Engineer shall be assigned to all work
performed in connection with the installation, fueling, starting
and stopping, repair, maintenance and operation of the below
listed small equipment:

Compressors of 185 CFM or less (not discharging into a
common header)

Heaters
Welding machines of 300 amp or less
Gas or diesel ddven pumps 4" and under (or one 6' pump)
Generators of 15 KW or less
Oonveyors 18" belt or less

79. A combination, up to five (5) pieces, of the above
equipment shall when in use, be serviced as an additional duty
by an Operating Engineerwho is employed by an Employer on
a project. When six (6) pieces of the above equipment are in
use on an Employer's project, a Utility Operator will be em-
ployed at the Class "C" rate. The Utility Operator shall also
perform other work on the project.

In the event there are no Operating Engineers employed
by the Employer on the project, the Employer shall employ an
Operating Engineer at the Class "E" rate to service any small
equipment in use, until the Class "C" rate becomes in effect.

80. An Operating Engineer shall be assigned to all work
performed in connection with the installation, maintenance,
repair and the starting andstopping of electric submersible
pumps. Necessary work on electric submersible pumps shall
be assigned to an Operating Engineer working on the project
as an additional duty. No full-time Operator is required.

81. Work in the servicing and maintaining of self-con-
tained mobile light plants shall be assigned to an Operating
Engineer as an additional duty to his/her regular job. Such
work shall normally be assigned to a Mechanic, Grease Crew,
or Oiler.

ARTICLE IX

UNION ADMINISTRATIVE DUES AND DEDUCTIONS

82. Upon notification by the Uniqn that a uniform adminis-
trative dues deduction has been authorized by all employees
of the Employer, the Employer shall deduct said uniform ad-
ministrative dues. The Union shall be responsible for obtaining
all individual signed authorizations.
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83. Credit Union savings will only be agreed to if all
deductions are the same for all employees and the Union is
responsible for getting the voluntary authorization.

84. All money collected by the Employer as provided
herein shall be remitted to the Fringe Benefit Office not later
than the fifteenth (15th) day of the month following the month
in which deductions were made. The Union accepts full re-
sponsibility for the disposition of the funds so deducted once
they have been remitted to the Fringe Benefit Office.

85. The Union agrees to hold the Company harmless for
any liability under said deductions.

ARTICLE X

ASSDCIATION DUES
86_ Each Employer bound by this Agreement shall pay

the Contractors Construction Association dues of fourteen cents
($.14) per hour for each hour worked by employees of the
Employer who are working within the bargaining unit herein.
Such payments by check shall be made payable to the Con-
tractors Construction Association. Such checks shall be trans-
mitted with the Health and Welfare payments provided herein
or transmitted directly to the Ohio Contractors Association no
later than the fifteenth (15th) day of the month immediately
following the calendar month in which the workwas performed.
Reporting forms for the Contractors Construction Association
dues will be provided by the Ohio Contractors Association.

87. Each Employer bound by this Agreement shail pay
the Ohio Construction Information Association Fund five cents
($.05) per hour for each hour worked by employees of the
Employer who are working within the bargaining unit herein.
Such payments shall be transmitted with the Health and Wel-
fare payments provided herein or transmitted directly to the
Ohio Contractors Associa8on no later than the fifteenth (15th)
day of the month in which the work was pertormed.

88. The Union shall have no participation or control of
any kind or degree whatsoever, nor shall the Union be con-
nected in any way whatsoever with the Contractors Construc-
tion Association dues and the Ohio Construction Information
Association Fund.
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89. The Employers will hold the Union harmless from any
liabilities arising out of the terms of Paragraph 86 through and
inclusive of Paragraph 88.

ARTICLE XI

TERM OF AGREEMENT
90. THIS AGREEMENT shall be effective as of May 1,

1998 and shall continue in force and effect through April 30,
2001 and thereafter, from year'to year until terminated at the.
option of either party after sixty (60) days notice in writing to
thebther party.

ARTICLE XII

SHIFT WORK
91. For purppses of overtime pay for multiple-shift opera-

tions, a work day shall be determined by starting time of the
shift.

92. More than one (1) shift may be worked in any twenty-
four (24) hour period and the starting time of the shifts shall be
left to the discretion of the Employer provided, however, that
more than six (6) hours shall not be worked without allowing
thirty (30) minutes for a lunch period. Where two (2) shifts are
employed, eight (8) hours shall constitute a day's work for the
first shift and eight (8) hours shall constitute a day's work for
the second shift.

When three (3) shifts are employed, eight (8) hours shall
constitute a day's work for the first shift, seven and one-half
(7-1/2) hours work with eight (8) hours pay shall constitute the
second shift, and seven (7) hours work with eight (8) hours pay
shall constitute the third shift.

ARTICLE XIII

REGISTERED APPRENTICES OR TRAINEES
93. RegisteredApprentlceorTraineeEngineersshalPwork

under proper supervision of the Operating Engineer and under
instruction of the Local Union. The Employer shall give ample

37



(

opportunity for them to operate equipment under the supervi-
sion of the Operating Engineers whenever time and opportu-
nity avails itself.

94. Registered Apprentice orTrainee Engineers employed
on Operating Engineer's work shall receive the proper appren-
ticeship rate herein set for such work. -

95. Work of the Firemen, Oilers/Helpers and Signalmen
shall include the getting up steam and greasing up, filling gas
tanks and making the machines and equipment ready for
operating at the starting time. If, at the discretion of the Em-
ployer, an Oiler/Helper, or Signalman is required to make gas
and diesel machines ready to operate before the regular start-
ing time, such Oiler/Helper or Signalman shall be paid one-half
(1/2) hour pay at time and one-half (1-1/2) rate. If, at the
discretion of the Employer, a Fireman is required to get up
steam, grease steam machine and make same ready to oper-
ate before the regular starting time, then such Fireman shall
be paid one (1) hour's pay at time and one-half (1-1/2) rate.

96. Oilers, Signalmen, Grease Truck Operators and Help-
ers, when requested to work the regular lunch period, will eat
their lunch prior to or after the regular lunch period, in order to
be able to oil, grease and repair machines during the regular
lunch period, at no extra pay.

97. For every five (5) Operating Engineer Journeymen
employed, there may be employed one (1) RegisteredAppren-
tice or Trainee Engineer through the referral when they are
available.

ARTICLE XIV

ENFORCEMENT MEASURES AND FAVORABLE RATE PROVISIONS

98. It is agreed that all subcontractors shall be subject to
the terms and provisions of this Agreement, as it relates to the
Operating Engineers.

99. When an Employer hires an Owner-Operator with
one (1) machine and the Owner-Operator himself operates
such single machine, the Owner-Operator will be placed on
the Employer's payroll. In the event the above mentioned
machine requires two (2) people, both people shall be
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placed on the Employer's payroll. However, when an Owner-
Operator has two (2) or more machines operating on the same
job, the Owner-Operator shall then be considered a subcon-
tractor and therefore come under the Subcontractor Clause.

100. The Union shall require that no Union person shall
leave a job by quitting unless he/she has been properly re-
lieved after giving ample notice of his/her intention to quit to
the Employer.

101. The Union shall not transfer a Union person from
one Employer to another without the consent of the Employer
and the Union person involved.

102. All employees of the Employer shall be allowed time
to vote on Election Day as required by law.

103. No employee covered hereby may be discharged by
an individual Employer for refusing to cross a legal picket line
established by an International Union affiliated with the Build-
ing and Construction Trades Department of the AFL-CIO,
or a Local Union thereof, or the International Brotherhood of
Teamsters,Chauffeurs, Warehousemen and Helpers of
America, a Local Union thereof, which picket line has been
authorized and sanctioned by proper authorities. Nor shall it
be considered a violation of the "no strike" clause, if the Union
recognizes the aforestated legal picket line.

104. If the Union shall furnish employees to any Em-
ployer within the area of jurisdiction of this Agreement upon
any more favorable wage rates than those contained herein,
the Union agrees that such more favorable wage rates shall
automatically be extended to the Employer.

105. There are areas within the scope of this Agreement
for which the wages and conditions contained herein may not
be appropriate due to competition or other reasons. In such
cases, adjustments will be made in accordance with principles
agreed to by the parties during negotiations. Either party can
request a meeting with the other party to be held within fifteen
(15) days of notification to the other party.

106. When an Employer rents or leases equipment
manned from an Employer in signed relations with this Union,
the engineer or crew may be transferred to the payroll of the
lessee, providing the referral office servicing the job or project
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shall be notified prior to such transfer and provided further that
such employee's employment by the lessee shall terminate
upon the termination of the lessee or rental of the equipment,
or any replacement thereof, whichever is later.

ARTICLE XV
NO STRIKE-NO LOCKOUT-ARBITRATION AND DISPUTES

107. The company shall not cause, permit or engage in
any lockout of its employees during the term of this Agreement.

The Union shall not authorize, cause, engage in or sanc-
tion, nor will any employee take part in any illegal slowdown,
work stoppage, stdke, picketing or other concerted interfer-
ence against the Employer, or occurring at, or around the
company's office or work locations during the term of this
Agreement.

108. Should a dispute arise among any of the parties,
(Employee, Company, Association and/or Union) to this Agree-
ment as to its meaning, intent or the application of its terms,
the dispute will be settled in accordance with the following
grievance procedure:

Step 1. The aggrieved employee shall first take up his/
her grievance orally with the Employer's Supervisor or Repre-
sentative. He/she may, if he/she so desires, have his/her Stew-
ard appear with him/her. The grievance shall be orally brought
to the Employer's attention within three (3) working days of the
occurrence, or discovery of the grievance, but in no event will
the grievance be honored by management later than fifteen
(15) days past the incident giving rise to thecomplaint. A
grievance not submitted within the time limit shall be deemed
untimely and is waived.

Step 2. In the event the grievance is not settled, the
employee then shall put his/her grievance in writing within
three (3) working days after STEP 1 meeting, dated and signed
along with the Contract Article affected and submit the griev-
ance to the District Business Representative and he/she and
the Business Representative shall meet with the Employer's
Representative and attempt to settle the matter. If no settle-
ment can be reached within ten (10) working days from the
date of the written grievance, then

Step 3. The grievance may be referred to the State Joint
Committee consisting of six (6) members, three (3) to be
appointed by the Labor Relations Division of the Ohio Contrac-
tors Association and three (3) to be appointed by Local 18 of
the International Union of Operating Engineers. Where the
State Joint Committee, by majority vote (5 members or more),
resolves a grievance, no appeal may be taken and such reso-
lution shall be final and binding on all parties and individuals
bound by this agreement. In case of failure of either party to
appear at the hearing of a grievance properly filed for hearing,
the parties in attendance shall offer evidence in support of its
position and the Committee shall dispose of the case on the
basis of suchevidence. If no settlement is reached at this
STEP within fifteen (15) working days from the date the griev-
ance is referred, then

Step 4. The grievance shall then be referred to an Arbitra-
tor selected by the Committee referred to in STEP 3. If the par-
ties cannot agree on an Arbitrator within forty-eight (48) hours
after the parties agree to submit the matter to arbitration, the
parties shall jointly request the Federal Mediation and Concili-
ation Service to furnish a list of Arbitrators from which the
Arbitrator shall be selected by the alternate stdking of names.

109. The expenses and fees of the Arbitrator shall be
shared equally by the parties. The Arbitrator shall have no
power to add to, subtract from, or modify any of the terms and
provisions of this Agreement. The Arbitrator's decision shall be
final and binding upon the parties hereto. -

ARTICLE. XVI

DETERMINATION OF JURISDICTIONAL DISPUTES
110. Both parties to this Agreement agree to be bound by

the terms and provisions of the Agreement creating the Impar-
tial Disputes Board. In particular, both parties agree to be
bound by the provision of the Agreement which states: Any
decision or interpretation of the Irnpartial Disputes Board shall
immediately be accepted and complied with by all parties
signatory to this Agreement.

The parties hereto agree that in the event of a jurisdic-
tional dispute with any other union, or unions, the dispute
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shall be submitted tothe Impartial Jurisdictional Disputes Board
for settlement in accord with the Plan adopted by the Building
Trades Department, AFL-CIO.

The parties here further agree that they will be bound by
any decision or award of the Disputes Board. There shall be no
stoppage of work or slowdown arising out of any such dispute.
No jurisdictional work stoppages and no jurisdiCtional picket
lines shall be recognized.

111. This article of the contract will go into effect when the
Impartial Disputes Board re-establishes.

ARTICLE XVII

1-9

112. The Union and the Employers during the terms of
this Agreement agree to use their best efforts to establish a
master file of 1-9 employment eligibility verification forms on all
members. This file will be maintained at the Union office and
be available for the Employers' use.

ARTICLE XVIII

SAVINGS AND SEPARABILITY
113. It is mutually agreed that if any clause, terms or pro-

visions of this Agreement is, or is hereafter found to be illegal,
or in contravention of any court ruling, National Labor Rela-
tions Board ruling or ruling of any other board or agency having
jurisdiction in the matter, such clause, terms or provisions shall
be, or become inoperative of any effect without disturbing other
clauses, terms or provisions of thisAgreement and the remain-
ing part of this Agreement shall remain in full force and effect.

114. In the event that any clause, term or provision of this
Agreement is found to be illegal or in contravention of any
court ruling, National Labor Relations Board mling, or ruling of
any other board or agency having jurisdiction in the matter,
said clause, terms or provisions shall be re-negotiated to the
mutual satisfaction of the parties, but during such re-negotia-
tion work shall not be interrupted or stopped by lockout, strikes,
boycotts or other labor troubles.

115. Except to the extent modified by a specific provision
of this Agreement, the Union recognizes that the Company
reserves and retains, solely and exclusively, all of its inherent
rights to manage its business.

116. Exhibits A, B, C and D attached hereto are made a
part of this Agreement.

117. THIS AGREEMENT shall be effective as of May 1,
1998 and shall remain in force and in accordance with the
terms of ARTICLE XI hereof. Wage rates and fringe payments
shall be effective as designated herein.

IN WITNESS WHEREOF, WE, the undersigned, duly au-
thorized Employer Representatives and the INTERNATIONAL
UNION OF OPERATING ENGINEERS, LOCAL 18 AND ITS
BRANCHES (AFL-CIO), executed this Agreement on the 1st
day of May, 1998.

I.U.O.E. LOCAL 18 AND ITS BRANCHES (AFL-CIO)

S/JAMES H. GARDNER
Business Manager

S/DUDLEY E. SNELL

SlTHOMAS E. LOUIS
President

S/LARRY F. MILLER
Vice President

S/PATRICK L. SINK
Reco rdi ng-Correspond ing
Secretary

SlLARRY G. REYNOLDS
Financial Secretary

S/CHARLES W. SCHERER
Treasurer

S/CHARLES LAFASO, JR.
S/RICHARD E. DALTON
S/GERALD W. HALL

THE LABOR RELATIONS
DIVISION of the OHIO
CONTRACTORS
ASSOCIATION

S/MARK STERLING
S/BRUCE GILBERT
Negotiating Committee

Co-Chairmen

S/MARK STERLING
Labor Executive
Committee Chainnan

S/AL GALLUCCI
Director, Labor Relations
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EXHIBIT "A"

WAGE CLASSIFICATIONS AND RATES OF PAY

SCHEDULEI
Covering the counties of Ashtabula, Cuyahoga, Erie, Geauga, Lake, Lorain, Medina, Portage and
Summit, rates and fringes shall be effective as shown below:

5/1/98 5/1/99 5/1/2000
$23.83 $24.63* $25.48*

H& W 3.61 3.61 3.61
Pension 2.50 2.50 2.50

A
A Apprenticeship .35 .40 .45

E & S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

CLASSIFICATION: MASTER MECHANIC I

'In the second and third years, $.25 per hour will be diverted from the wage packages in
Schedules I & II to Pension.

CLASS A 5/1/98 5/1/99 5/1/2000
$23.58 $24.38' $25.23'

H&W 3.61 ` 3.61 3.61
Pension 2.50 2.50 2.50
Apprenticeship .35 .40 .45
E & S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

'In the second and third years, $.25 per hour will be diverted from the wage packages in
Schedules I & II to Pension.

A
N

CLASSIFICATION:

Alr Compressors on Steel Erection
Asphalt plant Engineers (Cleveland District Only)
Barrier Moving Machines
Boiler Operators, Compressors or Generators,

when mounted on a rig
Cableways
Combination Concrete Mixers & Towers
Concrete Plants (over 4 yd. capacity)
Concrete Pumps
Cranes (all types, including Boom Trucks, Cherry

Pickers)
Derricks

Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all typos)
Hoisting Engines
Hoisting Engines, on shaft or tunnel work
Hydraulic Gantry (lifting system)
Industrial-type Tractors
Jet Engine Dryer (D8 or D9) Diesel Tractors

(continued on next page)
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Locomotives (standard gauge)
Maintenance Operators (Class A)
Mixers, paving (single or double drum)
Mucking Machines
Multiple Scrapers
Piledriving Machines (all types)
Power Shovels
Prentice Loader
Quad 9 (double pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (freezer operation)

Rotary Drills, on caisson work
Side Booms
Slip-Form Pavers
Burvey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators

CLASS B 5/1/98 5/1/99 5/1/2000
$23.48 $24.28" $25.13*

H & W 3.61 3.61 3.61
Pension 2.50 2.50 2.50
Apprenticeship .35 .40 .45
E & S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

"In the secontland third years, $.25 per hour will be diverted from the wage packages in
Schedules I & II to Pension.

CLASSIFICATION:

Asphalt Pavers
Automatic Subgrade Machines, self-propelled

(CMI-type)
Bobcat-type and/or Skid Steer Loader with hoe

attachment greater than 7,000 lbs.
Boring Machine Operators (more than 48")
Bulldozers
Concrete Grinder/Planer
Endloadors
Hydro Milling Machine
Kolman-Loaders (production type-dirt)

Lead Greasemen
Maintenance Operators, Class B(Portage and

Summit Counties only)
Pettibone-Rail Equipment
Power Graders - -
Power Scrapers
Push Cats
Lighting and Traffic Signal Installation Equipment

(Includes all groups or classifications)
Trench Machines (24" wide and under)
Vermeer-type Concrete Saw



CLASS C

H&W
Pension
Apprenticeship
E&S
Contractor Dues
OCIA Fund

511/99 5/1/2000
$23.24' $24.09*
3.61 3.61
2.50 2.50
.40 .45
.04 .04
.14 .14
.05 .05

5/1/98
$22.44

3.61
2.50

.35

.04

.14

.05

'In the second and third years, $.25 per hour will be diverted from the wage packages in
Schedules I & II to Pension.

CLASSIFICATION:

A-Frames
Air Compressors on tunnel work (low pressure)
Asphalt plant Engineers (Portage and Summit

Counties only)
Bobcat-type and/or Skid Steer Loader with or

without attachments
Highway Drills (all types)
Locomotives (narrow gauge)
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (sideioader)
Power Boilers (over 15 lb. pressure)

Pump Operators, installing and operating
well-points

Pumps (4" and over discharge)
Railroad Tie Inserter/Remover
Rollers, asphalt
Rotovator (lime-soil stabilizer)
Switch and Tie Tampers (without lifting and

aligning device)
Utility Operators (small equipment)
Welding Machines

CLASS D

H&W
Penslon
Apprenticeship
E&S
Contractor Dues
OCIA Fund

5/1/99 5/1/2000
$22.27" $22.87'
3.61 3.61
2.50 2.50
.40 .45
.04 .04
.14 .14
.05 :05

5/1/98
$21.72

3.61
2.50

.35

.04

.14

.05

'In the second and third years, $.25 per hour will be diverted from the wage packages In
Schedules I & II to Pension.

A
m CLASSIFICATION:

Backtlllers
Ballast Re-Locator
Bars, Joint and Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull Floats
Burlap and Curing Machines
Concrete Plants (capacity 4 yd. and under)

Concrete Saws (multiple)
Conveyors (highway)
Crushers
Deckhands
Farm-type Tractors, with attachments (highway)
Finishing Machines

(continued on next page)
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Firemen, Floating Equipment (all types)
Fork Lifts (highway), except masonry
Form Trenchers
Hydro-Hammers
Hydro-Seeders
Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power Brush Burners

Power Form Handling Equipment
Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelled Power Subgraders
Steam Firemen
Survey Instrumentmen
Tractors, pulling sheepfoot roller or grader
Vibratory Compactors, with Integral power

CLASS E 5/1/98 5/1/99 5/1/2000
$17.33 $17.88' $18.48'

H&W 3.61 3.61 3.61
Pension 2.50 2.50 2.50
Apprenticeship .35 .40 .45
E&S .04 .04 .04
Contractor Dues .14 :14 .14
OCIA Fund .05 .05 .05

`In the second and third years, $.25 per hour will be diverted from the wage packages in
Schedules I & II to Pension.

CLASSIFICATION:

Compressors (portable, sewer, heavy and
highway)

Drum Firemen (asphalt plant)
Generators
Inboard-Outboard Motor Boat Launches
Masonry Fork Lifts
Oil Heaters (asphalt plant)

Oilers/Helpers
Power Drlven Heaters
Power Sweepers and Scrubbers
Pumps (under 4" discharge)
Signalmen
Survey Rodmen or Chainmen
Tire Repairmen
VAC/ALLS
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APPRENTICESHIP SCHEDULE
First Year Registered Apprentice

50% of Class "A" Rate
Second Year Registered Apprentice

60% of Class "A" Rate
Third Year Registered Apprentice

70% of Class "A" Rate
Fourth Year Registered Apprentice

80% of Class "A" Rate

There will be a 10% increase for the apprentices on top of the
percentages listed above provided they are operating mobile
equipment.

An Apprentice paid under the Apprenticeship Schedule shall
not be paid a rate which will exceed the classification rate on
which the Apprentice is working.

REGISTERED TRAINEE SCHEDULE
First Year Registered Trainee

60% of Bulldozer Rate
Second Year Registered Trainee

60% of Bulldozer Rate
Third Year Registered Trainee

75% of Bulldozer Rate
Fourth Year Registered Trainee

90% of Bulldozer Rate

SURVEY GREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70°/, of classification rate
First Year Instrumentman Trainee Rate

50 cents less than Instrumentman classification

SPECIAL RATES
For work performed under the provisions of Work Scope, Para-
graph 2, F, G and H, which includes'9ndustrial and Building
Site work, Power Plant, Amusement Park, Athletic Stadium
Site Work, and Pollution Control, Sewage Plant, Waste Plant
and Water Treatment Facilities Construction Work", the con-
tractor shall pay a rate determined by adding the appropriate
Building Construction classification rate and appropriate
Highway Heavy classification rate listed herein and dividing by
two (2).
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H&W
Pension
Apprenticeship
E&S
Contractor Dues
OCIA Fund

5/1 /98 5/1199 5/1/2000
$22.09 $22.89* $23.74`

3.61 3.61 3.61
2.50 2.50 2.50

.35 .40 .45

.04 .04 .04

.14 .14 .14

.05 .05 .05

`In the second and third years, $.25 per hour will be diverted from the wage packages in
Schedules I & II to Pension.

CLASSIFICATION:

Air Compressors, on steel erection
Barrier Moving Machines
Boiler Operators, on compressors or generators,

when mounted an a rig

Cableways
Combination Concrete Mixers & Towers
Concrete Plants (over 4 yd. capacity)
Concrete Pumps

(continued on next page)

N
N

Cranes (all types, including Boom Trucks,
Cherry Pickers)

Derricks
Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all types)
Hoisting Engines, on shaft or tunnel work
Hydraulic Gantry (lifting system)
Industrial-type Tractors
Jet Engine Dryers (08 or D9) Diesel Tractors
Locomotives (standard gauge)
Maintenance Operators (Class A)
Mixer, Paving (single or double drum)
Mucking Machines

Multiple Scrapers
Piledriving Machines (all types)
Power Shovels
Prentice Loader
Quad 9 (double pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (freezer operation)
Rotary Drills, on caisson work
Side Booms
Slip-Form Pavers
Survey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators



CLASS B 511 /98 5/1/99 5/1/2000
$21.97 $22.77' $23.82'

H&W 3.61 3.61 3.61
Pension 2.50 2.50 2.50
Apprenticeship .35 .40 .45
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

0

*In the second and third years, $.25 per hour will be diverted from the wage packages in
Schedules I & 11 to Pension.

CLASSIFICATION:

Asphalt Pavers
Automatic Subgrade Machines, self-propelled

(CMI-Type)
Bobcat-type and/or Skid Steer Loader with hoe

attachment greater than 7,000 lbs.
Boring Machine Operators (more than 48")
Bulldozers
Concrete Grinder/Planer
Endloatlers
Hydro Milling Machine
Kolman Loaders (production type-dirt)

Lead Greasemen
Maintenance Operators, Class B

(Portage and Summit counties only)
Pettibone-Rail Equipment
Power Graders
Power Scrapers
Push Cats
Lighting and Traffic Signal Installation Equipment

(includes all groups or classifications)
Trench Machines (24" wide & under)
Vermeer-type Concrete Saw

CLASS C 5/1/98 5/1/99 5/1/2000
$20.93 $21.73' $22.58*

H & W 3.61 3.61 3.61
Pension 2.50 2.50 2.50
Apprenticeship .35 .40 .45
E & S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

'Inthe second and third years, $-25 per hour will be diverted from the wage packages in
Schedules I & II to Pension.

A-Frames
Alr Compressors, on tunnel work (low pressure)
Asphalt Plant Engineers
Bobcat-type and/or Skid Steer Loader with or with-

out attachments
Highway Drills (all types)
Locomotives (narrow gauge)
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)
Power Boilers (over 15 lb. pressure)

Pump Operators, Installing and operating
well-points

Pumps (4" and over discharge)
Railroad Tie Inserter/Remover
Rollers, asphalt
Rotovator (lime-soil stabilizer)
Switch & Tle Tampers (without Ilfting & aligning

device)
Utility Operators (small equipment)
Welding Machines

,e:^
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CLASS D 5/1/98 5/1/99 5/1/2000
$20.25 $20.80* $21.40*

H&W 3.61 3.61 3.61
Pension 2.50 2.50 2.50
Apprenticeship .35 .40 .45
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

*In the second and third years, $.25
Schedules I & II to Pension.

CLASSIFICATION:

Backfillers
Ballast Re-Locator
Bars, joint & Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull Floats
Burlap & Curing Machines
Concrete Plants (capacity 4 yd. & under)

N
m

Fork Lifts (highway)
Form Trenchers
Hydro Hammers
Hydro Seeders
Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power Brush Burners
Power Form Handling Equipment

per hour will be diverted from the wage packages in

Concrete Saws (multiple)
Conveyors (highway)
Crushers
Deckhands
Farm-type Tractors, with attachments (highway),

except masonry
Flnishing Machines
Firemen, Floating Equipment (all types)

(contlnued on nexf page)

Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelled Power Subgraders
Steam Firemen
Survey Instrumentmen
Tractors, pulling sheepfoot roller or grader
Vibratory Compactors, with integral power
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APPRENTICESHIP SCHEDULE
First Year Registered Apprentice

50% of Class "A" Rate
Second Year Registered Apprentice

60% of Class "A" Rate
Third Year Registered Apprentice

70% of Class "A" Rate
Fourth Year Registered Apprentice

80% of Class "A" Rate

There will be a 10% increasefor the apprentices on top of the
percentages listed above provided they are operating mobile
equipment.

An Apprentice paid under the Apprenticeship Schedule shall
not be paid a rate which will exceed the classification rate on
which the Apprentice is working.

REGISTERED TRAINEE SCHEDULE
First Year Registered Trainee

60% of Bulldozer Rate
Second Year Registered Trainee

60% of Bulldozer Rate
Third Year Registered Trainee

75% of Bulldozer Rate
Fourth Year Registered Trainee

90% of Bulldozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% of classification rate
First Year Instrumentman Trainee Rate

Fifty cents ($.50) less than Instrumentman classification.

SPECIAL RATES

For work performed under the provisions of Work Scope, Para-
graph 2, F, G and H, which includes "Industrial and Building
Site Work, Power Plant, Amusement Park, Athletic Stadium
Site Work and Pollution Control, Sewage Plant, Waste Plant
and Water Treatment Facilities Construction Work," the con-
tractor shall pay a rate determined by adding the appropriate
Building Construction classification rate and appropriate
Highway Heavy classification rate listed herein and dividing by
two (2).
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EXHIBIT "B"

AFFIRMATIVE ACTION PROGRAM
1. Under the provisions of Executive Order 11246, issued

by the President of the United States, and regulations issued
under Chapter 60 of Title 41 of the Code of Federal Regula-
tions as revised, a specific affirmative program must be devel-
oped to assure that the employment of workers and the treat-
ment of employees during employment is completely
nondiscriminatory in regard to race, color, sex, age, religion,
national origin or ancestry.

2. The parties to this Agreement are mutually desirous of
developing an affirmative action agreement to implement the
provisions of applicable Federal Regulations in order to as-
sure nondiscrimination in employment; upgrading; demotion
or transfer; recruitment and recruitment advertising; lay off or
termination; rates of pay and selection for all types of training.

3. In order to assure nondiscrimination now and in the
future, and in an effort to attract a maximum number of poten-
tial Apprentices from minority groups, the parties to this Agree-
ment have formulated the following Affirmative Action Pro-
gram:

A. APPRENTICESHIP

The parties agree to establish a positive program of Ap-
prenticeship selection and to usethe following program to
attract minority groups to the Operating Engineers, Appren-
ticeship Program:

1. Prepare a program to acquaint interested parties or
groups regarding the nature of the work performed by Oper-
ating Engineers.

2. Develop a brochure for distribution to all secondary
school counselors, Youth Opportunity Centers, Social Action
Agencies and State Employment Offices.

3. Make available visual aids and films along with speak-
ers to inform and advise high school students and others of
opportunities in Apprenticeship for Operating Engineers.

4. Form an Advisory Committee from the Joint Apprentice-
ship and Training Committee to serve vocational education
schools by advising on curriculum content, academic empha-
sis and desirable manipulative skills which should be taught to
students desiring to become Operating Engineers.

5. Not'rfyall interested agencies and partiesfour (4) months
prior to the period for taking applications; and, making such
interested agency or parties aware of the nature of all tests in
order to facilitate a proper pre-test educational effort.

6. Provide application forms for Apprenticeship and ad-
equate instruction for properly preparing same upon request,
during recruitment periods at all places and agencies familiar
to and customarily used by minority groups.

7. Support interested groups by assisting in a cooperative
effort to encourage remedial training in upgrading the quality
and ability of the applicant and develop, in cooperation with
the United States Department of Labor, an outreach program
for the recruitment and pre-apprentice training of individuals
from minority groups to enable them to enter the Apprentice-
ship Program.

8. To use a standardized, uniform battery of tests to deter-
mine applicant proficiency and aptitudes in reading, oorriputa-
tion and mechanical skills suitable for the craft of the Oper-
ating Engineer.

9. Have the test administered by the Ohio State Bureau of
Employment Security and the Joint Apprenticeship and Train-
ing Committee and uniformly and numerically graded.

10. Have all applicants personally interviewed by teams
consisting of one (1) representative of management and one
(1) of the Union who shall independently grade each applicant
individually and then average the scores. In order to allay any
fears on the part of the applicant and the interview, can and
shall, in cooperation with the social action agency, or other
cooperative agency take place in places familiar to and cus-
tomarily used by the applirant.

11. When an applicant fails to achieve acceptance, the
Joint Apprenticeship and Training Committee shall make every
effort to inform the applicant and the referring or cooperating
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agency of the area of insufficiency and assist him by referral to
the appropriate agency for obtaining remedial studies and join
with the agency in encouraging the applicant in using the
opportunity to gain acceptance as an Apprentice Operating
Engineer.

12. In order for the applicant after acceptance as an
Operating Engineer Apprentice, to become immediately em-
ployable by a Participating Employer, the Joint Apprenticeship
and Training Committee shail provide training sites with equip-
ment of the nature for which the Apprentice will be employed,
in order to acquaint the Apprentice with safety measures as
well as the operation and maintenance of the same and teach
him the use of the machine as a tool of the trade and to
generate good work habits. After the training, he/she shall be
immediately employed as an "Apprentice-in-Training" as such
openings occur.

13. The parties to this Agreement agree to jointly assist a
minority group employee to be integrated into the work force
and the Union by:

a. Having management supervision on the job make
every effort to assist and encourage minority group Appren-
Uces and to wek:ome such individuals to the job;

b. Have each Apprentice and pre-Apprentice Trainee as-
signed to a Joumeyman Operating Engineer for help and
assistance; and

c. Have Union Officers inform the membership of the im-
portance of making welcome allminority groups.

d. The education, training and disciplining of Registered
Apprentices shall be governed by the appropriate Joint
Apprenticeship Committee and Standards.

B.JOURNEYMEN

1, The parUes will undertake a joint training program to
assure equal opportunity to all journeymen who desire to ac-
quire the skills required to work on a variety of equipment
within the jurisdiction of the Operating Engineers.

2. Local Union officials will notify each minority group
member of this program. They will also personally offerto each
mino(ty group member an opportunity fortraining on any high-

64

way equipment. If the parties determine that the minority group
member lacks adequate pre-training qualifications, the rea-
sons for such determination shall be noted in writing and shall
be available for inspection during a review of this program by
the Department of Transportation and/or Office of Federal
Contract Compliance officials. The availability of such training
shall be programmed according to the demands tor craftsmen
to operate the specific type of equipment involved, but shall in
no case be postponed beyond 1969.

3. Each member of the Local will be advised of this Agree-
ment and the appropriate avenues for redress if any of its
terms are breached by either party.

The parties undertake this Affirmative Action Program in
accordance with Executive Order 11246. It is their understand-
ing that participation in the program by any employer shall be
accepted in lieu of that portion of a required affirmative action
plan which would otherwise be directed to jobs manned by
members of the Operating Engineers Union.

The parties shall semi-annually, from the date of this
Agreement, report to the appropriate federal contracting or
administering agency and the Office of Federal Contract Com-
pliance the progress they have made in meeting the commit-
ments undertaken in this Agreement. The report will specifi-
cally indicate the total number of minority group individuals in
the Union, the training each has received and theirjob assign-
ments (by type of equipment) during the preceding si)( (6)
months. In evaluating these reports, the appropriate federal
contracting or administering agency officials and the Office of
Federal Contract Compliance officials will have complete ac-
cess to relevant records of the parties and will be expected to
discuss the progress of the program freely with the parties and
Union members.

EXHIBIT "C"

SURVEY CREW PROVISIONS
The following provisions for Survey Crews are additions or
amendments to the Master Agreement
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1. UNION SECURITY
Provisions of Article II, Paragraphs 8 and 9 of the Field

Agreement shall apply to all employees except to Party Chiefs
as provided below.

PARTY CHIEFS
Subject to the provisions and limitations of the National

Labor Relations Act, as amended:

A. All Party Chiefs who are members of Local 18 or its
branchesnfthe International Union of Operating Engineers on
the effective date of this Agreement, or who have been mem-
bers of Local 18 or its branches within the past twelve (12)
months shall become and remain members of Local 18 in
good standing as a condition of employment.

B. Any bargaining unit employee promoted to or who
becomes aParty Chief subsequent to the effective date of
this Agreement shall remain a member in good standing of
Local 18.

C. Any Party Chief hired subsequent to the effective date
of this Agreement shall become and remain a member in good
standing of Local 18, on or after the eighth (8th) day following
the beginning of his/her employment as a Party Chief.

D. Licensed Surveyors, Registered Engineers, or Em-
ployees with Associate Degree in Surveying from an accred-
ited school, may be excluded from the provisions covering
wages, hours and conditions of employment contained in the
Agreement.

E. It is agreed a letter was given to the Labor Relations
Division of the Ohio Contractors Association, by Local 18 and
its branches of the International Union of Operating Engi-
neers, making provisions for special coverage for Party Chief
wage payment including fringes for contractors who have,
prior to the date of this Agreement, included such Party Chiefs
on management payroll.

2. HIRING AND LAYOFF PROCEDURES
A. The Employer shall be required to hire through the

Union referralthe lnstrumentman, Rodman and Chainman,
except if the Union has no registered applicant who has one

(1) year or more experience as an Instrumentman, Rodman or
Chainman. If the Union cannot furnish an Instrumentman,
Rodman or Chainman, then the Employer may employ such
persons direotly.When theUnion isunable to furnish through
the referral applicants with at least one (1) year'sexperience,
the Employer may employ Trainees and pay at the rate listed
in Exhibit A Wage Classifications and Rates of Pay.

B. The Employer will notify the Union District Office of all
new employees hired outside of the referral on the date the
employee starts to work. The Union shall fumish to the Em-
ployer individual employment record forms and the Employer
will require all newly hired employees to fill out such forms.
The Employer shall mail such employment record forms to the
appropriate Union District Office within three (3) days of the
hiring of the new employee.

C. Providing the employment is in accordance with the
Agreement, the Union shall, at all times, when requested by
the Employer, use its best efforts to furnish the Employer with
competent employees.

D. The size of the Field Survey Crew will be determined
by the Employer.

E. Wherr an Employer has need for aSurveyCrew, the
crew shall be hired in the order of: Party Chief, then
lnstrumentman, Chainman and Rodman, if qualified.

F. Layoffs shall nonnally be made in the reverse order of
hiring, except it is understood an Employer who employs more
than one (1) Survey Crew may transfer his more skilled per-
sonnel to another Crew without regard to classification and
retain his more skilled personnel during layoff; i.e., a Party
Chief or Instrumentman may be retained as a Rodman or
Chainman on a Crew other than the Crew in which they had
worked during the year.

G. The Rodman and Chainman will be on weekly-pay
guarantee May 1 throughNovember 1 only. November I through
April 30 the Rodman and Chainman will be on either the
hourly-pay or day-pay guarantee.
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EXHIBIT "D"

PERMANENT SHOP PROVISIONS
The following provisions for employment of Permanent Shop
employees by the Employer are additions or amendments to
the Master Agreement.

1. Work Scope
The Agreement shall cover all maintenance work per-

formed in the Employer's home base Permanent Shop, but
shall not cover employees working as clerks or supervisors.
Full-time Parts Countermen shall be included in this bargain-
ing unit.

To qualify as a Permanent Shop for purposes of this
Agreement, any Employer may qualify his operation as "per-
manent" by evidence of employing full-time Mechanics, Wetd-
ers, Parts Men, Janitors or any combination thereof on an
annual basis at a specific geogmphical location.

2. Hiring Procedure
A. The Employer may hire employees in a manner

determined by the Employer. However, the Employer may call
the Union for employees and the Union will use its best efforts
to supply qualified employees when requested to do so. Newly
hired employees will be required to complete a questionnaire
furnished to the Employer by the Union, and the Employer
shall mail within three (3) days of hire a copy of the question-
naire to the appropriate Union District Office.

B. Yearly review: The Employer shallconduct a merit
review of its Employees in the Permanent Shop no less than
annually. The Employer shall advise the Employee, at the
meeting called for that purpose, of the Employee's progres-
sion within the company. The Employee may, at its option,
invite a union businessTepresentative to be present during the
interview.

G. If an employee is laid-off they shall have recall
rights for up to one (1) year after initial lay-off, provided they
have the experience and qualifications as determined by the
Employer to do the job.

3. Union Security
All present employees who have been with the com-

pany for sixty (60) days or longer who are not members of the

Local Union shall become and remain members in good stand-
ing of any one of saidtocals as a condition of employment, on
and after the eighth (8th) day.following the effective date of this
sub-section. Any employee with less than sixty (60) days
service with the company at the date of this Agreement, or any
employee hired after the effective date of this Agreement shall
become and remain a member in good standing with any of the
said Local Unions as a condition.of employment on or after
the siMieth (60th) day following the date of hire.

4. Vacancies
Employer may fill vacancies by promotion.

5. Transfers

TRANSFER OF SHOP MECHANICS TO FIELD

Permanent Shop Mechanics may not transfer to field op-
erations except on a temporary basis as follows:

A. The Employer must notify theUnion of the duration of
said transfer.

B. The Shop Mechanic must work in conjunction with the
Field Mechanic on all overtime work.

C. The Shop Mechanic who is working in the field on a
temporary basis shall receive the greater of the field rate or the
permanent shop rate.

TRANSFER OF FIELD PERSONNEL TO SHOP
Any Field Mechanic who works in theshopon a tempo-

rary basis (winter months, November 1 through May 1), will be
paid the appropriate shop wage rate, but fringes shall be paid
on the basis of the Master Agreement.

6. Overtime Provisions
Eight (8) hours of work shall constitute a normal day's

work and forty (40) hours shall constitute a week's work.
Employees shall work overtime hours when requested to do so
by the Employer and they shall receive time and one-half (1-1/
2) for any hours worked in excess of eight (8) hours per day, or
forty (40) hours in any one week, whichever is greater, but not
both. When an employee is requested to go to work outside of
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the home base Permanent Shop, the employee shall be paid
fortime spent in traveling at his/her regular home base Perma-
nent Shop rate or overtime rate as the situation requires.

An Employer may, however, have the option of working
a four-ten hour schedule at straight-time rates (Monday through
Thursday). No Operating Engineer with a weekly guarantee
will lose a paid holiday he/she would otherwise receive by
working a four-ten week. Instead, such employees will receive,
in addition to wages and fringes for hours worked in a four-ten
schedule, an additional ten (10) hours wages and fringes at
straight-time rates for the holiday, except when the holiday
falls on Friday, in which case the employee will receive eight
(8) hours wages and fringes for the holiday. If the Employer
elects, upon notification to work a four-ten hour week sched-
ule, he/she shall pay overtime in such cases on all hours over
ten (10) hours per day or over forty (40) hours per week,
whichever is greater. A four-ten schedule must be by the week.
No Friday make-up day is allowed.

An employee shall be paid time and one-half (1-1/2)
for work performed on Saturday except if an employee is
absent through the work week for unapproved reasons, in
which case the employee will be paid only on the basis of
overtime over eight (8) or over forty (40) hours per week,
whichever is greater. An employee may be required to show
proof of illness by securing a doctor's statement.

Double time the regular rate shall be paid for all work
performed on Sunday and holidays listed in this Agreement.

7. 40 Hour Guarantee
Workmen employed under the terms of this Agreement

commencing work on Monday shall be guaranteed forty (40)
hours work for that week. Employees starting on Tuesday,
thirty-two (32) hours; Wednesday, twenty-four (24) hours, etc.
Any employee to receive the weekly guarantee must report for
work each day at starting time and remain on the job for the
time requested by the Employer.

8. Health and Welfare Payments
Employers will pay Health and Welfare payments as

outlined under terms of the Master Agreement and as also
outlined in EXHIBIT "D" wage scale.

9. Pension
Shop employees who presently are having pension

payments made to the Ohio Operating Engineers Pension
Program will continue to have such payments made by their
employer.

It is agreed the Employer shall make appropriate pay-
ments to the Central Pension Fund of the Operating Engineers
for each hour paid to any shop employee.

10. Apprenticeship
No Apprenticeship fringe payments are required for

shop employees except as specified herein.

11. Education and Safety Fund
Employers are required to pay to the Education and

Safety Fund as outlined under the terms of the Master Agree-
ment to be effective on the date of ratification of the Shop
Agreement. -

12. Paid Holidays
It is agreed employees with the company shall be

eligible for eight (8) hours pay at their regular rate for the
following holidays; New Year's Day

Memorial Day (last Monday in May)
Independence Day

Labor Day
Thanksgiving Day

Christmas Day
providing the following eligibility rules are met:

1. The employee has sixty (60) calendar days of
home base Permanent Shop employment with the Company.

2. The holiday is celebrated on a work day, Monday
through Friday. (Holidays falling on Sunday normally are ob-
served on Monday.)

3. Employee must work the last scheduled work day
before the holiday and the first scheduled work day after the
holiday except it is understood that if the holiday falls during
an employee's vacation period, he/she shall be paid for the
holiday.
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It is understood that holiday pay shall not be counted
as hours worked for purposes of overtime pay.

AII work performed on one of the holidays listed herein
shall be paid at the rate of double time.

13. Vacation Pay
An employee who has at least one (1) year continu-

ous service, but less than two (2) years service with his/her
Employer as a home base Permanent Shop employee as of
anniversary date of employment shall be entitled to one (1)
week vacation with pay for the year. One (1) weeks pay shall
be for forty (40) hours at the employee's regular rate of pay at
time of his/her vacation.

An employee who has at least two (2) years continu-
ous service with his/her Employer as a home base Permanent
Shop employee as of anniversary date of employment shall be
entitled to two (2) weeks vacation with pay for the year. Two (2)
weeks pay shall be eighty (80) hours at the employee's regular
rate of pay at time of his/her vacation.

An employee who has at least ten ( 10) years continu-
ous service with his/her Employer as a home base Permanent
Shop employee as of anniversary date of employment shall be
entitled to three (3) weeks vacation with pay for the year. Three.
(3) weeks pay shall be 120 hours at the employee's regular
rate of pay at time of his/her vacation.

One (1) year continuous service shall be defined as
ten (10) months employment within atwelve ( 12) month period.

Employees who have had at least one (1) year of
continuous service as defined above, and whose employment
is terminated for any reason shall be paid for all vacation
earned but not received on a 1/12 pro rata basis for each full
month of employment during the year. An Employee who leaves
the employ of the Employer by voluntary resignation shall be
eligible for unearned vacation pay only if thirty (30) days
advance notice is given.

Vacation schedules shall be determined by the
Employer and must necessarily be dependent upon operating
conditions. Effort will be made, however, to schedule vaca-
tions during a period convenient to Employees. Employees
may state theirfirst, second and third choices of time they wish
to take their vacation.
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14. Insurance for Employees Tools
Shop Mechanics shall use their own tools to the ex-

tent customary inthe trade and as outlined in provisions of the
Master Agreement. The Employer shall replace or repair any
tools that are (1) stolen in a proven theft when the tools are on
Employer property, or (2) broken when performing work under
this Agreement, provided the Shop Mechanic complies with
the conditions of this paragraph. All Shop Mechanics shall
provide the Employer with an up-to-date tool inventory list to
their supervisor. This list shall be reviewed and subject to
approval by the supervisor of the Shop Mechanic. If a tool is
not listed on this list, it shall not be eligible for repair or
replacement. The Employer will provide direct replacement for
the tools, or the toolbox caster, on the tool inventory list from
those vendors that the Employer deals with on a regularly
scheduled basis. Should the vendors that regularly supply the
Employer be unable to supply a like-quality tool, or the Shop
Mechanic chooses not to change brand names, then that Shop
Mechanic may purchase or replace the tool on his/her own and
be reimbursed upon submission of proof of purchase to the
Employer. Tools and/or toolboxes which are stolen, destroyed
by fire or by acts of God on the conduct of the Employer's
authorized business or from locked authorized vehicles, as
evidenced by proof of loss in a police report shall be replaced
by the Employer on a twenty-four (24) hour basis unless the
Shop Mechanic decides to utilize another source than the
regularly scheduled vendors of the Employer.

15. Wage Rates
WageZone 1 shall include the counties of Cuyahoga,

Lake, Geauga, Summit and Portage.
Wage Zone 2 shall include all remaining counties of

Ohio except Mahoning, Trumbull and Columbiana, and shall
include counties of Boone, Campbell, Pendleton and Kenton
in Kentucky.

Any present employee working under this Agreement
shall not suffer a reduction in rate classification and shall
receive any wage increase negotiated added to their existing
rate.
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EXHIBIT "U".Permanent Shop Provisions

Wage Schedule
Following are wage zones, rates and classifications which are
effective on dates shown:

E

ZONEI
PERMANENTSHOP

ZONE II
PERMANENTSHOP

Shop Maintenance Engineer
5/1/98 5/1199 5/1/2000 5/1/98

Shop Maintenance Engineer
5/1/99 5/1/2000

Class A $16.68 $17.32' $17.96" Class A $16.46 $17.09' $17.72'
Class B 16.07 16.69' 17.31" Class B 15.81 16.42` 17.03'
Class C 15.45 16.05' 16.65* Class C 15.20 15.80' 16.40'
Class D 14.36 14.93' 15.50" Class D 14.16 14.73' 15.30'
Class E 13.25 13.79* 14.33* Class E 13.03 13.56' 14.09*
Class F 12.18 12.69* 13.20' Class F 11.92 12.42* 12.92'
Class G 11.08 11.56* 12.04* Class G 10.81 11.28' 11.75*
Class H 9.97 10.41* 10.85' Class H 9.70 10.14' 10.58"
Class I 8.86 9.27* 9.68* Class I 8.57 8.97" 9.37`
Class J 7.93 8.31* 8.69" Class J 7.68 8.06' 8.44'

Parts Counter Man 10.76 11.23' 11.70' Parts Counter Man 10.51 10.97' 11.43'
Janitor 8.14 8.53* 8.92' Janitor 7.88 8.26` 8.64'

H & W $3.61 $3.61 $3.61 H & W $3.61 $3.61 $3.61
Pension 1.60 1.60 1.60 Pension 1.60 1.60 1.60
E & S .04 .04 .04 E & S .04 .04 .04
Contractor Dues .14 .14 .14 Contractors Dues .14 .14 .14
OCIA Fund .05 .05 .05 OCIA Fund .05 .05 .05

' In the second and third years, $.25 per hour will be diverted
from the Permanent Shop wage packages in Zones I & II to
Pension.

74

' In the second and third years, $.25 per hour will be diverted
from the Permanent Shop wage packages in Zones I & II to
Pension.
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by,the Labor Relations Divi-
sion of the Ohio Contractors Association with the Intemational
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of, the
Trusts as if made by the undersigned.

Name of Employer (Printed)

Employer Address

N
City State Zip Code

Area Code & Telephone

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

CONTRACTORS COPY (USE NO CARBON)
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the OhioContractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Employer Address

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

HEADQUARTERS COPY (USE NO CARBON)
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the Intemational
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by any TrustAgreement
hereafter entered into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Name of Employer ( Printed)

Employer Address

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative ( Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

UNION DISTRICT COPY (USE NO CARBON)
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by any TrustAgreement
hereafter entered into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

82

Name of Employer (Printed)

EmployerAddress

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

FRINGE OFFICE COPY. (USE NO CARBON)
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OHIO HIGHWAY HEAVY
AGREEMENT..

Effective
May 1, 2001. through April 30, 2004

Between

THE INTERNATIONAL UNION OF
OPERATING ENGINEERS

LOCAL 18 AND ITS BRANCHES (AFL-CIO)

THE LABOR RELATIONS DIVISION
OF THE

OHIO CONTRACTORS ASSOCIATION

EXHIBIT
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EMPLOYERS

THE LABOR RELATIONS DIVISION
OHIO CONTRACTORS ASSOCIATION

1313 Dublin Road
Columbus, Ohio 43215

Telephone: (614) 488-0724
FAX: (614) 488-0728

www.oca.columbus.oh.us

Mark Potnick
Director, Labor Relations
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DISTRICT ND. 1
Covering the following counties inOhio:
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AGREEMENT

Between

THE LABOR RELATIONS DIVISION OF THE
OHIO CONTRACTORS ASSOCIATION

(LRD/OCA) which may be referred to
hereinafter as the "ASSOCIATION"

and
THE INTERNATIONAL UNION OF

OPERATING ENGINEERS,
LOCAL tS and itsBranches (AFL-CIO)
referred to herelnafter as the "UNION"

This Agreement is negotiated by and between the Asso-
ciation and Ihe Union within thegeographlcaf area as defined
herein through their authorized agents.

It is understood that the LABORRELATIONS DIVISION
of the OHIO CONTRACTORS ASSOCIATION is not liable
hereunder, as it is acting only as negotiating representat'rve for
ils subscribing members. The Association certifies that it is
authorized to represent its members in the execution of this
Agreement and agrees to fumish the Union with a list of all
members subscribing thereto. The Labor Relations Division of
the Association will certify to the Union Employers who a8ilfate
subsequent to the date of this Agreement, and such Labor
Relations Division members shall be covered and bound by
the terms of this Agreement. The Union may request a meeting
wilh such newmember and the OCA/LRD Representative,
andsuch meeting will be held within five (5) days of the
request.

NOW, THEREFORE, the undersigned Employer and the
Union, In consideration of the mutual promises and covenants
herein contained, agree as follows:



ARTICLE I
GEOGRAPHICAL AND INDUSTRIAL SCOPE OF AGREEMENT

1. The provisions of this Agreement shall govem the em-
ployment of and conditionsunder which employees shall work
and rates of pay they shall receive on work as defined herein
for all counties of the State of Ohio, except Columblana,
Mahoning andTrumbulli and including Boone, Campbell,
Kenton and Pendleton counties in Kentucky.

.:. SCOPE <. . .
2. The word'Work" whenused herein means "Highway

Construction;Airport ConstrucUon,HeavyCopstmction, Rail-
road Construction;,Sewer, Waterworksand+Utility Construo-
tion, Hazardous Waste Site Renediation,"Industri atand Build-
ing Site, Power P.Iant,Amusement Park, Athletic.Stadium Site
and Pollution Control, Sewage Plant, Waste Plant and Water
Treatment Facilities Construction" as hereinafter defined within
thejurisdictlon. - - -

A. "HigNwayConstmotion" work Is de0iied as work per-
formed lo provlde a facility to accommodate vehlcular or pe-
deslriantraffic antl.includes;,but is noEfimited to, the construc-
tionotall streets, roads,expressWeys;turnpikes,bridges,
drainagestructures; gr8de separations; parking. lots, rest ar-
eas, alleys,-sidewalks;.guardrails andlencesi but shall not
includeconstruction;ot buildings. . ..

B:' "Airpod Construction" work Is defined as inclutling site
preparation, grading, paving,, drainage, fences, sliiewalks,
driveways, paiking lots and similar workincidental to the con-
struction of airfields, but shall not include the construction of
buildings.

C. "Heavy Construction" work is defined as including, but
not limited -to, -excavationforundergroundgarages,grade
separatlons, foundations, abutments, retaining walis,shafts,
tunnels, subways, elevators, drainage projects, flood oontrol
projects,recla`mationprojects;reservoirs watersupplyprojects,
pedestden turinels, water developmAnt projects, hydroelectric
development, utility transmis9iiin Ilnes, including right-of-way
cfearing, demolition of buildings on a highway right-of-way,
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locks, dams, dikes, levees, revetments, channels, channel
culof(s, intakes, dredging projects, jetties, breakwater, docks,
harbors and all municipal and utility constmction, except con-
struction classified as building construction, and including haz-
ardous waste sile romediation work.

D. "Railroad Construction" work is defined as new con-
struction including grading, drainage, placing of rails, crossties,
ballast and the construclion of bridges and other incidentals
for railroads, street railways constructlon projects and rapid
transit system projects, but shall not Include the construcllon
of buildings.

E. "Sewer, Waterworks and Utility Construction" work Is
defined as including construction of all storm sewers, sanitary
sewers, supplying of all storm sewers, sanitary sewers, sup-
plying and distribu6ng waterlines, gaslihes, telephone and
televislonconduit, underground electrical lines and similar
utility constructioh. Main waterline and trunk sewers connect-
ing water works and/or sewage disposal plants are Included
within this definitidn.

F. "Industrial and Bullding Site" work is defined as inblud-
ing work Inside the property Ilne, but outside the actual build-
ing constmction and shall include the grading and excavatlon
of the site to bring it to grade level, but shall not Include the
actual excavation for the buildings for foundations and footers
on the construction of buildings.

G. "Power Plant, Amusement Park,Athletic Stadium Site"
work Is defined as all work which is inside the property line, but
outsidethe actual building construction. Such work shall in-
clude, but is not limited to, the grading and excavation of the
site, all work connected with the installation of sewer Ilnes,
dralnage lines, gas lines, telephone and television conduit,
underground electrical lines and similar utility construction,
parking lots, bridges, roads, streets, sidewalks, reservoirs, ash
pits, storage tanks, ramps and other such construction work
pedormed on the work site, but shall not include theaclual
excavation for the buildings, foundations or footers in con-
stmction of the buildtngs.

H. "Pollutlon Control, Sewage Plant, Waste Plant and
Water Treatment Facilities Construction" work is defined as all
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work in construetion of pumping stations, waste and sewage
disposal plants, incinerator plants, water treatment plants, fil-
tration plants, solid waste disposal and similar pollution control
processes:

1. Any work under F, G and H above, the Employer shall
pay a rate determined by adding the Operating.Engineers
Building Constmction classitication rate and the Opemting Engi-
neers Highway Heavy classification rate and divide by two (2).

ARTICLE 11
PROVISIONS AND LIMITATIONS

3. All members of the Labor Relations Division of the
Ohio Contractors Association, and any parson, firm or corpo-
ration who as anEmployer becomes signatory to this Agree-
ment; shall be bound by ali terms and condltionsof this Agree-
ment as well as anyfuture amendments -whlch may be
negotiated.by the LaborRelations Division of the Ohio Con-
traotors Association and the Union, and furthermore, shall be
bound to make Health and Welfare payments, Pension pay-
mehts, Apprehticeship Fund and Safety and Educational Fund
payments required underArtiele V for all work performed within
the work jurisdiqtioh outlinedln"Artlcle Iof this Agreement; or
any other payment established by the apprppriate Agreement.

4. The Employer will-employ OperatingEngineers for the
erection, operation, assembly and disassembly, and mainte-
nahce and repair of the foilowing constructionequipment,
regardless of motive power: Air Compressors; Backfillers, Batch
Plants, Boilers,bableways,ConnectionMachines, Derricks,
Finishing Machines, Truck-Crawler and Locomotive Cranes,
Concrete MixingPlants, Shovels, Hoes,keystone Graders,
Paving Mlxers,Piledriving Machines, Tractors, Le Touineau
and other types ofScnops, End Loaders and all like equipment
within the jurisdlction assigned to the Union by the American
Federation of Labor.

