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VILLAGE OF LINCOLN HEIGHTS
HAMILTON COUNTY, OHIO
ORDINANCE 98-0- 33

REPEALING PROVISIONS OF THE
VILLAGE OF LINCOLN HEIGHTS
EMPLOYEE HANDBOOK AUTHORIZING

EMPLOYEE PAY ADVANCES

WHEREAS, Council on May'1 1, 1998 adopted Ordinance 98-0-17 approving
and adopting the Village of Lincoln Heights Employee Handbook;
and

WHEREAS, A provision was included therein authorizing pay advances to

Village employees with the approval of their supervisors and the
Village Manager under emergency circumstances; and

WHEREAS, Because of the problems involved in administering this practice, it

is determined by Council that it is in the best interests of the Village
to abolish employee emergency pay advances; now therefore

BE IT ORDAINED by the Council for the Village of Lincoln Heights, Hamilton

County, Ohio:

SECTION | Council hereby repeals the provision in the Lincoln Heights
Employee Handbook authorizing any employee emergency pay
advances.

SECTION I This ordinance is hereby declared to be an emergency measure

necessary for the health, safety and general welfare for the Village
of Lincoln Heights. The reason for said emergency is to preserve
the fiscal integrity of the Village of Lincoln Heights.

Adopted this ﬁ o day of November 1998.

ayor, Vye of Lincoln Heights




ATTESTED:

////%/JW/

~ Clerk of ncil

N: \CLIENTS\IlncoInh\50066 WAM-rib



Form RC-2 Page 1. of 3

"SCHEDULE OF RETENTION AND DISPOSITION
' (femil7o5 Cr.)

(1) TO: Lincoln Heights Records Commiission

(2) FROM: Lincoln Heights Finance Department

(3) Certification: No record shall be retained, destroyed, or otherwise disposed of in violation of
this schedule. No record shall be destroyed if it pertains to any pending case, claim or action.
When records listed on this form are to be microfilmed and the originals destroyed, please

stipulate, )
(4) Approvals: ﬂ) ?%3/?(
- Authorized department official: (o ’

Chairman, Records Commission: p-5 25

Ohio Historical Society: L~ fF -5

A . e

Auditor of State, Bureau of "i 17— 12-28-93

Inspection and Supervision Name'

5 © () T ®
Schedule Number| Record Title and Description Retention Period For use by approving

agency
EN-95-1 Annual Financial Report Permanent
FN-95-2 Agendas 2 years o
Provided audited by the
FN-95-3 Appropriation Ledger 5 years if audited Auditor of State and the
Audit report is released.
FN-95-4 IAnnual Report to Auditor of State 5 years
FN-95-5 Bank Deposit Slips 3 years if audited
FN-95-6 Bank Reconciliations 3 years if andited
FEN-95-7 Bank Statements 3 years if andited
FN-95.8 Building Permits 3 years if audited
FN-95-9 Business License Receipts 3 years if audited @..??
R
PN-95-10 Business Tax Records 6 years E’ 7
FN-95-11 Canceled Warrants 3 years if audited ' g
" Jp ol

FN-95-12 Cash Journal 10 years after audit % ~t?? b




G NG 0 ®
Schedule Number Record Title and Description Retention Period For use by approving
agency
FN-95-13 Check Copies 3 years if andited @fb .
i E)?Gp@ -
FN-95-14 Community Development Block Expiration of grant plus AQ“'(??}';-;;. g‘i&(f;a o
Grant Records audit period Ry opn 8t . by b
20 7 0 g s
FN.95-15 . Community Development Records 3 years after funds expire ‘ @!'8‘:3&,@&
FN-95-16 Contracts and Agreements 15 years after expiration
FN-95-17 Council Minutes Permanent
FN-95-18 Deeds Permanent
FN-95-19 Encumbrance and 7 years if andited
Expenditure Journal i :
FN-95-20 Employee Time Sheets 3 years if audited
FN-95-21 Fire Alarm Response Reports Permanent
FN-95-22 Garnishment Orders Until employee terminateq
FN-95-23 Gasoline Use Records 2 years if audited
FN-65-24 General Correspondence Until no longer of
administrative value
FN-95.25 Income Tax Records 6 years if audited .
FN-95-26 Insurance Enrollment Records Until employee terminates
FN-95.27 JTPA Records 3 years after funds expire
FN-95-28 Mayor’s Court Receipts 3 years if audited
dis
FN-95-29 Ordinances (Copies) Until superseded é;jc‘;iefag;ggﬁ; the YoNIS
¢ ¥ the
FN-95-30 Pay-In Orders 3 years if audited 4 f;% been aeidifed gﬁg:
SHr of State Y
FN-95-31 Payroll Sheets 3 years if audited audit rgors bay b the
feleaser purgygng
FN-95-32 Payroll Journals 3 years if audited See. H225 0p C
FN-95-33 Personnel Records Permanent unless
maintained by Personnel
FN-95-34 Property Records Permanent
FN-95-35 PERS Records Permanent unless
maintained by Personnel




) () . ¢)] ® )
Schedule Number|  Record Title and Description | Retention Period For use by approving

agency
FN-95-36 Purchase Orders 3 years if audited

i A,
FN-95-37 Receipts 3 years if audited o, 0512}.
4’%@5 e
FN-95-38 Receipt Journals 3 years if audited s %’;é;; %é'q;} u
: NG
FN-95-39 Tax Deposits 6 years if audited '?@ ,& %5;“&' 73
EN-95-40 Tax File (Closed) 6 years if audited %
FN-95-41 Tax File (Open) 6 years if audited
FN-95-42 Tax Summary 3 years if audited
FN-95-43 Telephone Records ' 1year
A .

FN-95-44 Traffic Citations 3 years if audited udited means: the years

?nsﬁm;rassed by the repords
FN-95-45 United Way Donation Records 3 years ieve been audited by the

Aue;ter of State znd the
FN-95-46 Vouchers 3 years if audited audit report hay pegy

released pursuant o
FN-95-47 W-2 Tax Forms 6 years provided audited Sec. 117.26 G,
FN-95-48 W-4 Forms Until superseded or if

employee terminates
FN-95-49 Water and Sewer Bond Records Permanent
FN-95-50 Worker’s Compensation Claims 10 years after date of
final payment

QWi HISTURICAL
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INTRODUCTORY STATEMENT

This handbook is designed to acquaint you with the Village of
Lincoln Heights municipality and provide you with - information
abhout working conditions, employee henefits, and some of the .
policies affecting your employment. You should read, understand
and. comply with all provisions of the handbook. It describes -
many of your responsibilities as an employee and outlines the RV
programs developed by the Village of Lineoln Heights. municipality
to benefit employees. One of our ebjectives is to provide a work -
environment that is eondneive to both persenal and professional
growth. : SRR SN A S

No employee handbook ean anticipate every circamstance or .
question about policy. As the Village of Lincoln Heights continnes
to grow, the need may arise and the Village of Lincoln Heights
reserves the right to revise, supplement, or resecind any poheles
or portion of . the handbook from time to time as. it deems
appropriate, in its sole and absolute discretion. The, only .
exception to any changes is our employment-at-will polley
permitting you or the Village of Lincoln Heights to end our
relationship for any reason at any time. Employees will, of -
course, he noﬁﬁed of sneh changes to the handbook as they occur.

The. personnel policies and proeednres set forth in this mannal
shall apply to all employees unless there is a conflict with an.
applicable collective bargaining agreement, or public acts of. the,
State of Ohio. In the ease of such eonfliet, the eollective .. .
bargaining agreement or the relevant provision of such act shall
supersede the personnel policy or procedure. The Village
Manager is exempt from coverage by the Employee Handhook. -

Reservation of Right of Village Manager
The Village Manager reserves the right to alter in writing amy -
policy or procedure contained in this handhook. No oral

agreement may vary, amend, change or modify any provisions
contained herein.

Village of Lincoln Heights Employee Handbook Page 4



EMPLOYEE ACKNOWLEDGEMENT FORM

The employee handbook deseribes important information about
The Village of Lincoln Heights, and I understand that I should " -
consult the Village Manager regarding any questions not answered .
in the handbook. I have entered into my employment relationship
with The Village of Lincoln Heights voluntarily and acknowledge -
that there is no specified length of employment. ‘Aeecordingly,” - -
eitlier I or The Village of Lincoln Heights can terminate the ,
relationship at will, with or without eanse, at any time, so long as -
there is no violation of applieable federal or state law. o

Sinee the information, policies, and benefits deseribed here are

necessarily subject to change; I'acknowledge that revisions:to the
handbook niay eceur, except to The Village of Lineoln Heights'

poliey of employment-at-will. All such changes willhe: -~ \
communicated through official notices, and I understand that - : g
revised information may supersedé; modify, or eliminate existing -

policies. Only the Village Manager of The Village of Lincoln -~
Heights has the ability to adopt any revisions to the policies in this

Furthermore, I acknowledge that this handbook is neither a
contract of employment nor a legal document. I have received the
handbook, and 1 understand that it is my responsibility to read
and-comply with the polieies eontained in. this handbook and any
revisions made to it. - TR T AR

EMPLOYEE'S NAME (printed):

EMPLOYEE'S 'SIGNATUBE-:' i

DATE:

Village of Lincoln Heights Employee Handbook Page 5



EMPLOYMENT

NATURE OF EMPLOYMENT
EMPLOYEE RELATIONS
EQUAL EMPLOYMENT OPPORTUMNITY
BUSINESS ETHICS AND CONDYCT
IMMIGRATION LAW COMPLIANCE
CONFLICTS OF INTEREST
OUTSIDE EMPLOYMENT
NON-DISCLOSURE
DISABILITY ACCOMODATION
J0B POSTING AND EMPLOYEE
REFERRALS

Village of Lincoln Heights Employee Handbook Page 6



N ature of Employment

Employment with the Village of Lincoln lleights is voluntarily
entered into, and the employee is free to resign at will at any
time, with or without cause. Similarly, the Village of Lineoln
Heights may terminate the employment relationship at will at any..
time, with or without notice or cause, so°long as ﬂlere is no S
violntion of applleahle federal or state law. c o

Polieies set forth in this handbook ai'e mot intended to create a’
contraet, nor are they to be construéd to constitute contractaal
obligations of any kind or a contract of employment between The *
Village of Lincoln Heights and any of its employees. The provisions
of the handbook have been developed at the discretion of =~ ‘
management and, except for its pollcy of employment-at—wlll may
be amended or cancelled at any ﬁme, at the Village of Lincoln '
Heights' sole diseretion. "~ -

These provisions supersede all existing poheies and practiees nnd .
may not be amended ‘or added to without the express written
approval oi‘ the Village Mnnnger of the Village of Lincoln llelghts. ’

Empldyee -'Rela'tions L

The Village of Lincoln Heights believes that the work comdiﬁons,
wages, and benefits it offers to its employees are competitive with
those offered by other employers in this area and in this indnstry.;
If employees have concerns about work conditions or :
compensation, they are strongly encouraged to voiee these
eoncerns openly and directly to’ their supervisors. : ' '

Our experience has shown that when employees deal openly and _
direetdy with snpervisors, ‘the work: environment can be excellent,
communications can he clear, and attitudes can he positive. We f
believe that the Village of Linceln Heights amply demonstrates its
commitment to employees by responding effectively to employee '
eoncerns.

Equal Employment Opportunity

In order to provide equal employment and advancement
opportunities to all individuals, employment decisions the Village

Village of Lincoln Heights Employee Handbook Page 7



of Lincoln Heights will he hased on merit, qualifieations,.and .-
abilities. The Village of Lincoln Heights does not dlseruninate in
employment opportunities or. practices on the hasis of race, color, :
religion, sex,. national origm age, disahility, or: any other i
characteristic protected hy law. R TP PO

The Village of Lincoln llelghts Wlll make reasonable Y
accommodations for quallfied indivndnals wit.h known . dlsahilities
unless doing so would result in an undue hardship. This policy
governs all aspects of employment, inclading selection, job
assngnment compensation, dlscipline, termination, and access to
beneﬁts and training SR TR . R

In addition to a commitment to provide eqnal employment L
opportumties to all quahﬁed individnals The Village of. Lincoln ‘
Heights has established an atﬂrmative acuon program to promote :
opportunities for’ individuals in eertain protected elasses. - .. .
thronghout the organizatlon.
Any employees with questions or concerns ahout any type of
rimination in the workplace are. enconraged to bring . these -
issues to the attention of their immediate supervisor or the Vlllnge
Manager. Employees ean raise concerns and make reports without
fear of reprisal. Anyone found to be engaglng in any type of . .
unlawful diserimination will be subjeet to disciplinary action, np to
and including termination of employment. =

Business Ethies and Conduet

The successful husmess operatlon ‘and repntatlon of the Village oi'
Linceln Heights is ‘built upon the principles of fair dealing and
ethical conduct of our employees.. Our. reputation for integrity .
and exeellence requires eareful observance of the spirit and letter
of all applicahle laws, and regnlations, as well as a scrupnlons L
regard for the hlghest standards oi-' eondnct and personal
integrity : _ e . . .

The continued success of the Village of Lincoln Heights is
dependent upon our community's trust and we are dedieated to
preserving that trust. Empleyees owe a duty to the Village and its
residents to act in a way that will merit continued trast and
confidence.

Village of Lincoln Heights Employee Handbook Page 8
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The Village of Lincoln Heights ‘will ecomply with all applicable laws"
and regulations: and expects its directors, officers, and -employees
to conduet business in accordance with the letter, spirit, and -
intent of all relevant laws and to refrain from amy illegal, =
dishonest, or unethical conduect.

In general, the use of good judgment, based on high ethical = -
principles, will guide you with respeet to lines of acceptable
conduct. If a situation a ises where it is difficult to determine the

proper course of aetion, the matter should be discussed openly
with your immediate supervisor and, if necessary, with the Village
Manager for advice and eonsultation. SRR

Compliance with ﬂlis i’bnciziof'hﬁsineés ethies amleonduct is the

responsibility of every Village employee. Disregarding or failing to
comply with this standard of business ethics and conduet could .
lead to disciplinary aection, up to and including possible :
termination of employment.

Hiring of Relatives

The employment of relatives in the same area of an organization
may cause serious conflicts and preblems with favoritism and .
employee morale. In addition to claims of partiality.in treatment
at work, personal conflicts from outside the work environment can
be carried into day-to-day working relationships. - ERE DA S

Relatives of persons currently employed by The Village of Lineoln
Heights may be hired only if they will not he working direetly for
or supervising a relative or will not occupy a position in the same
line of authority within the organization. This policy applies to any
relative, higher or lower in the organization, who has the
authority to review employment decisions. Village employees
cannot he transferred into such a reporting relationship. If the
relative relationship is established after employment, the
individuals concerned decide who is to be transferred. If that

decision is not made within 30 ealendar days, the Village Manager
will deeide.. . C
In other cases where a conflict or the’ potential for confliet arises,
even if there is no supervisory relationship involved, the parties -
may be separated by reassignment or terminated from..
employment. = T :

Village of Lincoln Heights Employee Handbook Page 9



For the purposes of this poliey, a relativé-is any person whe is
related by blood or marriage, or whose relationship with the -
employee is similar to that of persons who are related by blood or

Employee Medical Examinations

To help ensure that eniployées are able to perform hoir daties
safely, medical examinations may be required:

After an offer has been made to an applieant entering a designated
job category, a health professional of the Village of Lincoln ,
Heights’ cheice will perform a medical examination at the Village

assignment to duties is contingent upon’ satisfactory completion of

Current employees may be required to take medical examinations
to determine fitness for duty. Sueh examinations will be

scheduled at reasonable times and intervals and performed at The
Village of Lineoln Heights' expense. '

Information on an employee's medical condition or history will be
kept separate from other employee information and maintained’
confidentially. Aecess to this information will be limited to these
who have a legitimate need to kmow. . .~ 7 T N T

Immigration Law Compliance

The Village of Lincoln Heights is committed to employing oaly
United States citizens and aliens who are authorized to work im
the United States and does not unlawfully diseriminate on the hasis
of ciﬁzenshipornationalaﬁgm. IR R S

In compliance with the Tmmigration Reform and Control Aet of
1986, each new employee, as a eondition of employment, must

complete the Employment Eligibility Verification Form I-9 and’

eligibility. :F'dr_n}el‘ em loyee who are rehired must also complete
the form if they have mot completed an I-9 with the Village of . -

Lincoln Heights within the past three years, or if their previous |
9 is no longer retained or valid.

Village of Lincoln Heights Employee Handbook Page 10



Employees with questions or seeking more informsition on - .- .,
immigration law issues are encouraged to contact the Village
Manager. Employees may raise questions or complaints about ..

immigration law compliance without fear of reprisal;. - .-, .

Cohﬂieis of_- lnterest o

Employees have an obligation to conduct business withiin guidelines
that prohibit actnal or potential conflicts 6f interest. This policy -
establishes only the framework within which The Village of
Lincoln Heights wishes to operate. The purpose of these = -
guidelines is to provide gemeral direction so-that employees can
seek further.clarification on issues related to the subject of
acceptable standards of operation. Contact the Village ‘Manager

for more information or questions abeut eonflicts of interest. - _

Transactions with ontside firms must be conducted within a
framework established and controlled by the Village Manager. o

An actual or potential conflict of interest occurs whenan .
employee is in a peosition te influence a decision that may result in
a personal gain for that employee or for a relative as a result of: -
The Village of Lincoln Heights' business dealings. For the
purposes of this policy, a relative is any person who is related by
blood or marriage, or whose relationship with the employeeiis. @ °
similar te that of persons who are related by blood or marriage.

No, "presamption of guilt™ is.created by the mere. existence ofa
relationship with outside firms. However, if employees have any..
influence on transactions involving purchases, contraets, or
leases, it is imperative that they disclose to an efficer of The . -
Village of Lineoln Heights as soon as possible the existence of any
actual or potential conflict of interest so that safeguards ean he
established. to protect all parties. . TS

Personal gain may result not only in cases where an employee or ...
relative has a significant ownership in a firm with which The
Village of Lincoln Heights does business, but also when an .. .
employee or relative receives any kickback, bribe, substantial
gift, or special consideration as a result of any transaction or
business dealings involving The Village of Linecoln Heights.

Village of Lincoln Heights Employee Handbook Page 11



0utsnde Employment

Employees in departments other than the Pohee Department may -

hold outside jobs as long as they meet the pérformance standards’

of their job with the Village. Police Department employees must

obtain Village Manager approval prior to acecepting any ontside B

employment. All employees will he judged by the.same : .. -
performance standards and will be subjeet to the Village of
Lincoln Heights' schednling demands, regardless of any existing
outside work requirements. fn - e

I the Village of Lineoln llelghts determines that an employee s
outside work. interferes with performance or the ahility to meet

the requirements of the Village of Linceln Heights as they'are

medified from time to.time, the employee may he.asked:-to . .

terminate. the outside employment if they wish to remain -with the

Village.

QOutside. employment tlmt eonstitutes a eonﬂlet ol‘ mterest is
prohibited. Employees may not receive any income or material
gain from individuals outside the Village of Lincoln Heights for

materials prodnced or serviees rendered while periorming tlleir -

jobs. :

Non—lhselosnre o

Tlle proteetlon of conﬁdential mformution is vital to the interests

and the success of the Village of Lincoln lleights. Such confidential

lnformation inelndes, hnt is not lnnited to, the i‘ollowmg exntnples'
*Law enforeement and personnel records

Employees wllo are exposed to eonﬁdenﬁal informanon may- l)e
required to sign a non-diselosure agreemeit as a condition of-
employment. Employees who improperly use or disclose
confidential informition will be subject:to diseiplinary" action; up
. to and including termination of employment and-legal act:lon, even
if they do not actnally benefit from the dlselosed informatlon.

Village of Lincoln Heights Employee Handbook Page 12
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SPECIAL PROJECTS/SERVICES

“No Lincoln Heights employee shall perform any services or special projects
(i.e. heating and air conditioning, plumbing, car repair, etc.) for the

Village of Lincoln Heights. All duties performed should be within your
employee job description. Any services or special projects outside your
classifications will be performed by an outside company or agency.”



[

Disability Accommeodation -

The Village of the Village of Lincoln Heights is committed to: © =
complying fully with the Americans with Disabilities Act (ADA) and
ensuring equal opportunity in employment for qualified persons
with disabilities. All employment practices and activitles are .
condueted ona non-discrimlnatory basis : R

Pre-employment inquiries are made only regardmg an appllcant'
ability to perform the duties of the position. S }

Post-ofi‘er medical examinations are required only for those
positions in which there is a bona fide job-related physieal . -
requirement. They are given to all persons entering the position:
only after eonditional job offers. Medical reeords will be kept
separate and confidential i .

Reasonable aceommodation is availahle to all dlsabled employees, -
where their disability affects the performanee of job functions. All -
employment decisions are based on the merits: of the sitmation in-
aceordance with defined eriteria, not the disability of the : = - ..
individnal. o

Qualified individuals with disaluhties are entitled to equal pay and
other forms of compensation (or changes in. eompensation) as well
as in job assigaments, classifications, organizational structures, -
position descriptions, lines of progression, and seniority lists.

Leave of all types will be available to all employees on. an eqnal :
basis. P

The Village of the Village of Lincoln Heights is also committed to : :
not. diseriminating. against any qualified employees or applicants .
because they are related to or associated with a person with a-..
disahility. The Village of The Village of Lincoln Heights will follow -
any state or local law that provides individuals with disabilities . -
greater protection than the ADA. .

This poliey is neither exhaustive nor exclusive. The Vlllage of
Lincoln Heights is committed to taking all other actions: necessary
to ensure equal employment opportunity for persons with . - . s
disabilities in aceordance with the ADA and all other applicable
federal, state, and loecal laws.

Village of Lincoln Heights Employee Handbook Page 13



Job Posting and Employee Referrals - -

The Village of Lineoln Heights: provides employees an ‘opportunity
to indieate their interest in open positions and advanee ‘within the
organization aceording to: their skills and experienee. In general,
notices of all regular, full-time job openings are posted, although
The Village of Lincoln Heights reserves its diseretionary right to
not post a partiecular opening.

Joh openings will be posted on the employee bulletin hoard and o
normally remain open for ten (10) days. Each job posting notice
will inelude the dates of the posting period, job title, department,
location, grade level, job summary, essential duties;and" = = '
qualificatiens (required skills and abilities). - =~~~ = - 0
To he eligible to apply for a posted job, employees must have "
performed competently for at least 180 calendar days in their
current position. Employees who have a written warning on file;.
or ‘are on probation or saspensien are met eligible to apply for. . - .
posted jobs. Eligible employees: ean -only apply for these posted '
jobs for which they possess the required skills, eompetencies, and -
qualifications. S

To apply for an open position, employees should :submit a job :
posting application to the Village Manager or Village Manager '
designee listing job-related skills and accomplishments. It should
also deseribe hew their current experienee with Fhe Village of
Lincoin Helghts and prior work experience and/or eduaeation
qualifies them for the position.

The Village of Lincoln Heights recognizes the benefit of
developmental experiences and encourages employees to talk with
their: supervisors about their career plans. ‘Supervisors are -
encouraged te support employees' ‘efforts to: gain experience and-
advance within the orgamnization. . o E e e

An applicant's supervisor may be contacted to verify performance,
skills, and attendanee. Any staffing limitations or iother " - .
cirenmstances that might affect a prospective transfer may: also be.

Village of Lincoln Heights Employee Handbook Page 14



Job posting is a way to inform employees of openings and to
identify qualified and interested applicants whe might not
otherwise he known to the hiring manager. Other recruiting
sources may also be used to ﬁll open positions in the bhest interest
of the organization.

The Village of Lincoln Heights also encourages employees to
identify friends or acquaintances who are interested in
employment opportunities and refer qualified outside applicants
for peosted jobs. Employees should obtain permission from the
 individual before making a referral, share their knowledge of the
organization, and not make eomnutments or oral promises of
employment.

An employee should submit the referral's resume and/or
completed application form to the office of the Village Manager for
a posted job. If the referral is interviewed, the referring employee
will be notified of the imitial interview and the final seleetion
decision.

Village of Lincoln Heights Employee Handbook Page 15
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-

Employment Categories -

It is the intent of the Village of Lincoln Heights to elarify the =
definitions of eniployment elassifieations so that employees -
understand theéir employment status and benefit eligibility. These
elassifications do not guarantee employment for any specified =
period of time. Accordingly, the right to terminate the employment
relationship at will at any time is retained by hoth the employee

and the Village (ﬁf_"ljhéoln' ll’éi_ghtsf

Each employee is designated as either NONEXEMPT or EXEMPT
from federal and state wage and hour laws. NONEXEMPT
employees are ‘entitled to overtime pay under the specific -
provisions of federal and state laws. EXEMPT employees are
exclunded from speeific provisions of federal and state wage and
hour Iaws. An employee's EXEMPT or NONEXEMPT classifieation
may be changed only upon written notification by the Village

Manager.

In addition tothe abdve categories, .eaeh~ eﬁployee,will belong to -
one other empleymeiit category: . e S A

REGULAR FULL-TIME employees are those who are notima . .
temporary or introductory status and who are regularly scheduled
to work the Village’s full-time schedule. Generally, they are -

eligible for the Village of Lincoln Heights' benefit package, subject
to the terms, conditions, and limitations of each benefit program,

PART-TIME employees are those who are not assigned toa ..
temporary or introductory status and who are regularly scheduled
to work less than 30 hours per week. While they do receive all
legally mandated benefits (such as Social Security and workers'
compensation insurance), they are ineligible for all of the Village
of Lineoln Heights' other benefit programs. . - :. .. - . .. .

AUXILLIARY employees are those whose performance is being
evaluated to determine whether further employment in.a specific -
position or with the Village of the Village -of Lincoln Heights is - -
appropriate. Employees who satisfactorily complete the
introductory period will he notified of their new employment
eclassification. R TR L

INTERNS are employees.who are hired to temporarily supplement
the work foree, or to assist in the completion of a speeific project.
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Employment assignments in this eategory are:of a limited duration.
Interns retain that status unless and until notified of a change.
While interns receive all legally mandated benefits (such as . . .
workers" compensation insurance and Social ‘Security), they are
ineligible for all of the Village of Lincoln lleights' other beneﬂt
programs ‘ , L o R

0N CALL employees are those who have estabhshed an e
employment relationship with The Vlllage of Lincoln. lleights hnt
who are assigned to work on an intermittent and/or nnpredictahle
basis. While they.reeeive all legally mandated henefits (such as-
workers' eompensatlon insurance and. Social Security), they are.
ineligible for all of the Vlllage of Llneoln l[eights' other benefit
programs.___ , . - ‘ B Lo S

Aeeess to l’ersonnel Files o

The Village of Lincoln Heights maintains a personnel file on each
employee. The personnel file includes such. information as the
employee s job application, resume, reeords of training, - :
documentation of performance appraisals an(l salary increases,
and other employment records.

Personnel files are the property of the Vxllage of Lincoln llerghts,
and aceess to the information they contain is restricted. '
Generally, only. sapervisors and management ‘personnel of the:
Village of Lineoln Heights who have a leglﬁmate reason to review _
miormatlon in a ﬁle are allowed to do SO, - c S
Employee 'S . Me(heal lleeords are restrieted and are not to he :
viewedhyanyone.=.;:i.. : I SRR
Employees who msh to review their own ﬁle shollld contact the :
Village Manager or a designate. With reasonable advance notice,
employees may review:their own personnel files in the Village of

Lincoln Heights' effices and in the presenee of an individaal - -
appointed hy the Village of Lincoln lleights t0- malntaln the flles. :

Employment Referenee Checks

To ensure that individuals who join The Village of Lincoln llelghts
are well qualified ‘and have a strong potential to be produetive and
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successful, it is the policy of the. Village of Lincoln Heights to.
check the employment references of all applicants; : R

The Village Manager or a designate will respond in writing only to
those referemee check inquiries that are submitted in writing. .
Responses to such inquiries: will be limited to factual information -
that can be substantiated by The. Village of Lincoln Heights' '
records. No employment data will be released without a written
authorization and release signed by the individual who is the
subject of the inquiry. .- . .. -‘

Personnel Data Changes

It is the responsibility of each employee to promptly notify The
Village of Lincoln Heights of any changes in personnel data.
Personal mailing addresses, telephone numbers, number and
names of dependents, individuals to be contacted in the event of
an emergency, educational accomplisliments, and other ‘such statis
reports should be accurate and current at all times. If any’
personnel data has changed, notify your immediate supervisor.

Introductory Period

The introduetory period is intended to give new employees the
opportunity to demonstrate their ability to achieve a satisfactory
level of performance and to determine whether the new position
meets their expectations. The Village of Lincoln Heights uses this
period to evaluate employee capabilities, work habits, and overall
performance. Either the employee or The Village of Lincoln =
Heights may end the employment relationship at will at any time
during or after the introductory period, with or without eause or
All new and rehired employees work on an introductory ‘basis for -
the first 180 ecalendar days after their date of hire. Auxiliary
Police Officers work on an introduetory hasis for a ome-year
period. Employees who are promoted or transferreéd within The
Village of Lincoln Heights must eomplete a secondary introductory
period of the same length with each reassignment te a new
position. Any significant absenece will automatically extend an
introductory period by the length of the absence. If The Village of
Lincoln Heights determines that the designated introductory
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period does not allow sufficient:time to thoroughly ‘evaluate the
employee's performance, the introductory period may be extended
for a speecified period.

In cases of promotions or transfers within The Village of Lincoln-
Heights; an employee who, in the sole judgment of management, is
not successful in the new position can be removed from that - -
position at any time during the secondary introductory period. If
this occurs, the employee may be allowed to return to their -
former job or to a comparable job for which the employee is -
qualified, depending on the availability of such positions and The
Village of Lincoln Heights' needs.

Upon satisfactory eompletion of the initial introductory period, |
employees enter the "regular” employment classification. |

During the initial introductory period, new. employees are eligible
for those henefits that are required by law, such as workers'
componsation Insurance and Social Sccurity. After becoming ..
regular employees, they may also be eligible for other The Village
of Lineoln Heights-provided benefits, subject to the terms and _ ..

conditions of each benefits program. Employees should read the
information for each speecific benefits program for the details on
eligibility requirements. e Lt

Benefits eligibility and employment status is @¢t changed daring
the secondary introductory period that resulis from a promotion
ortransferwlﬂunThe Village of"'Li;iéth llenghts U ’

Employment Applications

The Village of Lincoln Heights relies upon the accuracy of . .
information contained in the employment application, as well as
the accuracy of other data presented throughout the hiring
process and employment. Any misrepresentations, falsifications, .
or material omissions in any of this information or data may result

in The Village of Lincoin Heights' exclusion of the individual from
farther consideration for employment or, if the person has been

hired, termination of employment.
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Performance Evaluation

Supervisors and employees are strongly encouraged to discuss job
performance and goals on an informal, day-to-day hasis. Formal
performance evaluations are conducted at the end of an
employee's initial period in any new position. This period, known
as the introductory period, allows the supervisor and the
employee to discuss the job responsibilities, standards, and
performance requirements of the new position. Additional formal
performance evaluations are conducted to provide both
supervisors and employees the opportunity to discuss job tasks,
identify and correet weaknesses, encourage and recognize
strengths, and discuss positive, purposeful approaches for meeting »
goals. '

The performanece of all employees is generally evaluated aceording
to an ongoing 12-month cycle, beginning at the fiseal-year end.

Merit-based pay adjustinents are awarded by the Village of
Lincoln Heights in an effort to recognize truly superior employee
performanee. The decision to award such an adjustment is
dependent upon numerous factors, including the information
documented by this formal performance evaluation proecess.

Village of Lincoln Heights Employee Handbook Page 21



PR

" EMPLOYEE BENEFIT
PROGRAMS

EMPLOYEE BENEFITS
VACATION BEMNMEFITS
HOLIDAYS

| LONGEVITY PLAN
WORKERS' COMPENSATION INSURANCE
SICK LEAVE BENEFITS
SERIOUS ILLMESS, DISABILITY OR
BEREAVEMENT LEAVE
JURY DUTY
COURT DUTY
BEMEFITS COORDINATION (COBRA)
EDUCATIONAL ASSISTANCE
HEALTH INSURANCE
A LIFE INSURANCE
SHORT-TERM DISABIEITY
@1#ilO DEFERRED COMPENSATION PLAN
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Employee Benefits~ -

Eligible employees at the Village of Lineoln Helghts are provuled a
wide range of henefits. A number of the programs (such as Soclal
Security, workers' compensation, state disabihty, and L _
unemployment insarance) cover all employees in the manner ~
prescribed by law. : S : :

Benefits eligibility is depemlent upon a variety of factolrs, L
ineludmg employee classification. Your supervisor can identify the
programs for which you are eligible.. Detanils of many of these :
programs can be found elsewhere in the employee handbook.

The following benefit programs are available to ellgible
employees. o

Ohio Deferred Compensatlon Plan
Court Duty Program . : i
Educational Leave - = .

Educational Assistance
Family Leave

-Health Insuranece . -
Holiday Plan .-
Jury Duty Leave
Life Insurance

Longevity Plan
Medical Leave
Military Leave :

Short-Term Disability -

Travel Allowances

Worker’s Compensation lnsurance -‘
Vaeation Plan -

L B B K R I R R B JEE REE N S

Some benefit programs reqnire eontributions from employees, bnt
most are fully paid by The Village of Lincoln Heights. The benefit

package for regular full-time employees represeits an additional-—~ ..
cost to The Village of Lineoln llelgllts of approximatel 42 pereent y

of wages. ' >

4

Vaeatlon Beneﬁts

Vaecation time oﬂ' with pay is available to ellgible employees to
provide opportunities for rest, relaxation, and personal pursuits.
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Regular full time employees are eligible to earn and use vacation .-
time as deseribed in this policy.

The amonnt oi paid vaeatlon ume employees receive eaeh year
increases with the length oi tlleir employment as shown in the ..
following sellednle° LT O ‘ P

* Upon initial eligibility of service of one year with the Village, K
the employee is entitled to 80 hours of vacation leave with full .
pay. (Police Officers are enutled ‘to 88 hours due to. tlleu' 88 hour
work week) One year of service slmll be eomputed on the’ basis of
26 bi-weekly pay periods. Vacation leave is aeerued bi-weekly at
the rate of three and one-tenth hours.,

* After 8 years of eligible service the: employee is entitled to
120 vacation hours each year, accrued bi-weekly at the rate of
four and six-tenths hours. ‘

* After 13 years of ehgible serviee the employee is’ enutled to
160 vacation hours each year, accrued bi-monthly at the rate of
six and two-tenths hours. : o :

* After 22 years of eligible service the employee is entitled o
200 vacation hours each year, acerued bi—monthly at the rate of
seven and seven-tenths hours. : Ce

Once employees enter an eligible employment elassnﬁcation, they
begin to earn paid vaeation time aecording to the schedule. After
that time, employees can request use of earned vacation time
including that acerued during the waiting period '

To take vacation, employees should reguest advanee approval
from their supervisors. Requests will be reviewed based on a-
number of factors, melmhng Village needs and stafﬁng
requirements._., L S _ R TR

Vaeation time off is: paid at the employee's base pay rate at the :
time of vacation. It does net include overtime or amy specml forms:
of eompensaﬁon such as honuses, or shift differentials. SR

As stated above, employees are encouraged to use available paul
vaecation time for rest, relaxation, and personal pursmts. ,
Employees shall forfeit their right to take or to be paid for any
vacation leave to their credit which is in excess of the acerual for
three years. Such excess leave slmll be eliminated irom the ‘
employee’s leave’ balance.

Village of Lincoln Heights Employee Handbook Page 24



week) Employees may use sick leave, upon approval of the. . .
Village Manager, for absence due to personal illness, pregnancy,
injury, exposure to contagious disease which could be L
communicated to other employees, and to illmess, injury, or death

in the employee’s immediate family.
Unused siek leavé shall accumulate without nm)Q-m sick leave
is used it shall be deducted from the employee’s eredit on the
1‘\ basis of one hour for every one hour of ahsence from previously -
\&7Ve!;¢dnled work. An éemployee is required to present a medical

H ‘

excuse from a licensed doctor after using more than three (3) sick
days. The previously accumulated sick leave of an employee who

" has been separated from the public service shall be placed to their
eredit upon their re-employment in the publiec service, provided
that such re-employment takes place within 10 years of the date
on which the employee was last terminated from serviece. An
employee who transfers from a public ageney to employment in the
Village shall be credited with the unused balance of their
accumulated sick leave up to the maximum of the sick leave @
permitted in the Village.

- - Serious Iness, Disability or Bereavement Leéave

Employees who wish to take time off due to the serious illness, .
disability or death of an immediate family member should notify
their supervisor immediately. o

Up to three (3) days of paid leave and/or twelve (12) weeks
without pay upon approval of the Village Manager will be provided

to eligible employees in the following eclassification(s):
* Regalar full-time employees - -

Employees may, with the Village Manager’s approval, use any '~ -
available paid leave for additional time off ‘as mecessary. -

The Village of Lincoln Heights definés "immediate family™ as the
employee's spouse, parent, child, sibling; the employ'e_g's_ spouse's

parent, child, or sibling; the empléyee'S'Chﬂd'.s spouse. -
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The Village of Lineoln ‘_‘.lle‘igl'ltis_ pncénfiigesiéﬁl‘p!oyééé to fulfill =
their eivie responsibilities by serving jury duty when required..

Leave for jury duty and related publie services where sueh are in
the best interest of both the public and the employee may be. " .
approved by the Village Manager with full pay, less any
eonipensation that the employee receives for performance of such
duty or serviee, provided the employee promptly returns to work
when excused temporarily or permanently from the jury duty or
public service. Employee classifications that qualify for paid jury

duty leave are:

* Regular full-time employees

Court Duty =~ .

All off duty police officers wheo testify in colii't-' as representauves
of the Village shall be paid a minimam two hours plus parking and
mileage for each appearance with Village Manager approval. = . . -

Benefits Continuation (COBRA)

The federal Consolidated Omnibus Budget Reconciliation Act
(COBRA) gives employees and their qualified beneficiaries the = |
opportunity to continne health insurance coverage under The

Village of Lincoln Heights' health plan when a "qualifying event™ .
would normally result in the loss of eligibility. Some common
qualifying events are resignation, termination of employment, or
. death of an employee; a rednetion in an employee's hours or a
leave of ahsence; an employee's divoree or legal separation; and a
dependent child no longer meeting eligibility requirements. . .

Under COBRA, the employee or. beneficiary pays the full cost of .

coverage at The Village of Lincoln Heights' group rates plus an

administration fee. The Village of Lincoln Heights provides each .
eligible employee with a written notice deseribing rights granted

under COBRA when the employee beeomes eligible for coverage

under The Village of Lincoln Heights' health insurance plan. The ¥
notice contains important information about the employee's rights )
and obligations.
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Edueatlonal Assnstanee

The Villnge of Lincoln llelgllts recognizes that the skills and .
knowledge of its employees are critical to the success of the ' =~
organization. The eduecational assistance program emcourages
personal development through formal edueation $6 that employees
can maintain and improve jobh-related skills or enhance their
ability to compete for reasonably attainable jobs within The
Village of Lincoln Heights.

The Viliage of Lincoln Heights will provide educational assistance
to all eligible employees who have completed 180 calendar days of
service in an eligible employment classification. To maintain
eligibility employees must remain on the active .payroll and bhe
performing their job satisfactorily through completion of each
course. Employees in the following employee elassiﬁcation(s) are
ellglble l‘or edneaﬂonal assistanee. S

I R R L L6y
. t L Bsk R A

* Regular ,f"“.'.ﬁ!“e employees ~ - i co |
Registration fees for conferences, seminars, or other events
deemed to be in the hest interests of the Village, when approved
by the Village Manager, shall be paid either by direet payment, in
advanee or by reimbursement to the employee. If approved by ,
the Village Mnnager in advanee, an employee may be’ relmbnrsed
for tuition expense incurred for individaal eonrses OF courses that
are part of a degree, licensing, or certification program must be
related to the employee's current joh duties or a foreseeable-
fuiure position in the organization in order to be’ ‘eligible for "~
educational assistance. The Village of Lincoln’ Heights has the sole
discretion ‘to determine whether a codrse relates to an employee s
currént job dnlies ora loreseeable-fntnre poslﬂon. Employees
should contact the Village Manager for more inférmation or
qnestlons about edncaﬂonal assistanee. ‘

I S

While educational assistanceé is’ expected to énhance employees o
performanee and’ professional abilitles, The Vlllage of Linecoln '
Heights eannot’ guarantee that parﬂeipation in tormal edncation

assignment, or pay increases.
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The following table will be used for edueational reimbursement.
GI benefits and grants-in-aid for tmition will preclnde Village :
reimlmrsement- . R , L

Health lnsnrane"e; T

The Village of Lincoln lleights' health insnrance plan provides
employees and their dependents access to medical, dental, and
vision care insurance benefits. Employees in the following .
employment classifications are eligible to parﬁeipate in the health
insnrance ‘plan; P R IF TE S SRR I S -

* Begnlar fnll-time employees " )
Eligihle employees may part:clpate in the health msnrance plan ,,
snbject to all terms and eonditions of the agreement bhetween 'l‘he
Village oi Lineoln lleights and the msnranee carrier. _

A change in employment classifieation that would resnlt in loss of _
eligihility to. participate in tlle health insurance plan may qualify )
an employee for ‘benefits. eontmuation under the Consolidated o
- Omnibus lhldget lleeoneillation Aet (COBRA). l\efer to the Beneﬁts
Continnation (COBRA) policy for more iniormation. i o

Details of the health insurance plan are described in the Snmmary
. Plan Description (SPD). An SPD and information on costof . ..
eoverage will be provided im advanee of enrollment to eligible -
employees. Contact the Village Manager ior more iniormation o
about health insuranee bemefits. . .. .. . .. .. o o L /
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Life ‘Insﬁg§In¢,l?‘.,: |

Life insu rai;.e'y'offei‘féyoiu,qﬁa'ybﬁ;'fmﬂy‘imﬁrmn"fj t financial =

protection. The Village of Lincoln Heights provides a basic life '
insurance plan for eligible employees.” = CTio i oo an

Accidental Death and Dismemberment (AD&D) insurance provides

protection in cases of serious injury or death resulting frem an =
accident. ADKD insurance coverage is provided as part of the

basie life insurance plan. - :

Employees in the following 'éinplbyment classifieations are eligible
to participate in the life insurance plan:

* Regularfuﬂ-ﬂme employees G

Eligibl'e?e'mploy‘eeimay_ip:arﬁcipdt'e in the life insuranee plan
subjeet to all terms and:conditions of the agreemént between The
Village of Li_neo_hl lleig_hts and the insurance carrier.

Details of the basie life insurance plan including benefit amounts .
are deseribed in the ‘Summary Plan Desecription provided to - -
eligible employees. Contact the: Village Manager for more - - ..
information about life insurance benefits.: -~ . T

Short-Term Disability

The Village of Lincoln Heights provides a short-term disability
(STD) benefits plan to eligible employees who are unable to work

because of a qualifying disability due to an injury or illmess;
Employees in the following employment classifications are eligible
to participate in the STD plan:

* Regular full-time employees

Eligible emliloyees may participate in the STD plan subject to all
terms and conditions of the agreement between The Village of
Lincoln Heights and the insurance earrier.

Disabilities arising from pregnanecy or pregnancy-related illness
are treated the same as any other illness that prevents an
employee from working. Disabilities covered by workers'
compensation are excluded from STD coverage.
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Details of the STD henefits plan including bhenefit amounts, when
they are payable, and limitations, restrictions, and other
exclusions are described in the Summary Plan Desecription

provided to eligible employees. Contact the Village Manager for
more information about STD benefits. v .

Ohio Deferred Compensation Plan

The Village of Lincoln Heights has established a deferred |
compensation plan savings plan to provide employees the potential
for fature financial seeurity for retirement. = AR :

To he eligible to join the Ohio Deferred Compensation Plan, you
must be regular full time and eomplete six ,(6) months of service.
You may join the plan during open enroliment periods. Eligible
employees may participate in the Ohio Deferred Compensation : - :
Plan subject to all terms and conditions -of the plan. .. :.

Because your comtribution to a deferred compensation plan is

automatically dedueted from your pay- before federal and state tax
withholdings are ealculated, you save tax. dellars now by having
your current taxable amount reduced. While the amounts dedueted

generally will be taxed when they. are finally distributed, ..

favorable tax rules typically apply to Ohio Deferred Compenséﬁoh
distributions.

Complete details of the Ohio Deferred Compensation Plan are '
described in the Plan Description provided to eligible employees.
Contact the Village Manager for more. information ahout the Ohio ~
Deferred Compensation Plam, . . = o
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Tlmekeepmg

Accurately recording time worked is the respons:hillty of every
nonexempt employee. Federal and state laws require The Village
of Lincoln Heights to keep an accurate record of time worked in
order to calculate employee pay and benefits. Time: worked is all
the time actnally spent on tlle ;ob performlng assigned dutles.

Nonexempt employees should accnrately record the time they
begin and end their work, as well as the beginning and ending
time . of each meal period. They should alse reeord the heginning
and ending time of any split shift or departare from work for
personal reasons. Overtime work must always bhe approved bei‘ore
it is performed

Altermg, falsifying, tampermg with time reeords or. recording
time on another employeée's time record may result in disciplinary
aetion, up to and inclnding termlnation of employment. :

Itis tlle employees' responsilulity to sngn their time records to w
certify the accuracy of all time recorded. The supervisor will
review and then initial the time record hefore submitting it for
payroll processing. In addition, if corrections or modifications
are made to the ﬁme record, both the employee and the - e
supervisor must verify the accnracy of the clmnges by initialing ‘
the time reeord. .

Paydays o

All employees are paid semimonthly on the 15 and 1 day of the
month. Each paycheck will include earnings for all work R
peri’ormed throngh the end of tlle previous payroll period,

In the event that a regularly scheduled payday falls on a day off
such as a weekend or holiday, employees will reeeive pay en the
last day of work before the regnlarly schcdnled payday. -

Ifa regnlar payday falls during an employeé's vacatlon, the
employee's paycheck will be availahle upon tlleir retnrn trom
vacatlon. S

Employees may have pay directly deposited into their bank
accounts if they provide advance written authorization to the
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Village of Lincoln Heights. Employees will receive an itemized :
statement of wuges when the Village of Lincoln llelghts makes

Employment ’l‘ermlnauon

'l‘erminatnon of employment is an mevntable part of personnel

activity within any organization, and many of the reasoms for '
termination are routine. Below are examples of some of the most
eommon: circnmstunees nnder wlnch employment is terminated

. ¥ Resignaﬁon volnntary employment termmatlon initiated by

an employee.

* Discharge - involnntary employment terminatlon mitlated by
the organization. = .. - :

¥ Layoff - involuntary employment termmatlon initlated by the :
orgamzation for non-disciplinary reasons. ' -

* Retirement - volantary employment termmatlon lnitmted by
the employee meeting age, length of service, and any other e
enteria for retn°ement from the orgamzauon. T

The Vlllage oi Lmeoln Heights will generally schedule exxt
interviews at the time of employment termination. The exit -
interview will afford an opportunity to diseuss such issues as
employee benefits, conversion privileges, repayment of - '
outstanding debhts to The Village of Lincoln Heights, or return of
The Village of Lincoln Heights-owned property. Snggestions,
complaints, and questions can also be voiced. &

Sinee employment with The Village of Lincoln Heights is based on
mutual consent, both the employee and The Village of Lincoln:
Heights have the right to terminate employment at will, with or
without canse, at any time. Employees will reeeive their final pay
in accordanee with. applleable state law.

' Employee beneﬁts wnll be affected by employment terminatlon in

the following manner. All accrued, vested benefits that are due
and payable at termination will be paid. Some benefits may he
continued at the employee S expense if the employee so chooses.
The employee will be notified in writing of the benefits that may
be continued and of the terms, eonditions, and limitations of such

continnance. AU oo L. . .
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Severance Pay

The Village of Lincoln Heights provides severance pay to eligible
employees whose employment is terminated for reasons that are
not prejudicial to the Village of Lincoln Heights, as determined by
the Village of Lincoln Heights in its sole diseretion. Severanece pay
will be provided to the following eligible employee classifieations:

* Regular full-time employees

Specifically excluded from henefits under this provision are

-employees who: were hired as temporary employees for a

specified period of time; leave work due to a reduction in the

work force; were offered but refused to aceept another suitable
position with the organization; were provided the opportunity to
be retained for any length of time by a suceessor employer. '

Pay Advances

In the event of a personal emergency, employees may submit a
written request for a pay advance to their supervisor indicating
the nature of the emergency involved. The supervisor and Village
Manager will evaluate the request and determine whether a pay
advanee can be gramnted.

Administrative Pay Corrections

The Village of Lincoln Heights takes all reasonable steps to ensure
that employees receive the correct amount of pay in each
paycheck and that employees are paid promptly on the scheduled

payday.

In the unlikely event that there is an error in the amount of pay,
the employee should promptly bring the discrepaney to the
attention of the Village Manager so that correetions ean be made
as quickly as possible.
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Safety. o

To assist in provulmg a safe and llealthful work envu'onment for '
employees, customers, and visitors, the Village of Lincoln Heights
has established a workplace safety program. This program is a
top priority for the Village of Lineoln Heights. The Safety Office
has responsibility for implementing, administering, monitoring, -
and evaluating the safety program. Its suecess depends on the
alertmess and personal commltment of all,

The Vlllage of Lincoln llelgllts provides informatlon to employees
about workplace safety and health issues through regular internal
communication channels such as supervisor-employee meetings,
bulletin board postings, memos, or other written communieations.
A labor-management safety eommittee, composed of
representatives from throughout the organization, has been
established to help monitor the Village of Lincoln Heights' safety
program and to facilitate effective ecommunieation between
employees and management about workplace safety and health
issues.

Employees and sapervisors receive penodle workplaee safety
training. The training covers potential safety and health hazards
and safe work practices and procedures to ellmlnate or minimize
hazards.

Some of the best safety improvement iuleas comefrom employ.ees.
Those with ideas, concerns, or suggestions for improved safety in

‘the workplace are encouraged to raise them with their. supervisor,

or with another supervisor or manager, or bring them to the
attention of a member of the Iabor-management safety committee.
Reports and coneerns about workplaee safety issues may be made
anonymously if the employee wishes. All reports ean be made
without fear of reprisal.

Each employee is expected to ohey safety. rules and to exercise
eaution in all work aetivities. Employees must mmediately report
any unsafe condition to the appropriate supervisor. Employees
who violate safety standards, who cause hazardous or dangerous
situations, or who fail to report or, ‘where approprlate, remedy
such sitnations, may bhe subjeet to disciplinary action, up to and
including termination of employment.

In the case of accidents that resunlt in injury, regardless of how
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insignificant the injury may appear, employees should immediately
notify the Safety Office or the appropriate supervisor. Sueh
reports are necessary to eomply with laws and imtlate insuranee
and workers' eompensation benefits procedures.

Use of Phone, E-Mail and Mail Systems

Employees Wlll be reqmred to relmhurse the Vlllage of Lmeoln
Heights for any charges resulting from thelr personal nse of the
telephone or eomputer e-mail system. - :

'l‘he nse of the Vllla.ge of Lincoln ]lelghts’ pald postage for v
personal correspondenece is not permitted. ‘

To ensure effective .telephone eommu_nicatioos, v-employees should
always use the approved greeting and speak in a courteous and
professional manner. Please confirm information reeceived from
the caller and hang up only after the caller has done so. To.
ensure efficient use of the e-mail system, include your personal or
department id in the Village’s e-mail address.

Smoking

In keeping with the Village of Linecoln Heights' intent to provide a
safe and healthful work environment, smoking in the workplace is

prohibited. Smokeless tobaceco waste and dlscharge are prohibited
in the worlcplaee unless workmg ontdoors. :

This poliey applies equally to all employees, resulents and -
visitors. -

Meal Periods

All full-time employees are provided with one meal period each
workday except Police Officers. ‘Supervisors will schedule meal
periods to accommodate operating requirements. Employees will
he relieved of all active responsibilities and restrictions dnring ‘
meal periods and will not be eompensated for that time. .
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Overtime

When operating requirements or other needs eannot be met during
regular working hours, employees may be scheduled to work
overtime hours. When possible, advance notification of these .
mandatory assignments will be provided. All overtime work must
receive the supervisor's prior anthorization. Overtime assignments
will be distributed as equitably as praetical to all employees '
qualified to perform the required work. o o

Overtime compensation is paid to all nonexempt employees in
accordanee with federal and state wage and hour restrietions. -
Overtime pay is based on actual hours worked. Time off on sick
leave, vacation leave, or any leave of absence will not bhe
considered hours worked for purposes of performing overtime
calculations. S o ST

Failure to work Séheiiuled overtiﬁne or ovei'(ime wbrked without
prior authorization from the sapervisor may result in disciplinary
action, up to and including possible termination of employment. :

Use of Equipment and Vehicles

Equipment and vehicles essential in accomplishing job duties are
expensive and may be difficult to replace. When using property,
employees are expected to exercise care, perform required
maintenanee, and follow all operating instructions, safety
standards, and gaidelines.

Please notify the supervisor if any equipment, machines, tools, or
vehicles appear to be damaged, defeective, or in need of repair.
Prompt reporting of damages, defects, and the need for repairs .
could prevent deterioration of equipment and possible injury to
employees or others. The supervisor can answer any questions
about an employee's responsibility for maintenance and care of
equipment or vehicles used on the job.

Village owned vehicles are to he used for Village business by
Village employees. No one, exeept Village employees are
permitted to drive or ride in Village owned vehieles, umnless
permission is gained through the Village Manager’s office. No
exceptions. S T : S \
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The improper, eareless, negligent, destruetive, or unsafe use or -
operation of equipment or vehicles ean result in disciplinary
aetio_n, up to and including termination of employment.

Emergeney Closmgs

At tlmes, emergencies sneh as severe weather, ﬁres, power
failures, or earthquakes, can disrupt village operations. In
extreme cases, these eirenmstances may require the closing of a
work faeility.  In the event that such an emergeney occurs dnring
non-working hours, local radio and/or television staﬂons mll be
asked to broadcast notiﬁeatlon of the closing.

When operauons are ofﬁclally elosed due to emergency condltnons,
the time off from scheduled work will be unpaid. However, with .
supervisory approval, employees may use available pald leave
time, such as nnased vaeatlon henefits ' -

ln cases where an emergency elosmg is not authorlzed employees
who fail to report for work will not be paid for the time off.
Eniployees may request available paul leave time snch as nnused
vacation bhenefits. S

Employees in essential operations may be asked to work on a day
when operations are officially closed.: In these circumstanees,
employees who work will receive regular pay.

Business 'l‘ravel Expenses

The Vlllage of meoln lleigllts w1ll reimburse employees for
reasonable business travel expenses incurred while on assignments
away from the mormal work loeation. All business- travel must be
approved in advanee by the immediate supemsor and Vlllage
Manager. : _ .

Employees whose travel plans have been approved are responsxble
for making their own travel arrangements. :

When approved, the actual costs of travel, lodgmg, and a per dlem
of (to be set by Ordinance) for meals and other expenses directly
related to accomplishing business travel objeetives will be
reimbursed by The Village of Lincoln Heights. No reimbursement
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shall be made for the purchase of alcoholic beverages, for non-
related social events, and or for the entertaining of friends or
professional associates while on Village business. Employees are
expected to limit expenses to reasonable amounts.

Employees who are involved in an accident while traveling on
business must promptly report the incident to their immediate
supervisor. Vehicles owned, leased, or rented by the Village of
Lincoln Heights may not be used for personal use without prior
approval. o o L S

Cash advances to cover reasonable anticipated expenses may be
made to employees, after travel has been approved. Employees
should submit a written request to their supervisor when travel
advances are needed. L R A g

With prior approval, a family member or friend may accompany
employees on business travel, when the presence of a companion
will not interfere with suecessfal completion of business .
objectives. - Generally, employees are also permitted to eombine
personal travel with business travel, as long as time away from
work is approved. Additional expenses arising froem such non-

business travel are the respensibility of the employee.

When travel is completed, empioyees should submit completed
travel expense reports within 30 days. Receipts for all individual
expenses should aceompany reports. = - :

Employees should contact their. supervisor for guidanee and . .
assistance on procedures related to travel arrangements, travel
advances, expense reports, reimbursement for specifie expenses,
or any other business travel issues. ' T

Abuse of this business travel expenses policy, including falsifying -
expense reports to reflect costs not incurred by the employee, can
be grounds for diseiplinary aection, up to and including termination
of employment. ' : . : : - ~ R

Workplaee Violence Prevention

The Village of Lincoln Heights is eommitted to preventing
workplace violence and to maintaining a safe work environment.
Given the increasing violence in society in ‘g"eliera'l, The Villagga of
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Lincoln Heights has adopted the following guidelines to deal with
intimidation, harassment, or other threats of (or actual) violenece
that may ocenr during working hours or on its premises. - R

All employees, including supervisors and temporary employees,

should be treated with courtesy and respect at all times. = - :
Employees are expected to refrain from fighting, "horseplay,” or -
other conduct that may be dangerous to:others.. Firearms, -
weapeons, and other dangerous or hazardous devices or substances
are prohibited from the premises without proper authorization. -

Conduet that threatens, intimidates, or coerces another employee,
or a member of the public. at any time, including off-duty periods,
will not be tolerated. This prohibition includes all acts of =
harassment, including harassment that is based on an individual's
sex, raee, age, or any characteristic protected by federal, state,
or loecal law. . : ‘ o S S

All threats of (or actual) violence, both direct and indirect, should
be reported as soon as possible. to your immediate sapervisor or.
the Village Manager. This inecludes threats by employees, as well
as threats by vendors, solieitors, or other members of the publie.

When reporting a threat of vielence, you should be as specific and
detailed as possible.

All suspicious individaals or activities should also be reported as
soon as possible to a supervisor. Do not place yourself in peril. If
you see or hear a commotion or disturbance near your work
station, do net try to intercede or see what is happening.

The Village of Lincoln Heights will prompitly and thoroughly
investigate all reports of threats of (or actual) viclence and of
suspicious individuals or aetivities. The identity of the imdividual
making a report will be protected as mueh as is practieal. In
order to maintaiun workplace safety and the integrity of its -
investigation, The Village of Lincoln Heights may suspend
employees, either with or without pay, pending investigation. '

Anyone determined to be responsible for threats of (or aetual)
violence or other conduct that is in violation of these gaidelines
will be subject to prompt disciplinary action up to and including
termination of employment. . . S

The Village of Lincoln Heights encourages employees to bring their
disputes or differences with other employees to the attention of
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their supervisors or the Village Manager hefore the situation
escalates into potential violenee. The Village of Lineoln Heights is
eager to assist in the resolntion of employee disputes, and will not
discipline employees for raising such conecerns.
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LEAVES OF
ABSENCE
MEDICAL LEAVE
FAMILY LEAVE

EDUCATIONAL LEAVE
MILITARY LEAVE
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Medical Leave

The Village of Lincoln Heights provides medieal leaves of absence
without pay to eligible employees who are temporarily unable to
work due to a serious health condition or disability. For purposes
of this policy, serions health conditions or disabilities inclade
inpatient care in a hospital, hospice, or residential medical eare
facility; continning treatment by a health eare provider; and
temporary disabilities associated with pregnancy, childbirth, and
related medieal conditions. a ' -

Employees in the following employment classifications are eligible
to request medical leave as described in this policy: '

* Regular full-time employees

Eligible employees may request medical leave only after having
completed 180 ealendar days of service. Exceptions to the service
requirement will be considered to accommeodate disabilities. '

Eligible employees should make ‘req;lest's. for medieal leave to their
supervisers at least 30 days in advance of foreseeable events and
as soon as possible for unforeseeable events. S R

A health eare provider's statement must be submitted verifying
the need for medical leave and its beginning and expected ending
dates. Any changes in this information should be promptly - o
reported to the Village of Lincoln Heights. Employees returning
from medical leave must submit a health care provider's
verifieation of their fitness to return to work. o

Eligible employees are normally granted leave for the period of
the disability, up to a maximum of 12 weeks within any 12-month
period. Any eombination of medical leave and family leave may
not exceed this maximnm limit, - s = B :

Employees who sustain work-related injuries are eligible for a
medical leave of absenee for the period of disabhility in aecordance.
with all applicable lIaws covering occupational disabilities.

Subject to the terms, conditions, and limitations of the applicable -
plans, the Village of Lineoln Heights will continue to provide
health insurance benefits for the full period of the approved -
mediecal leave. - ‘ o : : :
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Benefit accruals, such as vaeation, sick leave, or holiday henefits,
will be suspended during the leave and will resume npon return to
aetive employment. .

So that an employee s return to work can be properly scheduled,
an employee on medical leave is requested to provide the Vlllage :
of Lincoln Heights with at least two weeks advanece notice of the
date the employee intends to return to work. When a medical
leave ends, the employee will he reinstated to the same position, if
it is available, or to an eqnivalent position for wlnch the employee
is qualified.

If an employee falls to return to work on the agreed upon return
date, the Village of Lincoln Heights will assume that the employee
has resigned. : .

Family Leave

The Village of meoln llelghts provules famlly leaves of absence
without pay te eligible employees who wish to take time off from
work duties to fulfill family obligations relating directly to :
childbirth, adoption, or placement of a foster child; or to care for
a child, spouse, or parent with a serious health condition. A
serious health condition means an illness, injury, impairment, or
physical or mental condition that involves inpatient care in a
hospital, hospice, or residential medical care faenhty, or
continning lrea(ment by a llealth care provnder. '

Employees in the following employment classnﬁcations are eligible
o reqnest famnly leave as descrlbed in this poliey~

* Regnlar full-tlme employees

Eliglble employees may reqnest fanuly leave only after havmg
completed 180 ealendar days of service. Eligible employees
should make requests for family leave to their supervisors at least
30 days in advance of ioreseeable events and as soon as possnhle
for unforeseeable events. : o o

Employees requesting family leave related to the serious health
condition of a ckild, spouse, or parent may he required to submit
a health care provider's statement verifying the need for a family
leave to provide care, its beginning and expected ending dates,

Village of Lincoln Heights Employee Handbook Page 47



and the estimated time required.

Eligible employees may request up to a maximum of 12 weeks of
family leave within any 12-month period. Any combination of
family leave and medical leave may not exceéed this maximum -
limit. Married employee couples may he restricted to a eombined -
total of 12 weeks leave within any 12-month period for childbirth,
adoption, or placement of a foster child; or to care for a parent
with a serious health condition. SR SR

Subject to the terms, conditions, and limitations of the applicable
plans, the Village of Lincoln Heights will continue to provide:
health insurance benefits for the fall period of the approved ‘
family leave. S S ' ' ~

Benefit aceruals, sueh as vacation, sick leave, or holiday benefits,
will be suspended during the leave and will resume upeon return to
active employment. - SERRTE e ~ :

So that an eniployee's return to work ean be properly scheduled,
an employee on family leave is requested to provide the Village of
Lincoln Heights with at least two weeks advance notice of the date
the employee intends to return to work. When a family leave
ends, the employee will be reinstated to the same position, if it is
available,; or to an equivalent position for which the employee is

If an employee fails to return to work on the agreed upon return
date, the Village of Lincoln Heights will assume that the employee
has resigned.

Edueatidnia‘l Leéwe |

The Village of Lincoln Heights provides educational leaves of
absenee without pay to eligible employees who wish to take time
off from work duties to pursue approved course work that is
applicable to their job duties with the Village of Lincoln Heights.
Employees in the following employment elassification(s) are
eligible to request educational leave as deseribed in this policy:

* Regular full-time employees

Eligible employees who have completed 180 calendar days of
service may request educational leave for a period of up to 12
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months every 4 years. Requests will be evaluated hased on a
number of faetors, including anticipated work load requirements
and staffing consnderations dnring the proposed period of absenee.

Subject to the terms, comhtlons, and llmltatlons of the applicable .
plans, health insurance henefits will be provided by the Village of
Lineoln Heights until the end of the month in which the approved
edneational leave begins. At that time, employees will beeome - -
responsible for the full costs of these bhenefits if they wish
coverage to eontinue. When the employee returns from
educational leave, benefits will again he provided by the Vlllage of
Llneoln Heights according to the applicable plans

Benefit acernals, such as vacation, s1ek leave, or hollday henefits,
will be suspended during the leave and will resume upon retm'n to
aetive employment. - : S

When an educational Jleave ends, every reasonable, effort will be,-
made to return the employee to the same position, if it is
available, or to a similar available position for which the employee
is qualified. However, the Village of Lincoln Heights eannot
guarantee reinstatement in all eases.

If an employee fails to report to work at the end of the approved»
leave period, the Village of Lincoln Heights will assame that the
employee has resigned. :

Military Leave

A military leave of ahsence will he granted to employees who are
absent from work because of service in the U.S. uniformed
services in aceordance with the Uniformed Serviees Employment
and Reemployment Rights Act (USERRA). Advanee notice of
military serviee is required, unless military necessity prevents
such metice or it is otherwise impossible or unreasonable.

Employees will reeeive partlal pay for two—week trammg
assignments and shorter absences. Upon presentation of
satisfactory military pay verification data, employees will be paid
the difference between their normal hase eompensation and the
pay (exclading expense pay) received while on military duty

The portion of any military leaves of absenee in exeess of two
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weeks will be unpaid. However, employees may use any available
paid time off for the absence.

Continuation of health insurance benefits is available as required
by USERRA based on the length of the leave and subjeet to the
terms, conditions and limitations of the applicable plans for which
the employee is otherwise eligible.

Employees on military leave for up to 30 days are required to
return te work for the first regularly seheduled shift after the end
of service, allowing reasonable travel time. Employees on longer
military leave must apply for reinstatement in accordance with
USERRA and all applicable stite laws.

Employees returning from military leave will be placed in the
position they would have attained had they remained continuously
employed or a comparable one depending on the length of military
serviee in aceordance with USERRA. They will be treated as
though they were eontinuously employed for purposes of
determining benefits based on length of service.

Contact the Village Manager for more information or questions
about military leave.

