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Ohio Dcpartrnet of Commerce 
Division of Industrial Compliance & Labor 

Bureau of Labor & Worker Safety 
Ohio Minimum Wage Guidelines 

www.com.ohio.gov 
614-644-2239 

The Ohio Minimum Wage Requirements 

)- Effective January 1, 2011, the Minimum Wage 
is $7.40 an hour 

Section 343 of Article II, 0h|u's Constllullnn 

3» Tipped employees may be paid no less than ‘/2 
the minimum wage ($3.70) plus tips. 
)This amount paid by the employer plus tips received 

must be equal to or greater han the minimum wage 
for all hours worked. Sec1.lon34eo!Arl|nls ii, Dl'ilo‘s0ons1ll.ul1on 

Section 34; of Anlde ll. Ohio's Consfllullon Nnulma lhese amounts be acumen ennui-1ly.Last ndjuslmsnlwas January 2010. ‘nu. increase in mud an the 1:» any or and. September inaemu man ism place one illlowing 1- day of January 

Appellanls‘ Appx 1



Exceptions to the Ohio Minimum Wage 
Requirements 

>Employers who gross under $271,000.00 per 
year shall pay the current Federal Minimum 
Wage of $7.25 per hour 

> Employees under the age of 16 shall be paid 
no less than the current Federal Minimum 
Wage of $7.25 per hour 

Permanent Records to be kept by the Employer 
> Error: emphygrdkgoepugewnenenl rggrde fr;-gt legst 

ree years. r nseziptlon » on 
aduly authorized Deputy ofthe Division. smug the y 
following facts concerning each employee 

A. Name 
Address 
Occupation 
Rated Pay 
Amount paid each pay period 
l-lioursworkedeeoh dayandeeohworkweek 

."'|!""57.°F’ 

Jr These rewnlserelobokeptfornolessthansyears 
anclaretobe made avelleblewlthout chargeto the 
employeeorrepresentatlveoflheernployee 

Appellants‘ Appx 2



Potential Damages 
I Deductions taken for breakages, damages and or 
failure to comply with rules can not take the 
employee below the minimum wage for all 
working hours 

b Failure to pay at least Minimum Wage for all 
hours worked may result in the back wages due 
plus damages calculated at two times the amount 
of back wages. 

individuals Exempt from Minimum Wage Requires 
Any individual employed by the United States 

Any individual employed as a baby-sitter in the employefs home, 
or a live-in com enion to a sick, convelescing, or e derly person whose principa duties do not include housekeeping; 

Any individual emploged agdan outside saleisrrian ‘cognpensated by commissions or in a one a executive, a in nis ra ‘v6, or 
professional capacity. or computer professional 

An individual who volunteers to perform services for a 
pu lic agency which is a State, a political subdivision 
of a State or an interstate government agency, if 

The individual receives no compensation or is aid expenses 
reasonable benefits or nominal fee to perform e services for which 
the individual volunteered: and 
Such services are not the same type oi services which the individual 
is employed to perform for such public agency 

Appellants‘ Appx 3



Individuals Exempt from Minimum Wage Requires — continued 

> Any individual who works or provides personal services of a 
charitable nature in a hospital or health institution for which 
compensation is not sought or contemplated; 

> Any individual In the employ of a camp or recreational area 
for children under eighteen years of age and owned and 
operated by a non-profit organization or group of 
organizations; 

> Employees of a solely family owned and operated business 
who are family members of the owner. 

Overtime one 4111.03 

> An employer shall pay an employee for overtime 
at a wage rate of one and one-half times the 
employee's wage rate for hours in excess of 
forty in one work week, except for employers 
grossing less than $150,000.00 per year 

> Hospitals and Nursing Homes are permitted time 
and one-half in excess of eighty hours in a two 
week period and also in excess of eight hours a 
day. 

Appellants’ Appx 4
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Thank You 

Contact Information 

Jackie Clark, 
Wage and Hour Investigator Supervisor 

Ohio Depnrhnent of Commerce 
Bureau ol'Wnge and Hour 

P.0. Box 4009 
6606 Tuning Rand 

Reynnldsburg, Olnln 43068-9009 
614-723-5019 

J nclde.Clark@com.stnte.oh.IIs 

Appellants‘ Appx 5



STATE OF OHIO 
IOIIN KACII 

2011 NIINIMUM WAGE "‘”'“"' 

OHIO DEPARTNEENT OF COMMERCE 
DIVISION OF DIDUSTRIAL COMPLIANCE & LABOR 

www.com.ohio.gov 

NON-TIPPED EMPLOYEES 
A Minimum Wage of 

per hour 
"Nim-'l1p]):d Elliployeis" includes my ernpioyee who does noi engage in an occupnnhn in vdiidi he/sheourmrneriiy and regularly receives more than 
thirty dollnis ($30.00) per niimih in ups fmm pelmns or olhers. 

mvin GOODMAN 
niroe1m- 

“E1np|oycn" who goes under s27i.ooo.oo nhnu pay their ernpioyees no imam rireeunenr I-‘edual Miniiniun wage nue. 
“limployees” under me Ige or 16 shall he paid no less «hm the ouneni rederni minimum wag: raw. 