Maintenance Engineers shall be employed to do all
pipefitting in oonnection with hoisting and portable equipment.
Maintenance Engineers shall install well-point systems and
shall be employed to do all burning and welding In preparing
and maintaining of all equlpment operated by members of this
Unlon.
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Establishment of, and transferring of, all original lines and
grades, elevations andexact -Iocations of excavations, fills,
sub-grades,foundations, walls, piling, concrete, etc., and/or
Including all linear and angular maasurements appertaining to
the work scope outlined In the Highway.Heavy Agreement,
shall be performed exclusivelybyField Survey Crews. The
Union recoghiies that surveying instruments are:used by su-
pervisbrs and supervlsory personnel and will agree to this
practice and custom.

The Employer agrees that the work jurisdiction of the
Operating Engineers, as assigned him by the AFL-CIO, will be
respected and all operating engineer work will be performed
by an Operating Engineer.

S. Provitling theemployment is in accordancewith the
terms of the Agreement, the Unlon shall at all times; when
requested by the Employer, use its best efforts to fumish the
Employer with competent employees to operate, maintain and
repairequfpment.

6: Upon the request of either party a Pre-Job Conference
wilt.beheldat leastiive (5) dayspriorto commencing work-and
the Union may request and receive the Pre-Job Conference
with the Employer.on an.individual basis. In case of an.emer-
gency.start of a eonstrqction job, the Pre-Job Conference will
be held as soon as possible after the commencing- of work,
When an Employer is awarded a contract of $500,000 or more,
the Employer will notify theUnion at thetime it Is awarded
such job. Following are the items which will be discussed at
the PreJob Conference:

A. -The Employer will advise the Union Representative of
the Employer's requlrements of necessary employees in the
classifications of work under this Agreement and the Union will
determine and advise the Employer of the ability of the Union
to fulfill such requlrements when requested.

B. Workschetlules. .

0. Questions of jurisdiction and asslgnment of work.
D. The Employer agrees that wherever possible at such

Pre-Job Conference, theywill notlfy the Union havingjurisdic-
tion over the project of any subcontracts let by the Employer,
the names of the subcontractors and the nature of the work tb
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be pertormed by the subcontractors. The Union may request a
subcontractor to meet with the.Unlon,andthe subcontractor
will meet withthe Union prior to commencing work on a project
if the subcontractor did not attend the original Pre-Job Confer-
ence for the project. .

E. Before the start of any project containing known haz-
ardous waste materials, there viitl be a PreJob'Conference
held. The Employer musi notify the Union five (5) days prior to
starting work on the project. Failure to do so, the Union has4he
right to withhotd Its service until such time a Pre-Job Confer-
ence Is heltl. - - --

It is understood and agre2d that no agreement may be
made at the Pre-Job Conference which wili'effect change,
modifyor abragatethe LaborAgreement in effect between the
two parties . hereto. . . . . .. . . . .

7. The Etnptoyer;focognizes and acknovlhedgeslhat
LocaIY8and its Branch6s of the Internationat Unibn of
Operating Engineersis the sole representative of alfemptoyees
intheclassifications of ai4work undertheirjurisdictioncovered
by.tDis Agreementior thepurposes.of collective f3ar6aining,

The Union likewise recognlzes,the Labor-Relations Divi-
sion of the Ohio Contmctorsdissoclation as the sole bargain-
ing agent for ItsmembersfoYwork:asdefined hereinforthe
geographlcal area andscopeof woik outlined:

8- Subject to the provisionsandlimitations of the National
Labor Relations Act, as amended; all ptesent employees viho
are members of the Local Unions above stated anthe.effective
date of this sub-section shall remain members of the Locat
Unions in goodstanding as a condition of employment.

9-AII present employees who ara not menibers of the Lo-
cal Union and all employees who are hired hereafter shall be-
come and remain members in good standing of any one of said
Locals as a condition of employment on andafter the efghth
(8th) day following the effective date of this sub-section, or
following the beginning of their employment, whlchever is later.

10. The Employer Is to be the sole.judge as to the satis-
factory performanceof work by an employee and.may dis-
charge any employee whose work fs unsatistactory, or who
fails to observe the satety precautions or otherrules and
regulations prescribed by the Employer for the health, safety
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and protection of its employees. However, no employee shall
be discharged for defending the rights of any employee under
the terms of this Agreement. Any grievance arisingthrough
application of this clause shall be adjusted in accordance with
the procedures outlined in Article XV, Paragraphs 107 through
109. Intoxication and/or assault committed on the job site shall
be cause for immediate discharge.

11. The Union shall place no limitation upon the amount
ofwork which an employee shall perform-during the working
day and there shall be no restriction imposed against the use
of any type of machinery, tools, or labor-saving devices.

It Is the intent of both parties that Operating Engineers will
be assigned work on the basis that will make each job as
protluctive and efficient as possible.

I It is agreed that a fair day's work shall be given for a fair
day's pay.

12. The Employer may shift during a work day an.Oper-
ating Engineer from one plece of hourly and day rate of pay
equipment to another hourly or day.mte of pay piece of equlp-
ment, without limltation from same job site providing the shift-
ing does not interfere with another Operating Engineer's work
day. This condition also pertains to weekty pay equipment.
However, there shall not be any Intermixing with weekly pay
equipment to hourly or day rate of pay equipment. The Oper-
ating Engineer will be paid the higher rate for that day in all
cases.

13. If the Employer assigns any piece of equipment to
someone,other than the Operating Engineer,-the Employer's
penalty shall be to pay the first qualified registered applicant
the applicable wages and fringe benefits from the first day of
violation.

14. The authorized representative of the Union shall have
access to the job during working hours for the purpose of visit-
Ing individual members, adjusting grievances or disputes, and
other such duties as may have to be performed, provided the
activitles do not interfere with the progress of the job.

15- The Union may, when It believes it necessary, appoint
a Steward on each shllt on a project and a Union Representa-
tive will, when making such an appointment, notify the Employer.

7
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On a large project thoUnion and the Employer may mutu-
ally agree to more than one (1) Steward per shift. The Steward
shall perform full-timework for the Employer and shall-be
subject to the same rules, rights and working conditions as
other employees- Under no circumstances shall the Steward
have any authority tocall a stdke, slowdown of work or perform
any other action whlch would be in violation of thlsAgreement.

Each new employee shall report to thejob superintendent
before starting work and, If.there has been a Steward ap-
polnted for that parllcular project, the new empfoyee shall
report to theSteward by the end "of the lunch hour of the first
day's work.

The Steward shall ba alldwed sufflcient time duringwork-
ing hours to perform all normal Steward dutles, and it is under-
stood that a Steward will nbt act:under the grievance proce-
dure outlined hereln. The Steward shall notify the Union District
Representative of gdevances.

The Stewardshali not'have job priority and will be laid off
In the same manner as any other employee upon completion
of his/her particularjob assignment. The Employer will glve
twenty-four (24) hours notice to the Union pricr to theJayoff of
the Steward, but this twenty-four (24) hour notice Is not required
when a Steward Is discharged for cause by the Employer.

16. The Union and the Employer agree to make every
effort to establish the wage rates in this Agreement as the
prevailing wage rates for Highway Heavy constmction for all
public works contracts in the State of Ohio for the area desig-
nated herein, and both parties will present this Agreement to
the Davis-Bacon Section, United States Department of Labor,
and the Ohio Department of Industrial Relations as prevail-
Ing rates.

17. The Union and the Employer will cooperate in the
establishment of a safety program.

At the PreJob Conforence where it is agreed that safety
hats shall be required, the wearing of such hats may be made
a condition of employment. It shall be the responsibility of the
employee to furnish hls/her own approved safety hat when not
furnished by the Employer.

It Is agreed the Employer will abide by State Safety Code
4121; 7-3 and any federal statutes and will provide afl neces-
sary safety equipment as outlined thereln. All safety equip-

0

ment required by the project owner or manager will be at no
cost to the employee, except work shoes of any type.

TRAINING: The Safety Training Passport 16-Hour Pro-
gram will be made available to all union members by the
Union at no cost to the Employer. Program will consist of:
Safety Awareness, Fall Protection and Hazard Communi-
cation as requlred by current OSHA regulations.
It is agreed that both the Employer and the Union will
encourage and assist in the promotion of this training.
HAZMAT PROJECTS: AIf toxic/hazardous projects will

be subject to-any and all safety regulations and insurance
provisions that may be required by the appropriate govern-
mental agencies. When dangerous atmospheres are present
so that an Operator is.required to don a special protective suit
and/or a self-contained breathing apparatus at a private, state,
federal or other-designated toxic/hazardous waste site, the
Employer will notify the Union District Office. Reasonable dress-
up time and clean-upf time will be allowed. The first qualified
bargaining -unit employee on the job will be designated the
steward-safety man, who shall have access to company moni-
toring records and be kept Informed of amounts of contami-
nants on the job site. A sheltered "safe zone" area shall be
provided. There shall be wash-up facilities on all toxic/hazard-
ous waste sites.

On such projects, it is expressly understood that if the
employees' Immediate health and safety are in danger, the
employee may discontinue operations, without penalty, until
satisfactory results are obtained, or until such time as a recog-
nized safety agent shall declare the equipment or operation to
be safe. All Operating Engineers' employees shall be advlsed
by the Employer prior to employment as to the nature of the
known hazardous waste and possible resultant physical inju-
ries as may be required by applicable law.

18. DRUG TESTING: Tha Employer and the Union are
committed to a policy that promotes safety in the work place,
employee health, and wetl being. In consideration of this policy,
the Union and the Employer agree that any employee found to
be under the Influence of, In possesslon of, or engaged in the
distribution of drugs or alcohol on the job site shall be subject
to disciplinary action, up to and including Immediate discharge.

Within two (2) weeks of reporting to the job site,-each new
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operator may be scheduled for a drug test. Employees using a
prescription drug which may impair mental or motor function
shall inform their supervisor In writing of sudh drug use.

Employee involvement with drugs and alcohol cen ad-
versely affect job performance and employee morale. In the
construction industry the consequences of drug or alcohol use
or influence.while onthe job site.can.be tlisastrous.-The
Employer and Union, therefore; agree to the following policy to
insure alLemployees of asafe and efficient job slte free from
the effectsofdrug and alcohol use or influence.

. Alljob sltes-orwork.areas are subject torandom or mas-
siye drug screening. Any employee who is involved in an on-
the-jobaccident,resulting in an injury to a person or property,
or whose observed behavior raises areasonable:suspicion of
probablecauseof Illegaldrug or alcohol use impairment while
on,the job site; may berequired as a condition of continued
employment to-submit to a-test for alcohol and/or illegal dmg
use which impaired theemployee's ability to.safely perform
his/her duties:on the job :site. Such tests usually. involve a
sampling of the employee's blood,.urine, or breath. Any em-
ployee who is-asked to sObmit to such a test will be required to
sign. aconsent form. If anemployee who is asked to submlt to
a-testfefuses todo so, or refuses to sign the necessary
consent form, that employee wlll be subject to disciplinary
action up 3o-and including. discharge.

All testing will bedone by areliable, established labora-
tory. If thisinitiai test screen result Indicates positive findings,
further testing of the same sample must be done to confirm the
orlginal findings beforethe laboratory can report a positive
finding. The confirmatlontesf will be conducted by an indepen-
dent aocredited National Institute of Dmg Abuse or College of
Amerlcan Pathology laboratory and will utilize the more scien-
tific Gas Chromatography/Mass Spectrometry examination (GC/
MS). The results of all tests will be kept confldential between
the employee,the Employer and the Union. The employee
shall be paid his/her regular.hourly wages and fringes for the
time:required for drug testing provlded results are negative.

Ifthe GC/MStestresulls:are positive, the employee may
be granted a feave of absence for the purposes of drug and
alcohol rehabititation.lt the employee is eligible such rehabili-
tation progremsarecovered under the Ohio Operating Engi-
neersHealth and Welfare Program providing the employee
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confines himself/herself to a twenty-four (24) hour licensed
rehabilitation medical facility.

Until the employee presents certffication of successful
completiomof the rehabilitation program,:he/she shall be re-
moved from the employer's job site; shailbe prohibited from
registering under Article III of the referral of this contract and
shall not be dispatched to work. Upon presentationof certifica-
tion of the employee's successful completion of the drug/
alcohol rehabilitation program, the employeemay be restored
to his/her original job with the employer. If the employee is not
restored to their original job, the employee will be-allowed to
register for work In the referral by registering a new work
referral card. The employee shall, under either circumstance,
for the next succeeding twelve (12) month period, present to
the District Representative monthly certification of negative
drug/alcohol9est results. Failure to do so will result In denying
the employee the right to maintain hls/her referral cardin the
registerand utilize the referral or if working, to be removed
from work.

19: HARASSMENTPOLICY: the partles to this Agree-
ment mutually agree that harassment of any nature is notto be
tolerated. Every person working under this Agreement shall
immediately notify the Employer whena possibility of a prob-
lem happens or exists.

ARTICLE 11I
- REFERRAL SYSTEM

20. Local 18 and its Branches shall maintain registers of
all applicants for referral. Applicants shall not be perml0ed to
be registered in more than one (1) office of the Unlon at any
one time. All applicants will be registered in order of applica-
tlon, provided no person shall be deemed to be an applicant
who is otherwise gainfully employed as an Operating Engineer
or not immedlatefy available for work. Registrations and re-
registrations will be accepted during customary business hours.
Applicants shall be classified in priority groups in accordance
with the following criteria:

GROUP A: All applicants who have worked as Operating
Engineers at least 360 days, 90 days or more per year, during
the last four (4) years, and have been employed for at least
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360days, 90 days or more per year during the last four (4)
years on work as defined in Article I of this Agreement within
the geographlcaljurisdiction ot Local 18, and who have lived in
the State of Ohio; or inany county contiguous thereto, for at
least one (1) year prior to application.

GROUP A PREFERRED: Must have Group A eligibility.
Group A registrants may voluntarily register in the Group A

Preferred, however, registrants in the Preferred A status shall
have ableast fifteen (15) years employment or availability for
employment in any one or more of the classlfications con-
tained:In this Agreement and in the type or kind of craft work
covered-by this Agreement in the geographic area as defined
by this Agreement. Referral in this group is limited to the
following describedequipment and will be glven priority of
referral3rom the-Preferred A deck. Preferred A status employ-
ees wlllnot be eligible for letter of request by the Employer:
Welding Machines, Elevator, Conveyor, Pumps, Compressors,
Generators, One Drum.Hoist, Mono-RailHoist, and Portable
Heaters. -

(B) tLis further understood end agreed that when the
EmplcyeremploysOperating Engineers not currently In his/her
employforany machines listed in this section, the Employer
shall call the. referraloffice servicing his/her job or project and
request that ah employeequalifying under the Preferred A
status be dispatched to service and operate said machlne.Any
Operating Engineer cunently employed by an Employer can be
used to operate any otthe above listed machines. Apprentices
shalfnot opemte this equipment more than fifteen (15) days.

(C) Workmenregistedng in this Preferred A group shall
be ineligible to registerin any other group and shall not work in
any classlfication other than those specified in this section and
only have recall tlghts for equipment specilied in this section.

GROUP A RETIREES: Must have Greup A eiigibility.
The pension was set up to enhance the lives of retirees In

their golden years: Retiring from the trades is by voluntary
choioe.

A retiree is an equipment operator or mechanic who has
applied for and is receiving a pension from any constructibn
industry source. -

Uponretirementtheretireenanonlyregisterinthisgroup.
TheGroup A Retirees will be referred to jobs only after the
Group A classification and the Preferred A classification have
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been exhausted.
The Group A Retireewill not be eligible for letterof re-

quest by the Employer. -
GROUP B: Same as Group A, except that the employ-

ment shall have been at least 270 days, three (3) years of 90
days each- All fourth year Apprentices and Trainees shall be
registered In this group.

GROUP C: AII applicants who have worked as Operating
Engineers atieast ninety (90) days per year during each of the
last two (2) years, and who have lived in the State of Ohio or
any county contiguous thereto for at least one(i) year prior to
application. AII third year Apprentices and Trainees shallbe
registered inihis group.. . .

GROUP D: All applicants who have worked as Operating
Engineeis. at least ninety (90) days during the twelve (12)
months pdor to application. All second yearApprentices and
Trainees shalfbe registered inihisgroqp; -

- 'GROUP E: All other applibants and allfirst year Appren-
tides and Tralneesshall beregistered In this group:-

GROUP F:'All applicants'whoare'teniporary employ-
eas."'. ; : : . . . . .. .

Allapplidants whor have etteinedeligibilityin anyof the
foregoing groups shallnot losa ellgibility as a: result of their
failure to obtain the required days of employment duringYhe
applicable periods of time. AI6graduating Apprentices:shall
upon journeymen certification become eligible for Group A.
When an applicant fails to register in his/her eligibillty group
due to reasons other than illness, as heieinafter tlefined, and
does not notify the Unionhall the resuBant failure to obtain the
required days of employment during theappiicable perlodsof
time shall cause the appllcant to loseeligibility inthat group.

Any registrant requesting that their work registrationcard
be placed on hold due to sickness orillheaith must'present to
the Union a doctor's certificate or statement certifying that the
registrant will be undere doctar's care for a minimum of thirty
(30) days; and that such iliness prevents the registered appli-
cant from workingasan Operating Engineer. Awork registranl's
card will only be placed on hold for a minimum per(odof thirty .
(30) days; and a maximumperiod of onehundred twenty (120)
days- No registration cards-will be placed In the hold position
for Illness less than a thirty (30) day dumtiqn. Any refusalsof
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dispatches due to illness for a period of less than thirty (30)
days shalfbe counted as a refusal underthe terms-and condi-
tions of the referral procedure.

21. In referring applicants, the following procedure shall
be followed:

A. Applicants in Group A shall first be referred, and then
Group A Preferred, then GroupA Retirees, then applicants in
thesucceeding groups, in order; through Group E. In each
group, the Union shall refer applicants in order of their places
ontherefarrallist. -

B. Registered Apprentices or Trainees shalf be referred
in order of their positlon on the referral tist:- -

C: Employers shall have the rightto reject any applicant
referred for.employment andshall immediately notifythe Union
In writing of such rejectlon. Inthe event a registrant i@dis-
chargedby the employer because of lack of sufficient ability,
and he/she does not exercise his/her rights under the referral
Boardof Review and Arbitratlon under Paragraph, 25, the
classification or equipment from which he/she is discharged
shalLbe stricken from his/her raferralrecord and he/she shall
not ^bedispatchert to a. job in that classiflcatlon or on that
equipment.untlthe/she.has: . . .

1. Takentraining at his/her training site and has-been
certified; or

2. Has presented to his/her dispatch office a letter from a
previousEmptoyer, in signed agreement with Local 18 wDrking
within Lpcal 18's jurisdiction, stating that in the ^Empioyer's
opfnion the.discharged.registrant has successfully completed
a job assignment In that classificatlon or on ihat piece of
equipment inliis/heremployment.

- D. Wlien an applicant Is actually employed, he/she shall
notify7heUnlon offlceat which he/sheis registered within
twenty-four (24) hours. Faiture to do soIs an imposition upon
those reglstered and notemployed and;therefore, such appli-
cant will bebarradfrom re registering, unless and until he/she
has madeapplication to the Board of Review and Arbitration
provided^'fdrin Paragraph 25 of this Agreement, and shows
good ceuse for his/her failure to-give sucb notlce:
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E.When an appilcant becomes employed, his/her name
shall-be removed fromtheregister as soon as he/she shall
have worked for a total of thirty-one (31) accumufative working
days (one (1) day. Jobs shall not count). An Operator who
relieves another Operator will not be charged for the first
fifteen (15) rlays,(onfy one (1) fifteen (15) day relief per regis-
tration appfication card). All days a@er that will be counted
towardhls/hertlme.

^Ifarijapplicant isempioyedforiess than thfrty-one (31)
accumutaffve working days, he/she shall be mstored to hts/her
previous.posltion on the register when suoh employment ter-
minates. Any applicant who quits employment or fails to show
up for wprk assignmeht at starting tirne after being dispatched
(provlded he/she was dispatched theprevious day), forwhat-
ever reason, except accident verified by police report; shall be
placed at the 60ttombf the°appticableregistrationgroup re-
gardlass of the number of days worked and shall not be elf-
gibte for request-untif he/sheputs in a new registratiorvcard.
When reason for empYoym'ent termloafion is questibned, applf-
cantrriust present a wdtten=termination slipevidehcingrea-
sons other than a voluntary quit before he/she is restored to
his/her prsvlousposifion on theregister.

An applicant for etnpioymenFinay not refuse referral to
employment for any reasonexceptihatthe appticant.may
Inform the Districtoifice in writing; before any referral, that he/
she wllt not accept emptoyment referrats in certain named
counties within the District. If an applicant refuses a job referral
for the secondconseoutive time; he/she shall lose his/her
position on the register and go to the bottom of thetist for his/
her grbup". If the dispatcher is unabls to contact an applicant;
ttie failure to contact shallnotbe deemed to be a refusal.

F. Applicants must notify the Union office In whlch they
are registered by telephone, or letter, or tetegram, or In person
of Iheir continued avalltibltityfor employment within thirty (30)
days aHer the date of last registration or m-registration In order
to maintain their places on the register.

In order, to equally distribute anddefray the cost of ser-
vices renderad by the use di this referral system, all individuals
who make use of this^referral system shall be required to pay
an initlal registration feaof $15.75 and another$15.75 for

' Does notapply to the-.Ohio or Kentucky Resldential and Llght
Commemial Agreements referral.
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i



m
I

a

each re-registrationlhereafter, provided that such fee shall not
exceed $15.75 in any consecutivethirty (30) day period, and
provided that such fee shall not apply to the following:

1. Members in goad standing of Local 18 and its Branches,
International Union of Operating Engineers, whose pro-
portiouate share of the cogtbf this referralsystem is met by
their regular dues; and

2. Applicants for membership to Local 18 and its Branches,
International Union of Operating Engineers, whose pro-
portionate share of the cost ofthls referral system is met by
theirfees; and . . .

3: Members in good standing of the Internatlonal Union of
Operating Engineers who are paying travel dueswhosepro-
portionate share of the cost of this referral system is met by the
paymenGof their fees.

G. The Union,shalluseIts best eMons to notify all:regis-
tered applicants when workis available for them, but the Union
assumes no responsibility or obligation fqr failure to locate.an
applicant..

H. AII applicants must-submit a written iesume ofihelr
experience and'qualificationsat the time-of original registra-
tions, and may be tested onthe equipmentthey operate at the
nearest avaitabletrainingsiteprior to beingassigneda posi-
tion on the referral list:- - - - -

I. Subjecfto this referral,system employers may. hire
through this referral.poiicybyoame torm.er.employ.ees who
have resided for at least twenty-four (24) months in the.State
of Ohio or in any county contiguous thereto,and have been
employed by the Employer making the request during the past
hventy-four (24)months wifhin thejudsdiction of this Agree-
ment. The Employer must make the request to the appropriate
Union-District Office and the Employee:requested must be
registered on the District referral lis((Groups A through E)-

Employers may hire througti this refenal policy by name
individuals in GroupA for a product)on machine, or for a
mechanic,,or mechanic/welder; who has been registered on
the out-of-work Iist for at IeastYen (10) days in tbe District ih
which the'work is to beperformed. Individuals sliallhave only
one (1) request perfour (4)mouthperlod from the last request.
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The request by name must be conflrmed later In writing, on the
letterhead of the Employer and signed by either the Employer
or the superintendent of the project.

Nothing in the reterrel procedure shall interfere with the
transfer of an Employer'samployees on his/her payroll from
one project to another project within the geographical area
covered by Local 1 B. When transferring employees, the Em-
ployer will notify the Union Distdct-Office from which the
employeeis to be transferred. I

expedient manner.

J.-The purpose:of:the referral system isto provide non-
discriminatory empfoyment:opportunities. Individuals who reg-
Ister therein.-deserve.a,preference over those who do not.
Therefore, fl is agreed that in the event the-refeffal list is
exhausted,and the Union. is tempgradly unable to fumfsh.
qualified appifcants within twentyfour(24) hours after recelv-
Ingthe Employer's request (Saturdays, Sundays and holidays
excepted), the Employermay temporadly employ others until
the Union notifiesthe EmployeYthatithas qualifiedregistrants
available for employment.

Applicants hired-by theEmployer under this procedure
shall be known as "temporary employees`, and will be subject
tcreplacemeritsrThe^ EmployetWill ttotify the Union District
Representatives of the name, union affiliatfon (if any); date of
employment and social security number of such "temporary
employee"..The Union will maintain a register of all such'Yem-
porary errfployees", and such register shall be knownas the
temporary register.Such "temporary.empfoyees" may also be
referred by Ihe Union (when the referral list is exhausted) from
Group F.

Such'Yemporary emplayea" shall be subject to replace-
ment by a qualified registered applicant under the procedure
listed herein: . . .

1. The Union shall give a five (5) working day written
notice to the Employer with whom the "temporary ernployee" is
working, and such "temporary employee"will thereupon be
replaced at the end of thetive (5) working day period provlded
theUnion furnishes a qualitied reglstered-appilcant. .

2. The Union will save the Employer harmless for any

The Union agrees the transfer will be.processed in an
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liabilities occurring underthe application of the provisions of
the temporary register.

K. When an Employerstates requirementsforspedalskills
or abillties in hislher request fdr amployeeapplicants, theUnlon
shall refer the first applicanLon the regjste,r possessingsuch
skills, or abilities, regardless of the place or elasslficailon of
such applicant oo theregfster. If a Contractor requests or re-
quires that the Opeiator be a Certified Operator, verification of
the Operator's certlfication is the responsibility oftNeEm-
ployer. If theErnpfoyer notifies the Union ihwriting, wltAin 30
days after the employee's discharge, of an Operator who had
been in his/her employment andwhohad notpedormed satis
factodly,andtheEmployer does not w'rsh thisOperator to be
referred toihe €mployerfor futureomployment; theUnlon shall
hohor this vrrittehrequest. ' . -" . - -

-- L Any employee who quits acontrdCtor without proper
notlce antl is'subsequently hired by an Employer rvHb whom
Local 18 has ii coretractual relatiori witho4t .a proper referrelby
Local iB, shall bedisdliarged 6ythe Employerwhen It l-s cralled

22. Employers.shaligtvefirslopponunilytbpersonsreg-
istered for errmployment, as provided herein, byaalling:or noti-
fying.the Unlon at any. of Its offices in the territory where;he
work is tobe pedormed.

23. Registration of applicants and' selections of appli-
cants fbrreferral to jobs shall be-ch a nondfscrirninatory basis
and shall not be 6ased on, or ineny way affected by Union
membership, by-laws rufes, regulations, constitutional provi-
stons, or any other aspects or obligatlohof Union rimembership.
policies, or requlrements. It is mutually agreed that the Em-
ployer andihe Union shall ablde by 211 of the laws of the United
States, the State of Ohio, theCommonwealth ofKentucky, and
lawful orders thereof in nondiscrimination and falremployment
practicesr - -

The Employer andthe Unionshall notdiscriminate against
nor Ifrnit employment.opportunities^of anyemployee, applicant
for employment or applicantfor Union membership orappren-
ticeship training because.of-race,:color,:sex, age, religion,
netional orlgln or ancestry.,

The Union agreestofurnish an Employer, at his request,
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any statement or data required under any regulations referred
toherein. .

24. In addition to the above registrationgroups there
shall be established a Short Term Job Group. The sole pur-
pose of this Short Term Job Group is to enable registrants to
acquire time to be eligible for unemployment benef@s. Regis-
tration In this group is limitedto applicants eligible for Group A
ofihis referral andall fourth yearApprentices showing proof of
need for additional time to qualify for unemployment benefits.

Applicants referral out of this Short Term Job Group wlll be
limited to jobs of two (2) days-or less duration In a calendar
week or eight (8) days or less-duration In a calendar month on
equipmem listed on their registration cards.Any. refusals-of
jobs.will cause-the registrant's card tobe removed from the
Short Term Job Group^deck. Dispatchesior shor[ tarm jobs as
defined above will first be made from the Short Term Job
Group. If the tlispatcher is unabie to fill the short term job order
from the Short7erni Jbti Group he/she will proceed to fill the
order from Groups A through F 7n accordance withtha referral
rules. Dispatcber should notity Employers when dlspatching
from the Short Term Job Group. The Employer reserves the
right to request dispatch from Grbup A:

Slncedhis'ShortTerm Job Group isintended to provide
limited employment for those needing credit for unemployment
compensation, the Unlon shall, through its business agents,
removp from employment any Operating Engineer who has
accumulated more than two (2) days per calendar week or
over eight (8)day6 in a calendar month-as a result of the
Short Term Job Referral Group.

Registrants In the Short Term Job Group will not be eli-
gible for any recali or request provisions of the refenaf as
hereln described. Employment mceived as a result of the
Short Term Job Group referral will not provide eligibility for
employer recall when the registrant is registered in Group A,
Preferred A, or Group A Retirees deck. Apprentices or Train-
ees will not be permitted to register in the Short Term Job
Group except as noted above: Registrants may not register in
the Short Term Job Group or Group AbrPreferredA or Group
A Hetlrees deck at the samo time. The Employer shall not be
permi8ed to transfer empioyees dispatched from the Short
Term Job Group from one project to another project.
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The Union wlll save thefmployerharmless forany liabili-
ties occurring under the application of the provisionsofthe
ShoATermJobGroup, ., .,-

AII the remaining rules witti regard to the of the
referratshall be applicabfe to the operation of GroupA, Pre-
ferred A and Group A Retirees except as fnodified herefn.

25. Any registrant,or..any Employer:who mayfeetag-
grieved by theopemtiomof this referra4system shalfhave the
right to andmust.flie-his/hefgrievance, in wdting; wlthintep
(10)<days:after Iheoccurrence of the eventconcafningwhich
he/she-complains.wkh a8oard of Review and Arbitration con-
sistingof one.(t): representativeofthe Union,one-(1) repre-
sentative: of the Employer, andan Impartial thirdmembertobe
selected byagreementotthe Unlonand the Employer, andthe
decislonof this:Board shall:be final and.binding onallpanles.

26. This statementas to referrals, shall be posted In all
places where nogcesto Employers and applicants for emptoy-
ment are customarily po$ted, including all offices of theUnion
and all otfices of the Employer.

27.An Ohio ContractorsAssoclation Labor Relations Di-
vision Representative may inspect the referral register at-the
UnionAistrictOflice at any time during:normai officehours.

28. AII officers and business representatives of the Union
whohavehadpreVlousworkexperlenceinanyone(1)ormore
ofthe job clas'slfications containod in this Agreement stiall-be
deenled to be etnployed at the trade andit Is the--intentafthis
sectiont6 provide that upoh return to the employment iritlie
tmde, they shall do so with thesame preferenceasif they
had continually workedat the tr8de addsh'allbeeliglble
uponregistrationforGroupA.

ARTICLE IV
WAGE RATES

29 Theprirpose of,thfs Agreemem is to establish Wage
rates end conditions to apply for alfwork asdefined herein`eiid
for operation of allequip'ment whlch comes under the jurisdic-
tion of the International Union of Operating Engineers,: Local
18 and its Branches of the International Union of Operating
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Engineers, and as negotiated by and between Local Union 18
and its Bmnches of the International Union of Operating
Engineers and the Labor Relations Division of the Ohio
ContractorsAssociationi

30. Exhibit °A" covering wage rates and classifications
attached hereto, is made a part of this Agreement.

I ff equipment within the jurisdiction of the International
Union of Operating Eogineers is used by an Employei and
there Is not an appropriate classification listed under the wage
schedule herein,: either party may request.the other pady to
meet to negotiatea new classification and rate of pay. Such
meeting shall beheld within flve (5) tlays from the date of the
requestfor the meeting. The new claseification shall be placed
in Class "B"^rate classification, unless the equipment is small
non-productive.in nature. Such equipment shall be placed In
Class "E". if no agreement can be reached on a new rste, the
dispute will be referred Immetliatelyto Step 4 of the Gdevance
Prodedure outlined in Article XV, Paragraph 108; however, the
classification will be continued to be paid at the Class ^B" or
Class"E" rste until final settlement is made.

^31.The Employer may; at its discretion, designate a per-
son In thelr employ as a Master Mechanic, and such Master
Mechanic shall be answerable to the Employer and paid at the
rate established herein. The Master Mechanic so appointed
mUst be a member of Local 18.:

32. On jobs where-Maintenance Operators are to be em-
ployed, the first two employed shall be Class A; the third one, If
required, may be Class B. Any further hire of Maintenance
Operators shall be two (2) Class A, then a Class B.may be
hired. Thisratlo of two (2) Class A, then a Class B shall be
continued in the hire of all Maintenance Operators as required
by the projeG requirements.

33. No.supervisory ernpioyee shall perform productive
work orvperate equipment which would deny ah Operating
Englneer employment.

i
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ARTICLE°y
FAINGEBENEFITPROGGAMS

34. Thefringe benefit provisionscontained hereinshall
apply toallEmptqyer members of the Labor Relations D(vision
of th'e OhidContractors Association, all Employeis ?iho be-
come signatory, or bound by this Agfeement,bnd anypther
Employar oi Employar groups who bgGOirtes a party to an
iigreement covenng,theFdnye BenefY f'rograr"ns sstierth

A1i EriSpftyeMs Dow'ld hereby agrea t5 be bound by the
A.^reanie}^ts 3h$ Declaiatlbns ot Trus1 as ainentled, e@tab-

:ticesflip
1lshfrig thp ehs^pn Fiund, Heallh ajld Wejjare Plan Appren-

FJH^ arfd Sqfety Treinmg and E"duceftbnalTruetFtlnd;
oopieS af WhiCh eil pdrtles agFee have been furhished tp and
reatl by alr^ti't^tlby¢rs bound heieby, ^tlef^to the e>eecutiohot
thisqitreertiept tt is mulua0y:agredBthat tlie proViglons otsaid
AgreQments;and llecleratiuns b7Tiust aritl eny rLles ^^egyla-
tiohs^ or b{3fis 8dbpted by the Trustas5'pursuant theretoshall
fiecrnn9'a paYCOf thisAgreetnbntasthqugF^tullywrittehh^rein:
All Emplgyerskound herep^irrevocably des7gnate.jhe,Ern-
ptoyer,7stjsf;ees.^of saidFunds and P.lan^ andthsir successors
as-thaln.raprsentatlves for Me purposes set forth in said
Agreements,and-DeclarationsofTrust, ,

M. Fringe benefit contributions shallbe paid at ihe fdl-
lowing rates for all hourspald to eacheinployee by theEni=
ptoyer underthis Agreement which shallin nqwaybe cqnsid-
ered or used in thedetermination•o€overlime pay.^Hourspaid
shall Inciudeholidaysandreportinghourswhioharepald.

A-PENSION FUND; Effective May 1, 2000 is $3.00 peihour:
B. HEALTH &`W ELFARE PLAN:ENective May 1, 1995 I's

$3-61 pertiour..
C. APPRENTICESHIP FUND: Effective May1, 2000 Is

$ 45perhour:
Q$AFETY TRAINING & EDUCATIONAL TRUST FUND:

EBective May1, 1986 Is $.04 per hour. : . . . .. . ..
TheUnionshal4havetheoptionofdivertingalloranypart

of the increase scheduled for improvement of or payment of
costs of any fund benefits provided under this Agmement;
provided that the Union gives the Employer written notice of its
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election-to do so by registered letter sent to the oflice of the
Ohio Contractors Association at least 60 days before the
effective date of the scheduled change specifying in said
notice the amount ofchange to be applied for this purpose in
the fund benefit for which the money is to be used.

36. It is further understood and agreed by end between
the parties that duly authorized representativas of any of said
Trust Funds or Plan shall have the right, on written notice, to
audit during regular working hours, the books and records of
any party obligated under this Agreement to comribute thereto,
with respect to the hours worked by and wages paid to all
employees upon whom the Employer is obligated to make
oontdbutions and with respect to the payment of monies to the
Contractors Construction Association dues, Ohio Contractors
Assoclation under Paragraphs 86, et. seq. and withmspectto
the AdmlNstratrve Dues deduction under Paragraph 82. Not-
wRhstanding the(oregoingauthority allowing audlts with re-
speot to the Contmctors Constructlon Association Dues, Ohio
Contraciors Association and the Admintstrative Dues deduo-
tioh; the audits shall only be conducted in conjunction with the
Fringe Benefit runds and Plan referred to herein and shall not
be conducted intlependently. The twenty-four (24) hour notice
referred to in Paragraph 37 (A) shall only be given for deiln-
quencies to theemployees Fringe Benefit Funds or Plan re-
terrad to therein:

V. Reports of.employees who have worked, the number
of hoursthat they have been paid, and such other data and
information as may be required, and all contributions payable
to the Funds or Plan shall be transmitted to the offices of the
Funds or Plan no later than the fifteenth (15th) day of the
month immediately following the calendar month in whlch the
workwas pedormed.In the event sald audit Is refused, reports
not furnished, or said contributions are not paid, as aforesaid,
the following remedies, in whole or in part, and in additlon to all
other iemedies,-either in law, in equity, by contract, or autho-
rized by the aforementioned Agreements and Declaratlons of
Trust, shall 6e available:

A. After the Tmstees,-or the Agent of any Funds or Plan
have given the delinquent Employer twenty-four (24) hours
written notice at the address shown -in the mcords of the
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Funds, Plan or Union,the Union shall have theright to take
suchlegal andlawfuf actionas it may deem necessary, until
such delinquent payments are made, orsaitl auditispermit-
ted,suchaction including, but not limited to,2hedght to with-
hold its services from suchEmployer for as long as tha failure
to make suchcbntributions or audit continues, Article XV
notwithstanding.

B.In the event either the Union or the Trustees of any
Funds or Plan may decide to utllizethegrlbvance and arloitra-
tion prode8arein!thie paragraphto collect delinquent contribu-
flpns and Iiquidate damages, toenforceany audit, or tbobtain
apyTeport;tiiefollowinglprdcedureshallapply:

7. Unless the Issue i^s re'solvad between the Employer
and the parry gjyVig notice, withfp fNe (5) catendar days atter
tleposit oi writtennotice of deiihquency and/oi demand forau-
ditand/or report irtthe United $tates mail tbthe Employer at,
tpea8dress shownln the iecords of the Funds; Plan, or Union;

may refer the fnaYtertn an a(bllraior io be named bysuch party,
thetabo( Relatiqns Dly[siori tif the Ohid Contrac_rors Associa-
tiop„Snd,b'y Lbca11 6 of ihe ,lriternaiionaLUniqn of Operating,
Ongirlflers, Whose decfsion Inrkmg shal(befinal snd;binding
on:all parties. In Ttie eveni such: parties are wiable to:btioose
anaibgrator wflhin ten (9 Q)daysafter wdtteRrequest tharafor,
the lJnidn or fhe Trustees of any Funds dr Plan may request an
arbitrator according to the rules end regulations 6fthe Ameri-
can ArbitratidnAssodiation,Whose decislen inWiriting shallbe
final.and bindingon all parties..The partiesto thearbitiation
9Fial6eacti'bearone-half (1/2)ofihetotalcosts. •

.. 38i The Employer and the Union shalleach appoint two
(2) Trustees to constitute the Board of Trlustees to establish a
Safety Training and Educational Trust Fund.

The Employer shall contribute four cerqs ($.04) per hour
for each hour paid to each employep covered by thisbargain-
ing unit for the Safety Training and Educational Trust Fund in a
manner and a method esiablishedbythe Boardof Trustees.

The Board of Trustees Is charged with the rasponsibility of
formulatingin,wdting the specific and detailed provlsfbns of the
Safety Training and Etlue2tionaLTrust Program incfuding all
necessary rules,regulatlonsand provlsions to make such a
progmm effective.

The program and the contributions to it shall conform with
the Labor-Management Relations Act and other laws which
may be in effect or which may hereafter be enacted affecting
such plan, contribution, or benefits hereunder.

The program must meet the requirements of the Internal
Revenue Code and the regulations and rules of the Internal
Revenue Service so that all Employer contributions shall be
considered tax deductible. Any disbursements of contributions
from the Trust Fund established, if made before it has quallfied
for tax exemption, must comply substantially with the terms of
the Trust, and the Employer contributions to and for such Trust
Fund must not be used in any manner which would adversely
affecPa tax qualification of the Fund and the interest of the
employees in its objectives.

All the provisions for this Fund shali cover all Employer
members of the Labor Relations Division of the Ohio Contrac
tors Association, all Employers who hereafter become signa-
tory to this Agreement, and the members of any other associa-
tion of contractors who by agreement are obligated to make
contributions to the Fund heretofore established.

The provisions of the Trust Agreement, Rules of Eligibility
and Regulations created by the Trusteesfor the administration
of the Fund, are a part of this Agreement and incorporated
herein by reference as if fully rewritten, and binding upon the
parties thereto and the beneficiaries.

Notwlthstanding any other provisions of this LaborAgree-
ment, any Employer obligated to contribute to the Fund, and
who fails to do so, and becomes delinquent under the regula-
tions established by the Trustees for receipt of contributions,
and after the appropriate Local Union orUnions have given
written notice to the Employer of such delinquency, the Local
Union or Unions, as the case may be, shall have the right to
direct the covered employees to withhold their labor until the
contributions which are owing are paid in full. In addition, the
Unlon or Unions involved and/or the Trustees of the Fund
retain the right to take any legal or other appropriate action as
may be deemed necessary to collect delinquent payments-

39. Upon notice by the Trustees of the Fringe Benefit Funds
to the Labor Relations Dlvision of the Ohio Contractors Associa-
tion and to the Union that an Employer is delinquent in making
fringe benefit payments, the delinquent Employer will be required



topostcashbond in the amount determined by:the Tnutees.
:.. The,F)niori shel6berequired^to withhold its services from

suchdelinquent Employenuntil a¢angements are made to pay
the delinquencfes and:the cash bond is posted by the delin-
quam.Employer, ,

40. In nd event shalf the foregoing provistons relating to
frmgeberfeiits ba'stib(ect to, or sultablefor grievance and
arbRiationundeYAhicieXVOfthisAgmement.

41: Yhe Employer, must pbtai4 an Insurance Paymeni
Bond(tPB) payabfe to the OhioOperating Engineers Fringe
QapefivP.rogramg asa-guarantee that the fringettenefitsre-
fenefltoherbin are. paid bythe insurance carrier inthe event
that the Employer becomes<delinqWent in its ^payments and
defeultsYhefepn>a(f4he;Employaffailato provfde-the neeessary
bondwithin>,lhirty (30);flay9 of request bythe Union:11he Union
may;withhofd se.ryiees-Untiy:receipt,of such bond„oetheEm-
plbyer:.r#rakes,trtnge;;cpntributionsona weeklybasis,

, .TheErOplqyershRt6Abtalnsafdinsurancepaymentbond
Inamounts seiferthhslawo,>

1=10,j,;;<AReratln9zk'nglneers^ $25;000.00--
., aQparqGng Engineere , :50,000 00 -: .

-21^0.; r:Qperating;Engineers 7Si000:00
=:Over•S0, OperatingYEngtneers 100;000.00

42i-in HII i;oul7tiescoVered by'this Agreement, the follow-
ing classifications shalfbeemployedana W EEKLYPAY basis:
Asphalt Plants . . .
Boller Operators or Compressors, when mounted on a rig
ConcretePiants(over4-yd.oapaoiry)
Cranes (all types, excceptboom trucks) -
Derricks.
Dragl(nes
Dredges(dtpper,Glarnorsuctlon)
Firemen>on Fl9qting,Equtpment .
Floa6ngEquiQrfient(work on the Great Lakes or its commer-

cfaLnavlge(Zle tributariqs ehall be pertormedpursuant to
-the.Great Laltes-Floating Agreement and not under this Agree-
rcient)

Gradalls
Hoes (except when attached to farm or industrial-type tractors

or CAT 320 Hoe or equivalent and below)
Maintenance Operators (Class A)
Master Mechanics
Mining Machines
Oilers/Helpers, Firemen, Apprentice/Heiper and Signalmen,

when members of a crew
Plledr'rving Machines
Power Shovels
Rotary Drills on Caisson Work
Slip-form Pavers
Survay Instrument Men
Survey Party Chiefs
Survey Rodmen or Chalnmen (May t to November 1)
Tower Derricks
Tug Boats
Tunnel Machines.
Wheel Excavators

43. In the courities of Cuyahoga, Lake, Ashtabula, Geauga,
Medina, Lorain and Erie, classifications not listed above as
weekly pay classifications shall be employed on a day-pay
basis. In all other counties covered by this Agreement, the
classiflcations not listed above as weekly pay classifications
shall be employed as provlded for under the hourly rate and
reporting pay provisions listed herein.

44. Employees employed on a weekly pay basis, starting
jobs after Monday, shall be paid for the remaining number of
days in.the work week. Weekly-pay employees reporting for
work on Saturday, Sunday or holidays shall receive eight (8)
hours strafght time for reporting if no work is performed, and
they are not required to remain on the job; if they start to work,
they shall receive eight (8) hours at premium time in accor-
dance with Article VII. They must report for work at starting
time and, except as noted above, remain on the job for the full
eight (8) hours to be entitled to receive the eight (8) hours pay
stipulated In this Agreement.

However, when an employee working on equipment with
a weekly-pay guarantee and work with his/har equipment Is
completed oo-a project, the employee is guaranteed only
Monday through Wednesday pay if the equipment finishes the

;1
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work on the project the first three (3) days of the week. The
Employer will notify the.Union District Representative prior to
the appllcation of this:provlslon.

45. When a machine having a forty(4b) hour guarantee is
lald up and the workmen are laid off and paid off, that machine
cannot be started back to productive work unless jt is laid up
for one (1) week (saven days) without callingbacktNe employ-
ees which had manned the machine, ahd they shall be paid for
the time they have been off unless mutual agreement is reached
between the Employer andthe Union District Representatjve
to permit employees to work on the weekly-guarantee equip-
mert during the seven (7) day "lay-up" period withoulpenalty.

46. In orderlo be eligible for the weekly-pay, weekty-pay
employeeshave the-dght;end,they;must aecepttransfer with
their weekly-pay equipment to another project within the same
district of Local 18. . . .

47. Crews will beeligible for straight-time weekly pay
when their equlpment is transferred out of their district. They
need notgo withtheirequipment out ofthe district In which
they were orfglnally employed to be eliBible for the weekly pay.

48. Employees}yhoareworkingforanEmployerfnother
then their local resldence areathereby necessitating them to
pay room andboard shall;-upon request, begranted their
release if the Employerfsunatsle to supply enoughwork to
justify their staying. Employees released under this provision
will be consideredas laid off.becauseof lack.of.work.

0. Aliheeodofaworkshift,employeesemployedinday
pay classdicatlohs will benbtified as to the day to report for
work if tho Employer determines that the emptoyee shoufd not
report to work thenext scheduled dag otherwise any other
notice of the change of a work schedule shall be made by
calling theemployeeat tho telephonenumber designated by
the employee for such purpose.

50. Employees employed-inday pay classifications, un-
leas notilied by theEmployer not to report to work, shall be
paid for.elght.(8)houCsqn the day they report for work. Day-
pay-basie amptoyeesteporting foi.work on Saturday. Sunday
or ho8days, shalt receive elght(8) hours straighbtimefor
reporting If no work ispertorniadand they are not required to
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remain on the job; if they start work, they shall receive eight (8)
hours at premium tlme in accordance with Article VII. They
must report for work at starting time and, except as noted
above, remain on the job the full eight (8) hours to be entitled
to receive the eight (8) hours pay slipulated in this Agreement.

51. In the balance of the counties in the State of Ohio and
in the counties of Boone, Campbell, Kenton and Pendleton in
Kentucky, workmen employed in classificafions other than
weekly pay, unless notified by the Employer not to report to
work shall receive two (2) hours pay for reporting to work and
the employee is required to stay at the work project forone (1)
hour to be eligibfefor two (2) hours reporting pay unless the
employer releasas the empfoyee prior to the end of the first
hour; if such Operator does not start to work, he/she shall
recelve hisPoer two (2) hours reporting time; if the employee
starts to work, he/she shallreceive four (4) hours pay; if the
employee works over four (4) hours, he/she shall receive eight
(8) hours pay;.for inclement weather only it will be 2, 4, 6 and 8.

For employees reporting to work on Saturday, Sunday or
holidays, all conditions in this paragraph will apply. Tlme worked
will be paid forat ihe rate provided in accordance with Article
VII. They must report to work at starting time to be entitled to
reportlng pay.

Where less than four (4) hours or less than eight (8) hours
are worked, the employees must remain on the work for the full
four (4) hours or the full eight (8) hours, as the case may be, to
be emitled to pay for the four (4) or eight (8) hours, as stlpu-
Iated in this Agreement.

52. All reporting pay time paid to an employee shall count
as working hours with respect to any work guarantees or
overtime pay provisions.

53. On jobs where them is only one (1) day's work for a
piece of equipment, employee or crew may be employed on a
day-pay basis. The Union Office should be advised of this con-
dition to avoid any misunderstanding. The Union District Rep-
resentative and the Employer may mutually agree to extend to
two (2) days the employment of a crew on a day-pay basis.
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ARTICLEVII
ROURS UF WUHKANU OVERTIME

.54.The week shall begin on MondayA.M. and shall end
on Friday P.M.Staning time will be set by the week.

55. The nofmaLwork.dayshall consist of eight (8) hours
and the normalwork weekof,forty(40) hours except as pro-
vided herein. Tme andone-half the regular rate shall be paid
for all work in exce,ssoteight (8) hours per day orforty,(40)
hours perweek Nihicheveris greater.

"55a. Ari Employer may, however, have the option of work-
ing afour-ten hourscHedule at straight time eates: No Oper-
etirfg£ngineerwith a weeklyguarantae will lose a paid holiday
he/shevrould oiheNLise raceive by working a four-ten weak.
Instead; sutb emplpyee will ieceive;. in adduiontowagasand
frjnges jor hour§ wbTketf In a four-ten week, an additional eight
() hotiis and *ines atstralghYtircie rates for the holiday: If the
Eniployer elects^urion noiification, to work a four-ten,hour
Bcti9dule;,he/she shall'papooertime in such oases un dilhours

- (10) hours"per8ay or over forty (40) hours per week;11ovo, tiin
vihicti9ver Is reeter: A four-ten hour workadhedufeinust be by

6 -

11 55b. fn'additlo0 to the above: It is agreed tha(when time
ls lost by a crew t]qrjng the,regular work week, Monday through
Thufsday,due tao incleme0t,weaiher,hotiday, equipment break-
doy.^n, or by dir&etion,oftheproject owner, this time may be
made up by iheentire crewon Friday at the regular rate of
wages. All Friday work must be scheduled on a minimum of
eight (8) hours basis,:-

55c. The provisions of Paragraph 61 apply herein-

.55tl. Pay day willbeon thetast scheduled work day but
hot Ijter thanFriday.

' 50i'Time andbne-halflheemployee'sregularrate of pay
shall bepaidforail wbrk pertbnnedon Saturday.

Alf,wqrkperformed by an employee onSunday, New
Year's Day; Memodaf Day; (last Monday In the monthot May),
Independence Day, Labor Day, Thanksgiving Day and Christ-
mas, shall be paid attwo (2) times the regular rate. There shall

be no work required on Labor Day except in special cases of
emergency. Holidays shall be of twenty-four (24) hours dura-
tion and no employee on a weekly basis of pay shall fose time
because of holidays and when required to work on holidays,
he/she shall be paid double time.

58. Whenever a holiday falls on Sunday, such holiday
shall be observed on Monday.

59a. Certain government projects are contractually re-
stricted to weekend hours only. These projocts are defined as
weekend projects beginning at 6:00 P.M. Friday to 6:00 A.M.
Monday. Employees working on these weekend projects, as
defined above, will be paid time and one-quarter (1-1/4) of the
established classification rate foralf hours worked on the

-'weekend project.
This provision is limited to weekendprojects only,as

deflned above, and does not apply to any employee who has
worked any hours Monday 6:00 A.Mato Friday 6:00 P.M. These
employees shall receive the applicable premium ordvertime
rates set forth in this Agmement for all work pedormeddudng
the above defined weekend hours. -

59b. Certain government projects may require the work
week to begin on Sunday evening. When such applies, tFie
Employer may start the work week after 6:60P.M. on Sunday
at straight time rates- In applying this schedule, Sunday P.M.
will be considered Monday; the following Friday will be consid-
ered Saturday (paid at 1-1/2 X mte) and Saturday will ba
considered Sunday (paid at 2 X rate). Alh premium pay provi-
slons will apply for the sixth and seventh day as to Saturday
and Sunday respectively. -

60. No Employee shall be required to work alone during
the hours of darkness when performing maintenance work or
operating equipment. This provision shall not apply to Employ-
ees servicing and starting equipment one (1) hour prior to the

61. When operators of equipment arecomplemenling
other trades, they shall be compepsated on the same premium
overtime conditions as the trade they are complementing..To
be eligible for the benefits on complementing anothertrade, an
Operator must be required to perform a specific operation



which is directly relatedtothe workwhich theother trade is
performing.

62. When Steam Boilers, Power Driven Heaters or
Pumps and other such equipment are used on a continuous
seven (7) day, twenty-four (24) hdur per day operation, the Em-
ployer, at hls/herdiscretion;can avoid overtime by working
four (4) shifts, each shift to work six (6) hours on a seven-(i)
day basis: Employees working this shift arrangement shall be
emptoyed for forty-two (42) hours on a seven (7) day basis and
shall receive forty t40) hours pay at straight time and two(2)
hours at doutile time provisions. :

This provision for avuiding overtime can only be used If
the equipment Is to be continuously operated for more than
thiiiy (30) days.ln theevent theEmployer cannot furnish thirty
(30);days of e[nployrpent. after commencing work under this
paragraph it is.agiegd that when the,employees are laid off,
Ilie Employer wil( pay retroactive overtime to such laid off
employeos frpm tlie startot this operation in accordance with
other overtime provisions ofthis Agreement.

63. Booms, including JIbF150 ieetthrough 180 feet In
lengthishallreceive twenry-five cents ($.25) per hour in addi-
tion to theestabllshed crane rate.. -- -

. Booms, Including.jibover 180 feet in length, shall receive
fiftycents ($.50)..per hourin addkion to the established crane
rate.....

. . Tower cranes,the height of the lioom.point from the first
floor level of the.project; will be used to determine when the
long boom crane rate will apply.

64. Where compressors, generators or boilers are
mounted on crane-type equipment (Piggyback Operation), two
(2) Operating Engineers wlll be employedat the crane rate or
any escalated rate in effect. They shall also be employed
under the weekly guarantee.

Where compressors up to 600 CFM are operated and
exclusively used to power attachments, such as the hoe ram
and other slmilhrpieces of equipment, thecompressor will be
considered and inanned as a Piggyback Oporation, even though
the bompressor isiccated adjacent to the machine or crane
and not mounted directlyon the machine. The Oiler operating
the compressoP Is paidlhe Class A rate for the day.

ARTICLE VIII
CREWS AND GENERAL PROVISIONS

65. In all of the counties within the jurisdiction of this
Agreement, crews (meaning an Operating Engineer end an
Apprentice/Helper, or Signalman on gas or diesel machines,
or an Operating Engineer and Fireman on steam machines)
shall be employed on all truck cranes, power shovels, cranes;
rotary drill on caisson work, cableways, draglines, tower der-
ricks, tower cranes, mukiple-drum pavers, piledriving machines
and hoes, standard gauge locomotives and trench machines
(over 24' wide).

66. Truck cranes, lattice boom, ihirty (30) ton capacity
and under; hydraulic tmck cranes and all terrain cranes, fifty
(50) tons or less and under remote control; an oiler is not
required. If a second person is needed In cbnjunctlon with-the
operation of this equipment, then the second person will be an
Operating Eogineer.

67. Apprentice/Helpersarerequii`ed on equipment two
(2) yard capacity and over. and over elghty (80) ton cable
crawler cranes. On remote control gradall, Apprentice/Helpers
shall be at the discretion of-the Employer.

68. Employees requiring relief for sickness -or other
causes, must secure such relief^before leaving the Job site.

69. Employer agrees to carry Ohio State Workers' Com-
pensation, or other liability insurance for the protection of all
the employees covered by this Agreement.

70. At the direction of the Employer's representative on
the Joti, Operating Engineers shall be allowed proper time for
necessary repairs and upkeep. There must be suitable sheiter
around equipment. -

71. On projects where at least eight (8) Operators are
employed, the- Employer, during the months of November 1
through April 30, will furnish a- heated shelter where employ-
ees may change clothes.

72. Sanitary drinking water and toilet facilities wilt be avail-
able in compliance with the provisions of the Ohio State Code.

73. The Employer agrees, upon the termination of any
employee covered by thls Agreement, to furnish such em-



ployee so released with a terrnlnatlon slip at the time of re-
lease, showing.reason for said release. (Union will provide
uniform numbered slips in duplicate; original for employee,
duplicatefor Employer's file.)

74. Employees shall be pald once a week on thapayday
established by the Employer. Pay checks and the following
information will be given to employees:
(1) Total hours worked ^ .
(2) Overtime hours (premium hours)
(3) Gross pay
(4) A11 deductions listed
(5) It is agreed that all pay checks will show the iJeductlons

and also total fringe benefit payments.
If the employee is nol scheduled to work onpayday, the

Employer shall mail the checkto the employee'shome. post-
markad not laterthan5pg P.M. on paydag unlessthe emploqee
requests the Employer to hold hlsRier check to911ow the em-
ployee to get his/hercheck at the project office orthe Employer's
offibe: Employees reportirig to'theprdect dPofficeto pick up
paychecks will not beeligible forreportin(r pay. When an Oper-
ating Engineer is laid off, he/she will be pAfd off atthat time. Any
employee discharged for just cause will receive their pay check
by the end of the nextpayperiod: Incase of lay-off and a check

-cannot be issued at:the job, the Employer will overnight the pay-
off check so itis received thefollowing business day at the
atldressprovidedbytheEmployee.--

75. When it Is necessary for:equipment tobe operated;
the Operating Engineer who regularly operates theparticular
piece of equipment shall begiven first chance.to perform the
work and if an Apprentice%Hefper is required, the Apprentice/
Helper who is regufarly assigned to the partlcular piece of
equipment shall be given first choice to pertorrirthe work. In an
emergency, any employee may be assigned to^ eny equipment.
It is understood that the Master Mechanic or Stewardwill be
notified, when possible, of such emergency requirements.