Village of Lincoln Heights Employee Handbook Page 50



EMPLOYEE CONDUCT &
DISCIPLINARY ACT(OK

Employee Conduct and Work Rules
Orug and Alcokol Use |
Sexual and Other Untawful Harassment
Attendance and Punctuality
Return of Property
Resignation
Security Inspections
Random Drug Testing
Federal Drug Free Workplace Act
Progressive Discipline
Grievance and Appeals
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Sponsor: Manager Stephanie Summerow Dumas First Reading: July 8, 2013 (Amended)

Second Reading: ~ Suspended, 2013
Third Reading:  Suspended, 2013
Adopted: July 8, 2013

VILLAGE OF LINCOLN HEIGHTS
HAMILTON COUNTY, OHIO
ORDINANCE NO. 2013-0-2

ORDINANCE AMENDING TITLE [ll, PART ONE, CHAPTER 37, SECTION 37.42
OF THE CODE OF ORDINANCES REGARDING ALCOHOL AND DRUG TESTING

WHEREAS,

WHEREAS,

Title Ill, Part One, Chapter 37, Section 37.42 of the Code of Ordinances
for the Village of Lincoln Heights established an alcohol and drug testing
policy for employees; and

Council for the Village of Lincoln Heights deems that it would be in the
best interest of the Village to update subsection (g) regarding random
testing, as well as subsection (h) regarding mandatory testing.

NOW, THEREFORE, BE IT ORDAINED by the Council for the Village of Lincoln Heights,
Hamilton County, Ohio, that:

SECTION |

A copy of Title Ill, Part One, Chapter 37, Section 37.42 is attached hereto
as Exhibit A. Subsections (g) and (h) thereof shall be amended to read
as follows:

(9) As a condition of continued employment, all Village employees
consent to random drug testing at any time and for any reason. To the
extent the foregoing is inconsistent with the Village of Lincoin Heights
Employee Handbook, or any other policy or procedure, both written and
oral, the foregoing random drug testing policy shall control.

(h) Itis mandatory that any employee involved in any of the situations
described below at any time shall immediately submit to a drug or alcohol
test, unless the Village Manager specifies a later time:

1) There.is an accident of any nature involving a
Village vehicle or Village owned equipment; or

(2) There is any type of bodily injury, including without
limitation a fatality, or any type of property damage
in any way involving a Village vehicle or Village
owned equipment; or

(3) Any type of injury or accident in the workplace or
while on duty.



SECTION I Upon passage, the language contained in Section | shall be codified in
Title 1ll, Part One, Chapter 37, Section 37.42 of the Code of Ordinances N
for the Village of Lincoln Heights. The Clerk of Council is hereby directed o
to forward this Ordinance upon passage to the codification service )
provider for the Village and to instruct said provider to codify this
Ordinance in accordance with this Section II.

SECTION Il This resolution is hereby determined to be an emergency measure
necessary for the health, safety and general welfare of the Village of
Lincoln Heights. The reason for said emergency is the need to update
the Village's drug and aicohol testing policy.

Passed this &é/_ day of July, 2013.

LLLL S
Mayo /\/lllage of LlncWelghts

Attested:
Clerkjpf Council ) 4 D
RECORD OF VOTES CAST
Yes No Abstain Absent
Mayor John W. Key, Jr. _‘: .
Vice Mayor Richard Headen Z_ - ____ _

Tonya Key
LaVerne Mitchell

Deborah Seay

INISIN

Harold Stewart

CERTIFICATION OF PUBLICATION

| hereby certify that | have published the foregoing legislation beginning on July 5/‘/_/’1
2013 in accordance with Section 2.12 of the Charter for the Village of Lincoln Heights, Hamilton .
County, Ohio, by posting a complete copy of the legislation for at least 14 days after its adoption
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in & conspicuous places in the Village, to wit: 1
3) Friendship Plaza; 4) Centennial Apartments;

) Healthcare Connection; 2) St. Simon’s Church;

5) Oak Park; 6) Our Corner; and 7) Village Hall.

&/W 7@@&\/

516016.1

Clerk of Council



EXHIBIT A

§ 3742 ALCOHOL AND DRUG TESTING POLICY.

(A) Purpose. The Village Manager will enforce a drug and alcohol abuse/testing policy for
all employees of the village. It is the intent of this policy to provide an alcohol-free, drug-free,
safe working environment for all village employees. Employees of the village are expected to
be in suitable mental and physical condition at work, to perform their jobs satisfactorily and to
behave appropriately. The use of drugs, other than for medicinal purposes interferes with such
expectations and will not be tolerated. The purpose of this policy is to provide consistent and
relevant guidelines for all employees regarding alcohol and other drug-use situations.

(B) Policy.

(1)  The possession, transfer, sale, use of or impairment caused by alcohol and drugs,
legal or illegal, during work hours or meal breaks, whether on or off municipal property, will be
controlled by the procedures specified in this policy. Violations of this policy will result in
discipline, including termination of employment or pursuing legal prosecution. Substances
included are all forms of alcohol, narcotics, depressants, stimulants, hallucinogens and
marijuana, and any other substance that affects behavior.

(2) Excluded from this prohibition is the use of drugs for medical purposes. When
prescribed or over-the-counter drugs may affect behavior and performance, employees are
encouraged to advise their supervisor that they are taking such drugs for medical reasons, and
medical evaluation may be required. An employee is obligated to advise his or her immediate
supervisor of any job restrictions or limitations known by the employee to be associated with the
use of the medication involved. Where such use of drugs adversely affects job performance, it
is in the best interest of the employee, co-workers and municipality that the employee be
relieved of his or her duties and placed on sick leave.

(C) Procedures.

(1)  Prospective employees may be required to submit to drug and alcohol screening
tests.
(2)  Use of village property, including but not limited to lockers, vehicles, desks and any

other property by an employee is conditioned upon the right of the Village Manager or his or her
designated representative to search such village property for drugs, alcohol, firearms, or other

improper materials.

(3) When the Village Manager has a reasonable suspicion that there is a violation by
an employee of the drug and alcohol policy, the Village Manager or his or her designated
representative may search the village property or personal property in the possession of such

employee.

(4) Among the circumstances that may provide "reasonable" suspicion are:
(a) The inability of an employee to perform his or her assigned duties;

(b) Reduced productivity in work by a village employee;

N
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(c) An accident resulting in on-duty injury to the employee or a co-worker;
(d)  Ahigh or unusual pattern of absenteeism:
(e) Other behavior patterns inconsistent with previous work performance:

(f)  Any other conduct or circumstances giving rise to a suspicion that an employee is
in violation of the drug and alcohol policy of the village;

() As a condition of employment, all village employees consent to random drug
testing in accordance with the conditions contained in the contract between the Village of
Lincoln Heights and the Drake Center under the rules of the Bureau of Workers' Compensation:

and

(h) Itis mandatory that any employee involved in any of the situations described
below when driving a village vehicle at any time must submit to a test as soon as possible
during two hours after “a reportable” accident or for a breathalyzer test, and/or during the eight

hours after a “reportable” accident for a drug test, if such employee is believed to have
contributed to the accident or his or her performance cannot be discounted as a contributing

factor. Testing shall be mandatory when:

1. There is an injury and medical treatment is provided away from the scene of
the accident;

2. The vehicle which the employee was driving is towed away from the scene of
the accident;

3. There is a moving traffic violation in connection with the accident; or
4. There is a fatality.
(1995 Code, § 37.42) (Ord. 90-0-10, passed 3-14-1990; Am. Ord. 97-0-56, passed 8-25-1997)



Employee Conduect and Work Rules

To ensure orderly operations and previde the bhest possible work
environment, the Village of Lincoln Heights expeets employees to
follow rules. of conduct that will proteet the interests and safety of
all employees and the organization.

It is mot possible to list all the forms of behavior that are
considered unaceeptable in the workplace. The following are
examples of infractions of rules of eonduet that may result in
disciplinary aetnon, up to and ineludmg termination of
employment- o ,

Theft or mappropriate removal or pessession of property

Falsification of timekeeping records

Working under the influence of alcohol or illegal drugs

Possessnon, distribution, sale, transfer, or use of aleohol or illegal
drugs in the workplace, while on duty, or while operatmg vnllage- '
owned vehicles or equipment :

Fighting or threatening violence in the workplaee

Boisterous or disruptive activity in the workplace

Improper conduct leading to damage of vnllage—owned property

Insubordination or other disrespectful conduct

Violation of safety or health rules '

Smoking in prohibited areas

Sexual or other unlawiul or unwelcome harassment

Possession of dangerous or unanthorized materials in the workplace

Excessive absenteeism or any absence without notice

Unauthorized absence from work station during the workday

* Unanthorized use of mail or e-mail system - -

* Unauthorized disclosure of confidential information

* Violation of personnel policies

* Unsaﬁsfaetory performance or eonduet

® # N

T S A A I

»

Employment with the Village of Lincoln Heights is at the mutual
consent of the Village of Lincoln Heights and the employee, and
either party may terminate that relationship at any time, with or
without cause, and with or without advanee notiee.
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Drug and Aleohol Use .

" It is the Village of Linceln Heights' desire to provide a drug-free,
healthfol, and safe workplace. To promete this goal, employees
are required to report to work in apprepriate mental and pllysncal
condition to perform their jobhs in a satisfactory manner.

It is the intent of this poliey to encourage and enlighten points of
view toward alcoholism and other drug dependencies as hehavioral
problems, which can be treated. The Village of Lincoln lleights
will give the same consideration to persons with chemieal
dependeney problems as it does to employees having other health-
related problems. Seeking assnstanee ior tlns problem will not
jeopardize an employee’s job.

All Pelice, Fire and Emergeney Medieal posiuons shall be
considered as “Safety Senmsitive Positions”, within the Village of
Lincoln Heights. Employees in these departments of the Village
shall not he permitted to work in any capacity wuntil'a eomplete
and satisfactory medical evaluation by a Village approved
physician or medical facility has been snhmitted to the Village
manager and accepted as eleared.

Alcoholic beverages or other drugs are not to be hrought onto
muniecipal owned or leased premises nor consumed here at any
time except as medically approved or neeessary Employees
reporting or returning to work whose hehavior refiects the
consumption of alcoholic beverages or other drugs shall be
referred for a medical evaluation to an approved Village physieian
or medieal facility to determine the employees fitness for duty or
work.

The sale of lllegal drugs ‘'will result in immediate termlnahon of
employment. The purchase, transfer, use or possession of illegal
‘drugs will result in disciplinary action up to and including
termination. Village police will be notified and an investigation
will be conducted by the Village police division and the
investigation ean if deemed neeessary by the Chief of Police be
assigned to an appropriate outside law enforcement ageney.

Employees that are subjeet to criminal investigations shall be

" advised of their Miranda Rights immediately upon determination of '
the eriminal vielation.
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When a determination has been made that a drug or aleohol policy
violation is suspect, the employee shall he temporarily relieved
from duty to go and submit to the tests as requested. The Chief of
Police or the approved designate shall be notified immediately
upon any alleged violation or individual that is to be tested, and
the Chief of Police or the approved designate shall immediately
notify the Village Manager of the incident. . ' ' Co

| USE DURING WORKING HOURS

The drinking of alcoholic. beverages and use of other drugs other
than those for medical reasons, during work hours is prohibited,
whether on or off municipal property. . L S

When prescribed drugs or over the counter drugs may effect the
behavior and/or performance, employees are required to advise
their supervisor that they are taking such drugs for mediecal
reasons. A medical evaluation may bhe required. Where use of
such drugs adversely affects job performanece, it is in the best
interest of the employee, co-workers, and the Village that the -
employee be relieved of their duties while under the influence.
) R MEDICAL EVALUATION == -

When there is reasonable caunse, an employee may be asked to -
report to the Village designated physician or medieal facility on
munieipal time and at municipal expense for a fitness or duty
examination. This will involve appropriate testing, including urine
or other blood screens as determined by the physieian.. '
Employees will be advised that such tests may be administered,
and that they will be required to authorize release of the tests to
the Village. : SR ST

Reasonable cause for the purpose of this seetion will be defined as
“the judgment of the supervisor who is familiar with the usual ‘
work pattern of the employee that the employee’s reasoning or
physieal abilities have been impaired to the extent that the
employee may present a safety hazard to himself/herself and/or
other employees or persons”. o ct

Employees will be advised that the decision to go for medical
examinztion is voluntary. However, refusal will result in the
following immediate disciplinary action against the employee:

"~ 1st Refasal Three working days suspension without pay
2nd Refusal = Ten working days suspension without pay '
3rd Refusal - IMMEDIATE TERMINATION ' .
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Employees found to be positive sereens shall he given medical
elearance from the Village physieian or medical facility prior to - '-
returning to work and they will be required to complete-a -
chemical dependency. evaluation as part of the medical procedure.
The employee must enroll in a program that is certified by the .. -
Burean of Workers Compensation in the treatment of drug and’
alcohol rehabilitation or other comparable and acceptable services
that are available for consultation and referral. The employee or
the employee medical personal insurance will be responsible for
the eosts associated with the treatment. When an employee is
placed on leave, the leave is consistent with the policies and -
procedures of the Village of Lincoln Heights and Lincoln Heights
Police Division. Utilization of benefit days in lieu of suspension .
days are not applicable in this section. :

EVIDENCE COLLECTION

Management and other employees that are not eertified law
enforeement personnel are not to initiate or conduct searches of -
any persons or their property. The local law enforcement ageney
or their designate can only initiate searches. Questions can.and
should be asked of the person and if eriminal investigation is
possible, the employee shall be advised of the Miranda Rights. A
manager or supervisor may ask an employee for permission to
look into a suspected item or place, but they can not foree - s
disclosure without the proper legal resources being utilized. An
employee shall not be detained by non-law enforeement personnel
or searched against their will. - o

Should an employee come into possession. of suspected drugs, their
supervisor shall be notified immediately to arrange for testing by .
an appropriate official for disposition.

While on the Village of Lincoln Heights premises and while
conducting business-related activities off the Village of Linecoln. . .
Heights premises, no employee may unse, possess, distribute, sell,.
or be under the influence of aleohol or illegal drugs. The legal- . -
use of preseribed drugs is permitted on the job only if it does not
impair an employee's ability to perform the essential functions of
the job effectively and in a safe manner that does not endanger
other individuals in the workplaee. . S : :

Violations of this policy niay lead to disciplinary action, up "to and

including immediate termination of employment, and/or required

participation in a substanee abuse rehabilitation or treatment
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program. Such violations may also have legal eonsequences.
Employees with questions or concerns ahout substance dependency
or abuse are encouraged to discuss these matters with their
supervisor or the Village Manager to receive assistance or L
referrals to appropriate resources in the eommunity. ,

Employees with qnestlons on tlus pollcy or lssnes related to drug
or alcohol use in the workplace should raise their coneerns with
their supervisor or the Village Manager without fear of reprisal.

Sexnal and 0ther Unlawfnl llarassment

The Village ot' Lincoln llelghts is committed to provuhng a work
environment that is free of discrimination and unlawful
harassment. Actions, words, jokes, or comments based on an
individual's sex, race, ethnicity, age, religion, or any other legally
protected charaecteristic will not be tolerated. As an example,
sexual harassment (both overt and subtle) is a form of employee
miscondnet that is demeaning to another person, undermines the
integrity of the employment relationship, and is strietly
prohiluted.

Any employee who wants to report an ineident of sexnal or other "
unlawful harassment should promptly report the matter to their
supervisor. If the smpervisor is unavailable or the employee
believes it would be inappropriate to contact that person, the
employee should immediately contact the Human Resourees
Department or any other member of management. Employees ean
raise coneerns and make reports without fear of reprisal.

Any supervisor or manager who hecomes aware of possihle sexual
or other unlawful harassment shounld promptly advise the Human -
Resourees Deparlment or any member of management who will
handle the matter ina tlmely and confidential manner.

Anyone engaging in sexual or other unlawful harassment will be
subjeet to dlseiplmary aetion, up to and inelnding terminauon of
employment.

The Village of Lincoln llelgllts follows the federally mandated
guidelines Seetion 1604.11 of tlle EEOC Sexnal Harassment in the
Workplace regulations.
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Attendanee. and Pnnetuality |

To maintain a safe and produetive work envn'onment the Village
of Lincoln Heights expects employees to be reliable and to be
punctual in reporting for schieduled work. Absenteeism and '
tardiness place a burden on other employees and on the Village of
Lineoln Heights. In the rare instances when employees cannot
avoid heing late to work or are unable to work as scheduled they
should netify théir supervisor as soon as possible in advanee of
the anticipated tardiness or absence.

Poor attendance and excessive tardiness are disruptive. Either
may lead to dlsclphnary actlon, up to and ineludmg termmation of
employment. X _

Personal Appearance | |

Dress, groommg, and personal cleanliness standards contribute to ,
the morale of all employees and affeet the professnonal lmage the B
Village of Lincoln Heights presents to the publie. -

During business hours, employees are expected to present a clean
and neat appearance and to dress according to the requirements
of their positions. Departments that have speelﬁc lmiform ecodes
shall adhere to those pohcles.

Consult your sapervisor or the Village Manager lf you have
questions as to what eonstitutes appropriate attire -

Return of l’roperty

Employees are responslhle for all the Vlllage of Lineoln Heights
property, materials, or written information issued to them or in
their possession or control. Employees must return all the Village
of Lincoln Heights property immediately. upon request or upon
termination of employment. Where permitted by applicable laws, A
the Village of Lincoln Heights may withhold from the employee's
check or final payeheck the eost of any items that are not
retllrned when required. The Village of Lincoln Heights may also
take all action deemed appropriate to recover or protect its '

property.
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Resignation

Resignation is a voluntary act initiated by the employee to
terminate employment with the Viliage of Lincoln Heights. :
Although advanee notice is not required, the Village of Lineoln -
Heights requests at least 2 weeks" written resignaﬁon notlee irom
all employees. o

Prior to an employee's departure, an exit interview will be
scheduled to diseunss the reasons for resngna(ion and the effeet of
the resignation on beneﬁts. e

Seeurity -Inspection_s B

The Village of Lincoln Heights wishes to maintain a work
environment that is free of illegal drugs, alcohol, firearms,
explosives, or other improper materials. To this end, the Village
of Lincoln Heights prohibits the possession, transfer, sale, or use
of such materials on its premises. The Vlllage of Lincoln Heights
reqmres the eooperation of all employees in adnnnistering tlus

poliey.

Desks, lockers, and other storage devices may be provuled for the
convenience of employees but remain the sole property of the
Village of Lincoln Heights. Aeccordingly, any agent or
representative of the Village of Lincoln Heights can inspeet them,
as well as any articles found w1thm them, at any tlme, either with
or wnthont ‘prior notice. :

The Village of Lincoln Heights likewise wishes to disconrage theft
or unaunthorized possession of the property of employees, the
Village of Lincoln Heights, visitors, and the public. To facilitate
enforcement of this policy, the Village of Lincoln Heights or its
representative may inspect not only desks and lockers but also
persons entering and/or leaving the premises and any packages or
other belongings. Any employee who wishes to avoid inspeetion of
any articles or materials shonld not hrmg such ltems onto the
preuises. "
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Random Drug Testing

The Village of Lincoln Heights is committed to providing a safe,
efficient, and produetive work environment for all employees.
Using or being under the influence of drugs or alcohol on the job
may pose serious safety and health risks. To help ensure a safe
and healthful working environment, joh applicants and employees
shall he enrolled in the Vlllages’ Random llrug Testing Program

Employees are selected by social security nnmber to partlcipate in
the Random Drug Testing Program. When an employee’s soeial
security number has been randomly selected, telephone or
personal pager will notify the employee within eight (8) hours. If
the employee should be on vacation, out of town, medical leave or
unavailable for other reasons, the eight (8) hour notice will start
when the employee hecomes available for notification.

Employees will have twenty-four (24) hours from the tlme of
notification te report to the Village approved faecility for testing.
The employee may bhe asked to provide body snhstance samples
(such as urine. and/or blood) to determine the lllicit or illegal use
of drugs and aleohel.

Employees shall be paid two (2) hours of pay for test
participation. This time must he recorded on an employee .
overtime sheet With the appropriate attachments. .

If an employee tests “POSITIVE ” the employee shall be placed on
IMMEDIATE UNPAID SUSPENSION while the Village Manager
evaluates the sitmation, renders the approprlate mvestlgatlon and
disciplinary action to the employee. :

If an employee falls to show up at the Village approved faclllty
and/or refuses to be tested within the times prescribed they shall
be counted as a “NO SHOW”. Refnsal to submit to drug testing
may result in dnsclplinary actmn, up to and mclnding terminatlon
of employment. _ ‘

The anlage Manager can administer, hut not be hmnted to, the
following disciplinary aetions:

1st NO SHOW Three days suspension w1thont pay
Znd NO SHOW- Ten days suspension without pay
3rd NO SHOW IMMEDIATE TERMINATION
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The Village of Lincoln Heights views the possession, transfer, or.
sale of alcohol or drugs as a clear and present danger and a
serious violation of policies that will result in disciplinary action . .
which may ineclade termination. 'The Village also recognizes such
violations may oceur as a result of a physical or physical
psychological dependency on a drug.

The disciplinary actions that are listed herein can he adjusted for
violations of drug and alcohol sales, possession and transfer that
are serious violations of law. S

Disciplinary aéﬁoh shall be at ih.é' discretion of the Viuzige .
Manager as preseribed by the Village of Lincoln Heights, its®
policies, procedures, rules, ordinances and regulations.

Safety sensitive positions may require post incideilt testiné on
certain situations per the departmental policy & procedure.

Federal Drug-free Workplace Aet

It is The Village of Lincoln Heights' desire to provide and maintain
a drug-free workplace as required by law. Under the Drug-Free
Workplace Aet, the unlawful manufactaring, distribution,
dispensation, possession or use of a controlled substance is
prohibited in the workplace; a Village employee must immediately
notify the Village of any crimi drug statute convictions against
them for violations occurring in the workplace.

Accordingly, for the purpose of this law, the WORKPLACE refers
to the area in and around the premises of the Village or any _
location to where an employee is sent, assigned or required to
work during designated work hours. :

Should discipline other than termination be imposed, the employee
will be required to successfully complete a Village approved drug
rehabilitation program. Additionally, the Village will decide what
action will be taken and this may include the above sanctions.

All employees are expeeted to abide by the Village’s policy on a

drug-free workplace. This poliey is distributed in compliance with
the Drug Free Workplace Aet of 1988, and should not be
interpreted as a substitate for any poliey or diseiplinary
procedures, or as a restriction on the Village’s right to hire or
terminate at will.
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Progressive Diseipline

The purpese of this policy is to state the Village of Lincoln
Heights' position on administering equitable and comsistent
discipline for unsatisfaetory conduct in the workplace. The best
disciplinary measures is the one that does not have to be enforeed
and comes from good leadership and fair supervision at all
employment levels. e e e e

The Village of Lincoln Heights' own best interest lies in énsuring a
fair treatment of all employees and in making certain that
disciplinary actions are prompt, uniform; and impartial. The
major purpose of any disciplinary aection is to correct the |
problem, prevent recurrence, and prepare the employee for
satisfactory service in the future.

The Village of Lineoln Heights believes in being fair
with their employees. It a supervisor or
department head sees a problem that may not
warrant disciplinary actions, they ean issue a -
verbal counseling; a written acknowledgement of
the diseussion will be prepared by the supervisor
conducting the discussion, not as being in - o
agreement, but acknowledgement of heing present.
This will stay a part of the personnel file for a -
minimum of six (6) months from the date of issue.
This action is net disciplinary action and therefore
can not be grieved. . e

Although employment with the Village of Lincoln Heights is based
on mutnal consent and both the employee and the Village of '
Lineoln Heights have the right to terminaté employment at will,
with or without cause or advance notice, the Village of Lincoln
Heights may use progressive discipline at its diseretion.

Diseiplinary aetion may eall for any of three steps — - .
written/verhal reprimand, suspension with or without pay, or
demotion or termination of employment — depending on the
severity of the problem and the number of occurrences. There
may be circumstances when one or more steps are bhypassed. -

Progressive diséij)line means that, with 'respeet_to‘inost o
disciplinary problems, these steps will normally be foHowed:
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A first offense may eall for a written or verhal
reprimand; the facts of the investigation will be.
issued against the employee and this reprimand will -
remain part of the employee’s personnel file for a
minimum of one (1) year from the date of issuance.

A next offense may lead to a suspenslon' once the
supervisor concludes the investigation, the
appropriate amount of suspension time off shall be o
recommended to the Village Manager for approval.
Suspensions can range from one (1) day off to thirty
(30) days off. ‘Al suspensions will remain a
permanent part of the employee personnel file and
still another offense may then lead to termination of
employment. (In some cases, the Village Manager
may authorize utilization of employee benefit time

_ in lieu of suspension days ) ‘

An employée may he demoted or terminated when
the faets of an investigation conclude demeotion or
termination is deemed necessary. The supervisor

~ shall recommend to the Village Manager that the
effected employee be demoted or terminated from
service as an employee of the Village of Linecoln
llelghts. '

The Village of Lincoln Heights recognizes that there are certain’
types of employee problems that are serious enough to justify
either a suspension, or, in extreme situnations, demotion or
termination of employment, without going through the usual
progressive discipline steps. ‘No Village employee shall be
demoted or terminated except by the Village Manager.

While it is nnpossnble to List every type of behavnor that may be
deemed a serious offense, the Employee Conduct and Work Rules
policy includes examples of problems that may result in immediate
suspension or termination of employment. l[owever, the problems
listed are not all necessarily serious offenses, but may be
examples of nnsal:isfaetory comluet that Wlll trigger progresslve
discipline.

By using progressnve chselplme, we hope that most employee
problems can beé corrected at an early stage, beneflting both the
employee and the Village of Lincoln Heights.
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It is up to the employee to request via writing to the Village L
Manager for any discipline to be removed after the term of that
discipline has expired. R L S e -

Grievance al_nd 'Appéal_s

The Village of Lincoln Heights is committed to providing the best
possible working conditions for its employees. Part of this
commitment is encouraging an open and frank atmosphere in
which any problem, complaint, suggestion, or question reeeives a
timely response from the Village of Lincoln Heights supervisors
and management. ' ' o T -

The Village of Lincoln Heights strives to ensure fair and honest
treatment of all employees. Supervisors, managers, and =

employees are expected to treat each other with mutual respeet.
Employees are eneouraged to offer positive and construetive

eritiecism. == - T '

If employees disagree with established rules of eonduct, policies, )
or practices, they can express their concern through the problem .
resolution procedure. No employee will be penalized, formally or
informally, for voicing a complaint with the Village of Lincoln

Heights in a reasonable, business-like manner, or for using the

Grievance and Appeals procedure.

If a situation oecurs when employees helieve that a condition of
employment or a deeision affecting them is unjust or inequitable,

they are encouraged to make use of the following steps. The
employee may discanﬁnne the procedure at any s_t}ep. o

1. Employee eomplaints shall first be discussed with
employee’s immediate sapervisor. If the matter is not
‘resolved, within ten (10) days, the eniployee shall
‘present the eoniplaint to their department head.

2. After diseussing their complaint with this supervisor
and department head, if the employee’s complaint is still
not resolved, the employee shall register their
complaint with the Village Manager in writing, stating
 the reason for their complaint or grievance, including S
" all pertinent faets of the ease. T ' .
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3. Within ten (10) days after the registering of a
complaint, the Village Manager may eall a meeting,
which will include the department head, the
complainant, and any other person or persons inveolved
in the complaint. The Village Manager will preside at
the meeting and hear the entire ease and obtain all the
facts.

4. The Village Manager shall make a written report of
the findings and make a decision within five (3) days.

If the aggrieved employee feels that they have not received a fair
hearing or that the problem has neot heen satisfactorily and justly
resolved they may appeal to the Personnel Advisory Board,
established by Village Charter. The aggrieved employee may file
a writien notice of appeal with the Board, via the Village
Manager, within ten (10) days of the rendering of the decision by

the Village Manager.

Not every problem can be resolved to everyone's total
satisfaction, but only through understanding and diseussion of
mutual problems can employees and management develop
confidence in each other. This confidence is important to the
operation of an efficient and harmonious work environment, and
helps to ensure everyone's job security.
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LIFE-THREATENING ILLNESSES IN THE
| WORKPLACE
RECYCLING
SUGGESTION PROGRAM
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The smple aet of plaemg a pleee of paper, can, or. bottle ina .

recycling container is the first step in reducing demand on the
earth's limited resourees. Success of this program depends on _
active participation by all of us. Employees are encouraged to
make a eommitment to recycle and bhe a part of this solution.

The Village of Lincoln Heights encourages reducing and, when
possible, eliminating the use of disposable produets. Source
reduction deereases the consumption of valuable resources
through such workplace practices as:

posting memos for all employees

‘routing slips for reports

minimum paekagmg ' ' o
reusing paper clips, folders, and bmders '

uu'mng off lights when not m use '

*****

Whenever possible, employees of the Vi]lage of Lmeoln l[elghts
are encouraged to purchase produets for the workplace that
contain recycled or easily reeyelable materials. Buying recyeled
produets supports recycllng and inereases the markets for _
recyclable materials. '

By recycling, the Village of Lincoln Heights is helping to solve
trash disposal and eontrol problems facing all of us today. If you
have any questions or new ideas and suggestions for the recyelmg
program contact the Facilities Department.
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Life-Threatening Illnesses in the Workplaee a

Employees with life-threatening illnesses, such as eancer, lieart
disease, and AIDS, often wish to continue their normal pursuits,
including work, to the extent allowed by their condition. The
Village of Lmeoln Heights supports these endeavors as long as’
employees are able to meet acceptable performance standards. As
in the ecase of other disabilities, the Village of Lincoln Heights will
make reasonable accommodations in accordanee with all legal
requirements, to allow gualified employees with life-threatening
illnesses to perform the essential functions of their jobs.

Medical information on individual employees is treated
confidentially. The Village of Lincoln Heights will take reasonahle
precautions to protect such information from inappropriate
disclosure. Managers and other employees have a responsibility
to respect and maintain the confidentiality of employee medical
information.  Anyone inappropriately disclosing such information
is subjeet to diselplmary action, np to and including termmatlon 0f
employment.

Employees with questions or concerns about life-threatening
ilimesses are encouraged to contact the Village Mamnager for
information and referral to appropriate servieces and resources.

Recyeling

The Village of Lincoln Heights sapports envnronmental awareness
by encouraging reeyeling and waste management in its business
praetices and operating procedures. This support | inclndes a
commitment to the purchase, use, and disposal of products and
materials in a manner that will best utilize natural resources and
minimize any megative impact on the earth's’ environment

Speelal recycling receptaeles have been set up to promote the
separation and collection of the following recyeclable materials at
the Village of Lincoln Heights:

* computer paper

* white high grade or bond paper
* Jedger paper

* mixed or colored paper

* newspaper
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Suggestion Program

As employees of the Village of Linecoln Heights, you have the
opportunity to contribute to our future suecess and growth by
submitting suggestions for practieal work-improvement or cost-
savings ideas.

All regular employees are eligible to participate in the suggestion
program.

A suggestion is an idea that will benefit the Village of Linceoln
Heights by solving a problem, redueing costs, improving
operations or procedures, enhancing eustomer service, eliminating
waste or spoilage, or making the Village of Lincoln Heights a
better or safer place to work. Statements of problems without
accompanying solutions or recommendations eoncerning co-
workers and management are not appropriate suggestions.

All suggestions must be submitted on a suggestion form and should
contain a description of the problem or eondition to be improved,
a detailed explanation of the solution or improvement, and the
reasons why it should be implemented. ¥ youn have questions or
need advice about your idea, contact your supervisor for help.

Submit suggestions to the Finance Department and, after review,
they will be forwarded to the Village Mamnager. As soon as
possible, you will be notified of the adoption or rejection of your
suggestion. ‘

Special recognition will be given to employees who submit a
suggestion that is implemented.
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This agreement is made this __9th_ day of October, 2009, between the Village of Linceln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and
*(Name) Christopher M. Williams, Sr. (Contract Employee) SS5# S_—s

Address 1401 Chamberlain_Avenue _ Lincoln Heights OX 45215
_ (State) (Zip)
Phone # _ (513) 563-2790 Cell (513) 476-3757
1) Description of Services:

Contract Employee will provide the following services for the Village of Lincoln
Heights Service Department. Starting Tuesday, October 13, 2009 to
Tuesday, October 20, 2009, 5 Days per week, (‘Tues, thru Tues., )

— 8 hrs per day.

Payment of Services:

The Village will pay the Contract Employee the amountof $9.00
per hour. Contractor will be paid (from an invoice) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

This Agreement shall be effective upon the first date written above;
however, either party may terminate this Agreement with a written notice
to the other party.

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Mf!fw

Y fﬂ//,gﬁ |

lage Manager

Y Q.

Contract Enfployee

B-OG-—nG

(Date)

[T



CONTRACT EMPLOYEE

The agreement is made this 23rd day of September, 2010, between the Village of
Lincoln Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and
Christopher M. Willias, Sr., (Contract Employee) SS# SR

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 howrs bi-weekly.)

3) Termas:

This Agreement shall be effective upon the first day written above (eight
hours today/Thursday, September 23, 2010 (7:00am-4:00pm) thru
Thursday, September 23, 2010 (7:00am-4:00pm).

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Thursday, September 23, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: illage of Lincoln Heights:
7 .7 L Ly ; .
Contract Fmployee ‘Robert C. Bapdster, Jr., ¥illgde Manager

T-45 -1 %0?5 g1/

Date Date



CONTRACT EMPLOYER

The agreement is made this 19th day of October, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.

Williams, Sr., (Contract Employee) SS# 4l RS

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45213
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department,

2) Payment of Sexvices:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees, _

(Not to-exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
hours today/Tuesday, October 19, 2010 (7:00am-4:00pm) thru Thursday,
October 21, 2010° (7:00arn-4:00pm) and Friday, October 22, 2010
(3:00am-5:00pm). '

However, cithér party may terminate this Agreement with a written fiotice
to the other party. (Contract expires: Friday, QOctober 22, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: Village of Lincﬂa{ Heights:
4|
oy IRAY 7.
§ : %///M 7
Contract Employee '
/DGO

Date Date



CONTRACT EMPLOYEE

The agreement is made this 25th day of October, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# WilNEGEGNEER

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Serviees:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2} Pavment of Services:

The Viltage will pay the Contract Employee the amount of $9.00. per hour,
‘Contractor will be paid (from .time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees,

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
hours today/Monday, October 25, 2010 (7:00am-4:00pm) thru Friday,
October 29, 2010 (7:00am-4: 00pm). '

However, ¢ither party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday; October 29, 2010).

In witness whereof, the said parties have executed this Agreement the date first written

herein.

Contract Employee:

. |
Jr., ¥illage Manager

Contract Buployee e ' ‘?lWI,
/b 25l 108

‘Date Date

thage of Lincoln Heights




CONTRACT EMPLOYEE

The agreement is made this 1st day of November, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Oh10 45215 and Christopher M.
Williams, Sz., (Contract Employee) SS# YNl

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1)} Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

‘This Agreement shall be effective npon the first day Written above (eight
hours today/Monday, Novernber 01, 2010 (7:00am-4:00pm) thiu Friday,
November 035, 2010 -(7:00am-4:00pm) and. Friday, November 05, 2010
(7:00am-4:00pm).

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday, November 05, 2010),

In witness whereof, the said parties have executed tl:us Agreement the date first written
herein.

Contract Employee: ~Village of Lincoln Heights:
; J s )/

_ V. , 7 o

Contract Efployee d

Sl /O H-0] 2810

Date Date




CONTRACT EMPLOYEE

The agreement is made this 8th day of November, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# INGGuGG_GuGmy

Address: 1401 Cham_bcrlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Descripticn of Services:

Contract Eraployee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount 0of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be ¢ligible
for any benefits offered to regular employees. _
{(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Termms:

This Agreement shall be effective upon the first day written, above (sight
hours today/Monday, November 08, 2010 (7:00am-4:00pm) thru Friday,
November 12, 2010 (7:00am-4:00pm).

However, either party may terminate this Agreement with a written notice:
to the other party. (Contract expires; Friday, November 12, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein,

Contract Employee:




CONTRACT EMPLOYEE

The agreement is made this 15th day of November, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# NS

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

‘1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Conttact Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees,

{(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
howrs today/Monday, November 15, 2010 (7:00am-4:00pm) thru Friday,
November 19, 2010 (7:00am-4:00pm). o

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday, November 15,2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: Village of Lincoln He
2 y n — .

(edoido ma 05 LAy

Contract Endployee Risk

S /S0 /O

Date Date



CONTRACT EMPLOYEE

The agreement is made this 22nd day of November, 2010, between the Village of
Lincoln Heights (Ohio), 1201 Steffens Avenue; Lincoln Heights, Ohio, 45215 and
Christopher M. Williams, Sr., (Contract Employee) SS# Sl R

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

‘The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same ds regalar employees. Contracior will not be eligible
for any benefits offered to regular employees.

(Not to-exceed 40 hours per week of 48 hours bi-weekly.)

3 Terms:

This Agreement shall be effective upon the first day written above (eight
‘hours today/Tuesday, November 23, 2010 (1:00 pm-4:60pm), Wednesday,
November 24, 2010 (7:00am=-4; Oﬂpm) and Friday, November 26, 2010
(7:00 am-4:00 pm).

However, either party may terminate this Agreement with a written notice
to the other party, (Contract expires: Friday, November 26, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: Villuge of meotn Heights:

fi{ob-wi Yilldge Yanager
WZR AL //1

Date




CONTRACT EMPLOYER

The agreement is made this 29th day of November, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# il NEINGEGEGEE

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various I,abor services for the Office of
the Village Manager and Service Depariment.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees. '

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Térms:

This Agreement shall be effective upon the first day written above (eight
hours today/Monday, November 29, 2010 (7:00 am-4:00pm) thru Friday,
December 03, 2010 (7:00 am-~4:00 pm),. .

However, either party may terminate this Agreement with a written notice
to the other party, (Contract expires: Friday, December 03, 2010).

In witness whereof, the said .'partieé have executed this Agreement the date first Written
herein.

Contract Employee:

@/éfﬂj}z?’{% 20 M g‘ RFb w/w
ontract Employee € r., Villdg ager

S RG-SO /2D E

Date Date




CONTRACT EMPLOYEE

The agreement is made this 6th day of December, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# SN

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department,

2) Payment of Services:

The Viilage will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bisweekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees,

(Not to exceed 40 houts per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
hours today/Monday, December 06, 2010 (7:00 am-4:00pm) thra Friday,
December 9, 2010 (7:00 am-4:00 pm).

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday, December 9, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.
Contract Employee: V'IIa 2 of meoin Hex hts

(U Sl o ()il /
Contract Eghployee RbBW, Ir, }! Manager

[2-6-/D R~/ O

Date Date




CONTRACT EMPLOYEE

The agreement is made this 13th day of December, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# JENENEEA

Address; 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department,

2} Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and timé-sheet) bi-weekly on
Thursda’Ys the same as regular emiployees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per-week of 48 hours bi-weekly.)

3) Terms:

This Agréement shall be effective upon the first day written above (eight
hours today/Monday, December 13, 2010 (5:00 am-1:00pm) thru Friday,

December 17,2010,
However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday, December 17, 2010).

In witness whereof, the said parties have executed this Agrecment the date first written
herein.

Contract Employee! Vzllage of meoln Hez his:

Contract Lt L el

R~ SO [R (B

Date Date




CONTRACT EMPLOYEE

The agreement is made this 20th day of December, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# S

Address: 1401 Chamberlain Strect, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department. :

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00:per hour.
Contractor will be paid (from time-card and time-sheet) b1~week1y on
Thursdays the same as regular employees. Confractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weckly.):

3) Terms:
This Agreement shall be effective upon the first day written above (eight
hours today/Monday, December 20, 2010 (7:00 am-4:00pm) thru Friday,
December 24, 2010,

However, either party may terminate this Agreement with a written notice
to the other party:-(Contract expires: Friday, December 24, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: Village of Lincoln Heights: _

7
Q{;ﬂﬁﬁ;ﬁ //(/%WJ Mﬁ%

/2R —lO [R-R0- /0

Date Date




CONTRACT EMPLOYEE

The agreement is made this 27th day of December, 2010, between the Village of Lincoln
Heights {Ohio), 1201 Steffens Avenue, Lincoin Heights, Ohio, 45215 and Christopher M.
Williams, 8r., (Contract Employee) SS+ Sl il

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1)} Description of Services:

Coniract Employee will pr_q\'-fide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same: as.regular employees. Contractor wﬂl not be ¢ligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:
This Agreement shall be effective upon the first day wiitten above (five
hours today/Monday, December 20, 2010 (7:00 am-12:00pm). However,

either party may terminate this Agresment with a written notice to the
-other party. (Contract expites: Monday, December 27, 2010).

In witness whereof, the said parties have executed this Agreement the date first written

herein.

Contract Employee: ) Vﬂ%}f Lincoln Heights:
///M Z/ Zy/&’%qc " _'/r .. ,~_ .'j Z/m/)
Contract Employee

]éobéﬁQBaxaﬂﬁtér,' Jr., N3 7@ Manager

V2.7 /0 //47?% 1)

Date Date




CONTRACT EMPLOYEE

Tie agrocment Is wade dils Ol Uay Of January, 2011, Doweod e v lage of Liucoin
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, St., (Contract Employee) SS# vl

AUdtess: 1401 Chrunbotiaby Suweet, Lincoin Foig, OB 45213
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Empioyee witl pruvide vatious Labor services for e Office of
the Village Manager and Service Department.

2} Payment of Services:-

The Village will pay the Contract Employee the amount of $9.00 per hour,
Conrteor will pe paid. (from time-card #nd tme-sheet) bi-weekiy on
Thuxsdays the same as reguler employees. Contractor will not be eligible
for siry Deneiits offered 1 reguiar empivyees,

{(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

Thiy Agreement sitait be effective upon we first day wrinen above (vight
hours today/Thursday, January 6, 2011 (7 30 pm-lO 30pm) and Friday,
January 7, 2011 12 ours (7 s - 1Zpo axd Spracto 1Zamy.
‘However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday, January 7, 2011).

n witriess whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee:

Contract E pioyee

= G-/

Date




CONTRACT EMPLOVEE

o

The agreemeni is made (s 11w day of January, 2011, vewweetl die Viituge of Lincoin
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.

Williams, Sr., (Contract Employee) SS# Wil iy

Address; 40T Chamberiain Sweet, Lincoln Heighvs, OH 45213
Phone: 513-476-3757 (Cellular)

1). Description of Services:

ConmacrEmpivyes witl provide vatious Labor serviees for tie Ofiice of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.

Conracor will be patd {from time-vard and time-sieety bi-weekiy: on

“Thursdays the same as regular emp}oyees Contractor will not be eligible
- forary benefirs offered to reguiar empioyees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)
3). Terms:

‘This Agreement shaii be effective upon the first ¢ay written above (sight
houss today/Tuesday, January 11, /2011 (6:00 pm—3:3.0p_m) thru Sunday,
Jamuary 16 2011 (7 ani FXpm apd Spm to uam;f

However, either party may ferminate this Agreement with a written notice
to the ofher party. (Contract expires: Sunday, January 14, 2011).

In witness whereof, the said parties have executed this Agreement the date first written
herein.
Contract Employee:

Contract Employee

VYTV

ate




CONTRACT EMPLOYEE

The agreerent is made this 17t day of Janvary, 2011, between ine Viilage of Lincuin
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee)} SS# Wi,

Addresst 1401 Chamberdain Sweet, Lincoin Heights, Off 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

-Contract Empioyee witl provide virous Labor services for the Offiee of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Comractor will be paid {(from time-card and tfime-shreet) bi-weekly onm
Thursdays the same as rogular employees. Contractor will niot be éligible
for any beneiis oifered o reguiar empioyees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

Thus Agreement shali e effective upon the first day written above (ihree
hows today/Monday, January 17, 2011 (7:30 am-10:30 am) thru Sunday,
January 23, 2011 (hours vary due to siow temoval schedule).

However, efther party mayten'nmata this. Agreenment With a written notice
to the other party. (Contract expires;. Sunday, January 23, 2011).

In witness whereof] the said parties have executed this Agreement the date Frst written
herein.

Contract Employee:

ML 7///{/ W)

Conirac{ Employee

VAP 2 N/

Date




CONTRACT EMPLOYEE

The agreement is made this 24th day of January, 2011, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS#—

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract:-Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regutar employees. Contractor will not be eligible

for any benefits offered to regular employees. o
(MNot.to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:
This -Agreement shall be effective upon the first day written above (six
hours today/Monday, January 24, 2011 (6:00 am-12:00 pm) thru Sunday,
January 30, 2011 (hours vary due to snow removal schedule).

However, either party may terminate this Agreement with a writfen notice
to the other party. (Contract expires: Sunday, January 30, 2011),
In witness whereof, the said parties have executed this Agreement the date first written

herein.

Contract Employee:

Contraet Employes

(= &=

Date




CONTRACT EMPLOYEE

The agreement is made this 31st day of January, 2011, between the Village of Lincoln

Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., {Contract Employee) SS# i

Address; 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of'
the Village Manager and Service Departinent.

2) -Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (ffom time-card and ‘time-sheet) bi-weekly on
Thursdays, the same as regular employees. Contractor will not. be rshglbieE
for any benefits offered to regular employees. :
(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

- This Agreement shall be effective upon. the first day written ‘above (six
hours today/Monday, January 31, 2011 (7:00 am-12:00 pm) thru Sunday;
February 6, 2011 (hours vary due to snow removal schedule).

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Sunday, February 6, 2011).

In witness whereof, the said parties have executed this Agreement the date first written
herein. '

Contract Employee:

ﬁMDZM}% /»(/ Z/ M/g

Contract Employee

ST 3 i 2a0)/

Date




CONTRACT EMPLOYEE

The agreement is made this 7th day of February, 2011, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 452135 and Christopher M.
Williams, Sr., (Contract Employee) SS# SN

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Confractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regulat emp!oyees .Contractor will not be eligible
for any benefits offered to regular employess.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effectlve upon the first day written above (five
hours today/Monday, February 7, 2011 (7:00 am-12:00 pm) thru Sunday,
February 13, 2011 (hours vary due to snow removal schedule).

However, either party may terminate this Agteement with a written notice
to the other party. (Contract expires: Sunday, February 13, 2011).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee:

Ut 7. |
Contract }fmployee Pfé ertC B er, Jr/il/ Manager

A=7= | %% Zr Rl

Date Date

ilage of Lipcoln.




CONTRACT EMPLOYEE

The agreement is made this 14th day of February, 2011, between the Village of L—inicbln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# SlNEGGE

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Viilage Manager and Service Department.

2) Payment of Services:

“The Village will pay the Contract Employee the amount of $9.00 per hour,
‘Contractor will be paid (from time-card and time-sheet) bi-weekly on
‘Thursdays the same. as regular employees. Contractor will rot be eligible
for any benefits offered to tegular employees. '
.(Not to-exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:
- This Agreement shall be effective upon the first day written above (five
bours today/Monday, February 14, 2011 (7:00 am-12:00 pm) thru Sunday,
February 18, 2011 (hours vary due to snow removal scheduie).

"However, either party may terminate this Agreement with a written notice
1o the other party. {Contract expires: Monday, February 21, 2011},

In witness Whereof, the said parties have executed this Agreement the date first written
herein:

Contract Employee: Village of Ljncoln He;':',rhts:
/1 o~ C;/ o |

%mﬁé’/wﬁ T S KT /: A ¢

Contract Engployee F?obé@._ﬁaﬁﬂifter, Jr., ViJligé Manager

2l Jab. 1150

Date

RN




CONTRACT EMPLOYEE

The agreement is made this 2nd day of March, 2011, between the Village of Linéoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., {Contract Employee) SS# g

Address: 1401 Chamberlain Street; Lincoln Heights, OH 45215
Phone: 513-476-3757 {Cellular)

‘1) Description of Services: ) .

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and nme—sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible

_ for'any benefits offered to regular employees:
(Not to exceed 40 hours per week of 48 hours bi-weekly. )

3) Terms:

This Agreciment shall be effective upon the first day written above (five
hours today/Wednesday, March 02, 2011 (8:00 am-1:00 pm) thru Sunday,
March 06, 2011 (hours vary due to inclement weather)..

However, either party may terminate this Agreement with a written notice
1o the other party, (Contract expires: Monday, March 07, 2011).

I witness whereof, the said parties have executed this Agreement the date first-written
herein.

Contract Employee:. Village of Lincoln Het his:

| %MW&/%WQ i |
Contract Enfpioyec tliow Jr., W&nager

Z-a-y ZR-/f

Date Date




CONTRACT EMPLOYEE

The agreement is made this 9th day of April 2011, between the Village of Lincoln
Heights (Ohie), 1201 Steffens Avenue, Lincoln Heights, Ohio 45213 and Christopher M.
Williams Sr., (Contract Employee) SSH

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phoné: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Sexvice Départment,

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

3) Texrms:

The employee is expected to perform labor services in a satisfactory
manner of will be subject to appropriate discipline. This: Agreement shall
be effective upon the first day written above (eight hours today/Friday,
June 10,2011 (7:00 am-4:00am) through Friday, December 30, 2011.
However, either party may terminate this Agreement with a writteri-notice
to the other party: (Contract expires: Friday,; December 30, 2011}

In withess whereof; the said parties have executed this Agreement the date first written
herein.

Coniract Employee: Village of Lincoln
7 4 o :
Contract Empfoyee '_Staphafnié Summéréw Dumas.
(Acting Village Manager)
&= ol io ] il

Date Date



CONTRACT EMPLOYEE

The apreement is made this 29th day of December 2011, between the Village of Lincoln

Heighis (Ohio), 1201 Steffens Avenue, Lincoln. Hei%hts,- Ohib 45215 and Christopher M.
Williams Sr., (Contract Employee) SS ]

Address: 140} Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Serviees:

Conﬁact Employee will provide various Labor services for the Office of’
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $10.00 per
hour. Contractor will be paid (from time-card and time-sheet) bi-weekly
on Thursdays the same as regular employees. Contractor will not be
eligible for any benefits offered to tegular employees.

3) Terms:

- The employee is expected to perform labor services in a satisfactory
‘manner-or will be subject to appropriate discipline. This Agreement shall
‘be effective January 1, 2012 through Monday, December 31,.2012.
However, either party may ferminate this Agreement with & written notice
to the other party. (Contract expires: Monday, December 31, 2012).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee:

e R

Date




REVISED CONTRACT

The agreement is made this 6th day of November 2012, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio 45215 and Christopher M.
Williams Sr., (Part-Time Employee) SS# S le

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone; 513-476-3757 (Cellular)

1) Description.of Services:

Part-Time Employee will provide various Labor services for the Viilage of
Lincoln Heights in the Service Department.

2) Payment of Services::

The Village will pay the Part-Time Employee the amount ‘of $10.00 per
‘hour. Employee will be paid. bi-weekly on Thursday. Part-Time
employees will not be eligible for any benefits offered to Full-Time
employees: The employee will ot work morethan 37.5 homs. =~

3) Terins:
This Agreement shall be effective upon the first day written above, “The

employee will work as needed, However, ejther parly may terminate this
Agreement. with a written notice to the: other party. (Contract expires ;
Wednesday, November 6, 2013).

In witness whereof] the said parties have executed.this Agreement the date first written
herein.

Part-Time Employee: Village of Lincoln Heights: /
Employee Stepha?me Summerow Duinas
Village Manager

S = G=RArz @W@/ 7ol
ate

Date




Village of Lincoln Heights Police Department

Chief of Police, Kevin Corey
1201 Steffens Ave.,
Lincoln Heights, Ohio 45215
Phone: (513)733-5300 Fax: (§13) 733-4160
Email: keorey@viho.org

Emplovment Agreement

Occasions arise when the Village of Lincoln Heights Police Department is in need of
auxiliary personnel to fill employee vacancies on a terpporary basis. Accordingly, the
Police Department will employ auxiliary personnel on an as needed basis, for specific
times and shifts with the approval of the Village Manager. When vacancies need to be
filled on a temporary basis, the temporary personnel that selected to work by the Chief of
Police shall agree to and adhere to the below listed guidelines;

A, The Auxiliary Officer personne} will not be paid: _
The Village of Lincoln Heights shall not provide benefits for Auxiliary
Officer Personnel, except as required by law,

C.  Auxiliary Officers will clock/punich-in on the Nova time System Machine.

D. Temporary personnel will be required to work the shifts, days and houts that
are specified by the Chief of Police.

E. Auxiliary Personnel will be given their own uniforms and equipment, which

need to be returned to. the Village Manager unless otherwise specified in
writing by the Police Chief, _

E, Auxiliary Officers are at-will employees and ‘their employment may be
terminated by the Village of Lincoln Heights at any time, with or without
cause, and without prior notice. '

G. Auxiliary Officers can be hired for eventual placement into permanent
positions based on:their employment as a temporary-employee.
H. Auxiliary Officers are responsible for knowing and following all policies,

procedures, rules and regulations-of the villiage of Lincoln Heights, including
without limitation the Charter, Administrative Code, Employee Handbook,
and the Police Department.

These guidelines are subject to-change, with or without notice.
)
D ain e y
LiGEn it do agree to accept the temporary position and agree to the above

{Poink Hame)

guidelines regarding my temporary employment with the Lincoln Heights Police
Department. I am aware that my employment. is- at-will, and the Village of Lincoln
Heights or 1 can terminate this Agreement and my gmployment at anytime, with or

without cause, and without prior notige,

Auxiliary Officer Person z T Date: b J %{/ 2012
St 57 /%) 1) v iR SJi)12
giigenfa(t:fu;ilice; ‘ Date: k//ﬁ;/ Eﬁl ,7

(Signature)



Village of Lincoln Heights Police Department

From the desk of
Acting Chief of Police, Jesse 1 Green IV
1201 Steffens Ave, Lincoln Heights, Ohio 45215
Phone (513) 733-5255, Fax (513) 733-4190
E-mall; jareen@viho.org

Employment Agreement

Occasions -arise when the Village of Lincoln Heights Police Department is in need of temporary
personnel to fill employee vacancies on an interim basis. Accordingly, the Police Department will
employ temporary personnel, on an as needead basis, for specific times and shifts with the approval
of the Village Manager. When vacancies need to be filled on a temporary basis, the temporary
personnel that are selected to work by the Chief of Police shall agree to and adhere to the below

listed guidelines:-

A. Temporary personnel will work for a fixed hourly rate of $12.00 peér hour.

B. The Village of Lincoln Helghts shall not provide benefits for temporary personnel, except as
required by law.

C. Temporary personrel shali.-complete a time sheet for pay, and they will be paid on the:same
dates-as full-time employees of the Village of Lincoin Heights.

D. Temporary personnel: will be required to work the shifts, days and hours that are specified.
by the Chief of Police.

E. Temporary personnél will be responsible for their own uniforms and equipment; untess*
otherwise specified in writing by the Police Chief..

F. Temporary personnel are at-will employees and their employiment may be terminated by
the Village of Lincoln Heighis at any time, with or without cause, and without prior-notice.

G. Temporary personnel-are not hired for eventual placement into permanent positions, full-
time or part-time, and agree that they have no right to a permanent position based on their
employment as a. temporary empioyee,

H. Temporary personnel are responsible for knowing and following all policies, procedures,
rules -and regulations of the Village of Lincoln Heights, including without limitation the
Charter, Administrative Code, Employee Handbook, and the Police Department,

These guidelines are subject to change, with or with out notice.

1, Dggid Ashgr agree to accept the temporary position and agree

to the above-referenced guidelines regarding my interim employment with the Lincoln Heights
Poiice Department. 1 am aware that my emptoyment is atill, and the Village of Lincoln Heights
or I can terminate this Agreement and my employmept/at anytime, with or without cause, and

without prior notice.

Temporary Personnels Date
Village Manager: Date: fél E i ff)
Chief of Police: Date: £2-F—7£0

12/9/2010 2:44 PM



CONTRACT

The agreement is made this 10th day of October 2013, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio 45215 and Brian L.
Thompson (Part-Time Employee).

Address: 319 Princess Court Street, Cincinnati, Ohio 45215
Phone: 513-348-3629 (Cellular)

1) Description of Services:

Part-Time Employee will provide various Labor services for the Village of
Lincoln Heights in the Service Department.

2} Payment of Services‘

The Village will pay the Part-Time Temporary Employee the amount of
$10.00 per hour. Employee will be paid weekly on Friday. Part-Time
employees: will not be eligible for any benefits offered to Full-Time
employees. The employee wili not work more than 37.5 hours,

3) Terms:.

This Agreement shall be effective upon the first day written above. Employee
will work a scheduled week of 30 hours. Work Hours will be 7:00 a.m. — 4:00
p.m. Monday, Tuesday, Wednesday; and 7:00 am. — 2:00 p.m. on Fridays:

These hours may vary with a 24-hour advarice notice given. However, either
party may terminate this Agreement with a written notice to the other party.
(Contract expires: Thursday, October 31,2013),

Tn witness whereof, the said parties have executed this Agreement the date ﬁrst writien
‘herein.

Part-Time Employee: Village of Lincoln Heights:

. i{
Mﬁaﬂie 'Surnmeer- Dumas
Village Manager

!Clﬁm _ /5:/15//5
Date ate

A




Village of Lincoln Heights Police Department

From the desk of
Acting Chief of Police, Jesse ] Green IV
1201 Steffens Ave, Lincein Heights, Ohio 45215
Phone (513) 733-5255, Fax {513) 733-4190
E-mail: jareen@viho.org

Employment Agreement

Occasions arise when the Village of Lincoln Heights Police Department is in need of temporary
personnel to fill employee vacanciés on an interim basis, Accordingly, the Police Department wili
employ temporary personnel, on an as needed basis, for specific times and shifts with the approval
of the Village Manager. When vacancies need to be filled on a temporary basis, the temporary
personnel that are selected to work by the Chief of Police shall agree to and adhere to the below

fisted guidelines:

A. Temporary personnel will work for a fixed hourly rate. of $12.00 per hour.

B. The Viliage of Lincoln Heights shall not provide benefits for temporary personnel, except as
required by law.

C. Temporary personnel shall compiete a time sheet for pay, and they will be paid on the same.
dates as full-time employees of the Village of Lincoln Heights.

D. Temporary personnel wili be required to work the shifts, days and hours that are specified
by the Chief of Police..

E. Temporary personnel will be responsm!e for their own uniforms and equipment, unless
otherwise specified i wiiting by the Police Chief:

F. Temporary personnel are at-will employees and their employment may be terminated by
‘the: Village of Lincoln Heights at any time,; with or without cause, and. without prior notice.

G. Temporary personnel are:not hired for eventual placement into permanent positions, full-
time or part-time, and agree that they have no'right to a permanent position based on their

~ employment as a temporary. employee.

H. Temporary personnel are responsible for knowing and following all policies, procedures,
rules and regulations of the Village of Lincoln Heights, including without limitation the
Charter, Administrative’ Code; Employee. Handbook, and the Pplice Department.

These guidelines are subject to change, with or with out notice.

1, Aaron Smith do agree to accept the temporary position and agree
{Print Name)

to the above-referenced guidelines regarding my initerim employment with the Lincoln Heights
Police Department. 1.am aware that my employment is at-will, and the Village of Lincoin Heights
or I can terminate this Agreemept and my émployment at anytime, with or without cause, and

without prior notice. /
27— /&” % g Date: I //[ 28]
///A%f’/ vate: | AU
2/ /%W-’ﬁ?"‘" Date: /-AH//

e

Temporary Personnél:

Village Manager?

Chief of Police:

1/21/2011 1:03 PM



Village of Lincoln Heights Police Department

Chief of Police, Kevin Corey
1201 Steffens Ave.,
Lincoln Heights, Ohio 45213
Phone: (513) 733-5300 Fax: (513} 733-4190
Email: keoreyi@viho.org

Employment Agreement

QOccasions -arise when the Village of Lincoln Heights Police Department is in need of
auxiliary persormel to fill eraployee vacancies on a temporary basis. Accordingly, the
Police Department will employ auxiliary personnel on an as needed basis, for specific
times and shifts with the approval of the Village Manager. When vacanciées néed to be
filled on a temporary basis, the temporary personnel that selected to work by the Chief of
Police shall agree to and adhere to the below listed guidelines:

A, The Auxiliary Officer personnel will not be paid.
The Village of Lincoln Heights shall not provide benefits for Auxiliary
Officer Personnel, except as required by law,

C Auxiliary Officers will clock/punch-in on the Nova time System Machine.
D: Temporary personnel will be required to work the shifts, days and hours that
are specified by the Chief of Police.
B Auxiliary Personnel will be given their own uniforms and equipment, which

need to be retimed to the Village Manager unless otherwise specified in
writing by the Police Chief,

E. Auxiliary Officers are at-will employees and their employment may be:
terminated by the Village of Lincoln Heights at any time, with or without

. cause, and without prior notice:

G.  Auxiliary Officers. can be hired for eventual placement into permanent
positions based on their employment as a temporary employee,

H: Auxiliary Officers are responsible for knowing and following all pohc1es,
procedures, rules and regulations of the villiage of Lincoln Heights, including
without limitation the Charter, Administrative Code, Employee Bandbook,
and the Police Départment,

These guidelines are subjéct to change, with or without notice.

I /irrfmn s oqvk’S do agree to accept the temporary position-and agree to the above
(Pnnl Name)

guidelines regarding my temporary employment with the Lincoin Heights Police
Department. 1 am aware that my employment is at-will, and the Village of Lincoln
Heights or T can terminate this Agreement and my gmpioyment at anytime, vnth or

without cause, and without prior 1ce

Auxiliary Officer Personnel A . = Date: Ié{”ﬂ, 7, 2042,
(Signature) _ / Z

Village Manager: Date: 4/9/] I
(Signature) bl

Chief of Police: Date: 2

(Signature)




Village of Linceln Heights Police Department

Chief of Police, Kevin Corey
1201 Steffens Ave,,
Lincoln Heights, Ohio 45215
Phone: (513) 733-5500 Fax: (513) 733-4190
Email: kcorey@vlho.org

Employment Agreement

Occasions arise when the Village of Lincoln Heights Police Department is in need of
temporary personnel to fill employee vacancies on an interim basis. Accordingly, the
Police Department wifl employ temporary personnel, on as need basis, for specific times
and shifts with the approval of the Village Manager. When vacancies need to be filled on
a temporary basis, the temporary personnel that selected to work by the Chief of Police
shall agree to and adhere to the below listed guidelines:

A.  Temporary personnel will work for a fixed hourly rate of $12.00 per hour.

B. The Village of Lincoln Heights shall not provide benefits for temporary
personnel, except as required by law.

C. Temporary personnel shall complete a time sheet for pay, and they will be.
paid on the same dates as full-time employees of the Village of Lincoln
Heights.

D. Temporary personnel will be required to work the shifts, days and hours that
are specified by the Chief of Police,

E. Temporary personnel will be responsible for their own uniforms and
equipmment, unless otherwise specified in writing by the Police Chief.
F. Temporary personnel are at-will eriployees and their employment may be

terminated by the Village of Lincoin Heights at any time; with or without
cause, and without prior notice.

G. Temporary personnel are not hired for eventual plhcemeni- into, permaneni
_ position based on their employment 4s a temporaty employee.
H. Temporary personnel are responsible for knowing and following all policies;,

procedures, rules and regulations of the villiage of Lincoln Heiglits, including
without limitation the Charter, Administrative Code, Employee’ Handbook,
and the Police Department,

These guidelines are subject to change, with or without notice.

1, Antwan Sparks do agree to accept the temporary position and agree to the abgve

{Print Name} ) )
guidelines regarding my interim employment with the Lincoln Heights Police
Department. 1 am aware that my employment is at-will, and the Village of Lincoln
Heights or 1 can terminate this Agreement and my employment at anytime, with or

without cause, and without prior notice. '
. i@
A ‘ Date=lx 30, 20l

", Date; 7/%9 //7

Date: [?/;?)D/ZO

Temporary Personne}

Village Manager:

Chief of Police:




Village of Lincoln Heights Police Department

Chief of Police, Kevin Corey
1201 Steffens Ave,,
Linceln Heights, Chio 45213
Phone: (513) 733-5300 Fax: (513) 733-4190
Email: keorey@vlho,org

Employment Agreement

Occasions arise when the Village of Lincoln Heights Police Department is in need of
auxiliary personnel to fill employee vacancies on a temporary basis. Accordingly, the
Police Department will employ auxiliary personnel on an as needed basis, for specific
times and shifts with the approval of the Village Manager. When vacancies need to be
filled on a temporary basis, the temporary personnel that selected to work by the Chief of
Police shall agre¢ to and adhere to the below listed guidelines:

A.  The Auxiliary Officer personnel will not be paid.

B The Village of Lincoln Heights shall not provide benefits for Auxiliary
Officer Personnel, except asrequired by law.

C.  Auxiliary Officers will clock/punich-in on the Nova time System Machine,

D Temporary personnel will be required to'work the shifts, days and hours that
are specified by the Chief of Police.

E, Auxiliary Personnel will be given their own uniforms and equipment, which
need to be returned fo the Village Manager unless otherwise specified in
writing by, the Police Chief. _

F. Auxiliary Officers are at-will employees and their employment may be

terminated by the Village of Lincoln Heights: at any time, with or without
cause, and without prior notice.

G. Auxiliary Officers can be hired for eventual placement into permanent
positions based on their employment as a temporary employee. _
H. Auxiliary Officers are responsible for knowing: and following all policies;

procedures, rules and regulations of the villiage of Lincoln Heights, including
‘without limitation the Charter, Administrative Code, Empioyee Handbook,
and the Police Department,

These guidelines are subject to change, with or without notice.

I, ANSala Tw {0 do agree to accept the temporary position and agree to the aboye

(Prizz Name}

guidelines regarding my temporary employment with the Lincoln Heights Police
Department. | am aware that my employment is at-will, and the Village of Lincoln
Heights or 1 can terminate this Agreement and my employment at anytime, with or
without cause, and witheut prior'notice.

Date: 4 "(i." e
" Date: 4/4'[[1
Date; ﬂw

Auxiliary Officer Personnel:
(Signature)
Vijlage Manager:
(Signature)
Chief of Police:
(Signature}




CONTRALT

The agreement is made this 10th day of October 2013, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Chic 45215 and Brian L.

Thompson (Part-Time Employee).

Address: 319 Princess Court Street, Cincinnati, Ohio 45215
Phone: 513-348-3629 {Cellular)

1) Description of Services:

Part-Time Employee will provide various Labor services for the Village of
Lincoln Heights in the Service Department:

2) Payment "(;_fgervices:-

..f'/;ﬁ[he Jillage will pay the Part-Time Employce the amount of $10.00 per
hour/ Employee will be paid bi-weekly on Thursday. Part-Time:

employdes will not be eligible for any benefits offered to Full-Time
ioy es. The employee will not work more than 37.5 hours.

B
#

b
3) Terms!

