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IN THE SUPREME COURT OF OHIO

Disciplinary Counsel,

Relator, Civil Action No. 2005-1531

v. (Formerly Board Case No. 04-040)

George Bernard Quatman
Attomey Registration No. 0008117,

Respondent.

NOTICE OF COURSE COMPLETION

On July 24, 2008, Respondent George B. Quatman, by and through counsel,

filed his Memorandum in Opposition to Relator's Motion to Lift the Stayed

Suspension and Impose A One-Year Actual Suspension from the Practice of Law.

In that memorandum the Court was advised that Respondent has just recently found

a training course on the prevention of sexual harassment that had been approved by

Relator. Respondent has now successfully completed the 8 hour course. The

Certificates of Completion are attached.

For the reasons set forth above, it is respectfully requested that Relator's

motion to impose the one year actual suspension from the practice of law be denied

and that Respondent be permitted to continue to practice law in the State of Ohio.
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t ey llen*a h 001072)
Carlile Patc en & Murphy LLP
366 East Broad Street
Columbus, Ohio 43215
Tele: (614) 228-6135
Fax: (614) 221-0216
Counsel for Respondent

CERTIFICATE OF SERVICE

This is to certify that a copy of the foregoing was served upon Joseph M.

Caligiuri, Counsel of Record for Relator, 250 Civic Center Drive, Suite 325,

Columbus, Ohio 43215-5454, by ordinary U.S. mail, postage prepaid, this j( day

of August, 2008.
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:ertificate of Completion Yage 1 ot I

c1r C c7nar <<TioN

2his is to certify that

George Quatman

has compCeted the SkiCCSoft course

SexuaC9-Carassment Train-ing for 3fuman Resource ProfessionaCs - 9-C2Z.o183

on

7/26/08 10:54 AM
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:ertificate of Completion rage i or i

2"his is to certtN that

George Quatman

has compCeted the SkilfSoft course

SexuaC9-farassment Ativareness for EmpCoyees - LCOo2o1

on

7/26/o8 9:24 A7b1
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'ertificate of Completion
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.`C`tis is to certify that

George Quatman

has compCeted tfie SkiCCSoft course

DeaCing with SexuaC3farassment CCaims - HR.o182

on

7/24/08 9:39 PM
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'ertificate of Completion

a r C U k9 P L E T I 0 r,

7'his is to certy'y that

George Quatman

has comp(eteddthe SkiCCSoft course

SexuaC9-Carassment in the 'Workp(ace (9-fR.CI/P9-L'R) - 3fRo242

on

7/24/08 8:00 PM
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`erli5aate of Completion rage i ui. i

I'his fs to certij"7y that

George Quatman

has completed the SFillSoft course

Sexual9-farassment Awareness for Supervisors and Managers - LCOo2o2

on

7124108 6:53 PM
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xual Harassment - Preventing Sexual Harassment Claims tralmng Neminar

IF 1fOli CAhI'T FSIt1D IT 'INO IT FORY041! e: 1-904,5-540-9677

Career Train!ng >> Human ResourcesTraining >> Sexual Harassment Tralning >> Sexual Harassment - Preventing
Sexual Harassment Claims Training Seminar

CourseID: 101948 1

Yocar Career Training &Custont S6lutiflns Marketplace!

Training Near You!
=<f Search over 100,000 instructor-led events nationwide
d9 Browse over 3,000 ONLINE training courses or
r4Request ON-SITE tra3ning all for FREE!
sProviders, list your cour.ses for FREE & fill those empty seats!

i Media: Online

.-^

Sexual Harassment - Preventing Sexual Harassment Claims Training Class

Sexual Harassment - Preventing Sexual Harassment Claims Training Seminar

Sexual Harassment: Preventing Sexual Harassment Claims offers the student an overview of how sexual
harassment affects companies and how they can be legally responsible for Incidentsof sexual harassment. The
program details how to create a sexual harassment policy, what criteria should be included in an effective policy,
and how to implement the policy. In addition, the program teaches the learner strategies for preventing sexual
harassment, including establishing managerial responsibility and gathering employee feedback.