76. The furnlshing of a truck by a Mechanic shall not be a
condition ofemployment.

77. Equipment operator employees shall tie required to
carry sufficient tools to make minor repairs ahd adjustments on
the equipment they operate.

78. An Operating Engineer shall be assigned to all work
performed In connection with the installation, fueling, starting
and stopping, repair, malntenance and operation of the below
listed smallequipment:
Compressors of 185 CFM or less (not discharging into a
common header) -

Heaters
Welding machines of 300 amp or less
Gas or diesel driven pumps 4" and under (or one 6" punip)
Generators of 15 KW oriess
Conveyors 18" belt or less

79. A combination, up to five (5) pieces, of the above
equipment shall when in use, be serviced as an additional duty
by an Opemting Engineer who is einployed by an Employer on
a project. When six (6)pleces of the above equlpment are In
use on an Employer's project, a Utility Operator will be em-
ployod at the Class "C"rate. The-Utility Operator shall also
pertdrm'btherworkbnth'eprojeCt: - - -

In the event thereare,no Opemting Englrieers employed
by the Employer on the project, the.Employer stiall employ an
OperatingEngineehat the Class "E" rate tu service any small
aqulpmentin use; until the Class "C" rate becomes in effect:

80. An Operating.Efigineer shall beassignedto all work
pertormed in connection wiih.the installation, maintenance,
repalr and the starting and stopping of electric submersible
pumps. Necessary work on.electrlc submersible pumps shalf
be assigned to an Operating Engiheer working on the project
as an additional duty:No full-time Operator is required.

81. Work in the servicing and mainta(ning of self-contained
mobile light plants shall be assigned toan Opemting Engineer
asan additfonal duty to his/herregular job. Such work shall
notmally be assigned to a Mechanic, Grease Crew, or Oiler.

ARTICLE IX
. UNION ADMINISTRATIVE DUES AND DEDUCTIONS

82. Upon notification by the Union that a uniform adminis-
trative dues deductlon has been authorized by all employees
of the Employer, the Employer shalt deduct sald unlformad-
ministratlve dues. The Unionshall be responsible for obtaining
all Individualsigned authorizations.



83. Credit Union savings will only be agreed to if all
deductions are the same for all employees and the Union Is
responsible for getting the voiuntary authodzation.

84. All money collected by the Employer as provided
herein shall be remitted to the Fringe Benefit Office not later
than the fifteenth (15th) day of the month following the month
in whlch deductions were made. The Union accepts full re-
sponslbllity for the disposition of the funds so deducted once
they have been remitted to the Fdnge Benefit Office.

85. The Union agrees to hold the Company harmless for
any liability under said deductions.

ARTICLE X
ASSOCIATfONgUES

86a. Each Employerbound by this Agreemem shall pay
the Contractors ConstructionAssocia8on dues of fourteen cents
($.14) per hour,for each hour workedbyemployees of the
Employer who are working within the bargaining unit herein.
Such payments by check shall be made-payable to theCon-
tractors Construction Association.5uch cheoks shall be.irans-
mitled wlth the Health and Welfare,payments provided herein
or transmitted directly to the Ohio Contractors Assoclation no
later than the fifteenth (15th) daynf the month immediately
followihp the calendarrnonth in which the work was performed.
Reporting forms for theContrectors Construction Association
dues w81 be provided by the Ohio ContractorsAssociation-

86b. Administrator Pee: Each Employer bound by this
Agreement who is not ao OCA member shall pay an adminis-
trafion fee of fivecents ($.05) per hour for each hour worked
by employees of the EmployeP who are working within the
bargaining unit herein. Such payments`shall be transmitted
wlth the fringe payments provided herein or transmitted
direclly to the Ohio Contractors Association no later than the
fifteenth (15th) day of the month Immediately following the
calendar month In which the work was performed.

87. Each Employer bound by this Agreement shall pay
the Ohio Construction lnformatlon Association Fund flve cents
($:05)per hour for each hour worked by employees of the
Employer who are working within the bargaining unit herein.

Such payments shall be transmitted with the Health and Wel-
fare payments provided herein or transmitted directly to the
Ohio Contractors Associatron no later than theilfteenth (15th)
day of the month in which ihework was performed.

88- The Uhion shall have no participation or control of
any kind or degree whatsoever, nor shall the Union be con-
nected In any way whatsoever with the Contractors Construc-
tion Association dues and the Ohio Construction lnformation
Association Fund.

89: The Employers will hold the Union harmiess from any
Ilabilitles arising out of the terms of Paragraph 86a through
and inclusive of Paragraph 88.

ARTICLE XI
TERM OF AGREEMENT

90. THIS AGREEMENT shall be effective as of May 1;
2001 and shallcontlnue9n force and effect through Aprll 30,
2004 and thereaftei; fromyear to year untllterminatedat the
option of eitherparty after sixty (60) daysnotice iKwriting to
the otherparty: - - - ' . -

ARTICLE XII

_ . ; . SHIFT.WORK

91. For purpdses of ovedimepay for multiple-shift opere-
tlons, a work dayshall be daterrnined by starting time ofthe shift.

92. More than one (1) shift may be worked in any twenty-
four (24) hour pedod antl the starting Ilme of the shifts shall be
left toihediscretlon of the Employer provided, however, that
more than six (6) hours shall not be worked without allowing
thirty (30) minutes for a lunch period. Where two (2) shifts are
employed, eight (8) hours shall constltute a day's work for the
first shift and eight (8) hours shall constitute a day's work for
the second shift.

When three (3) shfffts are employed, eight (8) hours shall
constitute a day'e work for the first shift, seven and one-half
(7-1/2)-hours work witheight (8) hours pay shall constitute the
secondahiff, and seven (7) hours work with eight (8) hours pay
shall constitute the third shift.



ARTICLE Xlll
REGISTEREU APPRENTICES OR TRAINEES

93. RegisteredApprenticeorTraineeEngineersshaliwork
under proper supervision of the Operating Engineer and under
instruction of theLocat Uhion. The Employer shali.give ample
opportunityfor them to operate equipment undpr the supervi-
sion of the Operatirig Engineers whenever time and opportu-
nlty avalls itself.

94. Registered Apprantice or Trainee Engineers employed
on Operating Engineer's work shall receive the proper.eppren-
ticeship rate herein set for such work.

95. Work of the Flremen,Oilers/Helpers and Signalmen
shall include the getting up steam and greasing up, filling gas
tanks and making the mechines and equipment ready for
operating at the startingtlme., lf, at t(rediscretion of the Em-
proyer;: an Oiler/Helper, or Si.gnalmen is required to make gas
and.dieser machines readyto operate before the regular start-
ing time, such-0iter/Helper or Signalman shall be paidone half
(1/2) hpur's pay at time.and one-half_.(1 1/2)-rate. If,-atthe
discretion of the Employer, a Fireman is requlred toget.up
steam, grease steam machine and make same ready to oper-
ate before the regular starting time, lhen such Fireman shell
be paid one (1) hour's pay at time a11d one-half (1-1/2) rate.

96. Oilers; Signalnien, GreaseTruckOperatorsantl Help-
ers, when requestedto work4he regular lunch period, will eat
their lunch prior to or a,8er tha regular lunchpedod, in order to
be able to oil, grease and repair machines during the regular
lunch period, at no extra pay.

97. For every five (5)Operating Engineer Journeymen
employed, there may be employed one. (1) Registered Appren-
tice or Trainee Engineer thrpugh the referrat when they are
avaliable.

ARTICLE XIV
ENFORCEMENT MEASURES'ANU FAVORA6LERATE PROVISIONS

98. It is agreed that all subcontractors shall be sub)ectto
thelerms and.provlsions of this Agreement, as It relates to the
Operating Engineers.

99. When an Employer hires an Owner-Operator with
one (1) machineand the Owner-Operator himself operates
such single machlne, the Owner-Operator will be placed on
the Employer's payroll..In the event the above mentioned
machine requires two (2) -people; both peeple shall be
placed on the Employer's payroll. However, when.an Owner-
Operator has two (2) or more machines operating on the same
job, the Owner-Operator shall then be considered a subcon-
tractor and therefore come under the Subcontmctor Clause.

100. Tho Union shall.require that no Union person shall
leave a Job by quitting unless he/she has.beenproperly re-
lieved after giving ample notice of his/her intentlon to quit to
the Employer. -" - -

101. The Union shall not transfer a.Union person from
one Emp{oyer to another wittiout the consent of the Employer
and the Union person involved.

102:All.empfoyeesoftheEmpioyer.shallbeallowedtime
tovote.on Elect(on Day as required.by iaw. .

103. No ernployee covered hereby may be discharged by
an individual Employer for refusing to cross a legal picket line
establishedby an International Union affillated wfth theBuild-
ing.and ConstructlonTrades Department of the AFL-CIO,
or a LocalUnlon thereof, or theInternational Brotherhood of
1'eamsters;Chauffeurs, Warehousemen and Helpers of
America, a LocalUnlon thereof, whlchpicket line has been
authorized and sanctioned by proper authorities. Nor shall @
be considered a violation of the "no strike" clause, If the Union
recognizes the aforestated legal picket Ilne.

104. If the Union shall furnish employees to any Em-
ployer within the area of judsdiction of Ihis Agreement upon
any more favorable wage rates than those contained herein,
the Union agrees that such more favorable wage rates shall
automatically be extended to the Employer.

105. There are areas within the scope of this Agreement
for whfch the wages and coriditions contained hereinmay not
be appiopriate due to competition or other reasons. In such
ceses, adjustments will be made in accordance with principles
agreed to by the parties duringnegotiation5. Either party can
request ameeting with the other party to be held within fifteen
(15)dsys of notification to the other party.



106. When an Employer rentsor leases equipment
manned from.an Employer in signedrefatlons with this Union,
the-engineerror crew may beiransferrsd to the payroll of the
lessee, providing thereferraf office servicing the job or project
shall benotified prlor to such transfer and provided further that
such empioyee's employmentby the lessee shall terminate
uponlhe terminatlon ofthe lasseeorrental of the equipment,
or angreplacement thereof, whicheveris later.

ARTICLE XV
NO STRIKE-NgLOCKOUT-ARBtTRATIDN AND DISPUTES

i07. The company shall not cause, permit or engage in
any Iockout of its employees during the term of this Agreement.

The (inion shall not aqthori2e, cause, 9ngege,in or sanc-
tl6n,-tidr will ariyerilpioyee take pad in ariy Illegsf slowdawn,
work stoppage, strlke, picketing or other concerted Inteder-
enco?agal'nst''iheEmployer, orocourring Bt;- or aroundthe
company's office or woiklodatlbns driring ihe termoftliis

908. $Fioutd ardispute adse among ahyof the parties;
(Eniplo+/ee, Comp'dny, Association andjor lfpion) to thtsAgree-
ment as to: Rs meading, Intentor the application of its terms;
theldispote will bese81ed1dacCordancewiththe following
gnevanbe procadure- - - '
^' ^-`Step 1:The aggdeved emplbyee shall firsttake up-his/
her gr7evanbe orally JtRh the Employer's 5upervisbr oF Repre-
sefitatioe. HefsHeinay, if he/shesb tlesires; havehis/her Stew-
ard appear with hircrRiei: The grievaAce stfalibe orally tirought
to theEmployer's-attention within three (3) workingdays of the
occurrence;ordiscovery of the.gdevance,-but in noeventwlll
the grievance be: honored by managpment dater than-fifteen
(15) dayspasFlhe Incident giving rise to thecompfaint.A
grlevance not submitted within the tlmellmit shallbe deemed
untimely and is waived.

Step 2. lnthe event the grievance is not settled, the
employee then shelf put his/her grlevance in writing withih
three (3) working days after STEP) meeting, dated and signed
alongwith the Contract Articleaffected andsubmit ihe griav-
anceto the District Busjness Representative and he/she ai5d
the Business Representative shall meet witfi theEmployer's

Representative and attempt to settle the matter. If no settle-
ment can be reached within ten (10) working days from the
date ofihe written grievance, then

Step.3. The grievance may be referred to the State Joint
Committee consisting of six(6) members, three (3) to be
appointed by the Labor Relations Division of the Ohio Contrac-
tors Association and three (3) to be appointed by Local 18 of
the Intematlonal Union of Operating Engineers. Where the
State Joint Committee, by majodty vote (5 members or more),
resolves a grievance, no appeal may be taken and such reso-
lution shali be final and binding on all parties and individuals
bound by this agreement. In case of failure of either party to
appear at the hearing of a grievance properly filed for hearing,
the parties in attendance shall offer evidence in support of its
position and the Committee shall dispose of the case on the
basis of such evidence. If no settlement is reached at this
STEP within fifteen (15) working days from the date the gdev-
ance is referred, then .

Step 4. The grievance shall then be referred to anArbitra-
tor selected by the Committee referred to in STEP 3. If the par-
ties cannot agree on an Arbitrator within forty-eight (46) hours
after the parties agree to submit the matter to arbitration, the
parties shall jointly request the Federal Mediatioo-and Concili-
ationService to furnish a list of Arbitrators from which the
Arbitrator shall be selected by the alternate striking of names.

109. The expenses and fees of the Arbitrator shall be
shared equally by the parties. The Arbitrator shail have no
power to add to, subtract from, or modify any of the terms and
provisions of this Agreement. The Arbitrator's decision shall be
fihal and binding upon the parties hereto.

ARTICLE XVI
DETERMINATION OF JURISDICTIONAL DISPUTES

110. Both parties to this Agreement agree to be bound by
the terms and provisions of the Agreement creating the Impar-
tial Disputes Board. In particular, both parties-agree to be
bound by the provision of the Agreement which states: Any
decision or interpretation of the Impartial Disputes Board shall
immediately beaccepted and complied with by all parties
signatory to this Agreement.



The parties hereto agree thatin the event of a jurisdic-
tional dispute with any other union,-,orunions, thedispute
shall be submitted to the Impartial Jurisdictional DisputesBoard
for settlementin accord withthePlan adopted by the. Building
TradesDepartment,AFL-CIO,.

The parties here further agree that they will be bouhd by
any decision or award of the Disputes Board: There shall be no
stoppage of work or slowdownarising out of any such dispute.
No jurisdictional work stoppages and no jurisdictional picket
lines shall be recognized.

111. Thisarticie oi the contract will go into effectwhen the
Impartial Disputes Board re-establishes.

ARTiCLE XVII '

'1T2. TlieUnionand theEmployers during the termsof
this Agreement agree to use their besDefforts4oestablish a
niasteifila of 1-9emptoyment eligibility verification formson all
memtiers. This file Wlll ba'nialhtairied atkhe Uhiofiolfiee and
fieavallablefortheElhpfoyers`vse:

ARTICLE XVIII
SAYINb`S ANU SEPARABIL) TY

113. It is mutually agreed that If any clause, terms or pro-
visionsof this Agreement is, or is fiereafter fo0ntl to be illegal,
or in conVaventloh of,any court ruling, Nationat. Labor Rela-
tions Board mling or ruling of any other board or agency having
judsdldtloh in the maHei; such clause, terms or provisions shall
be, or become inopeiative ofany effect without dlsturbing other
clauses, tenns or provisions of this Agreement and the remain-
ing part of this Agreement shall remain in full force and effect,

114. ^ In the event that any clause,ierm or provision ot this
Agreement is found to:be,illegal or in contravention.of any
court ruling,National Labor Relations Board ruling, or ruling of
any other.board,oragsncyhaving jurlsdictlon in the matter,
said clause, terms orprovisions,shall berB-negotlatedtothe
mutual satisfactionof the part les, but during such ie-negotia-
tion work shall not be interrupted.or stopped-by)ockout, strikes,
boycol(s or oiher labor troubles.

115. Except to the extent modified by a specific provision
of this Agreement, the Union recognizes that the Company
reserves and retains, solely and exclusively, ati of its inherent
dghts to manage its business.

116. Exhibits A, B, C and D attached hereto are made a
part of this Agreement.

117. THIS AGREEMENT shall be effective as of May 1,
2001 and shall remaln in force and in accordance with the
terms of ARTICLE Xi hereof. Wage rates and fringe payments
shall be effective as designated herein.

IN WITNESS WHEREOF, WE, the undersigned, duly au-
thorized Employer Representatives and the INTERNATIONAL
UNION OF OPERATING ENGINEERS, LOCAL 18 AND ITS
BRANCHES (AFL-CIO), executed this Agreement on the tst
day of May, 2001.

I.U.O.E. LOCAL 18 AND ITS BRANCHES (AFL-CIO)
SlJAMES H. GARDNER - -
Business Manager ...

SITHOMAS E. LOUIS'
President

S/LARRY F. MILLER
Vice President

S/PATRICK L. SINK
Recording-Corresponding
Secretary

S/LARRY G. REYNOLDS
Financial Secretary

S/CHARLES W. SCHERER
Treasurer

S/CHARLES LAFASO, JR.
S/RICHARD E. DALTON
S/GERALD W. HALL

THE LABOR RELATIONS
DIVISION of.the OHIO
CONTRpCTORS
ASSOCIATION

S/MARK STERLING
S/DAN SMITH
Negotiating Committee

Co-Chairmen

-S/MARK STERLING
Labor Executive
Committee Chairman

S/MARK POTNICK
Director, OCA Labor Relations



EXHIBIT "A". .

WAGECLASSIFICATIONSANDHATESUFPAY `.-^ . .

SCHEDULEI ' ^ .
Covering the counties ,of Ashtabula, Cuya.hoga,, Ed'e, Geauga, Lakei Lorain, Medina, Portage and, =
Summit, rates and fPinges sh`all be effedtive'eeshown belowc ' .

H&W 3,61 1 3.61^ 3:61- . ,_ .

54/2001 57172002. 5/1/2003'
.,$26.03 ,$27.08'.i _:. $28.13'-

Pension
Apprenticeship
E&S
Contractor Dues .
OCIA Fund

to fringes, if needed.

...3.06. ^. . 3.0W 3:00
.45 .45< ': ^.. .45
.04
.14

:;^ .05 '. .06:

'In the seoqnCand third years, mohies may be diverted from thewage:packagds in Schedules I& II

H&W
Pension
Apprenticeship
E&S
Contractor Dues
OCIA Fund

to fdnges, if needed.

5!1 /2001 5/1/2002 5/112003
$25.78 $26.83' $27.88*

3.61 3.61 3.61
3.00 3.00 3.00

.45 .45 .45

.04 .04 .04

.14 .14 .14

.05 .05 .05

`In the second and third years, monies may be diverted from the wage packages In Schedules I & II

CLASSIFICATION:

Air Compressors on Steel Erection
Asphalt plant Engineers (Cleveland District Only)
Barrier Moving Machines
Boiler Operators, Compressors or Generators,

when mounted on a dg
Cableways
Combina6on Concrete Mixers & Towers
Concrete Plants (over 4 yd. capacity)
Concrete Pumps
Cranes (all types, Including Boom Trucks, Cherry

Pickers)'See paragmph 63
Derricks

Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all types)
Hoisting Engines
Hoistfng. Engines, on shaft or tunnel work
Horizontal Directional Drill (over 500,000 ft. lbs.

thrust)
Hydraulic Gantry (lifting system)

(continued on next page)



Industrial-type Tractors
JetEngineDryer(DBorD9)DieseVTractors
Locometives (standard gauge)
M6intenanceOperatbrs(ClassA)'
Mixers; paviiig (srngle or doub1e drum)
MockingMabhines'-
M61tiple5crapers
PiledrivingMachines (all types)
PowerShovefs
PCeritice Loader.
Quad 9 (double pusher)
RailTamper (with auto lifting & aligning device)

H&W
Pension
Apprenticeship
E&S
Contractor Dues
OCIA Fund

Ref,rigeratingMachines (f'reezer Uperatidn)
RotaYy,Diills,^ oR'caisson woric
Rbugft TeirairrFork Lift with winch/hoist
Side Bd'oms
SIIp^Poitin Pavers
Survey CreJi'P2rty Ghlefs
TowerDerrid'ks
Tree Shredders
Trenefi'Mabhines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators

5/1/2001 5/1/2002. 511/2003
$25.68 $26:73' $27.78'

3.61 3.61 3.61
3.00 3.00 3.00

.45 .45 .45

.04 .04 04

.14 .14 .14

.05 .05 .05

'In the second and third years, monies may be diverted from the wage packages in Schedules I & II
to fringes, if needed.

Asphait Pavers
Automatic Subgrade Machines, self-propelled

(CMI-type)
Bobcat-type and/or Skid Steer Loader with hoe

attachment greater than 7,000Ibs.
Boring Machine Operators (more than 48")
Bulldozers
Concrete GrinderlPlaner
Endloaders
Hydro Milling Machine
Kolman-Loaders (production type-dirt)
Lead Greasemen

Maintenance Operators, Class B(Portage and
Summit Counties only)

Pettibone-Rail Equipment
Power Graders
Power Scrapers
Push Cats
Lighting and Traffic Signal Installation Equipment

(includes all groups or classrfications)
Material Transfer Equipment

(shuttle buggy) Asphalt
Trench Machines (24" wide and under)
Vermeer-type,Concrete Saw



CLASS C 5/1/2001 5/1/2002 5/1/2003
$24.64 $25.69' $26.74'

'In the sepond.and third years, monies may be diverted frdm thd'wage packages In Schedules I& II

E&^S .^ ... .. . .04 - ..:. , :04 .04
Contractor Dues .14 :14 .14
OCIAFund .05 .05. ^^ . . .05

Apprenticeship . .45 .45 .45
Pension 3.00 3.00 3.00
H&.W 3.61 . .. 3:61:^ . 3.61

to tringes, n neeoea.

CLASSIFICATION:

A-Frames
Air Compressors on tunnel work (low pressure)
Asphalt plant Engineers (Portage and Summit

Counties only)
Bobcat-type and/or Skid Steer Loader with or

w@hout attachments
Highway Drllls (all types)
Locomotives ( narrow gauge)
Mixers, concrete (more than one bag capacity),
Mixers, one bag capacity (side loader)
Power Boilers (over 151b. pressure)

Pump Operators,Jnstalling and operating
well-poihts

Pumps (4" andover discharge).
Railroad Tie Inserter/Remover.
Rollers, asphalt
Rotovator (lime-soil stabilizer)

+ Switch and TeTampers (without lifting and
angning pevice

Utility Operators (small equipment)
Welding Machines ,

$23.42 $24.47' $25.52'
u z W 3.61 3.61 3.61

* In the second and third years, monies may be diverted from the wage packages in Schedules I & II

Contractor Dues .14 .14 .14

OCIA Fund -05 .05 .05

E & S .04 .04 .04
Apprenticeship .45 .45 .45
Pension 3.00 3.00 3.00

to fringes, if needed.

CLASSIFICATION:

Badkfillers
Ballast Re-Locator
Bars, Joint and Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull Floats
Burlap and Curing Machines
Concrete Plants (capacity 4 yd, and under)

Concrete Saws (multiple)
Cohveyors (highway)
CNshers
Deckhands
Farm-type Tractors, with attachments (highway)
Finishing Machines



Firerrjgn, Floating Equipment (all types)
Fork^Lifts (highway); eicept masonry
Fomi Trenchers
Hydro-Hammers
Hyp^o^Seeders
Pavement Breakers
Plaht"Mizers
Post tlrivers
Post Hole Diggers(power auger)
PowerBrush Bumers

H&W
Pension
Apprenticeship
E & S
ContractorDues
OCIA.Fund

Power Form Handling Equipment
Road Widenjrlg Trenchers
Rollers (brick9rade, macadam)
Self;pr9p,el(edPower5preeders
Self-propelled Power Subgraders
Sfeam Flremert
$urv@y I^strjimentrnen
Traotors, pu1ling sheepfoot roller or grader
Vlbratory Compactors, with Integral power

5/1/2001 5/1/2002 5/1/2003
$18.73 $19.48' $20.23"

3.61 3.61 3.81
3.00 3.00 3.00

.45 .45 .45

.04 _ .04 .04

.14 .14 .14
.05 .05 .05

to fringes; if needed.

Compressors (portable, sewer,heavy and
highway)

Drum Fremen (asphah plant)
Generators
Inboard-Outboard Motor Boat Launches
Masonry Fork Lifts
Oil Heaters (asphaft plant)

Oilers/Helpers
Power Driven Heaters
Power Sweepers and Scrubbers
Pumps (under 4° discharge)
Signalmen
Survey Rodmen or Chainmen
Tre Repairmen



APPRENTICESHIP SCHEDULE
First Year Registered Apprentice

50% of Class "A" Rate
Second Year Registered Apprentice

60% of Class "A" Rate
Third Year Registered Apprentice

70% of Class "A" Rate
Fourth Year Registered Apprentice

80% of Class "A" Rate
There will bea 10% increase for the Apprentices on top of the
percentagestisted above provided they are operating mobile
equipment.
An Apprentice peld under the Apprenticeship Schedule shall
not be paid a ratewhich will exceed the cfassification rate on
which the Apprentice Is working.

REGISTERE0 TRAINEE SCHEDULE
First Year RegiStered Trainee

60%of Bullddzer Rate,.
- Second'YearRegistered:Trafnee

60% of Bulldozer Rate
Third Year Registered Trainee

75% of Bulldozer Rate .' -
Fourth Year Registered Trainee

90% of Bulldozer Rate - :

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% of classilicatlon rate
Flrst Year InstrumentmanTrainee Rate

50 cents less than Instrumentman classification

SPECIAL RATES
For work performed undertheprovlsions of Work Scope, Para-
graph 2, F, G and H, whiCh includes "Industrial and Building
Site work, Power Plant, AmusementPark,.Athletic Stadium
Site Work, and Pollution Control, Sewage Plant,:Waste Plant
and Water 7reatment Facllities Construction Work", the con-
tractor shall pay a rate:determined by adding the appropriate
Building Constructiun. cfassilicatlon raie -and:-appropriate
Highway Heavy classllicatlon rate listed herein and divlding by
two (2).
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H&W
Fension
Apprenticeship

Cdntractor Dues
bt;lAFund

In the^second and third years
tdfringes, if needed-

CLASSIFICATIONi

.04

.14

.05

monies may bediverted from the SYage packages:iri5chedules I & 11

Air Cornpressors, on steel erecuon .. ConGrete PlantS (ove( 4 yd.:capachy)
13amer Mpvtng Machines Concrate;Pumps
Boilar Operators, on compressors or generators, Cranes (alltypes,includingBoom Trucke;
when mouhted on a rig, t;{terry:,ickei's)'Se pa[agraph 63bl •.. .. . . . ^____ . . . . .C

Combinatiorl.Concrete.Mizers&TOwers.. -. (continuedonnextpage)

Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all types)
Hoisting Engines, on shaft or tunnel work
Horizonal Directional Drill (over 500,000 ft. lbs.

thrust)
Hydmulic Gantry (lifting system)
Industnal-type Tractors
Jet Engine Dryers (D8 or D9) Diesel Tractors
Locomotives (standard gauge)
Maintenance Operators (Class A)
Mixer, Paving (single or double drum)
Mucking Machines
Multiple Scrapers

,W1M206k-.;,a: /,20Q2(. 5L1f20U8.
$24.29, $25.34' $26.39'
3:61,3.61 3.61
3.00, l 3.p0 3.00
45;^ ,45. .45

Piledriving Machines (all types)
Power Shovels
Prentice Loader
Quad 9 (double pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (freezer operation)
Rotary Drills, on caisson work
Rough TerrainFork Lift with winchlhoist
Side Booms
Slip-Form Pavers
Survey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines andlor Mining Machines
Wheel Excavators



5/1/2001 5/1/2002 5/1/2003
$24.17 $25.22* $26.27'

H & W 3.61 3.61 3-61
Pension 3.00 3.00 . 3.00
Apprerttioeship

. . >.
.45 .45, .45

E& 8 . 04 04 oa
Contractor Dues

.

.14
.
.14 14

OCIA Fund . . .05 A5 .05

'In the'second and third years, moniesmay be divqrtedfiroih the.wage packages in Schedules I & II
to fringes, if neetled-

Aspha@Pavers
Automatic Sub rade M chines lf- ll d

Maintenance Operators, Class B.
d S i lg a , se prope e

. (CMI-Type).
Bobcat-type and/or Skid Steer Loader with hoe

attachment greater than 7,000 Ibs.
Boring Machine, Opemtors (more than 48')
Bulldozers
ConcreteGdnder/Planer
Endloaders
Hydro Milling Machine
Kolman Loaders(production type-dirt)
Lead Greasemen

:.($ortage an . ummit count es on y)
MatedalTransfer Equipment

(shuttle,buggy)Asphalt
PettiDqne-Raif Equipment
Powef Gradere
Power Sprapers
Push.Cats
Lighting and Traffic Signal Installation Equipment

(includes all groups or classifications)
Trench Machines (24" wide &.under)
Vermeer-type Concrete Saw

5/1/2001 5/1/2002 5/1/2003
$23.13 $24.18' $25.23'

H&W
Pension

3.61
3.00

3.61..- 3.61
. 3.00 3.00

Apprenticeship .45 .45 .45
E & S
Contraetor Dues

.04

.14
, . . -04 .04
, . .14 .14

OCIA Fund ,05 , .05 .05

^In the second and third years, monies may be diverted fromtfie wage packages in Schedules I & II
to fringes, if needed.

CLASSIFICATION:

A-Frames
Air Compressars, on tunnel work (low pressure)
Asphalt Plant Engineers
Bobcat-type and/or Skid Steer Loader with or with-

out attachments
Highway Drills (all types)
Locomotives (narrow gauge)
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)
Power Boilers (over 15 1b, pressure)

Pump Operators, installing and operating
well-points

Pumps (4' and over discharge)
Railroad Te Inserter/Remover
Rollers, asphalt
Rotovator(lime-soil stabliizer)
Switch & Tie Tampers (without lifting & aligning

device)
Utility Operators (small equipment)
Welding Machines



H &W - . .
P,ension
Apprenticeship
E & S
ContractorDues ,
OCIAFund

5/1/2001 . . , .5/1/2002. 5/1/2003
$21.95 ; . -. . $23.00' $24.05'

.,: 3.61 3.61 3.61
3.00 3.00 3.00
.45 . . . :45 .: .45
.04 ,04 .04
.14 .14-: .14
.05 , _. .05 .05

' - - - -In* nttiesecond and third years, monies
to fringes, rf needed.

CLASSIFICATION:

Backfillers
Ballast Re-Locator
Bars, Joint& Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull Floats
Burlap &Curing Machines
Concrete Plants (capacity 4 yd. & under)

Concrete Saws (multiple)
Conveyors(highway)
Crushers
Deckhands
Farm-type Tractors, with attachments (highway),

except masonry
Finishing Machines
Firemen, Floating Equipment (all types)

(continued on next page)

Fork Lifts (highway)
Form Trenchers
Hydro Hammers
Hydro Seeders
Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power Brush Bumers
Power Form Handling Equipment

Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelled Power Subgraders
Steam Firemen
Survey Instrumentmen
Tractors, pulling sheepfoot mlier or grader
Vibratory Compactors, with integral power
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APPRENTICESHIP SCHEDULE
First Year Registered Apprentice

50% of Class "A" Rate
Second Year Registered Apprentice

60% of Class "A" Rate
Third Year Registered Apprentice

70% of Class "A" Rate
Founh Year Registered Apprentice

80% of Class "A" Rate

There will be a 10% increase for the Apprentices on top of the
percentages listed above provided they are operatlng mobile
equipment.
An Apprentice paid under the Apprenticeship Schedufe shall
not be paid a rate which wili exceed the classification rate on
whlch the Apprentice is working.

REGISTEREb TRAINEE SCHEDULE
FirstYearRegisteretlTrainee

60%ofBulldozerRate
Second Year Registered Trainee
60% of Bulldozer Rate

Third Year Registered Trainee
75% of Bulldozer Rate

Fourth Year Registered Trainee
90% of Bulldozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% o( classit{cation rate
Flrst Year Instrumentman Trainee Rate

Fifty cents ($.50) less than tnstrumentman classlflcation

SPECIAL RATES
For work performed under the provisions of Work ScoPe, Para-
graph-2, F, G and H, which includes "Inddstdal and Building
Site Work, Power Plant, Amusement Park, Athletic Stadium
Site Work andPollutlon Control, Sewage-Plant, Waste Plant
andWater Treatment Facilities Construction Work," the con-
traot4r shall pay a rate determined by adding the appropriate
BuildingConstructlon ciassiflcationrate and appropriate
Hlghway Heavy classificatlon rate listed herein and dividing by
two (2).



EXHIBIT "B"
AFFIRMATIVE ACTION PRGGRANI

1. Underthe provisionsof Executive Order 11246, issued
by the President of the United States, and regulations issued
under Chapter 60 of TItIe 41 of the Code of Federal Regula-
tions as revised, and relative court orders, a specific afflrma-
tlve program must be developed to assure that the empioy-
ment of workers and the treatment of employees during
employment is completely nondiscriminatory in regard to race,
creed, color, sex, age, religion or national origin.

2. The parties to this Agreement are mutually desirous of
developing an affirmative aclion agreement to implement the
provisions of applicabis federal regulations in order to assure
nondiscrimination ih empldyment; upgrading; demotion ortrans-
fer;recruitmentandrecruitmentadvertising;iay-ohortermina-
tion; rate of payandselectlon for al4 types of training.

3. In order to assure nondiscriminatlonnowand in the
future end in an effort to attract a maximumnumber of poten-
tial apprentices from minority and female groups, the parties to
this Agreement have formulated the following AfflrmatlveAc-
tion Program:

A. APPRENTICESHIP

The parties agree to establish a positive program of ap-
prenticeship selection andtoruse'lhe following program to
attract minority and female groups to (he Operating Engineers
Apprenticeship Program:

1. Develop a"fact sheet' for distribution to all secondary
schoof counselors, youth opportunity centers, social action
agencies and state employment offlces.

2- Make available speakers to inform , and advise high
school students and others of opportunities in apprenticeship
forOperatingEngineers.

S. Notify all interested agencies and parties thirty (30)
days prior to the period for taking applications; and making
such Interested agency or parties aware of the nature of all
tests in order to facilitate a proper pre-test educational effort.

4. Provide apptication forms for apprenticeship and ad-
equate instruction for properly prepadng same upon request,
during recruitment period at all training sites of the Operating
Engineers Apprenticeship Program at certain union halls of
Local 18. Develop an outreach program for the recruiting and
pre-apprentice training of individuals Irom minority and female
groups to enable ihem to enter the apprenticeship program.

5. To use a standardized, uniform battery of tests to deter-
mine applicant proficiency and aptitudes in reading, computa-
tion and mechanical skills suitable fbr the craft of Opemting
Engineer.

6. May have the test administered by an agency other
than the Operating Engineers Apprenticeship Program and
uniformly and numerically graded.

7. Interview sufficient applicants personally by teams con-
slsting of one representalive of Management and one of the
Union who shall independently grade each applicant individu-
ally and then average the scores.

a. When an applicant fails to achieve acceptance, the
JointApprenticeship and Training Committee shall make every
effort to inform the applicant and the referring or cooperating
agency of the area of Insufficiency.

9. In order for the applicam, afteracceptance as an Oper-
ating Engineer Apprentice, to become immediately employ-
able by a Participating Employer, the Joint Apprenticeship and
Training Committee shall provide tralning siteswHh equipment
of the nature for which the apprentice will be employed, iri
orderto acquaint the appmntice with safety measures as well
as the operation and maintenance of the same and teach him/
her the use of Ihe machine as a tool of the trade and to generate
good work habits. After the training, he/she shall be employed
as an "apprentice-in-training" as such openings occur.

10. The parties to Ihis Agreement agree to jointly assist a
minority group employee to be integrated inlo the work force
and theUnlon by:

A. Having management supervision on the job make ev-
ery effort to assist and encourage minority group apprentices
and to welcome such Individuals to the job;



B. Have each apprentice and pre-apprentice trainee as-
signed to a Journeyperson Operating Engineer fdr help and
assistance, and '

C. Have Union officers Informthe membership of the
imponance of making welcome all minority groups into the
Union, and

D. The education, training requlrements end disciplines of
registered apprentices shall be governed by the Apprentice-
ship Jolnt Apprenticeship and Training Committee and Stan-
dards.

B.JBURNEYPERSONS

1. The parties will undertake a joint tralningprogram to
assure equal opportunity to all journeypersons who desire to
acqulre the skills requlred to workbn a variety of equipment
within thejurisdictlonof the Operating Engineers.

2. Local Union officiels will notify: minority and female
memben: of this program. They will offer to minority and fe-
male'ttiembersarc dpportunityYor training on any highway
equipment: It the partles determine that a minority or female
group^member lacks adequate pre-training quaiiflcations, the
reasons for such determinatlon shall be noted in writing and
shall be available for inspection during a review of this pro-
gram by appropriate federaf contractingor administering agency
officials-An attempt shall be made.to have avatlabilliy of train-
ingaccording.to the demands for craftsmento operate the
specific type of equipment involved.

3. Each member of the Local will be advised of thisAgree-
ment and the appropriate avenues for redress Uany of its
terms are breached by either party.

The parlles undertake this Affirmative Action Program in
accordarnce with Executlve Order 11246 and applicable court
orders: It is their understanding that participation in the pro-
gram by any Contractor shall be accepted in lieuof that portion
of a required affirmative action plan which wouidotherwlse be
directed to jobs manned by members of the Operating Engi-
neers Union.

The parties shall from the date of this Agreement, when
required, report to the appropriate.federal contracting or ad-
ministering agency. The report will spediically indicate.the
total number of minority group individuals or females-In the
Union. In evaluating these reports, the appropriate federal
contracting or administering agency officials will have com-
plete access to relevant records of the parties and will be
expected to discuss the progress of the program freely with the
partie's and Union members. _

EXHIBIT "C"
SURVEY CREW PROVISIONS

The following provisions for Survey Crewsare additions or
amendments to the MasterAgreement;

1. UNION SECURITY
Provlslons of Article II, Paragraphs Sand 9 of the Field

Agreement shall applyto all employees except to Party Chiefs
as provided below. -

PARTY CHIEFS -
Subject to the provisions'and limitations of the Natlonal

Labor Relations Act, as amended: -

A. All Party Chiefs who are members of Local 18, or fts
branches of the International Union of Operating Englneers on
the effective date of this Agreement, or Who have been mem-
bers of Local 18 or ifsbmnches withinthe past twelve_(12)
nionths shall become and remain members of Local 181n good
standing as a condition of employment.

B. Any bargaining unit employee promoted 1o or who
becomes a Party Chief subsequentto the effective date of .
this Agreement shall remain a member in good standing of
Local 18.

C. Any Party Chief hired subsequent to the effective date
of this Agreement shall become and remain a member in good
standing of Local 18, on or after the eighth (Sth) day following
the beginning of his/her employment as a Party Chief. .



D. Licensed Surveyors, Registered Engineers, or Em-
ployees with Associate Degree in Surveying from-an accred-
ited school, maybe:excluded from the provisions covering
wages, hoursand conditions ofemployment contalned in4he
Agreement.

'. E. It is agreed a letter wasgiven to the Labor Relations
Division of the Ohio Cont(actors Association, by Local 18 and
its branches of the!nternational Unlon df Operating Engineers,
making provisions for special coverage for Party Chief wage
payment including fringes for contractors who have, priorto
the date of this Agreement,included such Party Chiefs on
management payroll. , ..

2. HIRING AND LAYOFF PROCEDURES -
A. The Employer sha!1berequired-to hire through the

Union referral the !nstrumentman, Rodman and Chainman,
except if the Union has no registered app!Icant who has one
(1) year ormore experiehce as an Instrumentman; Rodman or
Chainman. if the Union cannot turnisn an lnstrumentman,
Rodman or Chainman, then the Empfoyermay employ such
persons directly. When the Union Is unable to furnish through
the referral applicants with at least one (1) year's experience,
the Emp!oyer may employ Trainees and pay at the rate listed
in Exhibit A WageClassKications and Rates of Pay-

B: The Employer wiil notify the.UnionDfstrict ONlce of all
new emp!oyees hfred outside of the n=ferral on the date the
employee starls tq work. The: Union shall furnish to Ihe Em-
ployer individual employtrient record forms and theEmployer
will require all newfy hired employees to flll ou1 such forms.
The Employer shall mail such employment record forms to the
appropriate Union District Office within three (3) days of the
hiring of4henew employee.

C. Providing the empioyment Is in accordance with the
Agreement, the Union shall, at all times, when requested by
the Employer, use-its best efforts to fumish the Employer with
competent employeesr

D. The size of the Field Survey Crew will be detehnined by
the Employer. -

E. When an Employer has need for a Survey Crew, the
crew shall be hired in the order of:Party Chief, then
Instrumentman, Chainman and Rodman, if qualified.

F. Layoffs shall normally be madein the reverse order of
hiring, except it is understood an Emp!oyerwho empfoys more
tflan one (1) Survey Crew may transfer h!s more skilled per-
sonnel to another Crew without regard to c!assificatiodand
retain his more skilled personnei during layoff;i.e., a Party
Chief or Instrumentman may be retained as a.Rodman or
Chainman on a Crew other than the Crew In which they had
worked during the year.

- G. The Rodman and Chainman will be on weekly-pay
guarantee May 1 through November 1 only. November i through
Apdi 30 the Rodman and Chainman will be on either the
hourly-pay or day-pay guarantee.

EXHIBIT "D"
PERMANENT SHUP PROVIS!ONS ,

The following prov!sionsfor employment ot Permanent Shop
employees by the Employer are additions oramendments to

- -the Master Agreement.

1. WorkScope `
The Agroementdha!I-cover all maintenance work per-

formed In the Employer's home base Permanent Shop, but
sha!I not cover employoes working as-clerks or supervisors.
Ful!-timeParts Countermen shall be Included in this bargain-
ing unit. -- " -

To qualify as a Permanent Shop for purposes of thls
Agreement, any Employer may qualify his operation as °per-
manent" by evidenceof employing full-time Mechanics, Weld-
ers, Pans Men, Janitors or any combination thereof on an
annual basis at a specific geographical location.

It is agreed that the provisions.of Adicle XII, Paragraph
92, Page 37, of the Master Agreement, sball be.incorporated
into and applied to multiple shift operations at all Permanent
Shop locations.



2. Hiring Procedure
A. The Employer may hire employees In a manner

determined by the Employer. However, the Employer may call
the Unlon lor employees and the Union will use its best efforts
to supply qualified employees when requested to do so. Newly
hired employees will be required to complete a questionnaire
tumished to the Employer by the Union, and the Employer
shall mail Within three (3) days of hire a copy of the question-
naire to the appropdaie Union District Office.

B. Yearly review: The Employer shall conduct a merit
review of its Employees in the Permanent Shop no less than
annualty. If the annual revlew is not conducted, and after the
request of the Employee, the Employer shall conduct such
review within sixty days or the Employee shall automatically
progress to the next class. The Employer shall advise the
Employee, at the meeting called-for that purpose, of the
Employee's progression within the company. The Employee
may, at hlsPoer option, invitea: union business representative
to be present during the Interview.

C. If anemployee Is laid-off he/she shall have recall
rights for up to one (1) year after Initiabiay-off, provided he/she
has:the experience>and qualificatlonsasdetermined by the
Employer to do.the job.

3. Union Security
.AII present employees who have.been with the com-

pany forsixty (60) days or longer who are not members of the
Local Union shalfbecome and remain members in good stand-
ing of-anyone of said Locals as a condition of employment, on
and after the eighth (8th) day following the effective date of this
sub-section. Any employee with.less than sixty (60) days
service with the company atthe date of this Agreement, or any
employee hlred afterthe effective dateof thfsAgreement shall
become and remaina member in good standing wflh any of the
said Local Unions as a condiiion of employment on or after
the sixtieth (60th) day following the date of hire.

4. Vacancles
' Employer may fill vacancies by promotion.

5. Transfers

- TRANSFER gF SHDP MECHANICS TO-FIELD

Permanent Shop Mechanics may not transfer to field op-
erations except on a temporary basis as foilows:

A. The Employer mustnotify the Union of the duration of
said transfer.

B. The Shop Mechanic must work In conjunction with the
Field Mechanic on all overtime work.

C. The Shop Mechanic who is working in the field on a
temporarybasis shall receive the greater of the field rate orthe
Permanent Shop rate.

O. When an Employee is requested to go to work outside
of the-home base-PermanenYShop, the Empfoyee shali be
paid for timb spent intravelingat his/her regularhome base
Permaneht Shop rate or overtime rate as the situation re-
quires. - • - -

E. If an Employee is dispatched from-his/her home to a
job, any travel time after one hour shall be compensated by the
Employer.

TRANSFER DFFIELDPERSONNELTQ SHOP

Any Field Mechanic who works In the shop on a.tempo-
rary basis (winter months, November I through May 1), wlll be
paidthe appropriate shop wage rate, butfringes shall be paid
on the basis of the MasterAgreement.

6. Overtime Provisions
Eight (8) hours of work shalPconstitute a normal day's

work and forty (40) hours shall consjitute a week's work. Em-
ployees shall work overtime hours when requestedto-do so by
the Employer and they shall recelve time and one-half (1-1/2)
for any hours worked in excess of eight (8) hours per day,
orforty (40) hours In any one week, whichever is greater, but
not both.

An Employer may, however, have the optlon of working
a four-ten hour schedule at straight-time rates (Mondaythrough
Thursday). No Operating Engineer with a weekly guarantee
wllllose a paid holiday he/she would otherwlse recelve by
working a four-ten week. Instead, such emplbyees will receive,

:sbr^T t k. .



in addition to wages and fringes for hours worked in a four-ten
schedule, an additional ten (10)hours wages and fringes at
straight-time rates for the holiday, except when the holiday
falls on Friday, in which case the employee wlll receive eight
(8) hours wages and fringes for the holiday. If theEmployer
elects, upon notlficatlon to work a four-ten hour week sched-
ule, he/she shall pay overtlme in such cases on all hours over
ten (10) hours per day or over forty (40)hours per week,
7fiichever is greater.A four-ten schedule must be by the week-
No Friday make-up dayis allowed.

An employee shallbe paid time and one-half (1-1/2)
for work pedormed on Saturday except if an employee is
absent through the work week for unapproved reasons, In
which case the employee will be paid only on the basis of
overtime over eight (8) qr over forty (40) hours per week,
whichever is greater. An employee may be required to show
proof of illness by securing a doctor's statament.

Double time the regular rate shall be paid for all work
^performed on Sunday and holidays listed in this Agreement,

7. 40 Hour Guarantee
Workmen employed under the terms of this Agreement

commencing vrork on Mondayshall be.guaranteed forty (40)
hours work for that week. Employees startfngon Tuesday,
thidy-two (32)hours; Wednesday, twenty-four.(24) houm, eto.
Any employee to receive the-weekiy guarantee mustreport for
work each dayat starting timee^and remain on thejobfor. the
time requested by the Employer.

8. HeaRh and Welfare Payments
.Employers will pay Heaith and Welfare payments as

outlined under terms of the Master Agreement and as also
outlined in EXHIBIT "D" wage scale,

9. Pension
Shop employees who presently are having pension

payments made to the Ohio Operaiing Engineers Pension
Program will continue to have such payments made by their
Employer.

It is agreed the Employershall make appropriate pay-
ments to the Cential Pension Fund of the Operating Engineers
for each hour paid toany shop Employee.

10. Apprenticeship
No Appremiceshipfringepayments are required for

shop employees except as specified herein.

11. Education and Safety Fund
Employers are required to pay to the Education and

Safety Fund as outiinedunder the terms of the Master Agree-
ment to be effective on thedate of ratification of the Shop
Agreement.

12. Pald Holidays
It is agreed employees.with the company shall be

eligible for eight (8) hours pay at their regular rate.forthe
following holidays;

New Year's Day
Memorial Day (dast Mondaytn May)

Independence Day
- . Labor Day

Thanksgiving Day
Christmas Day.

providing the following eligibility mles are met:

1. The employee has sixty (60) calendar days of
home base Permanent Shop emptoymentwith the Company.

2- The holiday is celebrated on a work day, Monday
tlrrough Frlday, (Holidays falling on Sunday normally are ob-
served on Monday.) .

I S. Employee mustwork theiast scheduled workday
before the holiday and the first scheduled work dayafterthe
libliday exceptitisuntlerstoodthat if t(reholiday -falls during
2n' employee's vacation period, he/she shall-be paid for the
holiday.

It is understood that holiday pay shall not be counted
as hours worked for purposes of overtime pay.

_ All work performed on one of the holidays listed herein
shaltbe paid at the rate of double time.

113. Vacatlon Pay
An employee who has at least one (1) year cominu-

ous 9ervice, but less than two (2) years service with his/her
Employer as a home base Permanent Shop employee asbf
anniversary data of employment shall be entitled to one (1)



week vacation with pay for the year. One (1) weeks pay shall
be for forty (40) hours at the employee's regular rateof pay at
time of his/her vacation.

" An employee who has at least two (2) years continu-
ous service with his/her Employer as a home base Permanent
Shopemployee as of anniversary date bf employment shall be
entitled to two (2) weeks vacation wlth pay forthe year. Two (2)
weeks pay shall be eighty (80) hours at the employee's regular
rate of pay at time of his/her vacation.

An employee who has at least ten (10) years continu-
ous service with his/her Employerasa home base Permanent
Shop employeeas of annlversary date of employment shall.be
entitled to three (3) weeks vacation with pay for the year. Three
(3) weeks pay shall be 120 hours at the employee's regular
rate of pay at time of his/her vacation.

One (1) year continuous service shall be defined as
ten (10) months employment within a twelve (12) month period.

Employees who have had at least one (1) year of
continuous service as definedabove, and whose employment
is terminated for any-reason shall be paid for all vacation
earn,ed-but not received on a 1/12 pro rata basis for each full
month of employment dunng the year.An Employee who leaves
the employ of the Employer by voluntary resignation shall be
eligiblefor onearnedvacation pay only if thirty (30) days
atlvanee'notice Is given.

Vacation schedules shall be determined by the
Employar and must necessarily-be;dependent upon operating
conditlons. Effort will be made, however, to schedule vaca-
tions-during,a:periodcpnvenlentto Employees. Employees
may state their first,second and third choices of time they wlsh
to take their vacation.

14.Insilrance for Employees' Tools
Shop Mechahicsshall use their own tools to the ex-

tent customary in the trade and as outlined in provisions of the
Master Agreement. TheEmployer shall replace or repair any
tools that are (1) stolen in a proven theft when the tools are on
Employer property, or (2) broken.when performing work under
this Agreement, provlded the Shop Mechanic complies with
the conditions of this paragraph. All Shop Mechanics shall

provide theEmployer with an up-to-date tool Inventory list to
their supervisor. This list shall be reviewed and subject to
approval. by the supervisor of the Shop Mechanic. If a tool Is
not listed on this list, it shall not be eligible for repair or replace-
ment. The Employer will provide direct replacement for the
tools, or the toolbox caster, on the tool Inventory list from those
vendors that the Employer deals with on a regularly scheduled
basis: Should the vendors that regularly supptylhe Employer
be unable to supply a like-quality tool; or the Shop Mechanic
chooses not to change brand names, then that Shop Mechanic
may purchase or replace the tool on his/her own and-be
relmbursed upon submission of proof of purchase tothe Em-
ployer. Tools and/or toolboxes-which are stolen, destroyed by
fireor by acts of God on the conductof the Employer's autho-
rized business or from locked authorized vehicles, as. evi-
denced by proof of loss in a pollca report shall be replaced by
the-Employer on a twenty-four (24) hour basis unless the Shop
fdechanic decides to utilize another source than the regularly
"scheduled vendors of the Employer.

. . 15. Wage Rates
Wage Zone 1 shall Include the counties of Cuyalioga,

Lake, Geauga, Summit and Portage.
Wage Zone 2 shall include all remaining countles of

Ohlo except Mahoning, Trumbull and Columbiana, and shall
include counties of Soone, Campbell, Pendleton and Kenton
In Kentucky. . . ^ .

. Any present employee working under this Agreement
sballnot suffer a reduotion in rate classification and shall
receive any wage increase negotiated added to their existing
rate.



EXHIBIT "D" Permanent ShopProvlslons

Wage Schedule
Following are wage zones, rates and classiflcations which are
effective on dates sFiown: - - -

ZONEI
PERMANENT SHOP

51112001 5/1/2002 5/1/2003
Shop Maintenance Engineer
Class A $18.27 $19.08' $19.89'
Class B 17.60 18.39* 19.18*
Claes.C -16.92 17.69' 18.46'
ClassD.. 15.73 16.46' 17.19'
ClassE 14.52 15.21' 15.90*
61ass F 13.35 14.00* 14.85'
Class G 12.14 12.74' 13.34'
Class H10.91 11.47' .12.03'
Class.l. 9.70 10.22* 10.74'
Class J 8.68 9.17' 8.66'

Parts Counter Man 11.79 12.38' 12.97'
Janitor 8.92 9.42' 9.92'

H & W , $3.61 $3.61 $3.61
Pension.. 2.10 2.10 2.10
E & S-. . .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

In the second and third years, monies may be diverted from
the Pennanent Shop wage packages in Zones I& il to
fringes, if needed.

ZONE II
PERMANENTSHOP

5/1/2001 5/1/2002 5/1/2003
Shop Maintenance Engineer

Class A $18.02 $18.82' $19.62'
Class B 17.31 18.09* 18.87'
Class C 16.66 17.42' 18.18*
Class D 15.52 16.24' 16.96'
Class E 14.27 14.95* 15.63'.
Class F 13.06 13.70° 14.34'
Class Q 11.84 12.43' 13.02'
Class H 10.63 11.18' 11.73*
Ciass I 9.38 9.89' 10.40'
Class J 8.42 8.90' 9.38'

Parts Counter Man 11.51 12.09' 12.67'
Janitor 8.63 9.12* 9.61'
H & W $3.61 $3.61 $3.61
Penslon 2.10 2.tQ 2.10
E & S .04 .04 .04
Contractors Dues .14 .14 .14
OCIA Fund .05 .05 .05
' In the second and third years, monfes may be diverted from

the Permanent Shop wage packages In Zones 1& II to
fringes, it needed.



ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good antl valuable consideration, the undersigned contractor
or sucoessors, a@hough not a member of the Labor RelaGons
Division of the Ohio Comractors Association tloes hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreemant heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the Intemational
Unlon of Operating Engineers Local 18 and Its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contrlbutions to Trust Funds providing for Health
& WeHare, Pension, Apprenticeshlp Training, or any other
fringe benefits and agree to be bound by anyTrustAgreement
hereafter entered into between these parties and agrees to
make contributions as required and authodzes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the tenns and oondhlons of the
Tmsts as if made by the undersigned.

Authorized Employer Representative (Signature) (Date)

Authorized Employer Represematrve (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

CONTRACTORS COPY (USE NO CARBON)



78

ACCEPTANCE OF AGREEMENT
In considerafion of the benefits to be derlved and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio ContractorsAssociation does hereby join
in, adopt, accept and become a party to the collectlve bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association w0h the International
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fnnge benefits and agree to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to
make contributions as required and authorize,s these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Rapresentative (Signature)

HEADQUARTERS COPY (USE NO CARBON)



ACCEPTANCE OF AGREEMENT
In consideration ot the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, akhough not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
Ing agreement heretofore made by the Labor Relatlons Divi-
sion of the Ohlo ContractorsAssociation with the international
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contrlbutions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by any Trust Agreement
hereafter entered lnto between these parties and agrees to
makecontdbutions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Tmstees and the terms and conditions of the
Trusts as if made by the undersigned.

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

UNIONDISTRICT COPY (USE NO CARBON)



ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Associatlon does hereby join
in, adopt, accept and become a padyto the collective bargain-
ing agreement heretofore made by the.Labor Relations Divi-
sion of the Ohio ContractorsAssociation with the Intemational
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including ail of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Weffare, Pension, Apprenticeshlp Training, or any other
fdnge benefits and agree to be bound by anyTrust Agreement
hereafter entered Into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the tenns and conditions of the
Trusts as if made by the undersigned.

Employer Address

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authodzed Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

FRINGE OFFICE COPY (USE NO CARBON)82 .;^^ .. 83
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OHIO HIGHWAY HEAVY

I
I

May 1, 2004 through April 30, 2007

Between

Effective

AGREEMENT

THE INTERNATIONAL UNION OF
OPERATING ENGINEERS

LOCAL 18 AND ITS BRANCHES (AFL-CIO)

THE LABOR RELATIONS DIViSION.
OF THE

OHIO CONTRACTORS ASSOCIATION



EMPLOYERS

THE LABOR RELATIONS DIVISION
OHIO CONTRACTORS ASSOCIATION

1313 Dublin Road
Columbus, Ohio 43215

Telephone: (614) 488-0724
FAX: (614) 488-0728

Website:
www.ohiocontractors.org

Mark Potnick
Director, Labor Relations
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DISTRICT NO. 1
Covering the following counties in Ohio:

Ashtabula Erie Huron Lorain
Cuyahoga Geauga Lake Medina ,

District Representatives
Steve DeLong

Jeff Milum Donald Taggart Steven Mayor
Premo Panzarello Scott Ranftl John Liscoe, Jr.

3515 Prospect Avenue, Cleveland, Ohio 44115
Office: 216-432-3131
FAX: 216-432-3135

DISTRICT NO. 2
Covering the following counties in Ohio:

Allen Hardin Paulding Van Wert
Defiance Henry Putnam Williams
Fulton Lucas Sandusky Wood
Hancock Ottawa Seneca

District Representatives
Charles LaFaso, Jr.