This Agreemgnt shall be.-effective upon the first day written above.  Employee
will work a scheduled ek of 30 hours. Work Hours will be 7:00 -am. = 4:00
p.m. Monday, Tuesday, Wednesday; and 7:00 am. - 2:00 p.m. on Fridays.
“These houry may vary with a 24-hour advance notice given. Howev_er gither

party may terminate this Agreement with a written notice ‘to the other’ party,
(Contract expires: Thursdal, October 31, 2013).

Ini witness whereof, the said pagties have executed this Agreement the date first written

herein.

Part-Time Employee:

P9k AN

. Employee

Village Mdnager

ol /0//0/_5

Date Date '




Village of Lincoln Heights Police Department

From the desk of
Acting Chief of Police, Jesse ] Green IV
1201 Steffens Ave, Lincoln Helights, Ohlo 45215
Phone {513) 733:5255, Fax (513} 733-4150
E~vall: jgreen@yino.org

Employment Agreement .

Occasions arise when the Village of Lincoln Heights Police Department is in need of temporary
personnel to fill employee vacancies on an intarim basis. Acgordingly, the Police Department will
employ temporary personnel, on an as needed basis, for specific times and shifts with the approval
of the Village Manager. When vacandies need to be filled on a temporary basis, the temporary
personnel that are selected to work by the Chief of Police shall agree to and adhere to the helow

listed guidelines:

A. Temporary personne! will work for a fixed hourly rate of $12.00 per hour.
B. The Viliage of Lincoln Heights shall not provide benefits for temporary personnel, except as
required by law.
C. Temporary personnel shall complete 2 time sheet for pay, and they will'be pzid on the same
‘dates as full-time employees of the Village of Lincoln Heights.
D. Temporary personnel will be required to-work the shifts, days and hours that are specified
by the Chief of Police.
E. Temporary parsonnel will be responsible for their own uniforms and equipment, unless
otherwise specified in writing by the Police Chief. _
F. Temporary personnel are at-will employees and their employment may be terminated by
_ the Village of Lincoin Heights at any time, with or without cause, and without prior notice.
G. Temporary personnel are not hired for aventual placement into permanent positions, full-
time or part-time, and agree thal they have-no right to.a permanent position based on their
- amployment as a temporaty employee,
H. Temporaty personnel: are responsible for knowing and following all policies, ‘procedures,
rujes and regulations of the Village of Lincoln Heights, inciuding without limitstlon the
Charter, Administrative Code, Employee Handbook,-and the Police Department.

These guidelings are subject to change, with or with out notice.
I,.Onammvgmiams do agree to accept the temporary position and agree

te the ahove-referenced guidelines regarding my interim employment with the Lintoin Heights
Police Department. I am aware that my employment is at-wifl, and the Village of Lincoin Heights
or I can terminate this Agreement and my employment at anytime, with or without ¢ause, and

without prior notice.

Temporary Personnel: Date:/ 3f- 1
Village Manager: Date: é“éf’/ /
Chief of Police: Date: /-3 /=u

S 4 E@EEWED

1/31/2011 4:24 P




CONTRACT EMPILOYEE

This agreement is made this __22nd_ day of June , 2009, between the Village of Lincoln Heights
(Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and
*(Name ) Christopher M. Williams, Sr. { Contract Emplovee) SS# GRiiRNSSER

Address 1401 Chamberlain Avenue Lincoln Heights (8)5 1 45215
(State) {Zip)
Phone # __(513) 563-2790. Cell ___(513) 476-3757
1) Description of Services:

Contract Employee will provide the following services for the Village of Lincoln
Heights Service Department:

2} Payment of Services:

The Village will pay the Contract Employee the amount of § Q : ﬁ?
per hour. Contractor will be paid (from an invoice) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

This Agreement shall be effective upon the first date written above;
however, either party may terminate this Agreement with a written notice

to the other party.

In witness whereof, the said parties have executed this Agreement the date first written
‘herein.

Wi d; —f - gl i 1 Hetglits:
pn £t le> . é ;&}\}\ P :
7 / ﬁé‘b@f@mﬁér Vz‘f}hg I\}Anager

C%@é%gﬁ@ZZ;gz
Contract Employee

(o ~82 07

.(Date}




_ N
@()@ \ CONTRACT EMPLOYEE

The agreement is made this 25th day of October 29, 2000, between the Village of Lincoln
Heights (Ghio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.

Williams, Sr., (Contract Employee) SS# SRR

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

‘Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department,

2) Payment of Services:

The Village will pay the Contract Employee thé amount of $9.00 per hour;
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees, o :
(Not to-exceed 40 hours per week of 48 houts bi-weekly.)

3) Terms:
This Agreement shall be effective upon the first day written above (sight
hours per-day/Thursday, 10/29/09 thru Monday, 11/09/09 (8am-4pm).

However, either party may terminate this Agreement with a written notice
to the other party: (Contract expires: November 9, 2009)-

In witness wheéreof; the said parties have exccuted this Agreement the date first written

herein..

Coniract Employee:

2 Tosl, 1, ..
LA _

Contract Endloyee

(o—20-27

Date




CONTRACT EMPILOYER

The agreement is made this 7th day of January, 2010, between the Village of Lincoli
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# Syl

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 {(Cellular)

1) Description of Serviees:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor’ will:not be eligible
for any benefits offered to regular employees. '

(Not to exceed 40 hours per week of 48 howrs bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
hours per day/Thursday, January 7, 2010 (1 1lam-9pm).

‘However, either party may terminate this Agreement with. a written notice.
to the other party. (Contract expires: Friday, January 8, 2010).

In witness whereof, the said parties have executed this-Agreement the date first written
herein,

Contract Employee:




CONTRACT EMPILOYEE

The agreement is made this 5th day of February, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# 3

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) DBescription of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per bour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to.regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3} Terms:

This Agreement shall be effective upon the first day written above (eight
hours.per day/Friday, Februaty 5, 2010 (7:00am-4:00pm).

However, either party may tetminate this Agreement with a written notice:
to-the other party. (Contract expires: Monday, February 8, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Empioyee: Village of Lincoln Heights:

Contract/Employee Wer, @g’eyanager
2 =5 fo R8O

Date . Date




CONTRACT EMPLOYER

The agreement is made this 9th day of February, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS#Jlliliim

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: -513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour;
Contractor will be paid (from time-card and time-sheet). bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

'3) Terms:

. This Agreement shall be effective upon the first-day written above (eight
hours per day/Tuesday, February 9, 2010 (7:00am-4:00pm).
However, either party may terminate this Agreement with 2 written notice:
10 the other party. (Contract expires: Thursday, February 11,2010} :

In witness whereof, the said parties have executed this Agreement the date first written
herein,

Contract Employee: ifage of Lincoln Hgights:
(ool /o 5000
Contract Enfployee berC. B , Village Manager

9.~F-/0 A-G-10

Date Date’




CONTRACT EMPLOYER

The agreement is made this 14th day of February, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# QN

Address: 1401 Chamberlain Street, Lincoln Heights, O 45215
Phone: 513-476-3757 (Cellular) '

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Sexvice Department.

2} Payment of Services:

~ The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employées. Contractor will not be eligible
for any benefits offered to regular employees. .
(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

‘This Agreement shall be effectivé apon the first day written above (eight
thours per day/Sunday, February 14, 2010 (7:00ami-4:00pm).

However, either party may ferminate this Agreement with a written notice
to the other party. (Contract expires: Tuesday, Febroary 16, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Emiployee:

Odidyte o e S,
Confract Employee
2=/ f-r¢

Date




CONTRACT EMPLOYEE

The agreement is made this 17th day of February, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, St., (Contract Employee) SS# Syl

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount.of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
hours per day/Wednesday, February 17, 2010 (7:00am-4:00pm).

However, either party may terminate this Agreement with a written notice
to-the other party. (Contract expixes; Sunday, February 21, 2010).

In witness whereof, the said parties have executed this Agreement the date first wiitten
herein.

Contract Employee: 7

URYRW R

Contract Employee

2-17-10 . |
3

Date




CONTRACT EMPLOYEE

The agreement is made this 25th day of February, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45213 and Christopher M.

Williams, Sr., (Contract Employee) SS# NS

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1)} Description of Services:

Contract Employee will provide various Labor services for the Office of
-the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will. not be eligibie

for any benefits offered to regular eroployees.
{Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:
This Agreement shall be effective upon the first day written above (eight
hours per day/Thursday, February 25, 2010 (7:00am-4:00pm).

Howevey, either party may ferminate this Agreement with a written notice
to the other party. (Contract expires: Sunday, February 28, 2010).

In witness-whereof, the said parties have executed this Agreement the date first written
herein.
Contract Employee:

/%AM AR

Contract Fmployee

=25~/ 9,

Date




CONTRACT EMPLOYEE

The agreement is made this 3rd day of March, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoin Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# SENG_—umg

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amourt of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) b1~week1y on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employses.

{(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:
This Agreement shall be: effective Uipon the first day writien above (eight
hours per day/Wednesday, March 3, 2010 (11:00am-4:00pm).

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Thursday, March 4, 2010).

In witness whereof, the said parties have executed this. Agreement the date first written

herein,

Contract Employee: Village of Lincoln Helghts:

Mdetomattte "GPV
Cozltract Emfployee bertC 7, M /g,fer

0563 202 -7

Datt;/ / Date




CONTRACT EMPLOYER

The agreement is made this 8th day of Mazch, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue; Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS#.

Address: 1401 Chambetlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellutar)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
‘Contractor will be paid (from time-card and time-sheef) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Notto excecd 40 Hours per week of 48 hours bi-weekly.).

3) Terms:
“This.Agreement . sha}l be effective upon the first day written above (eight
hours per day/Monday, March 8, 2010 (7:00am-4:00pm).

. ‘However, either party may terminate this Agreement with a written notice:
to the other party. (Contract expires: Wednesday, March 10, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: Village of Lincoln Heighis:

Contract mplc;yee | LRbbe:rt\Q.-B;Iﬁstcx.;,- Villaél’ﬁ?éger
300 EAV VI

Date ' - Date




CONTRACT EMPLOYEE

The agreement is made this 1st day of April, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# NG

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Bmployee will provide various Labor services for the Office of
the Village Mapager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour,
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor-will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (five
-hours today/Thursday, April 1, 2010 (7:00am-1:00pm). '
However, cither party may termmate this Agreement with a wriften notice
10 the other party. (Contract expires: Thursday, April 1, 2010).

In witness whereof, the said parties have executed this' Agreement the date first written
herein.

Contrgct Employee:

Yillage of Lincoln Heigizts;

ey el d. W
Contract’Employee Bobert C. Ban Wager
e S @wf/ [, X}

Date Dai¢/




CONTRACT EMPLOYEE

|

The agreement is made this 13th day of April, 2010, between the Village of Lincoln
Heights {Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# NG

Address: 1401 Chamberlain Street; Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will pravide various Labor services for the Ofﬁce of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour,
Contractor will be paid (from time~card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
hours today/Tuesday, April 13, 2010 (7:00am=4:00pm).

However, eithet party may terminate this Agreement with a writien notice
to the other party. (Contract expires: Wednesday, April 14, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: Village 9f meo!/i Hergkis

Contract B ployee

e %/3 %ZM

Date Date




CONTRACT EMPLOYER

14

The agreement is made this 15th day of April, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ghio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) S5# Sl

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour,
Contractor will be paid (from fime-card and time-sheet) bi-weekly on
Thursdays the same as tegular employees. Contractor will not be eligible
for any benefits. offered to regular employees.

(Not to exceed 40 hours per week-of 48 hours bi-weekly.)

3) Terms:
This Agreement shall be effective upon the first day written above (four
‘hours ‘today/Thursday, April 15, 2010 (5:00pm-9:00pm) and eight (8)
hours Friday, April 16,2010 (7:00am-4:00pm).
However, cither party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday, April 16, 2010).

In witness whereof, the said parties have execited this Agreement the date first written.
herein.

Contract Employee: . Village of Lincoln Heights:

Contract Bmployee ~ Rohert C. Bapafster, Jr.,ﬂ)éée Manager
e

. A A 2010

Date Date




CONTRACT EMPLOYER

i

The agreement is made this 19th day of April, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, 8r., (Contract Employee) SS# SNEG_G

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Celiular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
‘Contractor will be paid {(from time-card and time-sheet) bi-weekly on
Thursdays the same as regular emoployees. Contractor wiil not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 howrs bi-weekly.)

3) Terms:

This Agreement shall be effective npon the first day written above (gight
hours teday/Monday, Apzil 19, 2010 (9:00am-5:00pm).

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Tuesday; April 20, 2010),

In witness whereof, the said parties have executed this Agreement the date first written
herein,

Contract Employee: Village of Lincoln Heights:
(Ut 9. Tt 7
Contract Pmployee Robéxt C. Bapaister, Ir. ,(f/ ill4gé Manages

S /742 Ytk bt

Dé‘_ie Date




CONTRACT EMPLOYEE

1

The agreement is made this 22nd day of April, 2010, between the Village of Lincoln
Heights {Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# e

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from: time-card and time:sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

{Not to exceed 40 hours per week of 48 hours bi-weekly.)

3} Terms:

This Agreement-shall be effective upon the first-day written above (eight
hours today/Thursday, April 22, 2010 (11:00am-7:00pm),

Howeyver, either party may terminate this Agreeinent with a written notice
to the other party. (Contract expires; Sunday, April 25, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein,

Controct Employee! Village o meoin ezghts -
(ot 7 1) z/lﬁ/ﬂ T
Contract %ﬂployee ter Ir./VAllage Manager

S gD~ /0 4

Date Date




CONTRACT EMPILOYEE

The agreement is made this 30th day of Aprl, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# iR

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Deseription of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department,

2) Payment of Services:

The Village will pay the Contract Employeg the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (four
hours today/Friday, April 30, 2010 (12:00pm-4:00pm) and four (4) hours
Monday, May 3, 2010°(7:00am-4:00pm).

However, cither party may terminate this Agreement with a written notice
to the other party. {Contract expires: Monday, May 3, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee:

Contract mployeé '

K29 ~/0

Date




CONTRACT EMPLOYEE

!

The agreement is made this 5th day of May, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# (NG

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone; 513-476-3757 (Ceilular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Departmeént.

'2) Payment of Services:

The Village will pay the Contract Employee the amount-of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible:
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms::

This Agreement shall be effective upon the first day written above (gight-
hours today/Wednesday, May 5, 2010 (7:00am-4:00pm).

However, either party may terminate this Agreement with a written notice
1o the other party. (Confract expires: Saturday, May 8, 2010_)

In witness whereof, the said parties have executed this Agreement the date first written
herein. o

Contract Employee: - Village of Lincoin eights:
Contract E%nployee ofehgﬁjumﬁer 7 . Vilidge Manager

=5 W5 201

Date Date /




CONTRACT EMPLOVEE

’

The agreement is made this 12th day of May, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# (NN

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
‘Contractor will be paid (from time-card and. time-sheef) bi-weekly on
Thursdays the same -as regular émployees, Contractor will not be eligible
for any benefits offered fo regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above {eight-
hours today/Wednesday, May 12, 2010 (7:00am-4:00pm) and 7:00am-
11am on Thursday, May 13 and Friday, May 14, 2010 (4 hours each day),
However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Monday, May 17, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee: _Village of Lincoln Heighs:

Contrad Employee W

S/ SARAY

Date Date




CONTRACT EMPLOYER

The agreement is made this 21st day of May, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# Sk

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 {Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour,
Contractor will be paid (from time-card and time-sheet) bi-weekly .on
Thursdays the same as regular employees. Contractor will not be ehgible
for any benefits offered to régular employees.

{(Not to exceed 40 hours per week of 48 hours bi-weekly.)

3) Terms:

This Agreement shall be-effective upon the first day written above (sight
hours today/Friday, May 21, 2010 (7:00am-4:00pm) and 7:00am-11am on
Saturday, May 22, 2010 (4 hours day).

However, either party may terminate this Agreement with a written notice
to the other party. {Contract expires: Monday, May 24; 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein,

Contruct Employee: Vzllage of Lincoln He e:gfzg»/

Contract Buployee - Robert C. Banfister, Jr/ Willagé Manager

S —Af~/0 e N

Date ) Date




CONTRACT EMPLOVYEE

¢

The agreement is made this 25th day of May, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
‘Williams, Sr., (Contract Employee) S5#

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 {Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.

Contractor will be paid (from time-card: and time-sheet). bi-weekly on
Thursdays the same as-tegular employees, Contractor will not: be eligible
for any benefits offered fo regular employees.

{(Not to exceed 40 hours per week of 48 hours bi-weekly,)

3) Terms:

This Agreement shall be effective upon the first day ‘written above (four.
hours today/Tuesday, May 25, 2010 (7:00am-11:00am) and 7:00am-
4:00pm on Wednesday, May 26; then 7:00am-11:00am on Thursday, May
27, 2010 (4 hours).

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Friday, May 28, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee:

/ g
Y
“Contract %mploy&e

S-2%- /0

Date

- Village of Lincoln Hergﬁts




CONTRACT EMPLOYEE

The agreement is made this 31st day of May, 2010, between the Village of Lincoln
Heiphts (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# &Il EENER

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services forthe Office of
the Village Manager and Service Department,

2) Payment of Services:

The Village will pay the Contract Eniployee the amount of $9.00 per hour.
Contractor will be paid {(from time-card and time-sheet) bi-weekly on
Thursdays the same as.regular employees, Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly:)

3) Terms:

This Agreemerit shall be effective upon the first day written above (four
hours today/Monday, May 31, 2010 (7:00am-11:;00am) and 7:00am-
4:00pm (8 hours) on Tuesday, June 01, 2010 and Wednesday, June 02,
2010,

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Thursday, June 3, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee:

(Hoitadarveli

Contract Enfployee = Wster,//ﬂ%e Manager
5-3/~r0 _5-2-20/C

Date

Pillage of Lin’co Heighis:




CONTRACT EMPLOYEE

The agreement is made this 4th day of June, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS# GGGy

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Coniract Employee the amount of $9.00 per hour.
‘Contractor will be- paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to fegular employees.

(Not to exceed 40 howrs per week of 48 howrs bi-weekly.)

3) Terms:

This Agreement shall be effective upon the first day written above (eight
‘hours today/Friday, June 4, 2010 (7:00am-4:00pmm) and 7:00am~4:00pm
(8 hours) on Monday, June 07, 2010 and Wednesday, June 08, 2010.
However, either party may terminate this Agreement with @ written notice
to the other party. (Contract expires: Thursday, June 9, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Contract Employee:

Cantract ployes

o ar )
Date




CONTRACT EMPLOYEE

The agreement is made this 10th day of June, 2010, between the Village of Lincoln
Heights {Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Willjams, Sr., (Contract Employee) SS# N

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment:of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour,
:Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees. Contractor will not be eligible
for any benefits offered to regular employees.

(Not to exceed 40 hours per week of 48 hours bi-weekly:)

N

3) Terms:

This Agreement shall be effective upon the first day wtitten -above (eight
hours today/Friday, June 11, 2010 (7:00am-4:00pm), Sunday, June 13,

2010 (4 bours) 7am-11am, 7:00am-4:00pm (8 kours) on Tuesday, June 15,

2010 and Wednesday, June 16, 2010,

However, either party may terminate this Agreement with a written notice
to the other party. (Contract expires: Thursday, June 17, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein. '

Contract Employee: Village of Lincoln Heights:. -

Contract %ployee Wyf iﬁ Manager

b~/ -)0 // /adl

Date Date”




CONTRACT EMPLOYEE

The agreement is made this 18th day of June, 2010, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, Sr., (Contract Employee) SS#’d

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215
Phone: 513-476-3757 (Cellular)

1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regnlar employees. Confractor will not be eligible
for any bengfits offered to regular employees.

(Not o exceed 40 hours per week-of 48 hours bi-weekly.)

3) Terms:

“This Agreement shall be effective upon the first day written above (eight
hours today/Friday, June 18, 2010 (7:00am-4:00pm), and Monday, Jone
21 thru Thursday, June 24, 2010-(7:00am-4:00p10).

However, either party may terminate this Agreement with a written notice
1o the other party. (Contract expires: Friday, June 25, 2010).

In witness whereof, the said parties have executed this Agreement the date first written
herein,

Contract Employee:

ot @) Hleiece§

ContractEmployee

L—~AE~T

Date




CONTRACT EMPLOYEE

The agreement is made this 28th day of June, 2010, between the Village of Lincoln
Heights {Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio, 45215 and Christopher M.
Williams, St., (Contract Employee) SS#(NN—_E

Address: 1401 Chamberlain Street, Lincoln Heights, OH 45215

Phone: 513-476-3757 (Cellular)
1) Description of Services:

Contract Employee will provide various Labor services for the Office of
the Village Manager and Service Department.

2) Payment of Services:

The Village will pay the Contract Employee the amount of $9.00 per hour.
Contractor will be paid (from time-card and time-sheet) bi-weekly on
Thursdays the same as regular employees, Contractor will not be eligible
for ariy beneéfits: offered to regular employees.

(Not io exceed 40 hours per week of 48 howrs bi-weekly.)

3} Terms:

This Agreement shall be effective upon the first day written above. (eight
‘hours today/Monday, June 28, 2010 (7:00am-4:00pm) thru Thursday, July
01, 2010 (7:00am-4:00pm). ,

However, either party may terminate this Agreement with a written notice
to-the other party. (Contract expires: Friday, July 02, 2010):

In witness whereof, the said parties have execnted this Agreement the date first written
herein

Contract Employee:

[ . i
P4

Contract Bmployes

Juws Ad-R 010
Date




Village of Lincoln Heights Police Department

Frow the desk of
Acting Chlaf of Pollce, Jasse 1 Graan TV
1204 Sheffons Ave, Linooln blelghts, Ohlo 48205
Phone (15) 799-288, Ray (BL3} 7994100
Berrialy joresndyiliong

Employment Adreemsrit

Occaslons artse whan the Village of Lincoin Heights Police Departmant Is in need of tamporary
parsonnel to fll employea vacanrles on an intarm basls, Accordingly, thi Police Departmant wil
amploy tamparery pergonnel, on an #g needad basls, for specific tmes and shifts with the approval
of tha Village Managar, When vacandes nead to be filled on & temporary bagis, the terporary

personnal thet are selectad to work by the Chief of Policy shall agres to and adhers b the balaw
Hshad guldalinas:

A Tamporary parsonnel will work Yor a fixed hourly rate of $1.2.00 per hour,

B, The :!ﬂia%e; of Lincoln Heights shell not provide benefits for temporary persvnnal, axcapt as
raquirad by law,

G Tamporary parsonnael ghall complete @ time shest for par, and thay will be paid on the same
dabes by full-tme amplmfaas of the Village of Lincoln Helghts,

D, Temporary parsonnel will b required to work the shifte, days end hours that are spetified
by the Chlef of Police.

. Temporary parsonngl will ba responsible for thelr own uniforns and equipment, unless
otharwise specified in writing by the Polica Chiof.

P, Temporary personnel sre at-wil amplovess and thelr amployment may be terminated by
tha Village of Lincoln Helghts st any thve, with or wikthout cause, and withaut prior notice,

G, Temporary parsonnel are not hred for avaniual pladement Into parmuanent Bgmlons, fuit-

Hirme or part-thme, and agriae that they have no ripht ko a parmenent positlon based on thair

emplayent oy & tamporary amployee,

Temporaty parsonnal sre rasponsible for knowlng snd following all policisg, procedires,

rules and regulations of the Village of Lineotn Helghts, Ihcluding without lmitation the
Charter, Adiministrativa Code, Eriployea Handbook, and the Police Department,

Thesa guidalines sre suljact to chacge, with vr with ot notice,

H

1 Ona%‘ﬂiﬂgﬂns do agrae to actept the tamporary pogition and agres

to the above-raferancad guitelines regarding my Interim amployment with the Lincoln Halghts
Police Diapartment, T am sware that wy employmant ts at-will, and the Village of Lincoln Hekghts

tr T ain bardunabe this Agraament and thy employmant at anytime, with or without cuusy, dnd
withoyk prior notice, :

Tamparary Personnel! Dbl 3
Village Manager; - Date: .ng[:jw/
Chilsf of Pollce: Dbes Jog g

173172011 4124 PM




Village of Lincoln Heights Police Department

Frotm the desk of
Acting Chief of Polics, Jeusse J Gragn IV
1201 ttaffans Ave, Lincoln Flaigits, Ohlo 45215
Phone (513) 733-5288, Fax (713) 733-4000
Bmallr Joreendyiii.ong

Employment Agreement

Dccasions arige whan tha Villaga of Lincoln Helghts Police Departmant Is (n need of temporary
pargonnel to tH emploves vacancles on an intarim basls. Acgordingly, the Polles Department will
smploy temporary parsonnel, on an as needed basls, for specliic tmes and shifts with the approval
of tha Village Manager, When vacancles naed Yo be filled on a temporary basts, the temporary
personnal that are sSelactad Yo work by the Chierl of Police shiall agras to and adhere to tha telow
fisked guldelines:

A Temporaey personndl will work for o fixed houvly rita of $12.00 per hour.

By The Vttﬁa%a of Lingoln Halghts shalt not provide benafits for tamporary personnal, except ap
requivad by law,

G, Temporary personnet shall complete a time shéat for pay, and they will ba peid an the sams
tatas as full-time employees of the Village of Lincoln Heights,

D. Temporary personnel will be fequired ko work the $hifts, days end hours thet are specifiad
by the Chigf of Polica, _

B Tompovery personnsl will be responsible for thelr own upiforms and equipment, unless
otherwige spacifiad th wiiting by the Pollce Chief, :

F. Temporary parsonnal are at-will employess and thelr amployment may ba berminated by
tha Village of Lincoln Halghts at any time, with or without ¢ause, and without prier notica,

G, Temporary personngl arg not hired for evenlusi platement Into permanent posttions, tull-

thme or parb-time, and agres that thay hava no right to & permanent position based on thalr
arnployient 4% a tdmporary amployee.

H. Temporaty personnel are vasponsible for knowlng and following sl policles, procedurss,

rilas and regulations of the Village of Lincoin Melghts, Including without limitation. the
Chartar, Administrative Code, Prployéa Randbook, and the Police Departmeant,

Thege guldelines ara subjett to changs, with or with oLt notice,
I Qnaxa‘wmmgm v agres to accept tha temporary position and agree
1o the abova-referenced guidelings ragarding my intetim employment with tha Lincoln Helghts

Pollce Departmant. 1 am aware that my employmant: is at-will, and the Vilaga of Lineok Haights

or 1 can terminpte this Agrearment and my smploymient at enylima, with of without causs, and
without prior notica.

Temporaty Parsonnal; batesh 3o

Dates: .f:ﬁ[:‘i’_/

DB 128 Ll

Village Manager:
Gl of Poline:

151/2011 4247M
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Village of Lincoln Helghts Police Department

From the desk of
Acblng Chiet of Pollcs, Jessn J Green 1V
1201 Steffans Ave, Lingoln Bakghts, Ohle 48218
Phost (813) 73995258, For (513) 738150
Hootalls Jureendvino.era

Employment. Agreement, .
Occasions arige whan the Village of Lincein Helghts Pollce Department is in need of temporary
parsonnel to 1M employes veeancles on an interim basls, Accordingly, the Pollcs Department will
employ temporary personnel, on an ay needed basts, for specific times and shifts with the approva)

of the Viilage Manager, When vagancies need to be filled on & temporaty basis, the temporn

ry
parsonnal that are selected to work by the Chief of Polica shall agres to and adhera to tha below
ligtad gridelineg:

A, Temporary parsonnel will worlk for a fixed hourly rata of $12.00 par hour

B, The }/itia%m ?f Lincoin Halatits shall not provids banetits for tamporary parsonnel, axcept as
requlred by faw. '

€. Tempovary personngl shall complets a Hme sheet for pay, and thay wilt be pald on the sams
dates es full-lime amployaes of the Village of Lincoln Malghts,

D, Temporary parsunnal will be tequired to work the ghitte, days and hours thet ara specified
by the Chlaf of Pplice,

€ Tarporary personivel witl be rasponsible for thair own uniforrns and equipment, unlges
otharwise specified In wiiting by the Police Chief,

F, Temporary personnel are al-wilil emploveas and thalr employment may be terminated by

the Village of tincoln Halghls at any Yime, with or without cause, and withaut prior notice.

G. Terporary parspniel ara not hived for avantual platament Into parinanant goslt:iomz. fulk-
tima or part-time, and sgraw that they have no right to a permanent position baged on theie
amployment a3 A tdmporary employss,

H. Tamporary personnal are reaponsible for knowing and following ali policias, procedures,
rules and regulations of the Village of Lincoln Malghts, Wacluding without linwitation the
Chartar, Administretiva Cods, Employee Handbook, and the Police Department.

Thests guidelines are subject to change, with o with out fotice,
1 Onarﬁm'f{f”m;ns; do sgres to accept the temporary position and agree

o the shove-referanced guidelines ragarding my interim smploymant with the Lincoln Haights
Poliee Depaitment, T am aware that my employment 15 at-will, and the Viliage of Uncoln Helghta

or T can tarminate this Agrasrent and my employiment ab anybimie, with or without t4uer, and
without, prior notica, :

Terporary Personnel! " s ’fé LA Daves 3o
fa : l - - 7 1 // A o .
Village Manager: Pl et ¥, { /7 & v Data: f:é[”j,_ﬂ/
i 7 ]
Chigt of Police; 4%&“ SR / , Date! Lodioms....

. BOETVE
JAN

' 1201 1
m‘ % m":&g ,‘,“Wwﬁ”
173172011

424 PM.




village of Lincoln Heights Police Department

From the dask of
A::l:lrtg Chlaf of Polica, Jesse J Green Tv
4201 Blaffane Ava, Littotdn Heiglds, Ohio 4258
Phone (B19) 733-E285, Fax (F13) 7334000
Hemaflt {aroan®yiho.org

Emnloyment Agreerdant

Qressions vrlse when the Village of Lincoln Halghts Polite Department 19 tn need of temporary
parsonngl to Ml erployes vachncies on an Intérim basls, Accardingly, the Folice Department will
amploy tamporary parapnngl, on an as neacad basly, for spaciic thmas and shifts with the approval
of the Vilmge Manager, When vatdncles need to be filled on & tarmporary basis, the temporary

personnel that ave selacted to work by the Chief of Pollce ghall agrea to and adhers Yo tha balow
llsted guideines: :

A, Tamporary prrgonnel will work for 4 flxed kourly rate of 12,00 per lur.

B, Thie }fi{;l%a ?t' Limeoks Helabls shall not proyida benefits for tarmporary patsonnel, axcept ap
racuirad by w.

&, Tataportry pargonnagl shal conwsleta v Hime shest Yor pay, and thay will ba paid on the same
dates as full-time employeas of tha Villags of Lincoln Helghls,

D, ‘Taemporary personnel will ba thquired to work the shifth, dave snd hours that &¢ spacified
by tha Chiaf of Poltce. -

B Temporary personnel will be responsible for thalr own uniformns and equipment, unlesy
othatwise upecitied in wiiting by the Pelice Chief,

B, Temporaty personnel ane at-will groplovess and thelr employmant may be tarminated by
the Village of Lingoln Helghts at any thne, with or without couae, and without grior notica,

& Tammpovary parsonne! asp Hik Kirsd for aventusl plstamant into permanant Bosﬂtlons, full-
tiroe or partstime, and sgrae that they have no rght to & permanant positlon based on thelr
amptoymant a8 & tdmporary atpplovie,

H, Temperary personngl are rasponalble for knowlng and following all policies, procadures,
rules and megulations of the Village of Lincoin Helghts, including without limitation the
Charlar, Administrative Code, Stployes Hindbook, and the Polica Dapartment,

Thase gultlelings ara subject to change, with or with oul: notica,
L, ona%mm'rw do agrea to actept the tarmiorary position and agree
to the above-rafaranced guidalines ragarding my Intarim employmant with the Lintoln Helghta

Palleo Departinent, 1 am aware that my amployment 8 at-will, and the Vitlage of Lincsin Halghts

or T can barminate this Agredment and my emiployment at anytime, with or without cauge, sid
without prior notice.

Tertiparary Personnall  Sh7Eor £y
Viltage Manager:

Chisf of Polica: DRt LeR Lo s,

1/31/2011 4:24 PM




Village of Lincoln Heights Police Department
Fromn the dask of
m;tmg Lhil bF Polica, Jases J Graen 1V
1204 Shattang Ave, Lincoly taihts, Ohls 45218
Phana (BLE) T9D 258, Py (843) 7354190
! el

&”"b‘l‘iﬂ‘ ' ,‘L

Ocenstns afles, whan, the Vilage of Linesin Hulghls: Pollct Depeirinitng b8 11 nead of tampora

paraotnal fo M srployse vackhglen on am Intarln B, Avcordingyy tha Peltos Dapprlivmnt wig
empiby tamporary perscnnel, on an an Niaadud basly, forppeofic timay ahd shifts With the approva),
ot thyy Villegs Mansgor.  When, vacancles Hedd o %qﬂw 1.4 tamyporary: bidis, the temapbrary
fgzrsgmaﬁlj-tﬁa‘c are salagted to work by the Ghiet'of', Pelles sheh. ghue to and adhera 1 the below
Hatad guidelinasy-

A Temporaty parsonnel will woek for a fotsé Rewrly' tht of 632,00 per howr,
B, Th' i,m;?%t ég mem Hekghta shall nat peoyitier bureitty tor Temporary pesonnel, exept o
rajualred by lav . ™ . o
& "Tarporaty parsonnet shall. cornpletd 1 Hma shust hrpey, ‘ﬁﬁ‘wﬁv willt padd.bn the danie
ey aw Poll-Hidt aridloyeas of tie Vitaga or Linéhi Hdigfils, .
Oy ‘éﬁr&: lgﬁﬁﬁé‘%ﬁmﬁlwﬂfﬁﬁ raquirad’to Worl the shilts, ey and: Ruyrd 4t dee sttt
& il h, W '
' Femporary persoteel Wi 6 reuvensiiid tor fheli v muviforhs ang eauipment, Wies
E?' . f;igtﬁ!\rwigﬁ:};é&clﬂaﬂs.ih-.i*?ril:in,g t:y-i%%ﬂ.‘@fm@(ﬁhmﬁ T ot \ AR, Yl
A %mpuwm fratborivial ane ptowill emnmlovels: st HHEt ;‘lmmp}fmeyit. Tmge b LEtailtates by
. e VINaga of Lincolr Helfghtsatiany ting, with bm& BOL gEUse, At Wbt pior otlea:
B Fartiporary parsonnel e vet hired fat ovaribush plicarvent: inbo sprmusmnent posih i, Pl
Smt:oir pottingy. ingd styfos tak they havano vigrhis K-, pitivigoent postlion. based ori thagy
| arpldyrents b tadihoraty enploves, T o
s, ",lfg%ménrw:pmbhn&n frg eeaponstble. for Fgﬁ'l'jﬁir!m% F‘m,  flowing: all, polleles, procatlures,
Foleti il raglatlona of bhe: illage, of Utddoll, Welghbe, trciuding withod ke the
Fhiariar Adsiatstrative Loty Employes Handboole-shl tha FllesBepariment,

Fhooutngiidilee wre suileet 40 chimngs, with. o wit aut piiis,
UREL "f@j&'&f&i‘ﬂﬂ dip gren to socapt the tenporgryphsition snd wgrda

i -t ahoverrafiirguced guldellies wiisding my Interit mngioyment with tha Lineot Halghts

polica, Dapatment, T s thst vy amiployxosn s i Bewdl, Bd e vilape of Liicsln Hidohly

or Tocan trminels Wy Agteament and miy ambloyiilng Mmﬁ. WG o withaiy dauss, and
witholst pHor notig.

Tartporsry dergorhibly S ke S d N Sen o WA t)a'm#mf%w

L (e / g — TNy
villaga Marwgear: w7y /5? : s Dagten f mm)f / .

Chief of Follons ; g, / e DB UBE St

NEGEIVE

JAY 1!27!#
mtw.r w‘:i-{% w.:ﬂ“ '

/8142011 4124 P,




Village of Lincotn Heighta Palice Depurtmernt
From the desk of
Acting Chief of Pollea, Jessa ) Graen 1V
1201 8taffang Avi, Liricoin Haighes Ohlb 452158
Phota (513) 7385255, fex (513) 7384100
Fernwils Sursan@ving.ntt

Occasions arise wheh the Village of Lineoln Helghty, Pollca Departrent is 1 nesd of temporary
pergonnal to fill ful-time amployes vacanclas that miy occur for vatous reasons, The pollta
diviglon will employ témporary paraonnel on am as neaded basis, for spacific times and shifts whisn
the approval of the Village Managar, When these personal vacancles need to ba filed on a
temporary basly, the perstrinel that are selacted t work by the

Chlef of Police shall agres to ard
adhere to the below listad guldelines as a condition of amployment:

A Tarmporary parsonnel wall work for a fixed houvly rete of $12.00 per hour for tha hours that
they are reguired-to work,

Jemporary parsonne! shall not be pald ok the rate of tme and one haif for hours worked,
é@hﬁ Village of Lincol Helghts shall not provide benefits for the parsonmal,
# Porsonnal shalt complete a tma shaat for pay snd they will be pald on the same dates as
fuli-tleries emplwgws of the Village of Lincoln Helghts.
& Parsonnel wiil be required to work the shifts, days and hours that are specifiad by the
Lingain Helghty Palics Diviglon, "o,
F. Parsorinal will be responsible for thelr own uniforms and equipment unless otharwise
specified by the Police Chief, |

G, Parsonnel agraement for employment can ba terminated within (49) forty-aight hoyrs
notica,

H. A aipar\:ftei’ personnel agreement must be signed after esch congacutive (50} ninety-day
work pariod,

1. Persornel flred to work w.mroraw bositions shall not consider a tamporaty pargonnel
appolntment &b congldaration info a ultima employes position. Al temporary amployess

hivsd if Interested In & full-ima position shall proceey through the polica division hiring
provess,

", Temporary parsoringl are vesponsible and shall follow all polictes, procedures, ruins and
regulations of the Lintoln Helghts Poilce Divigion,

guidelines are subfect v change by the Chief of Pollce g Heemed Necessary,

4 .
\&l};} e e o Dgrey tu accapt the temporry posidon and agree

to the conditiors/of my temporary position with_the Lincolin Heights Pollce Division,
that the Polica Divislon or Y can terming & By

Torty-aight fotr pHor notica,

Temporary Personnel: .. 2 wme. ' Dater lﬁ&l@
0 00 g

1 am awarg
Nt &t anytime that they 7 1 wish with g (48)

village Manager VA é /[:{ g baté:,,{w’ﬁﬁ 24/

Chief of Police: g ' y

e DEU 3 Rt

11/3£2010 504 AM




From the desk of
Acting Chief of Pollcs, Jesse J Graen TV
1301 Bteltens fva, Lincotn Hulghits, Ohlo 48248
Phone [§13) 733-H285, Far (FIR) 7284100
Brevale Jarnenddviheeg

Terporary Emplovment Agresment

Occaslons arise when the Village of Lincoln Helghts, Police Department Is in naed of tamporary
persontel to fll full-thve employes vacancies that may occur for vatous rapsong, The police
division will eriploy temnorary personnel an an a5 hegded basis, Yor apacific times and shifts when
tha approval of the Villags Manager, When these personnel vackncies need to be filled on o
tamporary basls, the personhul that g selectad to wark by the Chiet’ of Pollca shall agrae to and
adhere to the below lated guidalings ag & comdition of employment;

A, Temporary parsonnel well work far a flxed hourly rate of $12,00 per hour for the hours that
they are reguirad-to work, .

B. Temporary parsonne! shall not be pald 4t the rata of Ume and one half for hours worked,

¢, ‘The Villege of Lincoln Helghts shall not provide benedits for the parsonnal,

D. Parsonngl shall complate 3 time shaet for pay and thay wWill ba paidl on the sames detes as
fuit-tima employeaes of the Villsge of Lincoly Halghts,

E. Parsonnel will be raquired to work the shifts, days and hours thet are specified by the
Uncaln Heights Polica Divigion, Ty

F. Persunnal wiil ba respongible for thalr own uniforms and equipment unfess otherwise
specified by the Plica Chief,

G. Peraonnal agteament for employmant can ba terwilnated within (48) forly-efght hours
Hiotlce,

H, A aiparﬁtad personntel agrsamient must be stgned after dach consecutive (90) ninety-day
wark perip, \

1. Personnel hived to work temromw positions shall not constder a temporary personnal
appolntent ag congideration fb a full-time empiayes position, All termporary gmployess
hived ¥ Interested In o full-tite position shall proceed through the police division biring
ProCEss,

3. ‘remporary personnal arg responsible and shall foliow all potlcias, procedures, mitas amd
regulations of the Linooin Heights Potice Diviglon,

] e :
W% do agres to avcent the tamporary position snd agres
onditians/oll my temporary position, wit

‘ Jhe Lincoin Haights Police Division, I am aware
thet the Polica Diviglon or T can tarminate the agréament at snytime that they / 1 wish with o (48)
forty-alght hour prior notice,

Temporaty Personnel: .oty M, o B W S Datﬁs:'l}:&;lm
Village Marager: ‘ Date: #’dg w2

oty . J 3 J “
Chiel of Police: 7 : f.‘ ” Date: //~3- Ae/e

117372010 9104 AM.




VILLAGE OF LINCOLN HEIGHTS POLICE DIVISION

: from the desk of
. A/Chief of Police, DeAngelo Sumler
i 1204 Staffaria Ave, Linseln Helgbts, Oty 45218 « Phonmt 18) ~7HB-H366 « Fax? G ~7AS-4 008

Bnall — Dilsnmlor@Brmelihelgitaohio,org
i —

s s—
o

TEMPORARY EMPLOYMENT AGREAMENT

Qevasions mrive when the Village of Lineoln Helghts, Police Division is In need of temporary personne) to fil
full~time employees vacancles that may oceur Tor various reasons, The Police Division will amploy
tomporary persontel on an &% needed basts, for specitic timey and shifts with the spproval of the Village
Manager, When thess persome] vacancies nead to be Jilled on a temporary basss, the personnsl thit are
o aalacted to worle bry the Clifef af Polles shall agree 1o and adhere to the below listed guldelines ag a

condition of employment ‘

A Temporary persounel witl work for i fived hourly vate of 82 Doffars por how fov the hours
that they are requived.to work,

B, Temporary persaoel shall not be patd at the rate of e und one half for hours worited.
C. The Village of ¥incobe Holghts shall not provide benefits for the persormel,

n, Pecsovmel shall complete a tme sheet Loy pay and they will bo pdd on the saime datey o Tall-tine
smployees of the Village of Lingoln Feights ' '

E, Persormel will be required to work the shifts, days snd houre that sve spocified by the Lincoln Peighis
Police Divigion.

¥, Persounel will bo rosposisible for thelr avn wiiformy aud eguipment unless siievwise spociiied Ly the
Chief of Palice.

G, Personnel ngroomeont for employment can be erminatod with (48) hours notive,

£ 8 A goparate persouned agvocwont muast e shynud afier each conspeutive (90} minety-caty wark periog,

T Personre! kivad ¢ work temporary positions shall wot eonsider a torparary pexsonne! nppointmint ag a
congideration tate a Fill-thme employes position, ARl temporary employees lived if intevested o all
proceed thrangh the polive division hiring pracess if nterestad in full-tme omployment,

J, Tomporary persounel ave vesponsible and shall folloy #H policiey, procedures, rules and vegulnttons of
the Lincoln ¥eights Police THvision,

These guidelines we sulfect to changs by the Chief of Police a5 depmuod neceswiry,
1, ﬁzfglm ¢f Z:«D‘W&ﬂ e 00 88020 £ aCoapt the temporary position and agren to the
' (PRINT N AMty

conditions of my temporary position with @o Lincoln Helghts Poliee Divison, 1 am wwave that
can erminate this ngreement at anytime that thoy/T wish with a {48) forty-eight bowr prior notice

7
Azw//w‘"ﬁ? .
Tomperary Pevsonuel o757 ot Dutes 28 0F

Chief of Pollom “&' CIQW/( Q_ ’d&wa—;ﬂ Date: 5:; / e 9»7 CP'B/
l» “m{gu Manngeg_;&ﬁmbm‘(‘m \}\ : &M\&u)é Dater (,a " A - g F)

% Police Divigion oy X,

il




Tor  Polies Officery:
Michael Lowe
Staven Maddox
Antwan Sparks 7

Onatn Willlamy ¢

Prot:

Teopy

Date:  December 28, 2052

Ret Classification Status

This mema Is to finform you thut affective Jan 1, 2013 your Glassifieation Btatus
wii change to Part-Time, Ploase complate the attached Forms nacessaty for
poyroll deductions required, and return to the Finance Department by Monduy
Decamber 31, 2002, You will alss need to be re-antered In the handpunch
system on Monday Decambar 81, 2012 with a new ldentifleation numbaer,

It you de not sue Sharon by 5:00pm, then you will not be able to utllize the
handpunch systam bacause the old dentification will be dalated on that duy,

Als you or not aligibla for Oblo Police & Five Penslon, therefors you will be
etrolled iy Public Eviployeas Retiramant System you will ba recaiving the
necessary forms in the mall to complete, The rate is 10% of YUY gross wagos,
Ay gquastions please feel frae to usk,

Thanking you It atvance far your cooparation.

1201 Slotfons Avetus
Lingoln Helghts, Ohle 45248
Phone; (518) 7835000
Fax: (513) 7834100




VILLAGE OF LINCOLN HEXGHTS
1 JOHN KEY, MAYOR i
POLICE DEPARTMENTFKEVIN R, COREY, POLICH GHIEH

TO:! Sharon Wiilis
Aoting Finange Dirpctor
FROM: Chief Kevin R. Goray

Village of Linceln Heights
DATE: . Novembor 8, 2012

REFERENCE:  Tomporaty Contract Follce Officer Appointment

Plegse be advised thal Offloer Michae! Lows will be hired a8 a Temporary

Contract Pollos Officer offective November 13, 2092 by the Lincoln Helghts
Polios Dapartiment,

The approval for the appolntment ae a Temporary "GContract Police Offfcer” is to
tulfill manpower needs, Officar Lowa's pay will be §12.00 par hour,

Slgnaiure l ]M;IJ YMUIM ?Q W Blgnature W/’Z,% )

Chief Kevin R, Cordy 7 Dfflosr Michael Lows
Date H/ (E:/ |7 N

Oite

G
mtﬁ[’.)ht?lt‘lhﬂ Summerow Dumas, Village Manager

/&’//»2»»

natra Ditrtes

PROVESSIONALISMA*TRUST* INTRGRITY
1201 StedPang Ave, Linooln Helghts, Oblo 45215
PECONE (513) 733-5234 # FAX (513) 7434008
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VILLAGE OF LINCOLN HEIGHTS

JOREN KIY, MAYOR

VOLICE DRFAR TMENTFREVIN T, COREY, POLICE GHIEP

T, Sharon Willks
Acting Finance Diractor
FROM: Chief Kevin R, Corey

Village of Lineoin Halghfs

DATE: November 8, 2012

REFERENCE: Temporary Gontrast Palice Officer Appointment

Please be advised that Officer Michaal Lowa wifl be hired as & Temporary

Contract Pollee Officer
Polics Department,

affective November 18, 2012 by the Lincoln Helghts

The approval for the appointment as & Temporary "Contract Police Offlcer” is to

fUitill manpower needs

. Dfficer Lowa's pay will be 512,00 per hour,

Signature T:f M “IMML%MWW wﬁﬂ

Chlef Kevin K. Gorgy

Date [l/%:/}?

Officer Michas! Lows

ie/ o

Staphanie Summarew Liumas, Villags Manager

Date ¢ /

Daute

PROPHERIONALISM¥TRUST* INTRORITY

TH0T Sfofons Ave, Lnoom Holghis, Oh 45215
PHONI (513) 733-9235 * FAX (513) Y33-4008
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VILLAGE OF LINCOLN HEIGHTS

JOWN KLY, MAYOR

T

FROM:

DATE:
REFERENCE;

BOUICE DEP AR TMENTFREVIN R, COREY, POLICE GHIRF

Sharon Willls
Acting Finance Diractor

Chief Kavin R, Corey
Vitlage of Linccin Heights

Navember 3, 2012

Temporary Gontract Polise Officer Appolntment

Please be advised that Offiear Michsel Lawe will be hired as & Temporary

Contract Police Officer effective November 13, 2012 by the Lineoin Helghts
Polles Depeitmesnt,

The approval for the sppolrtiment as @ Tamporary "t:ontraét Police Officar” I8 to
oIl manpower neads, Officer Lowe's pay will be $12,00 per hour,

Slgnature t,

]JW}P W W MM}) Signature -~ #47 "/

Chief Kovin R,

Corey Offioer Michasl Lowa

oate__ 11/ T/ 12 P

Figrilyts

'Dhte
( ﬁ;@# o AL 4, »ﬁﬁ.)
il = '

Staphanie Summerow Durmaes, Village Manager

ile/ia

Date 7 /

Doter

PROVESSIONALISMYTRUSTY INTHGRITY

1201 Stoffons Ave, Linodln Hiights, Ohlo 45213
PHOME (517) 733-8285 % FAX ($13) 7334008




VILLAGE QF LINCOLN HEIGHTS POLICE DIVISION

(‘ . Fror the deols of
i

AfChief of Police, DeAngelo Sumler
1201 Blattony Ava., Lintain Helahts, Ohlo 46315 * Phoney (G <T88-6205 v s (518) ~798-4000

Brmalt » Dedanisl o linsolhslohtaobioory
L e

ity

TEMPORARY BMPLOYMENT AGREEMENT

Oceasions arlse when the Village of Linsoln Helghts, Pollee Divislon is jn need of temporary parsoonel to fill
Tuli~time employess vacancies that may occur for various ressons. The Police Division will employ
tomporary parsonsel ¢n an as nesded basls; for specliic imes and shifte with the approval of the Village
Manager, When these pergotnel vacancles nead to ba fillad on g temporary baels, the paracnnel that are
selacted to work by the Chief of Police shail agree o and adhere o the below listed guidelines us g

condition of employmunt;

A, Temporary personnet will work for o ftxed howrly rate of § A2 Daffers per hone for the howrs

thirt they ar: reqithved to work,
B, Temporary porsonuel shull wot be paid wé the rate of thao and one haf for howrs wivked,
G, The Vithigo of Lincoin Heights skall uot provide benefity for the persanmel.

Pergonuo! shall complete a tme sheat for pay and they will be pald on e same dutey as Toll-time
amployces of the Village of Lincoln Helghty

B Povsonnel will be vequired to work tho shifts, days and houen Gint are apecificd by the Lincoln Bleights

{ ] Poliee DW!SiOI‘v

¥, Porgonnel will he vesponsible for thelr own unHorms aud equipment unloss otharvise spoeiticd hy the
Chial of Police, :

G, Pergonncl agreement for cployent ean be tsrothnatod with (48) howrs notice,

I A sepaeate parsonndt pgrosment st be Signed after onel consuiative (90) winaty-day work, piriod,

5 Peraginel hired to work tempoyary positions shall not consider 2 tomporary personve! appolntment ay o
somsidexntion into n fulltime omployes position, Al temporary employeos hired if intoresicd shall
frroced throwgh thie polies division hiving prowus i Intevosted in falk-time omploymont,

J. Teruporary personnel ave vesponsible and shall follow aif policies, provedures, rulos mnd regulntions of
(he Lincoln Helghts Polios Division,

+

These guidelinug sre subject to change by the Chiof of Pollee as deeswod necessavy,

I mnéﬁ'ic‘/lﬂfjw &,

di agreo fo aceept thy tenporary position wnd apree to fo
(PRINT NAMIE)

condithng of my tevaporavy position with the Lincoln Heights Polico Division, { o avnre that the Pollen Division or X,
con torabnite this agreemont at anytime tiat oy/V vish with a (48) forty-clgh

it oy privr nottee,

Tompornvy Porgony sl W@M Duter =25 ¢F

e

Chdef of Policn \&' Q/&/{ (QAAW " i Datey o /“3,&”7’03/
! { !

[ Mago M“““*‘“‘?ELAMMMM&*'& Dater, o= A5~ 45

©




VILLAGE OF LINCOLN HEIGHTS POLICE DEPARTMEN

Trown the desk of

rt
Colonel Ronald T, Twitty, Police Chief ¢

1201 Steffous Ava. Lincaln Helghts, Ulio 45245 + Phione! (818) =783-555H » Bax: (515) +738-4008
Braell - ety @linpoloheishtashle.ony

!

0 e R,

TEMPORARY EMPLOYMENT AGREEMENT

Oceagiony arise whew the Village of Lincoly Heights Police Depariment is in weed of temporary personne!
to fill full-time employee’s vacancies that way oecur for vavious reasons, The Polive Department will
etaploy temporary personnel on an as needed basis, for specific tivees and shitty with the approval of the
Village Mrunger, When these persontel vacaneles need to be filled on o temporary basis, the personnel

that nre selocted to work by the Chief of Pollee shall Rgree to and adhers to the below listed guideliney as
g condition of employment;

A, Temporary personnel will wark for s fixed howrly mte of § /0 2Q9_per hour for the hours that they
are required to work,

Temporary personne! shall not ba pald at the rats oftimes and ong half for hours worked,

Tha Village of Lincoln Heighta shall not provide benefits for the persotnel,

. Personne] shall complete a time sheet for pey and they will be paid on the same dates o fall-Hme
amployees of the Village of Lincoln Haights,

Personnel will be raquired to Work the shifts, days and hours that are spoclfied by the Lincoin Heights
Police Department,

Personnel will be responsilie for their own uniforing and cquipment unless otherwise speoified by the
Chisf of Polive, ' '

. Pergonne! agreament for employnient can be terminated with & (48) forty-aight hours notlos,
A separaie personnel agreemient must be signed after ench consecutive (90) niety-day work period,

3 m UOR

proceed through the polee division hiting prooess If interested in foll-time mniﬂoymam.

Teuporary personnel are responsibly and shall follow al) polivles, provedures, rles and togulations of
the Linoon Hedghts Police Department,

=

These guidetines aro subject to change by the Clief of Police ay doamed necossary.
I&&(" ‘m'- INLENES BL do agroe to nceept the temporary position and wgren to the conditiony of
-y texaporary positon with the Village Lincoln Helghts Polics Department, ¥ am awars that the Police

Department or T e termingte this agreoment at anytime that they/l wish with a (48) forty-cight four
prior notice,

Temporary Parsounel; A0 (ML -y vates ;7 7 110

25 b "
Cuicrotmncm,ﬁé"?gﬁ%%@ﬂﬂ% “ Date 6 !’.._?J / 9_
:ﬁw .

Village Manager; é %‘%‘//}/A .*/ . Date: Z;@Zﬁ

\‘\Mléw-;’e” /

o~




Village of Lincoln Heights Police Department

Chief of Police, Kevin Corey
1201 Sisffany Ave,,
nooln Helgits, Ohjo 45214
Phone: (51:4) 7335900 Fax: (513) 733.4190
Bmall: keorey@vlho,org

Employment Agreement

Qcoaslons arise When the Village of Linsoln Helghts Polive Department is in nesd of
lemporary personnel to flll employee vacancies on an Interim basly, Accordingly, the
Police Department will employ temporary persouns!, on as nesd brals, for specifio timos
and shifts with the approval of the Villngs Munnger, When vacancies need to be Blled on

atemporary basis, the tamporary persorme! that selected o work by the Chief of Pollce
shall agree to and adhete to the below Hsted guidalines:

A, Temporary personne! will work for a fixed hourly rate of $12.00 per hour,

B, The Village of Lincoln Helphis shall not provids benefits for temporary
personnel, exospl as required by law,

o Temporery personnel shal| complete a time shest for pay, and they will be
paid on the same dates ns full-time smplayess of the Village of Lincoln
Helghts,

. Temporary personnel will be required to work the shifts, days and hours that
are specified by the Chief of Pollee.

i Temporary personinel will be responslble for thelr own uniforms and
aquipmant, uhless otherwise spesified in writing by the Police Chief,

F, Temporary paisomnel ure atvwil] omployees and their employment may be
“torminated by the Village of Lincoln Heights at any time, with or withou!
cause, and without prior notice.

Q. Temporary personngl ave nat hired for eventual placement into permanent
position based on thelr employment as o lampotary emploves,

H.  Temporary personnel are responsible for knowing and following all policies,
procedures, rules and regulations of the villtage of Lineoln Helphts, including

without Timitation the Chartep, Administrative Code, Employse Handbook,
and the Police Department,

These guidelines are subjeat 10 change, with or withowt noiiee,

I, Antwan Sparks do agree 1o recept the temporary position and agree 1o the above

{Peird Name}
guidelines regarding my interim employment with the Lincoln Heights Police
Department, 7 am aware that my employment 1s at-will, and the Village of Linooly

Heights or 1 can torminate this Agreement wnd my employment sl enytime, wilh op
without savge, and without r{cgnotjce. -

Temporary Personnelf o l.‘Jma.“'“:“fJMf(»{ 20, 7017,
Village Manager; Lhmes, ,{:)ll“'atcx: ’7 )%.a) / / r.?g

Chief of Police: N1 Nuils . Date: _jw/ i 7&2 017




Village of Lincoln Helghts Police Department

From the degk of
Actlng Chlef of Police, Jegse ) Grasn TV
1301, Btaffany Ave, Lingoln Helghts, Ohlo 48235
Phone (519) 78352585, Fax (513) 733-4190
gematli fureendivihe org

Employment Aareement

Occagions arise when the Vilage of Linceln Helghts Pollce Dapariment 13 in noed of tamporary
personnal to 1l employee vacancles on an Intarirn basis, Aceardingly, the Police Departmant wi|
amploy tamporary parsonnel, on an s needed basls, for spacific times and shifts with the approval
of the Viltage Manager. When vacancies nead to be Miled on 4 termporary basis, the temporary

personnegl that are selectad to work by the Chief of Polles shall agree to snd athers Lo the balow
Hatad guldelines:

A, Temporary personnel will work for a fixed hourly rate of $1.2,00 per hour,

B. The Village of Lincoln Heights shall net provide bensfits for tamporary parsonnel, exvept tg
raquired by law,

C. Temparary parsonnel shall complete & time shest for pay, #nd thay will be pald on the sime
dates as full-time employses of the Village of Lincoln Hetghts,

Temporary personns! will be raquired to work the shifts, days and hours that are specified

by the Chtef of Police,

& Temporary personnel will be resgonsible %or thelr own uniforms and equipmant, unless
otherwise speciitad In writing by the Folite Chisf,

Fi Temporary personnel are at-will amplovees and thelr smployment; may be tarminated by
the Village of Lincoln Meights at sny tima, with or without cause, and without pHor notica,

@ Temporary personnel are not hired for aventual placemant into permanent positions, full-
Lime or part-time, and agree that they have no right to a pertmanant position based on thelr
amploymant as 8 temporary employae,

H. Tamporsry perdonnel are responsible foi knowing and followling all policies, procedures,
rules and regulations of the Villege of Uncoln Helghts, including without lmitation the
Chartar, Administrative Code, Empiovas Handboak, and the Pollcs Departmant,

.

These puidelines are subjest to changs, with or with out notiee,

I, Aaron Bmith do agree 1o accapt the tempaorary position and apres
{Print Nana)

to the above-referenced guidelines ragarding my Interim amployment with the Lincoin Helghts
Pollce Department. 1 am awara that my employment (s at=will, and the Village of Lincoin Halghig
or I can terminaté this Agreement and my armployment at anytime, with or without cause, and

without prior hotice, .
] .
ks Cate: J{2// 20
Date: _Z‘ﬁg'f %#M/

Chlef of Pollce: S ' : 2 eI T Dt SoRE L

‘mmporaw Parash J

Village Manag'er'

12142011 103 PM
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Prom the deslk of
HAIChief of Police, DeAngelo Sumler
1201 Steffons Ave,, Linoly Hefghts, Oblo 45815 + Phopm (518) ~788-8266 » Pagt (B18) w788-4008
il = Drlsurntor@Bnoolriaighteoive.op
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TEMPORARY EMPLOYMENT AGREEMENT

Oceastons arlse when the Village of Lincoln Hoeighis, Polioe Division is in need of temporaty personmel to 1]
full-titne employess vacanclas that may veeur for varlous reasony, 'The Polloe Division will employ
temporary persomnel on an s needed basts, for specific Himes and shifts with the approval of the Village

Manager, When these personne] vacancies nesd to be filled on a temporary basls, the

parsonnel that are

selected to work by the Chief of Police shall agree to and adhere to the below Hgted guidelines as a

A
Bl
c v
D,
¥.
L

G

H,
L

J

. condition of employment;

Temporary persoonal will work for a fixed hourly vate of § “__!_gw QO per honr for the hours

that they are required to work,

Temporary personnel shall not be paid at the rate of tinve nnd ono half for hours worked.

The Village of Lincoln Kleights shnll not provide beneflts for the personmel,

Persounel shall complete 8 thme shect for pay and they will be patid on the same dates an full-dhne
employces of the Village of Linvoln Hetghes

Porsoone! will be requived to work the slitfts, days and hours that are specified by the Lincoln Heighity
Potice Divizion,

Porsonnel will be vesponsible for their own uniforms and equipmont uwless otherwise spocified by the
Chief of Police,

Pevsonmel agreement for employment cin be forminated with (48) howrs notice,

A separate persoune] agroemont must be signed after cach consecutive (90) nimety-tay work pariod,
Pergonnet hired to work temporary positions shall not consider o temiporary peryonnel sppointment ag a
consideration into & fulktime employes position. AR tery oraty employess hived if Interegted shiall
proceed throwgh the polive division hiring process if interested in Tulb-Gie waployment,

Temporary personbel are vesponsible and shall foliow al) policies, procedures, rules and regulations of
the Lincoln Welghty Pollce Diviston,

These guidelines nve sobject to change by the Chiof of Pollen us deemed wocessary, |

1, \:)""'f‘?&%uc, v Mc:w{ ol En,
(PRINT NAMX) i

condlitions of my temporavy position with the Lincoln Heights Police Diviston,
can tevnsinate this agresment 8¢ anytiue that they/Y wigh with s (48) forty-igh

do agves to ncoept the temporary position and agres to the

L aim aware that the Police Division or I,
& hovr prioy wotice,

v - ST S o
Temporary Persommel; J558(, o // Z 7"“'1"5"{4/" rc"?f Date; 7 P «‘*")?

Chief of Polica: lj// //.ﬁ% /\Kw»é:?fmm Datot '}f/ ;/V A L

Village Mannguﬂ@w " Dates




AGREEMENT

The agreement is made this 8th day of November 2013, between the Village of Lincoln
Heights (Ohio), 1201 Steffens Avenue, Lincoln Heights, Ohio 45215 and Antwuane
Lamont Blackwell (Part-Time Employee).

Name: Antwuane Lamont Blackwell
Address: 1337 Behles Street, Lincoln Heights, Ohio 45215
Phone: 513-487-8880 (Cellular)

1) Description of Services:

Part-Time Employee will provide various Labor services for the Village of
Lincoln Heights in the Service Department.

2) Payment of Services:

The Village will pay the Part-Time Temporary Employee the amount of
$10.00 per hour. Employee will be paid bi-weekly on Thursday. Part-Time
employees will not be eligible for any benefits offered to Full-Time
employees. The employee will not work more than 37.5 hours.

3) Terms:

This Agreement shall be effective upon the first day written above.  Employee
will work a scheduled week of 32 hours up to 35 hours. Work Hours will be 7:00
a.m. - 4:00 p.m. Monday, Tuesday, Wednesday and Thursday. These hours may
vary with a 24-hour advance notice given. However, either party may terminate
this Agreement with a written notice to the other party. (Contract expires:
Tuesday, December 31, 2013).

In witness whereof, the said parties have executed this Agreement the date first written
herein.

Part-Time Employee:

U ftf'mmm, g/&'ﬁé“%

Employee

VﬂWWL()U)/(JLQDIB

Date




Village of Lincoln Heights Police Department
Chief of Police, Kevin.Corey.
1201 Steffens Ave,,
Lincoln Hezghts, Ohio: 452!5
Phone: (513) 733-5900 Fax: S13)733-4190
Emiail: keorey@vihoorg

Employiment Agresment

Ocoasions afise when the. Village of Liticoln. Helghts Police: Department 15 in peed of”
temporary personnel to fill emiployee vacancies on an: juterim basis. Accordmgiy, the:
Police Department:will employ temporary personnel, -on és:need basis, for- s;aaciﬁc times:
and shifts with:the - approval ‘of the Village: Manager. When vacancies need to befilled oa.
a temporaty’ baszs, the temporary personnel that selected to work b by the Chief of Pohcé
shallagree to drid: adhiereto the below listed guidelines: SRR

A, Temporary personnel will work for & fixed houily. rate £ $12:00 per houi:

B:  The Village of Lincoln Heights shall 1ot proyide: benefits: for {enIporAry:
: . ‘personnel, except as required. by lawy,

(e fTEmporary personnel shall cornpléte. a time sheet for pay, and they will be:
paid ‘on: thi¢ same dafes as full:tinie: employess of the Village of Lincoln,
Heights:

D. Temporaty parsonnel will be:required to work the shifts; days: and hoirs that
are specified by the Chisf of Police.

E. Temporary personnel 'will be responsible for teir own uniforms and
equipimefit, unless otherwise specified in-writing by the Police Chief.

F. Temporaty. personnel are: at-will employees and their employfiieiit thay: ‘be:
‘tennm ed. by the Vﬂlage of Lincoln Heights at any time,, w1th o yeithiout
o se, andiwithout prioinotice,

G Tempor ersonnel ‘arg ‘not. hitéd for eventual. placemcnt into pemauent

positioi’based oh their employmetit s temporary employee.
Tempqrary peréonnel are. resPGnsx'ble for knowmg ‘anéi f ‘ng ali P

(PﬁmNnmj
‘gmdelmes regaxdmg my interim employment with. ‘the meain Hezghts Police:

}_‘:)epartment I am aware that my employment 13 at—mll and the ‘\hllage of meoln-

\ Date: —ﬁji!fog_ 2@ 2017~
Date: r:}l [5’ /Z O!Z

PLAINTIFFS 001046



viiage ot Lincoln Heights Police Department

Chief of Police, Kevin Corey
1201 Steffens Ave. o
Lincoln Heighits, Ohio 45215,
‘Phone: (5!3_) 733-5300 Faxi (513} 733-4190:
Ema& keorey@vlho org

Employment Agreement

Qccasions arise when the Vxllage of Lincoln Heights Police Department is in need of
auxiliary personnel to fill employee vacancies on a temporary basis; Accordingly, the
Police Department will ‘employ auxxhary personnel on.an as needed basis, for specific
times and shifts with. the approval of the Village- Manager: When vacaitcies. need to be
filled on 4 tsmporary basis, the temporaty personnel that selected o work by thie Chief of
Police shall agree 10 drd adbiete:to the below Histed giidelines:

The Auxiliary Officer personnel will'not b paid.
The: ° llage ‘of Lméo A, Hagﬁts shall not: provide benefits for Auxiliary

F Auxﬂzary .fﬁcers dre at«wﬂl employees and their emplo}nnsnt may be:
'tenmnated by the Vlllagc of hooln Hexghts at any t;.me, W;th or W:tthauti_
wit u !