On-site
Tmining Request on-site Sexual Harassment - Preventing Sexual Harassment Clalms training

Price
$74.95

Audience
The target audience for this program is HR professiona!s and other managers who need to learn how to prevent
and resolve sexual harassment c!a!ms. It Is recommended that individuals take the first course in the series or
have equivalent knowledge.

Media
Online

RenewalPrice
0

Comments
Estimated time to complete the course: 1:30:00

Agenda

1711riI)nr



;xual Harassment - Yreventmg ,extual tlarassment t;Iauns I rainmg bern/.nar

Unit 1 Overview
The Effects of Sexual Harassment
Legal Llability
- Identify what the EEOC requires employers to do to prevent sexual harassment
- Identlfy the damages for which organlzations can be held legally liable
Unit 2 Overview
Sexual Harassment Policy Creation
- Identify the qualitles that the tone of a sexual harassment policy should convey
Sexual Harassment Policy Criteria
- Identify the elements of an effective sexual harassment policy
Sexual Harassment Policy Implementation
- Identify who should communicate a sexual harassment policy
Unit 3 Overview
Establishing Managerial Responsibllity
- Identify how an organization can ensure that managers take responsibllity for preventing sexual harassment
Gathering Employee Feedback
- Identify the criteria that an employee questionnalre should meet

'11'lL/7



:xua1 Harassment in the Workplace (HK(;I/YHK) Iraining ZSeminar

IF YOU CARS'T P,

CourselD: 9115 ;

Your Career Training & Custom Solutions Marketplace?

Training Near You!
+ Search over 100,000 instructor-led event, nataonwide
r;p Browse over 3,000 ONLINE tiaining course=_ or
-4Request ON-SITE training all for FREE!

Provider%, li=_t your courses for FREE & fill those empiy =_eatss

ID IT, WE`LL FIND IT POR NO0.a!

j Media: Online

T41i-+

SFexual Harassment in the Workplace (HRCI/PHR) Training Class

Sexual Harassment in the Workplace (HRCI/PHR) Training Seminar

Q

The Human Resource Certification Institute's (HRCI) certification examinations cover a broad range of workforce
planning and employment Issues, induding issues related to the prevention of discrimination and harassment.
The (HRCI) certification examinations are wlde!y recognized as the industry standard for evaluating Human
Resource professionals' competencies. HRCI Is an affiliate of the Society for Human Resource Management and
provides testing and certification services. As a human resources professional, you are responsible for helping to
ensure that your company's employment practices are fair and equitab!e, and that they comply with required
regulations and recommended policies and practices. Toward that end, this course will help you prepare for the
HRCI certification examinations In the area of sexual harassment. In this course, you'll learn about the many
aspects of sexual harassment, the key types of sexual harassment claims, the recent legal history of sexual
harassment, and Important elements of an effective sexual harassment prevention program. All the topics In this
course are based on the Workforce Planning and Employment functional area of the HR Body of Knowledge
recommended by SHRM.This Skl!ISoft product has been reviewed by the Employment Practice Group of Sheehan
Phinney Bass + Green. As of the date reviewed, the content of this course is in compliance with federal law and
court declsions. Due to the rapidly changing nature of the law, information in this course may become outdated.