Gary Siesel Andrew Myers Steve Heckler

2412 South Reynolds Road, Toledo, Ohio 43614
Office: 419-865-0221
FAX: 419-865-0601

DISTRICT NO. 3
Covering the following counties in Ohio:

Crawford Hocking Marion Perry
Delaware Knox Morrow Pickaway
Fairfield Ucking Muskingum Union
Franklin Wyandot

District Representatives
Greg Kingsbu'ry

Tommy Thompson Rolland Llewellyn
Larry Bodner Tim Hammock

Mark Totman, Legislative Director

1188 Dublin Foad, Columbus, Ohio 43215
Office: 614-486-5281
FAX: 614-486-7258

DISTRICT NO. 4
Covering the following counties in Ohio:

Auglaize Clinton Logan Montgomery
Butler Darke Madison Preble
Champaign Fayette Mercer Shelby
Clark Greene - Miami Warren -

District Representatives
Richard Dalton

Louis Monnin Scott Clark

6051 N. Dixie Drive, Dayton, Ohio 45414
Offlce: 937-890-5914
FAX: 937-890-5180

MAILING ADDRESS: P.O. Box 13462, Northridge Branch
Dayton, Ohio 45413

DISTRICT NO. 5
Covering the following counties in Ohio:

Adams Gallia` Lawrence' Ross*
Athens* Hamilton Meigs* Scioto'
Brown Highland Morgan' Vinton'
Clermont Jackson* Pike*
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DISTRICT NO. 5 (continued)
Covering the following counties in Kentucky:

Boone Campbell Kenton Pendleton
District Representafives

Larry G. Reynolds
Gerald Hall Bill Burdett

9730 Reading Road (Cincinnati) Evendale, Ohio 45215
Office: 513-733-5575
FAX: 513-733-4672

*Counties served through District No. 3, Columbus Office
Office: 614-486-5281
FAX: 614-486-7258

DISTRICT NO. 6
Covering the following counties in Ohio:

Ashland Harrison Noble Summit
Belmont Holmes Portage Tuscarawas
Carroll Jefferson Richland Washington
Coshocton Monroe Stark Wayne
Guernsey

District Representatives
Steve DiLoreto

Floyd Jeffries Tom James
Joe Lucas Bill Lanick

1707 Triplett Boulevard, Akron, Ohio 44306
Office: 330-784-5461
FAX: 330-784-8827

LDCAL 16S
STATIONARY ENGINEERS

Representatives
Charles Scherer Scott Peters
James Kumse Thomas Ridenbaugh

3515 Prospect Avenue
Room 206

Cleveland, Ohio 44115
Office: 216-432-2668
FAX: 216-432-0796

AGREEMENT

Between

THE LABOR RELATIONS DIVISION OF THE
OHIO CONTRACTDRS ASSOCIATION

(LRD/OCA) which may be referred to
hereinafter as the "ASSOCIATION"

and
THE INTERNATIONAL UNION OF

OPERATING ENGINEERS,
LOCAL 18 and its Branches (AFL-CIO)
referred to hereinafter as the "UNION"

This Agreement is negotiated by and between the Asso-
ciation and the Union within the geographical area as defined
herein through their authorized agents.

It is understood that the LABOR RELATIONS DIVISION
of the OHIO CONTRACTORS ASSOCIATION is not liable
hereunder, as it is acting only as negotiating representative for
its subscdbing members. The Association certifies that it `is
authorized to represent its members in the execution of this
Agreement and agrees to fumish the Unionwith a list of all
members subscribing thereto. The Labor Relations Division of
the Association will certify to the Union Employers who affiliate
subsequent to the date of this Agreernent, andsuch Labor
Relations Division members shall be covered and bound by
the terms of this Agreement. The Union may request a meeting
with such new member and the OCA/LRD Representative,
and such meeting will be held within five (5) days of the
request.

NOW, THEREFORE, the undersigned Employer and the
Union, in consideration of the mutual promises and covenants
herein contained, agree as follows:
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ARTICLE I
GEGGRAPHICAL AND INDUSTRIAL SCOPE OF AGREEMENT

1. The provisions of this Agreement shall govern the em-
ployment of and conditions under which errlployees shall work
and rates of pay they shall receive on work as defined herein
for all counties of the State of Ohio, except Coiumbiana,
Mahoning and Trumbull, and including Boone, Campbell,
Kenton and Pendleton counties in Kentucky.

SCOPE

2. The word "work" when used herein means "Highway
Construction, Airport Construction, HeavyConstruction, Rail-
road Construction, Sewer, Waterworks and Utility Construc-
tion, Hazardous Waste Site Remediation, Industdal and Build-
ing Site, Power Plant, Amusement Park, Athletic Stadium Site
and Pollution Control, Sewage Plant, Waste Plant and Water
Treatment Facilities Construction" as hereinafter defined within
the jurisdiction.

A. "Highway Constructlon" work is defined as work per-
formed to provide a facility to accommodate vehicular or pe-
destrian traffic and includes, but is not limited to, the construc-
tion of all streets, roads, expressways, turnpikes, bridges,
drainage structures, grade separations, parking lots, rest ar-
eas, alleys, sidewalks, guardrails and fences, but shall not
include construction of buildings.

B. "Airport Construction" work is defined as including site
preparation, grading, paving, drainage, fences, sidewalks,
driveways, parking lots and similar work incidental to the con-
struction of airfiefds, but shall not include the construction of
buildings.

0. "Heavy Construction" work is defined as including, but
not limited to, excavation for underground garages, grade
separations, foundations, abutments, retaining walls, shafts,
tunnels, subways, elevators, drainage projects, flood control
projects, reclamation projects, resenroirs, water supply projects,
pedestrian tunnels, water development projects, hydroelectric
devetopinent, utility transmission lines, including right-of-way
clearing, demolition of buildings on a highway right-of-way,
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locks, dams, dikes, levees, revetments, channels, channel
cutoffs, intakes, dredging projects, jetties, breakwater, docks,
harbors and all municipal and utility construction, except con-
struction classified as building construction, and including haz-
ardous waste site remediation work.

0. "Railroad Construction" work is defined as new con-
struction including grading, drainage, placing of rails, crossties,
bailast and the construction of bridges and other incidentals
for railroads, street raifways construction projects and rapid
transit system projects, but shall not include the construction
of buildings.

E. "Sewer, Waterworks and Utility Construction" work is
defined as including construction of all storm sewers, sanitary
sewers,supptying of atl storm sewers, sanitary sewers, sup-
plying and distributing waterlines, gaslines, telephone and
television conduit, untlerground electrical lines and similar
utility construction. Main waterline and trunk sewers connect-
ing water works andlor sewage disposal plants are inoiuded
within this definitlon.

F. "Industrial and Building Site" work is defined as includ-
ing work inside the property line, but outside the actual build-
ing construction and shall include the grading and excavation
of the site to bring it to grade level, but shall not include the
actual excavation for the buildings for foundations and footers
on the construotlon of buildings.

G. "Power Plant, Amusement Park, Athletic Stadium Site"
work is defined as all work which is inside the property line, but
outside the actual building construction. Such work shall in-
clude, but is not limited to, the grading and excavation of the
site, all work connected with the installation of sewer lines,
drainage lines, gas lines, telephone and television conduit,
underground etectricat lines and similar utility construction,
parking lots, bridges, roads, streets, sidewalks, reservoirs, ash
pits, storage tanks, ramps and other such construction work
performed on the work site, but shall not include the actual
excavation for the buildings, fountlations or footers in con-
struction of the buildings.

H. "Pollution Control, Sewage Piant, Waste Plant and
Water Treatment FacilRies Construction" work is defined as all

3
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work in construction of pumping stations, waste and sewage
disposal plants, incinerator plants, water treatment plants, fil-
tration plants, solidwaste disposal and similar poliution control
processes.

1. Any work under F, G and H above, the Employer shall
pay a rate determined by adding the Operating Engineers
Building Construction classificationrate and the Operating Engi-
neers Highway Heavy classification rate and divide by two (2).

ARTICLE II
PROVISIONS AND LIMITATIONS

3. All members of the Labor Relations Division of the
Ohio Contractors Association, and any person, firm or corpo-
ration who as an Employer becomes signatory to this Agree-
ment, shall be bound by all terms and conditions of thisAgree-
ment as well as any future. amendments which may be
negofiated by the Labor Relations Division of the Ohio Con-
tractors Association and the Union, and furthertnore, shall be
bound to make Health and Welfare payments, Pension pay-
ments, Apprenticeship Fund and Safety and Educational Fund
payments required under Article V for all work performed within
the work jurisdiction outlined in Article I of this Agreement, or
any other payment established by the appropriate Agreement.

4. The Employer will employ Operating Engineers for the
erection, operation, assembly and disassembly, and mainte-
nance and repair of the following construction equipment,
regardless of motive power: Air Compressors, Backfillers, Batch
Plants, Boilers, Cableways, Connection Machines, Derricks,
Finishing Machines, Truck-Crawler and Locomotive Cranes,
Concrete Mixing Plants, Shovels, Hoes, Keystone Graders,
Paving Mixers, Piledriving Machines, Tractors, Le Tourneau
and othertypes of Scoops, End Loaders and all like equipment
within the jurisdiction assigned to the Union by the American
Federation of Labor.

Maintenance Engineers shall be employed to do all
pipefittlng in connection with hoisGng and portable equipment
Maintenance Engineers shall install well-point systems and
shall be employed to do all burning and welding in preparing
and maintaining of all equipment operated by members of this
Union.
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Establishment of, and transferring of, ali original lines and
grades, elevations and exact locations of excavations, fills,
sub-grades, foundations, walls, piling, concrete, etc., and/or
including all linear and angular measurements appertaining to
the work scope outlined in the Highway Heavy Agreement,
shall be performed exclusively by Field Survey Crews. This
also-pertains to the use of Geodimeter, or any other device that
electronically measures (shoots) distance, shall be the work of
the Operating Engineers (only applies to in-house crew). The
Union recognizes that surveying instruments are used by su-
pervisors and supervisory personnel and will agree to this
practice and custom.

The Employer agrees that the work jurisdiction of the
Operating Englneers, as assigned him by the AFL-CIO, will be
respected and all operating engineer work will be performed
by an Operating Engineer.

5. Providing the employment is in accordance with the
terms of the Agreement, the Union shall at all times,-when
requested by the Employer, use its best efforts to furnish the
Employer with competent employees to operate, maintain and
repair equipment.

6. Upon the request of either party a Pre-Job Conference
will be held at least five (5) days priorto commencing work and
the Union may request and receive the Pre-Job Conference
with the Employer on an individual basis. In case of an emer-
gency start of a construction job, the Pre-Job Conferencewill
be held as soon as possible after the commencing of work.
When an Employer is awarded a contract of $500,000 or more,
the Employer will notify the Union at the time it is awarded
such job. Following are the items which will be discussed at
the Pre-Job Conference:

A. The Employer will advise the Union Representative of
the Employer's requirements of necessary employees in the
classifications of work under this Agreement and the Union will
determine and advise the Employer of the ability of the Union
to fulfill such requirements when requested.

B. Work schedules.

C. Questions of jurisdiction and assignment of work.

D. The Employer agrees that wherever possible at such
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Pre-Job Conference, they will notify the Union having jurisdic-
tion over the project of any subcontracts let by the Employer,
the names of the subcontractors and the nature of the work to
be performed by the subcontractors. The Union may request a
subcontractor to meet with the Union, and the subcontractor
will meet with the Union prior to commencing work on a project
if the subcontractor did not attend the original Pre-Job Confer-
ence for the project.

E. Before the start of any project containing known haz-
ardous waste materials, there will be a Pre-Job Conference
held. The Employer must notify the Union five (5) days prior to
starting work on the project. Failure to do so, the Union has the
right to withhold its service until such time a Pre-Job Confer-
ence is held.

It is understood and agreed that no agreement may be
made at the Pre-Job Conference which will effect change,
modify or abrogate the Labor Agreement in effect between the
two parties hereto.

7. The Employer recognizes and acknowledges that
Local 18 and its Branches of the International Union of
Operating Engineers is the sole representative of all employees
in the classifications of all work under theirjurisdiction covered
by this Agreement for the purposes of collective bargaining.

The Union likewise recognizes the Labor Relations Divi-
sion of the Ohio Contractors Association as the sole bargain-
ing agent for its members for work as defined herein for the
geographical area and scope of work outlined.

8. Subject to the provisions and limitations of the National
Labor Relations Act, as amended, all present employees who
are members of the Local Unions above stated on the effective
date of this sub-section shall remain members of the Local
Unions in good standing as a condition of employment.

9. All present employees who are not members of the Lo-
cal Union and all employees who are hired hereafter shall be-
come and remain members in good standing of any one of said
Locals as a condition of employment on and after the eighth
(8th) day following the effective date of this sub-section, or
following the beginning of their employment, whichever is later.

10. The Employer is to be the sole judge as to the satis-
factory performance of work by an employee and may dis-

charge any employee whose work is unsatisfactory, or who
fails to observe the safety precautions or other rules and
regulations prescribed by the Employer for the health, safety
and protection of its employees. However, no employee shall
be discharged for defending the rights of any employee under
the terms of this Agreement. Any grievance arising through
application of this clause shall be adjusted in accordance with
the procedures outlined in Article XV, Paragraphs 107 through
109. Intoxication and/or assault committed on the job site shall
be cause for immediate discharge.

11. The Union shall place no limitation upon the amount
of work which an employee shall perform during the working
day and there shall be no restriction imposed against the use
of any type of machinery tools, or labor-saving devices.

It is the intent of both parties that Operating Engineers will
be assigned work on the basis that willmake each job as
productive and efficient as possible.

It is agreed that a fair day's work shall be given for a fair
day's pay.

12. The Employer may shift during a work day an Oper-
ating Engineer from one piece of hourly and day rate of pay
equipment to another hourly or day rate of pay piece of equip-
ment, without limitation from same job site providing the shift-
ing does not interfere with another Operating Engineer's work
day. This'condition also pertains to weekly pay equipment.
However, there shall not be any intermixing with weekly pay ,.
equipment to hourly or day rate of pay equipment, The Oper-
ating Engineer will be paid the higher rate for that day in ali
cases.

13. If the Employer assigns any piece of equipment to
someone other than the Operating Engineer, the Employer's
penalty shall be to pay the first qualified registered applicant
the applicable wages and fringe benefits from the first day of
violation.

14. The authorized representative of the Union shall have
access to the job during working hours for the purpose of visit-
ing individual members, adjusting grievances or disputes, and
other such duties as may have to be performed, provided the
activities do not interfere with the progress of the job.
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15. The Union may, when it believes it necessary, appoint
a Steward on each shift on a project and a Union Representa-
tive will, when making such an appointment, notify the Employer.

On a large project the Union and the Employer rnay mutu-
ally agree to more than one (1) Steward per shift. The Steward
shall perform full-time work for the Employer and shall be
subject to the same rules, rights and working conditions as
other employees. Under no circumstances shall the Steward
have any authority to call a strike, slowdown of work or perform
any other action which would be in violation of this Agreement.

Each new employee shall report to the job superintendent
before starting work and, if there has been a Steward ap-
pointed for that particular project, the new employee shall
report to the Steward by the end of the lunch hour of the first
day's work.

The Steward shall be allowed sufficient time during work-
ing hours to perform all normal Steward duties, and it is under-
stood that a Steward will not act under the grievance proce-
dure outlined herein.The Steward shall notify the Union District
Representative of grievances.

The Steward shall not have job priority and will be laid off
in the same manner as any other employee upon completion
of his/her particular job assignment. The Empfoyer will give
twenty-tour (24) hours notice to the Union prior to the layoff of
the Steward, but this twenty-four (24) hour notice is not required
when a Steward is discharged for cause by the Employer.

16. The Union and the Employer agree to make every
effort to establish the wage rates in this Agreement as the
prevailing wage rates for Highway Heavy oonstruction for aIl
public works contracts in the State of Ohio for the area desig-
nated herein, and both parties will present this Agreement to
the Davis-Bacon Section, United States Department ot Labor,
and the Ohio Department of Industrial Relations as prevail-
ing rates.

17. The Union and the Employer will cooperate in the
establishment of a safety program.

At the Pre-Job Conference where it is agreed that safety
hats shall berequired, the wearing of such hats may be made
a condition of employment. It sha(I be the responsibility of the
employee to furnish his/herown approved safety hat when not
furnished by the Employer,

It is agreed the Employer will abide by State Safety Dode
4121; 1-3 and any federal statutes and will provide all neces-
sary safety equipment as outlined therein. All safety equip-
ment required by the project owner or manager will be at no
cost to the employee, except work shoes of any type.

TRAINING: The SafetyTraining Passport 16-Hour Program
will be made available to all Union members by the Union at
no cost to the Employer. The program will consist of:
Safety Awareness, Fall Protection and Hazard Communi-
cation as required by current OSHA regulations.
Operating Engineers dispatched to a project to perform
trench excavation work will be required to have success-
fully completed eight (8) hours of trench safety training.
This program wift become effective May t, 2007.
It is agreed that both the Employer and the Union will
encourage and assist in the promotion of this training.

HAZMAT PROJECTS: AII toxio/hazardous projects will
be subject to any and all safety regulations and insurance
provisions that may be required by the appropriate govern-
mental agencies. When dangerous atmospheres are present
so that an Operator is required to don a special protective suit
andlor a self-contained breathing apparatus at a private, state,
federal or other designated toxic/hazardous waste site, the
Employer will notify the Union District Office. Reasonable dress-
up time and clean-up time will be allowed. The first qualified
bargaining unit employee on the job will be designated the
steward-safety man, who shall have access to company moni-
toring records and be kept informed of amounts of contami-
nants on the job site. A sheltered °safe zone° area shall be
provided. There shall be wash-up facilities on all toxicPoazard-
ous waste sites.

On such projects, it is expressly understood that if the
employees' immediate health and safety are in danger, the
erfmployee may discontinue operations, without penalty, Until
satisfactory results are obtained, or until such time as a recog-
nized safety agent shall declare the equipment or operation to
be safe, All Operating Engineers' employees shall be advised
by the Employer prior to employment as to the nature of the
known hazardous waste and possible resultant physical inju-
ries as may be required by applicable law.
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18. DRUG TESTING: The Employer and the Union are
committed to a policy that promotes safety in the work place,
employee health, and well being. In consideration of this policy,
the Union and the Employer agree that any employee found to
be under the influence of, inpossession of, or engaged in the
distribution of drugs or alcohol on the job site shall be subject
to disciplinary action, up to and including immediate discharge.

Within two (2) weeks of reporting to the job site, each new
operator may be scheduled for a drug test. Employees using a
prescription drug which may impair mental or motor function
shall inform their supervisor in writing of such drug use.

Employee involvement with drugs and alcohol can ad-
versely affect job performance and employee morale. In the
construction industry the consequences of drug or alcohol use
or influence while on the job site can be disastrous. The
Employerand Union, therefore, agree to the following policyto
insure all employees of a safe and efficient job site free from
the effects of drug and alcohol use or influence.

All job sites or work areas are subject to random or mas-
sive drug screening. Any employee who is involved In an on-
the-job accident resulting in an injury to a person or property,
or whose observed behavior raises a reasonable suspicion of
probable cause of illegal drug or alcohol use impairment while
on the job site, may be required as a condition of continued
employment to submit to a test for alcohol and/or illegal drug
use which impaired the employee's ability to safely perform
his/her duties on the job site. Such tests usually involve a
sampling of the employee's blood, urine, or breath. Any em-
ployee who is asked to submit to such a test will be required to
sign a consent form. If an employee who is asked to submit to
a test refuses to do so, or refuses to sign the necessary
consent form, that employee will be subject to disciplinary
action up to and including discharge. Refusal to take a test or
the submission of an adulterated sample shall be determined
the same as a positive test result. The employee/member shall
follow all requirements outlined in this section.

All testing will be done by a reliable, established labora-
tory. If this initial test screen result indicates positive findings,
further testing of the same sample must be done to confirm the
original findings before the laboratory can report a positive
finding. The confirmation test will be conducted by an indepen-
dent accredited National Institute of Drug Abuse or College of
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American Pathology laboratory and will utilize the more scien-
tific Gas Chromatography/Mass Spectrometry examination (GC/
MS). The results of all tests will be kept confidential between
the employee, the Employer and the Union. The employee
shall be paid his/her regular hourly wages and fringes for the
time required for drug testing provided results are negative.

If the GC/MS test results are positive, the employee may
be granted a leave of absence for the purposes of drug and
alcohol rehabilitation. If the employee is eligible such rehabili-
tation programs are covered under the Ohio Operating Engi-
neers Health and Welfare Program providing the employee
confines himself/herself to a twenty-four (24) hour licensed
rehabilitation medical facility.

Until the employee presents certification of successful
completion of the rehabilitation program, he/she shall be re-
moved from the employer's job site; shall be prohibited from
registering under Article III of the referral of this contract and
shall not be dispatched to work. Upon presentation of certifica-
tion of the employee's successful completion of the drug/alcohol
rehabilitation program, the employee may be restored to his/her
original job with the employer. If the employee is not restored to
their original job, the employee will be allowed to register for
work in the referral by registering a new work referral card. The
employee shall, under either circumstance, for the next suc-
ceeding ...twelve (12) month period, present to the District Repre-
sentative monthly certification of negative drug/alcohol test re-
sults. Failure to do so will result in denying the employee the
right to maintain his/her referral card in the register and utilize
the referral or if working, to be removed from work.

19. HARASSMENT POLICY: The parties to this Agree-
ment mutually agree that harassment of any nature is not to be
tolerated. Every person working under this Agreement shall
immediately notify the Employer when a possibility of a prob-
lem happens or exists:

ARTICLE III

REFERRAL SYSTEM

20. Local 18 and its Branches shall maintain registers of
all applicants for referral, Applicants shall not be permitted to
be registered in more than one (1) office of the Union at any

11



tu

one time. All applicants will be registered in order of applica-
tion, provided no person shall be deemed to be an applicant
who is otherwise gainfully employed as an Operating Engineer
or not immediately available for work. Registrations andre-
registrations will be accepted during customary business hours.
Applicants shall be classified in priority groups in accordance
with the following criteria:

GROUP A: All applicants who have worked as Operating
Engineers at least 360 days, 90 days or more per year, during
the last four (4) years, and have been employed for at least
360 days, 90 days or more per year during the last four (4)
years on work as defined in Article I of this Agreement within
the geographical jurisdiction of Local 18, and who have lived in
the State of Ohio, or in any county contiguous thereto, for at
least one (1) year prior to application.

GROUP A PREFERRED: Must have Group A eligibility.
Group A registrants may voluntarily register in the Group A

Preferred, however, registrants in the Preferred A status shall
have at least fifteen (15) years employment or availability for
employment in any one or more of the classifications con-
tained in this Agreement and in the type or kind of craft work
covered by this Agreement in the geographic area as defined
by this Agreement. Referral in this group islimited to the
following described equipment and will be given priority of
referml from the Preferred Adeck. Preferred A status employ-
ees will not be eligible for letter of request by the Employer:
Welding Machines, Elevator, Conveyor, Pumps, Compressors,
Generators, One Drum Hoist, Mono-Rail Hoist, and Portable
Heaters.

(B) It is further understood and agreed that when the
Employer employs Operating Engineers not currently in his/her
employ for any machines listed in this section, the Employer
shall call the referral office servicing his/her job or project and
request that an employee quafifying under the Preferred A
status be dispatched to service and operate said machine. Any
Operating Engineer mrrenUy employed by an Employer can be
used to operate any of the above listed machines. Apprentices
shall not operate this equipment more than fifteen (15) days.

(C) Workmen registering in this Preferred A group shall
be ineligible to register in any other group and shall not work in
any classification other than those specified in this section and
only have recall rights for equipment specified in this section.

12

GROUP A RETIREES: Must have Group A eligibility.
The pension was set up to enhance the lives of retirees in

their golden years. Retiring from the trades is by voluntary
choice.

A retiree is an equipment operator or mechanic who has
applied for and is receiving a pension from any construction
industry source.

Upon retirement the retiree can only register in this group.
The Group A Retirees will be referred to jobs only after the
Group A classification and the Preferred A classification have
been exhausted.

The Group A Retiree will not be eligible for letter of re-
quest by the Employer.

GROUP B: Same as Group A, except that the employ-
ment shall have been at least 270 days, three (3) years of 90
days each. All fourth year Apprentices and Trainees shall be
registered in this group.

GROUP C: All applicants who have worked as Operating
Engineers at least ninety (90) days per year during each of the
last two (2) years, and who have lived in the State of Ohio or
any county contiguous thereto for at least one (1) year prior to
application. All third year Apprentices and Trainees shall be
registered in this group.

GROUP D: All applicants who have worked as Operating
Engineers at least ninety (90) days during the twelve (12)
months prior to application. All second year Apprentices and
Trainees shall be registered in this group.

GROUP E: All other applicants and all first year Appren-
tices and Trainees shall be registered in this group.

GROUP F: All applicants who are "temporary employ-
ees."

All applicants who have attained eligibility in any of the
foregoing groups shall not lose eligibility as a result of their
failure to obtain the required days of employment during the
applicable periods of time. All graduating Apprentices shall
upon journeymen certification become eligible for Group A.
When an applicant fails to register in his/her eiigibility group
due to reasons other than illness, as hereinafter defined, and
does not notify the Union hall the resultant failure to obtain the
required days of employment during the applicable periods of
time shall cause the applicant to lose eligibility in that group.

13
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Any registrant requesting that their work registration card
be placed on hold due to sickness or ill health must present to
the Union a doctor's certificate or statement certifying that the
registrant will be under a doctor's care for a minimum of thirty
(30) days, and that such illness prevents the registered appli-
cant from working as an Operating Engineer. Awork registrant's
card will only be placed on hold for a minimum period of thirty
(30) days, and a maximum period of one hundred twenty (120)
days. No registration cards will be placed in the hold position
for illness less than a thirty (30) day duration. Any refusals of
dispatches due to illness for a period of less than thirty (30)
days shall be counted as a refusal under the terms and condi-
tions of the referral procedure.

21. In referring applicants, the following procedure shall
be followed:

A. Applicants in Group A shall first be referred, and then
Group A Preferred, then Group A Retirees, then applicants in
the succeeding groups, in order, through Group E. In each
group, the Union shall refer applicants in orderof their places
on the referral list.

B. Registered Apprentices or Trainees shall be referred
in order of their position on the referral list.

C. Employers shall. have the right to reject any applicant
referred for employment and shall immediately notify the Union
in writing of such rejection. In the event a registrant is dis-
charged by the employer because of lack of sufficient ability,
and he/she does not exercise his/her rights under the referral
Board of Review and Arbitration under Paragraph 25, the
classification or equipment from which he/she is discharged
shall be stricken from his/her referral record and he/she shall
not be dispatched to a job in that classification or on that
equipment until he/she has:

1. Taken training at his/her training site and has been
cerlified, or

2. Has presented to his/her dispatch office a letter from a
previous Employer, in signed agreement with Local 18 working
within Local 18's jurisdiction, stating that in the Employer's
opinion the discharged registrant has successfully completed
a job assignment in that classification or on that piece of

equipment in his/her employment.

D. When an applicant is actually employed, he/she shall
no0fy the Union office at which he/she is registered within
twenty-four (24) hours. Failure to do so is an imposition upon
those registered and not employed and, therefore, such appli-
cant will be barred from re-registering, unless and until he/she
has made application to the Board of Review and Arbitration
provided for in Paragraph 25 of this Agreement, and shows
good cause for his/her failure to give such notice.

E. When an applicantbecomes employed, his/her name
shall be removed from the register as soon as he/she shall
have worked for a total of thirty-one (31) accumutative working
days (one (1) day jobs shall not count), An Operator who
relieves another Operator will not be charged for the first
fifteen (15) days, (only one (1) fifteen (15) day relief per regis-
tration application card). All days after that will be counted
toward his/her time.

If an applicant is employed for less than thirty-one (31)
accumulative working days, he/she shall be restored to his/her
previous position on the register when such employment ter-
minates. Any applicant who quits employment or fails to show
up for work assignment at starting time after being dispatched
(provided he/she was dispatched the previous day), for what-
ever reason, except accident verified by police report, shall be
placed at the bottom of the applicable registration group re-
gardless of the number of days worked and shall not be eli-
gible for request until he/she puts in a new registration card.
When reason for employment termination is questioned, appli-
cant must present a written termination slip evidencing rea-
sons other than a voluntary quit before he/she is restored to
hisfier previous position on the register.

An applicant for employment may not refuse referral to
employment for any reason except that the applicant may
inform the District office in writing, before any referral, that he/
she will not accept employment referrals in certain named
counties within the District. If an applicant refuses a job referral
for the second consecutive time, he/she shall lose hislher
position on the register and go to the bottom of the list for his/
her group•. If the dispatcher is unable to contact an applicant,
the failure to contact shall not be deemed to be a refusal.
' Does not apply to the Ohio or Kentucky Residential and Light

Commercial Agreements referral.
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F. Applicants must notify the Union office in which they
are registered by telephone, or letter, or telegram, or in person
of their continued availability for employment within thirty (30)
days after the date of last registration or re-registration in order
to maintain their places on the register.

In order to equally distribute and defray the'bost of services
rendered by the use of this referral system, all individuals who
make use of this referral system shall be required to pay an
initial registration fee of $16.75 and another $16.75 for each re-
registration thereafter, provided that such fee shall not exceed
$16.75 in any consecutive thirty (30) day period (the aforestated
$16.75 will increase to $17.25 effective July 1, 2005) and pro-
vided that such fee shall not apply to the follpwing:

1. Members in good standing of Local 18 and its Branches,
International Union of Operating Engineers, whose pro-
portionate share of the cost of this referral system is met by
their regular dues; and

2. Applicants for membership to Local 18 and its Branches,
International Union of Operating Engineers, whose pro-
portionate share of the cost of this referral system is met by
their fees: and

3. Members in good standing of the International Union of
Operating Engineers who are paying travel dues whose pro-
portionate share of the cost of this referral system is met by the
payment of their fees.

G. The Union shall use its best efforts to notify all regis-
tered applicants when work is available for them, but the Union
assumes no responsibility or obligation for failure to locate an
applicant.

H, All applicants must submit a written resume of their
experience and qualifications at the time of original registra-
tions, and may be tested on the equipment they operate at the
nearest available training site prior to being assigned a posi-
tion on the referral list.

1. Subject to this referral system employers may hire
through this referral policy by name former employees who
have resided for at least twenty-four (24) months in the State
of Ohio or in any county contiguous thereto, and have been
employed by the Employer making the request dudng the past

twenty-four (24) months within the jurisdiction of this Agree-
ment. The Employer must make the request to the appropriate
Union District Office and the Employee requested must be
registered on the District referral list (Groups A through E).

Employers may hire through this referral policy by name
individuals in Group A for a production machine, or for a
mechanic, or mechanic/welder, who has been registered on
the out-of-work list for at least ten (10) days in the District in
which the work is to be performed. Individuals shall have only
one (1) request per four (4) month period from the last request.
The request by name must be confirmed later in wdting, on the
letterhead of the Employer and signed by either the Employer
or the superintendent of the project.

Nothing in the referral procedure shall interfere with the
transfer of an Employer's employees on his/her payroll from
one project to another project within the geographical area
covered by Local 18. When transferring employees, the Em-
ployer will notify the Union District Office from which the
employee is to be transferred.

The Union agrees the transfer will be processed in an
expedient manner.

J. The purpose of the referral system is to provide non-
discriminatory employment opportunities. Individuals who reg-
ister therein deserve a preference over those who do not,
Therefore, it is agreed that in the event the referral list is
exhausted, and the Union is temporadly unable to furnish
qualified applicants within twenty-four (24) hours after receiv-
ing the Employer's request (Saturdays, Sundays and holidays
excepted), the Employer may temporarily employ others until
the Union notifies the Employer that it has qualified registrants
available for employment.

Applicants hired by the Employer under this procedure
shall be known as "temporary employees", and will be subject
to replacements. The Employer will notify the Union District
Representatives of the name, union affiliation (if any), date of
employment and social security number of such "temporary
employee". The Union will maintain a register of all such "tem-
porary employees', and such register shall be known as the
temporary register. Such "temporary employees" may also be
referred by the Union (when the referral list is exhausted) from
Group F.
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Such "temporary employee" shall be subject to replace-
ment by a qualified registered applicant under the procedure
listed herein;

1. The Union shall give a five (5), working day written
notice to the Employer with whom the'Yemporary employee" is
working, and such °temporary employee" will thereupon be
replaced at the end of the five (5) working day period provided
the Union furnishes a qualified registered applicant.

2. The Union will save the Employer harmless for any
liabilities occurring under the application of the provisions of
the temporary register.

K. When an Employer states requirements for special skills
or abilities in his/her request for employee applicants, the Union
shall refer the first applicant on the register possessing such
skills, or abilities, regardless of the place or classification of
such applicant on the register. If a contractor requests or re-
quires that the Opemtor be a Certified Operator, verification of
the Operator's certification is the responsibility of the Em-
ployer. If the Employer not'rfies the Union in writing, within 30
days after the employee's discharge, of an Operator who had
been in his/her employment and who had not performed satis-
factorily, and the Employer does not wish this Operator to be
referred to the Employer for future employment, the Union shall
honor this written request.

L. Any employee who quits a contractor without proper
notice and is subsequently hired by an Employer with whom
Local 18 has a contractual relationship without a proper refer-
ral by Local 18, shall be discharged by the Employer when it is
called to his/her.attention.

22. Employers shall give first opportunity to persons reg-
istered for emptoyment, as provided herein, by calling or noti-
fying the Union, at any of its offices in the territory where the
work is to be pertormed.

23. Registration of applicants and selections of appii-
cants for referral to jobs shall be on a nondiscriminatory basis
and shall not be based on, or in any way affected by Union
membership, by-laws, rules, regulations, constitutional provi-
sions, or any other aspects or obligation of Union membership,
policies, or requirements. It is mutually agreed that the Em-

ployer and the Union shall abide by all of the laws of the United
States, the State of Ohio, the Commonwealth of Kentucky, and
lawful orders thereof in nondiscrimination and fair employment
practices.

The Employer and the Union shall not discriminate against
nor limit employment opportunities of any employee, applicant
for employment or applicant for Union membership or appren-
ticeship training because of race, color, sex, age, religion,
national origin or ancestry.

The Union agrees to furnish an Employer, at his request,
any statement or data required under any regulations referred
to herein.

24. In addition to the above registration groups there
shall be established a Short Term Job Group. The sole pur-
pose of this Short Term Job Group is to enable registrants to
acquire time to be eligible for unemployment benefits. Regis-
tration in this group is limited to applicants eligible for Group A
of this referral and all fourth yearApprentices showing proof of
need for additional time to qualify for unemployment benefits.

Applicants referral out of this ShortTerm Job Group will be
limited to jobs of two (2) days or less duration in acalendar
week or eight (8) days or less duration in a calendar month on
equipment listed on their registration cards. Any refusals of
jobs will cause the registrant's card to be removed from the
Short Term Job Group deck. Dispatches for short term jobs as
defined above will first be made from the Short Term Job
Group. If the dispatcher is unable to fill the short term job order
from the Short Term Job Group he/she will proceed to fill the
order from Groups Athrough F in accordance with the reterral
rules. Dispatcher should notity Employers when dispatching
from the Short Term Job Group. The Employer reserves the
right to request dispatch from Group A.

Since this Short Term Job Group is intended to provide
limited employment for those needing credit for unemployment
compensation, the Union shall, through its business agents,
remove from employment any Operating Engineer who has
accumulated more than two (2) days per calendar week or
over eight (8) days in a calendar month-as aresuB of the
Short Term Job Referral Group.

Registrants in the Short Term Job Group will not be eli-
gible for any recall or request provisions of the referral as
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herein described. Employment received as a result of the
Short Term Job Group referral will not provide eligibility for
employer recall when the registrant is registered in Group A,
Preferred A, or Group A Retirees deck. Apprentices or Train-
ees will not be permitted to register in the Short Term Job
Group except as noted above. Registrants may not register in
the ShortTerm Job Group or Group A or Prefened A or Group
A Retirees deck at the same time. The Employer shail not be
permitted to transfer employees dispatched from the Short
Tenn Job Group from one project to another project.

The Union will save the Employer harmless for any liabili-
ties occurring under the application of the provisions of the
Short Term Job Group.

Ail the remaining rules with regard to the operation of the
referral shall be applicable to the operation of Group A, Pre-
ferred A and Group A Retirees except as modrfied herein.

25. Any registrant or any Employer who may feel ag-
grieved by the operation of this referral system shall have the
right to and must file hislher grievance, in writing, within ten
(10) days after the occurrence of the event concerning which
he/she complains with a Board of Review and Arbitration con-
sisting of one (1) representative of the Union, one (1) repre-
sentative of the Employer, and an impartial third member to be
selected by agreement of the Union and the Employer, and the
decision of this Board shall be final and binding on all parties.

26. This statement as to referrals, shall be posted in all
places where notices to Employers and applicants for employ-
ment are customarily posted, including all offices of the Union
and all offices of the Employer.

27. An Ohio Contractors Association Labor Relations Di-
vision Representative may inspect the referral register at the
Union District Office at any time during normaloffice hours.

28. All officers and business representatives of the Union
who have had previous work experience in any one (1) or more
of the job Gassifications contained in this Agreement shall be
deemed to be employed at the trade and it is the intent of this
section to provide that upon retum to the employment in the
trade, they shall do so with the same preference as if they
had continually worked at the trade and shall be eligible
upon registration for Group A.
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ARTICLE IV
WAGE RATES

29. The purpose of this Agreement is to establish wage
rates and conditions to apply for all work as defined herein and
for operation of all equipment which comes under the jurisdic-
tion of the International Union of Operating Engineers, Local
18 and its Branches of the International Union of Operating
Engineers, and as negotiated by and between Local Union 18
and its Branches of the Internationai Union of Operating
Engineers and the Labor Relations Division of the Ohio
Contractors Association.

30. Exhibit "A" covering wage rates and classifications
attached hereto, is made a part of this Agreement.

If equipment within the jurisdiction of the International
Union of Operating Engineers is used by an Employer and
there is not an appropriate classification listed under the wage
schedule herein, either party may request the other party to
meet to negotiate a new classification and rate of pay. Such
meeting shall be held within five (5) days from the date of the
request for the meeUng. The new classrfication shall be placed
in Class "B" rate classification, unless the equipment is small
non-productive in nature. Such equipment shall be placed in
Class "E". If no agreement can be reached on a new rate, the
dispute will be referred immediately to Step 4 of the Grievande
Procedure ouGined in Article XV, Paragraph 108 ; however, the
classification will be continued to be paid at the Class "B" or
Class "E" rate until final settlement is made.

31: The Employer may, at its discretion, designate a per-
son in their employ as a Master Mechanic, and such Master
Mechanic shall be answerable to the Employer and paid at the
rate established herein. The Master Mechanic so appointed
must be a member of Local 18.

32. On jobs where Maintenance Operators are to be em-
ployed, the first two (2) employed shall be Class A; the third
one, it required, may be Class B or Mechanic Trainee. Any
further hire of Maintenance Operators shall be two (2) ClassA,
then a Class B or MechanicTrainee may be hired. This ratio of
two (2) Class A, then a Class B or Mechanic Trainee shall be
continued in the hire of all Maintenance Operators as required
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by the project requirements. Mechanics in training, working
under these provisions will be compensated according to the
schedule provided under the "Field Mechanic Trainee Sched-
ule." (See page 55)

33. No supervisory employee shall perform productive
work or operate equipment which would deny an Operating
Engineer employment.

ARTICLE V
FRINGE BENEFIT PROGRAMS

34. The fringe benefit provisions contained herein shall
apply to all Employer members of the Labor Relations Division
of the Ohio Contractors Association, all Employers who be-
come signatory, or bound by this Agreement, and any other
Employer or Employer groups who becomes a party to an
agreement covering the Fringe Benefit Programs set forth
herein.

All Employers bound hereby agree to be bound by the
Agreements and Declarations of Trust, as amended, estab-
lishing the Pension Fund, Health and Welfare Plan, Appren-
ticeship Fund and SafetyTraining and Educational Trust Fund,
copies of which all parties agree have been furnished to and
read by all Employers bound hereby prior to the execution of
this Agreement. It is mutually agreed that the provisions of said
Agreements and Declarations of Trust and any rules, regula-
tions, or plans adopted by the Trustees pursuant thereto shall
become a part of this Agreement as though fully written herein.
AII Employers bound hereby irrevocably designate the Em-
ployer Trustees of said Funds and Plan, and their successors
as their representatives for the purposes set forth in said
Agreements and Declarationsof Trust.

35. Fringe benefit contributions shall be paid at the fol-
lowing rates for all hours paid to each employee by the Em-
ployer under this Agreement which shall in no way be consid-
ered or used in the determination of overtime pay. Hours paid
shall include holidays and reporting hours which are paid.

A. PENSION FUND: Effective May 1, 2000 is $3.00 per hour
B. HEALTH & WELFARE PLAN: Effective May 1, 2004 is

$5.11 per hour
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C. APPRENTICESHIP FUND: Eftective May 1, 2000 is
$.45 per hour

D. SAFETYTRAINING & EDUCATIONALTRUST FUND:
Effective May 1, 1986 is $.04 per hour

The Union shall have the option of diverting all or any part
of the increase scheduled for improvement of or payment of
costs of any fund benefits provided under this Agreement;
provided that the Union gives the Employer written notice of its
election to do so by registered letter sent to the office of the
Ohio Contractors Association at least 60 days before the
effective date of the scheduted change specifying in said
notice the amount of change to be applied for this purpose in
the fund benefit for which the money is to be used.

36. It is further understood and agreed by and between
the parties that duly authorized representatives of any of said
Trust Funds or Plan shall have the right, on written notice, to
audit during regular working hours, the books and records of
any party obligated under this Agreement to contribute thereto,
with respect to the hours worked by and wages paid to all
employees upon whom the Employer is obligated to make
contributions and with respect to the payment of monies to the
Contractors Construction Association dues, Ohio Contractors
Association under Paragraphs 86, et. seq. and with respect to
the Administrative Dues deduction under Paragraph 82. Not-
withstanding the foregoing authority allowing audits with re-
spect to the Contractors Construction Association Dues, Ohio
Contmctors Association and the Administrative Dues deduc-
tion, the audits shall only be conducted in conjunction with the
Fringe Benefit Funds and Plan referred to herein and shall not
be conducted independentiy. The twenty-four (24) hour notice
referred to in Paragraph 37 (A) shall only be given for delin-
quencies to the employees Fringe Benefit Funds or Plan re-
fened to therein.

37. Reports of employees who have worked, the number
of hours that they have been paid, and such other data and
information as may be required, and all contributions payable
to the Funds or Plan shall be transmitted to the offices of the
Funds or Plan no later than the fifteenth (15th) day of the
month immediately following the calendar month in which the
work was performed. In the event said audit is refused, reports
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not furnished, or said contributions are not paid, as aforesaid,
the following remedies, in whole or in part, and in addition to all
other remedies, either in law, in equity, by contract, or autho-
rized by the aforementioned Agreements and Declarations of
Trust, shall be available:

A. After the Trustees, or the Agent of any Funds or Plan
have given the delinquent Employer twenty-four (24) hours
written notice at the address shown in the records of the
Funds, Plan or Union, the Union shall have the right to take
such legal and lawful action as it may deem necessary, until
such delinquent payments are made, or said audit is permit-
ted, such action including, but not limited to, the right to with-
hold its services from such Employer for as long as the failure
to make such contributions or audit continues, Article XV
notwithstanding.

B. In the event either the Union or the Trustees of any
Funds or Plan may decide to utilize the grievance and arbitra-
tion procedure in this paragraph to collect delinquent contribu-
tions and liquidate damages, to enforce any audit, or to obtain
any report, the following procedure shall apply:

1. Unless the issue is resolved between the Employer
and the party giving notice, within five (5) calendar days after
deposit of written notice of delinquency and/or demand for au-
dit and/or report in the Unfted States mail, to the Employer at
the address shown in the records of the Funds, Plan, or Union,
such party may refer the matter to an arbitrator to be named by
the Labor Relations Division of the Ohio Contractors Associa-
tion, and by Local 18 of the International Union of Operating
Engineers, whose decision in writing shall be final and binding
on all parties. In the event such parties are unable to choose
an arbitrator within ten (10) days after written request therefor,
the Union or the Trustees of any Funds or Plan may request an
arbitrator according to the rules and regulations of the Ameri-
can Arbitration Association, whose decision in writing shall be
final and binding on all parties. The parties to the arbitration
shall each bear one-half (1/2) of the total costs.

38. The Employer and the Union shall each appoint two
(2) Trustees to constitute the Board of Trustees to establish a
Safety Training and Educational Trust Fund.

The Employer shall contribute four cents ($.04) per hour
for each hour paid to each employee covered by this bargain-
ing unit for the SafetyTraining and Educational Trust Fund in a
manner and a method established by the Board of Trustees.

The Board of Trustees is charged with the responsibility of
fonnulating in writing the specific and detailed provisions of the
Safety Training and Educational Trust Program including all
necessary rules, regulations and provisions to make such a
program effective.

The program and the contributions to it shall conform with
the Labor-Management Relations Act and other laws which
may be in effect or which may hereafter be enacted affecting
such plan, contribution, or benefits hereunder.

The program must meet the requirements of the Intemal
Revenue Code and the regulations and rules of the Internal
Revenue Service so that all Employer contributions shall be
considered tax deductible. Any disbursements of contributions
from theTrust Fund established, if made before it has qualified
for tax exemptfon, must comply substantfally with the terms of
the Trust, and the Employer contributions to and for such Trust
Fund must not be used in any manner which would adversely
affect a tax qualification of the Fund and the interest of the
employees in its objectives.

All the provisions for this Fund shall cover all Employer
members of the Labor Relations Division of the Ohio Contrac-
tors Association, all Employers who hereafter become signa-
tory to this Agreement, and the members of any other associa-
tion of contractors who by agreement are obligated to make
contributions to the Fund heretofore established.

The provisions of the Trust Agreement, Rules of Eligibility
and Regulations created by the Trustees for the administration
of the Fund, are a part of this Agreement and incorporated
herein by reference as if fully rewritten, and binding upon the
parties thereto and the beneficiades.

Notwithstanding any other provisions of this LaborAgree-
ment, any Employer obligated to contribute to the Fund, and
who fails to do so, and becomes delinquent under the regula-
tions established by the Trustees for receipt of contributions,
andafter the appropriate Local Union or Unions have given
written notice to the Employer ofsuch delinquency, the Local
Union or Unions, as the case may be, shall have the right to

I
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direct the covered employees to withhold their labor until the
contributions which are owing are paid in full. In addition, the
Union or Unions involved and/or the Trustees of the Fund
retain the right to take any legal or other appropriate action as
may be deemed necessary to collect delinquent payments.

39. Upon notice bytheTrusteesoftheFringeBenefitFunds
to the Labor Relations Division of the Ohio ContractorsAssocia-
tion and to the Union that an Employer is delinquent in making
fringe benefit payments, the delinquent Employer will be required
to post cash bond in the amount determined by the Trustees.

The Union shall be required to withhold its services from
such delinquent Employer until arrangements are made to pay
the delinquencies and the cash bond is posted by the delin-
quent Employer.

40. In no event shall the foregoing provisions relating to
fringe benefits be subject to, or suitable for grievance and
arbitration under Article XV of this Agreement.

41. The Employer must obtain an insurance payment
bond (IPB), from a company that is "best" rated A, financial
category 7 or better, payable to the Ohio Operating Engineers
Fringe Benefit Programs as a guarantee that the fdnge ben-
efits referred to herein are paid by the insurance carrier in the
event that the Employer becomes delinquent in its payments
and defaults thereon. In lieu of a surety bond, an Employer
may substitute an equivalent cash bond which will be es-
crowed to guarantee payment of fringes. If the Employer fails
to provide the necessary bond within thirty (30) days of re-
quest by the Union, the Union shall withhold services until
receipt of such bond, or the Employer makes fringe contribu-
tions on a weekly basis.

The Employer shall obtain said insurance payment bond
or cash bond in amounts set forth below:

1-10 Operating Engineers $50,000.00
11-20 Operating Engineers 75,000.00
21-50 Operating Engineers 100,000.00
Over 50 Operating Engineers 125,000.00

ARTICLE VI
WEEKLY PAY EQUIPMENT

42. In all counties covered by this Agreement, the follow-
ing classifications shall be employed on a WEEKLY PAY basis:
Asphalt Plants
BoilerOperators or Compressors, when mounted on a rig
Concrete Plants (over 4Myds. capacity)
Cranes (all types, except boom trucks)
Derricks
Draglines
Dredges (dipper, clam or suction)
Firemen on Floating Equipment
Floating Equipment (work on the Great Lakes or its commer-

cial navigable tributaries shall be pertormed pursuant to
the Great Lakes Floating Agreement and not under this Agree-
ment)

Gradalls
Hoes (except when attached to farm or industrial-type tractors

or CAT 320 Hoe or equivalent and below)
Maintenance Operators (Class A)
Master Mechanics
Mining Machines
Oilers/Helpers, Firemen, Apprentice/Helper and Signalmen,

when members of a crew
Piledriving Machines
Power Shovels
Rotary Drilis on Caisson Work
Slip-form Pavers
Survey Instrument Men
Survey Party Chiefs
8urvey Rodmen or Chainmen (May 1 to November 1)
Tower Derricks
Tug Boats
Tunnel Machines
Wheel Excavators

43. In the counties of Cuyahoga, Lake, Ashtabula, Geauga,
Medina, Lorain and Erie, classifications not listed above as
weekly pay classifications shall be employed on a day-pay
basis. In all other counties covered by this Agreement, the
classifications not listed above as weekly pay classifications

a
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shall be employed as provided for under the hourly rate and
reporting pay provisionslisted herein.

44. Employees employed on a weekly pay basis, starting
jobs after Monday, shall be paid for the remaining number of
days in the work week. Weekly-pay employees' reporting for
work on Saturday, Sunday or holidays shall receive eight (8)
hours straight time for reporting if no work is performed, and
they are not required to remain on the job; if they start to work,
they shall receive eight (8) hours at premium time in accor-
dance with Article VII. They must report for work at starting
time and, except as noted above, remain on the job for the full
eight (8) hours to be entitled to receive the eight (8) hours pay
stipulated in this Agreement.

However, when an employee working on equiprhent with
a weekly-pay guarantee and work with his/her equipment is
completed on a project, the employee is guaranteed only
Monday through Wednesday pay if the equipment finishes the
work on the project the first three (3) days of the week. The
Employer will notify the Union District Representative prior to
the application of this provision.

45. When a machine having a forty (40) hour guarantee is
laid up and the workmen are laid off and paid off, that machine
cannot be started back to productive work unless it is laid up
for one (1) week (seven days) without calling back the employ-
ees which had manned the machine, and they shall be paid for
the time they have been off unless mutual agreement is reached
between the Employer and the Union District Representative
to pemiit employees to work on the weekly-guarantee equip-
ment during the seven (7) day'9ay-up" period without penalty.

46. In order to be eligible for the weekly-pay, weekly-pay
employees have the right and they must accept transfer with
their weekly-pay equipment to another project within the same
district of Local 18.

47. Crews will be eligible for straight-time weekly pay
when their equipment is transferred out of their District up to
the day the equipment is shutdown, otherwise, paragraph 44
prevails. They need not go with their equipment out of the
District in which they were odginally employed to be eligible for
the weekly pay.

48. Employees who are working for an Employer in other
than their local residence area thereby necessitating them to
pay room and board shall, upon request, be granted their
release if the Employer is unable to supply enough work to
justify their staying. Employees released under this provision
will be considered as laid off because of lack of work.

49. At the end of a work shift, employees employed in day
pay classifications will be notified as to the day to report for
work if the Employer iietermines that the employee should not
report to work the next scheduled day, otherwise any other
notice of the change of a work schedule shall be made by
calling the employee at the telephone number designated by
the employee for such purpose.

50. Employees employed in day pay classifications, un-
less notified by the Employer not to report to work, shall be
paid for eight (8) hours on the day they report for work. Day-
pay basis employees reporting for work on Saturday, Sunday
or holidays, shall receive eight (8) hours straight time for
reporting if no work is performed and they are not required to
remain on the job; if they start work,.they shall receive eight (8)
hours at premium time in accordance with Article VII. They
must report for work at starting time and, except as noted
above, remain on the job the full eight (8) hours to be entitled
to receive the eight (8) hours pay stipulated inthis Agreement.

51. In the balance of the counties in the State of Ohio and
in the counties of Boone, Campbeli, Kenton and Pendleton in

,Kentucky, workmen employed in classifications other than
weekly pay, unless notified by the Employer not to report to
work shall receive two (2) hours pay for reporting to work and
the employee is required to stay at the work project for one (1)
hour to be eligible for two (2) hours reporting pay unless the
employer releases the employee prior to the end of the first
hour; if such Operator does not start to work, he/she shall
receive his/her two (2) hours reporting time; if the employee
starts to work, he/she shalt receive four (4) hours pay; if the
employee works over four (4) hours, he/she shall receive eight
(8) hours pay; for inclement weatheronly it will be 2, 4, 6 and 8.

For employees reporting to work on Saturday, Sunday or
holidays, all conditions in this paragraph will apply. Time worked
will be paid for at the rate provided in accordance with Article
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VII. They must report to work at starting time to be entitled to
reporting pay.

Where less than four (4) hours or less than eight (8) hours
are worked, the employees must remain on the workforthe full
four (4) hours or the full eight (8) hours, as the case may be, to
be entitled to pay for the four (4) or eight (8) hours, as stipu-
lated in this Agreement.

52. All reporting pay time paid to an employee shall count
as working hours with respect to any work guarantees or
overtime pay provisions.

53. On jobs where there is only one (1) day's work for a
piece of equipment, employee or crew may be employed on a
day-paybasis. The Union Office should be advised of this con-
dition to avoid any misunderstanding. The Union District Rep-
resentative and the Employer may mutually agree to extend to
two (2) days the employment of a crew on a day-pay basis,

ARTICLE VII
HOURS OF WORK AND OVERTIME

54. The week shall begin on Monday A.M. and shall end
on Friday P.M. Starting time will be set by the week.

55. The nonnal work day shall consist of eight (8) hours
and the normal work week of forty (40) hours except as pro-
vided herein. Time and one-half the regular rate shall be paid
for all work in excess of eight (8) hours per day or forty (40)
hours per week, whichever is greater.

55a. An Employer may, however, have the option of work-
ing a four-ten hour schedule at straight time rates. No Oper-
ating Engineer with a weekly guarantee will lose a paid holiday
he/she would otherwise receive by working a four-ten week.
Instead, such employee will receive, in addition to wages and
fringes for hours worked in a four-ten week, an additional eight
(8) hours and fringes at atraight time rates for the holiday. If the
Employer elects, upon notification, to work a four-ten hour
schedule, he/she shall pay overtime in such cases on all hours
over ten (10) hours per day or over forty (40) hours per week,
whichever is greater. A four-ten hour work schedule must be by
the week.

55b. In addition to the above: It is agreed that when time
is lost by a crew during the regular work week, Monday through
Thursday, due to inclernentweather, holiday, equipment break-
down, or by.direction of the project owner, this time may be
made up by fheentire crew on Friday at the regular rate of
wages. All Friday work must be scheduled on a minimum of
eight (8) hours basis. Weekly pay employees, in order to be
eligible for eight (8) hours' pay that day, must be available to
perform work for the Employer.

55c. The provisions of Paragraph 61 apply herein.

55d. Pay day will be on the last scheduled work day but
not later than Friday.

56. Time and one-half the employee's regular rate of pay
shall be paid for all work performed on Saturday.

67. All work performed by an employee on Sunday, New
Year's Day, Memorial Day, (last Monday in the month of May),
Independence Day, Labor Day, Thanksgiving Day and Christ-
mas, shall be paid at two (2) times the regular rate. There shall
be no work required on Labor Day except in special cases of
emergency. Holidays shall be of twenty-four (24) hours dura-
tion and no employee on a weekly basis of pay shall lose time
because of holidays and when required to work on holidays,
he/she shall be paid double time.

58. Whenever a holiday falfis on Sunday, such holiday
shall be observed on Monday.

59a. Certain government projects are contractually re-
stricted to weekend hours only. These projects are defined as
weekend prpjects beginning at 6:00 P.M. Friday to 6:00 A.M.
Monday. Employees working on these weekend projects, as
defined above, will be paid time and one-quarter (1-1 /4) of the
established classification rate for all hours worked on the
weekend project.

This provision is limited to weekend projects only, as
defined above, and does not apply to any employee who has
worked any hours Monday 6:00 A.M. to Friday 6:00 P.M. These
employees shall receive the applicable premium or overtime
rates set forth in this Agreement for all work performed during
the above defined weekend hours.
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59b. Where project owners establish specifications, re-
quirements, orfor safety reasons that limitthe days or hours in
which work may be performed, the Employer, after advance
notice to the Union, may startthe work week after 6:00 P.M. on
Sunday at straight time rates. In applying this schedule, Sun-
day P.M. will be considered Monday, the following Friday will
be considered Saturday (paid at 1-1/2 X rate) and Saturday
will be considered Sunday (paid at 2 X rate). All premium pay
provisions will apply for the sixth and seventh day as to Satur-
day and Sunday respectively.

60. No Empioyee. shall be required to work alone during
the hours of darkness when performing,maintenance work or
operating equipment. This provision shall not apply to Employ-
ees servicing and starting equipment one (1) hour prior to the
start of a shift, including Lubemen, Fuelmen, and Greasemen.

61. When operators of equipment are complementing other
trades, they shall be compensated on the same premium over-
time conditions as the trade they are complementing. To be
eligible for the benefits on complementing another trade, an
Operator must be required to perfonn a specrfic operation which
is directly related to the work which the other trade is performing.

62. When Steam Boilers, Power Driven Heaters or
Pumps and other such equipment are used on a continuous
seven (7) day, twenty-four (24) hour per day operation, the Em-
ployer, at his/her discretion, can avoid overtime by working
four (4) shifts, each shift to work six (6) hours on a seven (7)
day basis. Employees working this shift arrangement shall be
employed for forty-two (42) hours on a seven (7) day basis and
shall receive forty (40) hours pay at straight time and two (2)
hours at double time provisions.