,pos’iuoils based on’ thexr employment a8 tempoxary emplqyae
H.  Auxiliary .fﬁcers are: responslble for know:n and. Ilowmg all qpohmes _

n luzdmg

and the‘Pohce Department‘

g Thesg guidelmes aré su‘b;e '“t‘:te changci wlth or: mtheutnoﬁce

' ;'I -81'1 me u HE ﬂ ﬁé apree to’decept the: temporqry pasﬁmn and agrée to theabove

(ﬁdnzﬂnm)
guidelines regarding my fetiporary: empleyment with the: Lincoln Heights Police.

Departiaeit, T am aware that my émployment s at=will, and the Village: of Lincoln
- Helghts or I can ferminate ‘this Agteement an,d my eI ployment at. anytime, with or
without cause; and without prigg none ; P

‘V;llage Manager
(Signature)
Chiefof Police:
(Signature)

PLAINTIFFS 001047



village of meoln Helghts Pollce Department

1201 Steﬁ’ens Ave -
Lincoln He:ghts, Ohio 45215
Phone:.{513) 733~5300 Fax: (513) 7334150
Emaxi kcorey@vlho org

Employment Agreement

Oceasions arise. when the Village -of Lincoln Heights Police. Department s in riged. of
auxiliary persotitiel. to fill ‘employ: _—'va\eancxes .01 a. tempotary A ‘cor&mgly, the
Police: Deparfment will employ anxiliary personnel on an as needed basis, for specific
1imes and shifts with the ap, ) oval.of the Vﬂlage Manager. ‘When vacaneies fieed to be
1 on:a-tétmporary ‘basis, the. teggpgnany ‘persotine! that selected to work by the Chief of

4

.;'Pehee sﬁall dgrecito. and adh, st to: ﬂmbelew Hsted gaidelines;
A, The Aumllary Offi o esonnel will not be: paxd .
B, The lage of - Iﬁm@t}!ﬂ ﬁ ts. shall Iidt prov:de benefits for Auxﬂtary
. ‘_; i B I . .

D.

E:

E. iﬁabnwﬂl employees and their emgloyment may be
o Village: p! ‘,Lmeoln Heights at -any. tgme, -with, or mthout
G ed for eventual placemient info permanent

‘e tas a temporary employee. _
following all policies,. -
dures; riles 4 ulations of the'v gights;including.
wzﬂmut Jir tat;on the Chart , Binployee Handbook,
and the Police Deparftiesit: . R

’*These gm&elmes are sub_; ect. te change, \mﬂz o without notice, |

:guxdeifis regarémg Ty tempor&ry employment «mth the meoln Helghts Pohce.
Departident. I am. awate: thiat iy employment is at-will, and the Village: of : Lingoln.
" Heights or I can: tetmitiate: thiy Agreement and my smployment at anytime; ‘with ot
withont cause, and without prxer nonce

Auxiliary Officsr: Personne AL
(Signature)
Village Manager:
(Signature)
Chief of Police:
{Signature)

e ::-:__Date,'-l ‘l n,

PLAINTIFFS 001048



Village of Lincoln Heights Police Department

Chief of Police, Kevin Corey
1201 stéffens Ave.,
Lincoln Heighfs, Ohio: 45215
Phone: (513) 733:5300. Fax: (515) 733-4190
Email: kcorey@viho.org

Eﬁ;ﬁlavment A_greement

is, fb;r sﬁécxﬁc
eed teé bc

Toth. v ; s, gys mﬁ hDurs that-

1@3‘5 Manager upless: othetwise: sPeciﬁed in

y E»S‘, and the:r e:nployme;nt sy b _' |

| andt’h Police Department,

These: gmdelim& &f@ﬁlﬂ}j cotto changé wﬁh or mtheut nofice;

'(ngnatlne)
Village Manager:
(Signatute)
Chief-of Policer
(Signature)

PLAINTIFFS 001049

it o3 ﬂfmfbfﬂls and. eqmpmem, which o



v mage vt Lanecomn Heights Police Department

Chief of Police, Kevin Cotey
1201 Steffens Ave.,
Lincoln Heights, Ohio. 45215
Phone: (513)’733 3255 Fax: (513) 7334190
Emaﬂ kcorey@vlho org

Employment Agreement

Oucasions arise when, the Vﬂiage of Lincoln Heights: Polige Depattment is:in need of
tempotary’ pérsonnel to fll efiployee vacancies on: an-juterim basts: Accorditigly, the
Police Department will employ temporary. personnel, on.4s need’ basxs, for specific times:
and shifts with the approval of the Village Manager. When vacaneiesmeed: 10 be filled on

atemporary basis, the:temporary’ personnel that selected 1o work by the Chief of” Pohce :
shall agree’to: and adhere 1o thebelow: listed. guxdehnes* o

s e,qmpm ‘nt,-. unless othem'xse.-spcc: d‘m mtmg by the Pohce Chief,
e detnporary” personnel are at-will emiployees and ‘their. emplcymentg_ may be
co 'é:temﬁmted by:the Vﬂiag of Lincoln Heights at ;aty time, ‘with or thhaut L
. causeyand withiout priornotice,
& Te porary "‘exsennel are nct hlredi for eventual placcment mta pcmlancntf. o
g o e ) ~ P I\M' .

and th, 4 _o'hce Department, o R

These gmdehnﬁs are subject: to chatige, fw:th o Wit‘hour notice.

1L K 'le C Hauck do agrea 10 acoept the teriporary. position and-agret t'the above

guxdehnes fogarding my interitn smployment. with the. Lincoln Heights Police:
Deparimeént.. I am awate: that my employment is at-will, and’ the Vﬂlage of Lineoln.
Heights or I cad terminate this: Agraemem and my. employment at anytime; with or
without cause; and’ Wxthout pr;,or nbhce. P | .

Village Managet:

Chief of Police:

PLAINTIFFS 001050




Village of Lincoln Heights Police Department

Chief’ of Palice, Kevin Corey
1201 Steffens Ave,,
Lincoln ‘Heights, Ohio 45215
Phene: (513)733 5255 Fax:, (513) 733-4190"
Emaal kcorey@v}ho ¢4

Employment Agreement

Occasions arise when the Village. of Lificols Helghts Pehce Department is in need of
gemporaty personnel to- fill mployee. vacanci‘ o an i i Aecor‘dmg1y, the
Police Depattment-will employ tem) 0 ific time

and shifts with the:approval of the: Village .
g temporaty basis, the temporary- pezsonnel thaf seleéted to quk*hy the-aChxcf ef Palice.

shall agree to and adhereto'the belovlisted guidelings:

Temporaxy personnal Will work for a fixed, hom*l? xate of 2.00 perhour,
eights shiall. not proyide béne _ts; ?for temporary
: j-‘personnei excep!: as reqmred.by]aw,

€, “Temporaty personnel shall complete 4. time slmct for: gay iid th

paué on the sanie «dates as . fuIIvhme emQIay,ees Qfﬁﬁ‘&q b

D, Temporary pers@ﬁn:@%ll be: ‘eqmred to work ﬂw shlffé iiays and hours that
are speclfied by the: "'hlef“o

cause, and. mthout,pnor riotig
G, Temporary persennel are: niot hired | for.eventslal 'zplagemht mttq pennanent-

position based on their gmploysment i 3y 3

“Temporary personnc! are respons bl f‘or T

procedures; rules 4nd regulations: of the villiage of B Heigh

without. limitation th& Charter, A '-‘"“'_'sh‘anve Coﬂe ,Emplqyée Handbcak 5

anid the Police Deparfmiént,

These. g‘ﬁdéliﬁ%-».aré:ss"ﬁbj?cctibxéhange,ﬁvﬁth omﬁﬁiﬁﬁffﬁmi’ém

LE .Ie’ C. Hauck doagree-to accept the: tempérary' position: aid: ‘agreeto the a’ba've

guldelmes regarding tmy interim, employment -;1""4"" the meqln Helghts Police
Dipattinent, 1 am aware: that -my- employment 4 at-will, 4ad the Village: of Lincoln
Heights ot I ¢an terminate this Agreement and amy ampioy:nen‘t at anytibie; with ‘or
without'canse, and without pr:or netxcc Y .

Temporary Persontiel:, :

‘Village Manager;

Chief of Police:

PLAINTIFFS 001051
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Village of Lincoln Heights Police Department

Fromithe desk of

Acting Chief of Police, Jesse.) Green IV
‘1201 Steffens Ave,. Lincoln Helghts Ohie 5215
Phone(513). :
Esrriall:, jgree

o fixed hourJy rate of $12.00 per bour, :
18l ‘ot provide benefts for { mporary persrmgei, exqept As

| part-tim and 4 e f-that théy’: havé ne rlgifc to & getmahentébosutlon based o their
‘efﬁﬁf’o me 8 teripore "emplgyeie .

«eferanf;ed-gu* ﬁe?mes* :'t‘egafdfng Ty Interim femPIO}'ment‘ with the: ‘Linco!ni.éﬁ jalits
¢ i and’ , lage cfmnco

10/5/2011 2:49 PM:

PLAINTIFFS 001052



CONTRACT EMPLOYEE.

The agreement is. made this 1st day of. Auguost 2011, between ﬂle Village of Lincoln
Heights (Ohic), 1201. Stefferis Avenue; Lincoln Heights, Ohio, 45215 and Officer Roland

iHcyne (Contract Eniployee)

1 -‘lﬁescﬁiiﬁénfof"Sérﬁbesﬂ

_~in;ne services for the:

Cﬂn T Employaé vg:ﬂprOVide tamPo (L
' Ofﬁce of ﬁle Village Manager af )

2). Payment of: ngees.

ehgﬂ;ie for {ény bcneﬁfs oﬁéféﬁ 1o regulal: em}?loyees

3) "Texmiss

-
a-

Thie employee IS expested o perform police: servi §*1n a sansfactory

;té ihe 't}ther party (antract exPn-es ?Fnﬁay, ;Dedam‘é:er 31 201 1)

' -_In itmiess whereof the saxd pax&cs have e:xecuted this Agreement the date ﬁrs; Wx;tten
. ._hercm‘ ' : - o

Contract Employee: i ageoflzmcoln Heighis:

" Contract Empl yee

R Intenm Vﬂlage Manager

37/ // "o
Baw

PLAINTIFFS 001053



Village of Lincoln Heights Police Department
From the desk of

Acting Chief of Police, Jesse 1 Graen IV
1201 Stef’feas Ava; Lincoln Heights; Ohlo:45215
Phane {513} 73}3—5255, Fax (513) 733-4190

‘ Eﬂd& H : U (

ém yz’tempora\'y personnel on an as ne,' baéis, for speaﬂc tm’a‘e and shiﬁ:s wni_ the: appmva!
‘ Manager. ‘When vacancies nead to be filled on & tamporary: basis, ‘the temporaty
at are selected to work by the Chiaf-of: Police shall .agree to. and adhere to the below

nnel tt
.!isted guidelfnes~

A Temporary pensonnel will:work fora fixed Hourly rate of $12.00 per hour.,

B. The Village of Lintoln’ Helghts.shall ‘not; pmvide benefits for: temporary personnel except a5
required by law: o _

“Temporary. pej'saﬂne! shall:complete a timi st for pay; gnd they wfii be pafd on the:same:

dates;as full-time employees of thé Village n Helghts.

‘Terﬁparaw parsonnel will: be réquired %o; work: the shzfts ﬂays and hiatirs that are specified.

By the Chier of Police.

Tamporary personnet will be responsiblé for their ewn u:ﬁfam-ls and equipment, uniéss

otherwise specified in writing. hy the Police Chief.

Teriporary personnel .are at-will employees and their emplavment may be terminated by

the Village of Lincoln:Heights at any time, with or without cause,.and ‘without prior notice.

Temporary personnel are. riot hired for evantual placerfient into pérmanent ppsitfons, full-

time or part-time,.and agree that they have no.right to.a permanent position based on thelr

_ 'e‘mployment ‘a5a temporaty employée,

H. Temporaty personnel are’ responsible for knowing: and following -all policies, procedures;
rules and regulations of the Village of Lincoln Heights, Including without limitation the.
Charter, Administrative: Code, Empie?ee Handbe)ok( and: the Police Department

S?' 0

>

6’: *n 8

to. the abovenmfgrenced gmdelines mgardmg my iterim: employ gt viith. the: Lirieoin: He{ghtg- :
I-ami aware that iy employment is gt~ ag., aF_ i,i‘nco! ,He:ghts .
for I can ‘terminate this égreément and 'my ediployment at i nyﬂm 8, WIKH : -
without pHornotice:. ' _

Tempotary Personnel:

Village Manager: .

Chitef of Polica: .  Dater yo3/ey
NECEIVE
o JAN 1 01 4
13172011 4:24 PM.

PLAINTIFFS 001054



Village of Lincoln Heights Police Department

From the desk: of

‘Acting Chief of: Police, Jesse ] Green IV
1201 Steffens Ave, Lincoln Heights; Ohio 45215
‘Phone (513) 733~ 5255 Fax (513) 733’4190

© E-mally i ¢

emm mporary personnel on

of the Village Manager. "W ! , & tem ry
persannel that are selected to work by the Chief 6f Police shall. agree to and. adhere: to the: below

Hsted guidélines:

A, Tem orary p;ersonnef wit‘'work for a fixed hourly rate of $12.00 per hour. -
6 e ’Uncom Heights shall nof provide benefits for tempcrar‘v PEfSOImeI -except as

persannel will:be responsibie for thelr ‘own: Uniforms and equipment, unless

otherwise specified in writing by the Police Chief. -
F Iﬁ - rary personne¥ will employees and their emp!oyment m'ay’ t;e ‘termfn fed

Yy time,. w_:th

¥ -fpart-tnma, wgreethat they have no rzght ta & permanent position based on therr

pl;,,yment as:a temporary employee: ] -

nel are: responsible. for knowing and following all poficies, procédures,.

i Village' of Lingoln Helghts, including ‘Without ilm,,,_,__,,. the
R arter, A mmfstt‘atwéi. pde, Eniployee Handbook, and the: Police. Dep,_, rtment

will, s i co!_ .:i-ié'i'gﬁi;s;
£ anytime; w‘lth or withou! fcause, and

Chief of Police:

1/21/2011 103 PM PLAINTIFFS 001055



Village of Lincoln Heights Police Department
From the desk of
Acting Chief of Police;, Jesse' ] Gresn IV
1201 Steffens:Ave, Lincoln Heights; Ohic: 45215

Phone (513) 733—5255 Fax(513) 733-4190
‘E-mall: jgrgen@viho,org

Employment Agreement

Occasions arise when the vmage of Uncoin Heights: Police Department Is in: ricad of temporary
persorinel to fill eriployes vatanciés ofy an Interim basis; Accordingly,. the Police Departn ent‘w_ill
employ temporary: persqnnet, on.an as. needed basis, for spedﬁc times and shifts with the val
of the Village Manager: ‘When vacancies need to be filled on a temporary basis, the temporary
personnel that are selected to work by the Chief of ‘Police shall agree to and adhere to the beiow

listed: gundelines*

A.. Tewiporary personniel will'workfora fixed hourly rate of $12,00 per-hour.

B: . .jiiiage of Lgncolrs Helghta s&.AaEl ‘not pmvide bengfits for=temporary personne!, exceptas

C.. '-Temporary pgrsonne! shall« ‘f_”mplete d time: sheet for‘ pay. and they \mll be paid on‘the same.
dates as full-time employe he Village:of L

D. Temporary personnel will be required to work the shuﬂ:s days and hours that are specified

by the Chief o olice,

emporar personnei wlii be fres_ponsnbie for their own uniforms and equipment; wriless

other ad A wiit) y the Police Chief.

F. Temporarybersonnel are atwill employees and their emplcyment may be terminated by
the Village of Lincoln Heights at any time; with-or without cause, and without prior: notice. .

G Temporary personnel ‘are. not ‘hired for evéntuai ‘platément into permaner;t posftlonsf full-
'time or pa 1 —'tlme, and agreg that] they have no right to.a permanent position: based on:theie

s a temporary employes,

H. Temr)oranr peu_“onne! are reésponsible for knowing and following &ll policies, prog dures,.__
rules ; ns of the: Village: of Lincoln Helghts, including without: limitation ‘the
:Charter, Administrative C de; Emplovee ‘Handbook, and the Pom:e Department:. .

These guidelings are subjéect to chinge, with:or with out notice.
1, iflja ;?ﬂ—,}‘f heyr._ agree to accept the'temporaty’ pos[tion and agree _
i the above=referencedi ;ga!deisnes regarding my. interim.a- \emp!avment with the Lincdlin Hejghls

' artmer

tHat my employment Is ‘bl and: the Village of Lincoln Helghts
: WInept/at :anytime, with or without cause; and

or 1 can terminate this Agreement and
‘without: prior notice.. et

Temporary Personngt! & 7255
Village Manager:

Chief of Police:

12/9/2010 2:44PM PLAINTIFFS 001056



From the desk of
Acting Chief of Police, lesse ] Green IV
1201 Steffens Ave, Lincoin Helghts; Ohlo' 45215
Phone (513) 73i3~5255, Fax (513} 733+4150
E-mail: igieeh@

ty Employment Agreement

Qecasions arise when the Village: of Lincoln, Helghts, Police Department is' in need of temporary
personnel to fill full-time. employee vacancies that may occur for various reasons. The police
divisian will employ tempmjary parsohnei on:af i eeded: basis, for spedf‘ ic times and shlfts_ w_hen

the ‘approval of the V , : el . :
temporary basis,.the personnel tha work by the Chief of Pohce shall. agree to and.

adhere to the below listed guidelines as a conditi on of employment;

A, Temporary. personnel well workfor a fixed hourly rate: of $12 00 perHour for the hours that
‘they arerequired- work: 4

B. Temporary persorinel stiall not be paid at the: te-—of‘ﬁmg and one half for hours: worked,

€. ‘The Village of Lincoln Heights shall not:provid fits:for the: personne!

D. Personnel shall complete a time shee! ' hey will be paid on' the same dates ds
full-time employees of the Village of Lincolf F ghts;

£, Parsonnel will be: required to work the sshifts, days -and hours that are :specified by the
{incoln Heights Police Division. '

F. Personnel will be: résponsible for thelr own gniforms and equlpment unless otherwise

~ specified by the Police Chief, .
G. Personnel agreement for employment can. be terminatéd wnthm (48) forty-eight hours

notice.
H. .A separate personnel agreemeént: must be. s:gned after each ccnsecutsve (90) ninety-day

work:period.

1. ‘Personnel hired to work temperary positions shall: ot consxder @ ‘temporary personnel
appointment as consideration ‘info & full-tirme: ‘iemployee position. All temporary employees
tired if ‘iriterésted in @ fuii~timé position shall proceed through the: poilae division hiring

Process.
J. Temporary personnel -are: .re onsible and ‘shall” follow all. policies, procedures;. rulés -and
reguiaﬁons of the Lincoin H._.. hts Poiice:Div _i_\, ;

s . do; agree o accept the temporary position-and agree

to thekconditia o .ef my temporary pos:tiﬁn the Lineoln Hesghts Police Divismn I am aware:

that the Police Division orI can termmat the agre
forty-eight hour prior nétice, R Y

Tempotary Personnel: .. E g A2

vilage Manager: AV (e [ IYTY
Chief of Police: i/ Alhod o
11/3/2010 9:04 AM.

PLAINTIFFS 001057



VILLAGE OF LINCOLN HEIGHTS POLICE DEPARTMEN

From the desk-of:

Colonel Ronald J. Twitty, Police Chief

1201 Steffens Ave., Lincoln Helghts, 01110 45215 ‘Phone (513) -733"5255 +Fax: {8 13) ~733-4008

__L

TEMPORARY EMPLOYMENT AGREEMENT

jilf

‘QOceasions arise whexn the Village of Eincoln ‘Heights Police: Department is'in, neéed of temporary personnel
to fill full-fime employee’s. vacancies thit gy oceur for ‘various reasons. The Police Department will
I'on.an as: needed: basis, for specific times and shifts withi the approvalof the.

employ temporary personnel
Village Manager. When' thése personrel vacancies need to befilled on-a tériporaxy: basis; the personne]
‘that are selected to wWork: By ‘the Chief-of Police shall agree to and adhereto the below listed guidelines as

a condition of employment;,

A. Temporaiy persontic] will work for a fixed hourly rateiof § /ot 00 per hour for tﬁe-bpm;fthaftfﬁeg?

m regms:ﬁd 10! <work.

. Persmmel
employees- of the Village
E. Personne]l will ‘be 1 fi_"',_'
Pﬁﬁce‘D '

Chlef of Polms
G. ‘Personnel agreement for étiployment can be termiviated with a- (48) fonyexght hours notice,

H A separate,; persennel agceement st besigned after each consecugive (90)ninety~day work: penod.
nporary positions skall not consid '-‘a;tempamty pefsonnel appointment as a
I cmpioyee posmon. AH te x’ary employees. hired if interested shall

brﬂcecd through apbh g proi : mployment.
J.. Temporary personie] #re: espthible and: shaIE fbl!ow alI pohaxcs, procediites; rules and regulaﬁons of

the Lingoln Heights Pc'hcn Bepartment_

These guidelines are subject to changebytheCh:efoffohceasdeemednecessary

- my temlmpary gosman thh the: V‘xllage L’mcoln l’:{e;ghts Police Department. Ian awave that the Police
Department o' T ¢an terminate this agrﬂemént At-anytime:that they/l wish with a (48) forty-elght Hour

jspr;or notice..

pates {7 1/ 12

Village Manager: / v/

'Te‘mﬂor&tyl’ersannei- -

PLAINTIFFS 001058



From the desk of
Colonel Ronald J. Tmtty, Police Chlef

1201 Sieffens Ave., Lincoln. Helgﬁm ﬂlno 45215 lene* (513) -‘?83~5255 «Fax: (513) ~733-4008

RARY EMPLOYMENT AGREEMENT

\ QOceasions: anse When ﬁxe Village of Lincoln Heights Police Bepartment is in need of temporaxy personiel
to fill full-time eniployee’s Vaeandes that may ‘occur for various reasons. The Police Department will
¢l on an as peeded basis, for specific fimes and shifts with the approval of the:

em play mwrary personi :
Village Manage r. ' When:these personnel vacancies need to befilled on 2 tempdrary basis; the personngl.
'ﬂzat are s'e!ecfed to\work: .:theChlef of Pohce shall agrae to and adliere to the below listed guidelines s

. employees of th Village of Lincoln Heights
‘. Personnel will be required to work the shlfts days and hours that are specified by the Lincoln Heights:

Police:Department..
R Personnel w:ll be respotisible for their:ovwn fmiforins and equipment igiless othérwise spemﬁed by the:

be terminated with s, (48) forty-cight hours notice:
nnﬂlagreemﬁnt mustbc gt ,aﬁcr eanhconsew!.we (96) mwty«day'work’pepod. |

the Tincoln Feights Palics partmerit

These guidelis msnbjeettock&ngebythgmefaf?m as: decmied necessary.
\ e i accept the: temporary posmnn and agiee to the conditions: nf

my temporary pnslﬁm swith fhe Vi!lage Tinesli: ‘Heights Police Department. ¥ ant aware that the Police
Bepartment or Tcan terntinate this agreement &t anytlme that they/I wish with & (48) forty—e:gkt hour

prior. notice.
Temporary Personnel: . 9’( ¥ /0 '/ |

ChlefofPaﬁsce‘ ye e

Village Magager:

PLAINTIFFS 001059
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Form RC- 2 Page 1 of 3

SCHEDULE OF RETENTION AND DISPOSITION
(Hemil7zn Co.

(1) TO: Lincoln Heights Records Commission

(2) FROM: Lincoln Heights Finance Department

(3) Certification: No record shall be retained, destroyed, or otherwise disposed of in violation of
this schedule. No record shall be destroyed if it pertains to any pending case, claim or action,
When records listed on this form are to be microfilmed and the originals destroyed, please

stipulate. ) /3/
(4) Approvals: . / ? f
Authorized department official: e LA, g

Name, title te
Chairman, Records Commission: (éw, p-5-25
ame date

Ohio Historical Society:

Auditor of State, Bureau of
Inspection and Supervision

2~ )T -9
12D S‘"?S/

(5) (6) (D 8
Schedule Number Record Title and Description Retention Period For use by approving
agency
FN-95-1 Annual Financial Report Permanent
FN-95-2 Agendas 2 years .
Provided audited by the
FN-95-3 Appropriation Ledger S years if audited Auditor of State and the
Audit report is reteased.
FN-954 Annual Report to Auditor of State 5 years
FN-95-5 Bank Deposit Siips 3 years if andited
EN-95-6 Bank Reconciliations 3 years if audited
FN-95-7 Bank Statements 3 years if audited
FN-95-8 Building Permits 3 years if andited Ay
{1
. 27
FN-95-9 Business License Receipts 3 years if audited ,;.c,:‘w?;i,‘?,‘?&%.
A G o
FN-95-10 Business Tax Records 6 years r?gaf':,/f"-?f Gf&,“%‘.-‘{;{,g;?{;’?e . &
1ol Ty Uity 7 by 1 00l
FN-95-11 Canceled Warrants 3 years if audited &&.5‘?&@0‘ ﬁ:ﬁ g ;‘7:’." ;;;:‘8
L) 50 Slgp, o
. 7,
FN-95-12 (Cash Journal 10 years after audit % jpé‘&)



&) (6) 7 €))
Schedule Number|  Record Title and Description Retention Period For use by approving
agency
FN-95-13 Check Copies 3 years if audited %
Ay e
FN-95-14 Community Development Block Expiration of grant plus 4 Yty ol
Grant Records audit period Tt ra f by o . by fb@
) r !;9 & _f)‘f" ?
FN-95-15 Community Development Records 3 years after funds expire refeasage
FN-95-16 Contracts and Agreements 15 years after expiration
FN-95-17 Council Minutes Permanent
FN-95-18 Deeds Permanent
FN-95-19 Encumbrance and 7 years if audited
Expenditure Joumnal

FN-95-20 Employee Time Sheets 3 years if audited
FN-95-21 Fire Alarm Response Reports Permanent
FN-95-22 Garnishment Orders Until employee terminates
FN-95-23 Gasoline Use Records 2 years if audited
FN-95-24 General Cormrespondence Until no longer of

administrative value
FN-95-25 Income Tax Records 6 years if audited
FN-95-26 Insurance Enrollment Records Until employee terminates
FN-95-27 JTPA Records 3 years after funds expire
FN-95-28 Mayor's Court Receipts 3 years if audited
FN-95-29 Ordinances (Copies) Until superseded eA ;:J ;’ta means: the years

Mpassed by thy
FN-95-30 Pay-In Orders 3 years if audited e been augito g, -
UGLOr of Staty gt the
FN-95-31 Payroll Sheets 3 years if andited ;‘;ﬂ"f feport hag beenun
Cased pursy,

FN-95-32 Payroll Journals 3 years if audited Sec. 117,25 o_nnéto
FN-95-33 Personnel Records Permanent unless

maintained by Personnel
FN-95-34 Property Records Permanent
FN-95-35 PERS Records Permanent unless

maintained by Personnel




&) ©) )] ®
Schedule Number|  Record Title and Description | Retention Period For use by approving
agency
FN-95-36 Purchase Orders 3 years if audited
A
FN-95-37 Receipts 3 years if audited P "0y,
FN-95-38 Receipt Journals 3 years if audited "‘@,j Cr o
‘o &,:? /@&é
i .
FN-95-39 Tax Deposits 6 years if audited & ,9 6’05;& {Zfe
b ¥ S
FN-95-40 Tax File (Closed) 6 years if audited X '9
FN-9541 Tax File (Open) 6 years if audited
FN-95-42 Tax Summary 3 years if audited
FN-95-43 Telephone Records 1 year
FN-95-44 Traffic Citations 3 years if audited At!(f‘ltad Mmeans: the years
Enmmpassed by the records
FN-95-45 United Way Donation Records 3 years & been audited by the
Aud‘ator of State and the
FN-95-46 Vouchers 3 years if audited audit report has pen
released pursuant t
FN-95-47 W-2 Tax Forms 6 years provided audited| Sec. 117.28 0.R.C.
FN-9548 W-4 Forms Until superseded or if
employee terminates
FN-95-49 Water and Sewer Bond Records Permanent
FN-95-50 Worker's Compensation Claims 10 years after date of
final payment
OHID HISTORICAL SODIETY
DEC 1 9 1995
(-,,w- AR

iy
RS, B W

R N T
GOVERNWIeHT



) ’ ]
. f©@ Ohio Historical Society Page { of 5
DAY State Archives of Ohio

v Local Government Records Program
800 E. 17" Avenue

' Columbus, Ohio 43211-2497

RECORDS RETENTION SCHEDULE (RC-2)

See instructions before completing this form.

Section A: Local Government Unit

VILLAGE OF LINCOLN HEIGHTS FINANCE DEPARTMENT
(local government e‘lj)ﬂ) J ) {uni)
Y’ Ayrica Raglin Clerk of Council 11-4-13
[Lpuens Kl
{signatuf® of responsible offictal) (name) (titie) (dale)
Section B: Records Commission
513-733-5800

Village of Lincoln Heights

(telephone number)
45215 Hamilton

Records Commission

1201 Steffen Avenue Lincoln Heights

(address) (city} {zip code} (county)
araglin@viho.org

To have this form retumed to the Records Commission electronically, include an email address:

N open meeting, as required by Section 121.22 ORC, and approved the schedules
further certify that our commission will make every effort to prevent these records
erwise disposad of in violation of these schedules and that no record will be knowingly
/Claim, action or request. This action is reflected in the minutes kept by this

| hereby certify that our records commisslon met |
listed on this form and any continuation sheets
series from being destroyed, transferred, or g

dispa i ingto any pending lggal case}
. \ 11-4-13
2
Date
Secti : Ohio Historicgl Soclety - State Archives
Z/:; ;(j j?f{‘ Feclornc Vo )% 45& JoaA | Jzz/zo 3

ignature ' Title b
Section D: Auditor of State

%@fﬁm‘ 4 mw{f-—" [2-4-/2
Signature i S

Ploase Nofe: The State Archives retains RC-2 forms permanently.
it is stronaly recommended that the Records Commission retain a permanent copy of this form

8/ CH GrRiT-RCe-rnsl) Reviged February 2072



Page ?_’_ of _5

JO Ohio Historical Society
BisTORY Siate Archives of Ohio
V Local Government Records Program caes LTS
800 E. 17* Avenue ot r:m,”.vhn.:'. by O o735
' Columbus, Ohlo 43211-2497 R . T
E b “.‘; ! r |“,J
H-,%H", - 1
(R o
Section E: Records Retention Schedule FE oA
VILLAGE OF LINCOLN HEIGHTS FINANGE DEPT.
(local government entity) {unit)
M (2 - @) @ @) 0]
Schedule Record Title and Description Retention Media For use by RC-3
Number Period Type Auditor of | Required
State or by OHS-
OHS-LGRP LGRP
FN-13-01 | ANNUAL FINANCIAL REPORT Permanent | Paper g
FN-13-02 | APPROPRIATION LEDGER 5yrs if Paper
audited 0
FN-13-03 | ANNUAL REPORT TO STATE AUDITOR Syrs if Paper
Audited 0
FN-13-04 | BANK DEPOSIT SLIPS 3yrs If Paper
audited 0O
FN-13-05 | BANK RECONCILIATIONS 3yrs if Paper
audited 0
FN-13-06 | BANK STATEMENTS 3yrs if Paper
audited 0O
FN-13-07 | BUSINESS TAX RECORDS Byrs Paper
O
FN-13-08 | CANCELED CHECKS 3yrsif Paper
audited 0
FN-13-09 | CASH JOURNALS 10yrs after | Paper
audit O
FN 13-10 | CHECK COFIES 3yrs if Paper
audited ]
FN-13-11 | COMM BLK GRANT RECORDS Expiration | Paper
of grants
plus audit O
period
FN-13-12 | DEEDS Permanent | Paper
O

SACILGRP-RC2- Inal ) 1R tised Februery 2012



Page iof _5

] Ohio Historical Society
E1510RY State Archives of Ohio
v Local Government Records Program
800 E. 17" Avenue
“ Columbus, Ohio 43211-2487
(1) ) _ &) @) (5) 6)
Schedule Record Title and Description Retention Media For use by RC-3
Number Period Type Auditor of | Required
State or by OHS-
OHS-LGRP LGRP
FN-13-13 | ENCUMBRANCE & EXPENDITURE JOURNAL | 7yrs if Paper
audited 0
FN-13-14 | EMPLOYEE TIME SHEETS 3yrs if Paper o |
audited P o '
FN-13-15 | GARNISHMENT ORDERS Until Paper AR5 b
employmen { .
t terminates 3 P -
FN-13-16 | GENERAL CORRESPONDENCE Until no Paper ; e
longer of = Bl
adm. Value
FN-13-17 | INCOME TAX RECORDS Byrs if Paper
audited
FN-13-18 | INSURANCE ENROLLMENT RECORDS Until Paper
employee
terminates
FN-13-19 | MAYOR'S COURT RECEIPTS 3yrs if Paper
audited
FN-13-20 | ORDINANCES(FINANCE) Until Paper
superseded
FN-13-21 PAY-IN-ORDERS 3yrs if Paper
audited
FN-13-22 | PAYROLL SHEETS 3yrs if Paper
audited
FN-13-23 | PAYROLL JOURNALS 3yrs if Paper
audited
FN-13-24 | PERSONNEL RECORDS(PAYROLL) Permanent | Paper
unless
maintained
by
Personnel
FN-13-25 | PERS/POLICE PENSION RECORDS Permanent | Paper
unless
maintained
by
personnel
FN-13-26 | PURCHASE ORDERS 3yrs if Paper
audited
FN-13-27 | RECEIPT 3yrs if Paper
audited

SACILGRRP-

REZ-1insl ) Pevised Februar, 2002



Ohio Historical Society
State Archives of Ohlo

Page i_of _5

V Local Government Records Program
800 E. 177 Avenue
N Columbus, Ohio 43211-2497
(1 () (3) (4) (5) (8)
Schedule Record Title and Description Retention Media For use by RC-3
Number Period Type Auditor of | Required
State or by OHS-
OHS-LGRP LGRP
FN-13-28 | RECEIPT JOURNALS 3yrs if Paper
audited
FN-13-29 | TAX DEPOSITS Byrs if Paper
audited
FN-13-30 | TAX FILE(CLOSED) Byrs if Paper .
audited
FN-13-31 | TAX FILE (OPEN) Byrs if Paper 5
audited P
FN-13-32 | TAX SUMMARY 3yrs if Paper
audited
FN-13-33 | TELEPHONE RECORDS 1yr Paper
FN-13-34 | VOUCHERS 3yrs if Paper
audited
FN-13-35 | W-2 TAX FORMS 6yrs Paper
provided
audited
FN-13-36 | W-4 FORMS Until Paper
superseded
orif
employee
terminates
FN-13-37 WATER & SEWER BONDS RECORDS Permanent Paper
FN-13-38 | WORKER'S COMPENSATION 10yrs after | Paper

date of final
claim

SAC LOIRP-

RCZ-tIns )y Roviseo | ebriunry 2012
¥




Exhibit E



VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee
Report Time: 2:46:03 PM 12/31/2011 - 09/19/2014 [994 days]
Pavcode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Y Code Type Hours Balance Hours Hours Balance Balance

Company No.: 430 [Village of Lincoln
Department: 120 [Clerk of Courts]
——————— Employee ID: 566 [WATSON, RITA]

——————— Employee: WATSON, RITA [566]

566 [WATSON, RITA]

Pay Policy| 2 [FT REGULAR - NO OT] Pay Category| 2 [FULL TIME REGULAR] | |

Holiday Rule| 1 [FULL TIME REGULAR]

Hire Date| 07/08/2013

05/20/2014 SICK U 0.00 0.00 0.00 40.00 0.00
3[SICK] 06/01/2014 SICK S 8.00 40.00 0.00 0.00 0.00
07/01/2014 SICK S 8.00 48.00 0.00 0.00 0.00
07/01/2014 SICK T 0.00 56.00 2.00 0.00 0.00
08/01/2014 SICK S 8.00 54.00 0.00 0.00 0.00
09/01/2014 SICK S 8.00 62.00 0.00 0.00 0.00

——————— Employee ID: 59 [BARBER, LAWANNA]

——————— Employee: BARBER, LAWANNA [59]

40.00
48.00
56.00
54.00
62.00
70.00

Hired FT1/1/14
System Accrual Hours
System Accrual Hours
Usage

System Accrual Hours

System Accrual Hours

59 [BARBER, LAWANNA]

Pay Policy | 2 [FT REGULAR - NO OT] Pay Category| 2 [FULL TIME REGULAR] |

Holiday

Rule| 1 [FULL TIME REGULAR]

Hire Date| 07/25/2011

4[FLEX] 01/24/2012 FLEX T 0.00 0.00 3.50 0.00 0.00
2[VACA] 02/10/2012 VAC + 0.00 0.00 0.00 0.00 0.00
3[SICK] 02/10/2012 SICK + 56.00 0.00 0.00 0.00 0.00
03/01/2012 SICK S 8.00 56.00 0.00 0.00 0.00
03/07/2012 SICK T 0.00 64.00 1.40 0.00 0.00
3[SICK] 04/01/2012 SICK S 8.00 62.60 0.00 0.00 0.00
05/01/2012 SICK S 8.00 70.60 0.00 0.00 0.00
05/10/2012 SICK T 0.00 78.60 4.50 0.00 0.00
05/11/2012 SICK T 0.00 74.10 8.00 0.00 0.00
06/01/2012 SICK S 8.00 66.10 0.00 0.00 0.00
06/21/2012 SICK T 0.00 74.10 7.40 0.00 0.00
07/01/2012 SICK S 8.00 66.70 0.00 0.00 0.00
07/23/2012 SICK T 0.00 74.70 4.20 0.00 0.00
07/25/2012 VAC S 80.00 0.00 0.00 0.00 0.00
2[VACA] 07/27/2012 VAC T 0.00 80.00 6.10 0.00 0.00
08/01/2012 SICK S 8.00 70.50 0.00 0.00 0.00
2[VACA] 08/14/2012 VAC T 0.00 73.90 7.00 0.00 0.00
3[SICK] 08/30/2012 SICK T 0.00 78.50 1.75 0.00 0.00
3[SICK] 08/31/2012 SICK T 0.00 76.75 8.00 0.00 0.00
09/01/2012 SICK S 8.00 68.75 0.00 0.00 0.00
09/06/2012 VAC T 0.00 66.90 1.75 0.00 0.00
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VILLAGE OF LINCOLN HEIGHTS

Report Date: 09/18/2014
Report Time: 2:46:03 PM

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

12/31/2011 - 09/19/2014 [994 days]

Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
2[VACA] 09/07/2012 VAC 0.00 65.15 8.00 0.00 0.00 57.15 Usage
09/17/2012 SICK T 0.00 76.75 4.70 0.00 0.00 72.05 Usage
3[SICK] 09/18/2012 SICK T 0.00 72.05 8.00 0.00 0.00 64.05 Usage
09/19/2012 SICK T 0.00 64.05 8.00 0.00 0.00 56.05 Usage
3[SICK] 10/01/2012 SICK S 8.00 56.05 0.00 0.00 0.00 64.05 System Accrual Hours
2[VACA] 10/01/2012 VAC T 0.00 57.15 0.90 0.00 0.00 56.25 Usage
3[SICK] 11/01/2012 SICK S 8.00 64.05 0.00 0.00 0.00 72.05 System Accrual Hours
2[VACA] 11/06/2012 VAC T 0.00 56.25 8.00 0.00 0.00 48.25 Usage
11/07/2012 VAC T 0.00 48.25 7.00 0.00 0.00 41.25 Usage
12/01/2012 SICK S 8.00 72.05 0.00 0.00 0.00 80.05 System Accrual Hours
12/10/2012 SICK T 0.00 80.05 4.80 0.00 0.00 75.25 Usage
2[VACA] 12/19/2012 VAC T 0.00 41.25 8.00 0.00 0.00 33.25 Usage
12/20/2012 VAC T 0.00 33.25 8.00 0.00 0.00 25.25 Usage
12/21/2012 VAC T 0.00 25.25 2.00 0.00 0.00 23.25 Usage
4[FLEX] 12/24/2012 FLEX T 0.00 -3.50 7.10 0.00 0.00 -10.60 Usage
01/01/2013 SICK S 8.00 75.25 0.00 0.00 0.00 83.25 System Accrual Hours
01/11/2013 FLEX T 0.00 -10.60 1.00 0.00 0.00 -11.60 Usage
02/01/2013 SICK S 8.00 83.25 0.00 0.00 0.00 91.25 System Accrual Hours
3[SICK] 02/05/2013 SICK T 0.00 91.25 2.80 0.00 0.00 88.45 Usage
03/01/2013 SICK S 8.00 88.45 0.00 0.00 0.00 96.45 System Accrual Hours
2[VACA] 03/01/2013 VAC T 0.00 23.25 8.00 0.00 0.00 15.25 Usage
3[SICK] 03/05/2013 SICK T 0.00 96.45 6.90 0.00 0.00 89.55 Usage
3[SICK] 03/06/2013 SICK T 0.00 89.55 8.00 0.00 0.00 81.55 Usage
4[FLEX] 03/20/2013 FLEX T 0.00 -11.60 7.00 0.00 0.00 -18.60 Usage
04/01/2013 SICK S 8.00 81.55 0.00 0.00 0.00 89.55 System Accrual Hours
04/01/2013 SICK T 0.00 89.55 3.30 0.00 0.00 86.25 Usage
3[SICK] 04/12/2013 SICK T 0.00 86.25 8.00 0.00 0.00 78.25 Usage
2[VACA] 04/15/2013 VAC T 0.00 15.25 8.00 0.00 0.00 7.25 Usage
04/16/2013 VAC T 0.00 7.25 7.25 0.00 0.00 0.00 Usage
3[SICK] 07/16/2013 SICK ] 0.00 78.25 0.00 78.25 0.00 156.50 resigned 4/12/13 no payou
07/16/2013 SICK U 0.00 156.50 0.00 -156.50 0.00 0.00
4[FLEX] 07/16/2013 FLEX ] 0.00 -18.60 0.00 18.60 0.00 0.00 resigned
Department: 130 [Council] ——
——————— Employee ID: 1966 [RAGLIN, AYRICA] —————

Employee: RAGLIN, AYRICA [1966] ~  =—==-—-—

1966 [RAGLIN, AYRICA]

Pay Policy| 2 [FT REGULAR - NO OT] Pay Category| 2 [FULL TIME REGULAR] | | Holiday Rule| 1 [FULL TIME REGULAR]
Hire Date| 08/14/2012
12/01/2012 SICK S 8.00 0.00 0.00 0.00 0.00 8.00 System Accrual Hours
12/24/2012 FLEX T 0.00 0.00 8.00 0.00 0.00 -8.00 Usage
01/01/2013 SICK S 8.00 8.00 0.00 0.00 0.00 16.00 System Accrual Hours
4[FLEX] 01/08/2013 FLEX T 0.00 -8.00 4.60 0.00 0.00 -12.60 Usage
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

09/01/2013 SICK 8.00 24.00 0.00 0.00 0.00 32.00

10/01/2013 SICK 8.00 32.00 0.00 0.00 0.00 40.00
10/03/2013 SICK 0.00 40.00 8.00 0.00 0.00 32.00
10/04/2013 SICK 0.00 32.00 8.00 0.00 0.00 24.00
2[VACA] 10/22/2013 VAC 80.00 0.00 0.00 0.00 0.00 80.00

System Accrual Hours
System Accrual Hours
Usage
Usage
System Accrual Hours
System Accrual Hours
Usage
Usage
System Accrual Hours
Usage
Usage
Usage
Usage
Usage
System Accrual Hours

Usage

Report Time: 2:46:03 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
02/01/2013 SICK S 8.00 16.00 0.00 0.00 0.00 24.00 System Accrual Hours
02/26/2013 SICK T 0.00 24.00 2.20 0.00 0.00 21.80 Usage
02/27/2013 SICK T 0.00 21.80 8.00 0.00 0.00 13.80 Usage
3[SICK] 03/01/2013 SICK S 8.00 13.80 0.00 0.00 0.00 21.80 System Accrual Hours
3[SICK] 04/01/2013 SICK S 8.00 21.80 0.00 0.00 0.00 29.80 System Accrual Hours
04/09/2013 SICK T 0.00 29.80 3.37 0.00 0.00 26.43 Usage
04/10/2013 SICK T 0.00 26.43 8.00 0.00 0.00 18.43 Usage
04/11/2013 SICK T 0.00 18.43 8.00 0.00 0.00 10.43 Usage
04/12/2013 SICK T 0.00 10.43 8.00 0.00 0.00 2.43 Usage
4[FLEX] 04/25/2013 FLEX T 0.00 -12.60 8.00 0.00 0.00 -20.60 Usage
3[SICK] 05/01/2013 SICK S 8.00 2.43 0.00 0.00 0.00 10.43 System Accrual Hours
3[SICK] 05/23/2013 SICK T 0.00 10.43 8.00 0.00 0.00 2.43 Usage
05/24/2013 SICK T 0.00 2.43 2.43 0.00 0.00 0.00 Usage
4[FLEX] 05/24/2013 FLEX T 0.00 -20.60 5.37 0.00 0.00 -25.97 Usage
05/28/2013 FLEX T 0.00 -25.97 8.00 0.00 0.00 -33.97 Usage
05/30/2013 FLEX T 0.00 -33.97 8.00 0.00 0.00 -41.97 Usage
05/31/2013 FLEX T 0.00 -41.97 8.00 0.00 0.00 -49.97 Usage
06/01/2013 SICK S 8.00 0.00 0.00 0.00 0.00 8.00 System Accrual Hours
4[FLEX] 06/03/2013 FLEX T 0.00 -49.97 8.00 0.00 0.00 -57.97 Usage
06/05/2013 FLEX T 0.00 -57.97 4.80 0.00 0.00 -62.77 Usage
06/06/2013 FLEX T 0.00 -62.77 8.00 0.00 0.00 -70.77 Usage
06/07/2013 FLEX T 0.00 -70.77 8.00 0.00 0.00 -78.77 Usage
07/01/2013 SICK S 8.00 8.00 0.00 0.00 0.00 16.00 System Accrual Hours
4[FLEX] 07/18/2013 FLEX T 0.00 -78.77 8.00 0.00 0.00 -86.77 Usage
07/19/2013 FLEX T 0.00 -86.77 8.00 0.00 0.00 -94.77 Usage
07/26/2013 FLEX T 0.00 -94.77 5.22 0.00 0.00 -99.99 Usage
3[SICK] 08/01/2013 SICK S 8.00 16.00 0.00 0.00 0.00 24.00 System Accrual Hours
S
S
T
T
S
3[SICK] 11/01/2013 SICK S 8.00 24.00 0.00 0.00 0.00 32.00
2[VACA] 11/26/2013 VAC T 0.00 80.00 8.00 0.00 0.00 72.00
11/27/2013 VAC T 0.00 72.00 8.00 0.00 0.00 64.00
3[SICK] 12/01/2013 SICK S 8.00 32.00 0.00 0.00 0.00 40.00
3[SICK] 12/06/2013 SICK T 0.00 40.00 8.00 0.00 0.00 32.00
2[VACA] 12/20/2013 VAC T 0.00 64.00 8.00 0.00 0.00 56.00
12/27/2013 VAC T 0.00 56.00 8.00 0.00 0.00 48.00
12/30/2013 VAC T 0.00 48.00 8.00 0.00 0.00 40.00
12/31/2013 VAC T 0.00 40.00 8.00 0.00 0.00 32.00
01/01/2014 SICK S 8.00 32.00 0.00 0.00 0.00 40.00
01/03/2014 VAC T 0.00 32.00 8.00 0.00 0.00 24.00
3[SICK] 02/01/2014 SICK S 8.00 40.00 0.00 0.00 0.00 48.00
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee
Report Time: 2:46:03 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
2[VACA] 02/05/2014 VAC T 0.00 24.00 8.00 0.00 0.00 16.00 Usage
2[VACA] 02/10/2014 VAC T 0.00 16.00 5.90 0.00 0.00 10.10 Usage
3[SICK] 02/19/2014 SICK T 0.00 48.00 8.00 0.00 0.00 40.00 Usage
03/01/2014 SICK S 8.00 40.00 0.00 0.00 0.00 48.00 System Accrual Hours
2[VACA] 03/19/2014 VAC T 0.00 10.10 8.00 0.00 0.00 2.10 Usage
04/01/2014 SICK S 8.00 48.00 0.00 0.00 0.00 56.00 System Accrual Hours
04/29/2014 SICK T 0.00 56.00 7.00 0.00 0.00 49.00 Usage
04/30/2014 SICK T 0.00 49.00 8.00 0.00 0.00 41.00 Usage
3[SICK] 05/01/2014 SICK S 8.00 41.00 0.00 0.00 0.00 49.00 System Accrual Hours
2[VACA] 05/29/2014 VAC T 0.00 2.10 2.10 0.00 0.00 0.00 Usage
06/01/2014 SICK S 8.00 49.00 0.00 0.00 0.00 57.00 System Accrual Hours
06/04/2014 VAC U 0.00 0.00 0.00 80.00 0.00 80.00 vacation earned 2014 SWIL
3[SICK] 06/12/2014 SICK T 0.00 57.00 8.00 0.00 0.00 49.00 Usage
06/13/2014 VAC T 0.00 80.00 8.00 0.00 0.00 72.00 Usage
3[SICK] 06/19/2014 SICK T 0.00 49.00 8.00 0.00 0.00 41.00 Usage
06/23/2014 VAC T 0.00 72.00 8.00 0.00 0.00 64.00 Usage
07/01/2014 SICK S 8.00 41.00 0.00 0.00 0.00 49.00 System Accrual Hours
08/01/2014 SICK S 8.00 49.00 0.00 0.00 0.00 57.00 System Accrual Hours
2[VACA] 08/20/2014 VAC T 0.00 64.00 8.00 0.00 0.00 56.00 Usage
08/21/2014 VAC T 0.00 56.00 8.00 0.00 0.00 48.00 Usage
08/29/2014 VAC T 0.00 48.00 1.00 0.00 0.00 47.00 Usage
3[SICK] 09/01/2014 SICK S 8.00 57.00 0.00 0.00 0.00 65.00 System Accrual Hours

——————— Employee ID: 56 [LEONARD, LAVONYA]

——————— Employee: LEONARD, LAVONYA [56]

56 [LEONARD, LAVONYA]

Pay Policy| 2 [FT REGULAR - NO OT] Pay Category| 2 [FULL TIME REGULAR] |

Holiday Rule| 1 [FULL TIME REGULAR]

Hire Date| 04/25/2011

01/05/2012 SICK T 0.00 -8.00 8.00 0.00 0.00
01/06/2012 SICK T 0.00 -16.00 8.00 0.00 0.00
2[VACA] 02/10/2012 VAC + 0.00 0.00 0.00 0.00 0.00
3[SICK] 02/10/2012 SICK + 105.20 -24.00 0.00 24.00 0.00
02/16/2012 SICK T 0.00 105.20 6.05 0.00 0.00
03/01/2012 SICK S 8.00 99.15 0.00 0.00 0.00
03/08/2012 SICK T 0.00 107.15 8.00 0.00 0.00
03/13/2012 SICK T 0.00 99.15 8.00 0.00 0.00
03/14/2012 SICK T 0.00 91.15 8.00 0.00 0.00
03/15/2012 SICK T 0.00 83.15 8.00 0.00 0.00
03/16/2012 SICK T 0.00 75.15 6.00 0.00 0.00
03/28/2012 SICK T 0.00 69.15 1.25 0.00 0.00
04/01/2012 SICK S 8.00 67.90 0.00 0.00 0.00
2[VACA] 04/25/2012 VAC S 80.00 0.00 0.00 0.00 0.00
05/01/2012 SICK S 8.00 75.90 0.00 0.00 0.00
05/11/2012 SICK T 0.00 83.90 8.00 0.00 0.00
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:03 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
05/14/2012 SICK T 0.00 75.90 8.00 0.00 0.00 67.90 Usage
06/01/2012 SICK S 8.00 67.90 0.00 0.00 0.00 75.90 System Accrual Hours
06/07/2012 SICK T 0.00 75.90 5.88 0.00 0.00 70.02 Usage
3[SICK] 06/13/2012 SICK T 0.00 70.02 4.00 0.00 0.00 66.02 Usage
07/01/2012 SICK S 8.00 66.02 0.00 0.00 0.00 74.02 System Accrual Hours
07/05/2012 SICK T 0.00 74.02 8.00 0.00 0.00 66.02 Usage
07/12/2012 SICK T 0.00 66.02 7.80 0.00 0.00 58.22 Usage
07/16/2012 SICK T 0.00 58.22 0.40 0.00 0.00 57.82 Usage
07/18/2012 SICK T 0.00 57.82 0.50 0.00 0.00 57.32 Usage
07/19/2012 SICK T 0.00 57.32 4.80 0.00 0.00 52.52 Usage
07/20/2012 SICK T 0.00 52.52 5.40 0.00 0.00 47.12 Usage
07/24/2012 SICK T 0.00 47.12 8.00 0.00 0.00 39.12 Usage
07/25/2012 SICK T 0.00 39.12 2.10 0.00 0.00 37.02 Usage
07/27/2012 SICK T 0.00 37.02 5.60 0.00 0.00 31.42 Usage
2[VACA] 09/13/2012 VAC U 0.00 80.00 0.00 -80.00 0.00 0.00 resigned paid all time
3[SICK] 09/13/2012 SICK U 0.00 31.42 0.00 -31.42 0.00 0.00
Department:; 140 [Police]
——————— Employee ID: 1176 [YISRAEL, UHURU] —————
——————— Employee: YISRAEL, UHURU [1176] ———————
1176 [YISRAEL, UHURU]
Pay Policy| 7 [REG POLICE - 86 HRS/2 WK OT - Pay Category| 1 [FULL TIME POLICE] | | Holiday Rule| 2 [POLICE]
Hire Date| 03/28/2010
2[VACA] 12/31/2011 PVAC T 0.00 -17.00 8.50 0.00 0.00 -25.50 Usage
2[VACA] 01/01/2012 PVAC T 0.00 -25.50 8.50 0.00 0.00 -34.00 Usage
3[SICK] 01/20/2012 SICK T 0.00 0.00 8.50 0.00 0.00 -8.50 Usage
2[VACA] 02/10/2012 PVAC < 26.50 -34.00 0.00 34.00 0.00 26.50 Import(Reset: -34)
3[SICK] 02/10/2012 SICK + 25.90 -8.50 0.00 8.50 0.00 25.90 Import(Reset: -8.5000000)
02/25/2012 PSICK T 0.00 25.90 8.50 0.00 0.00 17.40 Usage
3[SICK] 03/01/2012 PSICK S 8.60 17.40 0.00 0.00 0.00 26.00 System Accrual Hours
03/24/2012 PSICK T 0.00 26.00 3.45 0.00 0.00 22.55 Usage
2[VACA] 03/28/2012 PVAC S 86.00 26.50 0.00 0.00 0.00 112.50 System Accrual Hours
03/30/2012 PVAC T 0.00 112.50 8.50 0.00 0.00 104.00 Usage
04/01/2012 PSICK S 8.60 22.55 0.00 0.00 0.00 31.15 System Accrual Hours
04/03/2012 PVAC T 0.00 104.00 8.50 0.00 0.00 95.50 Usage
05/01/2012 PSICK S 8.60 31.15 0.00 0.00 0.00 39.75 System Accrual Hours
05/11/2012 PVAC T 0.00 95.50 10.00 0.00 0.00 85.50 Usage
3[SICK] 06/01/2012 PSICK S 8.60 39.75 0.00 0.00 0.00 48.35 System Accrual Hours
07/01/2012 PSICK S 8.60 48.35 0.00 0.00 0.00 56.95 System Accrual Hours
07/06/2012 PVAC T 0.00 85.50 8.00 0.00 0.00 77.50 Usage
2[VACA] 07/07/2012 PVAC T 0.00 77.50 8.00 0.00 0.00 69.50 Usage
07/08/2012 PVAC T 0.00 69.50 8.00 0.00 0.00 61.50 Usage
07/09/2012 PVAC T 0.00 61.50 8.00 0.00 0.00 53.50 Usage
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:03 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
07/28/2012 PVAC T 0.00 53.50 10.00 0.00 0.00 43.50 Usage
07/29/2012 PVAC T 0.00 43.50 10.00 0.00 0.00 33.50 Usage
08/01/2012 PSICK S 8.60 56.95 0.00 0.00 0.00 65.55 System Accrual Hours
3[SICK] 08/11/2012 PSICK T 0.00 65.55 10.00 0.00 0.00 55.55 Usage
2[VACA] 08/18/2012 PVAC T 0.00 33.50 8.00 0.00 0.00 25.50 Usage
3[SICK] 09/01/2012 PSICK S 8.60 55.55 0.00 0.00 0.00 64.15 System Accrual Hours
09/19/2012 PSICK T 0.00 64.15 8.00 0.00 0.00 56.15 Usage
10/01/2012 PSICK S 8.60 56.15 0.00 0.00 0.00 64.75 System Accrual Hours
11/01/2012 PSICK S 8.60 64.75 0.00 0.00 0.00 73.35 System Accrual Hours
12/01/2012 PSICK S 8.60 73.35 0.00 0.00 0.00 81.95 System Accrual Hours
12/02/2012 PSICK T 0.00 81.95 12.00 0.00 0.00 69.95 Usage
12/03/2012 PSICK T 0.00 69.95 12.00 0.00 0.00 57.95 Usage
2[VACA] 12/15/2012 PVAC T 0.00 25.50 12.00 0.00 0.00 13.50 Usage
12/16/2012 PVAC T 0.00 13.50 12.00 0.00 0.00 1.50 Usage
01/01/2013 PSICK S 8.60 57.95 0.00 0.00 0.00 66.55 System Accrual Hours
01/10/2013 PSICK T 0.00 66.55 12.00 0.00 0.00 54.55 Usage
02/01/2013 PSICK S 8.60 54.55 0.00 0.00 0.00 63.15 System Accrual Hours
3[SICK] 02/24/2013 PSICK T 0.00 63.15 12.00 0.00 0.00 51.15 Usage
03/01/2013 PSICK S 8.60 51.15 0.00 0.00 0.00 59.75 System Accrual Hours
03/20/2013 PSICK T 0.00 59.75 12.00 0.00 0.00 47.75 Usage
2[VACA] 03/28/2013 PVAC S 86.00 1.50 0.00 0.00 0.00 87.50 System Accrual Hours
3[SICK] 04/01/2013 PSICK S 8.60 47.75 0.00 0.00 0.00 56.35 System Accrual Hours
3[SICK] 08/01/2013 PSICK S 8.60 56.35 0.00 0.00 0.00 64.95 System Accrual Hours
2[VACA] 08/01/2013 PVAC T 0.00 87.50 12.00 0.00 0.00 75.50 Usage
08/25/2013 PSICK T 0.00 64.95 12.00 0.00 0.00 52.95 Usage
09/01/2013 PSICK S 8.60 52.95 0.00 0.00 0.00 61.55 System Accrual Hours
2[VACA] 09/07/2013 PVAC T 0.00 75.50 12.00 0.00 0.00 63.50 Usage
3[SICK] 09/21/2013 PSICK T 0.00 61.55 12.00 0.00 0.00 49.55 Usage
3[SICK] 10/01/2013 PSICK S 8.60 49.55 0.00 0.00 0.00 58.15 System Accrual Hours
2[VACA] 10/15/2013 PVAC T 0.00 63.50 8.00 0.00 0.00 55.50 Usage
10/21/2013 PSICK T 0.00 58.15 12.00 0.00 0.00 46.15 Usage
11/01/2013 PSICK S 8.60 46.15 0.00 0.00 0.00 54.75 System Accrual Hours
2[VACA] 11/30/2013 PVAC T 0.00 55.50 12.00 0.00 0.00 43.50 Usage
12/01/2013 PSICK S 8.60 54.75 0.00 0.00 0.00 63.35 System Accrual Hours
12/16/2013 PSICK T 0.00 63.35 12.00 0.00 0.00 51.35 Usage
01/01/2014 PSICK S 8.60 51.35 0.00 0.00 0.00 59.95 System Accrual Hours
3[SICK] 02/01/2014 PSICK S 8.60 59.95 0.00 0.00 0.00 68.55 System Accrual Hours
2[VACA] 02/28/2014 PVAC T 0.00 43.50 12.00 0.00 0.00 31.50 Usage
3[SICK] 03/01/2014 PSICK S 8.60 68.55 0.00 0.00 0.00 77.15 System Accrual Hours
2[VACA] 03/24/2014 PVAC T 0.00 31.50 12.00 0.00 0.00 19.50 Usage
2[VACA] 03/28/2014 PVAC S 86.00 19.50 0.00 0.00 0.00 105.50 System Accrual Hours
3[SICK] 04/01/2014 PSICK S 8.60 77.15 0.00 0.00 0.00 85.75 System Accrual Hours
05/01/2014 PSICK S 8.60 85.75 0.00 0.00 0.00 94.35 System Accrual Hours
06/01/2014 PSICK S 8.60 94.35 0.00 0.00 0.00 102.95 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:03 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
3[SICK] 07/01/2014 PSICK S 8.60 102.95 0.00 0.00 0.00 111.55 System Accrual Hours
07/01/2014 PVAC T 0.00 105.50 12.00 0.00 0.00 93.50 Usage
07/02/2014 PVAC T 0.00 93.50 12.00 0.00 0.00 81.50 Usage
07/05/2014 PVAC T 0.00 81.50 12.00 0.00 0.00 69.50 Usage
07/06/2014 PVAC T 0.00 69.50 12.00 0.00 0.00 57.50 Usage
3[SICK] 07/15/2014 PSICK T 0.00 111.55 12.00 0.00 0.00 99.55 Usage
07/16/2014 PSICK T 0.00 99.55 12.00 0.00 0.00 87.55 Usage
07/19/2014 PSICK T 0.00 87.55 12.00 0.00 0.00 75.55 Usage
07/20/2014 PSICK T 0.00 75.55 12.00 0.00 0.00 63.55 Usage
2[VACA] 07/29/2014 PVAC T 0.00 57.50 12.00 0.00 0.00 45.50 Usage
08/01/2014 PSICK S 8.60 63.55 0.00 0.00 0.00 72.15 System Accrual Hours
09/01/2014 PSICK S 8.60 72.15 0.00 0.00 0.00 80.75 System Accrual Hours
——————— Employee ID: 1181 [CHANCE, CONROQY] ——————
——————— Employee: CHANCE, CONROY [1181] ———————
1181 [CHANCE, CONROQY]
Pay Policy| 7 [REG POLICE - 86 HRS/2 WK OT - Pay Category| 5 [FULL TIME POLICE - OLD SICK BA| | Holiday Rule| 2 [POLICE]
Hire Date| 06/04/2005
01/08/2012 SICK T 0.00 -8.50 8.50 0.00 0.00 -17.00 Usage
01/23/2012 SICK T 0.00 -17.00 8.50 0.00 0.00 -25.50 Usage
2[VACA] 02/10/2012 VACSB + 88.00 0.00 0.00 0.00 0.00 88.00 Import Balance
3[SICK] 02/10/2012 SICK < 289.70 -25.50 0.00 25.50 0.00 289.70 Import(Reset: -25.5000000
2[VACA] 02/10/2012 VACSBPO T 0.00 88.00 8.50 0.00 0.00 79.50 Usage
3[SICK] 02/22/2012 SICK T 0.00 289.70 8.50 0.00 0.00 281.20 Usage
3[SICK] 03/01/2012 SICK S 8.60 281.20 0.00 0.00 0.00 289.80 System Accrual Hours
04/01/2012 SICK S 8.60 289.80 0.00 0.00 0.00 298.40 System Accrual Hours
04/12/2012 SICK T 0.00 298.40 12.00 0.00 0.00 286.40 Usage
04/13/2012 SICK T 0.00 286.40 12.00 0.00 0.00 274.40 Usage
05/01/2012 SICK S 8.60 274.40 0.00 0.00 0.00 283.00 System Accrual Hours
06/01/2012 SICK S 8.60 283.00 0.00 0.00 0.00 291.60 System Accrual Hours
2[VACA] 06/02/2012 VACSBPO T 0.00 79.50 12.00 0.00 0.00 67.50 Usage
06/18/2012 SICK T 0.00 291.60 12.00 0.00 0.00 279.60 Usage
3[SICK] 07/01/2012 SICK S 8.60 279.60 0.00 0.00 0.00 288.20 System Accrual Hours
07/29/2012 SICK T 0.00 288.20 12.00 0.00 0.00 276.20 Usage
07/30/2012 SICK T 0.00 276.20 12.00 0.00 0.00 264.20 Usage
08/01/2012 SICK S 8.60 264.20 0.00 0.00 0.00 272.80 System Accrual Hours
2[VACA] 08/12/2012 VACSBPO T 0.00 67.50 12.00 0.00 0.00 55.50 Usage
3[SICK] 09/01/2012 SICK S 8.60 272.80 0.00 0.00 0.00 281.40 System Accrual Hours
3[SICK] 10/01/2012 SICK S 8.60 281.40 0.00 0.00 0.00 290.00 System Accrual Hours
2[VACA] 10/11/2012 VACSBPO T 0.00 55.50 12.00 0.00 0.00 43.50 Usage
10/12/2012 VACSBPO T 0.00 43.50 8.00 0.00 0.00 35.50 Usage
11/01/2012 SICK S 8.60 290.00 0.00 0.00 0.00 298.60 System Accrual Hours
2[VACA] 11/01/2012 VACSBPO T 0.00 35.50 12.00 0.00 0.00 23.50 Usage
11/16/2012 VACSBPO T 0.00 23.50 12.00 0.00 0.00 11.50 Usage
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VILLAGE OF LINCOLN HEIGHTS