“Current Federal Mluinlllm Wnge" H 37.25 per hmlr. 

T IPPED EMPLOYEES 
A Minimum Wage of 

per hour 
“Tippnd Euiplnyus“ indiudos my ernpioyee who enpmed in m noeupnnonin which hurhe iamunvily and rcgiilnrly reeeiven mm mm ihiny Dollars (530.00) 
pa’ momii in ripe tnun pmrmu or oiherr. 111: lips are pmvui if indiened hy me empioyee-s deeim-uiou for me purposes onhe rederni inmnmeo pdnrrihuiion uoi. 
liidiidiligwhen npsrue ndded iorhe employee’: wags, liiiilhar hnmiy ply cannot belulfluin iii: iegiilnriniiiimlim weee ol'$7.40 preeerioed by law. 

Below k u pwrdni llimmlry onire reqiiireiliuim nnd exempuom ror minimum mu oymhne wngu. Pu-um xliniild rriveno oiun Revhetl 
Code Chlpfer 4111 mid the federal Fall Llbor Sflndlrds At‘! All 1938. II llunndad, far lpuillc rqII1relneI'ii.I Ipplinllllc In them. For fixrlhzr 
hifunnltion nhiun minimum wage ieruee, please eenmou: The chip nepmnum M‘ Coniiim-ee, niririon or Industrial compurnee dd Lnpor, 
6606 ‘hissing Road, Reynnldalmrg. Oliln 43068. Phone: (614) 644-1139. 'lTY/I'D'D: 1-&JI¥'I504750. 

._-—__ 
DVERTIME 
1. An employer dun my in nnpioyee fur rrvctliiniz .1. wage rne claw 

undone-hnlflimcs uh: nupioyeen W15: 11!: for hour: in acts! at" 
furiyhoIini:iancwmi<wr.ck,:xnepti‘ote1ii1ploye¢s gominpimihnn 
$150,000 pa yur. 

2.11oep;mh md Nursing Hum um pumilled I-imoiind enehnirin expom 
nieigiieyhoinrurnrwnweehpenodmdrinoinmoenoieiyunnumndry 

PERMANENI‘ RECORDS ‘in BE KEPT BY ‘mi EMPLOYER 
l. Fmii cinplayei‘ ehnll kc-:9 wiinmmi iwords for ni leiux dine ycan. 

mniinhie fix eopyinu and inspection by are Dimnnx nnhe ohio 
Depmnrimi ofcumna-cc. rhowiug the Inllowllug inrdnnnion cuncuviing 
inch nmpiiiyw: 

A. Name 
B. Add:-us: 
C. occupation. 
D. Rat: ofPay 
E. Amount wid each pay wind 
l7.Huiilswi7rkedeucI1dIyuiduclIworkvIed< 

2. The rwmls may be opened fvr hnpeenon or eopyiue In my nasombla 
Iiiue end no ernpioyeo rnrii hinder or thy rho nireedox or me oiuo 
Dcxnrlmml ofCu1imc:1xIn ihe iuzformiiiiee offlim diiliea. 

HANDICAPPEI) RATE 
To prweiu the nmnirneui ofoppnniiniliea ihrompioymenrmd mid undue 
hmkliip In iridividiiuis whose emning mmehy in lfiwied or impaired by 
phyneei or nrmini defidmcics nl injiiric:,: mhniininnnn wage nmy he paid, 
as pnwidcd in ihemloe mil repuienmr not com. hy the nirneerorxhe ohin 
Depnmneni eiconuneree. 

INDIVIDUAIS EXEMPT FROM MINIMUM WAGE 
1. Airy lridlvldiul empioyed hy me Uuilad sin; 
2. Airy indiuiduni ernpioyed nr n baby-sitter in me uvip|oyer's home. on live-in minpmiiuntu risick, omiunieeeurp, uceldaly poison , 

whnnepmreipri duyidrdenei ureirrdoheuneheernh.-,, . 

3. /my mdiusdrmi nnp1oyed I: m viitside uiennm oompmsnled 
hy eoinmisims or in r bonn ndr exeoinive, ddmiiiinralivc, or 

proreoeiouni nopucny, or eourpnoor prorrsdennh. 
4. Any iiidividiul who vdinnxeen io perrorrn Iitviou fox lpiiblinguncy 

which in u sure, n poiineei mhdiyuion on sure. ermimemrro 
IEFN-'.‘I, if 

(1') iheindiyiduni reoeiueo no enmpmsuion oriipnid rxpeines, 
mmnuhie bmesu, or rnonrinei feeio perconn lhaxaviocs for 
whinh ihe indiyhhrei vnlumeued; rod 
'1 riichmviocslre noi lhuainelypenhervieu whioh iiie 

urdividuei is employed to pafonn in men public nguiey. 
5. Any individual who wotks nrpmvidis yennml on-vines oru 

eiuniehie name in . hoqiiinl or hullh innnmdon forwhidi 
nonrpmmiinn is not mngn ur onnlmiplliedz 

6. Any individuni in ihe ernpioy of: pump or mxmtioiinl am: 
for ohndreunnder eigiueai yedrsofng: und owned ml opqulnd 
ny n non-prom orguiiniioii or poop ofnixnnintions. 