This provision for avoiding overtime can only be used if
the equipment is to be continuously operated for more than
thirty (30) days. In the event the Employer cannot furnish thirty
(30) days of employment after commencing work under this
paragraph, it is agreed that when the employees are laid off,
the Employer will pay retroactive overtime to such laid off
employees from the start of this operation in accordance with
other overtime provisions of this Agreement.
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63. Booms, including jib 150 feet through 180 feet in
length, shall receive twenty-five cents ($.25) per hour in addi-
tion to the established crane rate.

Booms,'including jib over 180 feet in length, shall receive
fifty cents ($.50) per hour in addition to the established crane
rate.

Tower cranes, the height of the boom point from the first
floor level of the project, will be used to determine when the
long boom crane rate will apply.

64. Where compressors, generators or boilers are
mounted on crane-type equipment (Piggyback Operation), two
(2) Opera6ng Engineers will be employed at the crane rate or
any escalated rate in effect. They shall also be employed
under the weekly guarantee.

Where compressors up to 600 CFM are operated and
exclusively used to power attachments, such as the hoe ram
and other similar pieces of equipment, the compressor will be
considered and manned as a Piggyback Operation, even though
the compressor is located adjacent to the machine or crane
and not mounted directly on the machine. The Oiler operating
the compressor is paid the C1ass A rate for the day.

ARTICLE VIII
CREWS AND GENERAL PROVISIONS

65. In all of the counties within the jurisdiction of this
Agreement, crews (meaning an Operating Engineer and an
Apprentice/Helper, or Signalman on gas or diesel machines,
or an Operating Engineer and Fireman on steam machines)
shall be employed on all truck cranes, power shovels, cmnes,
rotary drill on caisson work, cableways, draglines, tower der-
ricks, tower cranes, multiple drum pavers, piledriving machines
and hoes, standard gauge locomotives and bucket trench
machines (over 24" wide).

66. Truck cranes; lattice boom, thirty (30) ton capacity
and under; hydraulic truck cranes and all terrain cranes, fifty
(50) tons or less and under remote control; an oiler is not
required. If a second person is needed in conjunction with the
operation of this equipment, then the second person will be an
Operating Engineer.
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67a. Apprentice/Helpers are required on hoes, excava-
tors, and front hydraulic shovels having a base operating weight
in excess of 105,000 pounds and Apprentice/Helpers shall be
required on cable crawlercranes over 80 ton structural capacity,
defined as: The factory specified total maximum counter-weight
with a PCSA rating not to exceed 36,400 pounds, based on 50'
of boom at 40' radius, with the single line pull not ezceeding
17,000 pounds. Anything outside any of the aforementioned
limits determines the crane as requiring an Apprentice/Helper.
All factory certifications and the computer system will be avail-
able for inspection at any time by the Union or their designee. An
Apprentice/Helper or other Operating Engineer is required on
self-erecting cranes (as defined by the manufacturer) while
being erected and dismantled. On remote control gradall, Ap-
prentice/Helpers shall be at the discretion of the Employer.

67b. Apprentice/Helpers, while assigned to track hoes,
cranes and other equipment, will perform the following work on
the project as additional duty:
• Cover small equipment (i.e. pumps, generators, compres-

sors, etc.)

• Act as signal person
• Safety-fire watch
• Practice operating in a learning environment in the vicinity
• Help with survey duties on project
• Help mechanic, lube trucks, fuel
• Practice operating rough terrain forklift, front loader, rubber

tire hoe, loader in vicinity of primary duty
• Replace other Operators who may be absent on project
• Run parts or materials as necessary
• Safety enforcement
• Productive activity on job site to facilitate job completion

when it does not interfere with progress of primary ma-
chine, providing this does not interfere with another Oper-
ating Engineer's workday

68. Employees requiring relief, for sickness or other
causes, must notify his/her immediate supervisor before leav-
ing the job.

34

69. Employer agrees to carry Ohio State Workers' Com-
pensation, or other liability insurance for the protection of all
the employees covered by this Agreement.

70. At the direction of the Employer's representative on
the job, Operating Engineers shall be allowed proper time for
necessary repairs and upkeep. There must be suitable shelter
around equipment.

71. On projects where at least eight (8) Operators are
employed, the Employer, during the months of November 1
through April 30, will furnish a heated shelter where employ-
ees may change clothes.

72. Sanitary drinking water and toilet facllities will be avail-
able on the project in compliance with the provisions of the Ohio
State Code.

73. The Employer agrees, upon the termination of any
employee covered by this Agreement, to fumish such em-
ployee so released with a termination slip at the time of re-
lease, showing reason for said release. (Union will provide
uniform numbered slips in duplicate; original for employee,
duplicate for Employer's file.)

74. Employees shall be paid once a week on the payday
established by the Employer. Pay checks and the following
information will be given to employees:
(1) Total hours worked
(2) Overtime hours (premium hours)
(3) Gross pay
(4) All deductions listed
(5) It is agreed that all pay checks will show the deductions

and also total fringe benefit payments.

If the employee is not scheduled to work on payday, the
Employer shall mail the check to the employee's home post-
marked not laterthan 5:00 P.M. on payday, unlessthe employee
requests the Employer to hold his/her check to allow the em-
ployee to get hisPoer checkat the projeetoffioe or the Employer's
office. Employees reporting to the project or office to pick up
paychecks will not be eligible for reporting pay. When an Oper-
ating Engineer is laid off, he/she will be paid off at that time. Any
employee discharged for just cause will receive their pay check
by the end of the next pay period. In case of lay-off and a check
cannot be issued at the job, the Employer will overnight the pay-
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off check so it is received the following business day at the
address provided by the Employee.

75. When it is necessary for equipment to be operated,
the Operating Engineer who regularly operates theparticular
piece of equipment shall be given first chance to perform the
work and if an Apprentice/Helper is required, the Apprentice/
Helper who is regularly assigned to the particular piece of
equipment shall be given first choice to perform the work. In an
emergency, any employee may be assigned to any equipment.
It is understood that the Master Mechanic or Steward will be
notified, when possible, of such emergency requirements.

76. The fumishing of a truck by a Mechanic shall not be a
condition of employment. If an Employer is requesting a Me-
chanic, from the Union, the Employer may require the new
Mechanic to fumish a truck. If a Mechanic is required to fumish
a truck, compensation will be negotiated between the Me-
chanic and the Employer.

77. Equipment operator employees shall be required to
carry sufficient tools to make minor repairs and adjustments in
order to meet manufacturers daily maintenance requirements
on the equipment they operate. This excludes diagnostic and
electronic equipment.

78. An Operating Engineer shail be assigned to all work
performed in connection with the installation, fueling, starting
and stopping, repair, maintenance and operation of the below
listed small equipment:
Compressors of 185 CFM or less (not discharging into a

common header)
Heaters
Welding machines of 300 amp or less
Gas or diesel driven pumps 4" and under (or one 6" pump)
Generators of 15 KW or less
Conveyors 18" belt or less

79. A combination, up to five (5) pieces, of the above
equipment shall when in use, be servicetl as an additional duty
by an Operating Engineer who is employed by an Employer on
a project, When six (6) pieces of the above equipment are in
use on an Employer's project, a Utility Operator will be em-
ployed at the Class °C" rate. The Utility Operator shall also
perform other work on the project.
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In the event there are no Operating Engineers employed
by the Employer on the project, the Employer shall employ an
Operating Engineer at the Class "E" rate to service any small
equipment in use, until the Class "C" rate becomes in effect.

80. An Operating Engineer shall be assigned to all work
performed in connection with the installation, maintenance,
repair and the starting and stopping of electric submersible
pumps. Necessary work on elec8ric submersible pumps shall
be assigned to an Operating Engineer working on the project
as an additional duty. No full-time Operator is required.

81a. Workintheservicingandmaintainingofself-contained
mobile light plants shall be assigned to an Operating Engineer as
an additional duty to his/her regularjob. Such work shall normally
be assigned to a Mechanic, Grease Crew, or Oiler.

81b. When an Oiler/Helper is assigned as the p(mary
operator to a fuel/grease combo vehicle which requires spe-
cialized CDL endorsement, he/she will receive a$3:00 per
hour premium over the Class "E" rate (see pages 53 & 63).

ARTICLE IX
UNION ADMINISTRATIVE DUES AND DEDUCTIONS

82. Upon notification by the Union that a uniform adminis-
trative dues deduction has been authorized by all employees
of the Employer, the Employer shall deduct said uniform ad-
ministrative dues. The Union shall be responsible for obtaining
all individual signed authorizations.

83. Credit Union savings will only be agreed to if all
deductions are the same for all employees and the Union is
responsible for getting the voluntary authorization.

84. All money collected by the Employer as provided
herein shall be remitted to the Fringe Benefit Office not later
than the fifteenth (15th) day of the month following the month
in which deductions were made. The Union accepts full re-
sponsibility for the disposition of the funds so deducted once
they have been remitted to the Fringe Benefit Office.

85. The Union agrees to hold the Company harmless for
any liability under said deductions.
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I ARTICLE X
ASSOCIATION DUES

86a. Each Employer bound by this Agreement shall pay
the Contractors ConstructionAssociation dues of fourteen cents
($.14) per hour for each hour worked by employees of the
Employer who are working within the bargaining unifherein.
Such payments by check shall be made payable to the Con-
tractors Construction Association. Such checks shall be trans-
mitted with the Health and Welfare payments provided herein
or transmitted directly to the Ohio Contractors Association no
later than the fifteenth (15th) day of the month immediately
following the calendar month in which the work was performed.
Reporting forms for the Contractors Construction Association
dues will be provided by the Ohio ContractorsAssoctation.

86b. Administrator Fee: Each Employer bound by this
Agreement who is not an OCA member shall pay an adminis-
tration fee of five cents ($.05) per hour for each hour worked
by employees of the Employer who are working within the
bargaining unit herein. Such payments shall be transmitted
with the fringe payments provided herein or transmitted
directly to the Ohio Contractors Association no later than the
fifteenth (15th) day of the month immediately following the
calendar month in which the work was performed.

87. Each Employer bound by this Agreement shall pay
the Ohio Construction Information Association Fund five cents
($.05) per hour for each hour worked by employees of the
Empfoyer who are working within the bargaining unit herein.
Such payments shall be transmitted with the Health and Wel-
fare payments provided herein or transmitted directly to the
Ohio Contractors Association no later than the fifteenth (15th)
day of the month in which the work was performed.

88. The Union shall have no participation or control of
any kind or degree whatsoever,nor, shall the Union be con-
nected in any way whatsoever with the Contractors Construc-
tion Association dues and the Ohio Construction Information
Association Fund.

89. The Employers will hold the Union harmless from any
liabilities arising out of the terms of Paragraph 86a through
and inclusive of Paragraph 88.
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ARTICLE XI

TERM DFAGREEMENT

90. THIS AGREEMENT shall be effective as of May 1,
2004 and shall continue in force and effect through Apol 30,
2007 and thereafter, from year to year until temiinated at the
option of either party after sixty (60) days notice In writing to
the other party.

ARTICLE XII
SHIFT WORK

91. For purposes of overtime pay for mulGple-shift opera-
tions, a work day shall be determined by starting time of the shift.

92. More than one (1) shift may be worked in any twenty-
four (24) hour period and the starting time of the shifts shall be
left to the discretion of the Employer provided, however, that
more than six (6) hours shall not be worked withouUallowing
thirty (30) minutes for a lunch period. Where two (2) shifts are
employed, eight (8) hours shall constitute a day's work for the
first shift and eight (8) hours shalt constitute a day's work for
the second shift.

When three (3) shifts are employed, eight (8) hours shall
constitute a day's work for the first shift, seven and one-half
(7-1/2) hours work with eight (8) hours pay shall constitute the
second shift, and seven (7) hours work with eight (8) hours pay
shall constitute the third shift.

ARTICLE XIII
REGISTERED APPRENTICES OR TRAINEES

93. RegisteredApprenticeorTraineeEngineersshallwork
under pioper supervision of the Operating Engineer and under
instruotion of the Local Union. The Employer shall give ample
opportunity for them to operate equipment under the supervi-
sion of the Operating Engineers whenever time and opportu-
nity avails itself.

94. RegisteredApprenticeorTraineeEngineersemployed
on Operating Engineer's work shall receive the proper appren-
ticeship rate herein set for such work,
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95. Work of the Firemen, Oilers/Helpers and Signalmen

shall include the getting up steam and greasing up, filling gas
tanks and making the machines and equipment ready for
operating at the starting time. If, at the discretion of the Em-
ployer, an Oiler/Helper, or Signalman is required to make gas
and diesel machines ready to operate before the regular start-
ing time, such Oiler/Helper or Signalman shall be paid one-half
(1/2) hour's pay at time and one-half (1-1/2) rate. If, at the
discretion of the Employer, a Fireman is required to get up
steam, grease steam machine and make same ready to oper-
ate before the regular starting time, then such Fireman shall
be paid one (1) hour's pay at time and one-half (1-1/2) rate.

96. Oilers. Signalmen, Grease Truck Operators and Heip-
ers, when requested to work the regular lunch period, will eat
their l unch prior to or after the regular lunch period, in order to
be able to oil, grease and repair machines during the regular
lunch period, at no extra pay.

97. For every five (5) Operating Engineer Journeymen
employed by the Company, there may be employed one (1)
Registered Apprentice or Trainee Engineer through the refer-
ral when they are available.

ARTICLE XIV
ENFORCEMENT MEASURES AND FAVORABLE RATE PROVISIONS

98. It is agreed that all subcontractors shall be subject to
the terms and provisions of this Agreement, as it relates to the
Operating Engineers.

99. When an Employer hires an Owner-Operator with
one (1) machine and the Owner-Operator himself operates
such single machine, the Owner-Operator will be placed on
the Employer's payroll. In the event the above mentioned
machine requires two (2) people, both people shall be
placed on the Employer's payroll. However, when an Owner-
Operator has two (2) or more machines operating on the same
job, the Owner-Operator shall then be considered a subcon-
tractor and therefore come under the Subcontractor Clause.

100. The Union shall require that no Union person shall
leave a job by quitting unless he/she has been properly re-
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lieved after giving ample notice of his/her intention to quit to
the Employer.

101. The Union shall not transfer a Union person from
one Employer to another without the consent of the Employer
and the Union person involved.

102. All employees of the Employer shall be allowed time
to vote on Election Day as required by law.

103. No employee covered hereby may be discharged by
an individual Employer for refusing to cross a legal picket line
established by an International Union affiliated with the Build-
ing and Construction Trades Department of the AFL-CIO,
or a Local Union thereof, or the International Brotherhood of
Teamsters, Chauffeurs, Warehousemen and Helpers of
America, a Local Union thereof, which picket line has been
authorized and sanctioned by proper authorities. Nor shall it
be considered a violation of the "no strike" ciause, if the Union
recognizes the aforestated legal picket line.

104. If the Union shall furnish employees to any Em-
ployer within the area of jurisdiction of this Agreement upon
any more favorable wage rates than those contained herein,
the Union agrees that such more favorable wage rates shall
automatically be extended to the Employer.

105. There are areas within the scope of this Agreement
for which the wages and conditions contained herein may not
be appropriate due to competition or other reasons. In such
cases, adjustments will be made in accordance with principles
agreed to by the parties during negotiations. Either party can
request a meeting with the other party to be held within fifteen
(15) days of notification to the other party.

106. When an Employer rents or leases equipment
manned from an Employer in signed relations with this Union,
the engineer or crew may be transferred to the payroll of the
lessee, providing the referral office servicing the job or project
shall be notified prior to such transfer and provided further that
such employee's employment by the lessee shall terminate
upon the termination of the lessee or rental of the equipment,
or any replacement thereof, whichever is later.
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ARTICLE XV
NO STRIKE-NO LOCKOUT-ARBITRATION AND DISPUTES

107. The company shall not cause, permit or engage in
any lockout of its employees during the term of this Agreement.

The Union shall not euthorize, cause, engage in or sanc-
tion, nor will any employee take part in any illegal slowdown,
work stoppage, strike, picketing or other concerted interference
against the Employer, or occurring at, or around the company's
office or work locations during the term of this Agreement.

108. Should a dispute arise among any of the parties,
(Employee, Company, Association and/or Union) to this Agree-
ment as to its meaning, intent or the application of its terms,
the dispute will be settled in accordance with the foilowing
grievance procedure:

Step 1. The aggrieved employee shall first take up his/
her grievance orally with the Employer's Supervisor or Repre-
sentative. He/she may,'rf he/she so desires, have his/her Stew-
ard appear with him/her. The grievance shall be orally brought
to the Employer's attention within three (3) working days of the
occurrence, or discovery of the grievance, but in no event wili
the grievance be honored by management later than fifteen
(15) days past the incident giving rise to the complaint. A
grievance not submitted within the time limit shall be deemed
untimely and is waived.

Step 2. In the event the grievance is not settled, the
employee then shall put his/her grievance in writing within
three (3) working days after STEP 1 meeting, dated and signed
along with the Contract Article affected and submit the griev-
ance to the District Business Representative and he/she and
the Business Representative shall meet with the Employer's
Representative and attempt to settle the matter. If no settle-
ment can be reached within ten (10) working days from the
date of the written grievance, then

Step 2a. The grievance may be considered by a desig-
nated representative of the Union and the Labor Relations
Diiector of the Ohio Contractors Association, who shall have
the authority to mutually agree upon a final and binding settle-
ment of the grievance, If Step 2a. is not utilized, or if no
settlement can be reached in Step 2a. within five (5) days from
the date the grievance is referred, then:

Step 3. The grievance may be referred to the State Joint
Committee consisting of six (6) members, three (3) to be
appointed by the Labor Relations Division of the Ohio Contrac-
tors Associatlon and three (3) to be appointed by Local 18 of
the International Union of Operating Engineers. Where the
State Joint Committee, by majority vote (5 members or more),
resolves a grievance, no appeal may be taken and such reso-
lution shall be final and binding on all parties and individuals
bound by this agreement. In case of failure of either party to
appear at the hearing of a grievance properly filed for hearing,
the parties in attendance shall offer evidence in support of its
position and the Committee shall dispose of the case on the
basis of such evidence. If no settlement is reached at this
STEP within fifteen (15) working days from the date the griev-
ance is referred, then

Step 4. The grievance shall then be referred to an Arbitra-
tor selected by the Committee referred to in STEP 3. If the par-
ties cannot agree on an Arbitrator within forty-eight (48) hours
after the parties agree to submit the matter to arbitration, the
parties shall jointly request the Federal Mediation and Concili-
ation Service to furnish a list of Arbitrators from which the
Arbitrator shall be selected by the alternate striking of names.

109. The expenses and fees of the Arbitrator shall be
shared equally by the parties. The Arbitrator shall have no
power to add to, subtract from, or modify any of the terms and
provisions of this Agreement. The Arbitrator's decision shall be
final and binding upon the parties hereto,

ARTICLE XVI
DETERMINATION OF JURISDICTIONAL DISPUTES

110. Bothparties to this Agreement agree to be bound by
the terms and provisions of the Agreement creating the Impar-
tial Disputes Board. In particular, both parties agree to be
bound by the provision of the Agreement which states: Any
decision or interpretation of the Impartial Disputes Board shall
immediately be accepted and complied with by all parties
signatory to this Agreement.

The parties hereto agree that in the event of a jurisdic-
tional disputewith any other union, or unions, the dispute
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shall be submitted to the Impartial Jurisdictional Disputes Board
for settlement in accord with the Plan adopted by the Building
Trades Department, AFL-CIO,

The parties here further agree that they will be bound by
any decision or award of the Disputes Board. There shall be no
stoppage of work or slowdown arising out of any such dispute.
No jurisdictional work stoppages and no judsdiotional picket
lines shall be recognized.

111. This article of the contract will go into effect when the
Impartial Disputes Board re-establishes.

ARTICLE XVII
1-9

112. The Union and the Employers during the terms of
this Agreement agree to use their best efforts to establish a
master file of 1-9 employment eligibility verification forms on all
members. This file will be maintained at the Union office and
be available for theEmployers' use.

ARTICLE XVIII
SAVINGS AND SEPARABILITY

113. It is mutually agreed that if any clause, terms or pro-
visions of this Agreement is, or is hereafter found to be illegal,
or in contravention of any court ruling, National Labor Rela-
tions Board ruling or ruling of any other board or agency having
jurisdiction in the matter, such clause, terms or provisions shall
be, or become inoperative of any effect without disturbing other
clauses, terms or provisions of thisAgreement and the remain-
ing part of this Agreement shall remain in full force and effect.

114. In the event that any clause, term or provision of this
Agreement is found to be illegal or in contravention of any
court ruling, National Labor Relations Board ruling, or ruling of
any other board or agency having jurisdiction in the matter,
said clause, terms or provisions shall be re-negotiated to the
mutual satisfaction of the parties, but during such re-negotia-
tion work shall not be interrupted or stopped by lockout, strikes,
boycotts or other labor troubles.

115. Except to the extent modified by a specific provision
of this Agreement, the Union recognizes that the Company
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reserves and retains, solely and exclus"rvely, all of its inherent
rights to manage its business.

116. Exhibits A,B, C and D attached hereto are made a
part of this Agreement.

117. THIS AGREEMENT shall be effective as of May 1,
2004 and shall remain in force and in accordance with the
terms of ARTICLE XI hereof. Wage rates and fringe payments
shall be effective as designated herein.

IN WITNESS WHEREOF, WE, the undersigned, duly au-
thorized Employer Representatives and the INTERNATIONAL
UNION OF OPERATING ENGINEERS, LOCAL 18 AND ITS
BRANCHES (AFL-CIO), executed this Agreement on the 1st
day of May, 2004.

I.U.O.E. LOCAL 18 AND ITS BRANCHES (AFL-CIO)
S/PATRICK L. SINK
Business Manager

S/KENNETH M. TRIPLETT
President

S/FLOYD S. JEFFRIES
Vice President

S/CHARLES W. SCHERER
Record i ng-Correspond ing
Secretary

S/LARRY G. REYNOLDS
Financial Secretary

5/PREMO P. PANZARELLO
Treasurer

S/CHARLES LAFASO, JR.
S/RICHARD E. DALTON
S/GERALD W. HALL

THE LABOR RELATIONS
DIVISION of the OHIO
CONTRACTORS
ASSOCIATION

S/MARK STERLING
S/DAN SMITH
Negotiating Committee

Co-Chairmen

S/MARK STERLING
Labor Executive
Committee Chairman

S/MARK POTNICK
Director, OCA Labor

Relations
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EXHIBIT "A"

WAGE CLASSIFICATIONS AND RATES OF PAY

SCHEDULEI
Covering the counties of Ashtabula, Cuyahoga, Erie, Geauga, Lake, Lorain, Medina, Portage and
Summit, rates and fringes shall be effective as shown below:

5/1/2004 5/1/2005 5/1/2006
$27.63 $28.73* $29.83"

H&W 5.11 5.11 5.11
Pension 3.00 3.00 3.00

m Apprenticeship
E&S

.45

.04
.45
04

.45
04

Contractor Dues .14
.
.14

.

.14
OCIA Fund

CLASSIFICATION: MASTER MECHANIC

.05 .05 .05

'In the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, if needed,

CLASS A 5/1/2004 5/1/2005 5/1/2006
$27.38 $28.48' $29.58`

H & W 5.11 5.11 5.11
Pension 3.00 3.00 3.00
Apprenticeship .45 .45 -45
E&S .04 .04 .04
Contractor Duos .14 .14 .14
OCIA Fund .05 .05 .05

'In the second and third years, monies may be dlverted from the wage packages in Schedules 1, II
and the Permanent Shop to fringe benefits, if needed.

A
V

CLASSIFICATION:

Cranes-Compact; track or rubber over 4,000
pounds capacity

Cranes-Self Erecting; stationary, track or truck
(all configurations)

Derricks
Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders
Floating Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all types)

Air Compressors on Steel Erection
Asphalt plant Engineers (Cleveland District Only)
Barrier Moving Machines
Boiler Operators, Compressors or Generators,

when mounted on a rig
Cableways
Combination Concrete Mixers & Towers
Concrete Plants (over 4 yds. capacity)
Concrete Pumps
Cranes (all types, including Boom Trucks, Cherry

Pickers)'See paragraph 63
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Hoisting Engines
Hoisting Engines, on shaft or tunnel work
Horizontal Dlrectional Drill (over 500,000 ft. Ibs,

thrust)
Hydraulic Gantry (lifting system)
Industrial-type Tractors
Jet Engine Dryer (DB or D9) Diesel Tractors
Locomotives (standard gauge)
Malntenance Operators (Class A)
Mixers, paving (single or double drum)
Mucking Machines
Multiple Scrapers
Piledriving Machines (all types)
Power Shovels
Prentice Loader

Quad 9 (double pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (freezer operation)
Rotary Drilis, on caisson work
Rough Terrain Fork Lift with winch/hoist
Side Booms
Slip-Form Pavers
Survey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24' wide)
Truck.Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators

CLASS B 5/112004 5/1/2005 5/1/20D6
$27.28 $28.38" $29.48*

H & W 5.11 5.11 5.11
Pension 3.00 3.00 3.00

Apprenticeship .45 .45 .45
E&S .04 .04 .04

Contractor Dues .14 .14 .14

OCIA Fund .05 .05 .05

'In the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, if needed.

A
N

CLASSIFICATION:

Asphalt Pavers
Automatic Subgrade Machines, self-propelled

(CMI-type)
Bobcat-type and/or Skid Steer Loader with hoe

attachment greater than 7,000 lbs.
Boring Machine Operators (more than 48")
Bulldozers
Endloaders
Hydro Milling Machine
Kolman-Loaders (production type-dirt)
Lead Greasemen

Lighting and Traffic Signal Installation Equipment
(includes all groups or classifications)

Maintenance Operators, Class B (Portage and
Summit Counties only)

Material Transfer Equipment (shuttle buggy) Asphalt
Pettibone-Rail Equipment
Power Graders
Power Scrapers
Push Cats
Rotomills (all), Grinders and Planers of all types
Trench Machines (24" wide and under)
Vermeer-type Concrete Saw
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CLASS C

H&W
Pension
Apprenticeship
E&S
Contractor Dues
OCIA Fund

5/1/2004
$26.24

5.11
3.00

.45

.04

.14

.05

5/112005 5/1/2006
$27.34' $28.44*
511 5.11
3.00 3.00
.45 .45
.04 .04
.14 .14
.05 .05

'In the second and third years, monies may be diverted from the wage packages in Schedules 1, II
and the Permanent Shop to fringe benefits, if needed.

N CLASSIFICATION:
0

A-Frames
Air Compressors on tunnel work (low pressure)
Asphalt plant Engineers ( Portage and Summit

Counties only)
Bobcat-type and/or Skid Steer Loader with or

without attachments
Highway Drills (all types)
Locomotives (narrow gauge)
Material Hoist/Elevators
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)

CLASS D 5/1/2004
$25.02

H & W 5.11
Pension 3.00
Apprenticeship .45
E&S .04
Contractor Dues .14
OCIA Fund .05

Power Boilers (over 15 lbs. pressure)
Pump Operators, Installing and operating

well-points
Pumps (4" and overdischarge)
Railroad Tie Inserter/Remover
Rollers, asphalt
Rotovator (lime-soil stabilizer)
Switch and Tie Tampers (without lifting and

aligning device)
Utility Operators (small equipment)
Welding Machines

5/1/2005 5/1/2006
$26.12* $27.22*

5.11 5.11
3.00 3.00
.45 .45
.04 .04
.14 .14
.05 .05

' I n the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, if needed.

rn
CLASSIFICATION:

Backfillers
Ballast Re-Locator
Bars, Joint and Mesh Installing Machines
Batch Plants
Boring Machine Operators (48" or less)
Bull Floats
Burlap and Curing Machines
Concrete Plants (capacity 4 yds. and under)

Concrete Saws (multiple)
Conveyors (highway)
Crushers
Deckhands
Farm-type Tractors, wlth attachments (highway)
Finishing Machines

(continued on nexf page)
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Firemen, Fioating Equipment (all types)
Fork Lifts (highway), except masonry
Form Trenchers
Hydro-Hammers
Hydro-Seeders
Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power Brush Burners

Power Form Handling Equipment
Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelled Power Subgraders
Steam Firemen
Survey Instrumentmen
Tractors, pulling sheepfoot roller or grader
Vibratory Compactors, with integral power

CLASS E 5/1/2004 5/1/2005 5/1/2006
$19.73 $20.83' $21.93*

H & W 5.11 5.11 5.11
Pension 3.00 3.00 3.00
Apprenticeship .45 .45 .45
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

`In the second and third years, monies may be divened from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, if needed.

N
W CLASSIFICATION:

Compressors (portable, sewer, heavy and
highway)

Cranes-Compact; track or rubber under 4,000
pounds capacity

Drum Firemen (asphalt plant)
Fueling and Greasing +$3.00 (see paragraph 81b)
Generators
Inboard-Outboard Motor Boat Launches
Masonry Fork Lifts
Oil Heaters (asphalt plant)

Oilers/Helpers
Power Driven Heaters
Power Sweepers and Scrubbers
Pumps (under 4" discharge)
Signalmen
Survey Rodmen or Chainmen
Tire Repairmen
VAC/ALLS



APPRENTICESHIP SCHEDULE
First Year Registered Apprentice

50% of Class "A" Rate
Second Year Registered Apprentice

60% of Class "A" Rate
Third Year Registered Apprentice

70% of Class "A" Rate
Fourth Year Registered Apprentice

80% of Class "A" Rate

There will be a 10% increase for the Apprentices on top of the
percentages listed above provided they are operating mobile
equipment.

An Apprentice paid under the Apprenticeship Schedule shall
not be paid a rate which will exceed the classification rate on
which the Apprentice is working.

REGISTERED TRAINEE SCHEDULE
First Year Registered Trainee

60% of Bulldozer Rate
Second Year Registered Trainee

60% of Bulldozer Rate
Third Year Registered Trainee

75% of Bulldozer Rate
Fourth Year Registered Trainee

90% of Bulldozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% of classification rate
First Year Instrumentman Trainee Rate

50 cents less than lnstrumentman classification

FIELD MECHANIC TRAINEE SCHEDULE
First Year 50% of Class "B" rate
Second Year 60% of Class "B" rate
Third Year 70% of Class "B" rate
FourthYear 80% of Class "B° rate

Only those individuals who have obtained a two (2) year
Associates Degree, from an accredited school, will be ac-
cepted into this program. If the MechanicTrainee is required to
have a CDL license, he/she will be paid a 10% incentive above
the percentages listed above. After successful completion of
the fourth year, the Mechanic will be paid at the appropriate
Class "B" or Class "A" rate.

SPECIAL RATES
For work performed under the provisions of Work Scope, Para-
graph 2, F, G and H, which includes "Industrial and Building
Site work, Power Plant, Amusement Park, Athletic Stadium
Site Work, and Pollution Control, Sewage Plant, Waste Plant
and Water Treatment Facilities Construction Work", the con-
tractor shall pay a rate determined by adding the appropriate
Building Construction classification rate and appropriate
Highway Heavy classification mte listed herein and dividing by
two (2).
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SCHEDULEII
Covering the counties of Adams, Allen, Ashland, Athens, Auglaize, Belmont, Brown, Butler, Carroll,
Champaign, Clark, Clermont, Clinton, Coshocton, Crawford, Darke, Defiance, Delaware, Fairrield,
Fayette, Franklin, Fulton, Gallia, Greene, Guernsey, Hamilton, Hancock, Hardin, Harrison, Henry,
Highland, Hocking, Holmes, Huron, Jackson, Jefferson, Knox, Lawrence, lJcking, Logan, Lucas, Madi-
son, Marion, Meigs, Mercer, Miami, Monroe, Montgomery, Morgan, Morrow, Muskingum, Noble, Ottawa,
Paulding, Perry, Pickaway, Pike, Preble, Putnam, Richland, Ross, Sandusky, Scioto, Seneca, Shelby,
Stark, Tuscarawas, Union, Van Wert, Vinton, Warren, Washington, Wayne, Wllllams, Wood and Wyandot
In the State of Ohio, and including Boone, Campbell, Kenton and Pendleton Counties in Kentucky, rates
and fringes shall be effective as shown below:

5/112004 5/1/2005 5/1/2006
rn $26.14 $27.24" $28.34`

H& W 5.11 5.11 5.11
Pension
A renticeshi

3.00 3.00 3.00
pp p

E & S
Contractor Dues

.45

.04

.14

.45

.04

.14

.45

.04

.14
OCIA Fund

CLASSIFICATION: MASTER MECHANIC

.05 .05 .05

' In the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, if needed.

CLASS A 5/1/2004 5/1/2005 5/1/2006
'$25.89 $26.99' $28.09

115H&W 5.11 5.11 .
Pension 3.00 3.00 3.00

Apprenticeship .45 .45 .45

E&S .04 .04 .04

ContractorDues .14 .14 .14

OCIA Fund .05 .05 .05

`In the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, if needed.

4 CLASSIFICATION:

Air Compressors, on steel erection
Barrier Moving Machines
Boiler Operators, on compressors or generators,

when mounted on a rig
Cableways
Combination Concrete Mixers & Towers
Concrete Plants (over 4 yds. capacity)
Concrete Pumps
Cranes (all types, including Boom Trucks,

Cherry Pickers) 'See paragraph 63

Cranes-Compact; track or rubber over 4,000
pounds capacity

Cranes-Self Erecting; stationary, track or truck
(all configurations)

Derricks
Draglines
Dredges (dipper, clam or suction)
Elevating Graders or Euclid Loaders

(continued on next page)



Floatfng Equipment (all types)
Gradalls
Helicopter Crew (Operator-Hoist or Winch)
Hoes (all types)
HoisU'ng Engines, on shaft or tunnel work
Horizonal Directlonal Drill (over 500,000 ft. lbs.

thrust)
Hydraulic Gantry (lifting system)
industrial-type Tractors
Jet Engine Dryers (D8 or D9) Diesel Tractors
Locomotives (standard gauge)
Maintenance Operators (Class A)
Mixer, Paving (single or double drum)
Mucking Machines
Multiple Scrapers
Piledriving Machines (all types)
Power Shovels

CLASS B 5/1/2004
$25.77

H & W 5.11
Pension 3.00
Apprenticeshlp .45
E & S .0.4
ContractorDues '•14
OCIA Fund .05

Prentice Loader
Quad 9 (double pusher)
Rail Tamper (with auto lifting & aligning device)
Refrigerating Machines (freezer operation)
Rotary Drills, on caisson work
Rough Terrain Fork Lift with winchJhoist
Side Booms
Sllp-FormPavers
Survey Crew Party Chiefs
Tower Derricks
Tree Shredders
Trench Machines (over 24" wide)
Truck Mounted Concrete Pumps
Tug Boats
Tunnel Machines and/or Mining Machines
Wheel Excavators

5/1/2005 511/2006
$26.87' $27.97'
5.11 5.11
3.00 3.00
.45 .45
.04 .04
.14 .14
.05 .05

'In the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, If needed.

CLASSIFICATION:

Asphalt Pavers
Automatio-Subgrade Machines, self-propelled

(CMI-Type)
Bobcat-type and/or Skid Steer Loader with hoe

attachment greater than 7,000 tbs.
Boring Machine Operators (more than 48')
Bulldozers
Endloaders
Hydro Milling Machine
Kolman Loaders (production type-dirt)
Lead Greasemen
Lighting and Traffic Signal Installation Equipment

(includes all groups or classifications)
Maintenance Operators, Class B

(Portage and Summit counties onty)
Material Transfer Equipment

(shuttle buggy) Asphalt
Pettibone-Rali Equipment
Power Graders
Power Scrapers
Push Cats
Rotomills (all), Grinders and Planers of all types
Trench Machines (24' wide & under)
Vermeer-type Concrete Saw



CLASS C 5/1/2004 5/1/2005 5/1/2006
$24.73 $25.83' $26.93*

H&W 5.11 5.11 5.11
Pension 3.00 3.00 3.00
Apprenticeship .45 .45 45
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

' In the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe benefits, if needed.

m CLASSIFICATION:

A-Frames
Air Compressors, on tunnel work (low pressure)
Asphalt Plant Engineers
Bobcat-type and/or Skid Steer Loader with or

without attachments
Highway Drills (all types)
Locomotives (narrow gauge)
Material Hoist/Elevators
Mixers, concrete (more than one bag capacity)
Mixers, one bag capacity (side loader)
Power Boilers (over 15 lbs. pressure)

Pump Operators, installing and operating
well-points

Pumps (4" and over discharge)
Railroad Tie Inserter/Remover
Rollers, asphalt
Rotovator (lime-soil stabilizer)
Switch & Te Tampers (without lifting & aligning

device)
Utllity Operators (small equipment)
Welding Machines

CLASS D 5/1/2004 5/1/2005 6/1/2006
$23.65 $24.65' $25.75'

H& W 5.11 5.11 5.11
Penslon 3.00 3.00 3.00
Apprenticeship .45 .45 .45
E&S .04 .04 .04
Contractor Dues .14 .14 .14
OCIA Fund .05 .05 .05

' In the second and third years, monies may be diverted from the wage packages in Schedules I, II
and the Permanent Shop to fringe beneflts, if needed.-

m
CLASSIFICATION:

Backfillers
Ballast Re-Locator
Bars, joint & Mesh Installing Machines
BatchPlants
Boring Machine Operators (48" or less)
Bull Floats
Burlap & Curing Machines
Concrete Plants (capacity 4 yds. & under)

Concrete Saws (multiple)
Conveyors (highway)
Crushers
Deckhands
Farm-type Tractors, with attachments (highway),

except masonry
Finlshing Machines
Firemen, Floating Equipment (all types)

(continued on next page)
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Fork Lifts (highway)
Form Trenchers
Hydro Hammers
Hydro Seeders
Pavement Breakers
Plant Mixers
Post Drivers
Post Hole Diggers (power auger)
Power Brush Burners
Power Form Handling Equipment

Road Widening Trenchers
Rollers (brick, grade, macadam)
Self-propelled Power Spreaders
Self-propelled Power Subgraders
Steam Firemen
Survey Instrumentmen
Tractors, pulling sheepfoot roller or grader
Vibratory Compactors; with integral power

CLASS E 5/1/2004 5/1/2005 5/1/2006
$18.09 $19.19* $20.29'

H&W 5.11 5.11 5.11
Pension 3.00 3.00 3.00
Apprenticeship .45 .45 .45
E&S .04 .04 .04

Contractor Dues .14 14 .'.14

OCIA Fund .05 .05 .05

0

w

* In the second and third years, monies may be diverted from the wage packages in Schedutes 1, II
and the Permanent Shop to fringe benefits, if needed.

CLASSIFICATION!

Compressors (portable, sewer, heavy and
highway)

Cranes-Compact; track or rubber under 4,000
pounds capacity

Drum Firemen (asphalt)
Fueling and Greasing .$3.00 (see paragraph 81b)
Generators
Inboard-Outboard Motor Boat Launches
Masonry Fork Liffs
Oil Heaters (asphalt plant)

Oilers/Helpers
Power Driven Heaters
Power Sweepers and Scrubbers
Pumps (under 4" discharge)
Signalmen
Survey Rodmen or Chainmen
Tire Repairmen
VAC/ALLS
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APPRENTICESHIP SCHEDULE
First Year Registered Apprentice

50% of Class "A" Rate
Second Year Registered Apprentice

60°/, of Class "A" Rate
Third Year Registered Apprentice

70% of Class "A" Rate
Fourth Year Registered Apprentice

80% of Class "A" Rate

There will be a 10% increase for the Apprentices on top of the
percentages listed above provided they are operating mobile
equipment.

An Apprentice paid under the Apprenticeship Schedule shall
not be paid a rate which will exceed the classification rate on
which the Apprentice is working.

REGISTERED TRAINEE SCHEDULE
First Year Registered Trainee

60% of Bulldozer Rate
Second Year Registered Trainee

60% of Bulldozer Rate
Third Year Registered Trainee

75% of Bulldozer Rate
Fourth Year Registered Trainee

90% of Bulldozer Rate

SURVEY CREW TRAINEE SCHEDULE
First Year Rodmen and Chainmen

70% ofclassification rate
First Year Instrumentman Trainee Rate

Fifty cents ($.50) less than Instrumentman classification

FIELD MECHANIC TRAINEE SCHEDULE

First Year 50% of Class "B" rate
Second Year 60% of Class "B" rate
Third Year 709/6 of Class "B" rate
FourthYear 80% of Class "B" rate

Only those individuals who have obtained a two (2) year
Associates Degree, from an accredited school, will be ac-
cepted into this program. If the Mechanic Trainee is required to
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have a CDL license, he/she will be paid a 10% incentive above
the percentages listed above. After successful completion of
the fourth year, the Mechanic will be paid at the appropriate
Class "B" or Class "A" rate.

SPECIAL RATES
Forwork perfonned underthe provisions of Work Scope, Para-
graph 2, F, G and H, which includes "Industrial and Building
Site Work, Power Plant, Amusement Park, Athletic Stadium
Site Work and Pollution Control, Sewage Plant, Waste Plant
and Water Treatrrment Facilities Construction Work," the con-
tractor shall pay a rate determined by adding the appropriate
Building Construction classification rate and appropriate
Highway Heavy classification rate listed herein and dividing by
two (2).

EXHIBIT "B"
AFFIRMATIVE ACTION PROGRAM

1. Under the provisions of Executive Order 11246, issued
by the President of the United States, and regulations issued
under Chapter 60 of Title 41 of the Code of Federal Regula-
tions as revised, and relative court orders, a specific affirma-
tive program must be developed to assure that the employ-
ment of workers and the treatment of employees during
employment is completely nondiscriminatory in regard to race,
creed, color, sex, age, religion or national origin.

2. The parties to this Agreement are mutually desirous of
developing an affirmative action agreement to implement the
provisions of applicable federal regulations in order to assure
nondiscdmination in employment; upgrading; demotion ortrans-
fer; recruitment and recruitment advertising; lay-off ortermina-
tion; rate of pay and selection for all types of training.

3. In order to assure nondiscrimination now and in the
future and in an effort to attract a maximum number of poten-
tial apprentices from minority and female groups, the parties to
this Agreement have fonnulated the following Affirmative Ac-
tion Program:
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A. APPRENTICESHIP
The parties agree to establish a positive program of ap-

prenticeship selection and to use the following program to
attract minority and female groups to the Operating Engineers
Apprenticeship Program:

1. Develop a "fact sheet" for distribution to all secondary
school counselors, youth opportunity centers, social action
agencies and state employment offices.

2. Make available speakers to inform and advise high
school students and others of opportunities in apprenticeship
for Operating Engineers. . . .

3. Notify all interested agencies and parties thirty (30)
days prior to the period for taking applications; and making
such interested agency or parties aware of the. nature of all
tests in order to facilitate a proper pre-test educational effort.

4. Provide application forms for apprenticeship and ad-
equate instruction for properly preparing same upon request,
during recruitment period at all training sftes of the Operating
Engineers Apprenticeship Program at certain union halls of
Local 18. Develop an outreach program for the recruiting and
pre-apprentice training of individuals from minority and female
groups to enable them to enter the apprenticeship program.

5. To use a standardized, uniform battery of tests to deter-
mine applicant proficiency and aptitudes in reading, computa-
tion and mechanical skills suitable for the craft ofOperaUng
Engineer.

6. May have the test administered by an agency other
than the Operating Engineers Apprenticeship Program and
uniformly and numerically graded.

7. Interview sufficient applicants personally by teams con-
sisting of one representative of Management and one of the
Union who shall independently grade each applicant individu-
ally and then average the scores.

8. When an applicant fails to achieve acceptance, the
JointApprentlceship and Training Committee shall make every
effort to inform the applicant and the referring or cooperating
agency of the area of insufficiency.
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9. In order for the appl'icant, after acceptance as an Oper-
ating Engineer Apprentice, to become immediately employ-
able by a Participating Employer, the JointApprenticeship and
Training Committee shall provide training sites with equipment
of the nature for which the apprenticewill. be employed, in
order to acquaint the apprentice with safety measures as well
as the operation and maintenance of the same and teach him/
her the use of the machine as a tool of the trade and to generate
good work habits. After the training, he/she shall be employed
as an "apprentice-in-training" as such openings occur.

10. The parUes to this Agreement agree to jointly assist a
minority group employee to be integrated into the work force
and the Union by:

A. Having management supervision on the job make ev-
ery effort to assist and encourage minority group apprentices
and to welcome such individuals to the job;

B. Have each apprentice and pre-apprentice trainee as-
signed to a Journeyperson Operating Engineer for help and
assistance, and

C. Have Union officers inform the membership of the
importance of making welcome all minority groups into the
Union, and

D. The education, training requirements and disciplines qf
registered apprentices shall be governed by the Apprentice-
ship Joint Apprenticeship and Training Committee and Stan-
dards.

B.JBURNEYPERSONS

1. The parties will undertake a joint training program to
assure equal opporturirty to all journeypersons who desire to
acquire the skills required to work on a variety of equipment
within the jurisdiction of the Operating Engineers.

2. Local Union officials will notify minority and female
members of this program. They will offer to minority andfe-
male members an opportunity for training on any highway
equipment. If the parties determine that a minority or female
group member lacks adequate pre-training qualifications, the
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reasons for such determination shall be noted in writing and
shall be available for inspection during a review of this pro-
gram by appropriate federal contracfing or administering agency
officials. An attempt shall be made to have availability of train-
ing according to the demands for craftsmen to operate the
specific type of.equipment involved.

3. Each member of the Local will be advised of th is Agree-
ment and the appropriate avenues for redress if any of its
terms are breached by either party.

The parties undertake this Affinnative Action Program in
aocordance with Executive Order 11246 and applicable court
orders. It is their understanding that participation in the pro-
gram by any Contractor shall be accepted In lieu of that portion
of a required affirmative action plan which would otherwise be
directed to jobs manned by members of the Operating Engi-
neers Union.

The parties shall from the date of this Agreement, when
required, report to the appropriate federal contracting or ad-
ministering agency. The report will specifically indicate the
total number of minority group individuals or females in the
Union. In evaluating these reports, the appropriate federal
contracting or administering agency officials will have com-
plete access to relevant records of the parties and will be
expected to discuss the progress of the program freely with the
parties and Union members.
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EXHIBIT "C"
SURVEY CREW PROVISIONS

The following provisions for Survey Crews are additions or
amendments to the Master Agreement:

1. UNION SECURITY
Provisions of Article II, Paragraphs 8 and 9 of the Field

Agreement shall apply to all employees except to Party Chiefs
as provided below.

PARTY CHIEFS
Subject to the provisions and limitations of the National

Labor Relations Act, as amended:

A. All Party Chiefs who are members of Local 18 or its
branches of the Intemational Union of Operating Engineers on
the effective date of this Agreement, or who have been mem-
bers of Local 18 or its branches within the past twelve (12)
months shall become and remain members of Local 18 in good
standing as a condition of employment.

B. Any bargaining unit employee promoted to or who
becomes a Party Chief subsequent to the effective date of
this Agreement shall remain a member in good standing of
Local 18.

C. Any Party Chief hired subsequent to the effective dat;
of this Agreement shall become and remain a member in good
standing of Local 18, on or after the eighth (8th) day following
the beginning of hislher employment as a Party Chief.

D. Licensed 3urveyors, Registered Engineers, or Em-
ployees with Associate Degree in Surveying from an accred-
ited school, may be excluded from the provisions covering
wages, hours and conditions of employment contained in the
Agreement.

E. It is agreed a letter was given to the Labor Relations
Division of the Ohio Contractors Association, by Local 18 and
its branches of the International Union of Operating Engineers,
making provisions for special coverage for Party Chief wage
payment including fringes for contractors who have, prior to
the date of this Agreement, included such Party Chiefs on
management payroll.
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2. HIRING AND LAYOFF PROCEDURES

A. The Employer shall be required to hire through the
Union referral the Instrumentman, Rodriman and Chainman,
except if the Union has no registered applicant who has one
(1) year or more experience as an Instrumentman, Rodman or
Chainman. If the Union cannot furnish an lnstrumentman,
Rodman or Chainman, then the Employer may employ such
persons directly. When the Union is unable to fumish through
the refertal appiicants with at least one (1) year's experience,
the Employer may employ Trainees and pay at the rate listed
in Exhibit A Wage Classifications and Rates of Pay.

B. The Employer will notify the Union District Office of all
new employees hired outside of the referral on the date the
employee starts to work. The Union shall fumish to the Em-
pioyer individual employment record forms and the Employer
will require all newly hired employees to fill out such forms.
The Employer shall mail such employment record forms to the
appropriate Union District Office within three (3) days of the
hiring of the new employee.

C. Providing the employment is in accordance with the
Agreement, the Union shall, at all times, when requested by
the Employer, use its best efforts to fumish the Employer with
competent employees.

D. The size of the Field Survey Crew will be determined by
the Employer.

E. When an Employer has need for a Survey Crew, the
crew shall be hired in the order of: Party Chief, then
Instrumentman, Chainman and Rodman, if qualified.

F. Layoffs shall normally be made in the reverse order of
hiring, except it is understood an Employer who employs more
than one (1) Survey Crew may transfer his more skilled per-
sonnel to another Crew without regard to classification and
retain his more skilled personnel during layoff; i.e., a Party
Chief or Instrumentman may be retained as a Rodman or
Chainman on a Crew other than the Crew in which they had
worked during the year.
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G. The Rodman and Chainman will be on weekly-pay
guarantee May I through November 1 only. November 1 through
April 30 the Rodman and Chainman will be on either the
hourly-pay or day-pay guarantee.

EXHIBIT "D"
PERMANENT SHOP PROVISIONS

The following provisions for employment of Permanent Shop
employees by the Employer are additions or amendments to
the Master Agreement.

1. Work Scope
The Agreement shall cover all maintenance work per-

formed in the Employer's home base Permanent Shop, but
shall not cover employees worldng as clerks or supervisors.
Full-time Parts Countermen shall be included in this bargain-
ing unit.

To qualify as a Permanent Shop for purposes of this
Agreement, any Employer may qualify his operation as "per-
manent" by evidence of employing full-time Mechanics, Weld-
ers, Parts Men, Janitors or any combination thereof on an
annual basis at a specific geographical location.

It is agreed that the provisions of Article XII, Paragraph
92, Page 39 of the Master Agreement, shall be incorporated
into and applied to multiple shift operations at all Permanent
Shop locations.

2. Hiring Procedure
A. The Employer may hire employees in a manner

determined by the Employer. However, the Employer may call
the Union for employees and the Union will use its best efforts
to supply qualified employees when requested to do so. Newly
hired employees will be required to complete a questionnaire
fumished to the Employerby the Union, and the Employer
shall mail within three (3) days of hire a copy of the question-
naire to the appropriate Union District Office:

B. Yearly review: The Employer shall conduct a merit
review of its Employees in the Permanent Shop no less than
annually. If the annual review Is not conducted, and after the
request of the Employee, the Employer shall conduct such
review within sixty days or the Employee shall automatically
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progress to the next class. The Employer shall advise the
Employee, at the meeting called for that purpose, of the
Employee's progression within the company. The Employee
may, at his/her option, invite a union business representative
to be present during the interview.

C. If an employee is laid-off he/she shall have recall
rights for up to one (1) year after initial lay-off, provided he/she
has the experience and qualifications as determined by the
Employer to do the job.

3. Union Security
All present employees who have been with the com-

pany for sixty (60) days or longer who are not members of the
Local Union shall become and remain members in good stand-
ing of any one of said Locals as a condition of employment, on
and afterthe eighth (8th) day following the effective date of this
sub-section. Any employee with less than sixty (60) days
service with the company at the date of this Agreement, or any
employee hired after the effective date of this Agreement shall
become and remain a member in good standing with any of the
said Local Unions as a condition of employment on or after
the sixtieth (60th) day following the date of hire.

4. Vacancies
Employer may fill vacancies by promotion.

5. Transfers

TRANSFER OF SHOP MECHANICS TO FIELD

Permanent Shop Mechanics may not transfer to field op-
erations except on a temporary basis as follows: -

A. The Employer must notify the Union of the duration of
said transfer.

B. The Shop Mechanic must work in conjunction with the
Field Mechanic on all overtime work.

C. The Shop Mechanic who is working in the field on a
temporarybasis shall receive the greater of the field rate or the
Permanent Shop rate.

D. When an Employee is requested to go to work outside
of the home base Permanent Shop, the Employee shall be
paid for time spent in traveling at his/her regular home base
Permanent Shop rate or overtime rate as the situation re-
quires.

E. If an Employee is dispatched from his/her home to a
job, any travel time after one hour shall be compensated bythe
Employer.

TRANSFER OF FIELD PERSONNEL TO SHOP
Any Field Mechanic who works in the shop on a tempo-

rary basis (winter months, November 1 through May 1), will be
paid the appropriate shop wage rate, but fringes shall be paid
on the basis of the Master Agreement.

6. Overtime Provisions
Eight (8) hours of work shall constitute a normal day's

work and forty (40) hours shall constitute a week's work. Em-
ployees shall work overtime hours when requested to do so by
the Employer and they shall recetve time and one-half (1-1/2)
for any hours worked in excess of eight (8) hours per day,
or forty (40) hours in any one week, whichever is greater, but
not both.

An Employer may, however, have the option of working
a four-ten hour schedule at straight-time rates (Monday through
Thursday). No Operating Engineer with a weekly guarantee
will lose a paid holiday he/she would otherwise receive by
working a four-ten week. Instead, such employees will receive,
in addition to wages and fringes for hours worked in a four-ten
schedule, an additional ten (10) hours wages and fringes at
straight-time rates for the holiday, except when the holiday
falls on Friday, in which case the employee will receive eight.
(8) hours wages and fringes for the holiday. If the Employer
elects, upon notification to work a four-ten hour week sched-
ule, he/she shall pay overtime in such cases on all hours over
ten (10) hours per day or over forty (40) hours per week,
whichever is greater. Afour-ten schedule must be by the week.
No Friday make-up day is allowed.

An employee shall be paid time and one-half (1-1/2)
for work performed on Saturday except if an employee is
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absent through the work week for unapproved reasons, in
which case the employee will be paid only on the basis of
overtime over eight (8) or over forty (40) hours per week,
whichever is greater. An employee may be required to show
proof of illness by securing a doctor's statement.

Double time the regular rate shall be paid for all work
performed on Sunday and holidays listed in this Agreement.

7. 40 Hour Guarantee
Workmen employed under the terms of this Agreement

commencing work on Monday shall be guaranteed forty (40)
hours work for that week. Employees starting on Tuesday,
thirty-two (32) hours; Wednesday, twenty-four (24) hours, etc.
Any employee to receive the weekly guarantee must report for
work each day at starting time and remain on the job for the
time requested by the Employer.

8. Health and Welfare Payments
Employers will pay Health and Welfare payments as

outlined under terms of the Master Agreement and as also
outlined in EXHIBIT "D" wage scale.

9. Pension
Shop employees who presently are having pension

payments made to the Ohio Operating Engineers Pension
Program will continue to have such payments made by their
Employer.

It is agreed the Employer shall make appropriate pay-
ments to the Central Pension Fund of the Operating Engineers
for each hour paid to any shop Employee.

10. Apprenticeship
No Apprenticeship fringe payments are required for

shop employees except as specified herein.

11. Education and Safety Fund
Employers are required to pay to the Education and

Safety Fund as outlined under the terms of the Master Agree-
ment to be effective on the date of ratification of the Shop
Agreement.

74

12. Paid Holidays
It is agreed employees with the company shall be

eligible for eight (8) hours pay at their regular rate for the
foliowing holidays;

New Year's Day
Memorial Day (last Monday in May)

Independence Day
Labor Day

Thanksgiving Day
Christmas Day

providing the following eligibility rules are met:

1. The employee has sixty (60) calendar days of
home base Permanent Shop employment with the Company.

2. The holiday is celebrated on a work day, Monday
through Friday. (Holidays falling on Sunday normally are ob-
served on Monday.)

3. Employee must work the last scheduled work day
before the holiday and the first scheduled work day after the
holiday except it is understood that it the holiday falls during
an employee's vacation period, he/she shall be paid for the
holiday.

It is understood that holiday pay shall not be counted
as hours worked for purposes of overtime pay.

All work performed on one of the holidays listed herein
shall be paid at the rate of double time.

13. Vacation Pay
An employee who has at least one (1) year continu-

ous service, but less than two (2) years service with his/her
Employer as a home base Permanent Shop employee as of
anniversary date of employment shall be entitled to one (1)
week vacation with pay for the year. One (1) weeks pay shali
be for forty (40) hours at the employee's regular rate of pay at
time of his/her vacation.

An employee who has at least two (2) years continu-
ous service with his/her Employer as a home base Permanent
Shop employee as of anniversary date of employment shall be
entitled to two (2) weeks vacation with pay for the year. Two (2)
weeks pay shall be eighty (80) hours at the employee's regular
rate of pay at time of his/her vacation.
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An employee who has at least ten (10) years continu-
ous service with his/her Employer as a home base Permanent
Shop employee as of anniversary date of employment shall be
entitled to three (3) weeks vacation with pay for the year. Three
(3) weeks pay shall be 120 hours at the employee's regular
rate of pay at time of his/her vacation.

One (1) year continuous service shall be defined as
ten (10) months employment within a twelve (12) month period.

Employees who have had at least one (1) year of
continuous service as defined above, and whose employment
is terminated for any reason shall be paid for all vacation
earned but not received on a 1/12 pro rata basis for each full
month of employment during the year. An Employee who leaves
the employ of the Employer by voluntary resignation shall be
eligible for uneamed vacation pay only if thirty (30). days
advance notice is given.

Vacation schedules shall be determined by the
Employer and must necessarily be dependent upon operating
conditions. Effort will be made, however, to schedule vaca-
tions during a period convenient to Employees. Employees
may state their first, second and third choices of time they wish
to take their vacation.