Report Date: 09/18/2014
Report Time: 2:46:04 PM

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

12/31/2011 - 09/19/2014 [994 days]

Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
3[SICK] 12/01/2012 SICK S 8.60 298.60 0.00 0.00 0.00 307.20 System Accrual Hours
12/04/2012 SICK T 0.00 307.20 12.00 0.00 0.00 295.20 Usage
2[VACA] 12/17/2012 VACSBPO T 0.00 11.50 8.00 0.00 0.00 3.50 Usage
2[VACA] 01/01/2013 VACTEST S 80.00 3.50 0.00 0.00 0.00 83.50 System Accrual Hours
3[SICK] 01/01/2013 SICK S 8.60 295.20 0.00 0.00 0.00 303.80 System Accrual Hours
2[VACA] 01/01/2013 VACSBPO S 86.00 83.50 0.00 0.00 0.00 169.50 System Accrual Hours
01/09/2013 SICK T 0.00 303.80 12.00 0.00 0.00 291.80 Usage
01/14/2013 SICK T 0.00 291.80 6.60 0.00 0.00 285.20 Usage
01/22/2013 VACSBPO U 0.00 169.50 0.00 -80.00 0.00 89.50 CTS- incorrect 80h 1/1/13
3[SICK] 02/01/2013 SICK S 8.60 285.20 0.00 0.00 0.00 293.80 System Accrual Hours
03/01/2013 SICK S 8.60 293.80 0.00 0.00 0.00 302.40 System Accrual Hours
04/01/2013 SICK S 8.60 302.40 0.00 0.00 0.00 311.00 System Accrual Hours
04/22/2013 SICK T 0.00 311.00 12.00 0.00 0.00 299.00 Usage
05/01/2013 SICK S 8.60 299.00 0.00 0.00 0.00 307.60 System Accrual Hours
06/01/2013 SICK S 8.60 307.60 0.00 0.00 0.00 316.20 System Accrual Hours
07/01/2013 SICK S 8.60 316.20 0.00 0.00 0.00 324.80 System Accrual Hours
08/01/2013 SICK S 8.60 324.80 0.00 0.00 0.00 333.40 System Accrual Hours
09/01/2013 SICK S 8.60 333.40 0.00 0.00 0.00 342.00 System Accrual Hours
10/01/2013 SICK S 8.60 342.00 0.00 0.00 0.00 350.60 System Accrual Hours
11/01/2013 SICK S 8.60 350.60 0.00 0.00 0.00 359.20 System Accrual Hours
12/01/2013 SICK S 8.60 359.20 0.00 0.00 0.00 367.80 System Accrual Hours
2[VACA] 12/30/2013 VACSBPO T 0.00 89.50 12.00 0.00 0.00 77.50 Usage
3[SICK] 01/01/2014 SICK S 8.60 367.80 0.00 0.00 0.00 376.40 System Accrual Hours
2[VACA] 01/01/2014 VACSBPO S 129.00 77.50 0.00 0.00 0.00 206.50 System Accrual Hours
01/10/2014 VACSBPO T 0.00 206.50 12.00 0.00 0.00 194.50 Usage
01/27/2014 SICK T 0.00 376.40 8.00 0.00 0.00 368.40 Usage
02/01/2014 SICK S 8.60 368.40 0.00 0.00 0.00 377.00 System Accrual Hours
2[VACA] 02/11/2014 VACSBPO T 0.00 194.50 12.00 0.00 0.00 182.50 Usage
3[SICK] 03/01/2014 SICK S 8.60 377.00 0.00 0.00 0.00 385.60 System Accrual Hours
04/01/2014 SICK S 8.60 385.60 0.00 0.00 0.00 394.20 System Accrual Hours
05/01/2014 SICK S 8.60 394.20 0.00 0.00 0.00 402.80 System Accrual Hours
06/01/2014 SICK S 8.60 402.80 0.00 0.00 0.00 411.40 System Accrual Hours
07/01/2014 PSICK S 8.60 411.40 0.00 0.00 0.00 420.00 System Accrual Hours
2[VACA] 07/15/2014 VACSBPO T 0.00 182.50 12.00 0.00 0.00 170.50 Usage
07/17/2014 VACSBPO T 0.00 170.50 12.00 0.00 0.00 158.50 Usage
3[SICK] 08/01/2014 PSICK S 8.60 420.00 0.00 0.00 0.00 428.60 System Accrual Hours
3[SICK] 09/01/2014 PSICK S 8.60 428.60 0.00 0.00 0.00 437.20 System Accrual Hours

Employee ID: 1188 [SMACK, DAVID] ~  =r=s=-=

Employee: SMACK, DAVID [1188] = =====-=

1188 [SMACK, DAVID]

Pay Policy| 7 [REG POLICE - 86 HRS/2 WK OT - Pay Category| 1 [FULL TIME POLICE] | | Holiday Rule| 2 [POLICE]
Hire Date| 03/28/2010
01/10/2012 SICK T 0.00 0.00 8.50 0.00 0.00 -8.50 Usage
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:04 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
2[VACA] 02/10/2012 PVAC + 52.00 -8.50 0.00 8.50 0.00 52.00 Import(Reset: -8.5000000)
3[SICK] 02/10/2012 SICK + 155.80 -8.50 0.00 8.50 0.00 155.80 Import(Reset: -8.5000000)
3[SICK] 03/01/2012 PSICK S 8.60 155.80 0.00 0.00 0.00 164.40 System Accrual Hours
2[VACA] 03/28/2012 PVAC S 86.00 52.00 0.00 0.00 0.00 138.00 System Accrual Hours
04/01/2012 PSICK S 8.60 164.40 0.00 0.00 0.00 173.00 System Accrual Hours
04/12/2012 PSICK T 0.00 173.00 12.00 0.00 0.00 161.00 Usage
3[SICK] 05/01/2012 PSICK S 8.60 161.00 0.00 0.00 0.00 169.60 System Accrual Hours
2[VACA] 05/17/2012 PVAC T 0.00 138.00 5.83 0.00 0.00 132.17 Usage
3[SICK] 06/01/2012 PSICK S 8.60 169.60 0.00 0.00 0.00 178.20 System Accrual Hours
07/01/2012 PSICK S 8.60 178.20 0.00 0.00 0.00 186.80 System Accrual Hours
08/01/2012 PSICK S 8.60 186.80 0.00 0.00 0.00 195.40 System Accrual Hours
08/24/2012 PVAC T 0.00 132.17 12.00 0.00 0.00 120.17 Usage
2[VACA] 08/30/2012 PVAC T 0.00 120.17 12.00 0.00 0.00 108.17 Usage
3[SICK] 09/01/2012 PSICK S 8.60 195.40 0.00 0.00 0.00 204.00 System Accrual Hours
09/21/2012 PVAC T 0.00 108.17 12.00 0.00 0.00 96.17 Usage
10/01/2012 PSICK S 8.60 204.00 0.00 0.00 0.00 212.60 System Accrual Hours
2[VACA] 10/26/2012 PVAC T 0.00 96.17 12.00 0.00 0.00 84.17 Usage
10/28/2012 PVAC T 0.00 84.17 12.00 0.00 0.00 72.17 Usage
3[SICK] 11/01/2012 PSICK S 8.60 212.60 0.00 0.00 0.00 221.20 System Accrual Hours
12/01/2012 PSICK S 8.60 221.20 0.00 0.00 0.00 229.80 System Accrual Hours
01/01/2013 PSICK S 8.60 229.80 0.00 0.00 0.00 238.40 System Accrual Hours
02/01/2013 PSICK S 8.60 238.40 0.00 0.00 0.00 247.00 System Accrual Hours
03/01/2013 PSICK S 8.60 247.00 0.00 0.00 0.00 255.60 System Accrual Hours
2[VACA] 03/28/2013 PVAC S 86.00 72.17 0.00 0.00 0.00 158.17 System Accrual Hours
04/01/2013 PSICK S 8.60 255.60 0.00 0.00 0.00 264.20 System Accrual Hours
05/01/2013 PSICK S 8.60 264.20 0.00 0.00 0.00 272.80 System Accrual Hours
06/01/2013 PSICK S 8.60 272.80 0.00 0.00 0.00 281.40 System Accrual Hours
06/28/2013 PSICK T 0.00 281.40 12.00 0.00 0.00 269.40 Usage
07/01/2013 PSICK S 8.60 269.40 0.00 0.00 0.00 278.00 System Accrual Hours
07/03/2013 PSICK T 0.00 278.00 12.00 0.00 0.00 266.00 Usage
3[SICK] 08/01/2013 PSICK S 8.60 266.00 0.00 0.00 0.00 274.60 System Accrual Hours
2[VACA] 08/02/2013 PVAC T 0.00 158.17 12.00 0.00 0.00 146.17 Usage
08/06/2013 PSICK T 0.00 274.60 12.00 0.00 0.00 262.60 Usage
08/07/2013 PSICK T 0.00 262.60 12.00 0.00 0.00 250.60 Usage
09/01/2013 PSICK S 8.60 250.60 0.00 0.00 0.00 259.20 System Accrual Hours
10/01/2013 PSICK S 8.60 259.20 0.00 0.00 0.00 267.80 System Accrual Hours
10/09/2013 PSICK T 0.00 267.80 12.00 0.00 0.00 255.80 Usage
3[SICK] 11/01/2013 PSICK S 8.60 255.80 0.00 0.00 0.00 264.40 System Accrual Hours
12/01/2013 PSICK S 8.60 264.40 0.00 0.00 0.00 273.00 System Accrual Hours
01/01/2014 PSICK S 8.60 273.00 0.00 0.00 0.00 281.60 System Accrual Hours
02/01/2014 PSICK S 8.60 281.60 0.00 0.00 0.00 290.20 System Accrual Hours
03/01/2014 PSICK S 8.60 290.20 0.00 0.00 0.00 298.80 System Accrual Hours
2[VACA] 03/28/2014 PVAC S 86.00 146.17 0.00 -60.17 0.00 172.00 System Accrual Hours
04/01/2014 PSICK S 8.60 298.80 0.00 0.00 0.00 307.40 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:04 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
05/01/2014 PSICK S 8.60 307.40 0.00 0.00 0.00 316.00 System Accrual Hours
3[SICK] 05/01/2014 PSICK T 0.00 316.00 6.00 0.00 0.00 310.00 Usage
06/01/2014 PSICK S 8.60 310.00 0.00 0.00 0.00 318.60 System Accrual Hours
07/01/2014 PSICK S 8.60 318.60 0.00 0.00 0.00 327.20 System Accrual Hours
08/01/2014 PSICK S 8.60 327.20 0.00 0.00 0.00 335.80 System Accrual Hours
09/01/2014 PSICK S 8.60 335.80 0.00 0.00 0.00 344.40 System Accrual Hours
——————— Employee ID: 1197 [GREEN, JESSE] —————
——————— Employee: GREEN, JESSE [1197] ——————
1197 [GREEN, JESSE]
Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| 5 [FULL TIME POLICE - OLD SICK BA| | Holiday Rule| 2 [POLICE]
Hire Date| 04/15/2006
2[VACA] 01/18/2012 VACSB T 0.00 0.00 8.50 0.00 0.00 -8.50 Usage
4[FLEX] 01/19/2012 FLEX T 0.00 0.00 7.00 0.00 0.00 -7.00 Usage
02/07/2012 SICK T 0.00 0.00 4.10 0.00 0.00 -4.10 Usage
02/08/2012 SICK T 0.00 -4.10 8.50 0.00 0.00 -12.60 Usage
02/10/2012 VACSB + 92.50 -8.50 0.00 8.50 0.00 92.50 Import(Reset: -8.5000000)
6[SB] 02/10/2012 SB + 49.00 0.00 0.00 0.00 0.00 49.00 Import Balance
3[SICK] 02/10/2012 SICK + 177.33 -12.60 0.00 12.60 0.00 177.33 Import(Reset: -12.6000000
3[SICK] 03/01/2012 SICK S 8.60 177.33 0.00 0.00 0.00 185.93 System Accrual Hours
2[VACA] 03/27/2012 VACSBPO T 0.00 92.50 8.50 0.00 0.00 84.00 Usage
3[SICK] 04/01/2012 SICK S 8.60 185.93 0.00 0.00 0.00 194.53 System Accrual Hours
2[VACA] 04/05/2012 VACSBPO T 0.00 84.00 8.50 0.00 0.00 75.50 Usage
04/20/2012 VACSBPO T 0.00 75.50 12.00 0.00 0.00 63.50 Usage
04/27/2012 VACSBPO T 0.00 63.50 12.00 0.00 0.00 51.50 Usage
05/01/2012 SICK S 8.60 194.53 0.00 0.00 0.00 203.13 System Accrual Hours
2[VACA] 05/07/2012 VACSBPO T 0.00 51.50 12.00 0.00 0.00 39.50 Usage
3[SICK] 06/01/2012 SICK S 8.60 203.13 0.00 0.00 0.00 211.73 System Accrual Hours
07/01/2012 SICK S 8.60 211.73 0.00 0.00 0.00 220.33 System Accrual Hours
2[VACA] 07/13/2012 VACSBPO T 0.00 39.50 12.00 0.00 0.00 27.50 Usage
3[SICK] 08/01/2012 SICK S 8.60 220.33 0.00 0.00 0.00 228.93 System Accrual Hours
08/12/2012 SICK T 0.00 228.93 12.00 0.00 0.00 216.93 Usage
08/19/2012 SICK T 0.00 216.93 12.00 0.00 0.00 204.93 Usage
3[SICK] 09/01/2012 SICK S 8.60 204.93 0.00 0.00 0.00 213.53 System Accrual Hours
09/18/2012 SICK T 0.00 213.53 12.00 0.00 0.00 201.53 Usage
3[SICK] 10/01/2012 SICK S 8.60 201.53 0.00 0.00 0.00 210.13 System Accrual Hours
2[VACA] 10/13/2012 VACSBPO T 0.00 27.50 12.00 0.00 0.00 15.50 Usage
11/01/2012 SICK S 8.60 210.13 0.00 0.00 0.00 218.73 System Accrual Hours
12/01/2012 SICK S 8.60 218.73 0.00 0.00 0.00 227.33 System Accrual Hours
2[VACA] 12/01/2012 VACSBPO T 0.00 15.50 12.00 0.00 0.00 3.50 Usage
12/11/2012 SICK T 0.00 227.33 12.00 0.00 0.00 215.33 Usage
3[SICK] 01/01/2013 SICK S 8.60 215.33 0.00 0.00 0.00 223.93 System Accrual Hours
2[VACA] 01/01/2013 VACSBPO S 86.00 3.50 0.00 0.00 0.00 89.50 System Accrual Hours
01/03/2013 SICK T 0.00 223.93 6.90 0.00 0.00 217.03 Usage
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VILLAGE OF LINCOLN HEIGHTS
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01/04/2013 SICK T 0.00 217.03 12.00 0.00 0.00 205.03 Usage
3[SICK] 02/01/2013 SICK S 8.60 205.03 0.00 0.00 0.00 213.63 System Accrual Hours
2[VACA] 02/10/2013 VACSBPO T 0.00 89.50 12.00 0.00 0.00 77.50 Usage
6[SB] 02/11/2013 SB T 0.00 49.00 0.00 0.00 0.00 49.00 Usage
3[SICK] 03/01/2013 SICK S 8.60 213.63 0.00 0.00 0.00 222.23 System Accrual Hours
2[VACA] 03/15/2013 VACSBPO T 0.00 77.50 12.00 0.00 0.00 65.50 Usage
3[SICK] 04/01/2013 SICK S 8.60 222.23 0.00 0.00 0.00 230.83 System Accrual Hours
2[VACA] 04/25/2013 VACSBPO T 0.00 65.50 12.00 0.00 0.00 53.50 Usage
3[SICK] 05/01/2013 SICK S 8.60 230.83 0.00 0.00 0.00 239.43 System Accrual Hours
2[VACA] 05/15/2013 VACSBPO T 0.00 53.50 12.00 0.00 0.00 41.50 Usage
05/30/2013 SICK T 0.00 239.43 12.00 0.00 0.00 227.43 Usage
05/31/2013 SICK T 0.00 227.43 12.00 0.00 0.00 215.43 Usage
3[SICK] 06/01/2013 SICK S 8.60 215.43 0.00 0.00 0.00 224.03 System Accrual Hours
07/01/2013 SICK S 8.60 224.03 0.00 0.00 0.00 232.63 System Accrual Hours
2[VACA] 07/12/2013 VACSBPO T 0.00 41.50 12.00 0.00 0.00 29.50 Usage
07/19/2013 VACSBPO T 0.00 29.50 12.00 0.00 0.00 17.50 Usage
08/01/2013 SICK S 8.60 232.63 0.00 0.00 0.00 241.23 System Accrual Hours
08/07/2013 SICK T 0.00 241.23 12.00 0.00 0.00 229.23 Usage
08/08/2013 SICK T 0.00 229.23 12.00 0.00 0.00 217.23 Usage
3[SICK] 09/01/2013 SICK S 8.60 217.23 0.00 0.00 0.00 225.83 System Accrual Hours
09/16/2013 SICK T 0.00 225.83 12.00 0.00 0.00 213.83 Usage
3[SICK] 10/01/2013 SICK S 8.60 213.83 0.00 0.00 0.00 222.43 System Accrual Hours
2[VACA] 10/23/2013 VACSBPO T 0.00 17.50 12.00 0.00 0.00 5.50 Usage
11/01/2013 SICK S 8.60 222.43 0.00 0.00 0.00 231.03 System Accrual Hours
2[VACA] 11/22/2013 VACSBPO T 0.00 5.50 5.50 0.00 0.00 0.00 Usage
3[SICK] 12/01/2013 SICK S 8.60 231.03 0.00 0.00 0.00 239.63 System Accrual Hours
01/01/2014 SICK S 8.60 239.63 0.00 0.00 0.00 248.23 System Accrual Hours
2[VACA] 01/01/2014 VACSBPO S 86.00 0.00 0.00 0.00 0.00 86.00 System Accrual Hours
01/11/2014 SICK T 0.00 248.23 12.00 0.00 0.00 236.23 Usage
01/25/2014 VACSBPO T 0.00 86.00 12.00 0.00 0.00 74.00 Usage
02/01/2014 SICK S 8.60 236.23 0.00 0.00 0.00 244.83 System Accrual Hours
02/08/2014 SICK T 0.00 244.83 12.00 0.00 0.00 232.83 Usage
02/27/2014 SICK T 0.00 232.83 12.00 0.00 0.00 220.83 Usage
03/01/2014 SICK S 8.60 220.83 0.00 0.00 0.00 229.43 System Accrual Hours
04/01/2014 SICK S 8.60 229.43 0.00 0.00 0.00 238.03 System Accrual Hours
2[VACA] 04/19/2014 VACSBPO T 0.00 74.00 12.00 0.00 0.00 62.00 Usage
05/01/2014 SICK S 8.60 238.03 0.00 0.00 0.00 246.63 System Accrual Hours
06/01/2014 SICK S 8.60 246.63 0.00 0.00 0.00 255.23 System Accrual Hours
06/19/2014 SICK T 0.00 255.23 12.00 0.00 0.00 243.23 Usage
06/20/2014 SICK T 0.00 243.23 12.00 0.00 0.00 231.23 Usage
06/24/2014 SICK T 0.00 231.23 12.00 0.00 0.00 219.23 Usage
06/25/2014 SICK T 0.00 219.23 12.00 0.00 0.00 207.23 Usage
07/01/2014 PSICK S 8.60 207.23 0.00 0.00 0.00 215.83 System Accrual Hours
3[SICK] 08/01/2014 PSICK S 8.60 215.83 0.00 0.00 0.00 224.43 System Accrual Hours
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09/01/2014 PSICK S 8.60 224.43 0.00 0.00 0.00 233.03 System Accrual Hours

Employee ID: 1210 [CAPPS, PHIL] = =s=r=:=

Employee: CAPPS, PHIL [1210] ~  —==—-—-—

1210 [CAPPS, PHIL]

Pay Policy| 7 [REG POLICE - 86 HRS/2 WK OT - Pay Category| 1 [FULL TIME POLICE] | | Holiday Rule| 2 [POLICE]
Hire Date| 03/28/2010
01/05/2012 SICK T 0.00 -8.50 8.50 0.00 0.00 -17.00 Usage
01/06/2012 SICK T 0.00 -17.00 8.50 0.00 0.00 -25.50 Usage
2[VACA] 02/10/2012 PVAC + 26.50 -51.00 0.00 51.00 0.00 26.50 Import(Reset: -51)
3[SICK] 02/10/2012 SICK < 156.60 -25.50 0.00 25.50 0.00 156.60 Import(Reset: -25.5000000
3[SICK] 03/01/2012 PSICK S 8.60 156.60 0.00 0.00 0.00 165.20 System Accrual Hours
2[VACA] 03/28/2012 PVAC S 86.00 26.50 0.00 0.00 0.00 112.50 System Accrual Hours
04/01/2012 PSICK S 8.60 165.20 0.00 0.00 0.00 173.80 System Accrual Hours
05/01/2012 PSICK S 8.60 173.80 0.00 0.00 0.00 182.40 System Accrual Hours
2[VACA] 05/25/2012 PVAC T 0.00 112.50 12.00 0.00 0.00 100.50 Usage
05/26/2012 PVAC T 0.00 100.50 12.00 0.00 0.00 88.50 Usage
05/31/2012 PVAC T 0.00 88.50 12.00 0.00 0.00 76.50 Usage
3[SICK] 06/01/2012 PSICK S 8.60 182.40 0.00 0.00 0.00 191.00 System Accrual Hours
06/01/2012 PVAC T 0.00 76.50 12.00 0.00 0.00 64.50 Usage
3[SICK] 07/01/2012 PSICK S 8.60 191.00 0.00 0.00 0.00 199.60 System Accrual Hours
2[VACA] 07/13/2012 PVAC T 0.00 64.50 12.00 0.00 0.00 52.50 Usage
08/01/2012 PSICK S 8.60 199.60 0.00 0.00 0.00 208.20 System Accrual Hours
09/01/2012 PSICK S 8.60 208.20 0.00 0.00 0.00 216.80 System Accrual Hours
09/15/2012 PSICK T 0.00 216.80 12.00 0.00 0.00 204.80 Usage
3[SICK] 10/01/2012 PSICK S 8.60 204.80 0.00 0.00 0.00 213.40 System Accrual Hours
2[VACA] 10/04/2012 PVAC T 0.00 52.50 12.00 0.00 0.00 40.50 Usage
11/01/2012 PSICK S 8.60 213.40 0.00 0.00 0.00 222.00 System Accrual Hours
12/01/2012 PSICK S 8.60 222.00 0.00 0.00 0.00 230.60 System Accrual Hours
12/16/2012 PVAC T 0.00 40.50 8.00 0.00 0.00 32.50 Usage
2[VACA] 12/26/2012 PVAC T 0.00 32.50 12.00 0.00 0.00 20.50 Usage
12/28/2012 PVAC T 0.00 20.50 12.00 0.00 0.00 8.50 Usage
3[SICK] 01/01/2013 PSICK S 8.60 230.60 0.00 0.00 0.00 239.20 System Accrual Hours
3[SICK] 01/19/2013 PSICK T 0.00 239.20 12.00 0.00 0.00 227.20 Usage
01/28/2013 PSICK T 0.00 227.20 12.00 0.00 0.00 215.20 Usage
02/01/2013 PSICK S 8.60 215.20 0.00 0.00 0.00 223.80 System Accrual Hours
3[SICK] 03/01/2013 PSICK S 8.60 223.80 0.00 0.00 0.00 232.40 System Accrual Hours
2[VACA] 03/05/2013 PVAC T 0.00 8.50 8.00 0.00 0.00 0.50 Usage
2[VACA] 03/28/2013 PVAC S 86.00 0.50 0.00 0.00 0.00 86.50 System Accrual Hours
04/01/2013 PSICK S 8.60 232.40 0.00 0.00 0.00 241.00 System Accrual Hours
04/11/2013 PVAC T 0.00 86.50 12.00 0.00 0.00 74.50 Usage
04/12/2013 PVAC T 0.00 74.50 12.00 0.00 0.00 62.50 Usage
3[SICK] 05/01/2013 PSICK S 8.60 241.00 0.00 0.00 0.00 249.60 System Accrual Hours
3[SICK] 06/01/2013 PSICK S 8.60 249.60 0.00 0.00 0.00 258.20 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:04 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
2[VACA] 06/15/2013 PVAC T 0.00 62.50 12.00 0.00 0.00 50.50 Usage
07/01/2013 PSICK S 8.60 258.20 0.00 0.00 0.00 266.80 System Accrual Hours
08/01/2013 PSICK S 8.60 266.80 0.00 0.00 0.00 275.40 System Accrual Hours
2[VACA] 08/04/2013 PVAC T 0.00 50.50 12.00 0.00 0.00 38.50 Usage
09/01/2013 PSICK S 8.60 275.40 0.00 0.00 0.00 284.00 System Accrual Hours
10/01/2013 PSICK S 8.60 284.00 0.00 0.00 0.00 292.60 System Accrual Hours
2[VACA] 10/25/2013 PVAC T 0.00 38.50 12.00 0.00 0.00 26.50 Usage
10/26/2013 PVAC T 0.00 26.50 12.00 0.00 0.00 14.50 Usage
3[SICK] 11/01/2013 PSICK S 8.60 292.60 0.00 0.00 0.00 301.20 System Accrual Hours
12/01/2013 PSICK S 8.60 301.20 0.00 0.00 0.00 309.80 System Accrual Hours
12/21/2013 PSICK T 0.00 309.80 12.00 0.00 0.00 297.80 Usage
01/01/2014 PSICK S 8.60 297.80 0.00 0.00 0.00 306.40 System Accrual Hours
02/01/2014 PSICK S 8.60 306.40 0.00 0.00 0.00 315.00 System Accrual Hours
3[SICK] 03/01/2014 PSICK S 8.60 315.00 0.00 0.00 0.00 323.60 System Accrual Hours
2[VACA] 03/28/2014 PVAC S 86.00 14.50 0.00 0.00 0.00 100.50 System Accrual Hours
03/28/2014 PVAC T 0.00 100.50 12.00 0.00 0.00 88.50 Usage
3[SICK] 04/01/2014 PSICK S 8.60 323.60 0.00 0.00 0.00 332.20 System Accrual Hours
2[VACA] 04/25/2014 PVAC T 0.00 88.50 12.00 0.00 0.00 76.50 Usage
3[SICK] 05/01/2014 PSICK S 8.60 332.20 0.00 0.00 0.00 340.80 System Accrual Hours
05/24/2014 PVAC T 0.00 76.50 12.00 0.00 0.00 64.50 Usage
06/01/2014 PSICK S 8.60 340.80 0.00 0.00 0.00 349.40 System Accrual Hours
2[VACA] 06/22/2014 PVAC T 0.00 64.50 12.00 0.00 0.00 52.50 Usage
3[SICK] 07/01/2014 PSICK S 8.60 349.40 0.00 0.00 0.00 358.00 System Accrual Hours
07/08/2014 PSICK T 0.00 358.00 12.00 0.00 0.00 346.00 Usage
07/27/2014 PSICK T 0.00 346.00 12.00 0.00 0.00 334.00 Usage
08/01/2014 PSICK S 8.60 334.00 0.00 0.00 0.00 342.60 System Accrual Hours
3[SICK] 09/01/2014 PSICK S 8.60 342.60 0.00 0.00 0.00 351.20 System Accrual Hours
2[VACA] 09/02/2014 PVAC T 0.00 52.50 10.00 0.00 0.00 42.50 Usage
——————— Employee ID: 1211 [ELLIS, JUSTIN] —————
——————— Employee: ELLIS, JUSTIN [1211] —————
1211 [ELLIS, JUSTIN]
Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| 1 [FULL TIME POLICE] | | Holiday Rule| 2 [POLICE]
Hire Date| 03/28/2010
02/10/2012 PVAC + 60.50 0.00 0.00 0.00 0.00 60.50 Import Balance
3[SICK] 02/10/2012 SICK + 77.70 0.00 0.00 0.00 0.00 77.70 Import Balance
03/01/2012 PSICK S 8.60 77.70 0.00 0.00 0.00 86.30 System Accrual Hours
2[VACA] 03/28/2012 PVAC S 86.00 60.50 0.00 0.00 0.00 146.50 System Accrual Hours
04/01/2012 PSICK S 8.60 86.30 0.00 0.00 0.00 94.90 System Accrual Hours
05/01/2012 PSICK S 8.60 94.90 0.00 0.00 0.00 103.50 System Accrual Hours
4[FLEX] 05/12/2012 FLEX T 0.00 0.00 6.00 0.00 0.00 -6.00 Usage
06/01/2012 PSICK S 8.60 103.50 0.00 0.00 0.00 112.10 System Accrual Hours
07/01/2012 PSICK S 8.60 112.10 0.00 0.00 0.00 120.70 System Accrual Hours
3[SICK] 08/01/2012 PSICK S 8.60 120.70 0.00 0.00 0.00 129.30 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014
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3[SICK] 08/15/2012 PSICK T 0.00 129.30 12.00 0.00 0.00 117.30 Usage
2[VACA] 08/24/2012 PVAC T 0.00 146.50 12.00 0.00 0.00 134.50 Usage
3[SICK] 08/25/2012 PSICK T 0.00 117.30 12.00 0.00 0.00 105.30 Usage
08/26/2012 PSICK T 0.00 105.30 12.00 0.00 0.00 93.30 Usage
3[SICK] 09/01/2012 PSICK S 8.60 93.30 0.00 0.00 0.00 101.90 System Accrual Hours
2[VACA] 09/07/2012 PVAC T 0.00 134.50 12.00 0.00 0.00 122.50 Usage
09/08/2012 PVAC T 0.00 122.50 12.00 0.00 0.00 110.50 Usage
09/09/2012 PVAC T 0.00 110.50 12.00 0.00 0.00 98.50 Usage
2[VACA] 09/10/2012 PVAC T 0.00 98.50 2.50 0.00 0.00 96.00 Usage
09/14/2012 PVAC T 0.00 96.00 12.00 0.00 0.00 84.00 Usage
09/15/2012 PVAC T 0.00 84.00 12.00 0.00 0.00 72.00 Usage
09/16/2012 PVAC T 0.00 72.00 12.00 0.00 0.00 60.00 Usage
09/21/2012 PVAC U 0.00 60.00 0.00 -60.00 0.00 0.00 used vacation pe9.21.12
09/24/2012 PSICK U 0.00 101.90 0.00 -101.60 0.00 0.30 resigned 9/16/12
09/24/2012 PSICK U 0.00 0.30 0.00 -0.30 0.00 0.00 Resigned 9/16/12 void
4[FLEX] 07/16/2013 FLEX U 0.00 -6.00 0.00 6.00 0.00 0.00
——————— Employee ID: 1240 [SMITH, LAROY] e
——————— Employee: SMITH, LAROY [1240] ———————
1240 [SMITH, LAROY]
Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| 5 [FULL TIME POLICE - OLD SICK BA| | Holiday Rule| 2 [POLICE]
Hire Date| 11/27/2004
01/11/2012 SICK T 0.00 0.00 8.50 0.00 0.00 -8.50 Usage
2[VACA] 02/10/2012 VACSB < 86.00 0.00 0.00 0.00 0.00 86.00 Import Balance
6[SB] 02/10/2012 SB + 454.76 0.00 0.00 0.00 0.00 454.76 Import Balance
3[SICK] 02/10/2012 SICK < 180.70 -8.50 0.00 8.50 0.00 180.70 Import(Reset: -8.5000000)
3[SICK] 03/01/2012 SICK S 8.60 180.70 0.00 0.00 0.00 189.30 System Accrual Hours
04/01/2012 SICK S 8.60 189.30 0.00 0.00 0.00 197.90 System Accrual Hours
05/01/2012 SICK S 8.60 197.90 0.00 0.00 0.00 206.50 System Accrual Hours
06/01/2012 SICK S 8.60 206.50 0.00 0.00 0.00 215.10 System Accrual Hours
07/01/2012 SICK S 8.60 215.10 0.00 0.00 0.00 223.70 System Accrual Hours
2[VACA] 07/01/2012 VACSBPO T 0.00 86.00 12.00 0.00 0.00 74.00 Usage
07/02/2012 VACSBPO T 0.00 74.00 12.00 0.00 0.00 62.00 Usage
07/03/2012 VACSBPO T 0.00 62.00 12.00 0.00 0.00 50.00 Usage
07/14/2012 VACSBPO T 0.00 50.00 12.00 0.00 0.00 38.00 Usage
08/01/2012 SICK S 8.60 223.70 0.00 0.00 0.00 232.30 System Accrual Hours
3[SICK] 09/01/2012 SICK S 8.60 232.30 0.00 0.00 0.00 240.90 System Accrual Hours
10/01/2012 SICK S 8.60 240.90 0.00 0.00 0.00 249.50 System Accrual Hours
3[SICK] 11/01/2012 SICK S 8.60 249.50 0.00 0.00 0.00 258.10 System Accrual Hours
2[VACA] 11/03/2012 VACSBPO T 0.00 38.00 12.00 0.00 0.00 26.00 Usage
3[SICK] 12/01/2012 SICK S 8.60 258.10 0.00 0.00 0.00 266.70 System Accrual Hours
2[VACA] 12/18/2012 VACSBPO T 0.00 26.00 12.00 0.00 0.00 14.00 Usage
12/19/2012 VACSBPO T 0.00 14.00 12.00 0.00 0.00 2.00 Usage
01/01/2013 SICK S 8.60 266.70 0.00 0.00 0.00 275.30 System Accrual Hours
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2[VACA] 01/01/2013 VACSBPO S 129.00 2.00 0.00 0.00 0.00 131.00 System Accrual Hours

01/05/2013 SICK T 0.00 275.30 12.00 0.00 0.00 263.30 Usage

01/19/2013 VACSBPO T 0.00 131.00 12.00 0.00 0.00 119.00 Usage

02/01/2013 SICK S 8.60 263.30 0.00 0.00 0.00 271.90 System Accrual Hours

02/16/2013 SICK T 0.00 271.90 12.00 0.00 0.00 259.90 Usage

03/01/2013 SICK S 8.60 259.90 0.00 0.00 0.00 268.50 System Accrual Hours

04/01/2013 SICK S 8.60 268.50 0.00 0.00 0.00 277.10 System Accrual Hours

04/24/2013 SICK T 0.00 277.10 12.00 0.00 0.00 265.10 Usage

05/01/2013 SICK S 8.60 265.10 0.00 0.00 0.00 273.70 System Accrual Hours
3[SICK] 06/01/2013 SICK S 8.60 273.70 0.00 0.00 0.00 282.30 System Accrual Hours

07/01/2013 SICK S 8.60 282.30 0.00 0.00 0.00 290.90 System Accrual Hours
3[SICK] 08/01/2013 SICK S 8.60 290.90 0.00 0.00 0.00 299.50 System Accrual Hours
2[VACA] 08/20/2013 VACSBPO T 0.00 119.00 12.00 0.00 0.00 107.00 Usage

08/21/2013 VACSBPO T 0.00 107.00 12.00 0.00 0.00 95.00 Usage

08/24/2013 VACSBPO T 0.00 95.00 12.00 0.00 0.00 83.00 Usage

08/25/2013 VACSBPO T 0.00 83.00 12.00 0.00 0.00 71.00 Usage

08/26/2013 VACSBPO T 0.00 71.00 12.00 0.00 0.00 59.00 Usage

08/29/2013 VACSBPO T 0.00 59.00 12.00 0.00 0.00 47.00 Usage

08/30/2013 VACSBPO T 0.00 47.00 12.00 0.00 0.00 35.00 Usage

09/01/2013 SICK S 8.60 299.50 0.00 0.00 0.00 308.10 System Accrual Hours

10/01/2013 SICK S 8.60 308.10 0.00 0.00 0.00 316.70 System Accrual Hours
2[VACA] 10/30/2013 VACSBPO T 0.00 35.00 12.00 0.00 0.00 23.00 Usage

11/01/2013 SICK S 8.60 316.70 0.00 0.00 0.00 325.30 System Accrual Hours

11/19/2013 SICK T 0.00 325.30 12.00 0.00 0.00 313.30 Usage

12/01/2013 SICK S 8.60 313.30 0.00 0.00 0.00 321.90 System Accrual Hours
2[VACA] 12/03/2013 VACSBPO T 0.00 23.00 5.00 0.00 0.00 18.00 Usage
3[SICK] 01/01/2014 SICK S 8.60 321.90 0.00 0.00 0.00 330.50 System Accrual Hours
2[VACA] 01/01/2014 VACSBPO S 129.00 18.00 0.00 0.00 0.00 147.00 System Accrual Hours

02/01/2014 SICK S 8.60 330.50 0.00 0.00 0.00 339.10 System Accrual Hours
3[SICK] 03/01/2014 SICK S 8.60 339.10 0.00 0.00 0.00 347.70 System Accrual Hours

04/01/2014 SICK S 8.60 347.70 0.00 0.00 0.00 356.30 System Accrual Hours
3[SICK] 05/01/2014 SICK S 8.60 356.30 0.00 0.00 0.00 364.90 System Accrual Hours

05/01/2014 SICK T 0.00 364.90 12.00 0.00 0.00 352.90 Usage
2[VACA] 05/10/2014 VACSBPO T 0.00 147.00 12.00 0.00 0.00 135.00 Usage

05/11/2014 VACSBPO T 0.00 135.00 12.00 0.00 0.00 123.00 Usage

05/14/2014 VACSBPO T 0.00 123.00 12.00 0.00 0.00 111.00 Usage

05/15/2014 VACSBPO T 0.00 111.00 12.00 0.00 0.00 99.00 Usage

05/21/2014 SICK T 0.00 352.90 12.00 0.00 0.00 340.90 Usage
3[SICK] 06/01/2014 SICK S 8.60 340.90 0.00 0.00 0.00 349.50 System Accrual Hours
6[SB] 06/27/2014 SB T 0.00 454.76 12.00 0.00 0.00 442.76 Usage

07/01/2014 PSICK S 8.60 349.50 0.00 0.00 0.00 358.10 System Accrual Hours

08/01/2014 PSICK S 8.60 358.10 0.00 0.00 0.00 366.70 System Accrual Hours
3[SICK] 09/01/2014 PSICK S 8.60 366.70 0.00 0.00 0.00 375.30 System Accrual Hours

Employee ID: 1963 [REYNOLDS, ROGER]
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VILLAGE OF LINCOLN HEIGHTS
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Report Time: 2:46:04 PM
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12/31/2011 - 09/19/2014 [994 days]

Paycode Post Date

Accrual

Code

Post
Type

Accrual Carry Over Used  Adjust

Hours Balance Hours Hours

Earned
Balance

Available
Balance

Notes

Employee: REYNOLDS, ROGER [1963]

1963 [REYNOLDS, ROGER]

Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [

Pay Category| 1 [FULL TIME POLICE]

| | Holiday Rule| 2 [POLICE]

Hire Date| 07/01/2009

12/01/2012
01/01/2013
02/01/2013
03/01/2013
04/01/2013
05/01/2013
06/01/2013
07/01/2013
08/01/2013
3[SICK] 09/01/2013
10/01/2013
2[VACA] 10/20/2013
11/01/2013
12/01/2013
01/01/2014
02/01/2014
03/01/2014
3[SICK] 04/01/2014
2[VACA] 04/25/2014
05/01/2014
06/01/2014
06/13/2014
07/01/2014
3[SICK] 07/10/2014
08/01/2014
2[VACA] 08/24/2014
3[SICK] 09/01/2014

PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PVAC

PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PVAC

PSICK
PSICK
PSICK
PSICK
PSICK
PSICK
PVAC

PSICK

n 4 »nu 4 n 4 n o 49 0 n n no o o nononononuonuonononeononon

8.60 0.00 0.00
8.60 8.60 0.00
8.60 17.20 0.00
8.60 25.80 0.00
8.60 34.40 0.00
8.60 43.00 0.00
8.60 51.60 0.00
8.60 60.20 0.00
8.60 68.80 0.00
8.60 77.40 0.00
8.60 86.00 0.00
86.00 0.00 0.00
8.60 94.60 0.00
8.60 103.20 0.00
8.60 111.80 0.00
8.60 120.40 0.00
8.60 129.00 0.00
8.60 137.60 0.00
0.00 86.00 12.00
8.60 146.20 0.00
8.60 154.80 0.00
0.00 163.40 12.00
8.60 151.40 0.00
0.00 160.00 12.00
8.60 148.00 0.00
0.00 74.00 12.00
8.60 156.60 0.00

Employee ID: 1967 [SMITH, AARON]

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Employee: SMITH, AARON [1967]

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

8.60
17.20
25.80
34.40
43.00
51.60
60.20
68.80
77.40
86.00
94.60
86.00
103.20
111.80
120.40
129.00
137.60
146.20

74.00
154.80
163.40
151.40
160.00
148.00
156.60

62.00
165.20

System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
System Accrual Hours
Usage

System Accrual Hours
System Accrual Hours
Usage

System Accrual Hours
Usage

System Accrual Hours
Usage

System Accrual Hours

1967 [SMITH, AARON]

Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [

Pay Category| 1 [FULL TIME POLICE]

| | Holiday Rule| 2 [POLICE]

Hire Date| 12/15/2012

01/01/2013
01/14/2013
3[SICK] 02/01/2013
03/01/2013
04/01/2013

PSICK
PSICK
PSICK
PSICK
PSICK

n n n 4 on

8.60 0.00 0.00
0.00 8.60 8.60
8.60 0.00 0.00
8.60 8.60 0.00
8.60 17.20 0.00
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0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

8.60
0.00
8.60
17.20
25.80

System Accrual Hours
Usage

System Accrual Hours
System Accrual Hours

System Accrual Hours
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05/01/2013 PSICK S 8.60 25.80 0.00 0.00 0.00 34.40 System Accrual Hours
05/07/2013 PSICK T 0.00 34.40 12.00 0.00 0.00 22.40 Usage
05/29/2013 PSICK T 0.00 22.40 12.00 0.00 0.00 10.40 Usage
06/01/2013 PSICK S 8.60 10.40 0.00 0.00 0.00 19.00 System Accrual Hours
06/18/2013 PSICK T 0.00 19.00 12.00 0.00 0.00 7.00 Usage
07/01/2013 PSICK S 8.60 7.00 0.00 0.00 0.00 15.60 System Accrual Hours
07/31/2013 PSICK T 0.00 15.60 8.50 0.00 0.00 7.10 Usage
08/01/2013 PSICK S 8.60 7.10 0.00 0.00 0.00 15.70 System Accrual Hours
09/01/2013 PSICK S 8.60 15.70 0.00 0.00 0.00 24.30 System Accrual Hours
09/05/2013 PSICK T 0.00 24.30 8.50 0.00 0.00 15.80 Usage
09/20/2013 PSICK T 0.00 15.80 8.00 0.00 0.00 7.80 Usage
10/01/2013 PSICK S 8.60 7.80 0.00 0.00 0.00 16.40 System Accrual Hours
10/16/2013 PSICK T 0.00 16.40 8.00 0.00 0.00 8.40 Usage
11/01/2013 PSICK S 8.60 8.40 0.00 0.00 0.00 17.00 System Accrual Hours
12/01/2013 PSICK S 8.60 17.00 0.00 0.00 0.00 25.60 System Accrual Hours
2[VACA] 12/15/2013 PVAC S 86.00 0.00 0.00 0.00 0.00 86.00 System Accrual Hours

——————— Employee ID: 677 [LEONARD, EZELL] ————

——————— Employee: LEONARD, EZELL [677] —————

677 [LEONARD, EZELL]

Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| 1 [FULL TIME POLICE] | | Holiday Rule| 2 [POLICE]

Hire Date| 08/10/2013

3[SICK] 09/01/2014 PSICK S 8.60 000 000  0.00 0.00 8.60 System Accrual Hours
——————— Employee ID: 99999 [EMPLOYEE, TEST] ——rmm

——————— Employee: EMPLOYEE, TEST [99999] —————

99999 [EMPLOYEE, TEST]

Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| 4 [FULL TIME REGULAR - OLD SICK | | Holiday Rule| 3 [PART TIME/FIRE/CONTRACTORS]

Hire Date| 09/01/1996

3[SICK] 03/01/2012 PSICK S 8.60 0.00 0.00 0.00 0.00 8.60 System Accrual Hours
04/01/2012 PSICK S 8.60 8.60 0.00 0.00 0.00 17.20 System Accrual Hours
05/01/2012 PSICK S 8.60 17.20 0.00 0.00 0.00 25.80 System Accrual Hours
2[VACA] 01/01/2013 VACTEST S 160.00 8.00 0.00 0.00 0.00 168.00 System Accrual Hours
3[SICK] 02/01/2014 SICK S 8.00 25.80 0.00 0.00 0.00 33.80 System Accrual Hours
03/01/2014 SICK S 8.00 33.80 0.00 0.00 0.00 41.80 System Accrual Hours
04/01/2014 SICK S 8.00 41.80 0.00 0.00 0.00 49.80 System Accrual Hours
05/01/2014 SICK S 8.00 49.80 0.00 0.00 0.00 57.80 System Accrual Hours
06/01/2014 SICK S 8.00 57.80 0.00 0.00 0.00 65.80 System Accrual Hours
07/01/2014 SICK S 8.00 65.80 0.00 0.00 0.00 73.80 System Accrual Hours

Department: 180 [Village Manager Admin]
——————— Employee ID: 1356 [GODFREY, DONNA] ——————
——————— Employee: GODFREY, DONNA [1356] ——————
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VILLAGE OF LINCOLN HEIGHTS

Report Date: 09/18/2014
Report Time: 2:46:04 PM

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

12/31/2011 - 09/19/2014 [994 days]

Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance Hours Hours Balance Balance
1356 [GODFREY, DONNA]
Pay Policy| 3 [CONTRACTORS/PT VOLUNTEER | Pay Category| 3 [CONTRACTORS/PART TIME] | | Holiday Rule| 3 [PART TIME/FIRE/CONTRACTORS]
Hire Date| 06/13/2011

2[VACA] 02/10/2012 VAC + 0.00 0.00 0.00 0.00 0.00 0.00 Import Balance

3[SICK] 02/10/2012 SICK + 8.00 0.00 0.00 0.00 0.00 8.00 Import Balance
03/01/2012 SICK S 8.00 8.00 0.00 0.00 0.00 16.00 System Accrual Hours
04/01/2012 SICK S 8.00 16.00 0.00 0.00 0.00 24.00 System Accrual Hours
05/01/2012 SICK S 8.00 24.00 0.00 0.00 0.00 32.00 System Accrual Hours
06/01/2012 SICK S 8.00 32.00 0.00 0.00 0.00 40.00 System Accrual Hours
07/01/2012 SICK S 8.00 40.00 0.00 0.00 0.00 48.00 System Accrual Hours
08/01/2012 SICK S 8.00 48.00 0.00 0.00 0.00 56.00 System Accrual Hours
09/01/2012 SICK S 8.00 56.00 0.00 0.00 0.00 64.00 System Accrual Hours
10/01/2012 SICK S 8.00 64.00 0.00 0.00 0.00 72.00 System Accrual Hours
11/01/2012 SICK S 8.00 72.00 0.00 0.00 0.00 80.00 System Accrual Hours
12/01/2012 SICK S 8.00 80.00 0.00 0.00 0.00 88.00 System Accrual Hours

3[SICK] 12/18/2012 SICK T 0.00 88.00 8.00 0.00 0.00 80.00 Usage
01/01/2013 SICK S 8.00 80.00 0.00 0.00 0.00 88.00 System Accrual Hours

2[VACA] 01/01/2013 VAC S 80.00 0.00 0.00 0.00 0.00 80.00 System Accrual Hours
02/01/2013 SICK S 8.00 88.00 0.00 0.00 0.00 96.00 System Accrual Hours
02/01/2013 SICK T 0.00 96.00 0.50 0.00 0.00 95.50 Usage
02/04/2013 SICK T 0.00 95.50 8.00 0.00 0.00 87.50 Usage
02/05/2013 SICK T 0.00 87.50 8.00 0.00 0.00 79.50 Usage

3[SICK] 03/01/2013 SICK S 8.00 79.50 0.00 0.00 0.00 87.50 System Accrual Hours
03/04/2013 SICK T 0.00 87.50 8.00 0.00 0.00 79.50 Usage

2[VACA] 03/25/2013 VAC T 0.00 80.00 8.00 0.00 0.00 72.00 Usage
03/26/2013 VAC T 0.00 72.00 8.00 0.00 0.00 64.00 Usage
03/27/2013 VAC T 0.00 64.00 3.00 0.00 0.00 61.00 Usage
03/29/2013 VAC T 0.00 61.00 8.00 0.00 0.00 53.00 Usage
04/01/2013 SICK S 8.00 79.50 0.00 0.00 0.00 87.50 System Accrual Hours
04/12/2013 SICK T 0.00 87.50 3.00 0.00 0.00 84.50 Usage
05/01/2013 SICK S 8.00 84.50 0.00 0.00 0.00 92.50 System Accrual Hours
05/17/2013 VAC T 0.00 53.00 3.70 0.00 0.00 49.30 Usage

2[VACA] 05/20/2013 VAC T 0.00 49.30 4.00 0.00 0.00 45.30 Usage

3[SICK] 06/01/2013 SICK S 8.00 92.50 0.00 0.00 0.00 100.50 System Accrual Hours

Department: 410 [Service] —

Employee ID: 1196 [MOSLEY, BERDA] ~ =s=r+=s=

Employee: MOSLEY, BERDA [1196] = ===—-—-—

1196 [MOSLEY, BERDA]

Pay Policy| 1 [FT SERVICE - 40 HRS/WK OT, SU! Pay Category| 2 [FULL TIME REGULAR] | | Holiday Rule| 1 [FULL TIME REGULAR]
Hire Date| 04/22/2002
01/12/2012 SICK T 0.00 -3.50 8.00 0.00 0.00 -11.50 Usage
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:04 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
01/17/2012 SICK T 0.00 -11.50 3.00 0.00 0.00 -14.50 Usage
2[VACA] 02/10/2012 VAC + 120.00 0.00 0.00 0.00 0.00 120.00 Import Balance
3[SICK] 02/10/2012 SICK + 31.22 -14.50 0.00 14.50 0.00 31.22 Import(Reset: -14.5000000
3[SICK] 02/16/2012 SICK T 0.00 31.22 8.00 0.00 0.00 23.22 Usage
2[VACA] 02/17/2012 VAC T 0.00 120.00 8.00 0.00 0.00 112.00 Usage
03/01/2012 SICK S 8.00 23.22 0.00 0.00 0.00 31.22 System Accrual Hours
03/06/2012 VAC T 0.00 112.00 8.00 0.00 0.00 104.00 Usage
03/14/2012 SICK T 0.00 31.22 8.00 0.00 0.00 23.22 Usage
3[SICK] 03/15/2012 SICK T 0.00 23.22 8.00 0.00 0.00 15.22 Usage
03/16/2012 SICK T 0.00 15.22 8.00 0.00 0.00 7.22 Usage
04/01/2012 SICK S 8.00 7.22 0.00 0.00 0.00 15.22 System Accrual Hours
2[VACA] 04/05/2012 VAC T 0.00 104.00 8.00 0.00 0.00 96.00 Usage
04/06/2012 VAC T 0.00 96.00 8.00 0.00 0.00 88.00 Usage
04/09/2012 VAC T 0.00 88.00 8.00 0.00 0.00 80.00 Usage
3[SICK] 05/01/2012 SICK S 8.00 15.22 0.00 0.00 0.00 23.22 System Accrual Hours
2[VACA] 05/03/2012 VACSB T 0.00 80.00 8.00 0.00 0.00 72.00 Usage
05/04/2012 VACSB T 0.00 72.00 8.00 0.00 0.00 64.00 Usage
06/01/2012 SICK S 8.00 23.22 0.00 0.00 0.00 31.22 System Accrual Hours
06/20/2012 SICK T 0.00 31.22 3.90 0.00 0.00 27.32 Usage
2[VACA] 06/21/2012 VACSB T 0.00 64.00 8.00 0.00 0.00 56.00 Usage
06/22/2012 VACSB T 0.00 56.00 8.00 0.00 0.00 48.00 Usage
06/28/2012 VACSB T 0.00 48.00 8.00 0.00 0.00 40.00 Usage
06/29/2012 VACSB T 0.00 40.00 8.00 0.00 0.00 32.00 Usage
07/01/2012 SICK S 8.00 27.32 0.00 0.00 0.00 35.32 System Accrual Hours
07/11/2012 SICK T 0.00 35.32 4.10 0.00 0.00 31.22 Usage
2[VACA] 07/12/2012 VACSB T 0.00 32.00 8.00 0.00 0.00 24.00 Usage
07/13/2012 VACSB T 0.00 24.00 8.00 0.00 0.00 16.00 Usage
3[SICK] 07/27/2012 SICK T 0.00 31.22 2.50 0.00 0.00 28.72 Usage
07/31/2012 SICK T 0.00 28.72 8.00 0.00 0.00 20.72 Usage
3[SICK] 08/01/2012 SICK S 8.00 20.72 0.00 0.00 0.00 28.72 System Accrual Hours
08/01/2012 SICK T 0.00 28.72 8.00 0.00 0.00 20.72 Usage
08/02/2012 SICK T 0.00 20.72 8.00 0.00 0.00 12.72 Usage
2[VACA] 08/03/2012 VACSB T 0.00 16.00 8.00 0.00 0.00 8.00 Usage
09/01/2012 SICK S 8.00 12.72 0.00 0.00 0.00 20.72 System Accrual Hours
09/21/2012 SICK T 0.00 20.72 8.00 0.00 0.00 12.72 Usage
09/27/2012 SICK T 0.00 12.72 8.00 0.00 0.00 4.72 Usage
2[VACA] 09/28/2012 VACSB T 0.00 8.00 8.00 0.00 0.00 0.00 Usage
3[SICK] 10/01/2012 SICK S 8.00 4.72 0.00 0.00 0.00 12.72 System Accrual Hours
10/12/2012 SICK T 0.00 12.72 8.00 0.00 0.00 4.72 Usage
11/01/2012 SICK S 8.00 4.72 0.00 0.00 0.00 12.72 System Accrual Hours
11/23/2012 SICK T 0.00 12.72 8.00 0.00 0.00 4.72 Usage
12/01/2012 SICK S 8.00 4.72 0.00 0.00 0.00 12.72 System Accrual Hours
12/04/2012 SICK T 0.00 12.72 8.00 0.00 0.00 4.72 Usage
01/01/2013 SICK S 8.00 4.72 0.00 0.00 0.00 12.72 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employee

Report Time: 2:46:05 PM 12/31/2011 - 09/19/2014 [994 days]
Paycode Post Date Accrual Post Accrual Carry Over Used  Adjust Earned Available Notes
Code Type Hours Balance  Hours  Hours Balance Balance
2[VACA] 01/01/2013 VACSB S 120.00 0.00 0.00 0.00 0.00 120.00 System Accrual Hours
3[SICK] 01/17/2013 SICK T 0.00 12.72 8.00 0.00 0.00 4.72 Usage
2[VACA] 01/28/2013 VACSB T 0.00 120.00 8.00 0.00 0.00 112.00 Usage
3[SICK] 02/01/2013 SICK S 8.00 4.72 0.00 0.00 0.00 12.72 System Accrual Hours
02/13/2013 SICK T 0.00 12.72 8.00 0.00 0.00 4.72 Usage
03/01/2013 SICK S 8.00 4.72 0.00 0.00 0.00 12.72 System Accrual Hours
03/14/2013 SICK T 0.00 12.72 1.00 0.00 0.00 11.72 Usage
03/21/2013 SICK T 0.00 11.72 2.00 0.00 0.00 9.72 Usage
03/22/2013 SICK T 0.00 9.72 8.00 0.00 0.00 1.72 Usage
03/28/2013 VACSB T 0.00 112.00 7.28 0.00 0.00 104.72 Usage
3[SICK] 03/28/2013 SICK T 0.00 1.72 1.72 0.00 0.00 0.00 Usage
03/29/2013 VACSB T 0.00 104.72 8.00 0.00 0.00 96.72 Usage
04/01/2013 SICK S 8.00 0.00 0.00 0.00 0.00 8.00 System Accrual Hours
04/12/2013 SICK T 0.00 8.00 1.00 0.00 0.00 7.00 Usage
2[VACA] 04/25/2013 VACSB T 0.00 96.72 8.00 0.00 0.00 88.72 Usage
04/26/2013 VACSB T 0.00 88.72 8.00 0.00 0.00 80.72 Usage
05/01/2013 SICK S 8.00 7.00 0.00 0.00 0.00 15.00 System Accrual Hours
3[SICK] 05/03/2013 SICK T 0.00 15.00 7.00 0.00 0.00 8.00 Usage
05/24/2013 SICK T 0.00 8.00 8.00 0.00 0.00 0.00 Usage
3[SICK] 06/01/2013 SICK S 8.00 0.00 0.00 0.00 0.00 8.00 System Accrual Hours
06/07/2013 VACSB T 0.00 80.72 8.00 0.00 0.00 72.72 Usage
06/13/2013 VACSB T 0.00 72.72 4.00 0.00 0.00 68.72 Usage
2[VACA] 06/14/2013 VACSB T 0.00 68.72 8.00 0.00 0.00 60.72 Usage
07/01/2013 SICK S 8.00 8.00 0.00 0.00 0.00 16.00 System Accrual Hours
07/03/2013 VACSB T 0.00 60.72 6.00 0.00 0.00 54.72 Usage
07/05/2013 VACSB T 0.00 54.72 8.00 0.00 0.00 46.72 Usage
2[VACA] 07/15/2013 VACSB T 0.00 46.72 8.00 0.00 0.00 38.72 Usage
07/16/2013 VACSB T 0.00 38.72 8.00 0.00 0.00 30.72 Usage
07/17/2013 VACSB T 0.00 30.72 8.00 0.00 0.00 22.72 Usage
07/18/2013 VACSB T 0.00 22.72 8.00 0.00 0.00 14.72 Usage
07/19/2013 VACSB T 0.00 14.72 8.00 0.00 0.00 6.72 Usage
08/07/2013 SICK T 0.00 24.00 8.00 0.00 0.00 16.00 Usage
10/01/2013 SICK S 8.00 16.00 0.00 0.00 0.00 24.00 System Accrual Hours
3[SICK] 11/01/2013 SICK S 8.00 24.00 0.00 0.00 0.00 32.00 System Accrual Hours

END OF REPORT

Accrual - History Report.ACC
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EMPLOYEES TIME ACCUMULATION 207 2012
I ! i I 1] [ I |
]
| Date Hired: | ‘ ! Kevin Corey
1/9/12 J Empl oyiee: I
Police Chief
Position: {
' |
|Payroll Ending |Reg|Hol |OT|/Court Sick Tir||lg yggggﬂ I(Z‘in_p Total Hrs |Memo
Date Hrs |Hrs |Hr¢Hrs |EarneiUsed |Bal ||EarngUsed Bal |Earn| |[Used |Bal Paid
12/30/2012
1132012 |47 a— | 72
1/27/2012; | ¥, = b A
2/10/2012| @7 5t 86 56
2/24/2012] 7S 155 = ' 5t
3/9/2012] 7./ 5 7L 56.6°
3/23/2012 §¢
4/6/2012 8-k 2586 P42
4/20/2012 — ,
5/4/2012 A 24,40 T4z
5/18/2012
6/1/2012 2.0 45,00 Il
6/15/2012 i 43,0/
6/29/2012 — Y3 i 5o
7/13/2012 €.l /b4 Sl
7/27/2012 - Sl 1
8/10/2012 3.1 6070 56
8/24/2012 e 4024 S
9/7/2012 I W8 20 72
9/21/2012 g 655D g‘f,:,
10/5/2012 2. o L 7@;&9;,70_ %«'«f
1019/2012] |0 420 0 i 7
11/2/2012] |40 -6 954 S0
11/16/2012] |41 9.0 - 83.4l S
11/30/2012| [¢p 340l Tt
12/14/2012; 8 L.b 75 &L
|
|
P
Amount Carried:




f N |
| [EMPLOYEES TIME ACCUMULATION 201 2012
- | N | N T
Date Hired:
11/8/11 Emp'°yle‘*: Stephanie Dumas
| Position: Village Manager
! ‘ J r | 1l 1 |
Payroll Eﬁ.c‘lirgg Reg Hol |OT/Court Sick Time |Vacation?7; |comp Total Hrs |Memo
Date Hrs Hrs |HriHrs |EarnelUsed [Bal |/EarneUsed|Bal @ Used |Bal Paid
T 341
12/30/2012| 827580 | 1§ 0]74 50
11132012 |[994| .0 — : /60180 £0
1/27/2012! |39 |$.0 — 50 86
2/10/2012,  |#7 e g0 50
212412012 WKl ¥ 50 5o
3/9/2012] [t g0 50
3/23/2012| )4 50 1%
4/6/2012| |50 Qo &0
4/20/2012 | 7
5/4/2012] |50 7 g
5/18/2012| [§U a7z 50
6/1/2012] |pa{ & | | 70 70
6/15/2012 | 70 £l
6/29/2012] | 40 50
| 7/13/2012 j 50
712712012 | §7 ‘g 70 50
8/10/2012. K0 ' 70 <o
8/24/2012] £ 70 50
9/7/2012/ |0 | 9t £0
9/21/2012| ¥ F]0 ¥o
10/5/2012| |50 70 g0
10/19/2012 0 70 5
11/2/2012] 944 , 7D 50
111er2012] [ ¢ | ’ 1.0]69 £0
11/30/2012| 7| g | |4adllyrs §v
[12/14/2012]  %0.{ | 4] ED
|
. i
| Amount Carried: ip/1 | I 24/
r ' !




EM

PLOYEES TIME AC

|
CUMULATION 20, 2012

Date Hired:

3/28/10

! |

Employee: ||

Position:

N a

I I

Justin Ellis

Police Officer

Date

|Payroll Ending |Reg|Hol |OT

Court Sick Time

(2]
(=]
-

Total Hrs |[Memo

Hrs Hrs HreHrs

ed

EarneiUsed |Bal

Lot

,j_—_.

Paid

=}

12/30/2012

3.k 1910

g8.5

1/13/2012

o 64 fo

92

1/27/2012

g5y 91

60§

| 2M10/2012

8.0 7190

AY .
7770 '

2/24/2012

3/9/2012

3/23/2012

© 4/6/2012]

4/20/2012|

5/4/2012

5/18/2012

6/1/2012

6/15/2012

6/29/2012

7/13/2012

7/27/2012

8/10/2012

| 8/24/2012

9/7/2012

| 9/21/2012

| 10/5/2012

'10/19/2012

11/2/2012

11/16/2012

11/30/2012|

12/14/2012!

| Amount Carried: e/

&o.se

%3]




r . EMPLOYEES TIME ACCUMULATION 20; 2012

I I I I I

pe iy

Date Hired: | Lavonna Leonard

451011 Employse:

: —‘F(F Clerk of Council

Position:

| | | ||

Payroll Ending |Reg|/Hol (OT|Court Sick Time Vacation Comp Total Hrs Memo

Date Hrs |Hrs |HrgHrs |Earne{Used 1@ EarneUsed Bal ||Earn||Used |Bal Paid

g.2

12/30/2012| 7.9 & 2.0 770 g0

1132012 [72,4] ¢ - 07,90 50

1/27/2012|  [74c| & — 97.70 S0

2/10/2012| |50 9.0 18570 So

2/24/2012

3/9/2012

3/23/2012

4/6/2012

4/20/2012

5/4/2012 g0

5/18/2012

6/1/2012

6/15/2012

6/29/2012

7/13/2012

7/27/2012 G
¥

8/10/2012

8/24/2012

9/7/2012 ,

9/21/2012

10/5/2012

10/19/2012

11/2/2012

11/16/2012

11/30/2012

12/14/2012

Amount Carried: ¢ 89.2




|
EMPLOYEES TIME ACCUMULATION 20 2012
' | Il I X |

Date Hirea- | 4/4/02 | Mlcha.el Solo_mon

Employee: || Asst Fire Chief/Pd Monthly

4/1/08 L]
Fire Chief/Pd Monthly
Position:
| | |

Payroll Ending |Reg|/Hol |OT|Court Sick Time |!Vacation Comp Total Hrs |Memo
Date Hrs |Hrs |Hr¢Hrs |EarnelUsed |Bal ||EarngUsed Bal |Earn| [Used |Bal Paid

12/30/2012 =
11132012 2o Aoy 300 cy

1/27/2012 ,
& layspsy: BNy

[
21102012 [ I8y
2/24/2012 N .
3/9r2012) 1 l4up 2/ 4y
3/23/2012 ! .