7. nrrpioyeen ernsoieiy fxii-m'ly owned uidopunted biisiiiiesswhoarc 
hnriiy munbell ofm iwmer.

~ 

POST IN A CONSPICUOUS PLACE 
Department 
of Commerce Ohio An Equal oppomrmiy Employer rnd S:irvii::Pmv1'4I’ 

APIPHIB‘ NW0 (REV. 01/14/1])



STATE OF OHIO MINOR LABOR LAWS 
OHIO DEPARTMENT OF COMMERCE 

DIVISION OF INDUSTRIAL COMPLIANCE & LABOR 
www.cum.ohio.gov/ 

OHIO REVISED CODE CHAPTER 4109* 
"IIIINOR" MEANS ANY PERSON LESS THAN 18 YEARS OF AGE 
wORKINGrKaMrrs: lvrry mlnar u namgn I Wynn niagulnu have awormagpenuh Ixllznatllerwliumedia mnpnum. Na unpioyzrnlnlmmsnplmnuno Imlnrwflsoulavulnxwltl lllmlarrar nouaewagnonompuuulm Imxaulnn mavetnrnzl-auy,waeI¢. Iianll, yaunxperpluzlorwnnaputomm 
R351 PERIOD: Numpiuymnll ulploy u -alaunnm llun smmnmnmm nhhuula n:1ptI1ad om Iuaaa mluniea. 
I.IsroII'MrNoIlsBMPI.oYzn: anguymlulmep a Illofmharl uuploym alcnull muuimml and: lhlllm Mpnddln acunspluwal pllflwvflldl al uinwanpl-ma in: men. 
nmnacoms: I.VuymuyIwu-aulmpnumnbookuaiuminunmmdmwlqmu-Innrunundnomalnganaealmhwunkndnsxpuiod. nummmnmmma Iormn (zlyean. 

RESTRICTIONS ON WORKING HOURS FOR MINORS 14 and I 5-YEARS OF A GE Na pa-um unams an be anpwym: 
I. Dnfingsdxanllxaunumplvnunmmedfialy pen-amod by Clupiulll}! 
2. Ik1uta7I.m. ormrs pm. lmm rm 1- lo Swl¢nIhal“urdur1I( alryaelmolhnlldny as «nun daya mum-. nrafla"l pm. -my utln/r mm 
1!. Fnnnalv l.h|n3 hnuuadwln nmmwx any 
4. Farmm llun Ilhaunh myuhanl wnk 
S.I-‘ntmnnmnnlhalnlnaaydaywhmarnoalhnnnn Harlan 
1. Formwretlnn who-m II mywm malulnoollsmyinmalun nurdarlngn-Jnanlhuumunlninaulilvymuilh lndduull xnbumimwrou-nuamanuna wopzrlflnlrtlnlng, ma.may,nramuwom.anmm|pnp-nu wlthnrpcrpose Mathlznlingnldallxnlld Hlepmgrull mm ma-ran gamma hyllnutnkboanlofcdaendnu. 
RESTRICTIONS ON WORHNG IIOURS FOR IWINORS I6 and 17 YEARS OFAGE 
Napm-wul6Ml’lwln|lnqdrldlanlmndulioolahlllbctnplwedz 
l,Bela:-I7I.m.onanydayIhntrjoolllinIeulonorfi:.m.lillIapuIrrnwa1nMInpk1y:lllflarl p.m.It|rpvu|vuIn||hK 
1.AlIerllpan.anany!-|g,lItpluad|I§arhylhl|kIoolIxlIuBllnI. 

PROHIBITED OCCUPATIONS FOR MINORS UNDER 16 YEARS OF AGE 
l.AllInaaIhcIuI'ln;;|nInh|;pmc¢!l|1|£$lIIlbilr musmgurmvke 
2. wmv. manna Inaalcoolrn am! allpnzlullha o{nuutarnla(2x:ep1 mypn... Malhnlabdingndglln; pflalnx Iidrlouldng) 
3.1!-anq>orutluI;nvIa§'e;aoulnun|rat$aII;pIJ>llc -mm; zonltruriilll; nzpalr 
4. Work in lIo||e'ort.nflne mum; maiiiuxanaorlvpairalnladahwy 
5» Omaklewindow was!-I-um-nwanaan an am.man.g..a/oruaam 
fi.Cuakllgnndh:\.k|Irg; uperaanwan-gap, adjlullug.dalxxg,-nilhgarrvpalfllgpower-drlvulooailun, gn.am.ma ahupprrI,aman.,hnl<«y typemlxu-I 
7. lnaflngurunlaadlnggoarlmandlrvmtraniu 
a Anvmmoummrkuoepmneema alarlnl 
9.WhrklacnnmxlimwIhanndtnchslnvaIvln¢il:u¢ol[b.nchnrlmn¢ap;-1mInr|uvuNhgIhclnllaflunn1anyiirenIaunIrdIInI1lneqa.|)padIM1lIIa:InvIhlrIaahlr'r1Ig 