14. Insurance for Employees' Tools
Shop Mechanics shall use their own tools to the ex-

tent customary in the trade and as outlined in provisions of the
Master Agreement. The Employer shall replace or repair any
tools that are (1) stolen in a proven theft when the tools are on
Employer property, or (2) broken when performing work under
this Agreement, provided the Shop Mechanic complies with
the conditions of this paragraph. All Shop Mechanics shall
provide the Employer with an up-to-date tool inventory list to
their supervisor. This list shall be reviewed and subject to

approval by the supervisor of the Shop Mechanic. If a tool is
not listed on this list, it shall not be eligible for repair or replace-
ment. The Employer will provide direct replacement for the
tools, or the toolbox caster, on the tool inventory list from those
vendors that the Employer deals with on a regularly scheduled
basis. Should the vendors that regularly supply the Employer
be unable to supply a like-quality tool, or the Shop Mechanic
chooses not to change brand names, then that Shop Mechanic
may purchase or replace the tool on his/her own and be
reimbursed upon submission of proof of purchase to the Em-
ployer. Tools and/or toolboxes which are stolen, destroyed by
fire or by acts of God on the conduct of the Employer's autho-
rized business or from locked authorized vehicles, as evi-
denced by proof of loss in a police report shall be replaced by
the Employer on a twenty-four (24) hour basis unlessthe Shop
Mechanic decides to utilize another source than the regularly
scheduled vendors of the Employer.

15. Wage Rates
Wage Zone 1 shall include the counties of Cuyahoga,

Lake, Geauga, Summit and Portage.
Wage Zone 2 shall include all remaining counties of

Ohio except Mahoning, Trumbull and Columbiana, andshall
incfude counties of Boone; Campbell, Pendleton and Kenton
in Kentucky.

Any present employee working under this Agreement
shall not suffer a reduction in rate classification and shall
receive any wage increase negotiated added to their existlng
rate.



EXHIBIT "D" Permanent Shop Provisions

Wage Schedule
ZONE II

PERMANENTSHOP
Following are wage zones, rates and classifications which are 5/1/2004 5/1/2005 5/1/2006
effective on dates shown: Shop Maintenance Engineer

ZONE I
ClassA
Cl B

$19.12 $20.22' $21.32'
PERMANENTSHOP

ass
Cl C

18.37 19.47'
'

20.57*

5/1/2004
Shop Maintenance Engineer

5/1/2005 5/1/2006
ass

Class D
Cl E

17.68
16.46

18.78
17.56*

'

19.88*
18.66'

Class A
Class B

$19.39 $20.49' $21.59'
ass

Class F
15.13
13 84

16.23
14 94*

17.33'
16 04*

Class C
18.68
17 96

19.78*
1 *

20.88'
*

Class G
.

12.52
.

13.62*
.

14.72'
Class D

.
16 69

9.06
17 79*

20.16
'

Class H 11.23 12.33* 13.43'

Class E
. . 18.89 Classl 9 90 11 00* 12 10'

Class F
15.40 16.50' 17.60' Class J

.
8 88

.
9 98'

.
11 08'

Cla G
14.15 15.25* 16.35* Parts Counter Man

.
12 17

.
13 27'

.
14:37'ss

Clas H
12.84 13.94* 15.04* Janitor

.
9 11

.
10 21' 11 31*s 11.53 12.63* 13.73*

. . .
Class I 10.24 11,34' 12.44' H & W $5.11 $5.11 $5.11
Class J 9.16 10.26* 11.36* Pension 2.10 2.10 2.10

Parts Counter Man 12.47 13.57* 14.67* E & S .04 .04 .04Janitor 9.42 10.52* 11.62' Contractors Dues .14 .14 .14
H & W $5.11 $5 11 $5 11

OCIA Fund .05 .05 .05
Pension 2.10

.
2.10

.
2.10 ' In the second and third years, monies may be diverted from

E & S .04 .04 .04 the wage packages in Schedules I, 11 and the Permanent
Contractor Dues .14 14 .14 Shop to fringe benefits, if needed.
OCIA Fund .OS .05 .05

ki

' In the second and third years, monies may be diverted from
the wage packages in Schedules I, II and the Permanent
Shop to fringe benefits, if needed.
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member ofthe Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio ContractorsAssociation with the International
Union of Operating Engineers Local 18 and its Branohes
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Name of Employer (Printed)

Employer Address

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

CONTRACTORS COPY (USE NO CARBON)
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9

82

ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for Health
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by anyTrust Agreement
hereafter entered Into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Name of Employer (Printed)

Employer Address

City State

Area Code & Telephone

Zip Code

Authonzed Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES(AFL-CIO)

District Representative (Signature)

HEADQUARTERS COPY (USE NO CARBON)
83

i



ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the International
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contributions to Trust Funds providing for HeaHh
& Welfare, Pension, Apprenticeship Training, or any other
fringe benefits and agree to be bound by any TrustAgreement
hereafter entered into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and conditions of the
Trusts as if made by the undersigned.

Name of Employer (Printed)

0 Employer Address

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

0
q

84

District Representative (Signature)

UNION DISTRICT COPY (USE NO CARBON)
85
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ACCEPTANCE OF AGREEMENT
In consideration of the benefits to be derived and other

good and valuable consideration, the undersigned contractor
or successors, although not a member.of the Labor Relations
Division of the Ohio Contractors Association does hereby join
in, adopt, accept and become a party to the collective bargain-
ing agreement heretofore made by the Labor Relations Divi-
sion of the Ohio Contractors Association with the Intemational
Union of Operating Engineers Local 18 and its Branches
(AFL-CIO) including all of the provisions therein, and those
pertaining to contdbutions to Trust Funds providing for Health
& Welfare, Pension, ApprenGceship Training, or any other
fringe benefits and agree to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to
make contributions as required and authorizes these parties to
name the Trustees to administer said funds and ratifies and
accepts such Trustees and the terms and condBions of the
Trusts as if made by the undersigned.

Name of Employer (Printed)

Employer Address

City State

Area Code & Telephone

Zip Code

Authorized Employer Representative (Signature) (Date)

Authorized Employer Representative ( Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

District Representative (Signature)

FRINGE OFFICE COPY (USE NO CARBON)
87
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COMPARISON OF CITY RATES TO PREVAILING
RATESFOR:

WAGES - Adkins, Charles E.

'41J01-^



NAME ADKINS,CHARLESE. (1)Thlsratelndudes13HR+H&W+Ponsion.
DIVISION WATER (2) This rete Indudes SHR a H&W only.
CIASS A (3) BeNreen Computed Clty Hourly Rale & Unqn HouHy Rate

(4) Haurs waReC x twudy vaYanw
CITY PREVAILING WAGE DOLIAR

___
_

COMPUTED HRLV VARIANCE (4)
PAY PERIDD GROSS HOURS HOURLY HOURLY APPRENTIC. RATE+ HOURLY OVERlNNDER

REG. PAY WORKED RATE (1) RATE(2) PENSION BCISP PENSION VARIANCE (3) PAID

1994

12/20/93 1/2/94 $ 1,755.52 60 $ 2926 $
1/3/94 1/16194 $ 2,194.40 80 $ 27.43. -- ' $

1117194 1/30/94 $ 1,974.96 72 $ 27.43 $
1/31/94 2/13/94 $ 2,098.40 76S $ 27.43 $

_2/74194 2Y17/94 $ 2,194.40 _ 80 $ 27.43 $
2/28/94 3/13/94 5 2,194.40 80 $ 27.43 $
3/14/94 3(L7/94 $ 2,194.40 60 $ 27.43 $
3/28194 4110194 $ 2,194.40 80 $ 27.43 $
4l11/94

4/25194
5/9/94

4124194
98/94

522/94

$ 2,194.40

$ 2,194.40

S 2,194.40

90
80
80

$ 27.43

$ 27.43

$ 27.43

$ 25.98
$ 25.98

$ 200
$ 2.00

$ 0.37
$ 037

$

$ 28.35

$ 28,35

$ (0.92)
$ (0.92)

$ (73.50)
$ Q3.60)

5f23/94
6l6/94

6/20/94
714/94

7/18/94

6/5/94
6/79/94

7/3/94
7/17/94
7131/94

$ 1,974.96

$ 2,794.40

$ 2.19440

$ 1,865.24

$ 2,194.40

72
80
80
68
60

$ 27,43

$ 27.43

$ 27.43

$ 27.43

$ 27.43

$ 25.98

$ 25.98

$ 25.98

$ 25.96

S 25.98

$ 2.00

$ 2.00

$ 2.00

$ 200

S 2.00

$ 0.37

$ 0.37

$ 0.37

$ 0.37

$ 0.37

$ 28.35

$ 28.35

$ 28.35

$ 2825

$ 28.35

$ (0.92)

$ (0.92)

$ (0.92)

$ (0.92)

$ (0.92)

5 (66.24)
8 (73.60)
$ (73.60)

$ (62.56)

$ (73.60)
8M194

8115/94
8/29194

8/14/94
828/94

.9111/94

$ 2,194.40

$ 2,194.40

$ 1,974.96

80
80
72

3 27.43
$ 27.43

$ 27.43

$ 25.98

$ 25.98

$ 25.98

$ 2.00

$ 2.00

$ 2.00

$ 0.37

$ 0.37

$ 0.37

$ 28.35

$ 28.35

$ 28.35

1 (0.92)
S (0.92)

$ (0.92)

$ (73.60)

$ (73.60)

$ (66.24)
9/12/94
9/26/94

10/10/94
10/24194

1111/94
11f21194

12/5194

9/25/94
10/9)94

10123/94
1116^94

11/20/94
12/4/94

12/18'94

$ 2,194.40

$ 2,194,40

$ 2,194.40

$ 2,194.40

S 2,194.40

$ 1,974.96

$ 2,194.40

80
80
80
80
80
72
80

5 27.43
$ 27.43

$ 27.43

$ 27.43

$ 27.43

5 27.43
$ 27.43

$ 25.98

$ 25.98

$ 25,98

$ 25.98

$ 25.98

$ 25.98

$.25.98

$ 2.00

$ 200

5 200
$ 2.00

$ 2.00

$ 2.00

$ 200

$ 0.37

$ 0.37

$ 0.37

$ 0.37

$ 0.37

$ 0.37

$ 0.37

11 28.35
$ 28.35

$ 28,35

$ 28.35

$ 28.35

$ 28.35

5 28.35.

$ (0.92)

$ (0.92)

$ (0.92)

$ (0.92)

$ (0.92)

$ (0.92)

$ (0.92)

$ (73.60)

S p3.60)

$ (73.60)

$ (73.60)

$ (73.60)

$ (6624)

$ (73.60)
12/19/94 12130/94

$ 55,372.60 2012.5 $ (1,218.08)



NAME ADK(NS,CHARLE6E. (1)ThismteinUudesBHR+HBW+P¢Os^- - ^
DIVISIO N WATER (2)Th'sratemdudesBHR+H&Wonly. ^. __
C(ASS A (3) Betwefin Compu(ed City Hourly Ra1e 8 Unbn Houd Rate

(4) Hours wmke0 x hourly varianae

C)TY PREVAILING WAGE DOLLAR
COMPUTEDHRLY ^ VARANCE(4)

PAY PERIOD GROSS ^ HOURS HOURLY HOURLY APPRENTiC. RATE+ HOURLY OVER/(UNDER

REG. PAY WORKED RATE (1) RATE (2) PENSION , S CISP PENSION VARIANCE (3) PAID

1995
12/19/94 111/95 $ 1,974.96 72 $ 27.43 $ 25.98 $ 200 $ 0.37 $ 28,35 $ (0.92) $ ' , (66.24)

1f?/95 1/15/95 $ 1;974.98 72 $ 27.43 ^ $ ^25.98 S 200 $ 0.37 $ 28.35

^--

$ (0.92) $ (66.24)

'V18/95 V29/95 $ 1,947.53 71 $ 27.43 $ 25.98 $ 200 $ 0.37 $ 28.35 $ . (0.92) $ (65.32)

7/30/95 2/12H5 $ 2,194.40 80 $- 27.43 S 25.98 $ 200 $ 0.37 $ 28.35 § 0.92) $ (73.60)

2/13/95 2/26/95 $ 1,974.96 72 $ 27.43 $ 25.98 $ ^ 2.00 $ 0.37 $ 28.35 $ (0.92) $ (66.24)

227/95 3/12/95 $ 2,194A0 80 1 27.43 $ 25.98 $ ^ 2.00 $ 0.37 $ 28.35 ^$ (0.92) $ (73.60)
3/13/95 3f26l95 $ 2194.40 80 $' 27.43 $ 25.98' § 2.00 $ 0.37 3 28.35 $ (0.92) $ Q3.60)

3/27/95 4/9/95 $ 2,194.40 80 S 27.43 $ 25.98 $ 2.00 $. 0.37 $ 28.35 $ (0.92) $ Q3.60)

4/10/95 4/23/95 $ 1,974.96 72 $ 27.43 $ 25.98 $ . 2.00^ $ 0.37 $ 28.35 $ ' (0.92) $ (66.24)

4/24/95 5b)95 $ -2,194.40 80 $ 27.43 $ .26.68 $ 2.00 $ ^ 0.42 $ 29.10 $ ' (1.87) $ (133.60)
5/8^95 521/95 $ 1,974.96 72 $ 27.43 $ 26.68 $. '200 $ 0.42 $ 29.10 $ (1.67) $ (120.24)

5l22195 6/4l95 $ 1,974.96 72 $ 27.43 $ 28.68

_
S 2.00 $ 0.42 $ 29.10 $ (1.67) $ (120.24)

8/5/95 6/18/95 $ 2,194.40 80 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (133.60)
6/19/95 7/2/95 $ 2,194.40 80 $ 27.43 ^. $ ^ 26.68 $ 2.00 $ 0:42 9 29.10 $ . (1.67) $' (133.60)

7/3/95 7f16/95 $. 1,974.96 72 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1 61) 'S (120.24)
7f17/95 7/30/95 $ 2,194.40 80 $ 27.43 $ 26.68 $ 2.00 $ ^ 0.42 $ 29.10 $ ^(1.67) $ (133.60)
7131/95 8J13/95 $ 2,194.40 BO $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 '$ ' .(1.67) $ (133.60)
8^14l95 B127/95 $ 2,194.40 80 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 ^ $ (1.67) $ (133.60)
8l28/95 9/10/95 $ 1,933.82 70.5 $ 27.43 $ 26.68 $ 2.00 $ 0.42 S 29.10 $ '(1.67) $ (117.73)
9f1V95 9/24/95 $ ^ 2,194.40 80 $ 27.43 S 26.68 9 2.00. $ 0.42 $ 29.10 $ (1.67) $ (133.60)
9/7.5/95 10/8/95 $ 2,125.83 77.5 $ 27.43 ^ $ 26.68

_
$ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (129.42)

1019f95 10/22/95 $ 2,191.66 79.9 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (133.43)
10/23/95 . 71/5l95 S 2,194.40 80 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (133.60)
117fi/95 11l19/95 § 2,194.40 80 $ 27.43 5 26.68 $ 2.00 $ 0.42 $ 29.10 $ (t67) (133.60)§

1120/95 12l3l95 S 1,974.9fi 72 $ 27.43 $ 26.68 $^ 2.00 S 0.42 $ 29.10
_

$ (1.67)
_

E (120.24)
12/4/95 12117195 $ 2,194.40 80 $ 27.43 $ 26.68 $ 2.00

__
$ 0.42 $ 29.10 $ (1.67) $ (133.fi0)

12l18^95 12/27l95 -^

$ 54.720.12 1,994.9 ^ § (2,822.22)



NAME ADKINS,CHARLESE. (1)This/atelndudesBHR+H&W+Pension.
DIVISION WATER (2)ThlsratelndudesBHR+H&Wonly.'
CLAS$ A (3) Belween Cpmputed Cily Houdy Rafe 8 Union Houny Rate

^
_
-(4)HoluswOtketlxhaunyva/iance _

CfTY PREVAILING WAGE DOLLAR
COMPUTED HRLY_ VARIANCE (4)

PAY PERIOD GROSS HOURS HOURLY HOURLY APPRENTIC. RATE+ HOURLY OVER/(UNDER_
REG. PAY WORKED RATE (1) RATE (2) PENSION & CISP PENSION VARIANCE (3) PAID

1996

12/18/95 12/31/95 $ 1,974.96 72 $ 27.43 $ 26.68 $ 200 E 0.42 $ 29.10 $ (1.67) $ (12D.24)_
1/1/96 1/14/96 $ 1,755.52 64 $ 27.43 9 26.68 $ 200 50.42 $ 29.10 $ (1.67) 5 (106.86)

1/15/96 128/96 $ 2,194.40 80 $ 27.43 $ 26.68 $ 200 $ 0.42 1 _29.10 $ (1.67) 9 (133.60)
1/28/96 2/11/96 $ 2,194.40 80 $ 27.43 $ 26.68 5 2.00 S 0.42 $ 29.10 $ (1.67) $ (133.60)

2f72196 225/96 $ 1,974.96 72 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (120.24)
2/26l96 3/10/96 5 2,194.40 80 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (133.60)

3/11196 324/96 $ 2,194.40 80 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (133.60)
325/96 4/7/96 $ 1,947.53 71 $ 27.43 $ 26.68 $ 2.00 $ 0.42 $ 29.10 3 (1.67) $ (118.57)

4/8/96 421/96 $ 2,183.43 79.6 S 27A3 $ 26.68 $ 2.00 $ 0.42 $ 29.10 $ (1.67) $ (132.93)

422f96 5/5196 $ 2,194.40 80 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2.42) $ (193.60)

5/6/96 5/19196 $ 2.791.66 79.9 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2.42) $ (193.36)

5120/96 6Y2/96 1,974.965 72 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2-42) $ (17424)

6/3/96 6116N6
_

$ 2,194.40 80 $ Z7.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (242) $ (193.60)
6/17/96 6l30/96 $ 2,194.40 80 $ 27.43 $ 27.38 $ 200 $ 0.47 $ 29.85 $ (2.42) S (193.60)

7/1/96 7/14/96 $ 1,974.96 72 $ 27.43 $ 27.38 $ 200 $ 0.47 $ 29.85 $ (2.42) $ . (174.24)
7/15196 7128/96 $ 1,097.20 40 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2A2) $ (96.80)

729/96 8111/96 $ 2,153.26 78.5 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2.42) $ (189.97)
8/12/96 8I25/96 $ 2,194.40 80 $ 27.43 $ 27.38 $ 2.00 $ 0A7 $ 29.85 $ (2.42) $ (193.60)
8/26/96 9/8196 $ 1,972.22 71.9 $ 27.43 $ 27.38 $ 2.00 $ 0d7 $ 29.85 $ (2.42) '$ (174.00)
9/9l96 9/22/96 $ 2,194.40 80 $ 27.43 5 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2.42) $ (193.60)

923/96 1015196 $ 2,191.66 79.9 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2.42) $ (193,36)
10/7/96 70/20/96 $ 2,194A0 80 $ 27,43 $ 27.38 $ 2.00 $ 0.47 $ 29.86 $ (2.42) $ (193.60)

1021/96 1113196 $ 2,194.40 80 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2.42) $ (193.60)
11/6/96 17/17l96 $ 2,188.91 78.8 .$ 27.43 $ 27.38 $ 2.00 $ 047 $ 29.85 $ (2.42) $ (193.12)

17/78/96 1211196 $ 1,974.96 72 $ 27.43 $ 27.38 $ 2.00 $ 0.47 $ 29.85 $ (2.42) $ (174.24)

72/2196 12/15/96 $ 2,18&91 79.8 $ 27A3 $ 27.38 $ 2.00 $ 0.47 $ 29.85 (2.42) $ (193.12)

$ 53,883.50 1964.4 $ (4,244.69)



NAIvfE

DIVISION
ADKINS, CHARLES E.
WATER

(1) This rete includes BHR * H&W +Penslon.
(2)ThisrateincludesBHR+H&WUnly_

CLASS A (3) Belween CornWted City HouAyRate & Union Hourly Ra[a ,_

-

PAY ERIOD

-

GROSS
REG. PAY

CITY

HOURS
WORKED

OURLY
RATE (1 )

(4) Hours wwked x houry vdianee
PREVAILING WAGE

HOURLY APPRENTIC.
RATE (2) PENSION & CISP

^ COMPUTED HRL

RATE+
PENSION

OURLY
VARIANCE (3)

DOLLAR
VARIANCE (4)

OVERI(IHJDER
PAID

1997
12/16/96
12/30/96
i/13/97

12Y19l96
1112197
126/97

$ 1,974.96

$ 1,97222

$ 2,156.00

72
71.9
78.6

$ 27•43

$ 27.43

$ 27.43

$ 27.38

5 27.36
$27.38

$ 2.00
$ 2.00

$ 2.00

$ 0.47
4 0.47
$ 0.47

$ 29.85

$ 29.65

$ 29.85

4 (2A2)

$(2.42)

$ (17424)

S (174.00)

$ (19021)

1/27/97 219l97 $ 2,191.65 79.9 $ 27.43 3 27.38 5 200 $ 0.47 $ 2985 $ (193.37)

2/10)97
2/24)97
3/10f97

2/2ffi97
3/9/97

3/23/97

$ 1,752.78
$ 2,180.69

$ 2,123.08

63.9
79.5
77.4

3 27.43
$ 27.43

$ 27.43

$ 27.38
$ 2728

$ 27.38

$ 200

.$ 200

$ 2.00

$ 0.47

$ _47

$ 0.47

$29.85

$ 29.85

$ 2985

b

S (154.64)

$ (192.39)

$ (1B7.31)

3R4197

4fI/97

4l21/97

4/6/97
4)20/97

5!4/97

E 1,97496

$ 2,194.40

$ 2,191.66

72
80

79.9

$ 27.43

$ 27,43

$ 27.43

$ 27.38

E 27.38

S 27•93

3 2.00
$ 2.00

3 2.25

$ 047

$ 0.47

$ 0.42

$ 29.85

E 29.85

$ 30.60

)
)
$ (174.24)

E (193.60)

$ (253.26)

5/5/97 5l18f97 $ 2,194.40 80 E 27.43 S 27.93 S 2.25 S 0.42 $ 30.60 ) $ (253.60)

5/19/97 6H797 $ 1,974.96 72 $ 27.43 $ 27.93 $ 2.25 $ 0.42 $ 30.60 $ (3.17) $ (22824)

6!2/97 6/15197 $ 2,194.40 80 $ 27-43 $ 27.93 $ 2.25 $ 0.42 $ 30.60 $ (3.17) $ (253.60)

6/16197 6129/97 $ 2,194.40 80 S 27.43 $ 27.93 $ 2.25 $ 0.42 $ 30.60 $ (3.17) $ (253.60)

6/30/W 7/13/97 $ 1,974.96 72 $ 2743 $ 27.93 5 225 $ 0.42 $ 30.60 $ (3.17) $ (22824)

7/14197
7/26/97
8/11/97

7/27/97
8/10/97
8124f97

6 2,194.40
$ 2,194.40

$ 2,191.66

80
80

79.9

$ 27.43

E 27.40

$ 24.72

$ 27.93

$ 27,93

$ 27.93

5 225
$ 2.25

$ 2.25

E 0.42

$ 0.42

$ 0.42

$ 30.60

8 30.60
$ 30.60.

$ (3.17)

$ (3.20)

$ (5.88)

$ (253.60)

$ (256.34)

$ (469.98)

8/25/97 99/97 $ 1,974.96 72 $ 30.44 $ 27.93 $ 225 $ 0.42 3 .30.60 $ . (0.13) $ (11.54)

9/8/97 921197 $ 2,191.66 79.9 $ 27.43 E 27.9327S3 E2.25 $- 0.42 $ 30.60 $ (3.17) $ (25328)

9/27197 10/5197 $ 2,191.66 79.9 $ 27.46 $ 27.93 $ 2.25 3 0-42 $ 30.60 $ (3.14) $(250.5d)

10/6/97 10/19/97 $ 2,194.40 80 $ 27,40 $ 27.93 E 225 $ 0.42 E30.60 $ (3.TA) 3 (256.34)
10Y10/97 11/2/97 3 2,191.66 79.9 $ 27-46 $ 27.93 $ 2.25 $ 0.42 $ 30.60 5 (3.14) $ (250.54)

11/3/97 11/16197 $ 2,194.40 80 $ 24.65 $ 27.93 1 225 $ 0.42 $ 30.60 5 (5.95) $ (475.78)

11/17/97 11/30/97 $ 1,972.22 71.9 $ 30.52 $ 27-93 $ 225 $ 0.42 9 30.60 $ (0.06) $ (5.74)

12/1/97 12/14/97 $ 2,194.40 80 $ 27.43 $ 27.93 $ 225 E 0.42 $ 30.60 $ (3.17) $ (253.60)

--E 54,931.34 2,002.6 $ (5,641.62)



NAME ADKINS,CHARLESE (1)Thisreba ndudesBHR+H&W+Penswn. -.

DIVISION WATER (2)Thisra(eiUale58HR+H&WOnly. ,._

CLASS A (3) Be(ween ComOuled City HouAy Rate & Unwn Hourly Rate __
(4) Hours workeo x houAy va rlance

CITY
_

PREVAILING WAGE DOLLAR
COMPUTED HRLY VARIANCE (4)

PAY PERIOD GROSS
REG. PAY

HOURS
WORKED

HOURLY
RATE (i)

HOURLY
RATE (2) PENSION

APPRENTIC.
& CISP

RATE+
PENSION

HOURLY
VARIANCE (3)

OVER/(UNDER
PAID

1998

12J15/97 12/28197 $ 1,972.22 7t.9 $ 27A3 $ 27.93 3 225 S 0.42 S_ 30.60 $ (3.17) S (227.92)

12/29/97
1/i2/98
726/98

1111198
12&98

2/8198

$ 1,917.36
$ 2,t91.66
$ 2,191.88

69.9

79.6
79.9

127A3
$ 27.53

$ 27.43

$ 27.93
$ 27.93
$ 27.93

$ 2.25
S 225
$ 225

$ 0.42
$ 0.42
$ 0.42

$ _ 30.60
530-60
$ 30.60

6 (3.17)
$ (3.07)
5 •(3.17)

$ (221.58)
$ (244.10)
$ (253.26)

28ll98 222/98 $2,194A0 80 $ 27.43 $ 27.93 $ 225 $ 0.42 $ 30.60 $ (3.17) $ (253.60)

223/98 3/8/98 $ 2,079.19 75.8 $ 27.43 $ 27.93 $ 225 $ 042 $ 30.60 $ (3.17) 4 (240.29)

3/9/98 W22/9$ $ 2,191.66 799 $ 27.43 $ 27.93 $ 2.25 3 0.42 $ 30.60

J

$ (3.17) $ (253.28)

323198
4f6f98

420/98
5/4/98

5/18/98

4/5198
4/19l98

5f3198

5117/98
5/31/96

$ 2,19t.66

$ 1,936.56

S 2,234.23

$ 2,302.40

$ 2,069.28

79.9
70.

80
60

71.9

$ 27.43

1% 27.43
$ 27.93

$ 28.78

$ 28.78

$ 27.93

$ 27.93

$ 27.93

$ 28.78

$ 28.78

$ 2.25

$ 2.25

$ 225

$ 2.25

$ 225

$ 0.42

$ 0.42

$ 0.42

$ 0.42

$ 0.42

30.60$

$ 30.60

$ 30.60

$ - ' 31.45

$ _ 31.45

$ (3.17)

$ (3.17)

$ (2.67)

$ (2.67)

S (2.67)

$ (253.28)

$ (223.80)
$ (213.77)

6 (213.60)
$ (191,98)

6/1/98 6/14/98 $ 2,302.40 80 $ 28.78 $ 28.78 $ 2.25 $ 0A2 $ 3t.45 $ (267) $ (213.60)

6/15/98 6128/98 $ 2,273.62 79 $ 28.78 $ 28.78 $ 225 5 042 $ 3t.45 $ (2.67) $ (210.93)

629/98
7/13/98
727/98

7M2198
726/98

8/9/98

$ 2,072.16
$ 2,302.40
$ 2,30240

72
80
80

$ 58.78
$ 28.78
$ 28.78

S 28.78
$ 28.78
$ 2&78

$ 2.25

$ 225
3 2.25

$ 0.42
$ 0.42
$ 0.42

$ 31.45
$ 31.45
$„_ 31.45

$ (2.67)
$ (267)
$ (2.67)

$ (192.24)
S (213.60)
$ (213.60)

8110/98 823/98 $ 2,288.01 79.5 $ 28.78 $ 28.78 $ 2.25 $ 0.42 $ 31.45 $ (2.67) $ (2129)

8/24/96 e/6198 $ 1,611.68 56 $ 28.78 $ 28.76 5 2.25 $ 042 $ 31.45 $ (2.67) $ (149.52)

917/98
9/21/98
10/5/98

920/96
10/4/98

10/18/98

$ 2,072.16

$ 2,299.52

$ 2,07216

72
79.9

72

$ 20.78

5 28,78
$26.76

$ 26.76
3 2B.78

$ 28.78

$ 2.25

$ 225
$ 225

$ 0.42

5 042
$ 0.42

$ 37.45

$ 31.45
$ 31.45

$ , (2.67)

S (2.67)

$ (2.67)

$ (192.24)
5(213-34)

2.24)
10/19/98
112/98

11/16/98

11/1198
11/15/98
11/29l98

$ 2,30240
$ 2,30240
$ 1,611.68

80
80
56

$ 28.78
$ 28.78
$ 28.78

$ 28.78
$ 2878
$ 28.78

$ 2.25
$ 2.25
$ 2.25

.
$ 0.42
$ 0.42

$ 31.45
$ 31.45
E 31.45

$ (2.67)
$ (267)
$ (2.67

1

3.60)
3.60)
9.52)

11/30/98 12J13/98 $ 2,100.94 73 $ 28.78 $ 28.78 $ 2.25 $ 0.42 $ 31.45 $ (2,67) 94.91)

$ 55,386.21 1958.8 65.68)



NAME
DIVISION

ADH7NS, CHARLES E.
WATER

(1) This rate )ndudes BHR + H&W +Pens(rni.
(2)ThlsreteNdudesBHR+H&Wonly_

CLASS A (3) Between Computed Clty Houdy Rate & Union Houdy Rate

CITY
(4)HOUrswodcedxhoudyv8dance

PREVAIUNG WAGE.
COMPUTED HRLY

DOLLAR
VARIANCE (4)

PAY PERIOD GROSS
REG. PAY

HOURS
WORKED

HOURLY
RATE (1)

HOURLY
RATE (2) PENSION

APPRENTIC.

& CISP

RATE +
PENSION

HOURLY
VARIANCE (3)

OVER/(UNDER

PAID

1999

12/14/98
12/28/98

12/27/98
1/10/99

$ 2,302.40

$ 1,839.04

80
63.9

$ 28.78

$ 2&78

$ 28.78

$ 28.78

5 ' 225

$ . 225

$ 0.42

$ _ 0.42

$ 31.45

$ 31.45

$ (2.67)

$ (2.67)

$ (213.60)

$ (170.62)

1/1/99 1/24f99 $ 2,06928 71.9 $ 28.78 $ 28.78 $ 2.25 $ 0.42 $ 31.45 $ (2.67) $ (191.98)

1/25199 2/7/99 $ 2,302.40 80 $ 28.78 $ 28.78 $ 2.25 $ 0.42 $ 31.45 $ (2.67) $ (213_60)

2/8/99 2121/99 $ 1.841.92 64 $ 28.78 $ 2.25 50.42 $ ' 31.45 $ (2.67) $ (170.88)

2f12./99 3/7/99 $ 2,230.45 77.5 $ 28.78 $ 2.25 50.42 $ 31.45 $ (2.67) $ (2.08.93)

3/18199
3/8/99

3l22/99

3/31199
3/21/99
4/4/B9

$ 2,302.40
$ 2,072.16

80
72

$28.78

$ 28.78

$ 28.78

$ 28.78

$ 2.25

$ 2.25

$ 2.25

$ 0.42

$ 0.42

$ 0.42

$ 31,45

$ 31.45

$ 31.45

$ (3145)

$ (267)

$ (267)

$
$ (213.60)

$ (192,2d)

4/5/99 4f18/99 $ 2,072.16 72

F

$ 28.78 $ 225 $ 0.42 $ 31.45 $ (267) $ (19224)

4/19/99 5/2199 $ 1,982.94 68.9 $ 28.78 $ 225 $ 0.42 $ 31.45 $ (2 $ (183.97)

5/3/99 5/16/99 $ 2,370.40 80 $ 29.fi3 S225 $ 0.42 $ 32.30 $ (2:67) $ (213.60)

5/17/99 5^30/99 $ 2,367.44 799 S 2963 225 $ 0.42 $ 32.30 $ (2.67) $ (213.33)

5/31fB9 6/13/99 $ 2,133.36 72
_

S 29.63 $ 2.25 $ 0.42 $ 32.30 $ (2.67) $ (19224)

6/1459 6/27199 $ 2,133.36 72 . 29.63 $ 225 $ 0.42 5. 32.30 $ (267) $ (192.24)

6/28199 7/11199 $ 2,133.36 72 $ 29.63 $ 29.63 $ 225 $ 0.42 $ 32.30 $ (2.67) $ (192.24)

7/1259
7126/99

8/9/99

7Y25/99

8/8/99
6/22f99

$ , 2367.44

$ 1,896.32

$ 2,370A0

79.9
64
80

$ 29.63

$ 29.63

$ 29.63

$ 29.63

$ 29.63

$ 29.63

$ 2.25

$ 225

$ 2.25

$ 0.42

$ 0.42

$ 0.42

3 32.30
$ 32.30

$ 32.30

$ (2.67)

$ (2.67)

$ (2.67)

$ (213.33)

$ (170.88)

$ (213.60)

6/23/99 9/5199 $ 2,133.36 72 $ 29.63 $ 29.63 $ 225 $ 0.42 $ 32.30 $ . (2.67) $ (19224)

9/6J99 9/19/99 $ 2,133.36 72 $ 29.63 . $ 29.63 $ 225 $ 0.42 $ 32.30 $ (2.67) $ (192.24)

920f99 10/3/99 $ 2,133.36 72 $ 29.63 $ 29.63 $ 2.25 $ . 0.42 $ 32.30 $ (2.67) S (192.24)

1014199 10/17/99 $ 2,133.36 72 $ 29.63 $ 29-63 $ 2.25 3 0.42 $ 3230 $ (2.67) $ (192.24)

10118199 10/31/99 $ 2,355.59 79.5 $ 29.63 $ 29-63 $ 225 $ 0.42 $ 32.30 $ (2.67) $ (21 .26)

11/1/99 11/14/99 $ 2,370A0 80 $ 29,63 $ 29.63 $ 2.25 S 0.42 $ 32.30 S (2.67) $ (213.60)

11/15/99 11/26/99 $ 2,130.40 . 71.9 $ 29.63 $ 29.63 $ 225 $ OA2 5 32.30 . $ (267) $ (191.97)

11/29/99 12112199 $ 2,367,44 79.9 $ 29.63 $ 29.63 $ 2.25 $ 042 $ 3230 S (267) S (213.33)

$ 56,544.50 1929.3 $(5,151.22)



NAME ADKINS, CHARLES E, (1)ThlsrzteIndudesBHR+H&W+Pension.
DIVISION WATER

__

(2)ThlsraleintludesBHR+H&Wanly: T

CLASS A (3) Between Computed Ctly Hoisly Rate & Un ion Houdy Rate
(4) Hama worked x hpudy yariance _

CITY PREVAILING WAGE DOLLAR

PAY PERIOD GROSS
REG. PAY

HOURS
WORKED

HOURLY
RATE (1)

HOURLY
RATE (2) PENSION

APPRENTIC.
& CISP

COMPUTED HRLY
- RATE+ ..

PENSION
HOURLY

VARIANCE (3)

VARIANCE (4)
OVER/UNDER

PAID

2000

12H3/99 12726/99 $ 2,166.36 72 530.09 529.63 $. 2.25 $ 0.42 $ 32.30 8 (2.21) $ (159.24)

1227199 1/9/00 $ . 2,130.40 71.9 4 29.63 $ 29.63 4 2.25 5 0.42 $ 32.30 $_ (2.67) 5 (191.97)

1/10/00 1/23/00 $ 2,130.40 71.9 $ 29.63 $ 2963 $ 2.25 5 0.42 $ 32.30 $ (2.67) $ (191.97)

1/24/00 2/6N0 $ 2,216.32 74.8 $ 29.63 $ 29.63 $.. 2.25 5 0.42 $ 32.30 $ ' (2.67) $ (199.72)

2/7100 2/20/00 $ 2,387.44 79.9 $ 29-63 $ 29.63 $ 2.25 $ 0.42 $ 32.30 $ (2.67) $ (213.33)

2/21/00 3/5N0 $ 2,103.73 71 $ 29.63 529.63 .$ 2.25 $ 0,42 $ 32.30 $ (2.67) $ (189.57)

3/6/00 3/19l00 $ 2,370.40 80 $ 29.63 $ 29.63 $ 2.25 $ 0.42 $ 32.30 $ (2.67) $ (213.60)

3/20N0 42^00 $ 2,35559 79.5 $ 29.63 $ 29.63 $ 225 $ 0.42 $ 32.30 $ (2.67) $ (21226)

4/3/00 4/16100 $ 2208.03 72 $ 30.67 $ 29.63 $ 2.25 $ 0:42 $ 32.30 $ (1.63) $ (117.57)

4/17/00
5/1/00

5/15100

4/30/00
5114/00
5/28100

8 2,208.03
$ 2,422.70

$ 2,422.70

72
79
79

$ 30.67

$ 30.67

$ 30.67

$ 29.63

$ 30.03

$ 30.03

$ 2,25

$ 3.00

$ 3.00

$ 042
$ 0.57

$ 0.57

$ 32.30

$ _ 33.60

$ 33.60

$ . (1.63)

$ (2.93)

$ (2.93)

$ (117.57)

$ (231.70)

$ (231.70)

5/29/00
6112/00
E26/00

6/11/00
6Q5100

7/9/00

$ 1,962.69

$ . 2,085.36

$ 2,208.03

64
68
72

$ 30.67

$ 30.67

S 30.67

$ 30.03

$ 30.03

$ 30.03

$ 3.00

$ 3.00

$ 3.00

0.57
$ 0.57

$ 0.57

$ 33.60

$ 33.60

$ 33.60

$ (2.93)

$ ' (2.93)

$ (2.93)

$ (107.71)

$ (199.44)

$ (211.17)

7/10/00 7/23/00 $ 2,330.70 76 $ 30.67 $ 30.03 $ 3.00 $ 0.57 S 33.60 $ (2.93) $ (222.90)

7124100 8B/00 $ 1,916.69 62.5 $ 30.67 $ 30.03 $ 3.00 $ 0.57 $ 33.60 $ (2.93) $ (183.31)

8)7/00 6120/00 $ . 2.45137 . 80 $ 30.67 $ 30.03 $ 3.00 $ 0.57 $ 33.60 $ (2.93) $ (234.63)

8121/00 9000 $ 2,453.37 80 $ 30.67 $ 30.03 $ 3.00 $ 0.57 $ 33.60 $ (293) $ (234.83)

94100 9/17/00 $ 2,208-03 72 $ 30.67 $ 30.03 $ . 3.00 $ 0.57 $ 33.60 $ (2.93) $ (211.17)

9/18I00 10/1/00 $ 2,206.03 72 $ 30.67 $ 30.03 $ 3.00 $ 0.57 $ 33.60 $ (2.93) $ (211.17)
102/00 10/15100 $ 2,453.37 80 $ 30.67 $ 30.03 _$ 3.00 5 0S7 $ 33.60 S (2.93) $(234.63)

10/16100 1029100 $ 2,208.03 72 $ 30.67 $ 30.03 $ 3.00 $ 0.57 $ 33.60 $ (2.93) $ (211.17)

10/30/00 11/12/00 $ 2,208.03 72 $ 30.67 $ 30.03 $ 3.00 $ 0.57 $ 33.60 $ (2.93) $ (211.17)

11/13/00 11/26/00 $ 2,162.03 70.5 $ 30.67 $ 30.03 1 . 3.00 $ 0S7 S 33.60 $ (2.93) $ (206.77)

11/27/00 12%0N0 5 2,453.37 80 S. 30.67 $ 30.03 $ 3.00 $ 0.57 $ 33-60 $ (2.93) $ (234.63)

$ 58,41320 1,924.0 . $ (5,264,70)

®
F'+
C
U
G'?



NAME
DIVISION

ADKINS,CHARLESE.
WATER

(1)ToisrateirrAudesBHR+H&W+Pensian.

(2)ThLsntelncludesBHR+Hg,Wony.

C(ASS A (3) Belween Computed City Hourly Rate & Union Hourly Rate_ _
(4)Hoursworketlxhourlyvzriance

G7y PREVAII.ING WAGE DOLLAR

' - - - _ COMPUTED HRLY VARI/UJCE (4)

PAY PERIOD GROSS HOURS HOURLY HOURLY APPRENTIC. RATE+ _ HOURLY OVER/(UNDER

REG. PAY WORKED RATE (1) RATE (2) PENSION &CISP PENSION VARIANCE (3) PA1D

2001

12111100 1224100 $ 2,453.37 80 30.67$ $ 30.03 $ 3.00 $ 0.57 S 33.60 $ (2.93) $ (234.63)

1225/00
1/8/01

122/01

1f//01

1121101
2/4/01

5 1,717.36
$ 2,208.04

$ 2,208.04

56
72
72

_
$ 30.8]

$ 30.fi7

$ 30.67

S 30.03

$ 30.03

$ 30.03

$ 3.00

$ 3.00

$ 3.00

$ 0.57

$ 0.57

$ 0.57

5 33.60
$ 33.60

$ 33.60

$ 93)

$ (2.93)

$ (2.93)

E (164.24)

$ (211.16)

$ (211.16)

215101
2/79101
3/5/Ot

2/18/01
314/01

3%8/01

$ 2,453.37

$ 1,896.32

$ 2,367.44

80
64

79.9

$ 30.67

$ 29.63

$ 29.63

$ 30.03

$ 30.03

S 30.03

$ 3.00

$ 3.00

$ 3.00

$ .0.57

$ 0.57

S 0.57

$ 33.60

S 33.60

$ 33.60

$ (2.93)

$.(3.97)

$ (3.97)

$ (234.63)

$ (254.08)

$ (317.20)

3J19101 4f7/01 E 2,3]0.40 80 $ 29.63 $ 30.03 $ 3.00 $ 0.57 5 33.60 $ (3.97) $ (317.60)

4/2/01 4H5101 $ 2.162.16 72 $ 30.03 $ 30.03 $ 3.00 $ 0.57 $ 33.60 $ (3.57) $ (257.04)

4116/01 4/29/07 $ 2,162.16 72 $ 30.03 $ 30.03 E 3.00 $ 0.57 $ 33.60 $ (3.57) $ (257.04)

4130/01 5/13/01 $ 2,162.16 72 S 30.03 5 31.03 $ 3.00 $ 0.57 $ 34.60 $ (4.57) $ (329.04)

5f14/01 5f27101 $ 2,402.40 80 $ 30.03 $ 31.03 $ 3.00 $ 0.57 $ 34.60 $ (4.57) $ (365.60)

5/28/01 8l10/07 $ 2,162.16 72 $ 30.03 $ 31.03 $ 3.00 $ 0S7 $ 34.60 $ .(4,57) $ (329.04)

6171/01 6124/01 $ 1,948.95 64.9 $ 30.03 E 31.03 $ _3.00 $ 0.57 $ 34.60 $ (4.57) 5 (296.59)
625101 7/8N1 1 2,162.16 72 $ 30.03 $ 31.03 $ 3.00 $ 0.57 $ 34.60 $ (457) $ (329.04)

7/9/01 722J01 $ 2,402.40 80 $ 30.03 S 31.03 $_ 3.00 $ 0.57 $ 34.60 $ (4.57) S (365.60)

7l23f07 8/5l01 S 2,162.16 72 $ 30.03 $ 31.03 $ 3.00 $ 0.57 $ 34.60 $ (4.57) $ (329.04)

el6/01 8119101 $ 1,921.92 64 $ 30.03 $ 37.03 $ 3.00 $ 0.57 $ 34.60 $ (4.57) $. (29248)

8IP0N1 9001 $ 2,451.37 79 $ 31.03 $ 31.03 $ 3.00 $ ' 0.57 $ 34.60 $ (3.57) 5 .(282.03)
9/3/U1 9/16/01 $ 2,234.16 72 $ 31.03 $ 91.03 $ 3.00 $ 0.57 $ 34.60 $ (3.57) $ (257.04)

9117f01 9/30101 $ 2.479.30 79.9 $ 31.03 $ 31.03 $ 3.00 $ 0,57 $ 34.60 $ (3.57) $ (28524)

10/10107 10114101 $ 2,482.40 80 $ 31.03 $ 31.03 $ 3.00 E 0.57 $ 34.60 $ $ (285.60)

10175101 1028101 5 2,234.76 72 '1 31.03 $ 31 3 $ _3.00 $ 0.57 $ 34.60 $ (357) 3 (257.04)

70/29/01 11/11/01 S 2,203.13 71 $ 31.03 $ 31.03 $ 3.00 $ 0.57 $ 34.60 $ (3.57) $ (253.47)

11/12/01 1725101 $ 1,982.82 fi3.B $ 31.03 $ 31.03 $ 3.00 $ 0.57 $ 34.60 $ (3.57) $ (228.12)
tt26/01 121B1(11 $ - 2,234.16 72 5 31.03 $ 31.03 $ 3.00 $ 0.57 $ 34.60 $ (3.57) $ (257.04)

S 57,624.47 1894.6 $ (7,200.79)



NAME ADKWS,CHARLESE (1)ThisrateincludesBHR+H&W^Pensen.

DI VISION WATER (2)TNs ra teindudesBHR+H&Wonly.

CLASS A (3) HeNreen CanWWCiry Houdy Rate & Union HwAY Rzte .. .
(4)HCIRSWUfkedx11Wf1yYd113nce

-- CI7Y PREVAILRlG W
-

AGE DOLLAR
- COMPUTEDHRLY VARIANCE(4)

PAY PERIOD GROSS HOURS HOURLY HOURLY APPRENiIC. RATE+ HOURLY OVER/(UNDER

REG. PAY WORKED RATE (1) RATE (2) PENSION & CISP PENSION VARIANCE (3) PAID

2002

72/70/01 1223/01 5 2,4B2.40 80 $ 31.03 $ 31.03 $ 3.00 $ 34.60 $ (3.57) $ (285.60)

12/24/01 116/02 $ 1,241.20 40 $ 31.03 5. 31.03 $ 3.00 S 0.57 $ . 34.60 $ (3.57) $ (142.80)

117/02 1120/02 $ 2,482.40 80 E 31.03 $ 31.03 S 3.00 $ 0S7 $34.60 $ (3.57) $(285.60)

1/21/02 213/02 $ 1,985.92 64 $ 31.03 $ 3t.03 $ 3.00 $ 0.57 $ 34.60 $ (3.57) 5 (22B.48)

7Jd/02 2f77f02 $ 2,451.37 79 $ 31.03 $ 3.03 $ 3.00 $ 0.57 5 34.60 $ (3.57) $ (282.03)

2/16l02 3^9102 $ 2,106.93 67.9 5 31.03 $ 31.03 1 3.00 S 0.57 E 34.60 $ (3.57) $ (242.41)

3/4/02 3/17/02 $ 2,482.40 80 $ 31.03 S 31.03 $ 3.00 $ ' 0.57 5 34.60 $ (3.57) 5 (285.60)

3/1fl^02 3/31/02 $ 2,278.65 71.5 E 31.03 $ 31.03 $ 3.00 5 0.57 $ 34.60 $ (25525)

411/02
_

4/14102 $ 1,489.44 48 $ 31.03 E 31.03 5 3.00 $ 0.57 $__ 34.60 E (3.57) $ (777.36)

4115102 4/28/02 $ 2,48240 80 $ 31.03 $ 31.03 $ 3.00 E 0.57 34.60 E (3.57) $ (285.60)

4/29/02 5/12102 $ 2,48240 80 5 31.03 $ 32.03 $ 3.00 $ 0.57 $ 35.60 _ $ (4:57) $ (365.60)

5/13/02 5/26/02 $ 3203 $ 3.00 S 0.57 $35.60 $ (35.^) $ -

7/8/02 7121102 $ 1,737.68 56 E 31.03 $ 32.03 $ 3.00 $ 0.57 $ 35.60 6 (4.57) E (255.92)

$ 32.03 $ 3.00 $ 0.57 $ 35.60 5 (35.80) $

$ 32.03 $ 3.00 $ 0.57 35.60$ E (35.fi0J $

$ 32.03 $ 3.00 $ 0.57

__
$ 35.60 S (35.60J $

$ 32.03 3 3100 $ 0.57 $ 35b0 E (35.60) $ -

$ 32.03 S 3.00 $ 0.57 $ 35.60 - $ (35.60) $

$ 32.03 $ 3.00 $ 0.57 .8..._ 35.60 $ (35.60) $ -

$ 32A3 $ 3.00 $ 0.57 8 35.60 $ (35.60) $

- $ 32.03 3 3.00 E 0.57 $ 35.60 $ (35.60) E

$ 32.03 5 3.00 $ 0.57 $ 35.60 $ (35.60) $

$ 32.03 $ 3.00 $ 0.57 $ 35.60 $ (35.60) S -

$ 32.03 S 3.00 $ 0.57 $ 35.60 $ (35.60) $ -

$ 32.03 $ 3.00 $ 0.57 $ 35.60 _ $ (35.60) $

$ 32.03 5 ' 3.00 $ 0.57 $ 35.60 $ (35.60) $

$ 25,643.19 826.4 $ (3,086.25)



COMPARISON OF CITY RATES TO PREVAILING
RATES FOR:

OVERTIME - Adkins, Charles E.

01011



NAME ADKINS, CHARLES E.
DIVISION WATER
CLASS A

DOLLAR DOUBLE DOLLAR
O/T HOURS VARIANCE O!f HOURS VARIANCE

112 OF 1994 0.0 $0.00 0.0 $0.00

1995 0.0 $0.00 0.0 $0.00

1996 34.0 $46.50 32.5 ($419.75)
1997 11.0 ($88.67) 2.5 ($34.75)

1998 10.0 ($53.32) 4.0 ($25.56)
1999 14.0 ($77.06) 6.0 ($46.44)
2000 2.5 ^($9.74) 6.0 ($31.17)
2001 3.5 ($16.74) 3.5 ($24.15)
1/2 of 2002 4.2 ($25.52) 5.0 ($34.50)
2003

TOTAL 79.2 ($224.54) 59.5 ($616.32)



NAME ADKINS, CHARL ES E. (1) TOis rste includes (BHR t H&W +Pension) x 1 tf2
DIVISION WATER (2)Thisrstelncludes(BHR+H&W+Pension+Appren6c.&CISP)x1 V2.
CLASS A (3)BelweenCompuledClly Rate&Prevailing Ra[e. (5)TMsratelncludes(BHR+H&W+Pension x2.

(4) Haurs wodred a Hnudy varianee (6) This rate Includes (BHR +H&W + Pension+ ApprenOC & CISP ) x 2.
CRY PREVAILING DOLLAR CfIY PREVAILING DOLLAR

GROSS O/t' OR' VARIANCE (4) GROSS DBL DBL O/f DBL O/T VARIANCE (4)
PAY PERIOD OVERTIME HOURS HOURLY HOURLY HOURLY OVERf(UNDER OVERTIME HOURS HOURLY HOURLY HOURLY OVER!(UNDER)

PAY WORKFD RATE (1) RATE (2) VARANCE (S) PAID PAY WORKED - RATE (5) RATE (6) VARIANCE (3) PAID

1994

12/20/93 112/94 $000 $0.00 $0.00 $0.00

1/3f94 111654 $0.00 $0.00 $0.00 $0.00
1/17f94 1/30/94 $0.00 $0.00 $0.00 $0.00

1/3tf94 2113194 - $0.00 $0.00 $0.00 $0.00

2/14/94 2/27/94 $0.00 $0.00 $0.00 $0.00

?J2B^g4 3/13/94 $0.00 $0.00 $0.00 $0.00
3/14/94 3/27/94 50.00 $0.00 $0.00 $0.00

328f94 4/10/94 $0.00 $0.00 $0.00 $0.00
a7t/e4 4f2afe4 $0.00 $o.oo 50.00 $0.00
4/25^84 5/8/94 $ 42.53. (54253) $0.00 556.70 (856.70) $O.OD

5/9/94 5@2J94 $ 4253 ($4253) $0.00 $56.70 ($56.70) $0.00
5/23/94 6f5/94 3 4253 ($42.53) $0.00 $56.70 .($56.70) $0.00

6/6/94 6/19/94 $ 4253 ($42.53) $0.00 $56.70 ($56.70) $0.00

6I20)94 7/3/94 $ 42.53 ($42.53) $0.00 $56.70 ($56.70) $0.00
7/4/94 7117194 $ 42.53 ($42.53) $0.00 $56.70 ($56.70) $0.00

7fie/94 7137/94 $ 42.53 ($4253) $0.00 ' $56.70 ($56.70) $0.00
8/1/94 8/14/94 . $ 42.53 ($4253) $0.00 $56.70 ($56.70) $0.00

8/15/94 8/28/94 $ 4253 ($4253) $0.00 $56.70 ($56.70) $0.00
829/94 9/11/94 $ 4253 ($42.53) $0.00 $56.70 ($56.70) $0.00
9/12194 925/94 $ 42.53 ($42.53) $0.00 $56.70 (556.70) $0.00

9126/94 10/9/e4 $ 4;.53 ($42.53) $0.00 $56.70 ($56.70) $0.00
10/10/96 10/23l96 ' $ 4253 ($42.53) $0.00 $56.70 ($56.70) $0.00

1024/94 11/6/94 $ 42.53 ($42.53) $0.00 $56.70 ($56.70) $0.00

11/7l94 1120/94 $ 42.53 ($42.53) $0.00 ' $56.70 ($56.70) $0.00
t121/94 12/4/94 $ 42.53 ($42b3) $0.00 $56.70 ($56.70) $0.00

12/5/94 12/18M $ 42.53 (54253) $0.00 $56.70 ($56.70) $0.00
12/79f94 12l10/94

$ 0:0 $0.00 $ 0.0 $0.00

O
F-+
O
r-^+



NAME ADK)NS, CHARLES E. (1) This rble Indudes (BHR+H&W +Pension)x 1 1/2
DIVISION WATER (2)ThismleIntludes(BHR+H&W+Penslon+Apprenuc.&CISP)x11/2.
CLASS A (3) Bel4reen Cumputed City Rate & Prevailing Rate. (5) This m1e Includw (BHR+H&W + Pension) x 2.

(4) Houra rwAced x HooAy var ianee 6 Thts mte includes (BHR+ H&W +Penston +AppmnBc & CISP ) x 2.
CfIY PREVAILING DOLLAR C17Y PREVAILING DOLLPR

-- GROSS O!1' O/r VAR)ANCE (4) GROSS DBL DBL OR _ DBI, O11' VARIANCE (4)
PAY PERIOD OVERTIME HOURS HOURLY HOURLY HOURLY OVER/(UNDER OVERTIME HOURS HOURLY HOURLY HOURLY OVER/(UNDER)

PAY WORKED RATE (1) RATE (2) VARIANCE (3) . PAID PAY WORKED RATE (5) RATE (6) VARIANCE. (3) PAID

1995
12/19/94 1/1/95 $ 42.53 ($4253) $0.00 $56.70 456.70 $0.00

1/'L95 1n5195 $ 42.53 ($42.53) $0.00 $56.70 ($56.70) $0.00
1/16/95 1/29/95 $ 4253 ($42.53) $0.00 $56.70 ($56.70) $0.00

1/30/95 2M2195 $ 4253 .(642.53) $0.00 $55.70 ($58.70) $0.00
2/13/95 212695 $ 42.53 .($42.53) $0.00 $58.70 (E56.70) $0,00
2/27/95 3/12/95 $ 42.53 ($42.53) $0.00 $56.70 ($.°5.70) $0.00F

3/13/95 3/26/95 $ 42.53 ($4253) $0.00

_
$56.70 ($56.70) $0.00

3/21195 4/9)95 $ 42.53 ($42.53) $0.00 $56.70 ($56.70) $0.00
4l10/95 423/95 $ 42.53 ($42.53) E0.00 $56.70 ($56.70) $0.00

4/24195 5n/95 $ 43.65 ($4365) $0.00 $58.20 ($58.20) S0.00
5/8/95 5/2V95 $ 43.65 ($43.65) $0.00 $55.70 ($58.70) $0.00

5/22/95 6/4195 - $ 43.65 ($43.65) $0.00 $58.70 ($58.70) $0.00
6/5/95 Gr16/95 $ 43.65 ($43.65) $0.00 $58.70 ($58.70) $0.00

8/19/^ 7/2J95 $ 43.65 ($43.65) $000 $58.70 ($58.70) $0.00
7/3/95 7/16/95 $ 43.65 - ($43.65) $0.00 $56.70 ($51170) $0.00

7117/95 7/30/95 $ 43.65 ($43.65) $0.00 $58.70 ($58.70) $0.00

7/3195 8/79195 $ 43.65 ($43.65) $0.00 $58.70 ($58.70) $0.00
8/14/95 827/95 .$ 43.65 ($43.65) . $0.00 $58.70 . ($58.70) $0.00
8128195 9/10/95 $ 43.85 (E43.65) $0.00 _ $58.70 ($58.70) $0.00
9/11/95 9/24/95 $ 43.65 (543.65) $0.00 $58.70 ($5870) $0.00
9125/95 1018195 $ 43.65 ($43.65) $0.00 $58.70 ($58.70) $0.00
10/9195 10/22/95 $ 43.65 ($43.65) $0.00 $58.70 ($58.70) . $0.00

10/23/95 11/5/95 $ 43.65 ($43.65) $0.00 $58.70 ($56.70) $0.00
1116/95 11/19/95 $ 43.65 ($43.65) $0.00 $58.70 ($58.70) $0.00

11/20/95 12/3/95 $ 43.65 ($43.65) $0.00 $58.70 ($58.70) $0.00
12/4/95 12/17/95 $ 43.85 (S43.65) $0.00 $58.70 ($58.70) $0.00

12/1&/95 12/27/95 '

$ o.o $ s 0.o s0.00



NAME AOKINS,CHARL ESE. . (1)ThiSmtelndudes(BHR+ H&W+Pension)x11/2.