4/6/2012| |5¢ ‘ FB-
4/20/2012
5/4/2012] |30 30
5/18/2012
6/1/2012| |0 Z
6/15/2012

6/29/2012

7113/2012| |4p
A

7/27/2012
8/10/2012
8/24/2012

o/7/2012| |
9/21/2012] J°

3

10/5/2012
10/19/2012] .
11/2/2012

11/16/2012
11/30/2012

—
R
D

AL

e 50

gry | 2

b AN
=

50 _

e,

Amount Carried: |

1

12/14/2012 il /)3



EMPLOYEES TIME ACCUMULATION 20

2012

16

! T T 1T 1T 7]
Date Hired: | 8/25/86-4/15/03 | Sharon Willis
4/15/03-Present =mployee: || Account Clerk
11/12/08-5/22/09 ‘ Acting Finance Director
| Bl Acting Village Manager
P: l Sick - l e Total Hrs |Memo
Payroll Ending (Reg/Hol |OT/Court ick Time Vacation Comp o e
r Hrs |Hrs |HrdHrs !EarneiUsed |Bal ||Earn¢Used Bal ||Earn| Used Bal Paid
SOb. 25| a7 375
12/30/2012| [53.1] g 51421000 |/l | %6 A5 275 | 80
113/2012) |%) | § - sl (%0 |45 L0z 75| S0
1/27/2012] |35 & - 51424 4% 2675 | §0
2110/2012] |77 ¥ 57229 978 2070 | 0
2/24/2012; 7R — 572.29 7 i 2470 §0
3/9/2012| |72 g stz |f (2o 2/.71 | §©
3/23/2012] |7 s 530 24 2 AR 2. 71 | & U
4/6/2012| 17744 ¥ ¥4 8 ey 3.2y | B0
4/20/2012| 774 3.c |s53s5 0y 21751 50
5/42012] i1 7 s |4 lwo 272,180
5/18/2012] |77 — 1d.0 |5 4 p7( &0
61/2012] |l | ¢ 1 | §0 5 100 2/.76 | 8D
6/15/2012| 77,4 %29 18 /92 .75 150
6/29/2012| | § 854 /92 9175 | KD
71132012 78§ € | 7.88 510 /92 )75 | 5D ]
7/27/2012 A - 0.6 Y11/68 £0 %%:
8102012 /7] g 55.04 /o8 | 2512812425 | 50
8/24/2012 q J.c 5450 Ko VAL ol o
9/7/2012| |7, §:0 553 0l /25 g0
9/21/2012| [§0 — 7.l (38 || 4 <0
10/5/2012) (743 §0 ShI0H g 4o |- — §2
1019/2012] [75|¢.0 - | 45 |sx. /28] g9
11/2/2012 ¢.0 s Vs Ko _
1116/2012] 5214 %.0 2751514 AR s
11/30/2012] 5,2 4.0 bl.2 6|9 50
12/14/2012) 553 80 569.2 QY TR 683 .LT| 632 5O
Amount Carried: (1 50529 97 1579
| |
prie L\\%\I “3,’1‘1 =
u - BAL % 40124
- A e ’l%wl’j 0‘_1'405 ?2ﬁ)glq/ 14 szl =
W,\\/LL[L /q(&.‘; NEW Ak = 29§V



EMPLOYEES TIME ACCUMULATION 201 2013
" T

H
I r
- _f‘__ SRR S J __JI I f‘ {

Date Hired: ]
Date Hired:  3/28/10 - J Conroy Chance

. _ &/4 07 . E'PPL‘ZVE‘E
/4/05-7/5/ 71 Police Officer

[ — - 5/12/09-12/31/09 ———1—|
é“h{ 13 /3 | {J Acting Police Sargeant
I o ik_____E____;Pisrpg:u AT a ﬁ*u i CHIEF |
pet AT | e 1 |
Payroll Endu?g Reg Hol OTCourt ~ |Sick Time %_EYQCQQ:!_____Fpomgi_ ________ | |TotalHrs |[Memo
Date | 'Hrs Hrs J_I_'I_ngrs EarneJUsed Used Bal Eamn! |Used Bal Paid

L T

Tk D A B N

m|
o
e
[+
=]
=
fh

1!1112013J L o I | . .
| /2512013, | 1 1orTr ‘
| 2812013 | ’ B iR

- .
l

| 22212013 |

s ,,,:i‘f‘,'?“'z(}17:‘?i
- 3/22/2013 I\
!
|
\

- 4”5’2013’ - .._..._‘._..._‘
anorzo13l | 1_
| 513120131__';_‘ |
5/17/2013| |
50312013 |
6142013 ||
-1
!
|

:“__612812013| |
__7112/2013*__

Te2013, || ||| i
8I912013L~J e __j I R | r - ___ ﬂtf"y%fb
i i )‘ﬁ_ﬂz/
|
|

:':8:’2312013
9/6/2013'

_,"‘91_29/291_34, Ll

100412013 % (] | TLl N 7
1oms/2013) | | L[ T %
1112013 15 T | =
11/15/2013) !ng@ J[ Rk T ‘ | 2
11/29/2013 |33y |

12/13/2013

i ]z-z/zwg

Amount Carned

|

|
e axfi 2o

|

|

from 2012 | i




EMPLOYEES TIME ACCUMULATION 20 201 3 B

'| [ T |

Date Hired: i _f S
E : 5 ]
1/9/12 —Ployes: | Kevin Corey - - =

Lo i | !
C I Position: Pollce Chlef L T I B
| H i ! {

Payroll Ending Reg Hol OTCourt  Sick Time ”vgc'aﬁon‘,“" .F_(.‘;or*l;'g_‘jfi . TotalHrs Memo |
Date Hrs Hrs mH_rs EarneUsed Bal EarneUsed Bal Eam Used Bal  Paid !

12282013 59 o Tmp T e T
111/2013 ! . 0 1ot 56, &6, | | | s |
12512013 488 8. | i E(g 2 2 N .~ B
2812013 fo ., { (p‘ /ﬁiq 70"___'___ 4‘_:___ ___j_______...,,54_3_________...._“__.m

22212013 | | 11____L EI Mooy &2 ]

382013, | ]3’&* wiaz? _____ 200 1l g0 | ]
snos 50 | — J/?#‘fﬂL N 2 o

\
BB I
4152013 | §U. L. 8e ,iZ.éf!fPL B S |12 S O W, 1174
492013 gol | g e § i 2 | -
532013 72 | g4 a7z L | | sp 1
SM712013 L4 | [ — | (s _,f’a T - 8 —
5/31/2013 7/1 J ﬁ‘_* 1Y% i '
enaots Gc 85 uma usigl T
ezs2013 ¢ — s ._1“_5’515_5_25___{; o
TH22013 fq g s lgS [

203 g0 | e as g0 |
o A9 .ffeﬁ‘?ﬁw%%\/ﬂc)

8902013 7, | poon Q5]
e

2T S A N T T 1 | A S

962013 | SO AT ISV (SR | U | . -
o20/2003 | L L L o

1042013 . [ ] T
tomerzo1s o f [ 0]
nwazets | T
11115/2013 | L !

1202013}
tangzonsl o 1 L 0 1 0 LG ]

!
Amount Carried: ! , 'W‘ T b 1 "§|" TR U R
=y R e t SR — s = e e Sk T T e e R o e - et R == st
[ '

from 2012 L ? * “ | CfZ‘ I




B | EMPLOYEES TIME ACCUMULATION 20; 2013

B S e T T T '[ l I iF '
PENR R S SR [ ".' "".__“ S S I | I | |
Dat_et':'fed_ . 11/18/11 - i::ffﬁiﬁ@?é__éf_ : Stephanie Dumas
— - S T“"'"{_"i\l Village Manager

! l,,, |Position: o
i L T T R | @J}
w Reg Hol OTCourt B Pﬁk_‘[m_e #_xgggﬂcy_n, A . Total Hrs  |Memo
Date ‘Hrs :Hrs J'Hrthrs_ EarnquseVd rB__.':\I ilggg[_rused'aa_luEa_rﬂ Used |Bal  |Paid

1N N A O T x|
12/28/201%¢ »yt;z; &L - t e UL B2 [My5| ~ S0 |25
Cinuzors 7! 9 0 O D O A 50 |t é% Fo | ]
| 2512013 ky7d L “L____%_,_ 50

2!8!2013 R L 4;5 J2 |
f,,zfngfzm;, Ay ] ¢3 | 50
/812013 __L S O S ¢3
| s20t3] | [ L7
SRR B S A I I

Casr013] (K0 | 62 | &0

Canerzon3] S | T NN b2 | g0
i 5131291_§;, AL L 2/ 42| §0
REL I 701 A A D 47 | 5o
5312013 i 11 I 1_ ¥ | 8@

ﬂwz_m;_jﬁa _______ ] ol 42 | %0
SN U RO NS TN N NV R N

| 6/28/2013] f%ﬂ; Kgr I RN -l - {f;? 50
| 71212013 ) S ! 40 | 50
712612013, 'Sté J JJ B f _[_ % B L ! 40 | go.{

8!9!2013‘ | L J 4o | 20
e SIENE 72N - —
| er6120137 1/ | l ¥l e 70133 | &0
| 912012013 ﬂs N j I8 33 | 50

| | J
N S NN S A . S |
Cromizors| (94, T 55 | &
Honsi2013 [z, T ‘ 331 50
| 11/1/2013| '327( | %# i o2 =
11115/2013 lgar N | | <0
1211312013' L o _J " Lo _ 7/

iLf27 ;5 50' B R S B 1 IESI ) il
N ‘_ il ‘ J,_ _kﬁi‘ . F_T' o )
fmggn_zsgrned; T | —
from2012 | | | | | f‘ : I | b4.75 | ‘




L |
I
|

EMPLQYEE_S TIME ACCUMULATION 201 2013

R | [
e mer R e et L R o ;TL-. | H I |
i T

Date Hired: ] _—
R o Employe_e__ i arles Thomas
o 12/21/12 """ T Fire Chief

B !
; ‘ |
Lo L ! ;Posmon |
e e e Sy J}. — e e ! ___...__g.!_ ,__,_,__ } II
E |

i e
i I

e I ;
Payroll E Endmg RegHol OTCourt ISu:k Time Total Hrs  [Memo

Date

S T e
Hrs ‘Hrs Hr"Hrs ) Earnchsed l@ ;|Earng Used Bal ||Earn’ {Used
! ' l

|
S,
I

12123120144
11172013
| 1252013 |
2!8!2013I

| _?_@2!201 3 l B

....§i§’?91§1.--5 ol
| _3/22/2013, | O%

4/512013] |
4119/2013' DV
R A
5!17!2013] ' j ‘
‘ 5!31!20134
6!14!2013L

| 6!2812013\
| 7122013 |\ A
712612013, ||
L 8!9[20134__23_0 |
| 8/23/12013]
9/6/2013,

ozozot3] 8004 L
]

10412013 .. |, | T

7 2t I R I O |

1011812013] ['C @j_l 1 |
|| 7

| 112013 1

|

11(151201:@ '
11/29/2013] '
12:13/2013 i

Amount Carrled i

et E —.4 S S S

from2012 | | | i | |




Lo iﬁ?j‘};

EMPLOYEES TIME ACCUMULATION 20 201 3
| I |l ]

S8 i 3/25/35_4/15/03 - Sharon Willis i ;
4/15/03-Present (Employee: Accounting Clerk I | I—
11/12/08-5/22/09 ; 1 Acting Finance Director | B |
3/14/11-5/14/11 J— Acting Village Manager |
| T o i ' Actmg\hllage Manager | 5

Payroll Endiﬁg RengoI. ZOT.Court’ _‘SickTir?ne Vacatlon QF@ : ' 77‘T0taiHrs ‘Memo

Date Hrs Hrs Hr¢Hrs Earne Used Bal _EarneUsed Bal Earn Used Bal Paid 7

oL L . | ;_/’4‘5" i 228 . 8

1212812013 4135 & | S Ry 47 R A

AL T SRR ) STz fo0 o 208 || | g0 |
11252013 77 ¢ | N7 R B R N - S
21812013 79 30 o seg 2 PR
22212013 71y § | syaqg | gl I Tl ge T
3/8/2013 55 - f 0 VAR B A } Fo
32212013 Fy7 = 5?/2} 8y 7 o |804
woos w1 80 sn 77 B =) LL
ane2013  4f smal e S | so
s32013 0 | 404.8 byd [yl 1T T i gr T
5172013 774/ | | % O B, . | _.i/e8 ] | '!”g«gﬂ; I
5312003 5 § 1 fubma (§ el T 1o T
a0ty s | '%’b /.0 écwf;  eal I?D -
VS i B A A e
6/28/2013 7475 — 0 e 0 18 sa T Tep T
711212013, ;?3-6?}.( ) 60 Lo f;/ﬂii ,,,i_L_ 159 -
712612013 -Zo;aa CoLT LTS ek f e g 1 180
892013 (07, g?’() 3.5 bl Ay 1 | Ko ‘
81232013 gy SR 7% B R
0162013 [/ . 30585 e15a # 1% x)l | 1 i
9/20/2013 o ,—»' AL, A5l | i en T
5’55& . AR J‘ é(f 7ﬁ1 T |7b Jlé__s ';,, o P L_é@ ST 1 1 -
10412013 7€ Xc 20 s vsll%/m [ g0 1
10/182013] 31" A7 b2tk 11196110, ,_.5”5’!” Zan
LN S A YA 196 m N -
A f@ca' g L ié’-o* mw Ll 8 g 180 |
i \._ (€3 g . N1 B e
u[u}nai = 5 . | 4 ﬁgwwx_____‘[___ ﬁata I |, 8580
| A S WU | U/ WHDRER: NN POV SO

Amount Carried: 21 2 gé'i'g;;""%__ 723 A S S

from 2012 R I | I ‘ T

oLOSile Ao b - 23 '

dark  7p1l

uSED 7,012;_;[570

1013 >4
Pros i.lh_j},n ~ 423 74 oL0sick bht



EMPLOYEES TIME ACCUMULATION 20: 2014

Date Hired: I

_ . Employee: ' Stephanie Dumas el

11/8/11 ~ Village Manager

Position: )

Payroll Ending RegHol OTCourt  SickTime | Vasation s Gems’ |~ 'TotalHrs Memo
Bal o

Date _ Hrs Hrs HrtHrs Earne Used Paid |

EameUsed Bal | Eam Used Bal

- 110/2014
12412014 <0
21712014 30

202112014 |
3172014
3/21/2014, |
4/4/2014
4/18/2014. |
51212014 | i/

- 5/16/2014
5/30/2014 ]

- 6/13/2014

6/27/2014
7/11/2014
712512014
~ 8/8/2014,
812212014
9/5/2014.
9/19/2014.

10/3/2014
10/17/2014
10/31/2014 |
111412014, |
11/28/2014 ,
12/12/2014
12/26/2014 |
R A T

from 2013 | L | A R I P !




Date Hired:

'EMPLOYEES TIME ACCUMULATION 20 201 4

8/25/86-4/15/03
4/15/03-Present

11/12/08-5/22/09&3/14/11to5/15/11 osition:

Payroll Ending -

Date

Reg Hol OT Court
_Hrs Hrs HreHrs

Employee:

Earneq Used

‘Sick Time

1/10/2014

- 1/24/2014
2/7/2014
2/21/2014
31712014

312112014, |

4/4/2014
4/18/2014
5/2/2014
5/16/2014.
5/30/2014
6/13/2014 S

5’0

6/27/2014
7/11/2014
7/25/2014
8/8/2014
8/22/2014
 9/5/2014
9/19/2014

m
(815

10/3/2014

10/17/2014

10/31/2014 |
11/14/2014 |
11/28/2014 |
12/12/2014 =
12/26/2014

_A_mount Carried: :

from 2013

) N Veas

| é?’fﬁ 7|

-

s

3.0 64
a7

Bal Bal
‘365&,2

f:aom.lo !

) 3‘0 335 8?57

Sharon Wllhs

 Vacation =

Account Clerk
Acting Finance Director

- Acting Village Manager

Total Hrs
Pald

Qe,ﬂmif’rq !
‘Earne Used Bal Earn Used Bal

_30_,,,;5_ 835

Memo ]

- d S ——

-l 3’3'\‘7

it T

50,28 o

|=_| 43542, R80 . .35’-1:25 L 80

80§ 332 wgo . 1825, &o o

= VTR Al A80. ,;,8,sz,1,, go

80 80 aniz . ggol 425 KO

L= 80 pakd: %0 . i___b .

(S SRR U | NS OO | S A | N S

go 80 4z | o] [MS” €0

-0 ezl B laee 11 c?c‘ ‘ .

. b - e igﬁ‘hu")“ L S J,

0 e L kol ! 5’0 o

il Beri | Ji0) 24:#- ) 1%1 5o j

80 8B o L w80

=g el gasdga g0 L

f-0 ez | ey  Rs8y8Y| 80 |
S /035 g37 '/,u ;7 e .8y Fo |

R 478 uaa . liaell 8 -o- | Bo T

] A ﬁol 55 ‘ i*_ﬁ' L go N

o 5’3 | i 14 -

i I " _+- | } — - i -
0 1 O NN S
AR N | IO B

£l A \‘i ._.:.L Ii,f 1 ,‘ _..} _
| 0 OO T S
e _w gl




EMPLOYEES TIME ACCUMULATION 2010
R N e | R
Date Hired: . i . .
ate Hire 5/26/09 Ervpioyes Robert C. Bannister, Jx —
Village Manager ]
PoltioT: | |
| p—
Payroll Ending |Reg|Hol [OT |Court Sick Time _||Vacation Gomip Total Hrs (Memo
Date Hrs |Hrs |HrsiHre |EarmelUsed |Bal [|Eamdusedlsa) |/garn||used |a) jpaia
1//2010] 19D 5] | FO
1/15/2010] %)) 571 80
172972010 |47 g0 W3l 50
2/12/2010|  |§D 4% | 80
2/26/2010)  |f0 4 | 80
sHeroto]  |og 40 88 | &0
3/26/2010; KU 5% | S0
4/9/2010) Y/ Jo 33| F0
4/23/2010| |50 23 | 50
5/7/2010] £ g 145189
5/21/2010] (§7) /B Al gd
6/4/2010| |0 (A4 5O -
ergi2010| | S0 oy AR
72/2010| | O 1721 &0
7n62010!  |P7 y73 S0
7/02010f 9D Y dl §o
8M3/2010] P _|ig9] 50
827/2010] | £ s ley) &
9/10/2010| _|¢Pg || s gl 82
9/25/2010__ 75 (6 Vgl 0
10/8/2010] |7’V g 1| Ko
10/22/2010] K% JU S0
11/6/2010| _ |¢0 /40| §¢
11/20/2010] |77} ¥ 1132 €0
1213720100 || ¢ Ll | O
12772010] |40 eyl so
Amount Cartied: 2« 5




’ ’ l EMPLOYEES TIME ACCUMULATION 2010

T TT T T3 I ]

Date Hired: 7/12/05 e Antwuane Blackwell
| Service Worker
PositioT:
Payroll Ending |Reg|Hol |OT Count Sick Time _\_I_ggg{Lng l_:_gmp' Total Hrs [Memo
Date Hrs|Hrs |HrslHre |Eamelused |Bal |lEamqusedlsal ||Ear||used |Bal |Pald
M 32

1/1/2010 /b s A 25 (gD /A B4

1/15/2010] 177 S5l Wb /9.6, £ v 75.5

1202000 (/91§ #4731 5.0 a0 0y g0

21212010 |80 g |4y 120247 ¢4 (03,47 | B0 q
or26/2010] 72| & s Yk g /0 9713 | et
af2rzono] |44 268 | o 19495 o 50

ajze/2010] |72 4§ g 0¢ 50

4/9/2010 gé &;/ﬁ Sg /87,25 7 /Otf g
4/23/2010 ; J 183, 0|¢t £0
sr7/2010] 1G4 26| FRE 0 A [ ([0~ TR P Fmg, f@ﬁdusf%fn
5/21/2010 ~

6/4/2010

6/18/2010

7/2/2010

716/2010

7/30/2010

8/13/2010

8/27/2010

91 0/2010

9/25/2010

10/8/2010
10/22/2010

11/6/2010

11/20/2010

12/3/2010

12/17/2010

Amount Carrled: 2o 1911 22,




EMPLOYEES TIME ACCUMULATION 2010

Hfziafe0
2

bro-

1 O D
1 T T T 1 I
Date Hired:
3/28/10 Emplovlem Phil Capps
Posltion: Police Officer
Payroll Ending |Reg|Hol |OT |Court Sick Tir|ne Vacation | Comp Total Hrs [Memo
Date Hrs|Hrs Hrshrs |Earnelused |Bal |lEaradused|Bal |armused Bl |paid
17172010
1/15/2010
1/29/2010
2/12/2010
2/26/2010
3/12/2010
3/26/2010
a/9i2010] | g g3 lagy 445 7.8
4232010 | T g 445 490 74
5/7/2010| | 8 g0 (B.50 /05| A A
52172010 | S/, 5 | — g.20 9/ ’
6iar2010| b5l £51 | 5 (8.0 29,10 il
6/18/2010| £} I — 0710 77
722010 |(%,1 bl (8% a7 908
7H6/2010] 8% AL 35.7 55
7/30/2010| |50, 26 2 5,7 [00-5
8ns2010 91, i la 2.4 L )00
8/27/2010]  |¢l | — Y430 87
91012010 |G | 95T 9 184 49, % 20%.
9/25/2010] 7751~ Linod L EY 4y -1
10/8/2010]  |{l £l 14,67 b
A022/2000] (g (2 | § [ 3.0 gt
11/6/2010] (& 1 19.6 b /OS5
1172072010 |§y, e 61 (4 5t
127372010 [\ 29 180 F0.74 g7
12A7/2010] |9y, 25114 T Tl 5.5
Amount Carried: 2




’ l l ‘EMPLOYEES TIME ACCUMULATION 201 0
I T T TT T
3/28/10 Acting Sergeant
Date Hired: | 6/04/05 Conroy Chance
108/077- Emp“’ylee: Police Officer
5/12/09-12/31/09 Acting Sergeant i
PosltloT: 3’2?:}0 il,c,nT(g Wu?
Payroll Eﬂgur% Reg|Hol |OT |Court Slck Time || Vacation Comp Total Hrs |Memo
\Date Hrs Hrs |[HrslHrs |EarneiUsed Bal ||EameUsed|Bal ||Earn||Used |Bal |Paid
Ces A5 o /‘/
112010 |97 (/7 i1 495 93|86 85\17s 55 551 /Y
1/15/2010| |- |- |- 495 o528l 1778 - 5.5 77,5
1/29/2010] [~ - |#2.5 B/033 - 5.5 44.5
2n2/2010] |8k E 153 5.5 86
2/26/2010| 186 |85 |/ H#45 25,98 ¢ - 5| f0s.5
3/12/2010| _ {8h: 175 4 H45 54 b S AWi% 8]
3/26/2010|  1%.4 (:5 Y65 55 a3 3 0 - 51106.5
4/9/2010| ), Iy 141495 23] ¢ 5<| /06
4232010 |4 te| 4. |4.95 Hallqe) ko~ 5.5| 106
srr0t0] _77d  Wgl4 1§46 85 ol | [to- 5511075 Vlfapfulp
5/21/2010{ _|§0 550 4 | 2330 e cl/05.8
6/4/2010| |84 18£8 12| 8 190 2.9 -0~ 58" J04.8
6/18/2010| | §b /14 |- ?i?.f’j 5,51 7/
7R212010] |y, 2.6 IS 7 55| 346
7162010, |87 | g — | 4 gt selong 8580
7/30/2010| g% 8.5 A4 s 8.8 i
8ra/2010]  B7, Lo 4. 6=
8/27/2010| |74 g | =1 /258 b 5. 9%
oro/2010] 7 C g .38 A ¢ & A
o/26/2010] g &S |87 | &6
10/8/2010] 738 £.b 85 Mg 54 s
10/22/2010| ¢4 | 4.5 sl PES
11/6/2010] ¢, ] 8.l 245/ s &7
11/20/2010] 1774 4% — 2954l S 708 ,
12/3/2010] 7| £ <|a0 Kl 25441 540004 5 A
12H7/2010] |3, 151 id = 250 o] AAITE] o
Amount Carried: 2to4 \24g 441 o

td oo 2.




EMPLOYEES TIME ACCUMULATION 2010

I IT I T I 1

Date Hired: p— Justin Ellis R
[:1=H
3/28/10 P yl B
Police Officer m——e
Position: :
| | L
Payroll Ending [Reg|Hol |OT |Court Sick Time || Vacation Comp Total Hrs |Memo
Date | |HrslHrs |Hrsltrs lgameluce [Bay [learndusedsel |[Ear||used |Bsl |paig
11/2010
1/15/2010
1/29/2010
2/12/2010
2/26/2010
3/12/2010
3/26/2010
a/9/2010| 1/ 8 ¢ 440 440 5,75 74
ajp3i2010| lepdl 148l 9 l4gs 445 3.75 |01 99. 7% ]
5712010195 g. 4; £.0 7 GRS
5/21/2010[%" | 94 1195 21
6/4/2010| It.<l5.5 & My 24,53 7/
6/18/2010| g5 g |- G55 7%
7212010] |8 8.6 36,14 e | K&
716/2010] | %L - 6.0% L6
71302010, B - 2.6 4oll- 40 Kb
8/13/2010] |7, 9.6 IE /0 [30] ¥
8/27/2010] 17| AlB |— X g8 Bsl 97
9/10/2010| P &1 374 L, '“9 {r
9/25/2010| | $D e oz x a.¢] 8§D
10/872010] [, i 59 3¢ AN/
10/22/2010| _|g7d| 45 ~ | aY |43 2.5 90
11/6/2010]  [%), : 14.34] L5 &b Wiveea
11/20i2010] |9 (, — 134 Sb  |wok!
12/32010] %1, 18} ¥l '
12A772010] (%7, — §.5y 2.5 &b

Amount Carried: 2




‘ ‘ ‘ EMPLOYEES TIME ACCUMULATION 2010
| P N | [
3/28/10 Acti T )
Date Hired: 4/15/06 Acting SergeantEmp!oyee: Jesse Green o
f0-15F 0 - r?&h?rg Pu)ece Ve F l - ]
' Position: Police Officer
[' ﬁclwc-,, S.\?be?ﬂﬁ?’wﬁ“,wwlo -
[Payroll Ending |Reg/Hol OT [Court Slck Time ||Vacation Comp Total Hrs |Memo
Date Hrs Hrs |HrsHrs  EarneiUsed 1Bal ||EarngUsed|Bal ||Earn||Used |Bal |Pald
A0, 74| { 175
R0l 195 |77 (A |7a5|  luszllge 57 .74 /00,5
1/15/2010| | £/. 2 A28 21064 £7 g1 55
1/29/2010]  ¥p.518.5 |2 2,97 455 /511 F7 .75 965
2712/2010] S0, 45 494 9468 &7 1975 89.5
2/26/2010)  775|4.5 W95 199,03 §5\H.s /.78 F#.4
aM2/2010] |96 | | 3 1495 2396 8.5 (17,5 724 90
3/26/2010] |9 495 e 17 k)5t 724 &6
4/9/2010| 150 45 21854 050 1925 £t
4/23/2010| |775] g5l 14.9¢ 219931(2:)(2-9]152 | 792§ 94.S y
s/7/2010] |5 8. Sl 1 lss 108 Q3.5 ARSI Do a0 -
5/21/2010] |8/, g. i 2943 59 7.5 95.5
6/4/2010t | B4 7% 8.6 2360 LL 5| 47s
6/18/2010| | 774] — %,0% 53 Js W S
7122010 _[gf,, 5] 24 g 53 gx| <b
7116/2010) %7 | 8.6 2 - EYeaR: 5% 1.5 J14.S
7/30/2010| 557 = | Jodo B3 5.3 /A s
832010 Be| 195 1&g iy BT 2 s 57
8i27/2010870h | |39 | — 24124 2 0 A e Mo
910/2010] * 725 | S |- " (&b | &5 L 2 K Y s
orsi2010) 75| N/ | | . amn 2 g2l G6 (R LTrgesies
10/8/2010 |}, 3 13-k )4 2 g 1 |
1012212010 |8/, 1 815 — .93 A i85 94K | it ke Oret-
11/6i2010] |9, ¥l 50,4 2 mst &b
11/20/2010] |9/, 2550 o) g S
12/3/2010] | %, S 25543 A 2
12A17/2010] |3\ e 259,51 Py LA
Amount Carried: 2004 26016 i




EMPLOYEES TIME ACCUMULATION 2010
I
B— 5/12/08 Employ’ee: Terrill Hunter T
Position: Service Worker
| |
Payroll Ending |Reg|Hol |OT Court Sick Time mlgﬂ lc_om;; Total Hrs [Memo
Date Hre |Hrs |Hrshre |Eamelsed |Bal EameUsed|Bal [lEarn||used [gal |paia
) L7 o
1/2010] 59| /6 |4 4 o7 |F0 |8 183 5
1152010 |70 0. Y4 2067 54 Fo.5
1/20/2010] _5(].2 VAL £3 &5 “
2r2/2010 |75 4t Azl g |78 %5 [995 v
2/26/2010| e | g7 Bazl /oS00 |)e||59 8772 |
3M2/2010| |74 Y1, 13,20 b |53 S0
a/26/2010!  |§0 4 17.8¢ 3 g0
afef2010| 04 4.1 424 16 |17 fo
4/23/2010] |50 (8 4 709 37 g0 - -
5/7/2010| |7 (e ¢ L4 |4 31 50 |ERES veo cerv i 2
5212010 I£4 1 — | 6 2500 ¢ 179 P2
6/4/2010] I/ i § 3.0 o |13 &7
6/18/2010| [5D g B B 13 g8
77212010]  ¢#9 9 § 1 7 4w i3 '
7116/2010] |54/ | ¥ — | ¥ 3¢ /3 84
7/30/2010 _ i 3a0d |8 S &
8M13/2010] 90 7 1 b s @7
8/27/2010] |72 Sl | = | & |30m 4 75
ortorgoto] Iml 4 W le | ¢ 4.0 £ [83.0
o/28/2010[  |§p g .m Yoy < §&
10/8/2010|  |'7D 5 9 8 o A3 95
10/22:2010] 73| 9 ¥ i) ) 75
11s/2010] |80 14 g 48.1 > /0]
11/20/2010|  |72.| ¥ |24 — 480 o) /D%
12/3/2010] |72 /7 4 b/ % 79
12117/2010, |50 Xq Al 0 /oo
Amount Carried: 2001 (47 ¥




EMPLOYEES TIME ACCUMULATION 2010

ml I — Tl 1
David Jeffries

Date Hired:

Employee:

Position:

N |/

Payroll Ending |Reg|Hol OT [Court Sick Time |Vacation Comp Total Hrs [Memo
Date Hrs |trs |HrsiHrs |EarneiYsed |Bal ||EarnqUsed Bal ||[Eam||used |Bal |Baly

- | : - S—
1/1/2010 e L ] ) Wogk fop

5

1/15/2010 |
1/28/2010 '
2/12/2010 ]
2/26/2010 ,
3/12/2010

3/26/2010 l

4/9/2010 i
4/23/2010 I
5/7/2010

5/21/2010 TERU 1 A7
6/4/2010
6/18/2010

7/2/2010
7A16/2010
7/30/2010
8/13/2010
8/27/2010
9/10/2010
9/25/2010

10/8/2010
10/22/2010
11/6/2010
11/20/2010
12/3/2010
121772010

Amount Carried: 2

k)




Dev RY STupeats

EMPLOYEES TIME ACCUMULATION 2010
Date Hired: | ' |
ate Hired: | 6/01/10
Employlee: JULIE JOHNSON
Positlon: PT-ADMINISTRATIVE ASST
| | ot
Payroli Ending |Reg{Hol |OT [Court Sick Time  ||Vacation Comy Total Hrs [Memo
Date Hrs |Hrs |HrsHrs |EarnetUsed  |Bal | |Earne Used|Baj [|Earn| (Used |Bal |Psid
1/1/2010
1/15/2010
1/29/2010
2/12/2010
2/26/2010
3H2/2010
3/26/2010
4/9/2010
4/23/2010
6/7/2010
5/21/2010
6/4/2010| (40 A
6/18/2010| |40 vl
7/2/2010] | #0
7H6/2010| (47 7
7/30/2010] |40 70
8/13/2010) |40 %
8272010 |40 fv
910/2010| 0 b
9/25/2010] |34 YR
10/8/2010| |40 240
10/22/2010| |40 L0
11/6/2010] | %o @
11/20/2010] |#p 22
12/3/2010]  |4p i
12/17/2010] |40 e
Amount Carried: 2




EMPLOYEES TIME ACCUMULATION 2010

]
Date Hired: 4/22/02 ""Employ!ee: Berda Mosley T
5/15/03-Crew Leader Position: | Service Worker/Crew Leader N
- . | — .
Payroli Ending Reg|Hol Sick Time | Vacation | Gomp Total Hrs |Memo
Date Hrs|Hrs 'Hrslrrs [Earnelused [Bal ||Eamdusedlpal | Bal [peid
9278 "L
17112010 150 |/Ls 32,48 57 5525 |
116020107, 7@ 50 E5 ek
1/20/2010] 174 | ¢ 3706 K0 S0
2/12/2010] |44 g g ¢ 1172 24
2/26/2010) [f5 | f ¢ s T 2L
3/12/2010 I
3/26/2010 &'»Li.’f‘;z;@
arerz010| |50 32.87 72 5t
a/z3ra10| 17 % 47 % o9 70 | x
5/7/2010] |7 AR Flo . PaCoded
5/21/2010] |40 g uda7 219 50
e/a2010] [y | ¢ £ 4847 { 80
6/18/2010 13z |49
7/2/2010] |49 3 B4 /e |33 g/
71e/2010] (2.0 ¥ 0.5 |y 3 A
713012010 |51/ lS a9l A4 9 §6x5
8/13/2010] | € 0.97 i )
8f27i2010] |70 /0 wgr 9 5§33
91102010 |48 | @ Y 1oy ¢ 2y
9/25/2010] |}/ 185 4.1 g gC
10/8/2010| |4, 4.0 12.47 g g
10/22/2010| |4/ ¢ 1% 9 £
11/6/2010] |79 § 247 G Fe
11/20/20t0] | L g s Yt )
12/3/2010 S b
12[7/2010] _ [Tha L7517 q gl
Amount Carrled; 3004 W78 e

i
QR Bt - 2




Devey STupeas

EMPLOYEES TIME ACCUMULATION 2010
_______________ | T
e e o] f |
Date Hited: | | | s RYAN NORTH
6/01/10 Ermeleyee
. PT-IT ADMINISTRATOR
F‘osnloT: | | |
Payroll Endir’}___qf Reg|Hol |OT Court Sick Time  ||Vacation Com Total Hrs |Memo
| Date Hrs [Hrs |HrsiHrs |EametUsed |Bal |iEarnelised|Bal ||Earn||Used Bal |Paid
1/1/2010
1/15/2010
1/29/2010
2/12/2010
2/26/2010
3/12/2010
3/26/2010
4192010
4/23/2010
5/7/2010
5/21/2010
8/4/2010|  |/3 /8
6182010 |#o AL
71212010{ |40 7
7nei2010] |4 7
7/30/2010] | % 34
8/13/2010, |4 #0
8/27/2010| |4y e
onoizoto] |4y Lo
9/25/2010| |¢p 40
10/g/2010] U ]
10/22/2010} | ofy SO
11/6/2010] [ 4 40
11/20/2010|  |4p Yo
121372010 {40 2D
121772010 [ o,
| Amount Carried: 2




Ayt L 2.

EMPLOYEES TIME ACCUMULATION 2010
l I I [N] ]
Date Hired: David Smack
3/28/10 E"‘""”Vf"’
Police Officer
oo
( ! Position: AL‘*’M Sasaean
l 1]

Payroll Ending |Reg|Hol [OT Court Slck Time | Vacation ofolhy) Total Hrs |Memo
Date Hrs [Hrs [HrslHrs |[EarnelUsed (Bal ||EarpgUsed Ba) |[Earn||Used Bal |Paid

1/1/2010

1/15/2010

1/20/2010

2/12/2010

2/26/2010

3/12/2010

3/26/2010

afor2010| (804 2 1480 490 J5.5
4/23/2010] [, 4,40 4,10 92 .

5/7i2000]  |f5 | BS g 8.0 4.0 78.5  |Re Sl
5/21/2010|  [95.4] 4.0 ~— 1790 - 4d.¢! §9.5

6/4/2010|  82.5| ¢.5 8. X7 g0l ¢/

6/18/2010, |§4 N 24,40 g.0| &&

71220100 1 f¢o- ¢ 135,00 i hol| 86

7A6/2010| {, %51 8.< e 3500 ‘ ifo | 75

7/s0/2010] | 0 | 35 0 M sl
8/13/2010| 7, [ 8.0 Ha VA, i’
8/27/2010] %) gy, 1= 4.t Yl laes 9y
9/10/2010] ¥, | £ 2”186 )7 I
o;6/2010! |94\ 5o a0 9.0 051 9

10/8/2010] o | ho 5.6 b §0 /e 5] K¢
10/22/2010] 72,57 €8 ~ 6080 (51 heg 94
11/6/2010] 9/, e8 .1 ‘!ﬁ.%v 9.5 /6.5
11/20/2010] 190,19 <| | — 59 44 43-C se 74

12/3/2010)  po{ .01 & T4 7% & |ASS Bhy [O2
1217/2010] [ e 718 AAA
Amount Carried; 2




-2

EMPLOYEES TIME ACCUMULATION 2010
T T
Date Hired: 2/5/87 erpioyear T Elizabeth Smith
Clerk of Council
PositloT:
! 1
Payroll Ending [Reg|Hol |OT |Court Slek Time  ||Vacatio %;'a Total Hrs |[Memo
Date Hrg [Hrs |HrsiHre |EarnelUsed %,m%ﬂ Earn| |Used |Bal |Paid
10502 7 ., 0
1/1/2010 P it (s Joyagid oo |72 | 1280 SO
1115/2010] |72 |- d/d| & oine 200 Fo
1/29/2010] |77 & % /ouacﬁ 0o £o
2112/2010| L 360 | b Lio3La 700 JU
2/26/2010] 648 fpy | X loers, 20035 35| S0
3h2/2010| |80 #.b 0324 20 || 7.6 24| 80
3/26/2010] | 50 44 37 200 3.0 /2.5 &0
4/9/2010  14.<] Kl Jod 70 R S el £O
4/23/2010{ _|2p %y foe )i ) 1900 || o| 50 .
s/7/20101 76 g g 00|l 1AS|ys] 80 Bl ediy sz
5/21/2010 g e (53] 20128 KO
6/4/2010| 145 ¥ LIS Jousst woch |95 |-0-| FO
8/18/2010| |57 il Viia2i: 45 25| &0
7/22010| | R g fokdd e IS 40| go
716/2010) 721 £ [0524D 201 ¢-C 701 K0
7/30/2010| |20 o Josa 200|7.0 i O
8/13/2010] g % K01l o ?D
| s/27/2010| |78 — /06658 120 A0 42 %
9M10/2010]  |74.¢ 4 A ksl - |Bs] €9
9/25/2010| | §0 —r 1068.80 12054 K55 S0
10/8/2010] _ ffe, g Jo7448 (A0 9.5 4.2 52
10/22/2010] |74 i 20 351851 £
11/6/2010| |75 £ 2.5 s 20 d.cl.5] &€
112002000) | 72| ¢ e 108324 oldell Bl %o
12/3/2010] /(| ¥ ¥ lososll 01|80 Ao LS| Ko
12/17/2010| {7, ~ Y e §0 S yo
Amount Carried: 2609 Imiﬁ 12




EMPLOYEES TIME ACCUMULATION 2010

vy

| |
Date Hired:
e 11/27/04 Empleyes: || Laroy Smith ]
3/19/06 1 Police Officer/ e
PositfoT: Sergeant
Payroll Ending RegiHol |OT [Court Sick Time | |Vacation| Comp Total Hrs |Memo
Date HrslHrs HrsiHrs |Earneitsed |Bal | |EarneUsodBal ||Earn| |Used Bal \EBald
taead] 98- b0
oo L7 7 15 1498 o gt Sl £ 58,5 /13
1/15/2010| |56 7.5 458 1498 53,4y R4 RV
1/29/2010)  #5 | 8.5 175195 455 /5856 o £S5
an2r010, 778\ 36 1/951495 Hisglll 8.5 Ve 3514/
2/26/20101/55 605 | 8,5 1.0 1 6.0 |445 Yeb. 7 /%640 53.51/0/.8
3/12/2010] 776 W5l /5 14.95] W5 8.5 b7t §9.9 172.5
| 3/26/2010]  |74.9 4 a8 4880 |85 |lsun 535 79
a/9/2010] |95 5118 4495 9331 159.1 53,5 /085
4232010 |95 351 181445 A 7he ) is 585110635
5/7/20105° [¢% 2085156 9. "liggr ssj075 kAR
5/21/2010[71" 74 41— 4475 15 535 113 “
8/aj2010|  |§5 4 | 7 134 54594 5944 49 5| (045
6/18/2010 Sl Glj% |— 5054 /5448 545 08
A
72/2010]  Yos| |2 St bty % llss, 10 5| &
7ne/zo10] |9, 188 e T | 51 3,44 5351 /26,5 Ol
7/30/2010, |57, 6.8 S5 3 44 B 745
8/13/2010, |¢f, FAA £33,1 2.4 ol [910
8/27/2010| 175 F) Ay 5.4 530 §éJ
N AENS 8.f Ve ~ By 9L
of25/2010/8 .| |28 ]3|~ 23 Hl SEAWEE)
10582010 #9¢| 19 6.4 4,8 /43,6 il 86§
1o/22i2010] b7d 12 | 5.5 lsonn )43 4 30 /63§
11/6/2010)  Wasl 172519 194 434 a8 lap. 555 #,.§
11/202010| 176 |3.5| | A |- SERN . 55,4 7.5
12/3/2010 ¥/ L8 | Fie .5l e o 35| )/ 3
12117/2010]  ¥).¢ 196 9. 4.5 7.5 lupyol /1515
Amount Carried; 2009 it o 8. [




EMPLOYEES TIME ACCUMULATION 2010
]
Date Hired: | 4/4/02 N Michael Solomon e
PSR Asst Fire Chief /Pd Monthly ———
4/1/08 o
P°$‘“°’|" Fire Chief/Pd Monthly
\Payroli Ending |RegHol OT Court Sick Time  |'Vacatlon Comp Total Hrs |Memo
Date Hrs Hrs \Hreltrs |EameiUsod Bal | EarndUsediBal ||Eam)|Used |Bal |Pald
1A/2010] +—] R
1/15/2010] 3¢ Z o K,
1/29/2010 [~ e
2112/2010| Bl ForSpey
2/26/2010| |+~ / /
3M1212010] ¢ AS7 4, Ao,
3/26/2010| 1=
4972010 Feo e, 3¢ Lo,
4/23/2010}  |-—F / —
5712010 —p—o" —"
5/21/2010] " CAr |, 2l
6/4/2010 )
6i18/2010| 3¢ ,((J'wz’cf« Ey
7/2/2010| ~T—T
7116/2010{ 3|07 —Z o=,
7/30/2010] —~—1F . /
8/13/2010| 2lp [ ¢ b,
2772010 | L ~
o/10/2010] .| /) 20
0/25/2010| 2 Ll (N
- e o I P
10/8/2010| T
10/22/2010] J 0AVZ; |t
11/6/2010 N
11/20/2010] AP A4, e »
12/3/2010 / /
121772010
Amount Carried: 2




EMPLOYEES TIME ACCUMULATION 2010
| N
Date Hired: | g/31/9¢ w Sandra Stevenson -
mployee: .
| Police Sergeant
8/31/05 ~to-4/2/07 . Acting Police Chief
4/2/07 Positlorls: Police Sergeant L
ReglHo! |OT |Court Sick Time _ ||Vagation| Comp Total Hrs |[Memo
Hes|Hes HrsHrs |EameiUsed |Bal |\Earn¢UsediBal ||Earn |Used |Bal |Paid
757 r/;.r A
1172010 \§% | /17 H.y5 A9 Y S 81.5] /9- 75
115/2010( 7.5 4d  |4Ys 85 Wsaga 6y.S £
1/29/2010 (X5 W 4.9 454, 37 548 78,5
22200050 bs| sl 19| £5 fsas |77 lersl 9.8
2/26/2010 745155 Wo|  #a81/45 Who 615 98.5
312/2010] |4 el 1344 fagad| 10370 R e 7
8/26/2010 Epd Ay 45 ot
9.4 1574 o
4/9/2010
4/23/2010
5/7/2010
5/21/2010
6/4/2010
6/18/2010
7/2/2010
7/16/2010
7/30/2010
8/13/2010
8/27/2010
9/10/2010 Y g e b iiie
9/25/2010 AN -0l st P Furd s oo
10/8/2010
10/22/2010
11/6/2010
11/20/2010
12/3/2010
12/17/2010
Amount Carried: 2cog o 51 13:5




EMPLOYEES TIME ACCUMULATION 2010
| —H—t—H———|
ate Hirea: | 10/4/99 ey Deafngelo Sumler
6/1/07 to 5/12/09 [ ]| Police Sergeant
5/12/09 Acting Police Chief
] P°3"'°?“ Police Sergeant
Payroll Ending |Reg|Hol |OT !Court Sick Time ||Vacation| 0 Total Hrs [Memo
Date toa e pieswe eensusss 9ol leansoqe |pauoed oo pad
LT 5.5
1120101 1841 /7 Al |49y py2e7027 | llar7 [)$
1/15/2010] 6% #95] 05244 ar 55
1/29/2010|  |§5 | £.§ 495 578 Ro¢ 735
2112/2010]  [§k L Gha8n 260) 5t
2/26/2010] | |85 495 B || 8kstsd 785
3/12/2010| 1. 29% AU 2.511i49 51
3/26/2010
4/9/2010
4/23/2010
5/7/2010 -
5/21/2010 455556 ~ | g Lo - BHY 35 VR e i+
6/4/2010 [
6/18/2010
7/2/2010
7H8/2010
7/30/2010
8/13/2010
8/27/2010
9/10/2010
9/25/2010
10/8/2010
10/22/2010
11/6/2010
11/20/2010
12/3/2010
12/17/2010

Amount Carried: 2o0q

f43.02

Y




EMPLOYEES TIME ACCUMULATION 2010

-
Uete Miradk Empioyesr || Col Ronald J Twitty
5/12/09
Position: Chief of Police ]
I L
Payroll Ending |Reg/Hol |OT [Court Sick Time | Vacation | Ceiith Total Hrs [Memo
Date Hrs Hrs |Hrs'Hrs |EamneiUsed |Bal ||EarneUsed|Bal ||Earm||Used |Bal |Pald
wzil 3
171/2010] [ £6 44y 73 bf LA
17152010 |/ 445 924 17
172972010 | ¢, 445 93.5, /8 15150
2112/2010] |74, #£95 9851 £
2/26/2010] 1§, 495 /et £6
3/12/2016] |5 495 184 4.7 gk
a/26/2010  |8h £.95 133 54 56
4972010 |5, 445 151 I8 gt
4/23/2010| |51, A4 123 2 19 &l
5/7/2010] | &, b §.b e 15|
5/2172010]  |¢ L, i 13186|| ¥ T e i
6/4/2010| |90 gb i40.80| S0 §6
6/18/2010) |51, - 146.8 g6 5.5 8o
5
7/2/2010] %, 3.6 K. o B8 Kt
7116/2010| g% — 24, &6
7/30/2010|  |§L - 1.4 Y6 oy, .| 56
8/13/2010] [ A i 7 |17, By & 6
gie7/e010| |5, _ (53,00 gell 1o 5t
orto/z010] ), 5.1 ot Bl ' 2b
g/2s/2010] |9/, — ol b 2 lie-s St
1o/8r2010] _ |fl, £.6 17804 I g6
10/22/2010]  14/% - 1663 - ||~ - PRy
11/6/2010
11/20/2010
12/3/2010
1217/2010
_Amount Carried: 29043 75 7]
a5l poysad wlyaf Vo prevh aclidins dfo.fe




EMPLOYEES TIME ACCUMULATION 2010
I I N O
T 1l T I ! |
Date Hired: | 8/25/86-4/15/03 | Sharon Willis o
4/15/03 E'“""’er‘ Account Clerk —
11/12/08-5/22/09 Acting Finance Director
5/22/09 Positio'l'n ~Acting Village Manager
Payroll Ending [Reg[Hol |OT [Court __|Sick Time _||Vacation]|  |dakio] Total Hrs |Memo
Date His|Hrs |HrslMre |Earnelused |Bal ||EerndusediBal |iEarn||Used |Bai |Pald
$99.10 43.5]
11/2010| .39 /7, H WO e (RIS 20| S
17152010 |57, | 4.4, b golizas 34 |goas /.5 #5| S0
1/29/2010 |14 <[ § 4.l Wil 155 gpen 45 Te-| 30
2122010 745 4141 8.0 [Hogn 2044 0~ F0
2/26/2010|  |h94) & 440| 3.6 W A -0 L0
3/12/2010) 115 4hly A L b 3.4 751 80
3/26/2010 7774 51| 1S s ped, |75 -0-| §O
4/9/2010[77) 51, 74 202 P -] 80
4/23/2010(13"] 7/ Y5t Lo 1 o g0 ,
5/7/2010 1) £.01.8.0 w2305 (el g.0 2c| g0 BRIGELN
5/21/2010 (¢ - 413, 140|130 (20| fo UGB TEE
6/4/2010| |4 | § £.0 4379 § \Veredgas|14. 0025 &0
6/18/2010 |79 - 4374 X2 [0 (/RS SO
7/22010) |7/, 3.01 ¥ bt ditf ALY
7/16/2010| |72] 7 — 45574 /e 45| £ O
7130/2010|  |§0 - #4574 [6#|R.0|| /.S U7t &0
813/2010] | ¢ 3.017.6 l4ut) B 5] g0
8/27/2010] (34 Lo k7 #0 [l12¢ 28| g0
9/10/2010] 4 odf K. ] £o 451,50 L0
8/25/2010| 172 — | g0 | i1 |19,¢ ] 57y K6
10/8/2010| |7 { /9874 (Vs Lo .75 £O
10/22020105" 0/ | ¢ —~ wp.rs |90 84 17 ¢o
11/6/2010] | €p £ .70 g41l.50 .04 £0
11/20/2010]  |£9.5] ¢ 5 #hH gy 4.5 .75 0
12/3/2010| |5}, g ussrll 67 75| &0
1217/2010] 65 — 45h. LG)gapR ]/ ¢ B.Js| SO
| Amount Carried: 2 74 43.¢




i
|

t T TT T [l [

|
EMPLOYEES TIME ACCUMULATION 20 2011
j

Date Hired: Rebert ¢, Bannister, Jr
5/26/09 E”’*‘P"’er’

Position;

Payroll Ending [Reg(Hol |OT Court Sick Time | |Vagation ‘ Total Hrs |Memo
Date Hrs |Hrs |HreHes |EarneiUsed [Bal ||EarndUsed|Bal ||Earn |Used |Bat Pald

Village Manager

12/3172010]_Be<] J 4, : w0E | 0
114i2011] g/, dog | &0
172820101 170 £ g 1§
2111/2011| |50 lo% | S°
2/26/2011] |73 'l (08 | 8 p
312011 7 ' eol| k6B | &0 7%
aes2011] [0 ¢ Hed | £ .

- r : o 7;23 »gf,é - feimnated
4/8/2011 - v, AL il

4/22/2011 Wm
5/6/2011

5/20/2011
6/3/2011

6/17/2011

772011
715/2011
7/29/2011
8M2/2011
8/26/2011

g/er2011
9/23/2011

10/7/2011
10/21/2011
11/4/2011
11/18/2011
12/2/2011
1216/2011

Amount Carrled: dor0 (of




EMPLOYEES TIME ACCUMULATION 20] 2011

[ I

Date Hired:

7/25/2011 Employes: Lawanna Barber

Posltion:

Clerk of Courts

‘ | lesy [

Payroll Ending |ReglHol |OT|Court Sigk Time | }Vacation & Eri | ] Total Hrs |[Memo

o !
L3

Paig

|

Pate Hrs Hrs HrdHrs |EarneiUsed Bal ||EarneUsed|Bal |iEarn||Used

12/3112010

1114/2011
| 1/28/2011

~ 2/11/2011

2/26/2011

81172011

3/25/2011

462011

4/22/2011

5/6/2011

5/20/2011

8/3/2011

6/17/2011

71/2011

7M5/2011

7120/2011| [0 A48 AR #0

8A2/2011| %)) g 5 28 d95| SV

8/26/2011 fu ¢ - g

o901 | S0 5O /50 — | g

[T

g/23/2011 ()7 | Y — /6.0 e gz

10/7/2011 2 NN &0
AN

Jor21/2011 o f Sk N AN L

| 11/4/2011

B0 275 | Fa

g
Q 25,0 G o0 &2
g

o TS o

| 127272011 e U for| &

0

i 94
1118/2011]  19n

Yn

@

12/16/2011 D [ op e ©

k] 7 el A

ot Vi ] o | &0

SO
)
QQ}
2

Amount Carried: !




|
EMPLOYEES TIME ACCUMULATION 201 2011
N i i I I |
Date Hired: Phi s
ate Hire V2810 Emplo‘,‘ee: hil Capps
' Police Officer
Positiorlu
( |
Payroll Ending |Reg|Hol |OTjCourt Sick Time || Vacation Comp Total Hrs 'Memo
Date Hrs tirs Hrgrs 'Barnellsed Bal ||EamslsediBaj ||Eam) |Used |Bal |Paig
Y )
1213172000 1906177 | |3 [ 84| &% Lo izd '(
11472001 | 1Fe L .30 é)l
172802011 [55104 [ 85| /) W0 1075
2112011 |9y 2 |94 (7540
2/25/2011] (96 | £ 78,60 /us’ g
31172011 |7, 16 3 £75 i Pt
3/25/2011| Kt /<] $7<] /0
4/8/2011 '« Ok A Qb K<
4/22/2011] gl 4 . a2VAY yASIR o)
5/6/2011) (o 3 (1 4T v 751 ¢2
5/20/2011) |9 FRVCIRE T A7 L p2.
6/3/2011 WJS’ 5.5 o4 il 6 2V | sors
617/2011 7 74 - /3.5 £ 751 50| 93
THi2011] W) 7L 5 40 A 3.~ | 9§
7152011 & 1957 |2 A z 2.7 | Ik
77202011 | 4 | 72 4G b M
812/2011| 177 14 1203 8 3.01_77
8/26/2011] |80, | - |4| 5 12054 8l 30 | 95
oero] Kb ldCIH T [0k 12940 80 80 | Pl
0/23/2011| S B 134 /¢ b 2.0 | /348
1or7ie011|_ 36 164 B 19k /7 {o E IR T XS
10/21/2011) 1308 e ek Ol 3 25 -
11/4/2011] |05 % Flol ik 3 b 3 £8
111820111 [06°] o - /545 % 2| e
12/2/2011| |a041 7[5 8.0z v sy > | Th
12/16/2011] _[©7, 74 it G %< 2| 033
{olaly arm & Gl 185 /g 2/, <1 2 £¢ .70
_Amount Carried: 70:¢ 7824

fr»n\' A 4‘2@)10 q.9¢
u_@«ugt £.9
P




EMPLOYEES TIME ACCUMULATION 20{ 2011
| 1 H TT T T T H
Date Hired: [3/28/10 Acting Sargeant Conroy Chance S
6/4/05-7/05/07 MBSV T Folice Officer
5/12/09-12/31/09 | Acting Sargeant
Position; , ‘
| l l L]
\Payroll Ending [Reg|Hol |OT|Count Sick Time  |Vacation Comp Total Hrs [Memo
Date Hrs |Hrs Hritirs [EarneiUsed |Bal ||EameUsed|Bal ||Eern||used |Bal  |paid
25944 5.5
12/3172010) 87, |17 |y 4 |84 ook e | 1I6s || § S | /23
142011 Wi, [ ap 250,k 4 4 145 | w6
1/28/2011| |5 | £513] 4 5265 9.5 | 1.8
azon| gl | iy FE 55 gy gk AMvzde
2/25/2011] {8 |75 i 2L D 4. Vg
31201 S| st  |ZF| By el &6 ¥ 185 | PSS
3/25/2011| & 24 6984 lo. Wy & | M6
w801 B | jod | EBT IHHE 5 1750 PRE”
a/22/2011) JIS]  dg V.94 B Zy9s Vo s | /06
sierz011| W31 T, b | XS o588 e | TNy | b
5202011 |9 | o4 97; e e Vs
6/3/2011) el 9124 |44 86 65| 67| 98
617/2011| 775  vhel | — ﬂ()l 8501778 70
7/1/2011 éﬂ s S| 85 hewds |70nc o | &b
7/15/2011 (188 94 2904 hY loef
7/29/2011] K, n Jainyts 10.< S .
822011 |49 [ 86 28880 /711438 55
8/26/2041| |19 £:5 sl |78 775
ovion walfs 1 198] g¢ ggm igzs 7L
9/23/2011 1454 - e oY &Y
1o72011| idt  fo ¢ & 289 T4 44
1or2t2011] |7 [ T5l | £S5 e 851185 Pbrs”
1/42011| _fdh] - 44 ARSI IS 0L
11182011 &f| gs 6 6.5 0§ s
12212011 Vs (@i loc| %, | 86 bl 7 AEsE
t2iefz011| €51 T ] o g0
ol | _ba7l% s Tl e 0, /85 £197
Amount Carrled: 7010 5‘4@5 5.5
fro: g0 Alzele 9%2c
Lisoe . i 49{ hr 5




EMPLOYEES TIME ACCUMULATION 20; 2011

| | L T L f

Stephanie Summerow Dumas

11/8/2011 B !

S — - Village Manager

I i I le.

il

Reg|Hol |OT Court Sick Time _ ||Vacation & Total Hrs |Memo

Date Hrs Hrs Hrshrs |EameUsed iBal ||EarneUsed|Bal ||Earn||Used Bal Paig

12/31/2010

1/14/2011

1/28/2011

2/11/2011

2/25/2011

/1112011

3/25/2011

4/8/2011

4/22/2011

5/6/2011

5/20/2011

_..8isl2om

6/17/2011

7M/2011

716/2011

7/29/2011

8/12/2011

8/26/2011

9/9/2011

9/23/2011

10/7/2011

10/21/2011

11/4/2011

11118/2011| |¥])

LSRN

gO_| 1)
127272017 19¢ 8¢

T
A3
>

>,

12/16/2011 1 4]

T
@
g

had
8
&3
N

WLE NN A

| Amount Carried; !




|

|
ATION 20-! 2011

[EMPLOYEES TIME ACCUMUL
1 T T T T
Date Hired: Justin Ellis
3/28/10 Employee:
i Police Officer
Position: X .
i | L
Reg|Hol |0T|Court Sick Time  ||Vacation Com Total Hrs  |Meamo
‘Q_gj_g Hrs |Hrs |HrqHrs |EarnedUsed Bal | Earne Used|Bal |Eam| |Used |Bal Paid WI
L c
1er3zoi0] |96 5 gL w/ie
142011 |§h [ Wee.
1/2872011] g, Kl . | e
2111/2011] _|£% £t kye
2/25/2011
1201 |y, 2k 84 %, ! Ca | tonde
3/25/2011 %25 &ily !( L4
alei2011| i 2k /77l | &5
4122120111 ¢ , 178 | 7l o
5/6/2011] s oF % 80| © 8. L.
52020111y G ¢ s 4 A Pete
6/3r2011]” [ s g ¢ ok 9 4 gE
6172011 |4/< Biddl ol g7
712011 B 58 0 e ). —
71152011 @< 185 44,45 8 G s~
72912011 &) A ) i i hos L)
8/12/2011] |2 Vi | 5.5 g 40 b 21
8/26/2011| |57, e 2640 21 4.0 401 Ké
o/9/2011] o> K5 £h 2410 hos 45 Ly | 23
or20/2011, | %0 - e N g4
10/7/2011] 1Y 14 43,30 /S AN 4
1072172011 (45 | 4.5 433 5 L5 45
11/4/2011] 9%, 5:, ' i a2
11A82011] [ -, 2 0. L5 O e
12/2/2011] 93| ¢ Yle 4.5 < LS _G7.¢
12/16/2011] [ay s oS LS | weg
lifiuf)/ _ 09 L8 &l WAL, 4.4 2y §oe
Amount Carried: pio Y 210




|
EMPLOYEES TIME ACCUMULATION 20" 2011
Jesse Green
Date Hired: | 4/15/06-3/28/10 -
i 3/28/10-10/15/10 T [Employesr— | 0lice Officer
10/15/10- | cting Sargeant.
fl//?//f L Acting Police Chief
| Fosition: jp an , [
F l J e,
[Payroll Ending |Reg|Hol |OT|Court Sick Time  ||vacation oD Total Hrs  |Memo
Date Hrs|Hrs |HriHrs |EarmeVsed Bal ||Earmgusedal [learn||used [gal |Pald
43 R 5.7
12/31/2010] 157 177 o5 Ze b AR (2751 Sl
1142011 B - 43 Sb g | €6
172820111 4], - 693 b AR L
21172011] [ Tk 20561 A /8.7 | ¥4
2/25/2011| |ty g £l /85| 8¢
311/2011) 86 vk 21 o A )65 Re
3/25/2011 4@’@ jﬁa’ﬁ?f;{t’f Bl . Re.&| €
do o B3 7585
4/8/2011] 47 FE | . 703 €ol 741 &l
ar22i2011|_|3/] izggs _ \ oA
6/6/2011] | [s K6 | Zhs dednd ¥ | g (58] €6 |~
5/20/2011| | , iee FAVS L
6/3/2011| |7 ¢ o 7724 54
en7/2011| g5 — Mﬁhﬁ ol 7 &
¥ ’-" . ‘!i‘ e g
772011 ] |22 & 17 25 WA Ly D)
7152011] 905 g2 45 _,354;3%“ 146 || L L
7i20/2011 i3 & 88 psdl )70 g G
8122011174 g6 ker /7182 £
8i26/2011] |0)) , prag <t
o/9/2011] |05 16K 88| /70 W53 T 20
9/23/2011| |77 ~ d.sp | /718 5t
g 1':1‘
10/7/2011] |72 gk e /€] £
10/2172011] _|§2 29448 /5 £
11/472011) Y7 Fl 9.5 e 75 S
TABROTT |- 4y, | &~ LA il || RS hex, &g
1272R2011] |97 | %%, . AN /5 s | 9E5
12/16/2011] 7 9237 I pasl. &7
Bl | 07 ex 7L ] T T e
Amount Carried: Zotg L5844 2 {815

froe to 4{2,@/:.@ —.205.8%

WS € [hﬁ"‘

&-"?kvy ('LCIU) \W,M““

fﬂ[@"\ ‘

T R




|
[EMPLOYEES TIME ACCUMULATION 20

Date Hired:

5/12/08

T 1T T TT

Terrill Hunter

Employee:

Position:

Service Worker

| L

l

|
{ 2011

Payroll Egglp_q

Rey

Court

Date

Hrs

Hre

AR

<t
‘FQ

Total Hrs

Memo

b

_|Bal

Ysed

Earn

TTE
L
=
=
'

ation Comp
ged)

Used

Paid

12/31/2010

)

2

Sl

0%

1/14/2011

TA

4!

1/28/2011

9%
iy

:/Z;fu

2H11/2011

i

75

~L’l"v/'/:gf/" J::t

gy .
ﬂzuﬁﬁth

%ﬁw#

2/25/2011

Fi 7

ﬁhf&/ -t

3/11/2011

3/25/2011

4/8/2011

4/22/2011

5/6/2011

5/20/2011

6/3/2011

8/17/2011

71/2011

7/15/2011

712972011

8/12/2011

8/26/2011

97972011

8/23/2011

10/7/2011

10/2172011

11/4/2011

1118/2011

12/2/2011

12/16/2011

Amount Carried: .

01D

Sb




EMPLOYEES TIME ACCUMULATION 200 2011

B A | B

Date Hired: Devry-Students

6/01/10 Employee: || Julie Johnson

Position: PT-Administrative Asst

=7

[
Payroll Endiprg Reg|Ho! |OT|Court Sick Time Vacatlon ]

omg Total Hrs  [Memo
Date Hrs |Hrs |HriHrs |[EarneiUsed Bal EarnErUsgg Bal ||Earn| Used |Bal Pald

12/31/2010] Vip

/ 4
114/2011] |4 /1)
1/28/2011| |40 S0

211720111 |90 77

21252011 |30

&
311/2011] #0

3/26/2011| | o0

4/8/2011 o

4/22/2011 (]

5/6/2011 B

6/3/2011 e

10
D
5/20/2011 %ﬁ 28
78]

6/17/2011 375

712011

71156/2011

1129/2011

B/12/2011

B/26/2011

9/9/2011

9/23/2011

10/7/2011

10/21/2011

11/4/2011

1118/2011

127212011

12/16/2011

Amount Carried: |




'EMPLOYEES TIME ACCUMULATION 20| 2011
1 ! T
I | [
|Date Hired:
4/25/11 Employes: || Lavonya Leonard
Position: Clerk of Council
! |
Hol |OTiCourt  |SickTime |Vacation!! _|como| | _ __[TotalHrs [Memo
Hrs|Hrs [HrgHrs gg_r,ggl!s_qc}___l_g_i_l_i_“grne Ugad:Bal Earn|iUsed |Bal Paid
12/31/2010
114/2011
1/28/2011
2/11/2011
~ 2/25/2011
3/11/2011
3/25/2011
4/8/2011
4/22/2011 |
5/6/2011 80 | %0 g g Dp_ [masth :
5/20/2011] _|g0 B 57 on -,
6132011 |72 [ € 7.0 5% 2 g0
617/2011| 4D - 504 %
72011 184 ¥ 7 &9
7152011 V7 L7 £
7/20/2011]  kop E. Fo
8A2/2011| 50 4 5.2 gL
8/26/2011]  |&]) 75 3. 5l
olore011] |44 & ¥ ¢ bR D
of2sf2011| |50 - o £
107772011 | @ | ji K % 952, 4,78
10/21/2011| @ A9 47 5. C355
11/4/2011.029506° £ o @ &0
11A82011) b g g 20
12722011 |, 19 | 15 Ten _ P
127162011 [ep|© 2 DR
Amount Carried; ]




Board of County Commissloners
Gregahy Harfman

Chris Monzet

Todd Portung

County Administrator thterim
Christlan Sigman

Hurman Resources Dirpotor
Gary E. Berger

County Administration Buitding
138 East Court Streel, Room 707
Cincinnal, Ohlo, 45202

Phorie: 513-946-4700

Fax: 5139464720

Alms & Doepke Bullding

222 Easl Canlral Parkwvay, 3 Floor
Cinrinnall. Ohfo, 45208

r 513-846-1482

oo 13-046-1779

Hamilton County

Human Resources Department

May 6, 2011

To Whom It May Concern;

RE: Lavonya Rupert
SS# 297-86.027¢

LETTER OF CERTIFICATION OF PRIOR SERVICES FOR THE ABOVE EMPLOYEE:

HIRE DATES: 2/08/05

SEPARTATION DATES: 04/22/11

TOTAL SERVICE UPON SEPARATION: 141payrofl periods
FULL OR PART-TIME: Full-time

SICK LLEAVE BALANGES: 43,2-1“10111"8

VACATION BALANCES: paid out

VERIFIED BY: -

By 7] /f‘Q/"‘U?