PROHIBITED OCCUPATIONS FOR MINORS 14 through 17 YEARS OF AGE 
1.0m-pannu hlvohlagllaugllluing, mm.pamIn¢.mwang umnan-In; ll|.fmm\-drhrenwwdwwltlltxmnrhhxu Lrmmammnaku-ymmu lX.CulmhIu 
1 Dcrupallmlhrvnlvui In the manu|‘nlInnihr|d<,flluILlkIudrud mam ll. Omnpmanl nu eonumon mu: mInIn¢,oa|nr Ilnnmal 4.oamoauunnuvoIm:meaenuunamm:.m.Iu|. I:.Lu;;in;u-anmnllnng 
S.M|nIlanurin[nrnnngeouupaI1anai.nvnlv|n¢uploINIt I4. Mmorvehideoarupalinnn 
6.0ncIuuIImxiuvnI1|n1ux[m'IInhnrad|ouflvuuhahnra amiku l5.Mu<lIIrM:Idlw|nl»m1InlIoa‘lpaIbIu 
loahhigndlnflnm 16. fllllmlfi 

‘I.l‘avmr<h-Ivupnporplodlnttsmadihns I1.xmvaaunop:mIom 
8.l’vwn~dIivuIII¢(a|ivrmlIg.|muchhI||nd.IhuIh: mndainu Ia Pamautrhma um Ialnhgappannu 
Lowtlpallmlalnvvlvndlll Ihwpeultlua rfmweuiflvaarlrvuhrnvva, w.Icm1Iu;.pmunm had:-am Indxalllolhuahun zo.wmun¢.amnnaa-.m -nxpumxuu. 

MINORS UNDER 16 YEARS OFAGE IIIAY NOT ENGA(TE- IN DOOR-T0—DOOR EMPLOYMENT UNLESS 
Thmrr-pmli unpl¢ycrII'|EGl5l'fl|EDwlAh mrDhhDqzanmuivi€4xumar1.DO0Re10-DOORSALESIHVHKDYERSSIIAIJJ 
I. Help tuuplanovwlth anappauueomomreuumm nlnin| In Ilrunplnylmniofuilmnn 
Lrmaldeallunanne ups-rvlsurmm Ia aver m..¢mu.nuu,r.u urh ixmlmr rnqllnynu 
Ixlllveheu and he Iumnyllmrwlm 0hIu‘sMn(arVdAHelfiInda| nqmabin¢y,wwIm- Canumualion.UnflIP|Wl1nIkC4mIpen::thn,|nd Illuflutrznflluflcillla 
4Jl:qIIiR nllllllnn In Wlni Illulll pin 
Smalmpivyany miawivlw docsaaihwcau an-IrupvlniaAfiIldSaionII[C¢fl!1‘kal: n-mvamulmmumpmynwnmmuaaaanmnum 
7. Not unpluy aaylnlnorln Wm-mumnu uavnyanrmmmv hmlnueqytwhxcrpulflcaflypamllnd 
I. Nnacmplaymlnaara IndBI6ln doorlodourmluauhly hnfnru7 un. mn«7p.m. 
!.N|ii¢lnpl47] minor! l6lI\d l1yuraahnln dmna-doonalea llllvily hnfnn7l.lII.IJH|fl¢I‘3 hm- r 

*For Exoeptinm to Coverage See Chapter 4109.06 
This ii I summary of ORC 4109. This summary does not Include all M‘ the requirements for minor labor laws. Perlons 
should refer to 4109 {or specific requirements applicable to them. 'l'hiI information can be Accessed through the Ohio Department of Commerce Web site at www.com.Itnic.oh.us. 

POST IN A CONSPICUOUS PLACtE 
For fnrlhcr llfnrnulion lbunl Mlllnr Labor kins, please contact: The Ollifl Depamncnt of Comrvmee. Division of Lndlmrial Compliance & Labor. 6606 
Tlzsxilw Rnud, Iluynoldshurg, ()1! 43068 plronr: (G14) 64442.19. 1'l'Y/I'l}E°lfi'fla)-Z‘§g—§7SI‘D.AII Equal (»pommily Emplxrya and Senior Pluvider (aw I/win



of commerce 
Holden-lhdlnvflflndhvl-n 

Minlmum Wage 
Bureau 04 Wage and HuurAdmln|sIratian 

Unmad lunwy 2012 

The Ohio Minlmum Wage 

- Eflecllva January 1. 2012, Ohio Minlmum Wage ls 
$7.70 an haur. 
- Tblwd urlploym: at least V. the mlnlmum wag: ($355) plus 

llpa. 
» Tmumnumpdd bl/Ina mwyurptunlpa mmivod munlbe 

equal hcrmaulot man ms mlnlmumwuga lnr pl nan 
worknd 

- Rlsgulmlnm olnllned In Ohio Cmelhullon 
— smlun :4. o(Anlli- II 

— Anmunls adjlslofi mu-ally. 
» Calullalad September 19* lnrlalluwlng «max, in 

Exceptions to Ohlo Minlmum Wage 

Businesses: lesa than $283,000.00 umss annual 
ravsnua pay Fadaml Minlmum Wage 

Employaaa under 16 yams old: etleast Federal 
Mrlimum Wage 

Fsdaral Mininunl Wage currenlly $1.25 per hour 

Appellants’ Appx B



Employer Record Keeping 
- Keep records al least three years 
' Musl be evallable Vorlrarrscrlpllon Bl Inspection by 