DIVISION WATER (2)ThlsmteIndudes(BHR+ H&W+Pension+Appren6c.&CISP)x11/2.

CLASS A (3)BeAVeenCCmputedCdy Rate&Pmvai9ng Rate. (5)Thismteincludes(BHR+H&W+Pencion)x2.
(4)HnmswcrkedxHOUdY ence (6)'fhisrateintludee(BHR+H&W+pensbn+Apprendc &CISP x2-

CITY PREVAILING DOLLAR CITY PREVAILING DOLLAR

GROSS OR O/T VARIANCE (4) GROSS DBL DBL OIT DBL O? VARIANCE (4)

PAY PERIOD OVERTIME HOURS HOURLY HOURLY HOURLY OVER/(UNDER OVERTIME HOURS HOURLY HOURLY HOURLY OVERI(UNDER)

PAY WORKED RATE (1) RATE (2) VARIANCE (3) PAID PAY WORKED RATE (5) RATE (6) VARIANCE (3) PAID

1996

12/18195 12J31/95 $ 274.80 8 $34.35 $ 43.65 (59.30) ($74.40) $687.00 15 $45.80 $58.70 ($12.90) ($193.50)

1/1/96 1114/96 $ 206.10 6 $34.35 $ 43.65 ($9.30) ($55.80) 5183.20 4 $45.80 $58.70 ($12.90) ($51.60)

1/15/96 128r96 $ 471.37 3 $157.12 $ 43.65 $113.47 $340.42 $251.90 55 $45.80 $58.70 ($12.90) ($70.95)

1129196 2/11196 $ 343.50 10 $34.35 $ 43:65 ($9.30) ($93.00) $343.50 73 $45.80 $58.70 ($12.90) ($96-75)

2/12196 2i25/96 $ 68.70 2 $34.35 $ 43.65 ($9.30) ($18.60) $58.70 ($58.70) $0.00

2126/96 3/10/96 $ 43.65 ($43.65) $0.00 $58.70 ($58.70)

3111196 3124/96 $ 43.65 ($43.65) $0.00 $58.70 ($56.70) $0.00

3125/96 417/96 $ 43.65 ($43.65) 5000 $58.70 ($58.70) $0.00

4/8r96 4/21196 $ 43.65 ($43.65) $0.00 - $58.70 ($58.70) $0.00

4112/96 5+5196 $ 44.78 (844.78)
_

$0.00 $59.70 . ($59.70) $0.00

5/6/96 5/19/96 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

5^20/96 679196 $ 44.78 (544.78) $0.00 $59.70 ($59.70) $0.00

673/96 6H6r96 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

6/1756 6r30196 $ 5153 1.5 $34.35 $ 44.78 ($1042) ($15.63 $59.70 ($59.70) $0.00

7/1/96 7/14/96 ' $ 44.78 ($44.76) $0.00 $59.70 ($59.70 $0.00

7/t5196 7126196 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

7/29/96 Bltt/96 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

8/12/96 8/25/96 $ 44.78 ($44.78) $0.00 .$59.70 ($59.70) $0.00

BY26l98 9l856 $ 44.78 (444.78 $0.00 $59.70 ($59.70) $0.00

9/9196 9I22/96 $ 44.78 ($44.78) $0.00 , $59.70 ($59.70) $0.00

923/96 10/6/96 $ 68.70 2 $34.35 $ 44.78 ($10.43) ($20.85) $22.90 0.5 $45.80 $59.70 ($13.90) ($6.95)

t017/96 0196 . $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

10/21/96 71/3/96 $ 51.53 1.5 $34.35 $ 44.78 ($10.42) ($15.63) $59.70 ($59.70) _ $0.00

tt/4l96 ii%7/96 $ 44.78 ($44.78) $0.00 $59:70 ($59.70) $0.00

71/18i56 12/1/96 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

t2/2J98 12/15/96 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

$ 1,536.23 34.0 6 46.50 $1,488.50 32.5 ($419.75)



NAME _ ADKIRS, CHARLES E. (1) This rdte indudes (BHR+ H&W +Pena7on) x 1 12. •
DIVISION WATER (2)Thisrarokicludes(BHR+H&W+Pension+qppren8c.&CISP)x 112.

__

CLASS A (3) Between Computed Cty Rate & Preva8in9 Rate. (5) Thl.s rate incWdes (BHR+H&W + Pension) x 2
(4)HUUrswo^edzHOUrlyva,isnce (6) Th7s2teindudes(BHR+H6W+Pen sion+Appren6c &CISP)x2.

CITY PREVAILING DOLLAR _ CITY PREVAILING DOLL4R
GROSS O/T O/( VARIANCE (4) GROSS DBL DBL O!! OBL O!i VARIANCE (4)

PAY PERIOD OVERTI(v1E HOURS HOURLY HOURLY HOURLY OVER/(UNDER OVERTIME HOURS HOURLY HOURLY HOURLY OVER!(UNDER)
PAY WORKED RATE (1) RATE (2) VARIANCE(3) PAID PAY WORKED RATE (5) RATE (6) VARIANCE(3) PAID

1997
12H6196 12129/96 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

12/30/96 1/12/97 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00
1/13/97 126/97 $ 137.40 4 $ 34.35 S 44.78 ($10.43) ($41.70) 545.80 1 545.80 $59.70 ($13.90 ) ($13.90)

1127197 219/97 S 17.18 0.5 $ 34,36 S 44.78 ($10.42) ($5.21) $59.70 ($59.70) $0.00
2/10/97 223/97 $ 44.78 ($44.78) S0.00 $59.70 ($59.70) $0.00
2724/97 319/97 $ 68.70 2 $ 34.35 $ 44.78 ($10.43) ($20.85) $68.70 1.5 $45.60 $59.70 ($13.90) ($20.85)
3/10/97 323197 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

3/24/97 4/6/97 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00
4997 4I20/97 $ 44.78 ($44.78) $0.00 $59.70 ($59.70) $0.00

421/97 5/4/97 $ 45.90 ($45.90) $0.00 $61.20 ($61.20) $0.00
5/5/97 5118/97 $ 45.90 ($45.90) $0.00 $61.20 (56120) $0.00

5l19/97

k 6/2/97

6/16/97
6^30/97

7114f97

7/26/97
8/11197

6/1/97
6J15/97

6/29197
7/13/97
727197
8/10197
8f24197

82.51 2 4126

$ 45.90

$ 45.90

$ 45.90

$ 45.90

$ 45.90

$ 45.90

$ 45.90

($45.90)
($45.90)
($45.90)

($4.65)
($45.90)

, ($45.90)

($45.90)

$0.00

$0.00

$0.00

($9.29)

$0.00

$0.00

$0.00

$61.20

$61.20

$61.20
. $61.20
$61.20

$61.20

$61.20

($6120)

($61.20)

($61.20)

($61.20)

($6120)

($61.20)

($61.20)

$0.00

$0.00

$0.00

$0.00

50.00
$0.00

50.00
825/97 9/7/B7 $ 45:90 ($45.90) $0.00 $61.20 ($61.20) $0.00

9/8/97 9/21/97 $ 45.90 ($45.90) $0.00 $61.20 ($61.20) $0.00
9/22/97 10/5/97 $ 45.90 ($45.90) $0.00 $61.20 ($6120) $0.00
10/6/97 10/19/97 $ 45.90 ($45.90) $0.00 $61.20 ($61.20) $0.00

1020/97 11/257 $ 45.90 ($45.90) $0.00 $61.20 ($6120) $0.00
11/3/97

11/17/97
1211/97

11116/97
11/30/97
12/14/97

4 103.13 2.5 $ 4125
$ 45.90

$ 45-90

$ 45.9D

($45.90)
(54.65)

($ 5.90)

$0.00

($11.62)
30.00

$61.20

$61.20

$61.20

($6120)

($617A)

($61.20)

$0.00

$0.00

$0.00

$ 408.92 11.0 $ 86.67) $ 114.50 2.5 ($34.75)



NAME ADKINS• CHARLES E. (1) Thls rste indudes (BHR+H&W + Pension) x 1 12. • _
DIVISION WATER (2)Thlsretaindudes(BHR+H&W+Pension+App(en9o.&CISP)x11/2.
CLASS A (3) Between Computed City Rete & Prevallln9 Rate. (5) Thls rzte indudes (BHR + H&W +Penslun) x 2.

(4) Haurs v.vrkeC x Hourty var ience (6) ThLs rale ndudes (BHR +H&W +Penson a p^n6c & CISP ) a 2.

CITY PREVAILING DOLLAR CITY PREVAILING DOLLAR
GROSS O/f O/I' VARIANGE (4) GROSS 06L DBL O? DBL O/r VARIANCE (4)

PAY PERIOD OVERTIME HOURS HOURLY HOURLY HOURLY OVER/(UNDER OVERTIME HOURS HOURLY HOURLY HOURLY OVER/(UNDER)
PAY WORKED RATE (1) RATE (2) VARIANCE (3) PAID PAY WORKEQJ RATE (5) RATE (6) VARIANCE (3) PAID

1998

12/15/97 12/28/97 $ 61.88 1.5 $ 41.25 $ 45.90 ($4.65) ($6.97) $6120 ($61.20) $0.00
12/29/97 1/11198 $ 45.90 ($45.90) $0.00 $6120 ($61.20) $0.00

1/12f98 1125196 $ 19.25 0.5 $ 38.50 $ 45.90 ($720) ($3.70) $6120 ($6120) $0.00
1126/98 2/8/98 S 4125-1 S 41.25 $ 45.90 ($4.65) ($4.65) $6120 ($81.20) $0.00
2/9/98 2/22198 $ 45.90 ($45.90) $0.00 $6120 ($61.20) $0.00

2/23/98 3/8/98 $ 82.51 2 $ 41.26 $ 45.90 ($4.65) ($929) $19251 3.5 555.00 $6120 ($6.20) ($21.69)
3/9198 3/22/98 $ 45.9D ($45.90) $0.00 $6120 ($61.20) $0.00

3/28/98 4J5198 $ 45.90 ($45.90) $0.00 $6L20 ($61.20) $0.00

416/98 4119198 $ 45.90 ($45.90) $0.00 $61.20 ($61.20) 50.00
420/98 5r3/98 $ 41.25 1 5 4125 $ 47.18 ($5.93) ($5.93) $62.90 ($82.90) $0.00

5/4/98 5H7/98 $ 47.16 ($47.18) $0.00 $62.90 ($6290) $0.00
5/18/98 5/31/98 $ 47.18 ($47.18) 50.00 $62.90 ($62.90) $0.00

6/1/98 6/1498
_

$ 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.0D
6/15/98 628/98 $ 82.96 2 S 4128 $ 47.18 ($5.70) ($11.39) 527.58 0.5 $55.16 $62.90 ($7.74) ($387)

6/29/98 7/12198 $ 47.18 ($47.18) $0.00 $62,90 ($62.90) $0.00
7/13/98 7fL6/' 88 S 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00

7/27/98 8/9f98 $ 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00
8/10/98 8/23798 $ 82.96 2 $ 41.48 $ 47.18 $5.70) ($11.39) $62.9D ($62.90) $0.00

624/98 9098 $ 47,18 ($47.18) $0.00 $62.90 ($62.90) $0.00
9f7/98 9f20/98 $ 47.18 (547.18) $0.00 $62.90 ($62.90) $0-00

921/98 10/4/98 S 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00
10/5/98 10118/98 $ 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00

10119198 11/1/98 $ 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00
11/2/98 11/15/98 '$ 47.18 (547.18) $0.00 $62.90 ($62.90) $0.00

11/16198 11/29198
_
$ 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00

11/30/98 12/13198 S 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00

$ 412.06 10 S (53.32) S 220.09 4 ($25.56)

Q

F--^
CQ

^J



NAME A010NS,CHARLESE. (1)Thisrnte)nGutles(5HR+H&W+Pensian)x11TL

DIVISION WATER (2)Thls2telndudes(BHR+HBW+panslon+qpprsnllGBCISP)x112.
_CIASS A

CrtY

(3)Be6yeenCOmputedCityRate&PrevallingRete.
(4)HourswarkeExHOUrlyvarianm
PREVAILING DOLLAR

(5)Thisrateindudes(BHR+H&W+Pension)x2
(6)Thl5relelndudes(BHR+H&W+Penslon+Ap ren8e&CISP)x2.
CITY PREVAILING DOLLAR_

PAY PERIOD

_

GROSS
OVER7IME

PAY

OfT
HOURS

WORKED
HOURLY

RATE(t)

OR
HOURLY

RATE (2)

HOURLY
VARIANCE(3)

VARIANCE(4)
OVEW(UNDER

PAID

GROSSDBL
OVERTIME

PAY

DBLOlf
HOURS

WORKED
HOURLY
RATE(5)

DBLOff
HOURLY
RATE(6)

HDURLY
VARIANCE(3)

VAROWCE(4)
OVER/(UNDER)

PAID

1999

12114/e5 t2/2I/98 5 47.16 ($47.18) $0.00 $62.90 ($62.90) $0.00

-- 12128l98

1/7/99
125/99

1110/99
724/99
21799

$ 788.65

$ 20829

4.5
5
$ 41A8

$ 41.66

$ 47.18

$ 47.18

$ 47.18

($5.70)

($5.52)

(847.18)

($25.64)

($27.59)

$0.00

_
$55.16

$165.48

1
3

$55.16

$55.16

$62.90

$62.90

$6290

($7.74)

($7.74)

($6290)

(E7a4)

($23.22)

$0.00

2I8199 221/99 $ 47.18 ($47.18) $0.00 $62.90 ($62.90) $0.00

222/99 3/7/99 $ 20.74 0.5 $ 41.A8 $ 47.18 ($5.70) ($2.85) $62.90 ($82-90 $0-0^

3l0l99 3/21199 E 47.18 .' ($47.18) $0.00 $62.90 ($62.90) $0.00_
32L99 414199 $ 47.18 (547.18) $0.00 $62.90 ($62.90) $0.00_

4/5r99 4116/99 $ 47.18 ($47.18) $0.00 $6290 ($6290) $0.00
4119/99 52199 $ 47.18 ($47,18) 80:00 $62.90 ($62.90) $0.00

5/3/99 5/16/99 $ 4&45 ($48.45) $0.00 $64.60 ($64.60) $0.00

5/17/99 5/30/99 1 40.45 ($48.45) $0.00 $64.60 $64.60) $0.00

5/31/99 6/13/99 2 $ 42.76 $ 4845 (55.69) ($11.39) $113.72 2 $56.86 $64.60 ($7.74) ($15.48)
8/14/99 6/27199 $ 48.45 ($46.45) $0.00 $84.60 ($64.60) $0.00

828199 7111/99 1 $ 42.75 $ 48.45 ($5.70) ($5.70) $64.60 ($64.60) E0.00_
7/19198 725)99 $ 48-45 ($48.45) $0.00 $64.60 ($6a.60) $0.00

7726/99 8/8/99p$4"4.55 1 $ 44.55 $ 4& ($3.90) (S3.90)
_

$64.60 ($64.6 $0.00
8/9/99 8@2J99 $ 48.45 ($48-45) $0.00 $64.60 ($64.60) $0.00

823l98 $ 48.45 ($48A5) $0.0D $64.60 ($fi4.60) $0.00

91699 9P19/99 $ 4B.45 ($48.45) $0.00 $64.60 ($54.60) $0.00

9120/99 70/3l99 $ 48.45 ($48.45) $0.00 $64.80 ($64.60) $0.00

70/aKJ9 t0/t7199 $ 48.45 ($48.45) $0.00 $64.60 ($64.60) $0.00

70/18/99 10/31199 -' $ 48-45 ($48.45) $0.00 $84.60 ($6460) $0.00

11/1/99 11/14/99 $ 48.45 ($d8.45) $0.00 $64.60 ($64.60) $0.00

11/75199 11/28/99 $ 48.45 ($4&45) $0.00 $64.60 ($64.60) $0.00

1i29199 12/12/99 $ 48.45 (E48.45) $0.00 $64.60 ($64.60) $0.00

$ 588.49 14 $ (71.06) $ 33436 6 ($4G44)



NAME
DIVISION
CLASS

AY ERIOD

ADKINS,CHARL
WATER
A

GROSS
OVERTIME

PAY

ESE

ITY
O?

HOURS
WORKED

OURLY
RATE (1)

(1)T1SSrateiudude5(BHR+H&W+Pension):1112.
(2)Thlsrzte)ndudes(BHR+H&W+Pension+Appren6a.&CISP)X1
(3) BeNreen ComPuled Cily Rate & Pre.alin9. Rate.
(4) Hours xorked x Houdy vddance
PREVAILING DOLLAR

O/f VARIANCE (4) GROSS DBL
HOURLY HOURLY OVER/ UNDER _OVERTIME
RATE (2) YARIPNCE (3 PAID PAY

•
1/2.
(5) TMs ale includes (BHR+H&W + Penslon x 2.
(6) ThIs. rate hc)udes (BHR+H&W +pe0san +Apprenec
CffY PREVAILING
DBL O/f DBL OR
HOURS HOURLY HOURLY HOURLY

WORKED RATE (5) RATE (6) VARIANCE (3)

_

& CISP ) x 2.
DOLLAR

VARIANCE (4)
OVERJ(UNDER)

PAID

2000

12/13l99

1227/99
1110/00
1l24N0

12l26/99

119/00
1/23/00

216100 111.36 .5 4.55

$ 46.45

$ 4&45

i 48.45

$ 48.45

($48.45)

($48.45)

($48.45)

($3.90)

$0.00

$0.00

$0.00

($9.74) 356.43 6 59.41

$64.60

$64.60

$64.60

$64.60

($64.60)

($64.60)

($64.60)

($5.19)

$0.00

$0.00

$0.00

($31.17)

2n/00 2/20/00 $ 48.45 §48.45) $0.00 $64.60 ($64.60) $0.00

2f21100 315/00 $ 48.45 5) $0,00 $64.60 ($64.60) $0.00

3/6/00 3/19100 $ 48.45 5) $0.00 $64.60 (§64.60) $0.00

3/20/00 4!2/00 $ 48,45 5) $0.00 $64.80 ($64.60) $0.00

413/00 411610D $48.45 5) $ 0.00 $64.60 (§84.60 .00
4/17/00 4/30/00 § 48.45 5) $0.00 $64.60 (§64.60 §000

5A/00 5/14/00 $ 50.40 0)

]

$0.00 $67.20 ($67.20 $000
5115100 528/00 $ 50.40 40) $0.00 $67?A ($67.20) $0.00

5/29/00 6111/00 $ 50.40 40) $0.00 $6720 (§6720) $0.00

6/12/00 6/25/00 $ 50.40 40) $0.00 $6720 ($67.20) $0.00

6^2fi/00 7/9/00 $ 50.40 0) $0:00 $6720 ($67.20) $0.00

7/10/00 723/00 $ 50.40 .0)(S50.4 $0.00 $67.20 ($67,20) $0.00

7f24l00 816/00 $ 50.40 ($50.40) ^' §0.00 567.20 (§67.20) $0.00

8f7100 8/20/00 $ 50.40 ($50.40) $0.00 $67.20 ($67.20) $0.00

8Y11/00 9/3/00 $ 50.40 ($50.40) $0.00 $6/.20 ($67.20) $0.00

9/4/00 9/17/00 $ 50.40 ($50.40) $0.00 $6720 ($67.20) $O.OD

9/18/00 1o/1roo $ 50.4D ($50.40) 50.00 $6720 ($67.20) $0.00

1o12/oo 10115/00 5 50.40 ($50.40) - $0.00 $67.20 ($67.20) $0.00

10f16/00 10l29/00 $ 50.40 $ (50.40) $0.00 $67.20 ($67.20) $0.00

10/30/00 11112I00 $ 50.40 ($50.40) $0.00 ' $6720 ($67.20) §0.00

11/13/00 11l26/00 $ 50.40 ($50.40) $0.00 967.20 ($67.20) §0.00

11/27/00 12/10/00 $ . 50.40 ($50.40) $0.00 $67.20 ($6720) $0.00

$ 111.38 2.5 $ (9.74) $ 356.43 6.0 ($31.17)



NAME ADKINS, CHARLES E. (1)1'his rate inciudes (BHR+ H&W +Penaon) x 1 1YL

DIVISION WATER ^ (2)Th'sreteindudes(BHR+ H&W+Pension+ApprenOc,&CISP)x1 1/2.

CLASS A (3) Between Campulad (%ty Rate & Preveâin9 Rate. (5) Thia rate Indudes (BHR+ H&W +Pansion) x 2 .

(4) Hours vmrkad x Hourly variance (6) This rzte inrludea (BHR+ H&W +Pension+Appren8e 8 CISP ) x 2.

" CITY PREVAILING DOLLAR CRY
'

PREVAILING . DOLLAR

GROSS Off 0/f VARIANCE(4) GROSSDBL_ DBLO/I DBLO/r VARIANCE (4)

PAY PERIOD OVERTIME HOURS HOURLY HOURLY HOURLY OVER/NNOER OVERTIME HOURS HOURLY .HOURLY HOURLY OVER/(UNOE_R)

PAY WORKED RATE(1) RATE(2) VARIANCE (3) PAID PAY WORKED RATE(5) RATE(6) VARIANCE (3) PAID

2001

12/11/00 12/14/00 $ 50.bo (E50.d0) $0.00 $8720 ($6720) $0.00

12125/00 1n101 $ 50.40 ($50.401
,

$0.00 $6720 ($67.20) $0.00
118101 121/07 $ 46.14 1 $46.14 S 50.40 (E426) (54.26)

- -

$67.20 ($67.20) $0.00

il27J07 7/4/07 $ 23.07 0.5 $46.14 S 50.40 (E426) ($213) $67.20 ($67.20) $0.00

2/5101 2/78Ini $ 50.40 ($50.40) $0.00 $67.20 ($67.20) $0.00

0
2/19/01 3/4/01 $ 50.40 (E50.40) $0.00 $67.20 ($67.20) $0-0

3/5/01 3/16/01 $ SOAO ($50.40) E0.00 $67.20 ($67.20) $0.00

3/19ro1 4nro1 $ 50.40 ($50.40) $0-00 $67.20 ($67.20)
-

$0.00

4/2101 4/15/01 $ 50.40 ($50.40)
_

$0.00 $67.20 ($6720) $0.00

4116/01 4Y29/07 $ 50.40 ($50.40) $0.00 $67.20 ($6720) $0.00

d/30/01 5/13/01 $ 5190 ($51.90) $0.00 $^20 ($69.20) $0.00

5l14/01 5YP/01 $ 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

512B/01 6110/01 $ 57.90 ($51.90) E0.00 569.20 ($69.20) $0.00

6/11/01 6/24/07 $ 51.90 ($51.90) $0.00 $6`J.20 ($69.20) $0.00

6/25/01 7/8/01 $ 51.90 ($51.90) $0:00 $69.20 ($69.20) $0.00

7/9/01 7!2?101 4 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

7123I01 8/5/01 $ 51.90 ($51.90) $0.00 $69.20 ($69.20) E0.00

B/6l01 8/19/01 $ 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

620/01 1 972/01 $ 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

9/3/01 9/16f01 $ 51.90 ($51.90) $0.00 $6920 ($6920) $0.00

9/17/01 9/3(N07 $ 51.90 ($51.90) $0.00 $69.20 ($6920) $0.00

10/1/O1 10/74/01 $ 93.45 2 $46.73 $ 51.90 ($5.18) ($10.35) 218.05 3.5 62.30 $^.20 ($6.90 ($24.15)

10/15N1 10/28101 $ 51.90 ($51.90) $0.00 $^.20

.

($6920) $0.00

10/29/01 17/71/01 $ 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

11/12/01 11/25/01 $ 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

11/26/01 12/B/01 $ 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

$ 16266 3S ($16.74) $ 218.05 3.5 ($24.15)



NAME
DNISION
CLASS

ADKINS,CHARL
WATER
A

ESE

CITY

(1)Thisrzte
(2)Thlslsb
{3) BeWreen
41Hnursuro

PREVAILING

Indudes(BHR+H&W+Penslan)x11/2
indudes(BHR+H&W+Pensipn+Appr^Sc.&CISP)x11/2.

Cumputetl CHy Rale & PrevalIing Rate. (5) Thls rzfe i
rkedxHourlyvenence (6)ThlsrateI

DOLLAR CITY

nduGes (BHR
ndudes(BHR+

+H&W + Penslon) x 2.

.HBW+Pension+Appren8c

PREVAILING

'

&CISP)x2.
DOLLAR

4

PAY PERIOD
GRO55

OVERTIME

PAY

O!!

HOURS
WORKED

HOURLY
RATE (1)

O/r

HOURLY
RATE (2)

HOURLY
VARIANCE (3)

VARIANCE (4)

OVER/(UNDER
PAID

GROSS DBL
OVERTIME

PAY

DBL O/(
HOURS

WORKED

HOURLY
RATE (5)

DBL O!^

HOURLY
RATE (6)

HOURLY
VARIANCE (3)

)VARIANCE (
OVERf(UNDER)

PAID

2002

12110/01
12/24/01

1f7/02

12/23/01
1/8/02

1/20/02 $ 140.18 3 $46.73

51.90
$ 51.90

$ 51.90

($51.9()
($51.90)

($5-17)

$0.00

$0.00

($15.52) 311.5 62.30

.$69.20

$6920

$6920

($6920)

($6920)
($8.90)

_ $0.00

$0.00

($34.50)

1/21/02
2/4102

2/18/02

2^3/02

2117/02
3f3/02

$ 23.36

$ 6.23

0.5
0.2

146.72
$31.15

$ 51.90

$ 51.90

$ 51.90

($51.90)
($6.18)

($20.75)

$0.00

($2.59)

($4.151
_

$6920

$69.20

$69.20

(8^20)
($69.20)
($69.20)

10.00
$0.00

$0.00

3141(12
3M8102

3/17/02
3/31N2

$ 51.90

$ 51.90

($51.90)
($51.90)

$0.00

$0.00 '

$69.20

$69.20

($69-20)
($69.20)

$0.00

$0.00

4/1102 4%4N2 9 51.90 ($51.90) $0.00 - $69.20 ($69.20) $0.00

4115/02 4128102
_

$ 51.90 ($51.90) $0.00 $69.20 ($69.20) $0.00

4/291(12 5/12/02 153.40 (153.40) $0.00 $71.20 ($7120
-

$0.00

5/13/02 5126/02 $ 53.40 ($53.40) $0.00 $7120 (87120) $0.00

7=2 721/02 8 23.44 0.5 $46.88 $ 53.40 ($6.52) (53.26) $7120 ($71.20) $0.00

$ 53.40 ($53.40) $0.00 $71.20 ($71.20) $0.00

$ 53.40 ($53.40) $0.00 $71.20 ($71.20) $0.00

$ 53.40 ($53.40) $0.00 $71.20 ($71.20) $0.00

1 53.40 ($53.40) $0.00 $71.20 ($71.20) 50.00
$ 53_40 ($53.40) $0-00 $71.20 ($71.20) $0-00

$ 53-40 ($53.40) $0.00 $71.20 ($71.20) $0.00

$ 53.40 ($53.40) $0.00 $71.20 ($71.20) $0.00

$ 53.40 ($53.401 $0.00 $71.20 ($71.20) $0.00

$ 53.40 ($53.40) $0.00 $7120 ($1120) $0.00

$ 53.40 ($53A0) $0.00 $71.20 (n120) $0.00

$ 53.40 ($53-40) 80.00 $7120 ($71.20) $0.00

$ 53.40 ($53.40) $0.00 $71.20 ($71.20) $0.00

$ 53.40 ($53.40) $0.00 $1120 ($71.20) $0.00

$ 193.21 42 (525.52) $ 311.50 5 ($34.50)

Q

HJ

Q

CV

^
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WATER DEPARTMENT - CLASS A

PAYROLL RECORDS FOR:

Adkins, Charles E.

^ ^XHIBIT i `

^ ^s 02553



Listing of Check Detail Information

for Pay Periods between

96 01-0 and 9626-6
for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End

Dates

Deecription Hours Earnings Descriptions Amounts Descriptions AmOUnts

A272132 01/10/96 500 OVERTIME 8.00 274.8D FIT 503.83 PERS -249.62 1,232.85
12/18/95
12/31/95

DOUBLETIME

REGULAR

15.00
72.00

687.00 ST10H 93.88 CHILD SUPPOR

1,974.96 LC1VR 58.74 SUPPORT FEE

388.38
3.88

LC2CL .00 BLUE SELECT -402.5B

UNITED WAY 2.00
UNCF 1.00

A277571 01/24/96 500 OVERTIME 6.00 206.10 FIT 407.11 PERS -182.31 966.56
01/01/96 DOUBLETIME 4.00 183.20 ST10H 75.68 CHILD SUPPOR 388.38
01/14/96 RBGULAR 64.00 1,755.52 LC1VR 42.90 SUPPORT FEE 3.88

LC2CL .00 UNION DUES 15.00
I/JC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 1.00
BLUE BELECT .00

A282983 02/07/96 500 REGULAR 80.00 2,194.40 PIT 498.41 PERS -248.00 1,222.18
.01/15/96
01/28/96

PLUS OVERTIME

OVERTIME

.00
3.00

368.32ST10H 92.89 CHILD SUPPOR

103.05 LCIVR 58.35 SUPPORT FEE

386.38
.3.8B

' DOUBLETIME 5.50 251.90 LC2CL .00 BLUE SELEC[ -402.58

UNITED WAY 2.00
UNCF 1.00
UNION DUES .00
LOC 18 ADMIN 0D

A288415 02/21/96 500 REGULAR 80.00 2,194.40 FIT 612.92 PERS -244.92 1,381.91
01/29/96 OVERTIME 10.00 343.50 ST10H 113.76 CHILD SUPPOR 388.38
02/11/96 DOUBLETIME 7.50 343.50 LC1VR 57.63 SUPPORT FEE 3.88

PLUS OVERTIME .00 .00 LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 1 00.
BLUE SELECT 0D

A293857 03/D6/96 500 OVERTIME 2.00 68.70 FIT 268.47 PERS -173.71 713.89
02/12/96 REGULAR 72.00 1,974.96 ST1OH 48.88 CHILD SUPPOR 388.38
02/25/96 PLUS OVERTIME .00 .00 LC1VR 40.87 SUPPORT FEE 3.88

DOUBLETIME .00 .00 LC2CL .00 BLUE SELECI' -402.58

UNITED WAY 2.00
UNCF

UNION DUES

LOC 18 ADMIN

1.00
.00
.00

A299297 03/20/96 500 REGULAR 80.00 2,194:40 PIT 419.81 PERS -186.52 995.67
02/26/96 OVERTIME .00 .00 ST10H 78.25 CHILD SUPPOR - 388.36
03/10/96 PLUS OVERTIME .00 .00 LC1VR 43.89 SUPPORT FEE 3.88

DOUBLETIME .00 .00 LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 1.00
BLUE SELECT .00

A304781 04/03/96 500 REGULAR 80.00 2,194.40 FIT 308.49 PERS -186.52 806.86
03/11/96 OVERTIME .00 .00 ST1OH 55.81 CHILD SUPPOR 388.38
03/24/96 PLUS OVERTIME :00 .00 LC1VR 43.89 SUPPORT FEE 3.88

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF 1.00
BLUE SELCT-B -397.57

BLUE SELECT .00
UNION DUES .00
LOC 18 ADMIN .00

A31028B 04/17/96 500 REGULAR 71.00 1,947.53 FIT 356.56 PERS -165.54 850.74
03/25/96 OVERTIME .00 .00 ST1OH 65.48 CHILD SUPPOR 386.38
04/07/96 PLUS OVERTIME .00 .00 LCIVR 38.95 SUPPORT FEE 3.B8

DOUBLETIME .00 .00 LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNITED WAY 2.00

02554



Listing of Check Detail Information

for Pay Periods between

96 01-0 and 96 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End Description Hours Earnings Descriptions Amounts Descriptions Amounts

Dates

UNCF 1.00

BLUE SELECT .00

DLUE SELCT-B DD

A315801 05/01/96 500 REGULAR 79.60 2,183.43 FIT 305.68 PERS -185.59 800.34

04/08/96 OVERTIME .00 .00 ST1OH 55.32 CHILD SUPPOR 388.38

04/21/96 PLUS OVERTIME .00 .00 LC1VR 43.67 SUPPORT FEE 3.88

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 2.00

UNCF 1.00

BLUE SELCT-B -397.57

BLUE SELECT .00

UNION DUES .00

LOC 18 ADMIN .00

A321431 05/15/96 500 REGULAR BO.DD 2,194.40 FIT 419.81 PERS - 186.52 995.67
04/22/96 OVERTIME .00 .00 STIOH 78.25 CHILD SUPPOR 388.38

05/05/96 PLUS OVERTIME .00 .00LC1VR 43.89 SUPPORT FEE 3.88
DOUBLETIME .00 .00 LC2CL .00 UNION DUES 15.D0

LOC 18 ADMIN 6D.00

UNITED WAY 2.00

UNCF 1.00

BLUE SELECT .00

BLUE SELCT-B .00

A326997 05/29/96 500 REGULAR 79.90 2,191.66 FIT 307.79 PERS -186.29 925.52

05/06/96 OVERTIME .00 ^.00 ST1OH 55.69 CHILD SUPPOR 269.28
05/19/96 PLUS OVERTIME .00 .00 LC1VR 43.83 BP}PPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL . 00 UNITED WAY 2.00

-UNCF 1.00

ELUE SELCT-B - 397.57
BLUE SELECT .00

UNION DUES .00

LOC 18 ADMIN .00

A332545 06/12/96 500 REGULAR 72.00 , 1,974.96 FIT 363.59 PERS - 167.87
05/20/96 OVERTIME . 00 .00 ST1OH 66.90 CHILD SUPPOR 269.28
06/02/96 PLUS OVERTIME .00 .00 LC1VR 39.50 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL . 00 UNION DUES 15.00

LOC 18 ADMIN 60.00

UNITED WAY 2.00

UNCF 1.00

BLUE SELECT .00

BLUE SELCT-B .00

A338106 06/26/96 500 REGULAR 80.00 2,194.40 FIT

06/03/96 OVERTIME .00 OQ ST1OH

06/16/96 PLUS OVERTIME .00 .00 LC1VR

DOUBLETIME .00 .00 LC2CL

987.13

308.49 PERS -186.52 927.15

55.81 CHILD SUPPOR 269.28

43.89 SUPPORT FEE 2.69

.00 UNITED WAY 2.00

UNCF 1.00

BLUE SELCT-B -397.57
BLUE SELECT DO

UNION DUES OD

LOC 18 ADMIN .00

A343681 07/10/96 500 OVERTIME 1.50 51.53 FIT 433.01 PERS -190.90 1,146.22
06/17/96 REGULAR 80.00 2,194.40 ST10H 80.91 CHILD SUPPOR 269.28
06/30/96 PLUS OVERTIME .00 .00 LC1VR 44.92 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNION DUES 15.00

LOC 1B ADMIN 60.00

UNITED WAY 2.00

UNCF 1.00

. . . BLUE SELECT .00

BLUE SELCT-8 .00

A349172 07/24/96 500 REGULAR 72.00 1,974.96 FIT

07/01/96 OVERTIME .00 .00 ST1OH

07/14/96 PLUS OVERTIME .00 .00 LC1VR

DOUBLETIME .00 .00 LC2CL

363.59 PERS -167.87 1,062.13

66.90 CHILD SUPPOR 269.28

39.50 SUPPORT FEE 2.69

.00 UNITED WAY 2.00
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Listing of Check Detail Information

for Pay Periods between

96 01-0 and 96 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCb Hours . Current Current Tax Item Tax Item Deduction Deduction Curv Net Pay
^ Number Start/End

Dates
Description Hours Earnings Descriptions Amounts Descriptions Amounts

UNCF 1.00
BLUE SELECT

UNION DUES

DO

.00
LOC 18 ADMIN .00
BLUE SELCT-B .00

A354660 08/07/96 500 REGULAR 40.00 1,097.20 PIT 75.81 PERS -93.26 224.24
07/15/96 OVERTIME .00 .00 ST1OH 9.41 CHILD SUPPOR 269.28
07/28/96 PLUS OVERTIME .00 .00 LC1VR 21.94 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF 1.00
BLUE SELCT-B -397.57

BLUE SELECT .00
UNION DUES .00
LOC 1B ADMIN

7015728 08/09/96 500 REGULAR 40.00 1,097.20 FIT 138.71 PERB -93.26 816.89
ST1OH 26.40

08/11/96 LC1VR 21.94

LC2CL .00

A360158 08/21/96 500 REGULAR 78.50 2,153.26 FIT 409.27 PERS -183.03 1,091.80
07/29/96 OVERTIME .00 - .00 STiOE 76.12 CHILD.SUPPOR 269-28
0B/11/96 PLUS OVERTIME .00 .00 LC1VR 43.07 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNION DUES 15.00
LOC 1BADMIN 60.00
UNITED WAY

UNCF

2.DD

1.00
BLUE SELECT .00
BLUE SELCT-B .00

A365764 09/04/96 500 REGULAR 80.00 2,194.40 FIT 308.49 PERS -186.52 927.15
08/12/96 OVERTIME .00 .00 ST1OH 55.81 CHILD SUPPOR 269.28
08/25/96 PLUS OVERTIME .00 .00 LCIVR 43.89 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF 1.oD -

BLUE SELCI-B -397.57

BLDE SELECT

UNION DUES

LOC 16 ADMIN

.00
DO

.00

A371263 09/18/96 500 OVERTIME 1.00 34.35 FIT 371.69 PERS -170.56 1,005.68
08/26/96 REGULAR 71.90 1,972.22 ST1OH 68.54 CHILD SUPPOR 269.28
09/08/96 PLUS OVERTIME .00 .00 LC1VR 40.13 SUPPORT FEE 2.69

DOUBLETIMS .00 .00 LC2CL .00 UNION DUES

LOC AD

15.00
0MIN18

UNITED WAY

UNCF

BLUE SELECT

60. 0
2.00
1.0D

.00
BLUE SELCP-B .00

A376832 10/02/96 500 REGULAR Q0.00 2,194.40 PIT 308.49 PERS -186.52 927.15
09/09/96 OVSRTIME .00 .00 ST1OH 55.81 CHILD SUPPOR 269.28
09/22/96 PLUS OVERTIME .00 .00 LC1VR 43.B9 SUPPORTFEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF 1.00
BLUE SELCT-B -397.57

BLUE SELECT .00

A382441 10/16/96 500 DOUBLETIME .50 22.90 FIT 443.26

UNION DUES

LOC 18 ADMIN

PERS

.00

.00

-194.08 1,167.44
09/23/96 REGULAR 79.90 2,191.66 ST1OH 82.84 CHILD SUPPOR 269.28
10/06/96 OVERTIME 2.00 68.70 LC1VR 45.67 SUPPORT FEE 2.69

PLUS OVERTIME .00 .00 LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 1.00
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Listing of Check Detail Information
- for Pay Periods between

96 01-0 and 96 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End

Dates

Description Hours Earnings Descriptions Amounts Descriptions Amounts

BLUE SELECT

BLUESELCT-B

.00
00.

A388117 10/30/96 500 REGULAR 80.00 2,194.40 FIT 308.49 PERS -186.52 927.15
10/07/96 OVERTIME .00 .00 ST1OH 55.81 CHILD SUPPOR 269.28
10/20/96 PLUS OVERTIME .00 .00 LC1VR 43.89 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF 1.00
BLUE SELCT-B -397.57

BLUE SELECT .00
UNION DUES .00
LOC 18 ADMIN .00

A393782 11/13/96 500 REGULAR 80.00. 2,194.40 PIT 433.01 PERS -190.90 1,146.22
10/21/96 OVERTIME 1.50 51.53 ST1OH 80.91 CHILD SUPPOR 269.28
11/03/96 PLUS OVERTIME .00 .00 LC1VR 44.92 SUPPORT FEE 2.69

DOUBLETIME :00 .00 LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 1.00
BLUE SELECT .00
BLUE SELCC-B .00

A399467 11/27/96 500 REGULAR 79.80 2,188.91 FIT 307.08 PERS -186.06 923.89
11/04/96 OVERTIME .00 .00 ST1OH 55.56 CHILD SUPPOR 269.2B
11/17/96 PLUS OVERTIME .00 .00 LC1VR 43.78 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 2.00
. . . UNCF 1.00

BLUE SELCT--B -397.57

BLUE SELECT .00
UNION DUES .00
LOC 18 ADMIN .00

A405194 12/11/96 500 REGULAR 72.00 1,974.96 FIT 363.59 PERS -167.87 987.13
11/18/96. OVERTIME .00 .00 ST1OH 66.90 CHILD SUPPOR 269.2B
12/01/96 PLUS OVERTIME .00 .00 LC1VR 39.50 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCP 1.00

, - -

BLiJE SELECT

BLUE SELCT-B

.00

.00

A410960 12/24/96 500 REGULAR 79.80 2,188.91 FIT 422.81 PERS -187.52 1,197.82
12/02/96 OVERTIME .50 17.18 ST10H 78.85 CHILD SUPPOR 269.28
12/15/96 PLUS OVERTIME .00 .00 LC1VR 44.12 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL - .00 UNITED WAY 2.00
UNCF 1.00
BLUE SELECT .00
UNION DUES .00
LOC 18 ADMIN .00
BLUESELCT-B .00
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Listing of Check Detail Information
for Pay Periods between

97 01-0 and 97 26-6
for ADRINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End

Dates

Description Hours Earnings Descriptions Amounts Descriptions Amounts

A416697 01/08/97 500 REGULAR 72-00 1,,974.96 PIT 248.63 PERS -167-87 803.35
12/16/96 OVERTIME .00 .00 ST1OH 46.07 CHILD SUPPOR 269.28
12/29/96 DOUBLETIME .00 .00 LC1VR 39.50 SUPPORT FEE 2.69

LC2CL .00 BLUE SELCT-B -397.57

A422477 01/22/97 SOD REGULAR 71.90 1,972.22 FIT 376.84 PERS -173.48 1,030.50
12/30/96 OVERTIME 2.00 68.70 ST10H 70.31 CHILD SUPPOR 269.28
01/12/97 LC1VR 40.82 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNCF 2.00
BLUE SELCT-B .00

A428259 02/05/97 500 OVERTIME 4.00 137.40 PIT 341.95 PERS -198.83 1,016.83
01/13/97 DOUBLETIME 1.00 45.80 ST10H 63.27 CHILD SUPPOR 269.28
01/26/97 REGULAR 78.60 2,156.00 LC1VR 46.78 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2.00
UNION.DUES

LOC 18 AOMIN

BLUE SELCT-B

-00

.00

.00

A434059 02/19/97 500 OVERTIME .50 17.18 FIT 419.86 PERS -187.75 1,129.08
01/27/97 REGULAR 79.90 2,191.65 ST10H 78.99 CHILD SUPPOR 269.28
02/09/97 DOUBLETIME .00 .00 LC1VR 44.18 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.0D

1($C' 18 ADMIN

UNCF

60.0D

2.00
BLUE SELECT .00
BLUE SELCT-B .00

A439894 03/05/97 500 REGULAR 63.90 1,752.78 FIT 191.70 PERS -148.99 669.28
02/10/97 OVERTIME .00 .00 ST10H 36.21 CHILD SUPPOR 269.28
02/23/97 DOUBLETIME .00 .00 LC1VR 35.06 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2.00
UNION DUES . .00
LOC 18 ADMIN

BLUE SELCT-B

.00

.00

A445771 03119/97 500 OVERTIME 2t00 68.70PIT 447.86 PERS -197.04 1,193.22
02/24/97
03/09/97

REGULAR

DOUBLETIME

79.50
1.5D

2,180.69 ST10H 84.64 CHILD SUPPOR 269.28

46.36 SUPPORT FEE 2.6968.70 LC1VA

LC2CL .00 UNION DUES 15.00

LOC 18 ADMIN 60.00

UNCP 2.00

.11451778 D4/02/97 500 REGULAR 77.40

BLUE SELECT 0D

BLUE SELCT-B 0D

2,123.08 FIT 286.58 PERS -180.46 889.40
03/10/97 OVERTIME .00 .00 ST10H 52.64 CHILD SUPPOR 269.28

03/23197 DOUBLETIME .00 .00 LC1VR 42.46 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2-00

1457686 4/16/97 00 EGULAR 2.00

UNION DUES .00

LOC 18 ADMIN .00

BLUE SELCT-B .00

1;974.96 FIT 359.95 PERB -167.87 91.77
03/24/97 OVERTIME .00 .00 ST10H 66.90 CHILD SUPPOR 269.28
04/06/97 DOUBLETIME .00 .00 LC1VR 39.50 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00

LOC 1B ADMIN 60.00

UNCF 2.00

BLUE SELECT .00

BLUE SELCT-B .00

A463623 04/30/97 500 REGULAR 80.00 2,194.40 FIT 304.85 PERS -186.52 931.79
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Listing of Check Detail Information
for Pay Periods between

97 01-0 and 97 26-6

for ADKINS,CHARLES, Employee Number 010570

• Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End Description Hours Earnings Descriptions Amounts - Desciiptions Amounts

Dates

04/07/97 OVERTIME .00 .00 ST1OH 55.81 CHILD SUPPOR 269.28

04/20/97 DOUBLETIME .00 .00 LC1VR 43.89 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2.00

UNION DUES - .00

LOC 18 ADMIN .00

BLUE SELCT-B .00

A469564 05/14/97 500 REGULAR 79.90 2,191.66 FIT 415.47 PERS -186.29 1,119.00

04/21/97 OVERTIME , .00 .00 ST10H 78.10 CHILD SUPPOR 269.28

05/04/97 DOUBLETIME .00 .00 LC1VR 43.83 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00

LOC 18 ADMIN 60.00

UNCF 2.00

' - . - ' BLUE SELECT .00

BLUE SELCT-8 .00

A475470 05/28/97 500 REGULAR 80.002,194.40 PIT 304.85 PERS -186.52 931.79

05/05/97 OVERTIME .00 .00 ST10H 55.81 CHILD SUPPOR 269.28

05/18/97 DOUBLETIME .00 p0 LC1VR 43.89 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCP 2.00

UNION DUES .00

LOC 18 ADMIN .00

BLUE SELCT-B 0D

A481380 06/11/97 500 REGULAR 72.00 1,974.96 FIT 359.95 PERS -167.B7 991.77

05/19/97 OVERTIME .00 .00 ST1OH 66.90 CHILD SUPPOR 269.28

06/01/97 DOUBLETIM@ .00 .00 LC1VR 39.50 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00

LOC 18 ADMIN. 60.00

UNCF 2.00

BLUE SELECT .00

BLUE SELCT-B .00

A487299.06/25/97 500 REGULAR 80.00 2,194.40 FIT 304.85 PERS -186.52 932.79

06/02/97 OVERTIME .00 .00 ST1OH 55.81 CHILD SUPPOR 269.28

06/15/97 DOUBLETIME .00 .00 LC1VR 43.89 SUPPORT FEE 2.69

LC2CL .00 SLUE SELECT -397.57

UNCF 2.00

UNION DUES .00

LOC 18 ADMSN .00

BLUE SELCT-8 00

A49319B 07/09/97 500 REGULAR 80.00 2,194.40 FIT 421.45 PERS - 188.28 1,132.72
06/16/97 OVERTIME .50 20.63 ST1OH 79.31 CHILD SUPPOR 269.28

06/29/97 DOUBLETIME .00 .00 LC1VR 44.30 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00

LOC 18 ADMIN 60.00

UNCF 2.00

BLUE SELECT .00

- - - BLUE SELCT-B .00

A499042 07/23/97 500 REGULAR 72.00 1,974.96 FIT 381.09 PERS -174.B8 1,115.21

06/30/97 OVERTIME 2.D0 82.51 ST10H 71.17 CHILD SUPPOR 269.28

07/13/97 DOUBLETIME .00 .00 LC1VR 41.15 SUPPORTFEE 2.69

LC2CL .00 UNCF 2.00

BLUE SELECT D0

UNION DUES .00

LOC 18 ADMIN .00

BLUE SELCT-B .00

A504901 08/06/97 500 REGULAR 80.00 2,194.40 FIT 304.85 PERS -186.52 931.79

07/14/97 OVERTIME .00 .00 ST10R 55.81 CHILD SUPPOR 269.2B

07/27/97 DOUBLETIME .00 .00 LC1VR 43.89 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2.00

UNION DUES .00
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Listing of Check Detail Information
for Pay Periods between

97 01-0 and 97 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End

Dates
Description Houre Earnings Descriptions Amounts Descriptions Amounts

IlJC i8 ADMIN .00

' . - BLUE SELCT-B D0

A510771 08/20/97 500 REGULAR 80.00 2,194.40 FIT 416.17 PERS -186.52 1,120.60
07/28/97 OVERTIME .00 .00 ST10H 78.25 CHILD SUPPOR 269.28
08/10/97 DOUBLETIME .00 .00 LC1VR 43.89 SUPPORT FEE 2.69

LC2CL .00 UNION DUEB 15.00
LOC 18 ADMIN 60.00
UNC? 2.00
BLUE SELECT .00
BLUE SELCT-B .00

A516684 09/03/97 500 REGULAR. 79.90 2,191.66 FIT 304.15 PERB -186.29 930.16
08/11/97 OVERTIME .00 .00 ST10H 55.69 CHILD SUPPOR 269.28
0B/24/97 DOUBLETIME .00 .00 LC1VR 43.83 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

, . . UNCF 2.00
UNION DUES .00
LOC 18 ADMIN .00
BLUE SELCT-B .00

A522587 09/17/97 500 REGULAR 72.00 1,974.96 FIT 359.95 PERS -167.87 991.77
08/25/97 DVERTIME .00 .00 ST10H 66.90 CHILD SUPPOR 269.28
09/07/97 DOUBLETIME .00 .00 LC1VR 39.50 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNCF 2.00
BLUE SELECT .00
BLUE SELCT-B .00

A528567 10/01/97 500 REGULAR 79.90 2,191.66 FIT 304.15 PERS -186.29 930.16
09/08/97 OVERTIME .00 .00 ST1OH 55.69 CHILD SUPPOR 269.28
09/21/97 DOUBLETIME .00 .00 LCLVR 43.03 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2.00
UNION DUES .00
LOC 18 ADMIN .00
BLUE SELCT-B .00

A534550 10/15/97 500 REGULAR 79.90 2,191.66 FIT 415.47 PERS -286.29 1,119.00
09/22/97 OVERTIME .00 .00 STIOH 78.10 CHILD SUPPOR 269.28
10/05/97 DOUBLETIME .00 .00 LC1VR 43.83 SUPPORT FEE 2.69

. ' LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNCF 2.00
SLUE SELECT .00
BLUE SELCP-B'.00

A540559 10/29/97 500 REGULAR 80.00 2,194.40 FIT 304.85 PERS -186.52 931.79
10/06/97 OVERTIME .00 .00 ST1OH 55.81 CHILD SUPPOR 269.28
10/19/97 DOUBLETIME .00 .OOLCIVR 43.89 SUPPORT PEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2.0D

- - - UNION DUES .00
LOC 18 ADMIN .00
BLUE SELCT-B .00 -

A546592 11/12/97 500 REGULAR 79.90 2,191.66 PIT 415.47 PERS -186.29 1,119.00
10/20/97 OVERTIME .00 .00 ST10H 78.10 CHILD SUPPOR 269.28
11/02/97 DOUBLETIME .00 .00 LC1VR 43.83 SUPPORT FEE 2.69 "

LC2CL .00 UNION DUES 15.00
LOC 18ADMIN 60.00
UNCF 2.00
BLUE SELECT .00
BLUE SELCT-B .00

A552602 11126/97 500 REGULAR 80.00 2,194.40 FIT 304.85 PERS -186:52 931.79
11/03/97 OVERTIME .00 .00 ST10H 55.E1 CHILD SUPPOR 269.2B
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Listing of Check Detail Information

- for Pay Periods between
97 01-0 and 97 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End Description Hours Earnings Descriptions Amounts Descriptions Amounte
Dates

11/16/9'/ DOUBLETIME .00 .00 LC1VR 43.89 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNCF 2.00

UNION DUES -00

A558554 12/10/97 500 OVERTIME 2.50 103.13 FIT 385.67

LOC 18 ADMIN

BLUE SELCT-B

PERS
11/17/97 REGULAR 71.90 1,972.22 ST10H 72.09 CHILD SUPPOR
11/30/97 DOUBLETIME .00 .00 LC1VR 41.51 SUPPORT FEE

LC2CL .00 UNION DUES

564630 2/23/97 00 EGULAR 0.00 ,194.40 IT 16.17

LOC 18 ADMIN

UNCF

BLUE SELECT

BLUE SELCT-B

PERS
12/01/97 OVERTIME .00 .00 ST1OH 78.25 CHILD SUPPOR
12/14/97 DOUBLETIME .00 .00 LC1VR 43.89 SUPPORT FEE

LC2CL .00 UNCF

' . - BLUE SELECT

UNION DUES

LOC 18 ADMIN

BLUE SELCT-B

.00

.00

-176.40 1,050.71

269.2B

2.69
15.00
60.00
2.00

.00

.00

-186.52 1,195.60
269.2B

2.69
2.00

.00

.00
.00
.00
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Listing of Check Detail Information
for Pay Periods between

96 01-0 and 98 26-6

} Ch

.f^ Nu

for ADKINS,CHARLES, Employee Number 010570

eck Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
mber Start/End

Dates

Description Hours Earnings Descriptions Amounts Descriptione Amounts

A570708 01/07/98 500 OVERTIME 1.50 61.88PIT 260.03 PERS -172.90 840.26
12/15/97 REGULAR 71.90 1,972.22 STIOR 48.69 CHILD SUPPOR 269.28
12/28/97 LC1VR 40.68 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57

UNITEDi WAY 2.00

A576780 01/21/98 500 REGULAR 69.90 1,917.36 PIT 341.44 PERS -162.98 961.70
12/29/97 OVERTIME .00 .00 ST10H 63.92 CHILD SUPPOR 269.28
01/11/98 LC1VR 38.35 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00
. - . ' LOC 18 ADMIN 60.00

UNITED WAY 2.00
BLUE SELECT .00

A582861 02/D4/98 500 REGULAR 79.90 2,191.66 PIT 305.33 PERS -187.93 945.25
01/12/98 OVERTIME .50 19.25 ST10H 56.64 CHILD SUPPOR 269.28
01/25/98 LC1VR 44.22 SUPPORT FSE 2.69

LC2CL .00 BLUE SELECT -397.57

UNITED WAY

UNION DUES

LOC 18 ADMIN

2.D0

.00

.00

A58B953 02/18/98 500 REGULAR 79.90 2,191.66 FIT 422.28 PERS -189.80 1,146.96
01/26/98. OVERTIME 1.00 41.25 ST10H 80.24 CHILD SUPPOR 269.28
02/08/98 LC1VR 44.66 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00 -

L6C 18 ADMIN

UNITED WAY

BLUE SELECT

60.00
2.00

DO

A595058 D3/04/98 500 REGULAR 80.00 2,194.40 FIT 301.10PERS -186.52 935.54
02/09/98 OVERTIME .00 .00 ST10H 55.81 CHILD SUPPOR 269.28
02/22/98 LC1VR 43.89SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -397.57
UNITED WAY 2.00
UNION DUES .00
LOC 10 ADMIN .00

A601142 03/18/98 500 OVERTIME 2.00 82.51 FIT 453.36 PERS -200.11 1,218.18
02/23/98 DOUBLETIME 3.50 192.51 ST10H 86.51 CHILD SUPPOR 269.28
03/08/98 REGULAR 75.80 2,079.19LC1VR 47.08 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00

- UNITED WAY 2.00
BLUE SELECT .00 •

A607248 04/01/90 500 REGULAR 79.90 2,191.66 PIT 304.68 PENS -186.29 944.10
03/09/98 OVERTIME .00 .00 ST10H 56.51 CHILD SUPPOR 269.28
03/22/98 DOUBLETIME .00 .00 LC1VR 43.83 SUPPORT FEE

LC2CL .00 BLUE SELECT

2.69
-382.28

UNITED WAY 2.00
UNION DUES

LOC 18 ADMIN

.00
00

A613368 D4/15/98 500 REGUL4R 79.90 2,191.66 PIT 411.72 PERS

.