On-site
Training Request on-site Sexual Harassment in the Workplace (HRCI/PHR) training

Price
$74.95

Audience
Human resources professionals who are preparing for the Human Resource CertiRcation Institute's certification
examinations

Media
Online

RenewalPrice
0

ie: 1-866-540-9677
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;xua1 Harassment in the Workplace (HK( llYHK) ' 1'rainmg Seminar

Comments
Estimated time to complete the course: 1:30:00

Agenda
Understanding Sexual Harassment
- identify the lmportance of understanding workplace sexual harassment.
- match the Equal Employment Opportunity Commission guidelines for defining "sexuai harassment" with
examples.
- match forms of possible sexual harassment with their exampies.
- match each legal criterion for sexual harassment with its corresponding example of sexually harassing
behavior.
Sexual Harassment: Precedents and Prevention
- identify the benefits of understanding harassment claims, cases, and prevention programs.
- identify examples of sexual harassment situations in which a tangible job detriment claim could be proven.
- identify the elements that, when combined, would create a hostile environment claim.
- match each sexual harassment case with the precedent It set.
- choose examples of key elements that comprise an effective sexual harassment prevention program.



Ipen+isor and Manager Sexual Harassment Awareness lranung Semmar

rWYt?!J CAPr9'T FIINtD IT, ,

Your Career Trainirag & Custom Solutions Marketplace'.

Training Near You!
q^ Search over 100,000 instU-uctor-led events naGom,vide

Browse over 3,000 ONLINE training courses or
^4Reque:t ON-SITE training all for FREE!
^^Provideis, list your courses for FREE & fill those empty seats!

E'i_L FINFD IT FOR bD9f3 Ta!!-free: 1-$66-540-9677 _
Career Training >> Human Re:sourcesTraining >> Sexual Harassment Training >> Supervisor and Manager Sexual
Harassment Awareness Trair;ng Seminar

CourselD: 102953 1 I Media: Online I CEUs: PMI PDUs 2.5

SLaperirisor and Manager Sexual Harassment Awareness Training Class

AddTo Request Regisher
My tist Info Online

Supervisor and Manager Sexual h!arassment Awareness Training Seminar

a

Sexual harassment can have a very negatve Impact on vlctims, offenders, and the company In which the offense
occurs. There are many forms of prohiblted conduct that can create a hostlle worldng environment. Training
managers and supervisors about the area,; of prohibited conduct is an Important part of reducing liability.
Company managers have an additional i:.sponsibility to both their employees and their company to know their
role in preventing and responding to sexual harassment. Each company should have a policy on the issue of
sexual harassment, outlining clear guidelines to deal with thls issue. Every manager Is accountable for knowing
the laws, guidelines, policies, and resources for correcting, preventing, and Investigating sexual harassment
complaints. This two-hour course can help your company demonstrate Its commitment to a fair, respons!b!e, and
healthy organizational environment, free from harassment and intimidation. California law requires that the
learner must spend two hours on this course. Under Callfornia law, managers and supervisors are required to
undertake two hours of training on sexual harassment and employers must maintain records Indicating such.
This course Is designed to meet that requirement and therefore takes two hours to complete. To ensure that you
spend adequate time in this course, please be sure to complete every section. If you follow along with the audio
feature of the course, you will meet the two-hour requirement. Please note that you do not have to complete the
entire course at one time; you may return to the place you left off through the Bookmark feature. If you have
any questions about this requirement or about any matters that are addressed in the course, please contact your
human resource representative. Thls course was developed with subject matter support provided by the
Employment Law Group of the law flrm of Wilson Sonslni Goodrich & Rosati. Please note, however, that the
course materials and content are for informational purposes only and do not constitute legal advlce. Nothing
herein, or in the course materials, shall be construed as professional advice as to any particular situaUon or
constitute a legal opinion with respect to compliance with any federal, state, or local laws. Transmission of the
information Is not intended to create, and receipt does not constitute, an attorney-client relationshlp. Readers
should not act upon this Information without seeking professional counsel. The informatlon contained herein Is
provided only as general information that may or may not reflect the most current legal developments. This
information Is not provided In the course of an attorney-client relationship and is not Intended to constitute legal
advice or to substitute for obtaining legal advice from an attorney licensed In your state. To address compliance
with California law, this course must be customized to provide learners with a means, while taking the course, to
submit questions to and receive answers from a designated human resource professional or other professional
with knowledge and expertise In the prevention of harassment, discrlmination, and retaliation. This additional
feature may not be necessary under other states' requirements.