Division 
Must Include: 

Name 
Mums 
ocwvnllon 
lulu vr Pey 
Houawurked n-muaym dlwulkvleek 

F. Amomlpela non pny p. 
Recnrds rrrnsl he made available wilhwul charge In the 
emphvee or represenlalive or the errlnlavee. 

Potential Damages 
- Dsduotlona taken forbraakagss, damages and or 

rallure In comply with work rules pan not reduce 
employee pay below me mlnlmurrl wage for all worklng 
haurs. 

Fellure 10 pay ll laasl Mirllrmrrrl Wage far all home 
worked may rasllt in the back wages due plus 
damages calculahed at Mo limes lbe amaurll of buck 
wages. 

Indlvlduals Exempl from Minimum Wage 

smplvynu or A may lnrrllly-owrrod 5. opomlnd hml-less who u. 
Iamlly rrrerrlwers nlltle miner 
Emduyee or Inn unlm sum Gavlmmsnl 
Baby-imerlrl Ihe employer‘: male. morn corrlplnlorr In a eidl. 
oulvslewlng, or «my person A pmlpm lilrlludo ml mam 
houulowlrrn. 
Duulde ulvnrrlln wmw--lad by wrrlrrrlssluneor lfl u burr: llda mwllw. aumlnlmxm or pmulpn-l capacny, or mmpum 
pmfeeulunel. 

Appellanls' Appx 9



Individuals Exempt from Minimum Wage 
» volumurp-rterrrnngnmeu lea pubic Ialll.y umler II 2 

state, : polltlsol suodlylelorr at o slew arnn lmeuialn grmmnrerll 
lgamzy, ll: 
7 Enema nouxrrpmnuorrorl-nsuweruo r-norm-oemu 
armour-tleeepeaormsauslsrmmneeowurm 
volmse-em and 

_ Sawcolnru rollremneumemevoum-employeatspsaoun nu 
ma: lxztle up-trey. 

womer pnmau porsorul nrvlm pl. cnerttml. nnlln in - 
nonpllu or haallh llalhtntioll ter which so-nponullorr le not sought 
or otmhrnplllnd; 
Employee at. one or noraenortel em lorolrllaren urmr 
ligmienyuals l71ngsuldowllad&npol'atadbVIIlnu-pruffl 
lztvlnlullm or group at orp-muons 

Overfime ORC 4111.03 
- Employer shall pay overtime at a rate of one and one- 

hell llmes llre employee's wage rate «or bolt: in 
sxoess ollorty in one work week. except lor employers 
umssllla less man s15o.ooo.oa peryear. 

- Hospitals and Nlniru Homes are perrnittad tlme and 
one-half in excua at elgmy hours in a two week period 
and also In excess ol elgnl hours a day. 

Thank You 
Contact Iniorrrlallun 

Jncklt clam. 
Wage and Huurlnvss|1walo(5upoMsaI 

otllo n-p-um: et Cnlnmaroe 
Eullnu olwage and Hour 

P.0. sex was 
sens rue-up Road 

myrrolosmrp, one lanes-sow 
Ml-'RA—5018 

l.elao.t:1ar1@r»ttt.-ul..olt.us 

Appellants‘ Appx 10



STATE OF OHIO MINOR LABOR LAWS 
OHIO DEPARTMENT OF COMMERCE 

DIVISION OF INDUSTRIAL COMPLIANCE & LABOR 
www.oom.ohio.gov/ 

OHIO REVISED CODE CHAPTER 4109* 
"MINOR" MEANS ANY PERSON LESS THAN 18 YEARS OF AGE 
womam; PERMITS: IImyIIIIm 14 lIImII|IIl'VynI1 lfllfl lnlnl II». Iwnx-lllgpennitunlfls mnmxnsuua II ClIIplH4lI9. VVAGEAGREKIWKNT‘. NIIun[lIIyI-xlhlflgivcuilpluynnul In I mhuwihnlqnduwlh Ilmfilflnlodlewnfiofcumpunlflulheffllnilfll nulvelorath d|y,VIl¢k,!InIIllI, yenrorpelplwcforvmti pcrforlrwd. 
RISIPIRIDI): Nnu1Iployenh|| tmpluynlnlwrlnolv III.nsnInI¢I-«ma-nIvIInn-III nape.-Ina oh! Imsa Inimulu. usrormmons smmvm: lvnplvyerflulllnepl lhtvfmhnnunplnyai ll uIcIed1h|.HIIIe.IIl Ind . IImn.II bcpoutul In I Izlnpklnll plaremvollkl III Iliuorunvluyeu hm Iufl. 
nMI<IImcoIuIs: Dm'yuII[I14ry¢rIhIl|uqu a'InnI>.InII mm-mIIInI rnaml IIIIIII-g ll:1AlflIl§'rfllI]Infllnpp!.I(flJINi‘BIflIVInI'kllIdr6| pII«I.».II 'l1Ia¢remnk Il|IIhEl(IIp( {or lWa(1]YflI'l~ 