-186.29 1,122.75
03/23/98 OVERTIME .00 .00 ST10H 78.10 CHILD SUPPOR 269.28
04/05/98 DOUBLETIME .00 .00 LC1VR 43.83 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00
LOC.18 ADMIN 60.00
UNITED WAY 2.00
BLUE SELECT .00

A619478 04/29/98 500 REGULAR 70.60 1,936.56 FIT 239.32 PERS -164.61 792.54
04/06/98 OVERTIME .00 .00 ST10H 45.11 CHILD SUPPOR 269.28
04/19/98 DOUBLETIME .00 .00 LC1VR 38.73 SUPPORT FEE 2.69

LC2CL .00 BLUE SELECT -382.28

UNITED WAY 2.00
llNION DUES .00
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Lieting of Check Detail Information
for Pay Periods between

98 01-0 and 98 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End Deecription -Hours Earnings 'Descriptions Amounts Descriptions Amounts

Dates

LOC 18 ADMIN .00

7024911 05/01/98 500 PLUS RETRO .00 1,021.60 FIT 125.07 PERS -86-84 766.22

STIOH 23.04

05/03/98 LCIVR 20.43

LC2CL .00

A625573 05/13/98 500 ACT OUT CLASS .00 10.80 FIT 435.96 PERS -194.33 1,178.29

04/20/98 OVERTIME 1.00 41.25 STIOH 83.00 CHILD SUPPOR 269.28
05/03/98 REGULAR 80.00 2,194.40 LC1VR 45.73 SUPPORT FEE 2.69

PLUS REG PAY .00 39.83 LC2CL .00 UNION DUES 15.00
DOUBLETIME .00 .00 LOC 1S ADMIN 60.00

PLUS RETRO .00 .00 UNITED WAY 2.00

BLUE SELECT -00

A631649 05/27/98 500 REGULAR 80.00 2,302.40 FIT 333.05 PERS -195.70 1,009.12
05/04/98 OVERTIME . .00 .00 ST10H 62.23 CHILD SUPPOR 269.28

05/17/98 DOUBLETIPIB .00 .00 LC1VR 46.D5 SUPPORT FEE 2.69

PLUS REG PAY .00 .00 LC2CL .00BLUE SELECT -382.28

PLUS RETRO .00 .00 UNITED WAY 2.00

ACT OUT CLASS .00 .00 UNION DUES .00

LOC 18 ADMIN .00

A637731 06/10/98 500 REGULAR 71.90 2,069.28 FIT 380.36 PERS -175.89 1,050.89

05/18/98 OVERTIME .00 .00 ST1OH 71.78 CHILD SUPPOR 269.28

05/31/98 DOUBLETIME .00 OD LC1VR 41.39 SUPPORT FEE 2.69

PLUS REG PAY .00 0D LC2CL .00 WION DUES 15.00

PLUS RETRO .00 .00 LOC 18 ADMIN 60.00

ACT OUT CLASS .00 .00UNITED WAY 2.00

BLUE SELECT .00

A643811 06/24/98 500 REGULAR80.00 2,302.40 PIT 333.05 PERS -195.70 1,009.12

06/01/98 OVERTIME .00 .00 STIOH 62.23CHILD SUPPOR 269.28

06/14/98 DOUBLETIME .00 .00 LC1VR 146.05 SUPPORT FEE 2.69

-PLUS REG PAY .00 .00 LC2CL .00 BLUE SELECT -382.28

PLUS RETRO .00 .00^ UNITED WAY 2.00

ACT OUTCLASS .00 .00 UNION DUES .00

LOC 18 ADMIN .00

A649927 07/08/98 500 OVERTIME 2.00 82.96 FIT 461.03 PERS -202.65 1,235.77

06/15/98 DOUBLETIME .50 27.SBSTSOH 8B.06 CHILD SUPPOR 269.28

06/28/98 REGULAR 79.00 2,273.62 LC1VR . 47.68 SUPPORT FEE 2.69

PLUS REG PAY .00 .00 LC2CL .00 UNION DUES 15.00

PLUS RETRO .00 .00 LOC 18 ADMIN 60.00

ACT OUT CLASS .00 .00 UNITED WAY 2.00

BLUESELECT .00

A655980 07/22/98 500 REGULAR 72.00 2,072.16 FIT 381.10 PERS -176.13 1,127.59

06/29/98 OVERTIME .00 .00 STIOH 71.93 CHILD SUPPOR 269.28

07/12/98 DOUBLETIME .00 .00 LC1VR 41.44 SUPPORT FEE 2.69

PLUS REG PAY .00 .00 LC2CL .00 UNITED WAY 2.00

PLUS RETRO .00 .00 BLUE SELECT .00

ACT OUT CLASS .00. .00 UNION DUES .00

LOC 18 ADMIN .00

A662025 08/05/98 500 , REGULAR 80.00. 2,302.40 FIT 333.05 PERS -195.70 1,009.12

07/13/98 OVERTIME .00 .00 ST1OH 62.23 CHILD SUPPOR 269.28

07/26/98 DOUBLETIDIE .00 .00 LC1VR 46.05 SUPPORT PEE 2.69

PLUS REG PAY .00 .00 LC2CL .00 BLUE SELECT -3B2.28

PLUS RETRO .00 .00 UNITED WAY 2.00

ACT OUT CLASS .00 .00 UNION DUES .00

LOC 18 ADMIN .00

A668066 08/19/98 500 REGULAR 80.00 2,302.40 PIT 440.09 PERS -195.7D 1,187.76

07/27/98 OVERTIME .00 .00 ST10H 63.B3 CHILD SUPPOR 269.28

08/09/98 DOUBLETIME .00 .00 LC1VR 46.05 SUPPORT FEE 2.69

PLUS REG PAY D0 .00 LC2CL .00 UNION DUES 15.00

PLUS RETRO .00 .00 LOC 18 ADMIN 60.00
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Listing of Check Detail Information

for Pay Periods between
98 01-0 and 98 26-6

Ch k

for ADKINS,CHARLES, Employee Number 010570

Chec eck/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
^ Number Start/End Description

Dates
Hours Earnings Descriptions Amounts Descriptions Amounts

ACT OUT CLASS .00 .00 UNITED WAY 2.D0

• BLUE SELECT D0

A674107 09/02/98 500 OVERTIME 2.00 82.96 FIT 350.62 PERS -201.53 1,049.37
08/10/98 REGULAR 79.50 2,288.01 ST10H 65.78 CHILD SUPPOR 269.28

. 08/23/98 DOUBLETIME .00 .00 LC1VR 47.42 SUPPORT PEE 2.69
PLUS REG PAY -.00 .00 LC2CL .00 BLUE SELECT -382.28
PLUS RETRO .00 .00 UNITED WAY 2.00
ACT OUT CLASS .00 .00 UNION DUES D0

LOC 18 ADMIN .00

A680136 09/16/98 500 REGULAR 56.00 1,611.68FIT 263.12 PERS -136.99 781.14
08/24/98 OVERTIME .00 .00 ST1OH 49.23 CHILD SUPPOR 269.28
09/06/98 DOllELETIME .00 . .00 LC1VR 32.23 SUPPORT FEE 2.69

' PLUS REG PAY .00 .00 LC2CL .00 UNION DUES 15.00
. PLUS RETRO .00 .00^ LOC 18 ADMIN 60.00

' ACT OUT CLASS .00 .00 UNITED WAY 2.00
. . . BLUE SELECT .00

A686213 .09/30/98 500 REGULAR 72.00 2,072.16 FIT 274.06 PERS -176.13 873.15
'09/07/98 OVERTIME .00 .00 ST1OH 51.13 CHILD SUPPOR 269.28
09/20/9B DOUBLETIN.E .00 .00 LC1VR , 41.44 SUPPORT FEE 1 2.69

PLUS REG PAY .00 .00 LC2CL .00 BLUE SELECT -382.28
PLUS RETRO .00 .00 UNITED WAY 2.00

-

ACf OUT CLASS .00 .00
-

UNION DUES

LOC 18 ADMIN

.00

.00

A692294 10/14/98 500 - REGULAR 79.90 2,299.52 PIT 439.35 PERS -195.46 1,186.07
09/21/98 OVERTIME .00 . .00 ST1OH 83.68 CHILD SUPPOR 269.28
10/04/98 DOUBLETIME .00 .00 LC1VR 45.99 SUPPORT FEE 2.69

PLUS REG PAY .00 .00 LC2CL .00 UNION DUES 15.00
PLUS RETRO .00 .00 LOC 1B ADMIN 60.00
ACT OUT CLASS .00 0D UNITED WAY 2.00

' . BLUE SELECT .00

A698380 10/28/98 500 REGULAR 72.00 2,072.16 FIT 274.06 PERS -176.13 873.15
10/05/98 OVERTIME .00 .00 ST1OH 51.13 CHILD SUPPOR 269.28
10/18/9B DOUBLETIME .00 .00 LC1VR 41.44 SUPPORT FEE 2.69

PLUS REG PAY .00 . .00 LC2CL .00 BLUE SELECT -382:28
PLUS RETRO 00 00 '. . UNITED WAY 2.00
ACT OUT CLASS .00 .0011"1 - UNION DUES ' .00

LOC 16 ADMIN .00

A704486 11/11/98 500 REGULAR 80.00 2,302.40 FIT 440.09 PERS -195.70 1,187.76
10/19/98
11/01/98

OVERTIME .00 .00 ST1OH 83.83 CHILD SUPPOR 269.28
DOUBLETIME .00 .00 LC1VR 46.05 SUPPORT PEE 2.69
PLUS REG PAY .00 .00 LC2CL .00 UNION DUES 15.00
PLUS RETRO .00 .00 LOC 18 ADMIN 60.00
ACP OUT CLASS .00 - .00 UNITED WAY 2.00

BLUE SELECT .00

A710607 11/25/98 500 REGULAR 80.00 2,302.40 PIT 333.05 PERS -195.70 1,009.12
11/02/98 OVERTIME .00 .00 BT1OH 62.23 CHILD SUPPOR 269.28
11/15/98 DOUBLETIME .00 .00 LC1VR 46.05 SUPPORT FEE 2.69

PLUS REG PAY .00 .00 LC2CL .00 BLUE SELECT -382.28
PLUS RETRO .00 .00 UNITED WAY 2.00
ACT OUT CLASS .00 .00 . UNION DUES .00

LOC 18 ADMIN .00

A716752 12/09/98 500 REGULAR 56.00. 1,611.68 PIT 263.12 PERS -136.99 781.14
11/16/98 OVERTIME .00 00 ST10H 49 23 CHILD S P
11/29198 . DOUBLETIME - .00

.

.00 LC1VR

. UP OR

32.23 SUPPORT FEE

269.28 .
2.69

PLUS REG PAY .00 .00 LC2CL .00 UNION DUES 15.00
PLUS RETRO

ACT OUT CLASS

.00

.00
..00
.00

LOC 18 ADMIN

UNITED WAY

60.0D

2.00
BLUE SELECP _00

A722965 12/23/98 500 REGULAR 73.00 2,100.94 PIT 388.47 PERS -178.58 1,144.49
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Check

P Number

Lieting of Check Detail Information
for Pay Periods between
98 01-0 and 98 26-6

for ADKINS,CRARLES, Employee Number 010570

Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Start/End

Dates

Description Hours Earnings Descriptions Amounts Descriptions Amounts

11/30/98 OVERTIME .00 .00 ST10H 73.4L CHILD SUPPOR 269.28
12/13/98 DOUBLETIME .00 .00 LC1VR 42.02 SUPPORT FEE 2.69

PLUS REO PAY .00 .00 LC2CL .00 UNITED WAY 2.00

PLUS RETRO .00 .00 BLUE SELECP .00

ACT OUT CLASS .00 - .00 UNION DUES .00

LOC 18 ADMIN .00
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Listing of Check Detail Information
for Pay Periods between
99 01-0 and 99 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours. Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End Description Hours Earnings Descriptions Amounts

Dates .

Descriptions Amounts

A729146 01/06/99 50D REGULAR 80.00 2,302.40 FIT 331.05 PERS -195.70 1,009.12
12/14/98 STIOH 62.23 CHILD SUPPOR 269.28
12/27/98 LC1VR 46.05 SUPPORT FEE 2.69

' LC2CL .00 BLUE SELECT -382.28 .
UNITED WAY . 2.00

- UNCF 2.00

A735281 01/20/99 500 . REGULAR 63.90 1,839.04 FIT 381.33 PERS -176.87 1,057.68
12/28/98 OVERTIME 4.50 186.65 STIOH 72.38 CHILD SUPPOR 269.28
01/10/99 DOUBLETIME 1.00 55.16 LC1VR 41.62 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00
. LOC 18-ADMIN 60.D0

UNITED WAY 2.00
UNCF 2.00

- BLUE SELECT . .00

A741418 02/03/99 500 DOUBLETIME 3.00 165.48 FIT . 367.08 PERS -207.66 1,091.70
01/11/99 REGULAR 71.90 2,069.29 STIOH 69.50 CHILD SUPPOR 269.28
01/24/99 OVERTIME 5.00 208.29 LC1VR 48.86 SUPPORT FEE 2.69

- LC2CL .00 BLUE SELECT -382.28

UNITED WAY 2.00
UNCF 2.00

, . UNION DUES .00
LOC 18 ADMIN .00

A747580 02/17/99 500 REGULAR 80.00 2,302.40 FIT 438.09 PERS 195.70 1,187.76
01/25/99 OVERTIME .00 - .00 ST1OH 83.83 C74ILD SUPPOR 269.28 '
02/07/99 DOUBLETIME .00 .00 LC1VR 46.05 SUPPORT FEE . 2.69

LC2CL .00 UNION DUES 15.00 -

. LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 2.00
BLUE SELECT .00

A753750 03/03/99 500 REGULAR 64.00 1,841.92 FIT 213.07 PERS -156.56 736.29
02/08/99 OVERTIME .00 .00 ST1OH 40.91 CHILD SUPPOR 269.28
02/21/99 DOUBLETIME .00 .00 LC1VR 36.84 SUPPORT PEE 2.69

LC2CL .00 BLUE SELECT -382.28

,. .
_

UNITED WAY

UNCF

2.00
2.00

UNION DUES .00
' - LOC 18 ADMIN .00 .

A759933 03/17/99 500 OVERTIME .50 20..74 FIT 424.97 PERS -191.35 . 1,157.70
02/22/99 REGULAR 77.50 2,230.45.ST1OH 81.18 CHILD SUPPOR 269.28
03/07/99 DOUBLETIME .00 .00 LC1VR 45.02 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.00
LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCP 2.00
BLUE SELECT .00

3250742 03/31/99 500 LONGEVITY .00 150.00 FIT ' 5.30 PERS -12.75 128_45
03/1E/99 REGULAR .00 .00 ST10H .50 CHILD SUPPOR .00
03/31/99 OVERTIME .00 .00 LC1VR 3.00 SUPPORT FEE .00

DOUBLETIME .00 .00 LC2CL .00 BLUE BELECT .00
UNION DUES .00 -

- LOC 18 ADMIN

UNITED WAY

.00

.00
UNCF .00

A766061 03/31/99 500 REGULAR 80.00 2,302.40 FIT 438.09 PERS -195.70 1,262.76
03/08/99 OVERTIME .00 .00 STIOH 83.83 CHILD SUPPOR 269.28
03/21/99 DOUBLETIME .00 .00 LC1VR 46.05 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNITED WAY ' 2.00

UNCF 2.00
BLUE SELECT .00
UNION DUES .00
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Listing of Check Detail Information
for Pay Periods between

99 01-0 and 99 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End Description Hours Earnings Descriptions Amounts Descriptions Amounts

Dates

LOC 19 ADMIN .00

A772243 04/14/99 500 REGULAR 72.00 2,072.16 FIT

03/22/99 OVERTIME .00 .00 ST1ON

04/04/99 DOUBLETIME .00 .00 LC1VR

LONGEVITY .00 .00 LC2CL

276.43 PERS -176.13 883.62

51.88 CHILD SUPPOR 269.28

41.44 SUPPORT FEE 2.69

.00 BLUE SELECT -366.69

UNITED WAY 2.00

UNCF 2.00

UNION DUES .00

LOC 18 ADMIN .00

A77B425 04/28/99 500 REGULAR 72.00 2,072.16 FIT 379.10 PERS -176.13 1,052.59

04/05/99 OVERTIME .00 .00 ST1OH 71.93 CHILD SUPPOR 269.28

04/18/99 DOUBLETIME .00 .00 LC1VR 41.44 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES 15.00

I/JC 1B ADMIN 60.00 .' .

UNITED WAY 2.00

UNCF 2.00

BLUE SELECT .00

A784592 05/12/99 500 AEGULAR 68.90 1,982.94 FIT 253.57 PERS -168.55 830.58

04/19/99 . OVERTIME .00 .00 ST1OH 47.92 CHILD SUPPOR 269.28

05/02/99 DDUBLETIME .00 .00 LC1VR 39.66 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL00 BLUE SELECT -366.69

UNITED WAY 2.00

UNCF 2.00

UIfION DUES .00

LOC 18 ADMIN .00

A790758 05/26/99 500 REGUL9R 80.00 2,370.40 FIT 455.51 PERS -201.48 1,227.68

05/03/99 OVERTIME .00 .00 ST10H 87.35 CHILD SUPPOR 269.28

05/16/99 DOUBLETIME .00 .00 LCIVR 47.41 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES 15.00

LOC 18 ADMIN 60.00

UNITED WAY 2.00

UNCF 2.00

BLUE SELECT .00

A797073 06/09/99500 REGULAR 79.90 2,367.44 FIT 454.75 PERS -201.23

05/17/99 OVERTIME .00 .00 STIOH 87.19 CHILD SUPPOR 269.28

05/30/99 DOUBLETIME .00 .60 LCI.VR 47.35 SUPPORT FEE 2.69

LONGEVITY 0D .00 LC2CL .00 UNITED WAY 2.00

UNCP 2.00

BLUE SELECT .00

UNION DUES .00

LOC 18 ADMIN .00

1,300.95

A803239 06/23/99 500 DOUBLETIME 2.00 113.72 FIT 445.82 PERS -198.27 1,205.49

05/31/99 REGULAR 72.00 2,133.36 ST10H 85.39 CHILD SUPPOR 269.28

06/13/99 OVERTIME 2.00 B5.51 LC1VR 46.65 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL . .00 UNION DUES 15.00

LOC 18 ADMIN 60.00

UNITED WAY 2.00

UNCP 2.00

BLUE SELECT .00

A809412 07/07/99 500 REGULAR 72.00 2,133.36 FIT 285.80 PERS - 181.34 904.88
06/14/99 OVERTIME .00 .00 ST1OH 53.51 CHILD SUPPJR 269.2B

06/27/99 DOUBLETIME .00 .00 LC1VR 42.67 SUPPORT FEE 2.69

IlJNGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00

UNCF 2.00

SUP MED SEL - 389.19
BLUE SELECT .00

UNION DUSS -00

IAC 18 ADMIN .00

AB15538 07/21/99 500 REGULAR 72.00 2,133.36 FIT 405.73 PERS -184.97 1,113.62

06/28/99 OVERTIME 1.00 42.75 ST10H 77.30 CHILD SUPPOR 269.28

0256 'r



Listing of Check Detail Information
for Pay Periods between
99 01-0 and 99 26-6

for ADRINS,CHARLES, Employee Number 010570

I

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduotion Curr Net Pay

^fl Number Start/End Description Hours Earnings Descriptions Amounts Descriptions Amounts

j Dates

07/11/99 DOUBLETIME

LONGEVITY

.00

.00
.00 LC1VR

.00 LC2CL

43.52 SUPPORT FEE

.00 UNION DUES

821667 8/04/99 00 EGULAR 9.90 ,367.44 IT 45.78

LOC 18 ADMIN

UNITED WAY

UNCF

BLUE SELECT

SUP MED SEL

PERS

07/12/99 OVERTIME .00 .00 ST10H 65.20 CHILD SUPPOR

07/25/99 DOUBLETIME .00 .00 LC1VR 47.35 SUPPORT FEE

LONGBVITY .00 .00 LC2CL .00 UNITED WAY

827792 8/18/99 00 VERTIME .00 4.55 IT 45.46

UNCF

SUP MED SEL

BLUE SELECT

UNION DUES

LOC 18 ADMIN

PERS

07/26/99 REGULAR 64.00 1,896.32 ST1OE 65.14 CHILD SUPPOR

08/08/99 DOUBLETIME .00 .00 LC1VR 38.82 SUPPORT FEE

LONGEVITY .00 D0 LC2CL .00 UNION DUES

LOC 18 ADMIN '

UNITED WAY

UNCF

BLUB SELECT

SOP MED SEL

A833871 09/01/99 500 REGULAR 80.00 2,370.40 PIT

08/09/99 OVERTIME .00 .00 ST10H

08/22/99 DOllELETIME .00 .00 LC1VR

LONGEVITY .00 .00 LC2CL

A839962 09/15/99
08/23/99

500 REGULAR

OVERTIME

72.00
.00

2,133.36 FIT

.00 ST10H

09/05/99 DOUBLETIME

LONGEVITY

.00

.00
.00'LC1Vfl

.00 LC2CL

A846214 09/29/99 500 REGULAR 72.00 2,133.36 FIT

09/06/99 OVERTIME .00 .00 ST10H

09/19/99 DOUBLETIME .00 .00 LC1VR

LONGEVITY .00 .00 LC2CL

2-69

15.00
60.00
2.00
2.00

.00

.00

-201.23 1,042.72

269.28
2.69
2.00
2.00

-389.19

.00

.00

.00

-164.97 960.88

269.28
2.69

29.63
60.00
2.00
2.00

.00

.00

346.54 PERS -201-48 1,044.45

65.36CHILD SUPPOR 269.28

47.41 SUPPORT FEE 2.69

.00 UNITED WAY 2.00

UNCF 2-00

SUP MED SEL -3B9.19

BLUE SELECT .00

UNION DUES .00

LOC 18 ADMIN .00

394.78 PERS -181.34 1,073.88

75.09 CHILD SUPPOR 269.28

42.67 SUPPORT FEE 2.69

.00 UNION DUES 29.63

LOC 18 ADMIN 60.00

UNITED WAY 2.00

UNCF 2.00

BLUE SELECT .00

SUP MED SEL .00

285.80 PERS -181.34 904-88

53.51 CHILD SUPPOR 269.2B

42.67 SUPPORT FEE 2.69

.00 UNITED WAY 2.0D

UNCF 2.00

SUP MED SEL -389.19

ELUE SELECT .00

UNION DUES .00

IqC 1B ADMIN .00

A852415 10/13/99 500 REGULAR 72.00 2,133.36 FIT 394.78
09/20/99 OVERTIME .00 .00 ST10H 75.09
10/03/99 DOUBLETIME .00 .00 LC1VR 42.67

LONGEVITY .00 .00 LC2CL .00

PERS -181.34 1,103.51

CHILD SUPPOR 269.28

SUPPORT FEE 2.69

LOC 18 ADMIN 60.00

UNITED WAY 2.00

UNCF 2.00

BLUE SELECT .00

UNION DUES .00

SUP MED SEL -00
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Listing of Check Detail Information
for Pay Periods between

99 01-0 and 99 26-6
for ADKINS,CHARLES, Employee Number010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End

nates
Description Hours Eaxnings Descriptions Amounts Descriptions Amounts

A858555 10/27/99 500 REGULAR 72.00 2,133.36 FIT 285.80 PERS -181.34 904.88
10/D4/99 OVERTIME .00 .00 ST10H 53.51 CHILD SUPPOR 269.28
10/17/99 DOUBLETIME .00 .00 LC1VR 42.67 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF 2.00
SUP MED SEL -389.19

BLUE SELECT .00
UNION DUES .00
LOC 18 ADMIN - .00.

A864806 11/10/99 500 -REGULAR 79.50 2,355.59 FIT 451.71 PERS -200.23 1,233.99
10/18/99 OVERTIME .00 .00 ST10H 86.58CHILD SUPPOR 269.28
10/31/99 DOUBLETIME .00 .00LC1VR 47.11 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 2.00
BLUE SELECT .00
UNION DUES .00
SUP MED SEL .00

A87074B 11/24/99 500 REGULAR 80.00 2,370.40 FIT 346.54 PERS -201.48 1,044.45
11/01/99 OVERTIME .00 .00 ST1OH 65.36 CHILD SUPPOR 269.28
11/14/99 DOUBLETIME .00 .00 LC1VR 47.41 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF 2.00
SUP MED 8EL -3B9.19

BLUE SELECT

UNION DUES

LOC 18 ADMIN

.00

.00

.00

A876B93 12/08/99 500 REGULAR 71.90 2,130.40 FIT 394.02 PERS -181.08 1,101.78
11/15/99 OVBRTIME .00 .00 ST1OH 74.94 CHILD SUPPOR 269.28
11/28/99 DOUBLETIME .00 .00 LC1VR 42.61 SUPPORT FEE 2.69

LONGBVITY .00 .00 LC2CL .00 LOC 18 ADMIN 60.00
UNITED WAY 2.00
UNCF 2.00
BLUE SELECT .00
UNION DUES

SUP MED SEL

.00
00.

A883092 12/22/99 500 REGULAR 79.90 2,367.44 FIT 454.75 PERS -201.23 1,300.95
11/29/99 OVERTIME .00 .00 ST1OH 87.19 CHILD SUPPOR 269-28
12/12/99 DOUBLETIME .00 .00 LC1VR 47.35 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00
UNCF

BLUE SELECT

2.00
00

UNION DUES

LOC 18 ADMIN

SUP MED SEL

-

.00

.00

.00
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Listing of Check Detail Information
for Pay Periods between

00 01-0 and 00 26-6
for ADKINS,CRP.RLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End
Dates

Description Houra Earninge Descriptions Amounts Descriptione Amounts

A888908 01/05/00 500 REGULAR 72.00 2,133.36 FIT 283.05 PERS -181.34 909.63
12/13/99 ST10H 53.51 CHILD SUPPOR 269.28
12/26/99 LC1VR 42.67 SUPPORT FEE 2.69

LC2CL .00 UNITED WAY 2.00
SUPMED SEL -389.19

A895186 01/19/00 500 REGULAR 71.90 2,130.40 FIT 391.27 PERS -181.08 1,106.53,
12/27/99 ST10H 74.94CHILD SUPPOR 269.28
01/09/00 LC1VR 42.61 SUPPORT FEE 2.69

LC2CL .00 LOC 18 ADMIN 60.00
UNITED WAY 2.D0

. . . ' SUP MED SEL D0

A901163 02/02/00 500 REGULAR 71.90 2,130.40 FIT 282.30 PERS -181.08 907.87
01/10/00 ST10H 53.38 CHILD SUPPOR 269.2B

01/23/00 LCIVR 42.61 SUPPORT FEE 2.69
LC2CL .00 UNITED WAY 2.00

SUP MED SEL -389.19
LOC 16 ADMIN .00

A907305 02/16/00 500 DOUBLETIME 6.00 356.43 FIT 537.70 PERS -228.15 1,427.07
01/24/00 REGULAR 74.80 2,216-32 ST10H 103.56 CHILD SUPPOR 269.28
02/06/00 OVERTIME 2.50 111.38 LC1VR 53.68 SUPPORT FEE 2.69

LC2CL .00 LOC 18 ADMIN 60.00
UNITED WAY 2.00
SUP MED SEL .00

A913459 03/01/00 500 REGULAR 79.90 2,367.44 FIT 343.03 PERS -201.23 1,047.47
02/07/00 OVERTIME .00 .00 ST1OH 65.20 CHILD SUPPOR 269.28
02/20/00 DOUBLETIME .00 .00 LC1VR 47.35 SUPPORT FEE 2.69

LC2CL .00 UNITED WAY 2.00
SUP MED SEL -389.19

LOC'18 ADMIN .00

A919634 03/15/00 500 REGULAR 71.00 2,103.73 PIT 384.44 PERS -178.B2 1,075.37
02/21/00 OVERTIME .00 .00 STIOH 73.56 CHILD SUPPOR 269.28
03/05/00 DOUSLETIME .00 .00 LCSVR 42.07 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.50
^ . . LOC 18 ADMIN 60.00

UNITED WAY 2.00
. . - • . SUP MED SEL .00

A925791 03/29/00 500 REGULAR 80.00 2,370.40 PIT 452.76 PERS -201.48 1;307.43
03/06/00 OVERTIME .00 .00 ST1OH 87.35 CHILD SUPPOR 269.28
03/19/00 DOUBLETIME .00 .00 LC1VR 47.41 SUPPORT FEE 2.69

LC2CL .00 UNITED WAY

UNION DUES

LOC 10 ADMIN

2.00
.00
.00

SUP MED SEL .00

3371295 03/31/00 500 LONGEVITY .00 250.00 FIT 19.02 PERS -21.25 203.48
03/18/0D REGULAR .00 .00 ST1OH 1.25 CHILD SUPPOR 0D

03/31/00 OVERTIME .00 .00 LC1VR 5.00 SUPPORT FEE .00
DOUBLETIME .00 .00 LC2CL .00 UNION DUES .00

LOC 18 ADMIN .00
UNITED WAY .00
SUP MED SEL 0D

A931951 04/12/00 500 REGULAR 79.50 2,355.59 PIT 333.69 PERS -200.23 1,025.60
03/20/00 OVERTIME ..00 .00 ST1OH 63.32 CRILD SUPPOR 269.28
04/02/00 DOUBLETIME .00 .00 LC1VR 47.11 SUPPORT FEE 2.69

I/JNGEVITY .00 .00 LC2CL .00 UNITED WAY 2.OD

SUP MED SEL -411.67

UNION DUES .00
LOC 18 ADMIN .00

A938129 04/26/00 500 REGULAR 72.00 2,208.03 FIT 411.16 PERS -187.68 1,128.87
04/03/00 OVERTIME .00 .00 STLOH 78.95 CHILD SUPPOR 269.28

A2M



Listing of Check Detail Information
for Pay Periods between

00 01-0 and 00 26-6

for ADXINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End

Dates

Description Hours Earnings Descriptione Amounts Descriptions Amounts

04/16/00 DOUBLETIME .00 O0 LC1VR 44.16 SUPPORT FEE 2.69
LONGEVITY .00 .00 LC2CL .00 UNION DUES 23.24

I/JC 18 ADMIN 60.00
UNITED WAY 2.0D

SUP MED SEL 0D

A944284 05/10/00 500 REGULAR 72.00 2,208.03 FIT 295.89 PERS -187.68 938.93
04/17/00 OVERTIME .00 .00 ST10H 55.73 CHILD SUPPOR 269.28
04/30/00 DOUBLETIME .00 .00 LC1VR 44.16 SUPPORT FEE 2.69

LONGEVITY .00 DO LC2CL .00 UNITED WAY 2.00
SUP MED SEL

UNION DUES

LOC 18 ADMIN

-411.67

.00
0D

A950427 05/24/00 500 REGULAR 79.00 2,422.70 FIT 466.16 PERS -205.93 1,262.64
05/01/00 OVERTIME .00 .00 ST10H 90.05 CHII,D SUPPOR 269.28
05/14/00 DOUBLETIME .00 .00 LC1VR 48.45 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES 15.50
LOC 18 ADMIN 60.00
UNITED WAY 2.00
SUP MED SEL .00

A956571 06/07/00 500 REGULAR 79.00 2,422.70 FIT 350.89 PERS -205.93 1,065.00
05/15/0D OVERTIME .00 .00 ST10H 66.79 CHILD SUPPOR 269.28
05/28/00 DOUBLETIME .00 .00 LC1VR 48.45 SUPPORT FEE 2.69

. LONGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00
SUP MED SEL -411.67

UNION DUES .00
LOC 18 ADMIN .00

A962729 06/21/00 500 REGUL4R 64.00 1,962.69FIT 34B.30 PERS -166.83 992.57
05/29/00 OVERTIME .00 .00 ST1OH 66.27 CHILD SUPPOR 269.28
06/11/00 DOUBLETIME .00 .00 LC1VR 39.25 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES 15.50
LOC 18 ADMIN 60.00
UNITED WAY 2.00
SUP MED SEL .00

A968894 07/05/00 500 REGULAR 6B.00 2,085.36 FIT 264.46 PERS -177.26 866.00
06/12/00 OVERTIME .00 .00 ST1OH 50.29 CHILD SUPPOR 269:28
06/25/00 DOUBLETIME .00 .OOLGIVR 41:71 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00
SUP MED SSL -411.67

UNION DUES .00
LOC 18 ADMIN .00

A975030 07/19/00 500 OVERTIME 2.00 92.29 FIT 434.80 PERS -195.53 1,190.54
06/26/00 REGULAR 72.00 2,208.03 ST10H 83.72 CHILD SUPPOR 269.28
07/09/00 DOUBLETIME .00 .00 LC1VR 46.01 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL ' .00 UNION DUES 15.75
LOC 18 ADMIN 60.0D

UNITED WAY 2.00
SUP MED SEL .00

A981160 08/02/00 500 REGULAR 76.00 2,330.70 FIT 327.32 PERS -198.11 1,010.99
07/10/00 OVERTIME .00 .00 ST10H 62.03 CHILDSUPPOR 269.28
07/23/00 DOUBLETIME .00 .00 LC1VR 46.61 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00
SUP MED SEL -411.67

UNION DUES .00
LOC 18 ADMIN .00

A987275 08/16/00 500 REGULAR 62.50 1,916.69 PIT 336.52 PERS -162.92 964.81
07/24/00 OVERTIME .00 .00 ST10H 63.89 CHILD SUPPOR 269.28
08/06/00 DOUBLETIME .00 .00 LC1VR 38.33 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES

LOC 18 ADMIN

16.25
60.00

UNITED WAY 2.00

02571



Listing of Check Detail Information
for Pay Periods between

00 01-0 and 00 26-6

for ADILINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End

Dates

Description Hours Earnings Descriptions Amounts Descriptions Amounts

SUP MED SEL .00

A993371 08/30/00 500 REGULAR 80.00 2,453.37 FIT 435.65 PERS -195.81 1,268.22
08/07/00 MINUS REG PAY .00 -149.76 ST10H 83.89 CHILD SUPPOR 269.28
08/20/00 OVERTIME .00 .00 LC1VR 46.07 SUPPORT PEE 2.69

DOUSLETIME :00 l00 LC2CL .00 UNITED WAY 2.00
LONGEVITY .00 .00 UNION DUES .00

LOC 18 ADMIN .00
SUP MED SEL .00

A999447 09/13/00 500 REGULAR 80.00 2,453.37 FIT 358.75 PERS -208.54 1,083.00
08/21/00 OVERTIME .00 .00 STIOH 68.37CHILD SUPPOR 269.28
09/03/00 DOUBLETIME .00 .00 LC1VR 49.07 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNITED WAY 2.00
MINUS REG PAY .00 .00 SUP MED SEL -411.67

UNION DUES .00
LOC 1B ADMIN D0

A5596 09/27/00 500 REGULAR 72,00 2,208.03 FIT 411.16 PERS -187.68 1,136.36
09/04/00 OVERTIME .00 .00 STIOH 78.95 CHILD SUPPOR 269.28
09/17/00 DDUBLETIME .00 .00 LC1VR 44.16 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES 15.75
MINUS REG PAY .00 .00 LOC 18 ADMIN 60.00

UNITED WAY 2.00
SUP MED SEL .00

A11748 10/11/00 500 REGULAR 72.00 2,208.03 FIT 295.89 PERS. -187.68 938.93
09/18/00 OVERTIME .00 .00 STIOH 55.73 CHILD SUPPOR 269.28
10/01/00 DOUBLETIME .00 .00 LC1VR 44.16 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL :00 UNITED WAY 2.00
MINUS REG PAY 00 6. .00 SUP MED SEL -411. 7

UNION DUES .00
LOC 18 ADMIN .00

A17885 10/25/00 500 REGULAR 80.00 2,453.37 FIT 474.01 PERS -208.54 1,280.40
10/02/00 OVERTIME .00 .00 ST10H 91.63 CHILD SUPPOR 269.28
10/15/00 DOUSLETIME .00 .00 LC1VR 49.07 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES 15.75
MINUS REG PAY 00 0. .0 LOC 18 ADMIN 60..00

UNITED WAY 2.00
- ••. SUP MED SEL 0D

A24048 11/08/00 500 REGULAR 72.00 2,208.03FIT 295.89 PERS -187.68 938.93
10/16/00
10/29/00

OVERTIME

DOUBLETIME

D0

.00
. .00 STIOH

.00 LC1VR

55.73 CHILD SUPPOR

44.16 SUPPDRT FEE

269.28
2.69

LONGEVITY

U

.00 .00 LC2CL .00 UNITED WAY 2.00
MIN S REG PAY .00 .00 SUP MED SEL -411.67

llNIONDUES .00
LOC 18 ADMIN .00

A30233 11/22/00 500 REGULAR 72.00 2,208.03 FIT 411.16 PERS -187.68 1,136.36
10/30/00 OVERTIME .00 .00 ST10H 78.95 CHILD SUPPOR 269.28
11/12/00 DOUBLETIME .00 0D LC1VR 44.16 SUPPORT FEE 2.69

LONGEVITY .00 .00 LC2CL .00 UNION DUES 15.75
MINUS ER G PAY .00 .00 LOC 18 ADMIN 60.00

UNITED WAY

SUP MED SEL

2.00

A36448 12/06/00 500 REGULAR 70.50 2,162.03 PIT 284.11 PERS -183.77 911-58
11/13/00 OVERTIME .00 .00 STIOH 53.69 CHILD SUPPOR 269.28
11/26/00 DOUBLETIME .00 .00 LC1VR 43.24 SUPPORT FEE 2.69

LONGEVITY

MINUS REG A

.00 .00 LC2CL .00 UNITED WAY 2.00
P Y .00 .00 SUP MED SEL -411.67

UNION DUES .00
18 ADMINL 00OC .

A42646 12/20/00 500 REGULAR 80.00 2,453.37 FIT 474.01 PERS -208.54 1,280.40
11/27/00 OVERTIME .00 .00 STIOH 91.63 CHILD SUPPOR 269.28

0257k



Listing of Check Detail Information
for Pay Periods between

00 01-0 and 00 26-6

fOr ADKINS ,CHARLES, Employee Number 010570

Check Check/ Co/SUhCO Hours Current Nrrent Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End

Dates

Description Hours Earnings Descriptions Amounts Descriptions Amounts

12/10/00 DOUBLETIME .00 .00 LCIVR 49.07 SUPPORT FEE 2.69
LDNGEVITY .00 .00 LC2CL .00 UNION DUES 15.75
MINUS REG PAY .00 .00 LOC 18 ADMIN 60.00

UNITED WAY 2.00
SUP NED SEL .00

02573



Listing of'Check Detail Information
for Pay Periods between

01 01-0 and O1 26-6
for ADRINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
^ Number Start/End Description Hours Earnings Descriptions Amounts Descriptions Amounts

Dates

A48941 01/03/01 500 REGULAR 80.00 2,453.37 FIT 354.50 PERS -208.54 1,088.25

12/11/00 ST10H 68.37 CHILD SUPPOR 269.28

12/24/00 LC1VR 49.07 SUPPORT FEE 2.69

LC2CL .00 UNITED WAY 1.00

SUP MED SEL -411.67

A55262 01/17/01 500 PLUS REG PAY .00 -83.20 FIT 259.88 PERS -138.90 803.75

12/25/00 REGULAR 56.00 1,717.36 ST1OH 50.23 CHILD SUPPOR 269.28

01/07/01 LCIVR 32.68 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.75

LOC 18 ADMIN 60.00

UNITED WAY 1.00

SUP MED SEL .00

A61576 01/31/01 500 OVERTIME 1.00 46.14 PIT 403.81 PERS -186.65 1,210.26
01/08/01 REGULAR , 72.0D 2,208.04 ST10H 78.33 CHILD SUPPOR 269.28

01/21/01 PLUS REG PAY .00 -58.24 LC1VR 43.92 SUPPORT FEE 2.69

LC2CL .00 UNITED WAY 1.D0

UNION DUES .00

LOC 18 ADMIN .00

SUP MED SEL .00

A67920 02/14/01 500 REGULAR 72.00 2,20B.03 FIT 284.27 PERS -183.15 927.56

01/22/01 PLUS REG PAY .00 -76.44 ST1OH 54.45 CHILD SUPPOR 269.28

02/04/01 OVERTIME .50 23.07 LCIVR 43.09 SUPPORT FEE 2.69

. . LC2CL .00 UNITED WAY 1.D0.

SUP MED SEL -389.17

UNION DUES .00

LOC18 ADMIN .00

A74305 02/28/01 50D REGULAR 80.00 2,453.37 FIT 450.44 PERS -202.12 1,241.36
02/05/01 PLUS REG PAY .00 -75.44 ST10H 87.73 CHILD SUPPOR 269.28
02/18/01 OVERTIME .00 .00 LC1VR 47.56 SUPPORT PEE 2.69

LC2CL .00 UNION DUES 15.75

LOC18 ADMIN 60.00

UNITED WAY 1.00

SUP MED SEL .00

A80693 03/14/01 500 PLUS REG PAY .00 -83.20 FIT 196.76 PERS - 154.12 724.54
02/19/01 REGULAR 64.00 1,896.32 ST10H 39.30 CHILD SUPPOR 269.28
03/04/01 OVERTIME .00 .dOLtiIVR 36.26 SUPPORT FEE 2.69

LC2CL . 00 UNITED WAY 1.00

SUP MED SEL . - 389.17
UNION DUES .00

LOC 18 ADMIN 0D

A87077 03/28/01 500 REGULAR 79.90 . 2,367.44 PIT 447.75 PERS - 201.23 1,235.20
03/05/01 OVERTIME .00 .00 ST10H B7.19 CHILD SUPPOR 269.28

03/18/01 PLUS REG PAY .00 .00 LC1VR 47.35 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.75

LOC 18 ADMIN 60.00

UNITED WAY 1.00

SUP MED SEL 00

A93523 04/11/01 500 REGULAR 80.00 2,370.40 FIT 318.38 PERS -201.48 1,004.32

03/19/01 OVERTIME .00 .00 ST1ON 61.09 CHILD SUPPOR 269.28

04/01/01 PLUS REG PAY .00 .00 LC1VR 47.41 SUPPORT FEE 2.69

LC2CL .00 UNITED WAY 1.00

SUP MED SEL -464.75

UNION DUES .00

LOC'18 ADMIN .00

A99982 04/25/01 500 REGULAR 72.00 2,162.16 FIT 395.16 PERS -183.78 . 1,114.68
04/02/01 OVERTIME . 00 .00 ST10H 76.58 CHILD SUPPOR 269.28
04/15/01 PLUS REG PAY .00 .00 IS1VR 43.24 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 15.75

LOC 18 ADMIN 60.00

UNITED WAY 1.00

02574



Listing of Check Detail Information
. for Pay Periods between

01 01-0 and 01 26-6
for ADRINS,CHARLES, Employee Number 010570

Check Check/ Co/BubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay

Number Start/End Description Hours Earnings Descriptions Amount9 De9criptiona Amounta

Dates

SUP MED SEL .00

A106416 05/09/01 500 . REGULAR 72.00 2,162.16 FIT 265.03 PERS -183.78 881.27

04/16/01 OVERTIME .00 .00 STIOH 51.12 CHILD SUPPOR 269.28

04/29/01 PLUS REG PAY .00 .00 LC1VR 43.24 SUPPORT FEE 2.69

LC2CL .00 UNITED WAY 1.00

SUP MED 8EL -464.75

UNION DUES .00

LOC 18 ADMIN .00

7052624 05/08/01 500 PLUS RETRO .00 617.30 FIT 69.44 PERS - 52.47 474.97
ST1OH 8.07

05/13/01 LC1lR 12.35

LC2CL oo

A112843.05/23/01 500 REGULAR 72.00 2,162.16 FIT 395.16 PERS -183.78 1,114.68

04/30/01 OVERTIME .00 .00 STIOH 76.58 CHILf) SUPPOR 269.28

05/13/01 PLUS REG PAY .00 .00 LCIVR 43.24 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNION DUES 15.75

LOC 18 ADMIN 60.00

UNITED WAY1.00

SUP MED SEL .00

A119279 06/06/01 500 REGULAR 80.00 2,402.40 PIT 326.58 PERS -204.20 1,023.11

05/14/01 OVERTIME .00 .00 ST1OH 62.74 CHILD SUPPOR 269.28

05/27/01 PLUS REG PAY .00 .00 LC1VR 48.05 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNITED WAY 1.D0

SUP MED SEL -464.75

UNION DUES .00

LOC 18 ADMIN .00

A125703 06/20/01 500 REGULAR 72.00 2,162.16 FIT 418.33 PERS -191.47 1,167.78

05/28/01 OVERTIME 2.00 90.45 ST1OH 81.26 CHILD SUPPOR 269.28

06/10/01 PLUS REG PAY .00 .00 LCiVR 45.05 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNION DUES 15.75

LOC 18 ADMIN 60.00

UNITED WAY 1.00

SUP MED SEL .00

A132115 07/03/01 500 REGULAR 64.90 1,948.95 FIT 208.26 PERS -165.66 756.67

06/11/01 OVERTIME .00 .60•ST10H 41.66 CHILD SUPPOR 269.28

06/24/01 PLUS REG PAY .00 .00 LCIVR 38.98 SUPPORT FEE 2.69

PLUS RETRO .00 .00,LC2CL .00 UNITED WAY 1.00

SUP MED $EL -464.75

UNION DUES .00

LOC 18 ADMIN .00

A138534 07/18/01 500 REOULAR 72.00 2,162.16 FIT 386.41 PERS -183.78 1,123.1B

06/25/01 OVERTIME .00 .00 STIOH 76.58 CHILD SUPPOR 269.28

07/08/01 PLUS REG PAY .00 .00 LC1VR. 43.24 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNION DUES 16.00

LOC 18 ADMIN 60.00

UNITED WAY 1.00

SUP MED SEL 0D

A144952 08/01/01 500 REGULAR 80.00 2,402.40 FIT 320.2B PERS -204.20 1,029,41

07/09/01 OVERTIME .00 .00 STIOH 62.74 CHILD SUPPOR 269.28

07/22/01 PLUS REG PAY .00 .00 LC1VR 48.05 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNITED WAY 1.00

SUP MED SEL -464.75

UNION DUES .00

LOC 18 ADMIN .00

A151345 06/15/01 500 REGULAR 72.00 2,162.16 PIT 386.41 PERS -183.78 1,123.18

07/23/01 OVERTIME .00 .00 ST10H 76.58 CHILD SUPPOR 269.28

08/05/01 PLUS REG PAY .00 .00 LC1VR 43.24 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNION DUES 16.00

LOC 18 ADMIN 60.00
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Listing of Check Detail Information
for Pay Periods between
01 01-0 and 01 26-6

for ADKINS,CHARLES, Employee Number 010570

Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End

Dates

Description Hours Earnings Descriptions Amounts Description8 Amounts

llNITED WAY 1.00
SUP MED SEL .00

3517216 08/29/01 500 REGULAR 64.00 1,921.92 FIT 338.23 PERS -167.21 1,002.90
0B/06/01 OVERTIME 1.00 45.23 ST1OH 66.50 CHILD SUPPOR 269.28
08/19/01 PLUS REG PAY .00 .00 LCIVR 39.34 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNITED WAY 1.00
UNION DUES .00
LOC 18 ADMIN .00
SUP MED SEL .00

A164118 09/12/01 500 REGULAR 79.00 2,451.37 FIT 332.38 PERS -208.37 1,058.60
08/20/01 OVERTIME .00 .00 BT1OH 65.27 CHILD SUPPOR 269.28
09/02/01 PLUS REG PAY .00 .00 LC1VR 49.03 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNITED WAY 1.00
SUP MED SEL -464.75

UNION DUES .00
LOC 18 ADMIN .00

3523787 09/26/01 500 PLUS RETRO .00 573.40 PIT 63.41 PERS -48.74 443.01
09/03/01 ST10H 6.77
09/16/01 LC1VR 11.47

LC2CL .00

A170535 09/26/01 500 REGULAR 72.00 2,234.16 FIT 404.20 PERS -189.90 1,166.11
09/03/01 OVERTIME .00 .00 ST1OH 80.30 CHILD SUPPOR 269.2B
09/16/01 PLUS REG PAY .00 .00 LC1VR 44.68 Sf1PP0RT FEE 2.69

PLUS RETRO .00 .00LC2CL .00 UNION DUES 16.00
LOC 18 ADMIN

UNITED WAY

60.00
1.0D

SUP MED SEL .00

A176942 10/10/01 500 REGULAR 79.90 2,479.30 FIT 311.02 PERS -210.74 1,004.78
09/17/01 OVERTIME .00 .00 STIOR '60.80 CHILD SUPPOR 269.28
09/30/01 PLUSREG PAY .00 .00 LC1vR 49.59 SUPPORT FEE 2.69

PLUS RETRO .00 .00 LC2CL .00 UNITED WAY 1.00
SUP MED SEL -569.40

UNION DUES

LOC 18 ADMIN

.00
00.

A183339 10/24/01 500 REGULAR 80.00 2,482.90 FRT 547.41 PERS -237.48 1,494.92
10/01/01 OVERTIME 2.00 93.45 ST10H 1D9.24 CHILD SUPPOR 269.28
10/14/01 DOUBLETIME 3.50 218.05.LC1VR 55.88 SUPPORT FEE 2.69

PLUS REG PAY .00 .00 LC2CL .00 UNION DUES 16.00
PLUS RETRO .00 .00 LOC 18 ADMIN

UNITED WAY.

60.00
1.00

SUP MED SEL .00

A189758 11/07/01 500 REGULAR 72.00 2,234.16 PIT 311.79 PERS -211.00 1,006.63
10/15/01 SICK 8.00 248.24 BT1OH 60.96 CHILD SUPPOR 269.28
10/28/01 OVERTIME .00 .00 LC1VR 49.65 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 1.00
PLUS REG PAY .00 .00 SUP MED SEL -569.40
PLUS RETRO .00 .00 UNION DUES .00

LOC 18 ADMIN .00

A196162 11/21/01 500 SICK 1.00 31.03 FIT 404.20 PERS -189.90 1,166.11
10/29/01 REGULAR 71.00 2,203.13 ST10H 80.30 CHILDSUPPOR 269.28
11/11/01 OVERTIME .00 .00 LC1VR 44.68 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNION DUES 16.00
PLUS REG PAY

PLUS RETRO

.00

.00
.00 LOC 1B ADMIN

.00 UNITED WAY

60.00
1.00

SUP MED SEL .00

A202575 12/05/01 500 SICK 8.00 248.24 FIT 250.37 PERS -189.64 857.34
11/12/01 REGULAR 63.90 1,982.82 ST1OH 49.22 CHILD SUPPOR 269.28
11/25/01 OVERTIME .00 .00 LC1VR 44.62 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 1_00
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Listing of Check Detail Information
_ for Pay Periods between

01 01-0 and 01 26-6

Che
^ Num

for ADKINS,CHARLES, Employee Number 010570

ck Check/ co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
ber Start/End

Dates

Description Hours Earnings Descriptions Amounts Descriptions Amounts

PLUS REG PAY .00 .00 SUP MED SEL -566.90

PLUS RETRO .00 .00 UNION DUES .00

LOC 18 ADMIN .00

A208998 12119/01 500 REGULAR 72.00 2,234.16 FIT 404.20 PERS -189.90 1,166.11
11/26/01 SICK .00 .00 ST1OH 80.30 CHILD SUPPOR 269.28

12/09/01 OVERTIME .00 .00 LC1VR 44.68 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UHION DUES 16.00

PLUS REG PAY .00 .00 LOC 18 ADMIN 60.00

PLUS RETRO .00 .00 UNITED WAY 1.00

SUP MED SEL .00

02577



Listing of Check Detail Information

for Pay Periods between
- 02 01-0 and 02 16-0

for ADKINS,CHARLES, Employee Number 010570

Oheck Check/ Co/SubCo Hours CVrrent Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Number Start/End

Dates
Description Hours Earnings Descriptions Amounts Descriptions Amounts

A215448 01/02/02 500 REGULAR 80.00 2,482.40 FIT 296.73 PERS -211.00 1,024.10
12/10/01 sICK .00 .00 STIOH 61.05 CHILD SUPPOR 269.28
12/23/01 OVERTIME .00 .00 LC1VR 49.65 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 1.00
SUP MSD SEL -566.90

A221897 01/16/02 500 REGULAR 40.00 1,241.20 FIT 327.14 PERS -168.80 1,033.87
12/24/01 SICK 24.00 744.72 ST1014 67.42 CHILD SUPPOR 269.28
01/06/02 LCIVR 39.72 SUPPORT FEE 2.69

LC2CL .00 UNION DUES 16.00
LOC 18 ADMIN 60.00
UNITED WAY 1.00
SUP MED SEL .00

A228325 01/30/02 500 REGULAR 80.00 2,482.40 PIT 567.13 PEBS -249.40 1,669.44
01/07/02 OVERTIME 3.00 140.18 ST10H 116.46 CHILD SUPPOR 269.28
01/20/02 DOUBLETIME 5.00 311.50 LC1VR 58.68 SUPPORT PEE 2.69

SICK .00 .00 LC2CL .00 UNITED WAY 1.00
UNION DUES .00
LOC 18 ADMIN .00
SUP-MED 8EL .00

A234765 02/13/02 500 REGULAR 64.00 1,985.92 PIT 235.41 PERS -189.90 874.99
01/21/02 SICK 8.00 248.24 STIOH 49.31 CHILD SUPPOR 269.2B
02/03/02 OVERTIME .00 .00 LC1VR 44.68 SUPPDRT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 1.00
SUP MED SEL

UNION DUES

LOC 18 ADMIN

-566.90

.00

.00

A241237 02/27/02 500 REGULAR 79.00 2,451.37 FIT 455.57 PERS -212.99 1,343.8D
02/04/02 SICK 1.00 31.03 STIOH 94.31 CHILD SUPPOR 269.28
02/17/02 OVERTIME .50 23.36 LC1VR50.12 SUPPORT FEE 2.69

DOUSLETIME .00 .00 LC2CL .00 UNION DUES 16.00
LOC 18 ADMIN 60.00
UNITED WAY 1.00
SUP MED SEL .00

A247706 03/13/02 500 SICK 3.90 121.02 FIT 244.65 PERS -193.08 897.56
02/18/02 OVERTIME .20 6.23 STIOH 50.97 CHILD SUPPOR 269.28
D3/03/02 REGULAR 67.90 2,106.^3-LC1VR 45.43 SUPPORT FEE 2.69

OVERTIME .80 37.38 LC2CL .00 UNITED WAY 1.00
DOUBLETIME .00 .00, SUP MED SEL -566.90

UNION DUES .00
L 1 NOC 8 ADMI .00

A254179 03/27/02 500 REGVLAR 80.00 2,482.40 FIT 449.80 PERS -211.00 1,329.88
03/04/02 SICK .00 .00 ST1OH 93.10 CHILD SUPPOR 269.28
03/17/02 OVERTIME .00 .00 LC1VR 49.65 SUPPORT FEE 2.69

DOUBLETIME .00 ,00 LC2CL .00 UNION DUES 16.00
LOC 18 ADMIN 60.00
UNITED WAY 1.00

, _ - SUP MED SEL .00

A260657 04/10/02 500 REGULAR 71.50 2,218.65 FIT 235.41 PERS -189.90 874.99
03/18/02 SICK .50 15.51 ST1OH 49.31 CHILD SUPPOR 269.28
D3/31/02 OVERTIME .00 .00 LC1VR 44.68 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL .00 UNITED WAY 1.00
SUP MED SEL -566.90

UNION DUES .00
LOC 18 ADMIN .00

A267139 04/24/02 500 SICK 24.00 744.72 PIT 388.47 PERS -189.90 1,181.88
04/01/02 REGULAR 48.00 1,489.44 571014 80.26 CHILD SUPPOR 269.28
04/14/02 OVERTIME .00 .00 LC1VR 44.68 SUPPORT FEE 2.69

DOUSLETIME .00 .00 LC2CL .00 UNION DUES 16-00

LOC 18 ADMIN 60.00
UNITED WAY 1.00

0^578



Listing of Check Detail Information
for Pay Periods between

02 01-0 and 02 16-0

for ADKINS,CHARLSS, Employee Number 010570

3 Check Check/ Co/SubCo Hours Current Current Tax Item Tax Item Deduction Deduction Curr Net Pay
Y Number

.fI
Start/End

Dates -
Description Hour6 Earnings Deacriptiotis AmOunts Descriptions Amounta

,

SUP MED SEL .00

A273616 05/08102 500 SICK 80.00 2,482.40 FIT 296.73 PERS -211.00 1,024.10
04/15/02 REGULAR - 00 .00 ST10H 61.05 CHILD SUPPOR 269.28
04/28/02 OVERTIME :00 .00 LC1VR 49.65 SUPPORT FEE 2.69

DOUBLETIME . 00 .00 LC2CL . 00 UNITED WAY 1.00
SUP MED SEL - 566.90
UNION DUES .00
LOC 18 ADMIN .00

A280102 05/22/02 500 SICK 80.00 2,482.40 FIT 449.80 PERS -211.00 1,329.88
04/29/02 REGULAR, .00 .00 ST1OH 93.10 CHILD SUPPOR 269.28
05/12/02 OVERTIME . 00 .00 LC1VR 49.65 SUPPORT FEE 2.69

OOUBLETIME . 00 .00 LC2CL .00 UNION DUES 16.00
L0C 18 ADMIN -- 60.00
UNITeD WAY 1.00
SUP MED SEL .00

A286594 06/05/02 500 SICK 16.60 515.10 FIT .00 PERS -43.78 .00
05/13/02 REGULAR .00 .00 ST10N ' .00 SUP MED SEL -548.41
05/26/02 OVERTIME .00 .00 LC1VR •- .00 MISCELLANEOU 77.09

DOUELETIME .00 .00 LC2CL .00 CHILD SUPPOR .00
SUPPORT FEE .00
UNION DUES .00
LOC 18 ADMIN .00
UNITED WAY .00

A312495 07/31/02 500 OVERTIME . 50 23.44 FIT 271.60 PERS - 149.70 975.82
07/08/02 REGULAR 56.00 1,737.68 ST10H 55.81CHILD SUPPOR 269.28
07/21/02 SICK .00 .00 LC1VR 35.22 SUPPORT FEE 2.69

DOUBLETIME .00 .00 LC2CL . 00 UNITSD NAY 1.00
UNION DUES .00
LOC 1B ADMIN .00
SUP MED SEL .00
MISCELLANEOU .00

025700-



CERTIFICATE OF SERVICE

A copy of the foregoing Evidence Submitted by the City of Cleveland and the

Individually Named Respondents was mailed via Federal Express on this 22°d day of February,

2007 to:

Clerk's Office
Supreme Court of Ohio
65 South Front Street, 8^' Floor
Columbus, OH 43215-3431

And on February 22, 2007 by regular U.S. Mail, postage prepaid to:

Stewart D. Roll
Patricia M. Ritzert
PERSKY, SHAPIRO & ARNOFF CO., L.P.A.
Signature Square II, Suite 350
25101 Chagrin Blvd.
Cleveland, OH 44122-5687

Attorneys for Relators

w1a"l, h, -
THEODORA M. MONEGAN (#0039357)
Chief Assistant Director of Law
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