On-site
T.a-mring Request on-site Supervisor and Manager Sexual Harassment Awareness training

ragn i Ui



pervisor and Manager Nexual riarassmenL Hwareness i rau,uug oo,uu.,x,

Price
$74.95

a

Audience
Employees in a supervisory capacity within an organization

Media
Onllne

RenewalPrice
0

Comments
Estimated time to complete the course: 2:30:00

Agenda
Course Overview
Types of Sexual Harassment
- differentiate between examples of quid pro quo and hostile environment sexual harassment
- recognize the legal definition of sexual harassment according to the EEOC
Recognlzing Sexual Harassment
- recognize examples of situations where sexual harassment has occurred
- identify the benefits of being able to recognize behavlor that constitutes sexual harassment
Legal Sanctions
- recognize types of legal sanctions and costs that can apply to companies that do not take steps to prevent,
end, or deal with sexual harassment
What Are an Employer's Responsibilities?
- Identify employers' responsibilities with regard to protecting employees from sexual harassment
- identify what employers can do to minimize the risk of being held vlcariously liable for acts of sexual
harassment committed by their supervisors
Creating a Policy on Sexual Harassment
- Identify the benefits of having a company policy dealing with sexual harassment
- identify the section of a company's sexual harassment policy In which a given situation would be addressed
Protection from Retaliation
- identify the fvrm of retaliation that has taken place In a given scenario
Handling an Internal Complaint
- identify some basic guidelines to follow if you receive a complaint of harassment
- identify what actions to take if you (as a supervisor) are accused of sexual harassment
- recognize the advantages of having policy guidelines for handling harassment complaints
Carrying out an Investigation
- match steps for investigating a sexual harassment complaint with guidelines for carrying it out
Handling an External Complaint
- Identify the actions a company should take when it receives an extemal complaint

311
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nployee Sexual Harassment Awareness 1. rallung Selnlnar

IP

Your Career Training & C.ustam Solutions Marketplace!

Training Near You!
-^ Search over 100,000 instructor-led events nataonivide
=is Browse over 3,000 ONLINE tiaining courses or
+ Request ON-SITE training all for FREE!
)Provgdeis, list your courses for FREE & fi!I those empiy seats!

041 CANTT FIND IT, WE'@L FIN'E3 IT FOR yt]1,f! Toll-Yree: 1-866-540-9677 •

Career Training >> Human ResourcesTraining >> Sexual Harassment Training >> Employee Sexual Harassment
Awareness Training Seminar

CourseID: 102952 1

EixipSexual Harassment Awareness Training ClassEmployee

McRkw AddTo Request Register
My List Info Online

Employee Sexual Harassment Awareness Training Seminar

0

Sexual harassment can have a disastrous impact on victims, offenders, and the company in wh!ch the offense
occurs. Training employees In the essent!a!s of prohib!ted conduct is an Important part of reducing liability and
maintaining a professional work environment. This course helps participants identity two types of sexual
harassment, and recognize behaviors that may be considered sexually harassing In the workplace. Participants
will also Ieam about courses of action available to victims, as well as the rights of employees, and the
responsibilities of employers relative to sexual harassment in the workplace. This one-hour course can help your
company demonstrate its commitment to a fair, responsible, and healthy organ!zationai environment free from
harassment and Intimidation. SkillSoft's Legal Compllance courses are developed and maintained with subject
matter support provided by the Labor, Employment, and Employee Benefits Law Group of the law firm of
Sheehan Phinney Bass + Green PA.