RESTRICTIONS ON WORKING HOURS FOR MINORS 14 and 15 YEARS OF AGE Na pmnnnnams I-IIIIInuIpIayue 
I. nnmI¢.u.oIIIII.Inn Imp: when mmlflmlypamlltad II)’ CII:aLerll(B 
1. mm 7 un. nrll|nr9 pm. lmm am I- to Scgkmber 1" nrdndna lwyxhoolhufldly III: Ichaldlyl onnnm unmet’! II.nI.n mynumnm :u'-wanna 3IIunnuIqIIInyxIIooIIIqy 
l.FarmI1nl.IIII5M1nrlllI my-I=mImII 
s. Formvn llln Ina-I-I In lay am-II... uhoolknol In mm- c Pnrmntzmm 4onunInIIIyw.II nnnm Isnvtll Isssnn n.mInIIn.IannI IInun.n-IIIImIpInyInnIIIII Illddellll mmnntnsmwnm uvu-nan-I tuopanfiva binln‘ wmmumunmuwnmnmmnmm um. ihzpurpnsc bfldlxntilgltlldcull, II-II llunmn-In meet: mum IIUIIIIIJIN by finnutbolnl Mainullon. 
RESTRICTIONS ON WORKING HOURS FOR AHNORS I6 and 17 YEARS OF AGE Nu pawn I6 M17 wlnok mqulmd InmanIIIIIIInoImn In arlployadi 
I. B¢1ore7uI.onIunyuyInmelsoolhln-uIInIIoI-5-.In.Im¢p=naIIwumo:-playalnnal p.Il.t|IlpItv|vnln|[M 
1..uIIw II pm. In I-yum: pmcdilx I dnyflm II-laol III-I usxnm 

PROHIBITED OCCUPATIONS FOR IIJINORS UNDER 16 YEARS OF AGE 
I, All manulactufl-g: Ivllnlnu pro¢&lIIy. paw: nlumgernnrino 
1. Work In lnczznlndmnt mokn ma III |n1|)lI'IlIII|Ilm¢1l1‘fIrrlI.|£(IlnyI -mppII.,unIIng,InII.IIng.IuIgI.uIg, mung Inillloclllg) 
l1\'IlSp0flIIIOI|flfl!IflE:lfinImIIIIlIlI0n|;FIl)H¢ Ifllltls: :olII|rII=llIlI; .qI.Ir 4 wm II bol'lzrm‘uIgl.u mm; mnlltumuzor Iqzill nlmnhlnuy 
5. Dmldzwlndowwuhlng lramwi-dvw IUD nnul'okliI|IldlI:rbdd:rI 
6.Coo!dn( Ind Inlr-Int. ape:-mIg,uIu-g up. -Iaynmng. =IunIIIIg. oflh: urrnpllrinn pvwetdrheIfuudIIvar,§flndu1.fnnddIn|Iptn,uIftns,hkl:ry typcllkal 
1. Ialdlnflurlnhldhggoudcmmdfimnflhdw 
I. III-mnnnn wmumm am. In =ImnI 
9.wnIIIInmImInnInnaenmunanInnomqoenunIpIn,mannrnmn...;pnmneInv-mI.mIna.II.IoInIysunnnuduIII--»IIIIJIxwIIIIIIa..n..ImIIIeIunIIIIImI-. 

PROHIBITED OCCUPATIONS FOR MINORS 14 through I 7 YEARS OF AGE 
Lfltflpltllllu InvuIvlII;|l.I1I¢hIn'|.Ig,mnIl-pckltu, pmnssanp.-mnInIng III tIm.«II-Ivnmuaa-InIIIIngIn.:I.III-n LPI-masdflvu bllmrymxwhlns II. can nmu 
J.OmllpaflantlnvalvcdllIlIIllnaIrI|ft£lIlnOf|II5d(.fl|eaIIill-iltlrd pmthell llnoccuplklxzntlnconnazliol with IIIIln[,Inh:rIhIn AMI 
Io«uInaIInnIInvuIvnIInII::na.n1aanIuIIII=nIIaII I:.I4gI.I¢.nII I.mnIIIIn. 
5.MnnIIfnIrIIIr'lgorlon¢eoow;n(ton5hvuIvhI[ Ilxflndvd I4.MlnI1r'ItIlld¢aMI|p\Ihnl 
wean-nomInvoIvI.;upnInmnnaIn¢mmnmnI¢InaIo IsmmIImIanIIInnuInImm nccqrvaionn 

hlIb.I.tr|rIdllIIonl In n.IImII. 
7.?I1wu\dI1veII ppupnmmnmaha I-I. Iamvnunnnpn-Iunu 
I.PI1w¢lKII1VaInIztflII)nn|II|,pIudh|IIndlInrIn[nIuIlAIu IunII¢I-.III-Ivan InuIIoInIng.ppmInI 
!.UI:u)nflurIlnvvIv=II|ItiIIIn|>enfiI:n ntwumunnn nI.mImm, I9.RnnIIngnpII-IIInnI bud Iwlludmllllnlinululrl :uI Wre¢]fln|,danIIJ|I|1nI.IIu1|IIpbnaklnL 