Beverly A, Pryor
Payroll Cfficer




EMPLOYEES TIME ACCUMULATION 201 2011

T T 7] | |

Date Hired: Devry Students

PT-IT Administrator
Position:

| | ]

RS

[Payroll Ending |Reg|Hol OT|Court Sick Time Vaca%[gg Comp Total Hrs  |Memo
Date Hrs \Hrs |Hribrs |EarneiUsed |Bal !'EarndUsed|Bal |Earn| Used |Bgl Pald

12/31/2040 70

o=
)

1142011 ¥p #0)

1/28/2011|  14/9 R,

2M11/2011| |20 o

2/25/2011| |4 “p

3A1/2011] Ly #0)

3/25/2011} By R

70

4/8/2011

“p

4/22/2011 .

s

I
5/6/2011 Sl aland el | ol &3] 2L i

§/20/2011 A

6/3/2011

6/17/2011

7H/2011

7/16/2011

7729/2011

BM12/2011

8/26/2011

9/g/2011

9/23/2011

10/7/2011

10/21/2011

11/4/2011

11/18/2011

12/2/2011

12116/2011

Amount Carried: !




| |
EMPLOYEES TIME ACCUMULATION 20| 2011
T ! T T T ]
Date Hired: | 4/22/02 Employlee: Berda Mosley
. |
5/15/03-Crew Leader Tl Service Worker/Crew Leader
i PositioT:
| ]
Payroll Ending (Reg/Hol |OTICourt Sick Time | Varation Co Total Hrs  |Memo
Date Hrs Hrs |Hritirs |EameiUsed |Bal ||EarndUsed|Bal jlEarp||Used [Bai  |Pald
e 1
12/31/2010] 7| /7. e Rl |4g £
11472011 |4 R ANz F245_
17282011 72§ [ - 2 13 K0
2(11/2011|_|p4f| g 12 728 £
2/25/2011] | /4 /) 0§ Ll
311/2011] |73 g 18 | a2 /85 _%rv
a/25/2011| |74 E vl 0
4/812011| |71, g o7l 19193 £0,
arz2i201|_ P 22 & & U
5612011 @ il vz £0
5/20/2011| {7/ A 9 7.72 77 59
/32011 (72| ¢ |/ 4 L5 77 £/
sr7/2011| |42 ~ & 572 /616! ¥5
ARO[y %) vzl g . &
7612011 k3 | § R A g
ziogi2ott| g |8 2R Vil e
gi2/2011| |2 4 .7 Vz 50
8/26/2011| @) o) 41 I, 8D o
oior2011| G751 P I [ 1| € [ v [0 /3 8
or23e011] || baf 8499 IE: ¥R
10/72011] | 51 . F |40 B i 57
102172011 b1 4 7 & 0
11742011 1% 2 4 lag. 24 P (Y42
111802011 15 | @ g A e £f
127272011 |19 g © | 7 A & AU
12/16/2011] 192 ASH™ .2 537
IA2] 26N J6S | 8.015 g.0 LY AT
Amount Carried; 4¢ ¢ 72 4




|
lEMPLOYEES TIME ACCUMULATION 20| 2011
[ R B |
Date Hired; : | David Smack ]
3/28/10 Employlee:
n-2i-10 ’ Pohce Officer
11721 Position: %‘(’ML‘? Saf’f eanf
' | l I
Payroll Endir;g Reg|Hol |OT|Court Sfck Time _\_'_a_g__L Comp Total Hrs  |Memo
Date Hrs|Hrs |Hritrs |Eamelused Bal |[Eamdused|sal [JEern||used [Bal pai
L 75.00 0.5
12/31/2010)  br |77 491 4.4 <] AN EY
111472011y b |2” - 6L T 335 | 72
1282011 (g7 [QE | A - 12 93, ) | 6.5
2111/2011] |74, / & 9646 35| &7
2252011 (& | 561 | 2 fsdé 7.75] 495 | 375
srzott] P el KE 1350 2813975 | 89
siesi2011] B[ ps sl Anr
! ‘o
argreo1| |7/ S8 4 [sR745 S -
4/22/2011] 7 2] | J 3.2 Py
562011 Q4] Vo gk oy rl_ ‘ [0
520201114 |G |~ o . tpll 8l  Pene | 220
632011 1pg 8-V (4.8 | & [ahgg £ SRz | 94y
6/17/2011| |49 5 - wigg) /7169 L7275 | T/
R0y b | gl | b | £ ) 9 A2%| 47
7soNl| Y| 7S otg /7)) & aml F
712002011 )5 &b | |if |7 [ (=737 2] phs
8/12/2011| /73] £B___ligazy. 52, 2775 /7.5
8/26/2011] 1)< B4 ¥ g.511025 1 o
9/9/2011] %o | g £b| 8.5 liggyl 5 | HB I3
9/28/2011]  |73.9 24| = (2R, SR o5 9Ly
10772011 [Pl vk (47 45 | Lo
10/21/2011] 1P ¢ 8K A 5§ A e | RIS
1142011 e i) - B 4. s | (5T
11/1/3;:3:"1' vl 5 120l 42 || e ;%M&" A Lt v
12 X i " '
12/16/2011] (@) ?jf 700 5 b- [
Re3ln | R &y £6. 547 52 $L70
_Amount Carried: o/ 78.00 KNS

prioy to Alzu e 920

Jx,




l T
{ l EMPLOYEES TIME ACCUMULATION 201 2011
— I I T I
Date Hired: Elizabeth Smith
7/5/87 Ermployiee:
! Clerk of Council
Position:
l |
Bayroll Ending |Reg|Hol |OTCourt Sick Time  ||Vagation Comp Total Hrs {Memo
Date Hrs[Hrs |HrsHrs |EarneUsed |Bal | EarneVsed|Bal ||Earn!lused [Bal  |Paid
o 4 Xa
12/31/2010[ ¢ ]y, 4 190,541 20 67 |1229 £0
1114/2011] S At | |Vey 4.0 | O
1/28/2011] (50 | § Lis 104,30 FTAER s:0_| §0
21172011 | g0 4 i, 84114, 9.5 | 50
2262011 |72 | § pras gy g 58 | S0
ar12011]| 180 ¢ 7IVE (99 |l3.5~ )¢ g0
3/25/2011| | %, ef | < e | €0
4/8/2011| 175 ¥ {703 K y<| g | &0
arz2/2011] |0 o030 o 80 i Lo
5/6/2011] 140 O 49005 1o~ [ red e A tens o ?’sz/xff‘u
5/20/2011 MEN PR FT Ry N YAy Siclefdbca i
6/3/2011 i - VT
6/17/2011
71172011
7/16/2011
7/29/2011
8/12/2011
8/26/2011
9/9/2011
9/23/2011
107772011
10/21/2011
11/4/2011
11/18/2011
127272011
12/16/2611
Amount Cérried: 3010 082 % g0

F’"'C" v f\fzu[:w - Oy, B0
or USCuge 28 hes L-ma))
,‘.,' pochais bl (pon . g e
) * Pa"-l sod sedche s wﬂe’ﬂf?f& Gad-3c Ty = 49105




1 T
|
EMPLOYEES TIME ACCUMULATION 2010
| | N A
Date Hived: 215/87 Employ'ee: Elizabeth Smith T
B Clerk of Council
PosutloT:
| 4 | |
Payroll Ending [Reg|Hol |OT [Court Slck Time  ||Vacation o Total Hrs |Memo
Date Hrs |Hrs [Hrsitrs |Eamelused [Bal |lEamdusedial ||kam)] g&t/g_g_u@
051 ?;Z . ()
1/2010 5 i+l (ev2syioc 172, || 200 50
1115/2010] |72 |- did| & el 700 Fo
1/29/2010] |72 & L /waa% 00 &0
2112/2010] '} 269 | (& ljoai 700 Jo
2/26/2010] 4% | % “14] 5 s 200135 A4.5] 0
3n2s2010]  [$p #b 032, o0 || 7.6 (94| 80
a/26/2010] | £0 44 137, 00 L3.0 2.5 &0
49/2010| 1m <] Y b o 0T 20 S lmel F¢
aresiz010|  |ep #4 < ot oo | 7, mol Ko .
5(7i2010] {775 g K [oel 1A |ys] £0  BlESTER -
6/21/2010] |7¢ — 4] 2.0 9.5 50 :
6/412010] 45 § 1115 Yowug oy 195 10| 0
6/18/2010| 152 — g 2.5 g | §¢
7/2/2010 %04 e e e iS 48| go
7ne/2010f |72 | & Jos240 R0 )| 6-C 70, 8o
7/30/2010) @ — 2oy 200/7.0 14 §0
8/1aro10] | g i R ¥olla0 TARRD)
8/27/20100 |73 — 446,88 )20 A0l S0
oM10/2010]  [744 & a sl - sl €0
9/25/2010] | ¥ — 16540 pellaedl - el §O0
10/8/2010] ;.4 g /6781 /20 9.5 142! £
10/2212010] |72 g 20 358 £
11/6/2010]  [75¢ £ 2.5 o /5.0 4.c|-5| &°
1i/20/2010] (721 ¢ = g 20 4:C N
123/2010] |01 % e picge  AGIIE0 AL S| Fo
12A772010] |y —~ | % 10ga g0 S F0
Amount Carried; 2009 )03 4 721 f
| [ i




EMPLOYEES TIME ACCUMULATION 201 2011

l | 1T T il ]
Date Aived:  11/27/04-3/19/06 i Laroy Smith
I Employse: || police Officer
3/19/06 LIl Sergeant
| i Position:
| N | | ]
Payrofl Ending [Reg|Hol |OTCourt Sick Time ||Vacation Comp Total Hrs iMemo
Date Hrs\Hrs |Hrstrs |Earne:Used |Bal ||EarmdUsed|Bal j|Earn||Used [Ba) _|Paid
5435t i#,10
12/31/2010] |¥p |J7 6 |85 LopddllBh 1 lsalp 758
114/2011| 09 )9 - K, L, L ge
1/28/2011] Vs ¢|. 5 1= o did om g35  Puapitim
2i11/2011] %, 5145 |54 S (26t (02
2/25/2011)  |F6 |8.5| s 541 Al 2644 /9
31172011 Y/ G¢ && ForA; 5L 5.8
326120114 Q| M% fofe 7%.$”
i
a/8i201t| BL | 5 Y& sl 12! L
aearzont| K1 Ko o AT 144,£7]
_5/62011] |71 % CE 4.4 126, 27
5/20/2011 125 L 3 aﬁ'_;% PIaTRs) P
6/3/2011| |57 gl vb sozall_ Y 7dlsdo HE
BM7/2011| |75 /1. 534 224 57
7 Mo | B R B e HIy yre)d
7Ai2011| |47 76 150 5750 754 /b7
71512011 |g&1 9514 1¢ spzle | /7| 550 Bl s
7/20/2011 I/C? 3¢ Y7 5| 474 £9”
g1212011 |9y, 75154 b0 4, o4 75.5
8r26/201| 8,1 171/3 o #H. 79
ofereo1] oy (€% ] b8k .47 7N
9/23/2011| [£9 | . lsv 4. L R, /08
10/7/2011] |, 5, & 5. ¥ A
10/21/2011]_ Bos (4517 048 |7 74 7/
14011 B70 " e £ il 1441l & - ll
11/18/2011 Lo 1438 BT Fo L A7
12/2/2011 b | 9. .l 126 /b o .
127672011 % [y 2.7 o o
1ahglu ozl 93wy | &6 w57 A W2
| Amount Carried; it 0 | 5%, 51 4,11

gre +o 4[|‘2L,, [eo A%8 76
Useuge 17hes




EMPLOYEES TIME ACCUMULATION 20! 2011
T

0

Date Hired: i Michael Solomon
4/4/02 EMPIoyes: | Asst Fire Chief/Pd Monthly
|
4/1/08 Position: _ || Fire Chief/Pd Monthly

| | ] |

Payroll Ending |Reg|Hol |OT Court Slck Time  ||Vacation Total Hrs |Memo

Com
Date Hrs|brs |HriHrs |EsrnsiUsed iBal | EarneUsediBal ||Eam||used |Bal  |Paid

12/31/2010 Bl |

11472011 Kol |

/£
1/28/2011 % L,
211172011 | %E /

~—rr

2/25/2011

3/11/2011] Hp , 29/} /]
3/25/2011| '

algie011] 4N |,

[N

B Lyl

4/22/2011

5/6/2011| [ |

5/20/2011| 3087

£y

pe Ll
6/3/2011 / 7

6M72011] 40 B :W@Oﬂ/r

77172011

7115/2011].59 Adcy Ry o

7/29/2011 / 20 ¢ 2

812201150 008,
8/26/2011 /

9/9/2011

9/23/2011

10/7/2011

¥

10/2172011| 4 lp L& ?e«‘),«(lm.
L

11/4/2011

11/118/2011

12/2/2011

12116/2011

Amount Carried:




I } EMPLOYEES TIME ACCUMULATION 201 2011
1 | T I I [ i
: Sharon Willis
Date Hired: | §/25/86-4/15/03 Employes ]| Account Clerk
4/15/03-Present i Acting Finance Director
11/12/08-5/22/09 Acting Village Manager
Positiorlr: | | |
|
Payroll Ending |RegHol QT Court Sick Time  ||Vacation Comp Total Hrs Memo
Pate Hrs|Hrs HreHrs |EamelUsed |Bal ||EarnUsed|Bal ||Eam||Used |Bal  |Pald
514 57 || 1S Ags

12/31/2010] B/l Jio 3 Lidhawd Dol lac|jac] 8

114/2011] }n ey | e a5 [yep | B0

172802011 P24 & 479 0y {[:57 A0 | 80

2M1/2011] |72 £ 15 |4 204 || 651 g5 | &9 Viehisve

2/25/2011] 192 s o 24 |55 Mo | 50 aess
3i12011) {77 9.1 cdlly |13 gl 5O i
3/25/2011

4/8/2011| (%X 4. A /A 5| e | 5D

4212011 e Ao 143,75 i lem | £

5/6/2011 |94 Q e, 2 s §o

5/20/2011| 180 | 474. g04 abs_ . . L0

6/3/2011) | 7341 § .0 | 65 lyyyas 20 208 |80

6H7I2011] |44 o o LAl ) aes | gp

7TA/2011] |9A & ot /) 20,8 &0

71152011} g 1914 v 25475 @D

7i29/2011) Jole w.aql  blseile- |2.80 go

8r12/2011| 143 % 4o Y144 40175 | 20 _

8/26/2011| |14 - .24 ¥4 soli7_ | £

0/9/2011] 77| & g 99 Vi /7 g0

9/23/2011|  [7£,2 il 3.2 ST 4.79112.25 | 80

10/772011]_ 9. 7% 4 Ly 4 26 msdl Ee
102172011 & |9 40 32 e as | _&°

11742011 [ofs YAWRRY 16 B 1 535 L0
T1A82011| b7l ‘ 52 dell U ol mZ] &

12/272011] V% ¥ 150029 P e g’ 29 X0
12[6/2011] 145 A, éﬁ r 7975 &
N | B g ¢ 07 777 Tl ¥V
Amount Carried: Z0:1C e gxn 1 1l | .
frooy e 4| Le }13 a423 .79

(BN= 1S (‘A/&w

c1d bork - 36934
ay b ony e

28 ophrg #3018

B "‘3“
o

il
1.




[EMPLOYEES TIME ACCUMULATION 201, 2011
i T [ T TT T T I |
Date Hired: \ Uhuru Yisrael
3/28/10 Employee:
| Police Officer
2 Position: ' |
! | I
Payroll Ending |Reg Hol (OTCourt Sick Time  ||Vacation omp Total Hrs |Memo
Date Hrs |Hrs |HriHrs |EarpefUsed Bal ||EarneUsed\Bal ||Earn||Used |Bal Paid
10
12/31/2010]_Joy |1 £b 23 28
1A14/2011 S A8 088 3¢
1/28/2011] (804§ 250 £5.J
2i11/2011| {75 0.4 Jéago 675
2/25/2011|  |9h | €5 A gl 7735
sveott| sl 4| 1967 s lgel I I 0,5~
3/262011] it ' 444 [/ !! 49
asi2011| (% 06| & lrgg | | £t
ajz2i2011 |95, 1744 ! Lo
5/6/2011 K5 851 " ke ab 4 € L
5/20/2011] 7 2.5 [l Ko L6
6/3/2011| Nosl 2 Gh T o Tl £7
817011 [/ VT 0 Fe
7R YL A E2 L
715/2011| B 9 /7 |67 Lo
7202011 )5 o B0 |88l S L@
812/2011| (42 24 | 15 9.0 b0s e
8/26/20111 | 734 MDY h.§ 74.20
9/9/2011 i
9/23/2011
10/7/2011] |8 s (0.5 &
10/21/2011 _
11742011 |/ " £ §.l 05 ine
11182011 /. |/ 7 s 0y S 5
12/202011| P/ - % e f2a__ Y7 g o L€k
127767201111/ 22, "_ibiaed 22
| afole | s s gé IZ1S T
Amount Carried: Joip ikl




EMPLOYEES TIME ACCUMULATION 20/ 2012
y g T 1] ! I |
Date Hired: | Kevin Corey —
1/9/12 E'"”'g‘ff"‘
Police Chief
Position: ] [
| [
Payroll Ending |Reg/Hol |OTiCourt Sick Time  i|Vacation Comp Total Hrs Memo
Date Hrs [Hrs [HriMrs  [Earne{Used Bal | ggﬁzjsed Bal ||[Earn [Used |Bal  |Paid
12/30/2012
113/2012| |42 e 45
12712012] |9/, = e
o10/2012| @7 g £6 5o
2/24/2012| 7F |5 i ' 5t
3/9/2012 A 7L 7 4 560"
3/23/2012 ¥
4/6/2012 5.6 4586 LA
4/20/2012 —
5/4/2012 7. % 40 £
5/18/2012
6/1/2012 b 4500 o
6/15/2012 e Y
6/29/2012 — verr g0
7/13/2012 €.y 5640 She
7/27/2012 - S Kb
8/10/2012 5.0 6.2 &b
8/24/2012 — 60,74 12
9/7/2012 £ 087 7
0/21/2012 - 6¥ 41 S i
10/5/2012 81l H.po dY__ Paayy rfe
10/19/2012] |gv HgY o0 7 7
11/2/2012] |40 ) g5. L1780
1116/2012] [ ¢4 @p - 57241 b
11/30/2012] [¢p §3.00y Z¢
12/1472012 ) A 7 £
|
Amount Carried: }




T |
l ! | [EMPLOYEES TIME ACCUMULATION 20'] 2012
o | N | O B
Date Hired: | 1
11/8/11 Emp'°v|ee= Stephanic Dumas
‘ Position: Village Manager
l i T
Payroll Ending |Reg/Hol |QTICourt Sick Time Vacation#7p |Comp Total Hrs  |Memo
Date Hrs Hrs \Hiihrs |Eamelsed |Bal ||Eamdused|Bal |lEam)Used |Bal  [Pald
| A
12/30/2012] | g2 5680 & ol7) 50
1113/2012] lagci 5.0 —— /68|80 £0
1/27/2012) (%4 g0 — ' g0 e
2110/2012] |74 e 1% U
2/24/2012 x| § I 5O
3/9/2012! st go J0
3/23/2012] 1874 50 %
4162012 (%0 Lo 5o
4/20/2012 < 1A
5/4/2012] |50 Vof £
5(18/2012| |{U 2 1170 50
6M/2012| i & | 75 g0
6/15/2012 70 £0
6/29/2012| | ¢0) 50
7H3/2012 | 50
reriz012] | §) | 70 50
8r10/2012] RO 70 S5O
gr24/2012]  [£)) 70 g0
9/7/2012| |§0 Y 4 £
9/21/2012] ¥ 0 Yo
10/6/2012| | 5D 7d 5O
10/19/2012] R0 v 5
1172020121 |9eal 70 _ 50
1116012 M1 Y ! 1.0|l69 Lo
117302012 x| 9 a 4adl6n ] s
[12714/2012] 194 ! w1 &0
| Amount Carried: 1D/ e




EES TIME ACCUMULATION 20 2012

Date Hired:

3/28/10

EMPLOY

[

Position:

I M

Justin Ellis

Police Officer

|

Payroli
Date

Hol

OT

Court

Sick Time

Vacation

|
ol

Total Hrs

Memo

Hrs |Hrs

(¢

Hrs

Earno

Used |Bal |

{(0.50

n
EarneUse

d

T T s

—iC

Eamn| |

Pald

12/30/2012

¥.b

1410

5.5

1/13/2012

610

R

1/27/2012

g 1O P
U\V\;__\

A

878

2110/2012

8k

1

7770

2/24/2012

3/9/2012

3/23/2012

ale/2012

4/20/2012

5/4/2012

518/2012

6/1/2012

6/15/2012

6/29/2012

| 7H3/2012

72772012

| 8/10/2012

| 8/242012

| or7/e012

9/21/2012

| 10/5/2012

1019/2012

11/2/2012

11/16/2012

11/30/2012

12H14/2012!

Amount Carried: je¢ii

166,50

0.5




EMPLOYEES TIME ACCUMULATION 20" 2012

| I | H I i

Date Hired: Lavonna Leonard

4/25/2011 Employee;

i Clerk of Council
Position:

| I |

Payroll Ending |Reg|Hol [OT|Court Slek Time || Vacation om Total Hrs  Memo

3]
o3

Date Hrg |Hrs [HreHrs  [EarneiUsed Bal | rﬁ[lse;f _|iEatn | |Used |Ba) Faid

I
El'
I

.7 |

12/30/2012] |79 2.0 3740 g0

113/2012] 774 N7.40 g0

SRR by
!

12712012 [74c — 3770 S0

2102012 |50 9.0 10520 Fo

2/24/2012

3/9/2012

3/23/2012

4/6/2012

4/20/2012

5/4/2012 K0

5/18/2012

6/1/2012

6/16/2012

6/29/2012

71372012 .

7/27/2012 bgroid
8/10/2012 o

8/24/2012

9/7/2012

9/21/2012

10/5/2012

1011972012

| _11/2/2012

11/16/2012

11/30/2012

12/14/2012

Amount Carried: i) 189.2.




T :
I
! |EMPLOYEES TIME ACCUMULATION 20! 2012
- - T T T T
Bate Fivea T 4/4/02 Michael Solomon R AE—
Emptoyee: || Asst Fire Chief/Pd Monthly
4/1/08 L |
Fire Chief/Pd Monthly
Position:
i ! [
ayroll Ending |Reg|Hol |07 Court Sick Time | Vacation Comp Total Hrs | Meme
Date Hrs Hrs (HriHrs |EarmeiUsed |Bal ||EarngUsed|Bal |Earn) |Used |Bal Paid
12/30/2012] |—
11372012 lnc e PO ey
1/27/2012| | [ ' .
2r10/2012] 1) Wy & Mayspbapeilin
2/24/2012 1 P
3012l LI 45 o2/ M4y S
3/23/2012 ! ’
a/e/2012! |5 B
4/20/2012
5/4/2012| 3¢ 30
5/18/2012
6172012 |30 50
6/15/2012
6/29/2012
7113/2012|  4p
7/27/2012 , J0
sro/2012] g '
8/24/2012
o012 | |
9/21/2012] ¥ Ay 20
7 -
10/5/2012
1019/2012] L. N ), 4 N
11/2/2012] SN/ 50U
11162012 ) A,
11/36/2012] ¥ ALY 2 J ) _
12/14/2012 ’ ; %&;w/@ x
Amount Carried: |




EMPLOYEES TIME ACCUMULATION 201 2012
T T
Date Hired: | 8/25/86-4/15/03 Sharon Willis
T 4/15/03-Present Employes: 1) Account Clerk
| — 11/12/08-5/22/09 | Acting Finance Director -
| Position: Acting Village Manager
l I J ol _
Payroll Ending |Reg/Hol |OTiCourt Sick Time | Vacatlon Conip Total Hrs _|Memo
Date Hrs |Hrs HriHrs iEamelUsed Bal ||EarneUsed|Bal ||Eam)||Used |Bal  IPaig
) S0 24 @7 1375
12/30/2012| [53.1] 2 se.a|loo |/ |8k -5 1275 | 80
1132012, |4 [ § -~ sl #0105t Lo lx 75| S0
1/27/2012] (RS % - 107 456 270 | 80
2no/2012| |77 g 57204 § 11228 20700 | O
| 2/24/2012] {74 — 570,20 n2f 4, §o
3/9/2012] |7y 4 3.7 g |vzo 2/.71 | §0
a/23/2012] |70 — iy Ay 2. 75 | SV
a/6/2012| |75 58,29 5 1Hed AL or | 80
4/20/2012| |74 3.0 15352 20 21751 K50
5/4/2012] 5.5 3.1 4 o 272,180
5M8/2012] |7¢ — 2.0 |a o ) 2/ 1{ |£0
6112012 |l | ¢ 3150 lsqx Y 2.7 | %D
e/15/2012| 177 4 w2y 18 g2 %/ 25 |50
6/20/2012| 13 | & 5wy 72 225180
7113/2012] %79 | /.88 lsme /52 .75 | 5D
7127/2012] 154 ~ ) Y68 £C %LZK?_
810/2012] 14 5 574,04 o | R 5T S|Rdes | £
82472012 137 136 sl Holvag o o
or7/e012] 17, .0 653,01/ J2f] &0
92172012 (5D - 263 138 || 4 20
10/5/72012] {7044 ol s 200 o e | £2
to119i2012] 74170 - | 75 s /28] Lo
11/2/2012 7.0 S s 128 X0 _
11A6/2002] K110 £.0 Jd815602 /e lliz 1A
11302012 8 g0 6121 e 17 50
12142012] 55 8.0 sha.0d) 24|72 11688 LT 6. 3% 50
Amount Carried: 0 51291 q7. 95, 7¢
!
[ NETALE Zort = B3¢t
P. vl \ qfl_’?zi]c\ a0k é'q . ﬁjv lq
W DL B OL;-S}D;{, ;ﬁll—/ft} 13 et
mh*,li: 0 ./q(a.‘.'; NE 63’1\9,{-/ = Z-.fs).é'l)




EMPLOYEES TIME

CCUMULATION 201

|
2013

A
"

. I .am",u_w:{.ﬂ_ ,mi: " _;",__,, ?ll ;I ” |
Date Hired:  3/28/10 “Em i - Conroy Chance )
- 6/4/05-7/5/07 ple ¥ il g
o olice Officer
~ - 5/12/09-12/31/09 -~ —mmriem Acting Poli
3“/& 12 Position: {367}"1 éo Deg? e?ﬂ} ’g

[, .wwve ' ' b -.-.i..._... l' — !‘ v} II I[ —_
Bagroll Ending | Regﬁol 10TCourt &ﬂ«m Vasation:| ™ come " Total Hrs_ [Memo __
Date __? Hrs Hrs jHrikrs -Earne Used ;ﬂ iBal iEarneUsed Bal J ggm-! Used (Bal Pajd

N E. e J I ."T,% —d A I —
12/28/2013] . P _ B | I .

nz013] 1 } e " - T
| 1/25/2013; j e ’_ N ] o
s 2!8]2013' i L il
2za2013) ||| e

L3018 L

3222013} | e
.. 4i512013) | [ ....... o

anef20M3: | - SO PP e |

5132013 1 |||

511712013 | R
___u5!31f2013| o T B
efa2013 ¢ L Lo Lo
“eima013] f L O S B A -
"“”_‘711212013| i i" e
|,.7126/2013) i SR N S OSON RUN N|
...BR2013, | S R S ; Aty gl
| 812312013, 'S?(o A R o ) PRI
1L T ¥ U 2 N A | S
. 912012013 8;, T 1 z Ko |
i 10/4!2013| fmw AR 7 fi £l
RLGLETAE I £.5 13%4] 5o
| 1172013 lgf L Y
11”5"2013J"“!'g%“" R AV D38 1 YL
11129120131‘__,,_‘1 O I > (R T AL
Jz.]z.v} e

...... - i B - — | .u,',..n.__J_. - ‘L“ . _.i -
Aripunt Caped 4 TN e T ~
from2012 | | | | o ,




Date Hired:

1/9/12

1
- t B 1

Payroll Ending Reg Mol OT Court

Date

1212812013

111/2013
112512013 428 §-p.
2/8/2013 ,fo
212212013 .
 3/8/2013

312212013

41512013
41912013
5132013

5117/2013° 7 SR I 772 LY 4| .C4 N 1 I <o M B
S812003 72 [ =l ey, gy (- =
enazons et T 8 s ;/s“__i_uéz.l A U - I
w2013 Pt = g g st it e
RGO S E S IR YR TY N &0 o T 2
masi20ts g T gy T e T T e
L N I N[ s 2 I D AG o,
si23r2013 ' T N TS A e
B L N S S I I = T
9202013 ' 1 ‘ 1§
1042018 L Jh il
tonsizo3; 0 1T T
miots [ T T
1152013 | N i
1720i2013, 0 T 0 T e e e ] i
B O S B
| |l . ‘- Ii . _|'. ”J, S - e e s o e
T T CEE T ip g —[
Amount Carried: { ;| Tyt | L R R Rt
from 2012 R L | L

1
!
i
b

EMPLOYEES TIME ACCUMULATION 2_0, 2013

” P “ ..M,.! e

* T |

[IT— i ..-l

| : '

" 'Employee:

Kevin Corey

i
i
!

g gPosition:
i ot

‘Sick Time Vagation
EamgiUsed Ba) .,Emﬁiiﬂéjaa'

o Prohce Chief

v L}
Qszmsz S PO
(Eam .___eg '‘Bal

- g v .

Paid i

e
M

97

fcw % 5’@
/é’?’zq'

_Z ” m

. Total Hrs " iMemo
e M
Se

iy

“f.__.//z

fzmp’
) ‘J./?'a?fr?..‘. |

L1




Date leed i
I

|
s o e o]
i
{

+
1

£ 1

Date

|

11/18/11 - |

-1
[
1
R
-

2013

? EMPLOYEES TIME ACCUMULATION 20:
i STy

I .

Stephanie Dumas

Village Manager

R T L
Payroll Ending '*Reg'}HoT ]LOT;CoUth‘"'".“‘fSJ*ém@g [Yacation!| Total Hrs_[Memo
ﬁHs Hrs JHrﬁHrs f,ﬁ,am.eiuaqq Bal i EarndUsed;B: _(Paid

o b _
12123!2019.} //ru; ke f j ! N L FO |
11172013] f 71201 50 |
| izsi2013) frgg ) O [ 50
2812013 %f N N o0
_212212013] ey | | 5 -
asoi3 | B I D
| 3122/2013]
_sizot13] TS0 T 65 | 0
Canen2013] g T — L3 &0
(_SR2013) 169 | ) _ 2/ [ 4L %D
| ST2013) kR L L e @2 | s
503112013 /*& SN S S _ L S
enaio13) 1901 4| . _ 44 1 50
SRR SOV N N A N e
_ewi20i3] igpe T T "~ 27T &
| Traots on] @) g [ 20140 | £7
7izei2013] jEbG | . 40 | go.(
3’9’2013; 4@; SRR B (SR S S ..W.f_. - f 40 | §F0
83013y Lgo| LTI g0 | & —
9f612013{2f%'1.1L.KJ_W SN U Y S | N 70123 | &0
| 912072013  fessT j N %3 | Yo
042013} 19| T ] 3% | &
10182013 |3 | R S 32| s o
LTI ETN 27 25|
g0ty gl | || I | o
11/26/2013] n"}?QL ] N I 7,
1ﬂ1WﬂM3'vLﬁﬁiwwmm:“ Lol T 7
}1?/1‘5’ 180 N R O O 23 e X op | s
- e LI- ] .‘{.m m..}_-..-.. .Jlm. e 4_ SN G m.__.ﬁ,ﬁ) v
AmeuntSamtedt 3 ) T e
fom2012 | | | i1 | Ll b4.75




i - i P
j } |
: ! |

EMPLQYEES TIME ACCUMULATION 20{ 2013

. TR E — I ;
N, PP B T U [, me.. . _] ...W.mi_l..._ i !l ” ![

- \ LTSRS e

Date Hired: 7 |
Pate Hi Emp]oyee " Charles Thomas
Fire Chief

] 12/21/12 o

[ ORI R i

Payroll Ending Reg,Hof OT Court - , [ JGompt i |Total Hrs_ |Memo
Date ' !Hrs’ Hrs }Hr{tl_ _ﬂ_ngi,_g__g IM ,lEarng(Useg_ﬂ_m Eamn| |Used (Bal Pald
_ [r_ HESSEES L

[T

tanbia0td | I A | I

1/11/2013] J fr T L. —
40252013 _Ir w - o B
_ 21812013
8 2122/2013'
318!2013}

3222013 | KF

L1
’[%j G ,;_;(’/_w S —_ ‘ e — ]

N 4:512013.

411912013 DM AR
w5!’17;‘2013 i';(\. i,:.Qﬁ.,gg?,,.g (A J
(Bi312013) S O S S AR N | N
L7 Y I

“asminnis] B Dy |-
_ 71202013

Koy - —

i;. el - I R 1 SRS SR § N —
.7128/2013 LN R e
i 8!9]2013__$Q_<Q:@# s 1t I I N O o
8i23i2013| | T T )

| 9/20/2013] b

9/6/2013, 1{3)
1
{
e

J‘u:ffu

10M4/2013] 0. | T !
omszosa| LTI Ci .
1/4/2013) | U )
11!15!2013_L L T - e
AAR20[2013] T e / MS/V@//;
B T W il e e ]

N S A e O Y T |
e e f S S S ’___, b -

- S f" IR TR I— - i -
Amount ca’i'ﬂﬁ‘i AU B T I A i -
from2012 . [ 1 1 | ] Ly 1




4/15/03-Present

P |
Data

Ha &
A
778
79

12128/2013
111/2013-
172512013

2/8/2013
22212013
3/8/2013

312212013

4% |
’ﬁ?f 7

4/5/2013 s’t.,f?l i
aneiz013 4

/312013 7g,§ E
517/2013 97 ;L/ E
5/31/2013  § ‘
6/14/2013 79,5; o
75

73

6/28/2013
7112/2013
7/26/2013

8/9/2013.
8/23/2013

9/6/2013-
9/20/2013

10 .
0847,
85.53{

10/4/2013
10/18/2013
117112013

mr.‘

Payroli Ending Reg Hol OT Gourt

r§ | !
|

by
it

w0 |

EMPLOYEES TIME ACCUMULATION zo 201 3

Date Hired: 8/25/86-4/ 15/ 03 o b

‘Employes:

11/12/08-5/22/09 S
3/14/11-5/14/11

Posiﬂon:

Slck Tlme

dl i i ;
Sharon Willis
Accounting Clerk
Acting Finance Director
Acting Village Manager
Actfng Village Manager

Earnelsed Bal
; G929

8.0,

| 57729,

R 7%
$0 "/73%E
. 9‘:’72?
40 9.8 by

-”w T

3 IRy

'fs"o /0 mw

E«---1 '

6’0 Lo
x/7§ g

"S’“O 3.5 st
057"

Vacation N éa_#@ :

EameUsed'Bal ,Earn Used Bal
geo

5’/”2Z‘?,?ﬁ0 !#a ws; ]

o ffgfzgp N |
9.0 s

éw?? .

8Gﬁgﬁémw,‘ )
éfé) ol

[ ." . | P
Xo 05
a’/fé/z%i.“_

e
4 4g éfﬁﬁ

|

524 IZZ2 I
'/ & ‘/ Gl
Dol
/é M AN
i. Wedll
|/@X“ -

-l 5/ ’290'
‘/é L

6"'5319"9{: ‘
/fﬂ

[
gne
308 S FR.

?

|

\
l

l
L
I .
1
i
i
i
i

jTotal Hrs
Fad 0
e
-
5
1 g0
S0 I
A
[ &0 1
7
S0
so [T
o
g0

[&

Rer e - 23
gil - Yo.§
POLL-9a pe
1013 - ¥

oLy S L)
A

?r\ur Llh,'g],n ~ Y23 79 orosik AL

4443 7. _'-~— 1.9 blen 144 Lg w3 xm %o |
iiiads W' o b?c; ééx;mf R AV I SO . (T T
R S g lre S s
a1 -~ : /{0 ; * ‘f 5ob. Mw ey B 86 80 T T
' i : | I | e it 1 .
AmountCarroas o2 * 1 b1 il I I e
from 2012 iy ,t } [




EMPLOYEES TIME ACCUMULATION 20 2014

Date Hired: o L N o
_ .. Employee: " Stephanie Dumas T

11/8 Ty :
/11 | Position: . Village Manager :
Bavtoll Ending Reg Hol ‘OTCourt * SiokTime " Vassilon 7o Coms. | Totaltirs femo

Date . Mrs Hrs HrWrs EsrmeUsed  Bal EameUsed'Bal Eam 'Used Bal  Paid

1
[P

e L v e
Cinoizon4 0 L
1242014 6
712004 10 0 |

. — L . U S NN R
2212004 't T T
372014 0.

go. A
a212014, B0

amors o LT
411812014;”“4-_5% o
L Si2od; gy
sneota gl g
si30/2004. O . 0 1 ] !
6/13/2014. 80| . i . |

si27i2014 i1
12004 7935 §0. |
712802014 MM, i
sigf2ota: g T T
82014 y@S ) T
asone: 5. g ]

9/18/2014,

Cw e b

| topro14 ¢ T
72014 0

32004, T
11142014 . 0
11282014 G 0 T
1222014 o . 1
t2e2004 L0 T T T
T g _i .

Amount Carrled: {7 T

fom2013: '




EMPLOYEES TIME ACCUMULATION 20° 2014

Date Hired;

8/25/86-4! i 5/03
4/15/03-Present
11/12/08-5/22/09&3/14/11to5/15/1 1 osition:

Employee:

OTCourt  Sigk Time

. Yacation -

I R
1, P B

Sharon Willis

Account Clerk
Acting Finance Director

~ Acting Village Manager

.

mgmffch :

Payroll Ending Reg Hol

Date Hrs Hrs HrHrs EatneUsed  Bal

: o"m&

1102014 80 oy m507§2

§§mg_=Us_qg‘_$al Eam Usad Bal

.8‘0 S

SOV

112412014
2/712014
2/21/2014
3712014
32112014, -

) S deegT

.‘ 8.(..

8o
P ,:;_,80._

e

e
R
go

4356,
303,67,
A9
AL,

N/ AR
b

230.;!_ o
e
A8D -

28¢

_53.525 .
g , B.AS
i I 845
i gif:

50 N

0
e !)’“
ST

g‘o

?a

\ —t

4142014~
41812014 -
si2i2014° | 0
si16r2014. 50,
5/30/2014 XO
6/13/2014
H j
6/27/2014 3?3_\-2'( L
TM12014 Gy § 0
7262014 1~
8/812014 gt -
82212004 g |

J"d

e

S

052014 fris | 5"0 TR I ¥ AR I A VR

9/19/2014. o . 7 2R R .

. 4 .-:; :‘ ,...!.. —- Ip - )

- : v LoL L ook
10/3/2014 | . ST A R
10117/2014 | L AU N .
103172014 . S R A O S __j_

1M/1412014. | | DR U T S S |
11/28/2014 | T S “{“___PIM B
12M2/2014 7 S B S O O A
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014
Report Time: 2:46:03 PM

Accrual - History Report. ACC
Primary Sort By: Company No.(G1);Department(G2);Employee ID;Employes
12/31/2011 « 09/19/2014 [994 days]

Paycode

Post Date

Accrual Post Accrual Carry Over Used  Adjust Earned Avallable Notes
Code Type Hours Balance Heours  Hours Balance Balance

Company No.: 430 [Village of Lincoln

—— Department: 120 [Clerk of Courts) ————

Rl Employee D 566 [WATSON, RITA] e
it Employea: WATSON, RITA[568]  =r—rm—em

566 [WATSON, RITA]

Pay Polley| 2 [FT REGULAR - NO OT} Pay Category| 2 [FULL TIME REGULAR] \ ] Holiday Rule| 1 [FULL TIME REGULAR]
Hire Date| 07/08/2013
08/20/2014 SICK u 0.00 0,00 0.00 40.00 0.00 40.00 Hired FT1/1/14
3[SICK] 06A1/2014 SICK =] 8,00 40.00 0,00 0.00 0.00 48.00 System Accrual Hours
07/01/2014 SICK S 8.00 48.00 0,00 0.00 0.00 66,00 System Accrual Hours
07/01/2014 SICK T 0.00 56.00 2,00 0.00 0.00 54,00 Usage
08/01/2014 SICK s 8.00 54.00 0.00 0.00 0.00 82,00 System Accrual Haurs
09/01/2014 SICK S 8.00 §2.00 0,00 0.00 0.00 70,00 System Accrual Hours
4 Employes {D: 59 [BARBER, LAWANNA] e

T Employaa: BARBER, LAWANNA [58]  —v—evmom

59 [BARBER, LAWANNA]

Pay Policy| 2 [FT REGULAR - NO OT] Pay Category| 2 [FULL TIME REGULAR] | | Holiday Rule| 1 [FULL TIME REGULAR|
Hire Date| 07/25/2011
4[FLEX] 01/24r2012 FLEX T 0.00 0.00 3.50 0.00 0.00 -3.60 Usage
2[VACA] 02M10/2012 VAG + 0.00 0.00 0.00 0.00 0.00 0.00 Import Balance
3[SICK] 0211012012 SICK + 56.00 0.00 0.00 0.00 0.00 56.00 Import Balance
03/01/2012 SICK 8 8.00 56.00 0.00 0.00 0.00 64.00 System Acorual Hours
03/07/2012 SICK T 0.00 64,00 1.40 0.00 0.0¢ 62,60 Usage
3[SICK] 04/01/2012 SICK 8 8.00 62.60 0.00 0.00 0.00 70.80 Systern Accrual Hours
05/01/2012 8ICK S 8.00 70.60 0.00 0.00 0.00 78,60 System Accrual Hours
05/10/2012 SICK T 0.00 78.60 4.50 0.00 0.00 74.10 Usage
05112012 SICK T 0.00 74.10 8.00 Q.00 .00 66.10 Usage
06/01/2012 SICK S 8.0 66,10 0.00 0.00 0.00 74.10 System Accrual Hours
06/21/2012 SICK T 0.0 74,10 7.40 0.00 0.00 66.70 Usage
07/01/2012 SICK S 8,00 68,70 0.00 0.00 0.00 74.70 System Accrual Hours
07/23/2012 SICK T 0.00 74,70 4.20 0.00 0.00 70.50 Usage
07/25/2012 VAC S 80,00 0.00 .00 0.00 0.00 80,00 System Accrual Hours
2[VACA) 0712712012 VAC T 0,00 80,00 6.10 0.00 0.00 73.90 Usage
08/01/2012 SICK 8 8.00 70.50 0.00 0.00 0.00 78.50 System Accrual Hours
2[VACA] 08/14/2012 VAC T 0.00 73.80 7.00 0.00 0.00 66.90 Usags
3[SICK] 08/30/2012 SICK T 0.00 78.60 1.78 0.00 0.00 76,75 Usage
3[SICK] 08/31/2012 SICK T 0.00 76.75 8.00 0.00 0.00 68.75 Usage
09/01/2012 SICK S 8.00 68,756 0.00 0.00 0.00 76.75 System Accrual Hours
09/06/2012 VAC T 0.00 66.20 1.75 0.00 0.00 65.16 Usags
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VILLAGE OF LINCOLN HEIGHTS

Report Date; 09/18/2014
Report Time: 2:468:03 PM

Accrual - History Report.ACC
Primary Sort By: Company No,(G1);Department{G2);Employee ID;Employee
12/31/2011 - 09/19/2014 [994 days]
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2IVACA] 08/07/2012 VAC 0.00 65,15 8.00 0.00 0.00 57.15 Usage
09M17/2012 SICK T 0.00 76,75 4,70 0.00 0.00 72.05 Usage
3[SICK) 09/18/2012 SICK T 0.00 72.05 8.00 0,00 0.00 64.05 Usage
097192012 SICK T .00 64.05 8,00 0.00 0.00 56,05 Usage
3[SICK] 10/01/2012 SICK ] 8.00 56.05 .00 0.00 0.00 64,05 System Accrual Hours
2[VACA] 10/01/2012 VAC T 0.00 57.15 0.90 0.00 0.00 56.25 Usage
3[SI1CK] 11/01/2012 SICK 5] 8,00 64.05 .00 0.00 0.00 72,05 System Accrual Hours
2[VACA] 11/06/2012 VAC T 0.00 56.25 8.00 0.00 0.00 48.25 Usage
11/07/2012 VAC T 0.00 48.25 7.00 0.00 0.00 41.25 Usage
12/01/2012 SICK 3 8.00 72.05 0.00 0.00 0.00 80.06 System Accrual Hours
12102012 SICK T 0.00 80.05 4.80 0.00 0.00 75.25 Usage
2[VACA] 121192012 VAG T 0.00 4125 8.00 0.00 0.00 33.25 Usage
12/20/2012 VAC T 0.00 33.25 8.00 .00 0.00 25.25 Usage
12/21/2012 VAC T 0.00 25,26 2,00 0.00 0.00 23.25 Usage
4[FLEX] 12/24/2012 FLEX T 0.00 -3.50 7.10 0.00 0,00 -10.60 Usage
01/01/2013 SICK S 8.00 76.25 0.0C 0.00 0.00 83.25 Systemn Accrual Hours
01/11/2013 FLEX T 0.00 -10.60 1.00 0.00 0.00 «11.60 Usage
02/01/2013 SICK 8 8.00 83.25 0.00 0.00 0.00 91.25 System Accrual Hours
3[SICK] 02/05/2013 BICK T 0,00 91.25 2,80 0.00 0.00 88,45 Usage
03/01/2013  SICK 3 8.00 88,45 0.00 0.00 0.00 96,456 System Accrual Hours
2[VACA] 03/01/2013 VAG T 0.00 23.25 8.00 0.00 0.00 15.25 Usage
3[SICK] 03/05/2013 8ICK T 0.00 96.45 6.90 0.00 0.00 89.55 Usage
3[SICK] 03/06/2013  SICK T 0.00 89.56 8.00 0.00 0.00 81.55 Usage
4[FLEX] 032012013 FLEX T 0.00 -11.60 7.00 0.00 0.00 -18.60 Usage
04/01/2013 SICK 8 8.00 81.58 0.0c 0.00 0.00 89.55 System Accrual Hours
04/01/2013 SICK T 0.00 88.55 3.30 0.00 0.00 86.25 Usage
3[SICK] 04/12/2013 SICK T 0.00 86.26 8,00 0.00 0.00 78.25 Usage
2[VACA] 04/15/2013 VAC T .00 15.25 8,00 0.00 0.00 7.25 Usage
04/16/2013 VAC T 0.00 7.25 7.25 0.00 0.00 0.00 Usage
3[SICK] 07/16/2013 SICK U 0,00 78.25 0.00 78,25 0.00 156.50 resigned 4/12/13 no payou
07/16/2013 SICK U 0.00 166,60 0.00 -156.50 0.00 0.00
4[FLEX] 07716/2013 FLEX U 0.00 -18.60 0.00 18.60 0.00 0.00 resigned
— Department: 130 [Council) —————

el Employee D0 1866 [RAGLIN, AYRICA] =rme= v
- Emploves: RAGLIN, AYRICA [1966]  =ver—ew

1966 [RAGLIN, AYRICA]

Pay Policy| 2 [FT REGULAR - NO OT] Pay Category| 2 [FULL TIME REGULAR]) | | Holiday Rule| 1 [FULL TIME REGULAR]
Hira Date| 08/14/2012
12/01/2012 SICK 5 8.00 0.00 0.00 0.00 0.00 8.00 System Accrual Hours
12/24/2012 FLEX T 0.00 0.00 8.00 0.00 0.00 -8.00 Usage
01/01/2013 SICK S 8.00 8.00 0.00 0.00 0.00 16.00 System Accrual Hours
4[FLEX] 01/08/2043 FLEX T 0.00 -B.00 4.60 0.00 0.00 ~12.60 Usage
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VILLAGE OF LINCOLN HEIGHTS

Report Date: 09/18/2014
Report Time: 2:46:03 PM

Accrual - History Report. ACC

Primary Sort By: Gompany No.[G1);Dapartment(G2);Employes [D;Employae

12/31/2011 - 09/19/2014 {984 days]
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02/01/2013 SICK 8.00 16.0C 0.00 0.00 0.00 24.00 System Agcrual Hours
02726/2013 SICK T 0.00 24,00 2.20 0.00 0.00 21,80 Usage
02/27/2013 SICK T 0.00 21.80 8.00 0,00 0.00 13.80 Usage
3[SICK] 03/01/2013 SICK 3] 8.00 13.80 0.00 0.00 0.00 21.80 System Acocrual Hours
3[SICK] 04/01/2013 SICK 8 8.00 21.80 0.00 0.00 0.00 20,80 System Agcrual Hours
04/09/2013 SICK T 0.00 28.80 3.37 0.00 0.00 26.43 Usage
04/M10/2013  SICK T 0,00 26,43 8.00 0.00 0.00 18.43 Usage
04/11/2013 8ICK T 0.00 18.43 8.00 0.00 0.00 10.43 Usage
04/12/2043 SICK T 0.00 10.43 8.00 0.00 0.00 2.43 Usage
4[FLEX] 04/25/2013 FLEX T 0.00 -12.60 8.00 0,00 0,00 -20.60 Usage
3[SICK] 05/01/2013 SICK 3 8.00 2.43 0,00 0.00 0.00 10.43 System Accrual Hours
I[SICK] 05/23/2013 SICK T 0.00 10.43 8.00 0.00 0.00 2.43 Usage
058/24/2013 SICK T 0,00 2.43 2.43 0.00 0.00 0.00 Usage
4[FLEX] 05/24/2013 FLEX T 0.00 -20.60 5.37 0.00 0.00 -25.97 Usage
05/28/2013 FLEX T 0.00 -25.97 8.00 0.00 0.00 -33.97 Usage
05/30/2013 FLEX T 0.00 -33.87 8.00 0.00 0.00 -41,97 Usage
05/31/2013 FLEX T 0.00 -41,97 8.0¢ 0.00 0.00 -49.97 Usage
068/01/2018 SICK 8 8.0¢ 0.00 0.00 0.00 0,00 8.00 System Accrual Hours
4[FLEX] 06/03/2013 FLEX T 0.00 -49.97 8.00 0,00 0.00 -57.97 Usage
08/05/2013 FLEX T 0.00 -57.97 4,80 0.00 0.00 -62.77 Usage
06/06/2043 FLEX T 0.00 -82.77 8.00 0.00 0.00 -70.77 Usage
06/07/2013 FLEX T 0.00 -70.77 8.00 0.00 0.00 -78.77 Usage
07/01/2013 SICK 8 8.00 8.00 0.00 0.00 0.00 16.00 System Accrual Hours
4[FLEX] 07/18/2013 FLEX T 0.00 78,77 8.00 0.00 0.00 -B6.77 Usage
07/18/2013 FLEX T 0.00 -88.77 8.00 0.00 0.00 -94.77 Usage
07/26/2013 FLEX T 0.00 -04.77 5.22 0.00 0,00 -99.99 Usage
3[SICK] 08/01/2013 SICK 3 8,00 16.00 0.00 .00 0.00 24,00 Systemn Accrual Hours
09/01/2013 8ICK ] 8.00 24,00 0.00 0,00 0.00 32.00 System Accrual Mours
10/01/2013 SICK S 8.0C 32.00 0.00 0.00 6.00 40,00 System Accrual Hours
10/03/2013 SICK T .00 40.00 8.00 0.00 0.00 32,00 Usage
10/04/2013 SICK T 0.00 32.00 8,00 0.00 0.00 24,00 Usage
2[VACA] 10/22/2013 VAC ) 80.00 0.00 0.00 0.00 0.00 80.00 System Accrual Hours
3[SICK] 11/01/2013 SICK 8 8.00 24.00 0.00 0.00 0.00 32.00 System Accrual Hours
2[VACA] 11/26/2013 VAC T 0.00 80.00 8.00 0.00 0,00 72,00 Usage
1112772013 VAC T 0.00 72.00 8,00 Q.00 0.00 64.00 Usage
3[SICK] 12101/2013 SICK 5 8.00 32.00 0.00 0.00 0.00 40.00 System Accrual Hours
3[SICK] 12/06/2013 SICK T 0.00 40,00 8.00 0.00 0.00 32,00 Usage
2[VACA] 12/20/2013 VAC T 0,00 64,00 8.00 0.00 0.00 56.00 Usage
12/27/12013 VAC T 0.00 56.00 8.00 0.00 0.00 48,00 Usage
12/30/2013 VAC T 0.00 48,00 8.00 0.00 0.00 40.00 Usage
1213112013 VAC T 0,00 40.00 8,00 0.00 0.00 32,00 Usage
01/01/2014 SICK 5 8.00 32,00 ¢.00 0.00 0.00 40.00 System Accrual Hours
01/03/2014 VAC T 0.00 32.00 8.00 0.00 0.00 24,00 Usags
3[SICK] 02/01/2014 SICK 8 8,00 40,00 0,00 0.00 0.00 48.00 System Acorual Hours
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VILLAGE OF LINGOLN HEIGHTS

Report Date; 09/18/2014
Report Time: 2:46:03 PM

Accrual - History Report.ACC

12/31/2011 - 09/19/2014 [994 days]

Primary Sort By: Company No.(G1);Departmant{G2);Employee ID;Employes
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2[VACA] 02/05/2014 VAG 0.00 24,00 8.00 0.00 0.00 16.00 Usage
2[VACA] 02/10/2014 VAG T 0.00 18.00 5.90 0,00 0.00 10.10 Usage
3[SICK) 02/19/2014 SICK T 0.00 48.00 8.00 0,00 0.00 40.00 Usage
03/01/2014 SICK 8 8.00 40.00 0.00 0.00 0.00 48,00 System Accrual Hours
2AVACA] 03/119/2014 VAC T 0.00 10.10 8.00 0,00 0.00 2.10 Usage
04/01/2014 SICK 5 8.00 48,00 0.00 0.00 0.00 56.00 System Accrual Hours
04/29/2014 SICK T 0.00 56,00 7.00 0.00 0.00 49.00 Usage
04/30/2014 SICK T 0.00 49,00 8.00 0.00 0.00 41,00 Usage
3[SICK] 05/01/2014 SICK 5 8.00 41.00 .00 0.00 0.00 49.00 System Accrual Hours
2[VACA] 05/28/2014 VAC T 0.00 210 2.10 0.00 0,00 Q.00 Usage
06/01/2014 BICK 8 8.00 49,00 0.00 0.00 0.00 57.00 System Accrual Hours
06/04/2014 VAC u .00 0.00 0.00 80.00 0.00 80.00 vacation earnad 2014 SWIL
3[SICK] 06/12/2014 SICK T 0,00 57.00 8.00 0.00 0.00 49,00 Usage
06/13/2014 VAC T 0.00 80.00 8.00 0.00 0.00 72.00 Usage
J[SICK] 06/19/2014 SICK T 0.00 49,00 8.00 0.00 0.00 41,00 Usage
06/23/2014 VAGC T 0.00 72.00 8.00 0.00 0.00 64.00 Usage
07/01/2014 SICK 3 8.00 41.00 0.00 0.00 0.00 49.00 System Accrual Hours
08/01/2014 SICK s 8.00 49,00 0.00 0.00 0.00 57.00 System Accrual Hours
2[VACA] 08/20/2014 VAC T 0.00 64,00 8.00 .00 0.00 56.00 Usage
08/21/2014 VAG T 0.00 56.00 8.00 0.00 0.00 48.00 Usage
08/20/2014 VAC T 0.0C 48,00 1.00 0.00 0.00 47.00 Usage
3[SICK] 09/01/2014 SICK S 8.00 57.00 ¢.00 0.00 0,00 85,00 System Accrual Hours

LR T

Employee ID: 86 [LEONARD, LAVONYA]
Employee: LEONARD, LAVONYA [58]

56 [LEONARD, LAVONYA]

Pay Policy| 2 [FT REGULAR - NO QT]

Pay Gategory| 2 [FULL TIME REGULAR] |

Holiday Rule| 1 [FULL TIME REGULAR]

Hire Date} 04/25/2011

2[VACA]}
3[SICK]

2[VACA]

01/06/2012
01/06/2012
02/10f2012
021012012
0211672012
03/01/2012
03/08/2012
03/13/2042
03/14/2012
03/15/2012
03/16/2012
03/282012
04/0172012
04/2512012
05/01/2012
05/11/2012

SICK
8ICK
VAC

SICK
SICK
SICK
SICK
SICK
SICK
SICK
SICK
SICK
SICK
VAC

SICK
SICK

-

+

2w m A4 - A - 4~ 4 +

0.0 800 800 000 0.00
0.00 1600 800 000 0.00
0.00 000 000 000 0.00

108.20 2400 000  24.00 0.00
0.00 10520 605 0.0 0.00
8.00 9915 000 0.0 0.00
0.90 10716 800  0.00 0.00
0.00 9915  80C  0.00 0.00
0.00 9115 800  0.00 0.00
0.00 8315  8.00 000 0.00
0.00 7545 600 000 0.00
0,0 6915 125 000 0.00
8.00 67.80 000 0.0 0.00

80.00 000 000 000 0.00
8.00 7590 000 000 0.00
0.00 8300 800  0.00 0.00
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-16.00
-24.00
0.00
106.20
99,15
107.15
99.1-5
91,15
83,15
76.15
89.15
67.90
75.90
80.00
83.20
76.90

Usage

Usage

Import Balance
Import{Reset; -24)
Usage

System Accrual Hours
Usage

Usage

Usage

Usage

Usage

Usage

System Accrual Hours
Systemn Accrual Hours
Systam Accrual Hours
Usage




VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014
Report Time: 2:46:03 PM

Accrual - History Report. ACC

Primary Sort By: Company No.(G1);Department{G2);Employes ID;Employee

12/31/2011 - 09/19/2014 [994 days]
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05/14/2012 SICK T 0.00 75.90 a.00 0.00 0.00 67.90 Usage
06/01/2012 SICK 8 8.00 §7.80 0.00 0.00 0.00 75.80 System Accrusl Hours
06/07/20112 SICK T 0.00 75.80 5.88 0.00 0.00 70.02 Usage
3[BICK] 06/13/2012 SICK T 0,00 70.02 4,00 0,00 0.00 66.02 Usage
07/01/2012 SICK 8 8,00 66.02 0.00 0.00 0.00 74.02 Systam Accrual Hours
07/05/2012 SICK T 0.00 74.02 8.00 0,00 0.00 86.02 Usage
07/12/2012 SICK T 0.00 §6.02 7.80 0.00 0.00 58.22 Usage
07116/2012 SICK T 0.00 58,22 0.40 0.00 0.00 57.82 Usage
07/118/2012 SICK T 0.00 57.82 0.50 0.00 0.00 57.32 Usage
07119/2012 SICK T 0,00 57.32 4.80 0.00 0.00 52,62 Usage
0720712012 SICK T .00 52,52 5,40 0.00 0.00 47.12 Usage
07/24/2012 SICK T 0,00 4712 8.00 0.00 0.00 39.12 Usage
07/25/2012 SICK T 0.00 39.12 210 0.00 0.00 37,02 Usage
07/27/2012 SICK T 0.00 37.c2 5.80 0.00 0.00 31.42 Usage
2[VACA] 09/13/2012 VAC u 0,00 80.00 0.00 -80.00 0.00 0.00 resigned paid all time
3[SICK] 09/13/2012 SICK u 0.00 31,42 000 -3142 0.00 0.00

o oy

Department; 140 [Police]
Employee 1D 1176 [YISRAEL, UHURL)]
Employee: YISRAEL, UHURU [1178]

1176 [YISRAEL, UHURU]

Pay Pollcy

7 [REG POLIGE - 86 HRS/2 WK OT -

Pay Category| 1 [FULL TIME POLICE]

| | Holiday Rule] 2 PoLICE]

Hire Date| 03/28/2010

2[VACA]
2]VACA]
3[SICK]
2[VACA]
aISICK]
3[SICK]

2VACA]

3IsIcK]

2[VAGA]

12131/2011 PVAC
01/01/2012 PVAC
01/20/2012 BICK

02/10/2012 PVAC
02/10/2012 SICK

02/25/12012 PSICK
03/01/2012 PSICK
03/2412012 PSICK
03/28/2012 PVAC
03/30/2012 PVAC
04/01/2012 PSICK
04/03/2012 PVAC
06/01/2012 PSICK
05M1/2012 PVAC
06/01/2012 PSICK
07/01/2012 PSICK
07/068/2012 PVAC
07/07/2012 PVAC
07/08/2012 PVAC
07/09/2012 PVAGC

n

4 4 4 40 0 46 =40 40 <6 A

0.00 -17.00 §.60 0.00
0.00 -25.50 8.50 0.00
o.00 0.00 8.50 0.00
26,50 -34,00 0.00 34.00
45.80 -8.50 0,00 8.50
0,00 25.90 8.50 0,00
8.60 17.40 0.00 0.00
0.00 26.00 3.45 0.00
86.00 26,50 0.00 0.00
0.00 112.50 8.50 0.00
8.60 22,55 0.00 0.00
0.00 104,00 8.50 0,00
8.60 31.16 0,00 0.00
0,00 95,50 10.00 0.00
8.80 39.75 0.00 0.00
8,80 48.35 0.00 0.00
(.00 85,50 8.00 0,00
0:00 77.60 8.00 0.00
0.00 69,50 8.00 0.00
0.00 61,50 8.00 0.00
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0.00
0.00
0.00
0.00
0.00
0.00
0.00
0,00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

-25.50
-34.00
-8.50
28,60
25.90
17.40
26.00
22,55
112,60
104,00
31.15
96.60
39.75
86.50
48,35
56,95
77.50
69.60
61.50
53.50

Usage

Usage

Usage

Import(Resat; -34)
Import{Reset: -8.5000000C)
Usage

System Acerual Hours
Usage

System Accrual Hours
Usage

Systam Accrual Hours
Usage

System Accrual Hours
Usage

Systam Accrual Hours
System Accrual Hours
Usage

Usage

Usage

Usage




VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014
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Accrual - History Report. ACC

Primary Sort By: Company No.(G1);Department(G2};Employee ID;Employee
12/31/2011 - 09/19/2014 [994 days]
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07/28/2012 PVAC T 0,00 53.50 10.60 0.00 0.00 43,50 Usage
07/120/2012 PVAG T 0.00 43.50 10.00 0.00 0.00 33,50 Usage
08/01/2012 PSICK 8 8.60 56.96 0.00 .00 0.00 66.65 System Accrual Hours
3[SICK] 08/11/2012 PSICK T 0.0 65,56 10.00 0,00 0.00 55,65 Usage
2[VACA] 08/18/2012 PVAC T 0.0 33,50 8.00 0.00 0.00 25,50 Usage
3[SICK] 09/01/2012 PSICK ] 8.60 58,55 0.00 0,00 0.00 64,15 System Accrual Hours
09/19/2012 PSICK T 0.00 64,15 8.00 0.00 0.00 56.16 Usage
10/01/2012 PSICK S 8.60 56.15 ‘ 0.00 .00 0.00 84.75 System Accrual Hours
11/01/2012 PSICK S 8.60 84,75 0.00 0.00 0,00 73.35 System Accrual Hours
12/01/2012 PSICK 8 8.60 73.35 0.00 0,00 0.00 81.95 System Accrual Hours
12/02/2012 PSICK T 0.00 81,95 12.00 0.00 0.00 69.95 Usage
12/03/2012 PSICK T 0.00 69,95 12.00 0,00 6.00 57.95 Usage
2[VACA] 12/415/2042 PVAC T 0.00 25,50 12.00 0.00 0.00 13.50 Usage
12/116/2012 PVAC T 0.00 13.50 12,00 0.00 0,00 1.50 Usage
01/01/2013 PSICK S 8,80 57.95 0.00 0.00 0,00 66.55 System Accrual Hours
01M10/2013 PSICK T 0.00 66.55 12.00 0.00 0.00 54.85 Usage
02/01/2013 PSICK 8 8.60 54.55 0.00 0.00 0.00 63.15 System Accrual Hours
3[SICK] 02/24/2013 PSICK T .00 63.15 12.00 0.00 0.00 51,15 Usage
03/01/2013 PSICK S 8.60 51,15 0.00 0.00 0.00 59,75 System Accrual Hours
03/20/2013 PSICK T ¢.00 59,75 12.00 0.00 0.00 47.75 Usage
2[VAGA] 03/28/2013 PVAC 5 $6.00 1.50 0.00 0.00 0,00 87.50 System Accrual Hours
3[SICK] 04/01/2013 PSICK 8 8.60 47.75 0.00 0.00 0.00 56,36 System Accrual Hours
ASICK] 08/01/2013 PSICK 3 8.60 £8.35 0.00 0.00 0.00 64.956 System Accrual Hours
2[VACA) 08/01/2013 PVAC T 0.00 87.50 12,00 0.00 0.00 76.50 Usage
05/25/2013 PSICK T 0.00 64.95 12,00 0.00 0.00 52.95 Usage
09/01/2013 PSICK S §.60 52.95 0.00 0.00 0.00 61,55 System Accrual Hours
2[VACA] 09/07/2013 PVAC T 0.00 75.50 12.00 0.00 0.00 63.50 Usage
3[SICK] 09/21/2013 PSICK T 0.00 61,55 12.00 0.00 0,00 49.55 Usage
3[SICK] 10/04/2013 PSICK S 8.60 48,55 0.00 0.00 0.00 58,15 System Acorual Hours
2[VACA] 10/16/2013 PVAC T 0.00 63.50 8.00 0.00 0,00 55.60 Usage
10/21/2013 PSICK T 0.00 58,15 12.00 0,00 0.00 46.15 Usage
11/01/2013 PSICK S 8.60 46,15 0,00 0.00 0.00 54.75 System Accrual Hours
2[VACA] 11/30/2013 PVAC T .00 55.50 12,00 0.00 0.00 43.50 Usage
12/01/2013 PSICK S 8.60 54.75 0.00 0.00 0.00 63.36 System Accrual Hours
12/16/2013 PSICK T 0.00 63.35 12,00 0.00 0.00 51,25 Usage
01/01/2014 PSICK 8 8.80 51.35 0.00 0.00 0.00 59.96 System Accrual Hours
3[SICK] 042/01/2014 PSICK 8 8,60 59.95 0.00 0.00 0.00 68.556 Systern Accrual Hours
2[VACA] 02/28/2014 PVAC T 0.00 43.60 - 12.00 0.00 0.00 31,60 Usage
3[SICK] 03/01/2014 PSICK s 8.60 68.55 0.00 0.00 0.00 77,156 System Accrual Hours
2[VACA] 032412014 PVAC T - 0.00 31,50 12.00 0.00 0.00 19.50 Usage
2[VAGA] 0312812014 PVAC 38 86.00 19.50 0.00 0.00 0,00 105.50 System Accrual Hours
3[SICK] 04/01/2014 PSICK 8 8.60 77.15 0.00 0.00 0.00 86,756 System Accrual Mours
05/01/2014 PSICK 8 8.60 85.756 0.00 0.00 0.00 94,35 System Accrual Hours
0B/01/2014 PSICK 8 8.60 84.35 0.00 0.00 0.00 102,95 System Acorual Hours
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3[SICK] 07/01/2014 PSICK 8 8,60 102.95 0.00 0.00 0.00 111.55 System Accrual Hours
07/01/2014 PVAC T 0,00 105,50 12.00 0.00 0.00 93.50 Usage
07/02/2014 PVAC T 0.00 93,50 12.00 0.00 0.00 81,50 Usage
07/05/2014 PVAC T 0.00 81.50 12,00 0,00 0.00 69.60 Usage
07/06/2014 PVAC T 0.c0 69.50 12.00 0.00 0.00 57.50 Usage
3[SICK] 07/15/2014 PSICK T 0.00 111.55 ° 12.00 0.00 0.00 89,55 Usage
07/116/2014 PSICK T 0.00 99.55 12.00 0.00 0.00 87,55 Usage
07119712014 PSICK T 0,00 87.55 12,00 0.00 0.00 75.55 Usage
07/20/2014 PSICK T 0.00 75,58 12.00 0.00 0.00 63.55 Usage
2[VACA] 07/209/2014 PVAC T 0.00 57.50 12.00 0.00 0.00 45,50 Usage
08/01/2014 PSICK 3 8.60 63.55 0.00 0.00 0.00 72,15 SBystem Accrual Hours
09/01/2014 PSICK S 8,680 72.15 0.00 0.00 0.00 80.75 System Acorual Hours