0
On-site

Training Request on-site Employee Sexual Harassment Awareness training

:1°?s•e D=`:_'Ca[I':

Price
$74.95

Audience
Managers, supervisors, and employees

Media
Online

RenewalPrice
0

Comments
Estimated time to complete the course: 1:00:00

lU.^.'^ l Ul
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nployee Sexual Harassment Awareness 1 raimng jenunar

Agenda
Course Overview
Types of Sexual Harassment
- recognize examples of two types of sexual harassment
- identify workplace situations that may constitute sexual harassment, in given scenarios
Recognizing Sexually Harassing Behavior
- identify the benefits of being able to recognize behaviors that may be considered sexual harassment
- recognize behaviors that could be considered sexual harassment, in given scenarlos
Courses of Action for Vlctims of Sexual Harassment
- recognize examples of appropriate courses of action being taken by victims of. sexual harassment
Employer Responsibilities and Employee Rlghts

Identify an employee's rights reiating to sexual harassment In the workplace
- Identify an employer's responsibilities to protect an individual's rights relating to sexual harassment In the
workplace
- Identify the benefits of knowing your rights with regards to sexual harassment



:xual Harassment'1'raining for Human Kesource Yrotessionats I ralnmg ^ierrlmar

IF YpU Cp

Your Career Training & Custom Solution5 hlarketplace!

Training Near You!
,4^ Search over 100,000 instructor-!ed events natiom.vide

Browse over 3,000 ONLINE ti-aining courses or
Request ON-SITE training all for FREE!

,.iVProvideis, list your courses for FREE & fiill those empty seats!

INES IT, W€:LL FIND IT POR YDLFI Tr,i3-free: 1-866-540-907

Career Train!ng » Human ResourcesTraining » Sexual Harassment Training>> Sexual Harassment Train!ng for
Human Resource Professionals Training Seminar

CourseID: 102761 i

i•;

I Media: Online

r=

Sexual Harassment Training for Human Resource Professionals Training Class

0
Add To Request Register
My List Info On16ne

Sexual Harassment Training for Human Resource Professionals Training Seminar

If anyone knows about workplace behavior and how it can affect an organization, It's human resource
professionals. They have the unique role of monitoring and modifying employee behavior in a way that protects
their employer legally while still serving the needs of employees. This role takes a willingness to walk the
tightrope of diplomacy, and no workplace Issue takes more diplomacy to deal with than sexual harassment.
Sexually harassing behavior can't be tolerated by an organization and requires immediate attention. Since
human resource professionals are in the business of helping organizatlons assess and change behavior, they piay
a pivotal role, and it's important that they understand what sexually harassing behavior Is and what it isn't. In
this course, learners will be introduced to the legal criteria that can help them recognize when sexual harassment
has happened. They'1l learn to understand what hostile environment sexual harassment is by itself and when it
involves tangible job detriment and be prepared to competently address both situations. To help human resource
professionals apply what they've learned about sexual harassment, this course will also offer harassment
prevention guidelines, methods for conducting sexual harassment Investigations, and approaches to disciplining
employees that learners can practice.

on-site
Trai"ing Request on-site Sexual Harassment Training for Human Resource Professionals training

Price
$74.95

Audience
Human resource professionals

Media
Online

RenewalPrice
0
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JCua.i narassment l. raumlg ror rtuman Kesotuce rrulessiuuiuh 1 rauutug oouu..ay

Comments
Estimated time to complete the course: 2:00:00

Agenda
How to Recognize Workplace Sexual Harassment
- recognize the importance of understanding what legally constitutes sexual harassment.
- match the legal criteria for sexual harassment to examples of harassing behavlor.
- Identify elements that, when combined, create a hostile work environment.
- Identify examples of sexual harassment situations In which tangible job detriment has occurred.
How to Handle Workplace Sexual Harassment
- recognize the benefits of successfully addressing the issue of workplace sexual harassment.
- choose examples of best practices for putting a workplace harassment prevention program into effect.
- match the steps for conducting a sexual harassment Investigatlon to examples.
- follow the steps for conducting a sexual harassment Investigation In a given scenario.
- match each of the disclplinary actions that can be taken in a sexual harassment situation to examples.

MMUMOMMUM"i
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