MINORS UNDER 16 YEARS OFAGE MAY NOT ENGAGE IN DOOR-T0-DOOR
_ EMPLOYMENT UNLESS 

rIIetIImvnI¢IuIhyeI-IaRIx:Is1'mI:nwIIII IIIe0IInII)IuIInIn.IIntooIu-¢m.nooR»1“o-IIOOIISAIIS IMI>I.ovII.IIs SHALL: L ImIIcnnIIIIInnmIIIII III Iopunnuonh lllkl Felhtllhwl n-.IuInIIIn cImIIIIIIayInaIotniIIm 1 I>I-ImduI Ian nnemptsrvixnrwloll wm-IIm¢n nfflglletnyfnr uchix IIImmIpInyun 
3. Hr/IrebeIxI and IxIIII=IIIIpIInnmvIII 0IIlJ'! IIIIIIIIIVIIIIIIIIIIIIIIIIIII mspIInIAmIIy,wm«m'aImp:InIInn.uuu-pwyn::IIcnmpuIndIn.m-dxn aIhnrIIIIIIIIuMeIavn Lmq-he-nmlnnnmwnrknk-II-pun 
5. Nnenmlny-IIyIrIIIIuI-I-I.nIIIIannIIIsImn lIppWprk!IIA'&lIfl sdIoIIIInca1IIIcaII 
KI rIvvIeIwIIIIInInnxInn.;IIIye¢vIIIIIIyIIIaInIII=nIIIIenIIon IIIIII 
7,NnIuIIIIIyyuymIIIarIn uydaaNI>¢ourn|exIcIvllydII|1II:lnMnlhI1lln uuqatwlznrpalflnllypcnmlcd 
I.NnI—pIIIynIInnmIn.IerIinIIII.I:I—Io-IIIIIInnI:.u:IIvIIyIIeInI17nnIIII-nIIIIr1IInI. 
9.Nol¢I:plI1y mnan 16 lull l7yunI1{Ig¢l| dnar-In-lIIarII|su:lMlybdIIM 7un.nnIuI-n wll. - A- 

‘For Exceptions to Cnverage See Chapter 4109.06 
Thu Is In sumnnry of ORC 4109. This summary does not I1IclIIdI.- All of the requirement: for minor labor laws. Person: Ihould refer to 4109 {Or specific requirements appllcablc to them. This lnformlflon can be accessed through the 0hIII Department of Commerce Web the at vIIww.com.ItIte.0lI.us. 

POST IN A CONSPICUOUS PLACE 
For fIIrtlIu' Infann-lion About Minrnr um Inna, plun conllclz no oIIIn Dwmment of cnmmme. of Industtlnl Complilllw & Inbov, 6606 Tuning mud, Rcynoldsblllg. on 4305: phone:(6l4)644-2239.117/FDR§Ji‘l:g);l%x0ile7!O.An Equal oppoIunIIIy Flnployannd Serdno Pmvlder (um um II



STATE OF OHIO 
JOHN I. K4513 2012 MINIMUM WAGE “"‘""’ 

oi-no DEPARTMENT or COMMERCE mm cooimin 
DIVISION 017 INDUSTRIAL COMPLIANCE xi LABOR ""“"' 

www.com.oliio.gov 

N N-TIPPED EMPLOYEES 
A Minimum Wage of 

per hour 
“Non~'l1pped I-lmplnyaef’ Includes my employee who dues mteilgiige iii In oomlpnllon in which he/SIIE niisioinnriiy nna iegiiiiriy receives more min 
iiiiny dnllllrs (330.00) pennnnth In tips iinm pllrons or others. 

"EIlI[fl0yHS" min gmss undnrS2B3,000.D0 siinii pny iiieii employees M less iiinn the cilncntl-‘eds!!! Minimum wage me. 
“I-lmplnyeu" iiniiu the age ni 16 shall be nnini no 115: min die niinuii fedaral niiiiiniuin Wags rulu. 

"cm.-nni Fednnl Mininmni Wage” is $1.25 per mm. 