------- Employee ID: 1181 [CHANCE, CONROY] v —
mmmmmmm Employse: CHANCE, CONRQOY [1181] -

1181 [CHANCE, CONROY]

Pay Policy| 7 [REG POLICE - 88 HRS/2 WK OT - 1| | Pay Category| & [FULL TIME POLIGE - OLD SICK BA| | Hollday Ruie| 2 [POLICE]

Hire Data| 06/04/2006

01/08/2012 SICK T 0,00 -8.50 8.50 0.00 0.00 -17.00 Usage
01/23/2012 SICK T 0,00 -17.00 8.50 .00 0.00 -25.50 Usage
2[VACA] 02M10/2012 VACSB * 88.00 0,00 0.00 0.00 0.00 88.00 Tmport Balance
3[SICK] 02/10/2012 SICK + 289,70 -25,50 0.00 25.50 0.00 289,70 Import{Reset; -25.5000000
2[VACA] 02/10/2012 VACSBPO T 0.00 88.C0 8,80 0.00 0.00 79.50 Usage
3[SICK] 02/22/2012 SICK T 0.00 289.70 8.50 0.00 0.00 281,20 Usage
3[SICK] 03/01/2012 SICK S 8.60 281.20 0,00 0.00 0.00 280.80 System Accrual Hours
04/01/2012 SICK S B.60 288,80 0.00 0.00 0.00 298,40 System Accrual Hours
04/12/2012 SICK T 0.00 298,40 12.00 0.00 0.00 286.40 Usage
04/13/2012 SICK T 0.00 286,40 12.00 0.00 0.00 274,40 Usage
05/01/2012 SICK 8 8.60 274.40 0.00 0.00 0.00 283.00 System Accrual Hours
06/01/2012 SICK 5 8.60 283.00 0.00 0.00 0.00 291.60 System Accrual Hours
2[VACA] 06/02/2012 VAGSBPO T 0.00 79.50 12.00 0.00 0.00 67.50 Usage
06/18/2012 SICK T 0.00 291.60 12.00 0.00 0.00 279.60 Usage
3[SICK] 07/01/2012 SiCK 5 8.60 279.60 0.00 0.00 0.00 288.20 System Accrual Hours
07/29/2012 SICK T 0.00 288,20 12.00 0.00 0.00 276.20 Usage
07/30/2012 SICK T 0.00 276.20 12.00 0,00 0.00 264,20 Usage
0B/01/2012 SICK 8 8.50 264.20 0,00 0.00 0.00 272.80 Systam Accrual Hours
2[VACA] 08/12/2012 VACSBPQ T 0.00 67.50 12,00 0.00 0.00 55.50 Usage
3[8ICK] 09/01/2012 SICK 8 8.60 272.80 0.00 0.00 0.00 281,40 System Accrual Hours
3[SICK] 10/01/2012  SICK s 8.60 281.40 0.00 0.00 0.00 290.00 System Accrual Hours
2[VAGA] 1071172012 VACSBPO T 0.00 55,50 12.00 0.00 0.00 43,50 Usage
10/12/2012 VACSBPO T 0.00 43,60 8.00 0.00 0.00 38,50 Usage
11/01/2012 SICK 3 8.60 290,00 0.00 0.00 0.00 298.60 8ystem Accrual Hours
2[VACA] 11/01/2012 VACSBPO T 0.00 35,50 12.00 .00 0.00 23.50 Usage
11/16/2012 VACSBPO T 0.00 23.50 12.00 0.00 0.00 11.50 Usage
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Payeods  PostDate goa ™ 30N “lows Daimnce Hows Hours  Bummes  Balaes Notes
3[SICK] 12/01/2012 SICK s 8.60 298,60 0.00 0,00 0.00 307.20 System Accrual Hours
12/04/2012 SICK T 0.00 307.20 12,00 0.00 0.00 295.20 Usage
2[VACA] 12/117/2012 VACSBPO T 0.00 11.50 8.00 0.00 0.00 3.50 Usage
2[VACA) 01/04/2013 VACTEST 8 80.00 3.50 0.00 0.00 0.00 83.50 System Accrual Hours
3[SICK] 01/01/2013 SICK s 8.60 295.20 0.00 0.00 0.00 303.80 System Accrual Hours
2[VACA] 01/01/2013 VACSBPO S 86.00 83.50 0.00 0.00 0.00 169.50 System Accrual Mours
01/09/2013 SICK T 0.00 303.80 12.00 0.00 0.00 201.80 Usage
01/14/2013 SICK T 0.00 291.80 B6.60 0.00 0.00 285.20 Usage
01/22/2013 VACSBPO U 0.00 169.50 0.00  -B0.0O 0.00 89,50 CTS- Incorrect 80h 1/1/13
3[SICK] 02/01/2013 SICK S 8.80 285.20 0.00 0.00 0.00 203,80 Systemn Accrual Hours
031012013 SICK ] 8,60 263.80 0.00 0.00 0.00 302.40 System Accrual Hours
04/01/2013 SICK S 8.60 302.40 0,00 0.00 0.00 311.00 System Accrual Hours
04{22/2013 SICK T 0.00 311.00 12,00 0.00 0,00 209.00 Usage
05/01/2013 SICK ] 8.60 299.00 0.00 0.00 0.00 307.60 System Accrual Hours
06/01/2013 SICK ] 8.60 307.60 0.00 0,00 0.00 316.20 System Accrual Hours
07/01/2013 8ICK 3 8.80 31620 . 0.0 0.00 0.00 324.80 System Accrual Hours
08/01/2013 SICK S 8.60 324.80 0.00 0.00 0.00 333.40 System Accrual Hours
09/01/2013 SICK S 8,60 333.40 .00 0.00 0.00 342,00 System Accrual Hours
10/01/2013  SICK S 8.60 342,00 0,00 0.00 0.00 350.680 System Acorual Hours
11/01/2013  SICK 8 8.50 350,80 0.00 0.00 0.00 350,20 System Accrual Hours
12/01/2013  SICK S 8.60 359,20 0.00 0.00 0.00 367.80 System Accrual Hours
2[VACA] 12/30/2013 VACSBPO T 0.00 89.50 12.00 0.00 0.00 77.60 Usage
3[SICK] 010172014 SICK 8 8.60 367.80 0.00 0.00 0.00 376,40 System Accrual Hours
2[VACA] 01/01/2014 VACSBPO S 129.00 77.50 0,00 0.00 0.00 206,50 System Accrual Hours
01102014 VACSBPG T 0.00 206.50 12.00 0.00 0.00 194.80 Usage
01727/12014 SICK T 0.00 376.40 8.00 0.00 0.00 368.40 Usage
02/01/2014 SICK S 8.60 368,40 0.00 0.00 0.00 377.00 System Accrual Hours
2[VACA] 02/11/2014 VACSBPO T 0,00 194,50 12.00 0.00 0.00 182.50 Usage
3[SICK] 03/01/2014 SICK S 8.60 377.00 .00 0,00 0,00 385,60 Systam Accrual Hours
04/01/2014 SICK 8 8.60 385,60 .00 0.00 0.00 394.20 System Accrual Hours
058/01/2014 SICK 8 8.60 394.20 0.00 0.00 0.00 402.80 Syslem Accrual Hours
06/01/2014 SICK S 8.60 402.80 0.00 0.00 0.00 411.40 System Accrual Hours
07/01/2014 PSICK ) 8.60 411.40 0.00 0.00 0.00 420.00 System Accrual Hours
2[VACA] 07M5f2014 VACSBPO T 0.00 182,50 12.00 0.00 0.00 170.6Q0 Usage
07M17/2014 VACSBPO T 0.00 170.50 12.00 0.00 0.00 158,50 Usage
3[SICK] 080112014 PSICK 8 8.60 420,00 0.00 0.00 Q.00 428,60 System Accrual Hours
3[sICK) 09/01/2014 PSICK 5 8,60 428,60 0.00 0.00 0.00 437.20 System Accrual Hours
------- Employee D: 1188 [SMACIK, DAVID] o
******* Employee: SMACK, DAVID [1188} -——————
1188 [SMACK, DAVID]
Pay Polley| 7 [REG POLICE - 86 HRS/2 WK OT Pay Categoryl 1 [FULL TIME POLICE] | [ Hollday Rule| 2 [POLICE]
Hire Date| 03/28/2010
0171012012 SICK T 0.00 0,00 8,50 0.00
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VILLAGE OF LINCOLN HEIGHTS

Report Date:; 09/18/2014
Report Time: 2:46:04 PM

Accrual - History Report.ACC

Primary Sort By: Gompany No,{G1);Department{G2});Employee ID;Employee

12/31/2011 - 09/19/2014 [994 days]

R e S B e

2[VACA] 02/10/12012 PVAC + 52,00 -8.60 Q.00 8.50 0.00 52.00 Import{Reset: -8.8000000)

3[SICK] 02/10/2012 SICK + 155,80 -8.50 0.00 8.50 0.00 156,80 Import{Reset: -8.8000000)

3[SICK] 03/01/2012 PSICK 38 8.60 166.80 0.00 0,00 0.00 164.40 System Accrual Hours

2[VACA] 03/28/2012 PVAC S 86.0C §2.00 0.00 0.00 0.00 138,00 Systern Accrual Hours
04/01/2012 PSICK ] 8.60 164.40 0.00 0.00 0.00 173.00 System Accrual Hours
04/12/2012 PSICK T 0.00 173.00 12,00 0.00 0.00 161.00 Usage

3[SICK] 08/01/2012 PSICK ] 8,60 161.00 0.00 .00 0.00 169.80 System Accrual Hours

2[VACA] 05172012 PVAC T 0.00 138.00 5.83 0.00 0,00 132,17 Usage

3[BICK] 06/01/2012 PSICK 8 8.60 169,60 0.00 0.00 0.00 178.20 System Accrual Hours
07/01/2012 PSICK S 8.60 178,20 0.00 0.00 0.00 186.80 System Accrual Hours
08/01/2012 PSICK 8 8.60 186.80 0.00 0.00 0.00 185.40 System Accrual Hours
08/24/2012 PVAC T 0.00 13217 12.00 0,00 0.00 120.17 Usage

2[VACA] 08/30/2012 PVAC T 0.00 12017 12,00 0.00 0.00 108.17 Usage

3[SICK] 09/01/2012 PSICK ] 8.60 195.40 0.00 0.00 0.00 204.00 Systern Accrual Hours
09/21/2012 PVAC T 0.00 108,17 1200 0.00 0,00 88,17 Usage
10/01/2012 PSICK S 8.60 204.00 0.00 0.00 0.00 212,60 System Accrual Hours

2[VACA] 10/26/2012 PVAC T 0.00 96.17 12.00 0.00 0.00 84.17 Usage
10/28/2012 PVAC T 0.00 84.17 12.00 0.00 0,00 72.17 Usage

3[SICK] 11/01/2012 PSICK s 8.60 212.60 0.00 0.00 0.00 221.20 System Accrual Hours
12/01/2012 PSICK 8 8.60 221,20 0.00 0.00 0.00 229.80 Systern Accrual Hours
01/01/2013 PSICK ] 8.60 220,80 0.00 0.00 0.00 238.40 Bystem Accrual Hours
02/01/2013 PSICK g 8,60 238.40 .00 0.00 0.00 247.00 System Accrual Hours
03/01/2013 PSICK 8 8.60 247.00 0.00 0,00 0.00 255.60 System Accrual Hours

2[VACA] 03/28/2013 PVAC 8 86.00 7217 0.00 0.00 0.00 158,17 Systam Accrual Hours
04/01/2013 PSICK 5 8.60 255,60 (.00 0.00 0.00 264.20 Systemn Accrual Hours
Q5/01/2013 PSICK 8 8.60 264,20 0.00 0.00 0.00 272.80 System Accrual Hours
06/01/2013 PSICK 3 8.60 272.80 0.00 0.00 0.00 281.40 System Accrual Hours
06/268/2013 PSICK T 0.00 281.40 12.00 0.00 0.00 268,40 Usage
07/01/2013 PSICK 8 8,60 269.40 0.00 0.00 0.00 278.00 System Accrual Hours
07/03/2013 PSICK T 0.00 278.00 12,00 0.00 0.00 266.00 Usage

3[SICK) 08/01/2013 PSICK S 8.60 266.00 0.00 0.00 0,00 274.80 System Accrual Hours

2[VACA] 08/02/2013 PVAC T 0.00 158.17 12,00 0.00 0.00 146.17 Usage
08/06/2013 PSICK T 0.00 27480 12,00 0.00 Q.00 262.60 Usage
08/07/2013 PSICK T 0.00 262,60 12.00 0.00 0.00 250,60 Usage
09/01/2013 PSICK 8 8.60 250.60 0.00 0.00 0.00 258.20 System Accrual Hours
10/01/2013 PSICK 8 8.60 259.20 0.00 0,00 0.00 267.80 System Accrual Hours
10/09/2013 PSICK T 0.00 267.80 12,00 0.00 0.00 255.80 Usage

3[SICK] 11/01/2013 PSICK 8 8.60 265,80 0.00 0.00 .00 264,40 System Accrual Hours
12/01/2013 PSICK 8 B.60 264,40 0.00 0.00 0.00 273.00 System Accrual Hours
01/01/2014 PSICK 5 8.60 273,00 0.00 0.00 0.00 281.80 System Accrual Hours
02/01/2014 PSICK S 8.60 281.80 0.0 0.00 0.00 280.20 System Accrual Hours
03/01/2014 PSICK S 8,60 200.20 0.00 0.00 0.00 298.80 System Acerual Hours

2[VACA] 03/28/2014 PVAC S 86.0C 148,17 000 -B0.17 0.00 172.00 System Acerual Hours
04/01/2014 PSICK 8 8.60 208.80 0.00 0.00 0.00 307.40 Systam Acorual Hours
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Paycote _postoate Aol Pt Aol T A O ed At el ALSe e
05/01/2014 PSICK ] 8.60 307.40 0.00 0.00 0.00 318,00 System Accrual Hours
3[SICK] 05/01/2014 PSICK T 0.00 316.00 5,00 0.00 0.00 310,00 Usage
06/01/2014 PSICK 3 8.60 310.00 0.00 0.00 0.00 318.60 System Accrual Hours
07/01/2014 PSICK 8 8.60 318.60 0.00 0.00 0.00 327.20 System Acgcrual Hours
08/01/2014 PSICK 5 B.6C 327.20 0,00 0.00 0.00 335.80 System Accrual Hours
09/01/2014 PSICK S 8.60 336.80 Q.00 0.00 0.00 344,40 System Accrual Hours

------- - Employes 10; 1197 [GREEN, JESSE] v
——————— Employes: GREEN, JESSE [1197) e

1187 [GREEN, JESSE]

Pay Polioy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| 5 [FULL TIME POLIGE - OLD SICK BAl | Hollday Rule| 2 [POLICE]

Hire Date| 04/15/2008

2[VACA] 01/18/2012 VACSB T 0.00 0.00 8,50 0.00 0.00 -8.50 Usage
4[FLEX] 01/19/2012 FLEX T 0.00 0.00 7.00 0.00 0.00 -7.00 Usage
02/07/12012 SICK T 0.00 0.00 4,10 0.00 0.00 -4.10 Usage
02/08/2012  SICK T 0.00 -4,10 8.50 0.00 0.00 -12.60 Usage
02/10/2012 VACSB * 92.50 -8.50 0,00 8.50 0.00 892,50 Import{Reset: -8.5000000)
6[SB) 02/10/2012 SB * 49.00 0.00 0.00 0.00 0.00 48,00 Import Balance
3[SICK] 02711072012 SICK * 177.33 -12,60 0.00 12.60 0.00 177.33 Import{Reset: -12,6000000
3[SICK] 03/01/2012 SICK ] 8.60 177.33 0.0e 0.00 0.00 185.93 System Accrual Hours
2[VACA] 03/27/12012 VACSBPO T 0.00 92,50 8.50 0.00 0.00 84,00 Usage
3[SICK) 04/01/2012 SICK 8 8,60 186.93 C.00 0.00 0.00 194,53 System Accrual Hours
2[VAGA] 04/05/2012 VACSBPO T 0.00 84.00 8.50 0,00 0.00 75.50 Usage
04/20/2012 VACSBPO T 0.00 75.60 12,00 0.00 0.00 63.50 Usage
04/27/2012 VACSBPO T 0.00 63,50 12.00 0.00 0.00 51.50 Usage
05/01/2012 SICK S 8,80 194.53 0.00 0.00 0.00 203,13 System Accrual Hours
2[VACA] 058/07/2012 VACSBPO T 0.00 B1.50 12.00 0,00 0.00 30.50 Usage
3[SICK] 06/01/2012 SICK 8 8.60 203.13 0.00 0.00 0.00 211.73 8ystem Accrual Hours
07/01/2012 SICK S 8,60 211.73 0,00 0.00 0.00 220.33 8ystem Accrual Hours
2[VACA] 07/13/2012 VACSBPO T 0.00 38.50 12,00 0.00 0.00 27.50 Usage
3[SICK] 08/01/2012 SICK 5 B.60 220.33 0.00 0.00 0.00 228.93 System Accrual Hours
08/M2/2012 SICK T 0.00 228.93 12,00 0.00 0.00 216.93 Usage
08/19/2012 SICK T 0.00 216.93 12.00 0.00 0.00 204.93 Usage
3[SICK] 09/01/12012 SICK ) 8.60 204,93 .00 0.00 0.00 213.53 System Accrual Hours
09/18/2012 SICK T 0.00 213.53 12.00 0.00 0.00 201.53 Usags
3[SICK] 10/01/2012 SICK 8 8.60 201.53 0.00 000 0.00 210.13 Systom Accrual Hours
2[VAGA) 10M13/2012 VACSBPO T 0,00 27.80 12.00 0.00 0.00 15,50 Usagse
11/01/2012 SICK 8 8.60 21013 0.00 0.00 0.00 218.73 System Accrual Hours
12/01/2012 SICK ] 8.60 218.73 0.00 0.00 .00 227.33 Systerm Accrual Hours
2[VACA] 1210172012 VACSBPO T 0.00 15,50 12.00 0.00 0,00 3.50 Usage
1201172012 SICK T 0.00 227.33 12.00 0.00 0.00 215.33 Usage
3[SICK] 01/01/2013 SICK 5 8,60 215.33 0.00 0.00 0,00 223.93 System Accrual Hours
2[VACA] 01/01/2013 VAGSBPO S 86.00 3.50 0.00 .00 0.00 §9.50 System Acorual Hours
01/03/2013 SICK T 0,00 223.93 6.90 0.00 0,00 217.03 Usage
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01/04/2013 SICK T 0.00 217.03 12,00 0.00 0.00 205,03 Usage
3[SICK] 02/01/2013 BICK 5 8.60 205,03 0.00 0.00 0.00 213.683 System Accrual Hours
2[VACA] 02/10/2013 VACSBPO T 0.00 86.50 12,00 0,00 0.00 77.50 Usags
B[SB] 02/41/2013 3B T 0.00 49,00 0.00 0.00 0.00 49,00 Usage
3[8ICK] 03/01/2013 SICK ] 8.60 213.63 0.00 0.00 0.00 222,23 System Accrual Hours
2[VACA] 03/16/2013 VACSBPO T .00 77.50 12.00 0.00 0.00 65.50 Usage
3[SICK] 04/01/2013 SICK ] 8.60 222.23 0.00 0.00 0.00 230.83 System Accrual Hours
2[VACA] 04/26/2013 VACSBPO T 0.00 66,50 12.00 0.00 0.00 53.50 Usage
3[SICK] 0B/01/2013 SICK ] 8,50 230.83 0,00 0,00 0.00 2389.43 System Accrual Hours
2[VACA] 05/M5/2013 VACSBPO T .00 53,50 12.00 0.00 0.00 41,50 Usage
05/30/2013 SICK T 0.00 230,43 12,00 0.00 0.00 227.43 Usage
05/31/2013 SICK T 0.00 227.43 12.00 0.00 0.00 215.43 Usage
3[SICK] 06/01/20113 SICK 8 8.60 21543 ¢.00 0.00 0.00 224.03 System Accrual Hours
07/01/2013  SICK 8 8.60 224,03 0.00 0.00 0.00 232.63 System Accrual Hours
2[VACA] 07/112/2013 VACSBPQ T 0.00 41.50 12,00 0.00 0.00 29.50 Usagse
07/19/2013 VACSBPQ T 0.00 29.80 12,00 0.00 0.00 17.50 Usage
08/01/2013 SICK 3 8.60 232,63 0.00 0.00 0.00 241.23 System Accrual Hours
08/07/2013 SICK T "0.00 241.23 12.00 0.00 0.00 229.23 Usage
08/08/2013 SICK T 0.00 229.23 12.00 0,00 0.00 217.23 Usage
3[SICK] 09/01/2013 SICK 8 8.60 217.23 0,00 0.00 0.00 225.83 System Accrual Hours
09M16/2013 SICK T 0.00 225.83 12.00 0.00 0.00 213.83 Usage
3[SICK] 10/01/2013 SJICK S 8.60 213.82 0.00 0.00 Q.00 222.43 System Accrual Hours
2[VACA] 10/23/2013 VACSBPO T 0.00 17.50 12.00 0,00 0.00 5,50 Usage
11/04/2013 8ICK ] 8.60 22243 Q.00 0.00 0.00 231.03 System Accrual Hours
2[VACA] $1/22/2013 VACSBPC T 0.00 5,50 5.50 0.00 0.00 0.00 Usage
3[SICK] 12/01/2013 SICK 5 8.80 231.03 .00 0.00 0.00 239.63 System Accrual Hours
0140172014 SICK S 8,60 239.83 0.00 0.00 0.00 248,23 Systam Accrual Hours
2[VACA] 01/01/2014 VACSBPQ S 86.00 0.00 0.00 0.00 0.00 B6.00 System Accrual Hours
01/11/2014 SICK T 0.00 248,23 12.00 0.00 0.00 236.23 Usage
01/26f2014 VACSBPQ T 0.00 86,00 12.00 0.00 0.00 74.00 Usage
02/01/2014 SICK 8 8.80 236.23 0.00 0.00 0.00 244,83 Systemn Accrual Hours
02/08/2014 8ICK T 0.00 244.83 12.00 0.00 0.00 232.83 Usage
02/27/2014 SICK T 0,00 232.83 12.00 0.00 0.00 220.83 Usage
03/01/2014 SICK 3 8.60 220.83 0.00 Q.00 0.00 229,43 System Accrual Hours
04/01/2014 SICK 8 8.60 22943 0.00 0.00 0.00 238,03 System Accrual Hours
2[VACA] 04/18/2014 VACSBPQ T 0.00 74.00 12.00 0.00 0.00 62.00 Usage
06/01/2014 SICK S 8.60 238,03 0.00 0.00 0.00 246.83 System Accrual Hours
06/01/2014 SICK S 8.60 246.63 0.00 0.00 0.00 255.23 System Accrual Hours
06/19/2014 SICK T 0.00 255.23 12,00 0.00 0.00 243.23 Usage
06/20/2014 SICK T 0.00 242,23 12.00 0.00 0.00 231.23 Usage
06/24/2014 SICK T 0.0¢ 231.23 12,00 0.00 0.00 219.23 Usage
06/25/2014 SICK T 0.00 219.23 12,00 0.00 0,00 207.23 Usage
Q70112014 PSICK S 8.60 207.23 0.00 0.00 0.00 216.83 System Accrual Hours
3[SICK] 08/01/2014 PSICK 8 3.60 216,83 2,00 0.00 0.00 224.43 8ystem Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS
Report Date; 09/18/2014
Report Time: 2:46:04 PM

Accrual - History Report.ACC
Primary Sort By: Company No.(G1);Department{G2};Employee ID;Employes
12/3112011 - 091192014 [294 days]

Accrual Post Accrual Carry Qver Used Adjust Earned Avallable
Paycode Post Date Code Type Hours Balance Hours  Hours Balance Balance Notes
09/01/2014 PSICK 5 .60 224,43 0.00 0,00 .00 233.03 System Accrual Hours
v Employee 12 1210 [CAPPS, PHIL]  =emimem

------- Empioyee; CAPPS, PHIL [1210] —————

1210 [CAPPS, PHIL]

Pay Poliey| 7 [REG POLICE - 86 HRS/2Z WK OT -1} | Pay Category| 1 JFULL TIME POLICE] | [ Holiday Rule| 2 [POLICE]

Hire Date| 03/28/2010

01/056/2012 SICK T 0.00 -8.50 8.50 0.00 0.00 -17.00 Usagse
01/08/2012 8ICK T .00 -17.00 8.50 0.00 0.00 -25.60 Usage
2[VACA] 02/10/2012 PVAC + 26.50 -51.00 0.00 51,00 0.00 26.50 Import{Rasat: -51)
3[SICK] 02/10/2012 SICK + 156.60 -25.60 0,00 25,50 0.00 166,60 Import{Resef; -25,5000000
3[SICK] 03/01/2012 PSICK 8 8.60 156,60 0.00 0.00 0.00 1656.20 System Accrual Hours
2[VACA] 03/28/2012 PVAC 8 86.00 26,80 0,00 0.00 0.00 112.50 System Acgrual Hours
04/01/2012 PSICK 8 8,60 165.20 0.00 0.00 0.00 173.80 System Accrual Hours
06/01/2012 PSICK 8 8.60 173.80 0,00 0.00 0.00 182.40 System Accrual Hours
2[VACA] 05/25/2012 PVAC T 0.00 112,50 12.00 0.00 0.00 100.50 Usage
05/26/2012 PVAC T 0.00 100.5¢ 12.0C 0.00 .00 88,50 Usage
05613112012 PVAC T 0.00 88.50 12.00 0.00 0.00 76.50 Usage
3[SICK] 06/01/2012 PSICK s 8.60 182.40 0.00 0,00 0,00 191.00 System Accrual Hours
06/01/2012 PVAC T 0.00 76.50 12.00 0.00 0,00 64.60 Usage
3[SICK] 07/01/2012 PSICK S 8.60 191.00 0.00 0.00 0.00 109,60 System Accrual Hours
2[VACA)] 0713/2012 PVAC T 0.00 64,50 12.00 0.00 0.00 52.50 Usage
08/01/2012 PSICK 8 8.80 196.60 0.00 0.00 0.00 208.20 System Accrual Hours
09/01/2012 PSICK 8 8.80 208.20 0,00 0.00 0.00 216.80 System Accrual Hours
09/15/2012 PSICK T 0.00 216.80 12.C0 0.00 0,00 204,80 Usage
3[SICK] 10/01/2012 PSICK 8 8.60 204.80 0.00 0.00 0.00 213.40 System Accrual Hours
2[VACA] 10/04/2012 PVAC T 0.00 62.60 12.00 Q.00 0.00 40.50 Usage
11/01/2012 PSICK 8 8.60 213.40 0.0C 0.00 0.00 222,00 System Accrual Hours
1210112012 PSICK 5 8.60 222.00 0.0¢ 0.00 0.00 230.60 Bystem Accrual Hours
121612012 PVAC T 0.00 40,50 8.0C 0.00 0.00 32,50 Usage
2[VACA] 12126/2012 PVAC T 0.00 32,50 12,00 0.00 0.00 20.50 Usage
12/28/2012 PVAGC T 0.00 20,50 12,00 0.00 0.00 8.50 Usage
3[SICK] 01/01/2043 PSICK S 8.80 230.60 0.00 0.00 0.00 238,20 System Accrual Hours
3[SICK] 0119/2013  PSICK T 0,00 236.20 12.00 0.00 0.00 227.20 Usage
01/28/2013 PSICK T 0,00 227,20 12,00 0.0Q 0.00 215.20 Usage
02/01/2013 PSICK 8 8.80 216,20 0.00 0.00 Q.00 223,80 System Accrual Hours
3[SICK] 03/01/2013  PSICK 5 8.60 223.80 0.00 0.00 0.00 232,40 System Accrual Hours
2[VACA] 03/05/2013 PVAC T 0.00 8.80 8.00 0.00 0.00 0.50 Usage
2[VACA] 03/28/2013 PVAC 8 86,00 0.50 0.00 0.00 0.00 86,50 System Accrual Hours
04/01/2013 PSICK 8 8.60 232.40 0.00 0,00 0.00 241,00 System Accrual Hours
04/1172013 PVAC T 0.00 86.5C 12.00 0.00 0.00 74.50 Usage
041272013 PVAC T 0.00 74,50 12.00 0.00 .00 62,60 Usage
3[SICK] 0B6/01/2013 PSICK S 8.60 241,00 0.08 0.00 0.00 249,80 System Accrual Hours
3[SICK] 06/01/2013 PSICK 8 8.60 249.60 0.00 0.00 0.00 258,20 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS

Repart Date: 09/18/2014
Report Tima; 2:46:04 PM

Accrual - History Report. ACC

Primary Sort By: Gompany No,(G1);Department{G2);Employas D;Employes
12/31/2011 - 09/19/2014 [994 days]

ayoods  postDme gootl Tl Aol GayOver el Al el A e
2[VACA] 06/15/2013 PVAC T 0.00 62.50 12,00 0.00 0.00 §0.50 Usage
07/01/2013 PSICK 8 8.60 268.20 0.00 0.00 0.00 266,80 System Accrual Hours
08/01/2013 PSICK S 8.60 266.80 0.00 0.00 0.00 275.40 System Acerual Hours
2[VACA] 08/04/2013 PVAC T 0.00 50.50 12.00 0.00 0.00 38.50 Usage
09/01/2013 PSICK ] 8.60 275.40 0.00 0.00 0.00 284,00 System Accrual Hours
10/01/2013 PSICK S 8.60 284,00 0,00 0.00 0.00 292,60 System Accrual Hours
2[VACA] 107252013 PVAC T 0.00 38.50 12,00 0.00 0.00 26,50 Usage
10/26/2013 PVAC T 0.60 26.50 12.00 0.00 0.00 14,50 Usage
3[SICK] 11/01/2013 PSICK S 8.60 202,60 0.00 0.00 Q.00 301.20 System Accrual Hours
12/01/2013 PSICK S 8.80 301.20 0.0 0.00 0.00 309,80 System Accrual Hours
12/21/2013 PSICK T 0.00 306.80 12.00 .00 0,00 297.80 Usage
01/01/2014 PSICK 8 8.60 297.80 0.00 0.00 0.00 306.40 System Accrual Hours
092/01/2014 PSICK g 8,60 306.40 0.00 0.00 0.00 315,00 System Accrual Hours
3[SICK] 03/01/2014 PSICK S 8,60 315.00 0.0¢ 0.00 0.00 323.60 System Accrual Hours
2[VACA] 03/28/2014 PVAC 5 86,00 14,50 0.00 0.00 0.00 100.50 System Accrual Hours
03/28/2014 PVAC T 0.00 100,50 12.00 0.00 0.00 88.50 Usage
3[SICK] 04/01/2014 PSICK g 8.60 323,60 0.00 0.00 0.00 332.20 System Accrual Hours
2[VACA] 04/25/2014 PVAC T 0.00 88.50 12.00 0.00 0.00 76.50 Usage
3[SICK] 05/01/2014 PSICK 8 8.80 332.20 0.00 0.00 0.00 340.80 System Accrual Hours
05/24/2014 PVAC T 0.00 76,50 12.00 0,00 0.00 84.50 Usage
08/01/2014 PSICK 8 8.80 340,80 0.00 0.00 0.00 349.40 System Accrual Hours
2[VACA] 062212014 PVAC T 0.00 64.50 12.00 0.00 0.00 52.50 Usage
3[SICK] Q772014 PSICK S 8.60 349.40 0.00 0.00 0.00 358,00 System Accrual Hours
07/08/2014 PSICK T 0.00 368.00 12.00 0.00 0.00 346.00 Usage
07/27/2014 PSICK T 0.00 348.00 12,00 0.00 0.00 334,00 Usage
08/01/2014 PSICK § 8.80 334.00 0.00 0.00 0.00 342,60 System Accrual Hours
3[SICK] 09/01/2014 PSICK 8 8.60 342,60 0.00 0.00 0.00 351,20 System Accrual Hours
2[VACA] 09/02/2014 PVAC T 0.00 52.50 10.00 0.00 0.00 42.50 Usage

Employee (D; 1211 [ELLIS, JUSTIN]
Employee: ELLIS, JUSTIN [1211]

1211 [ELLIS, JUSTIN]

Pay Policy

4 [REG POLICE - 86 HRS/2 WK OT - [

| Pay catagory| 1 [FULL T POLIOE]

] | Hollday Rule| 2 [POLICE]

Hire Date| 03/28/2010

3[SICK]

2[VACA]

4[FLEX]

3[SICK]

02/10/2012
02/10/2012
3/0172012
03/28/2012
04/01/2012
05/012012
Q51212012
06/0172012
07172012
08/01/2012

PVAC
SICK
PSICK
PVAC
PSICK
PSICK
FLEX
PSICK
PSICK
PSICK

+

W mn H 6O o w o +

60.50 0,00 0.00 0.00 0.00 60.80
7770 0.00 0.00 0,00 0.00 1.0
8.60 77.70 0.00 0.00 0,00 86.30
86.00 60.50 0.00 0.00 0.00 146.50
8.60 86.30 0,00 0.00 0.00 94,90
8.60 94.90 0.00 0.00 0.00 103.50
0.00 0.00 6,00 0.00 0.00 -6.00
8.60 103.50 .00 0.00 0.00 142,10
8.60 112,10 0.00 0.00 0.00 120.70
8.80 120,70 0,00 0.00 0.00 129.30
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VILLAGE OF LINCOLN HEIGHTS

Report Date: 09/18/2014
Repert Time: 2:46:04 PM

Accrual - History Report.ACC
Primary Sort By: Company No.(GT};Department{G2};Employee ID;Employes
1213472011 - 08/19/2014 [994 days]

povoode _postoate fec®  Tosl Ao CapyOver el A marned A votes
3[SICK] 08/15/2012 PSICK T 0.00 128,30 12,00 0.00 0.00 117.30 Usage
2[VACA] 08/24/2012 PVAC T 0.00 148.50 12.00 0.00 0.00 134.50 Usage
3[SICK) 08/25/2012 PSICK T 0.00 147.30 12,00 0.00 0,00 105.30 Usage
08/26/2012 PSICK T .00 105.30 12.00 0,00 0.00 93.30 Usags
3[SICK] 09/01/2012 PSICK 5 8.60 93,30 0.00 0,00 0.00 101,90 System Accrual Hours
2[VACA] 09/07/2012 PVAC T 0.00 134,60 1200 0.00 0.00 122,50 Usage
09/08/2012 PVAC T 0.00 122,80 12.00 0,00 0,00 110.50 Usage
09/09/2012 PVAC T 0.00 110.50 12.00 0.00 0.00 98.50 Usage
2[VACA] 09/10/2012 PVAC T 0.00 88,50 2,50 0.00 0.00 96,00 Usage
09/14/2012 PVAC T 0,00 95.00 12.00 0.00 0.00 84,00 Usage
09M15/2012 PVAC T 0.00 84.00 12.00 0.00 0.00 72.00 Usage
09/16/2012 PVAC T 0.00 72,00 12.00 0.00 0.00 60,00 Usage
09/21/2012 PVAC U 0.00 60.0¢ 0.0  -80.00 0.00 0,00 used vacation pe%.21.12
09/24/2012 PSICK U 0,00 101.90 0.0c -101.60 0.00 0.30 resigned 9/16/12
09/24/2012 PSICK U 0.00 0.30 0.00 -0.30 0.00 0.00 Reslgned 9/16/12 void
A[FLEX] 07M6/2013 FLEX u 0.00 -6,00 0.00 6.00 0,00 000

------- Employee 1D: 1240 [SMITH, LAROY] -
—— - Employes: SMITH, LARQY [1240] —r=rmem

1240 [SMITH, LAROY]

Pay Pollcy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| & [FULL TIME POLICE - OLD SICK BA| | Holiday Rule| 2 [POLICE)]

Hire Date| 11/27/2004

01/11/2012 SICK T 0.00 0.00 8.80 0.00 0.00 -8,50 Usage
2[VACA] 02110/2012 VACSB + 86.00 0.00 0.00 0.00 0,00 86,00 Import Balance
6[SB] 02/110/2012 SB + 454,76 0.00 0.00 0.00 0.00 454,76 |Import Balancs
3[SICK] 0210/2012 SICK + 180.70 -8.50 0.00 8.50 0.00 180.70 Import{Reset: -8.5000000)
3[SICK] 03/01/2012 SICK s 8.50 180.70 .00 0.00 0.00 189.30 System Accrual Hours
04/01/2012 SICK s 8.60 189.30 0.00 0.00 0.00 197.90 System Accrual Hours
05/01/2012  SICK 8 8.60 197.90 0.00 0.00 0.00 206.50 System Accrual Hours
06/01/2012 SICK S 8.80 206,50 0.00 0.00 0.00 215.10 System Accrual Hours
07/01/2012 SICK s 8.60 21510 0.00 0.00 0.00 223,70 System Accrual Hours
2[VACA] 07/01/2012 VACSBPO T 0.00 86.00 12.00 0.00 0.00 74,00 Usage
07/02/2012 VACSBPO T 0.00 74,00 12.00 0.00 (.00 62.00 Usage
07/03/2012 VACSBPO T 0.c0 62,00 12.00 0.00 0.00 50,00 Usage
07M14/2012 VACSBPO T 0.00 50.00 12.00 0.00 0,00 38.00 Usage
08/01/2012 SICK S 8.60 223.70 0,00 0.00 0.00 232.30 System Accrual Hours
3[SICK] 09/01/2012 SICK S 8.60 232,30 0.00 0.00 0.00 240.80 System Accrual Hours
10/01/2012 SICK 8 8.60 240.90 0.00 6.00 0.00 249.50 Systermn Acerual Hours
3[SICK] 11/01/2012  SICK 5 8.60 248,560 .00 0,00 0.00 258,10 Syslem Agcrual Hours
2[VACA] 11/03/2012 VACSBPO T 0.00 38.00 12.00 0.00 0.00 26,00 Usage
3[SICK] 1210172012 SICK s 8.60 258.10 .00 0.00 0.00 266.70 System Accrual Hours
2[VACA] 1218/2012 VACSBPO T 0.00 26.00 12.00 0.00 0.00 14.00 Usage
121192012 VACSBPO T .00 14.00 12,00 0.00 Q.00 2,00 Usage
01/01/2013 SICK 8 8.80 266.70 0.00 0.00 0,00 278,30 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS
Report Date: 09/18/2014
Repert Time: 2:46:04 PM

Accrual - History Report.ACC

Primary Sort By: Company No.(G1);Departiment{G2};Employee ID;Employee
12i31/2011 - 09/19/2014 [994 days]

Payoode _postbste feci Tost Aol Cayover Tl A gried  Araiahe ows
2[VACA] 01/01/2013 VACSBPO S8 129,00 2,00 0.00 6.00 0,00 131.00 System Accrual Hours
01/06/2013 SICK T 0.00 276,30 12.00 0.00 0,00 263.30 Usage
0118/2013 VACSBPO T 0,00 131.00 12,00 0.00 0.00 119.00 Usage
02/01/2013 SICK S 8.80 263.30 0.00 0.00 0.00 271.90 System Accrual Hours
02/16/213 SICK T 0.00 271.80 12.00 0,00 0.00 259.90 Usage
03/01/2013 SICK 3 8.60 259.80 0.00 0.00 0.00 268.50 System Accrual Hours
04/01/2013 SICK 3 8.60 268.50 0.00 0.00 0.00 277.10 System Accrual Hours
04/24/2013 SICK T 0.00 277.10 12,00 0.00 0.00 265.10 Usage
05/01/2013 8I1CK s 8,60 265,10 0.00 0.00 0.00 273.70 System Accrual Hours
3[SICK] 06/01/2013 SICK s 8,60 273,70 0.00 0.00 0,00 282,30 System Accrual Hours
07/01/2013 SICK S 8.60 282.30 0.00 0,00 0.00 280,90 Systam Accrual Hours
3[SICK] 08/01/2013 SICK 3 8.60 290,90 0.00 0.00 0.00 209.50 System Accrual Hours
2[VACA] 08/20/2013 VACSBPO T 0.0¢ 119.00 12.00 0.00 0.00 107.00 Usage
08/21/2013 VACSBPO T 0.0¢ 107.00 12,00 0.00 0.00 95.00 Usage
08/24/2013 VACSBPO T 0.00 95.00 12.00 0.00 0,00 83.00 Usage
08/25/2013 VACSBPO T 0.00 83.00 12,00 0.00 0.00 71.00 Usage
08/26/2013 VACSBPCO T 0.00 71.00 12.00 0.00 0.00 59.00 Usage
0B8/29/2013 VACSBPC T 0.00 59.00 12,00 0.00 0.00 47.00 Usage
08/30/2013 VACSBPO T 0.00 47.00 12.00 0.00 0.00 35.00 Usage
09/01/2013 SICK 5] 8,60 299.50 0.00 0.00 0.00 308,10 System Accrual Hours
10/01/2013  SICK 8 8.60 308.10 0.00 0.00 0.00 316.70 System Accrual Hours
2[VACA] 10/30/2013 VACSBPO T 0.00 35.00 12.00 0.00 0.00 23.00 Usage
11/01/2013 SICK s 8.680 316.70 0.00 0.00 0.00 325,30 System Accrual Hours
11/19/2013 SICK T 0.00 326.30 12.00 0.00 0.00 313.30 Usage
12/01/2013 SICK S 8.60 313.30 0,00 0.00 0.00 321.80 System Accrual Hours
2[VACA] 12/03/2013 VACSBPO T 0.00 23,00 5,00 0.00 0.00 18,00 Usage
3[SICK] 01/01/2014 SICK 8 8.60 321.90 0.00 0.00 0.00 330,50 System Accrual Hours
2[VACA] 01/01/2014 VACSBPO S 128,00 18.00 .00 0.00 0,00 147.00 Systam Accrual Hourg
02/01/2014 SICK S 8.60 330.50 0.00 0.00 0.00 330,10 System Accrual Hours
3[SICK] 03/01/2014 SICK g 8.60 339.10 0.00 0,00 0,00 347.70 System Accrual Hours
04/01/2014 SICK S 8.60 347.70 0.00 0.00 0,00 356,30 System Accrual Hours
3[SICK] 05/01/2014 SICK 5 8.60 356,30 0.00 0.00 0.00 364.90 System Accrual Hours
05/01/2014 SICK T 0,00 364,90 12.00 0,00 0.00 352.90 Usage
2[VACA] 05/110/2014 VACSBPO T 0.00 147.00 12,00 0.00 0.00 135.00 Usage
056/11/2014 VACSBPO T 0.0C 135.00 12.00 0.00 0.00 123.00 Usage
06M4/2014 VACSBPO T 0.00 123.00 12.00 0.00 0.00 111.00 Usage
05/15/2014 VACSBPO T 0.00 111.00 12,00 0.00 0.00 90.00 Usagse
05/21/2014 SICK T 0.00 352,90 12.00 0.00 0.00 340.90 Usage
3[SICK) 06/01/2014 SICK S 8.60 340.90 0.00 0.00 0.00 348.50 System Accrual Hours
8[SB] 06/27/2014 SB T 0.00 454,76 12.00 0.00 0.00 442.76 Usage
07/01/2014 PSICK S 8.80 349.50 0.00 0.00 0.00 358.10 System Accrual Hours
08/01/2014 PSICK 8 8.60 368,10 0.00 0.00 0.00 366.70 System Accrual Hours
3[SICK] 09/01/2014 PSICK 3 8.60 386,70 0.00 0.00 0,00 375.30 System Accrual Hours

Emplaves ID: 1063 [REYNOLDS, ROGER]
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VIELAGE OF LINCOLN HEIGHTS

Report Date: 09/18/2014
Report Time: 2:46:04 PM

Accrual - History Report. ACC

Primary Sort By; Company No,(G1);Dapartmant(G2);Employee ID:Employes

12/31/2011 - 09/19/2014 [994 days]

Paycode

Post Date

Accrual

Code

Post
Type

Accrual Carry Over Used  Adjust Earned Avallable Notes
Hours Balance Hours  Hours Balance Balance °

Employes: REYNOLDS, ROGER [1963] —r—vve—

1963 [REYNOLDS, ROGER]

Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Gategary| 1 [FULL TIME POLICE] ] | Hollday Rule| 2 [POLICE]
Hire Date| 07/01/2009
12/01/2012 PSICK S 8.60 0.00 0.00 0.00 0.00 B.60 System Accrual Hours
01/01/2013 PSICK ] 8.60 8,60 0.00 0,00 0.00 17.20 System Accrual Hours
02/01/2013 PSICK 8 8.60 17.20 0.00 0.00 0.00 26.80 System Accrual Hours
03/01/2013 PSICK s 8.60 25.80 0.00 0.00 0.00 34.40 System Accrual Hours
04/01/12013 PSICK S8 8.60 34.4¢ 0,00 0.00 0.00 43.00 System Accrual Hours
05/01/2013 PSICK S 8.60 43.00 0.00 0.00 0.00 51.60 System Accrual Hours
06/01/2013 PSICK 3 8.60 51.60 0.00 0.00 0.00 60.20 System Accrual Hours
07/01/2013 PSICK 8 8.60 80.20 0.00 0.00 0.00 68.80 System Accrual Hours
08/01/2013 PSICK 8 8.60 88,80 0.00 0.00 0.00 77.40 System Accrual Hours
3[SICK] 09/01/2013 PSICK 5 8.60 77.40 0.00 0.00 0.00 86.00 System Accrual Hours
10/01/2013 PSICK 35 8,60 86.00 0.00 0.00 0.00 94,60 System Accrual Hours
2[VACA] 1020/2013 PVAC 5 86,00 0.00 0,00 0.00 0.00 86.00 System Accrual Hours
11/01/2013  PSICK s 8.60 94,60 0.00 0.00 0.00 103,20 System Accrual Hours
1210112013 PSICK ] 8,60 103.20 0.0 0.00 0.00 111.80 System Acérual Hours
01/01/2014  PSICK S 8.60 111.80 0.00 0.00 0.00 120,40 System Accrual Hours
02/01/2014 PSICK 5 8,60 120.40 0.00 0.00 0.00 129,00 System Accrual Hours
03/01/2014 PSICK S 8.60 129.00 0.00 0.00 0.00 137.60 Sysfem Accrual Hours
3[SICK] 0440112014 PSICK S 8.60 137.60 0.00 0.00 0.00 146,20 System Aoccrual Hours
2[VACA] 04/26/2014 PVAC T .00 86.00 12.00 0.00 0,00 74.00 Usage
05/01/2014 PSICK S 8.60 146.20 0.00 0.00 0.00 154,80 Systam Accrusl Hours
06/01/2014 PSICK S 8.50 154,80 0.00 0.00 0,00 163,40 System Accrual Hours
06/13/2014 PSICK T 0.00 163.40 12.00 0.00 0.00 151.40 Usage
07/01/2014 PSICK 8 8.60 151.40 0.00 0.00 0.00 180.00 System Accrual Hours
3[SICK] 07M10/2014  PSICK T 0,00 180.00 12,00 0.00 0.00 148,00 Usage
08/0172014 PSICK s 8.60 148.00 0.00 0.00 0.00 156.60 System Accrual Hours
2[VACA] 08/24/2014 PVAC T 0.00 74.00 12.00 0.00 0.00 62.00 Usage
3[SICK] 09/01/2014 PSICK s 8.60 156.60 0.00 0,00 0.00 1656.20 System Accrual Hours

M=

Employee I 1967 [SMITH, AARON]  =r=emem
Employee: 8MITH, AARON[1967]  =ree—me—

1967 [SMITH, AARON]

Pay Polloy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Catagory| 1 [FULL TIME POLICE] | I Hollday Rute| 2 [POLICE]
Hire Date| 12/15/2012
01/01/2043 PSICK S 8.60 0.00 0.00 0.00 6.00 8.60 System Accrual Hours
0114/2013 PSICK T 0.00 8.60 8.60 0.00 0.00 0.00 Usage
3[SICK] 02/01/2013 PSICK S 8.60 0.00 0.00 0.00 0.00 8.60 System Accrual Hours
03/01/2013 PSICK 8 B.6C 8.60 0.00 0.00 0.00 17.20 System Accrual Hours
04/01/2013 PSICK 8 8.60 17.20 0.00 0.00 0,00 25.80 System Accrual Hours
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VILLAGE OF LINCOLN HEIGHTS

Report Date: 09/18/2014
Report Time: 2:46:04 PM

Accrual - History Report. ACC
Primary Sort By: Gompany No.(G1};Department{G2};Employee ID;Employea
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06/01/2013 PSICK S 8.60 28.80 0.00 0.00 0.00 34.40 System Acsrual Hours
05/87/2013 PSICK T 0.00 34,40 12,00 0.00 0.00 22,40 Usage
05/29/2013 PSICK T 0.00 22,40 12,00 0.00 0.00 10.40 Usage
06/01/2013 PSICK 8 8.60 10,40 0.00 0.00 0.00 19.00 System Accrual Hours
06/18/2013 PSICK T 0.0 1900 12,00 0.00 0.00 7.00 Usage
07/01/2013 PSICK 8 8.60 7.00 0.00 0.00 0.00 15,80 System Accrual Hours
07/31/2013 PSICK T c.00 15.60 a.50 0,00 0.00 7.10 Usage
08/01/2013 PSICK 8 8.60 7.10 0,00 0.00 0.00 18.70 System Accrual Hours
09/01/2013 PSICK 8 8.60 15,70 0.00 0.00 0,00 24,30 System Accrual Hours
00/06/2013 PSICK T 0.00 24.30 8,50 0.00 0.00 16.80 Usage
09720/2013 PSICK T 0.00 15.80 2.00 0.60 0.00 7.80 Usags
10/01/2013 PSICK 3 8.80 7.80 0.00 0.00 0.00 16,40 System Accrual Hours
10/16/2013 PSICK T 0.00 16.40 8.00 Q.00 0.00 8.40 Usage
11/01/2013 PSICK 8 8.80 8.40 0.00 0.00 0.00 17.00 System Accrual Hours
12/01/2013 PSICK 8 8.60 17.00 0.C0 0.00 0.00 25.60 System Accrual Hours
2[VACA] 12/15/2013 PVAC 8 86.00 0.00 0.00 0.00 0.00 86.00 System Accrual Hours
------- Emplayee 1D: 677 [LEONARD, EZELL] e

677 [LEONARD, EZELL]

Pay Pollcy | 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Gatagory| 1 [FULL TIME RPOLICE] l | Holiday Rule| 2 [POLICE]
Hire Date| 08/10/2013

3[SICK] 09/01/2014 PSICK ] 8.6¢ 0.00 .00 0.00 0.00 8.80 System Accrual Hours
wwwwwww Employee [D: 99999 [EMPLOYEE, TEST] -

~~~~~~~ Employes; EMPLOYEE, TEST [99999} s

99999 [EMPLOYEE, TEST]

Pay Policy| 4 [REG POLICE - 86 HRS/2 WK OT - [ Pay Category| 4 [FULL TIME REGULAR - OLD SICK | | Holiday Ruke] 3 [PART TIME/FIRE/CONTRACTORS]
Hira Date | 09/01/1906
3[SICK] 03/01/2012 PSICK S 8.60 0.00 0.00 0.00 0.00 8.60 Systeam Accrual Hours
04/01/2012 PSICK S 8.60 8.60 0.00 0.00 -¢.00 17.20 System Accrual Hours
05/01/2012 PSICK 8 8.60 17.20 0.00 0,00 0.00 25,80 System Accrual Hours
2[VACA] 01/01/2013 VACTEST § 160,00 8.00 0.00 0.00 0.00 168.00 System Accrual Hours
3[SICK] 02/01/2014 SICK S 8,00 25.80 0.00 0.00 0.00 33.80 Systam Accrual Hours
03/01/2014 SICK 5 8.0¢ 33.80 0.00 0.00 0.00 41.80 System Agcrual Hours
04/01/12014 SICK bS] 8.00 41.80 0.00 0.00 0.00 49,80 System Accrual Hours
05/01/2014 SICK 8 8.00 49.80 0.00 0.00 0.00 57.80 System Accrual Hours
06/01/2014 SICK 153 8.00 57.80 0.00 0.00 0.00 65.80 System Accrual Hours
07/01/2014 SICK 8 8,00 85,80 0.00 0.00 0.00 73,80 System Accrual Hours
Department: 180 [Village Manager Admin] — see—
ik Employee D 1386 [GODFREY, DONNA] ktubatded

——————— Empleyes: GODFREY, DONNA [1356] e
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Paost
Type

Agcrual

Post Date Code

Paycode

Accrual
Hours

Used
Hours

Carry Qver
Balance

Adjust
Hours

Earned
Balance

Avallabie

Balance Notes

1356 [GODFREY, DONNA]

Pay Palley | 3 [CONTRACTORS/PT VOLUNTEER | Pay Category| 3 [CONTRACTORS/PART TIME) | | Holiday Rule| 3 [PART TIME/FIRE/CONTRACTORS]
Hire Date| 06/13/2011
2[VACA] 02/10/2012 VAC + 0.00 .00 .00 0.00 0.00 0.00 Import Balance
3[SICK] 02/10/2012 SICK + 8,00 ¢.00 0,00 0.00 0.00 8.00 Import Balance
03/01/2012 SICK 8 8.00 8.00 0,00 0,00 0.00 16.00 System Accrual Hours
04/01/2012 SICK s 8.00 16.00 0.00 0.00 0.00 24.00 System Accrual Hours
05/01/2012 SICK S 8,00 24,00 0.00 0.00 0.00 32,00 System Accrual Hours
06/01/2012 SICK S 8.00 32.00 0.00 0.00 0.00 40,00 System Accrual Hours
Q7i01/2012 SICK 8 8,00 40,00 0.00 0.00 0.00 48.00 Systamn Accrual Hours
08/01/2012 SICK 3 8,00 48,00 Q.00 0.00 0,00 56.00 System Accrual Hours
09/01/2012 SICK 8 8.00 56.00 0.00 0.00 0.00 64.00 System Accrugl Hours
10/01/2012 SICK 5 8.00 64.00 0.00 0.00 0.00 72,00 System Accrual Hours
11/01/2012  SICK 5 8.00 72.00 0.00 0.00 Q.00 80,00 System Accrusl Hours
120112012 SICK 8 8.00 80.0C 0.00 0.00 0.00 88,00 System Accrual Hours
3[3ICK) 12/18/2012 3SICK T 0.00 88.00 8,00 0.00 0.00 80.00 Usage
01/01/2013 SICK S 8.00 80,00 0.00 Q.00 0.00 88.00 System Acerual Hours
2[VACA] 01/01/2013 VAC S 80.00 0,00 0.00 0.00 0.00 80.00 System Accrual Hours
02/01/2013 SICK ) 8.00 88,00 0,00 0.00 0.00 96.00 System Accrual Hours
02/01/2013 SICK T 6,00 96.00 0.50 0.00 0.00 95.50 Usage
02/04/2013 SICK T 0.00 95,50 8.00 0.00 0.00 87,50 Usage
02/05/2013 SICK T 0.00 87.50 8.00 0.00 0.00 79,50 Usage
3[SICK] 03/01/2013 SICK S 8.00 79.50 0.00 0.00 0.00 87.60 System Accrual Mours
03/04/2013 SICK T 0.00 87.50 8,00 0.00 0.00 79,50 Usage
2[VACA] 03/25/2013 VAC T 0,00 80,00 8.0C .00 0.00 72,00 Usage
03/26/2013 VAC T 0,00 72.00 8.00 0.00 0.00 64.00 Usage
Q3/27/2013 VAC T 0.00 64.00 3.00 0.00 0.00 61.00 Usage
03/29/2013 VAC T 0.00 61.00 8.00 0.00 0.00 53.00 Usage
04/01/2013 SICK s 8.00 79.50 0,00 0.00 0.00 87.50 System Accrual Hours
04/12/2013 SICK T c.00 87.50 3,00 0.00 0.00 84,50 Usage
05/01/2013 SICK 8 2.00 84,80 0.00 0.00 0.00 92,50 System Accrual Hours
U5M17/2013 VAC T 0.00 53.00 3,70 0.00 0.00 49,30 Usage
2[VACA] 05/20/2013 VAC T 0.00 49.30 4.00 0.00 0.00 45,30 Usage
3[SICK) 08/01/2013 SICK 8 8.00 62,50 0.00 0,00 0.00 100.50 System Accrual Hours
—ed Department: 410 [Service] ———
wwwwwww Employee 1D 1196 [MOSLEY, BERDA] Ay
wwwwwww Employee: MOSLEY, BERDA [1198] e
1196 [MOSLEY, BERDA]
Pay Polley| 1 [FT SERVICE - 40 HRS/WK OT, SUI Pay Category| 2 [FULL TIME REGULAR] | | Holiday Rule| 1 [FULL TIME REGULAR]
Hire Date| 04/22/2002
01/12/2012 SICK T 0.00 -3.50 8.00 0.00 0.00 -11.60 Usage
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Q1172012 SICK T 0.00 -11.50 3.00 0.00 0.00 -14.50 Usage
2[VACA] 02/10/2012 VAC + 120.00 ¢.00 0,00 0.00 0.00 120.00 Impert Balance
3[SICK] 02/10/2012 BICK + 31.22 -14,50 0.00 14,50 0.00 31.22 Import(Reset: -14,5000000
3[SICK] 02/16/2012 SICK T 0.00 31.22 8.00 0.00 0.00 23.22 Usage
2[VACA] 02/17/2012 VAC T 0,00 120.00 8.00 0.00 0.00 112.00 Usage
03/01/2012 SICK S 8.00 23,22 0,00 0,00 0,00 31.22 System Acsrual Hours
03/06/2012 VAC T .00 112.00 8,00 0.00 0,00 104.00 Usage
03/14/2012 SICK T 0.00 31.22 8.00 0.00 0.00 23.22 Usags
3[SICK] 031152012 SICK T 0.00 23,22 8.00 0.00 0.00 15,22 Usage
03/16/2012 SICK T 0.00 15.22 8.00 0.00 0.00 7.22 Usaga
04/01/2012 SICK ] §.00 7.22 0.00 0.00 0.00 15.22 System Accrual Hours
2[VACA] 04/05/2012 VAC T 0.00 104,00 8.00 0.00 0.00 96,00 Usage
04/06/2012 VAC T 0.00 85.00 8.00 0.00 0.00 88.00 Usage
04/09/2012 VAC T 0.00 88.00 8.00 0.00 0.00 80.00 Usage
3[SICK] 05/01/2012 SICK 8 8.00 15.22 0.00 0.00 0.00 23.22 8ystem Accrual Hours
2[VACA] 05/03/2012 VACSB T 0.0c 80.00 8.00 0.00 0.00 72.00 Usage
05/04/2012 VACSB T 0.00 72,00 8,0C 0.00 0.00 64,00 Usage
06/01/2012 SICK ] 8.00 23,22 .00 0.00 0.00 31.22 System Accrual Hours
06/20/2012 SICK T 0.00 31.22 3.90 0,00 0,00 27.32 Usaga
2[VACA] 06/21/2012 VACSB T 0.00 84.00 2.00 0.00 0.00 58.00 Usage
06/22/2012 VACSB T 0.00 56.C0 8.00 0.00 0.00 48.00 Usage
06/28/2012 VACSB T 0.00 48.00 8.00 0.00 0.00 40,00 Usage
06/29/2012 VACSB T 0.00 40,00 8.00 0.00 0.00 32,00 Usage
07/01/2012 SICK S 8.00 27.32 0.00 0.00 0.00 35,32 System Accrual Hours
07/1/2012 SICK T 0.00 35.32 4,10 0.00 0.00 31.22 Usage
2[VACA] 0711212012 VACSB T 0.00 32,00 8.00 0.00 0.00 24,00 Usage
071M3/2012 VACSB T 0.00 24,00 8.00 0.00 0.00 16.00 Usage
3[SICK] 07/27/2012 SICK T 0.00 31.22 2,50 6.00 0.00 28.72 Usage
07/31/2012 SICK T 0.00 28,72 8.00 0.00 0.00 20.72 Usage
3[SICK] 08/01/2012 SICK S 8.00 20,72 0.00 0.00 0.00 28.72 System Accrual Hours
08/01/2012 SICK T 0.00 28.72 8.00 0.00 0.00 20,72 Usage
08/02/2012  SICK T 0.00 2072 8.00 0.00 0.00 12,72 Usage
2[VACA] 08/03/2012 VACSB T 0.00 16.00 8.00 0.00 0.00 8.00 Usage
09/01/2012 SICK 3 8,00 12.72 0.00 0.00 0.00 20,72 Bystem Accrual Hours
0g/21/2012 SICK T 0.00 20.72 8.00 0.00 0,00 12.72 Usage
09/27/12012 SICK T 0.00 12,72 8.00 0,00 0.00 4.72 Usage
2[VACA] 00/28/2012 VACSRB T .00 8,00 8,00 0.00 0.00 0.00 Usage
3[SICK] 10/01/2012 SICK S 2.00 472 0.00 0.00 0.00 12,72 System Accrual Hours
10/12/2012 SICK T 0.00 12.72 8.00 0.00 0.00 4,72 Usage
110172012 SICK s 8.00 4.72 0,00 0.00 0.00 12.72 System Accrual Hours
11/23/2012 SICK T 0.00 12.72 8.00 0.00 0.00 4,72 Usage
12/01/2012 SICK 8 8,00 4,72 0.00 0.00 0.00 12,72 System Accrual Hours
12/04/2012 SICK T 0,00 12.72 8.00 0.00 0.00 4,72 Usage
01/01/2013  SICK 3 8.00 4.72 0.00 0.00 0.00 12,72 System Accrual Hours
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2[VACA] 01/01/2013 VACSB 8 120.00 0.00 0.00 0.00 0.00 120,00 System Accrual Hours
3[SICK] 011772013 SICK T 0.00 12.72 8.00 0.00 0.00 4.72 Usage
2[VACA] 01/28/2013 VACSB T 0.00 120.00 8.00 0.00 0.00 112,00 Usage
3[SICK] 02/01/2013 SICK S 8.00 4.72 0.00 0.00 0.00 12.72 System Accrual Hours
02/13/2013 SICK T 0.00 12.72 8.00 0,00 0.00 4.72 Usage
03/01/2013 SICK 8 8.00 4,72 0.00 0.00 0.00 12,72 System Accrual Hours
03/14/2013 SICK T 0.00 12.72 1.00 0.00 0.00 11.72 Usage
03/21/2013 SICK T 0.00 11.72 2,00 0.00 0.00 9.72 Usege
03/22/2013 SICK T 0.00 8,72 8.00 0.00 0.00 1.72 Usage
03/28/2013 VACSB T 0.00 112.00 7.28 0.00 0.00 104,72 Usage
3{SICK]} 03/28/2013 SICK T 0.00 1.72 1.72 0.00 0.00 0.00 Usage
03/29/2013 VACSR T 0.00 104.72 8.00 0.00 0.00 96,72 Usage
04/01/2013 SICK & 8.00 o.00 0.00 0.00 0,00 8.00 System Acorual Hours
04/12/2013 SICK T 0.00 8.00 1.00 0.00 Q.00 7.00 Usage
2[VACA] 04/25/2013 VACSB T 0.00 98,72 8,00 0.00 0.00 88.72 Usage
04/26/2013 VACSB T 0.0c 88.72 8,00 0.00 0.00 80.72 Usage
05/01/2013 SICK 8 8.00 7.00 0.0¢ 0.00 0.00 16.00 System Acerual Hours
3[SICK] 06/03/2013 SICK T 0.00 16,00 7.00 0,00 0.00 8,00 Usage
05/24/2013 SICK T 0.00 8,00 8.00 0.00 0.00 0.00 Usage
3[SICK)] 08/01/2013 SICK 8 8.00 0.00 0.00 0.00 0.00 8,00 System Accrual Hours
06/07/2013 VACSB T 0.00 80,72 8.00 0.00 0,00 72.72 Usage
08/13/2013 VACSB T 0.00 72.72 4.00 0.00 0.00 68.72 Usage
2[vACA] 08/14/2013 VACSE T 0.00 68,72 8.00 0.00 0.00 60,72 Usage
07/01/2013 SICK 8 8,00 a.00 0.00 0.00 0.00 16.00 System Accrual Hours
Q7/03f2013 VACSB T 0.00 60,72 6.00 0.00 0.00 54,72 Usage
07/05/2013 VACSB T 0.00 54,72 8.00 0.00 0.00 46.72 Usage
2[VACA] 07/186/2013 VACSB T 0.00 48,72 a.00 0.00 0.00 38,72 Usage
07/16/2013 VACSB T 0.00 38.72 8.00 0.00 0.00 30.72 Usage
07/117/2013 VACSB T 0.c0 30,72 8.00 0.00 0.00 22,72 Usage
07/18/2013 VACSB T 0,00 22,72 8.00 g.00 0.00 14.72 Usage
07M9/2013 VACSB T 0.00 14.72 8.00 0.00 0.00 6.72 Usage
0B/07/2013 SICK T 0,00 24.00 8.00 0.00 0.00 16.00 Usage
10/01/2013 SICK 5 8,00 18.00 0.00 0.00 0.00 24.00 System Accrual Hours
3[SICK] 11/01/2013  SICK 8 8.00 24.00 0,0C 0.00 0.00 32.00 System Accrual Hours

END OF REPORT
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