TIPPED EMI’LOYEES 
A Minimum Wage of 

per hour 
wnnpnii Emplnyees" iiieiiiaei my employle who niigmi in MI oewmiinii in wiiiai he/she ulslnrnlfily lid regllllfly waves mm’! iiinii iiiiiiy anuni: (330.00) 
per innniii in iini mini pumnl ni «has. -rii. tips an piuynn iflilxliled iiy the mnpln}/E's dwhlllian rm Ih: yiiipnui of the federal innirlnoe ooiiri-iiniiioii -oi. Including when lips in Iddied to the cInpl0yee'i wage, his/h-r iinmiy pay wine! be iisn iiiin lhe flgllllrminimmn wine nix-no pmmibed iiyiiiw. 

mow is i pm-till summary onbc reqnircrnenll nmi cxefllpflnlll for minimum Ind mi-iiiiie mu Penmu iiiniiiii mm to oiiio Revlsed code ciinpier mi Ind the (edcnl iiiiir Lalmr Slnndni-rl|Acl M1938. iii iimended, for iipuinn mqninnunu lppllclhlc In them. Far fllrlller inrnmminii nbuul minimum wnge issniii, piaise coiiuici: he oiiio DepIl11'nu1!o|'Cu!I|merct. Dlvlslon or Illdllstfial Cumpllnnoe si Liiiinr, 6606 1\iing nnui. Iieynoiiisiaiirg. 0|'ilo um minim (614) 5444239, my/run: 1-aoo-15M7so. 
OVEKHME HANDICAPPED RATE 
1. Anoinploynt innii pay In unpluyee foroverfinie II nwngn me ofme 

and tmolialftillles the einpluyAe'l wng: me for hull! in nxocss of 
forty hunt: in mi: wmk week, may for unplnym gtosdng lea min 

To pi-cvcni ihe ciinnilmem flfappomlnilict to: employ-niziii and maid iiiidiw 
iiminiiip Io iixiiviiimis wbmc naming capacity is affected or iinnnimi by 
niiysiuii 01 niaiini di:fli:iimu'AI ni i||j\ll'I$. . Sub-lllinilllufll wiigeniny bepiaid, 1150.000 pet ya. ll pruvided in the ml and wglI}I|iulL! nni rmii iiy lheD'Iedi1roflJi:O)Iic 
nipnnimm nscninnim, 

2. Huqfiids and Mining Hulk: are pemiilted Hm: and nnnniii in excess 
uidghly iininn iii 11 two mi; period ma iinn in excess ufeiglil lloufs . day. |NDIVlJ}UAl.S }:‘.X!.MPl‘ mom MINIMUM WAGE 

PERMANENT xaconns m an KEPT in THE KMPIDYER I. Any individual uliplayed by the uiiiiea siiiics; 
2. Any ilidividilnl unpluyed Isnlmhy-eiitaf in Ibe u1|pIoyH’I Ilmlfl, 

at . liva-in nnninnninii in . nick, wnvnlach-ig. ox cld:-fly pawn 
wiinm niiiicinni dnliu do mi (mind: iinnianeqiiig; 

. Eanh employar shall keep pnniiuiuii records for ni inin mine years, 
nvniinue {oi oovyilig mi iiisiieiaioii by Ill: niinnini flffllc Cliin 
uapuiineiii Ofculllnefve, I7KWIilIg III: {oll:>wingi'nf0lInnLioa coneernille 3. Any inaiimiiini unpliryed nun oiiiinaie nniwiim culnpcilsllod 
euoh cnipluyee: bywmmissimxnrin Ib::Iilfidewrei7|Idve,1d‘i1iiniL1mIivs,nr 

pnrfusionll upuciw, 0'! \x‘lVI}!Ille1 prninniniinii; A Nun: 4. Any individual wiin valunlwm In yiaromi suvieufot I niiiiiin ngenty iuaiiiess whichiunsialanpoliiiwlxnbdivisioiiofnslntgoirniiinrauaio 
c. Oeclipdinn govailfllflll aizeimy. if 
D. Rn: al'P|y (ij iiin iiiaiviaiiii ieiziiias no eclnpmsafim «in paid examines, Bhmiuuplideaclipaypuind 
F.HnIll’!WmK0lIfld|dlyl‘n|'I¢I¢hWolkWed( 

ramfiable bandits, or uioniinnl fecm pafemi the scrviou for 
which Iii: individual vohiniccmd; Ind 
(ii) iiioii senii/nu in mi llll. mi», typo oriuyim wiiinii “D9 

2, Tlmmoords may be opnnniirnr ins-peflioli Drwpying at my Iusnnnbl: iiidiviaiini ii employed la naioini tar liith pniiiin agency; rim: md nn clnplnycr dill] hindu or delay In: Dilwzur nfllie Ohio 5. Any individnl who workmx plovidul pelwiul nu-vinesofa Dqumnznr flfC0l'I|||'lEBl in die pu'folm|nu= offliele dimu, wuillble imiim In Ii hospital or held: inxlilulim for wliidi 
eompennilm is mi wiidii or cmienipliius; 

64 Any individual in iiio aiipioy on canp oneni-.minii.i in 
for rlilldten imdex eiglilecn yum nhgemd awvind mid oipeuled 
iiiy . nui-nmmoqnninnnn M ymlpofnrglnizafluilx. 

7. Elilployus ofl solely fnlnily awnad and wanted bnsiliusswho It 
family vlianbars oflll nwmr. 

POST IN A CONSPICUOUS PLACE 
I Department 

I 
Of commute AI iaiiiii Dpyurlunily Imiplayltuxl Szvviee Pravida 

“WM: (REV. 09/29/ll)


